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ADMINISTRATION OF THE FEDERAL EMPLOYEES’ 
SECURITY PROGRAM 


THURSDAY, DECEMBER 1, 1955 


UnitTep States SENATE, 
CoMMITTEE ON THE Post OFFICE AND 
Civit SERVICE SUBCOMMITTEE ON 
GOVERNMENT EmpLoyess’ Security PROGRAM, 
Washington, D. C. 

The subcommittee met, at 10:35 a. m., Hon. Olin D. Johnston, 
chairman of the subcommittee, presiding. 

Present: Senators Johnston (presiding), Neely, and Carlson. 

Also present: Former Senator Gillette, of Iowa. 

The CuairMAN. The subcommittee will come to order. 

Mr. Hadlick will you take charge? 

Mr. Hapuicx. Mr. Chairman, since the first announcement by 
the press secretary to the President on October 23, 1953, that 1,456 
Government employees have been separated from Federal service 
for “security reasons only,” there has been confusion and bewilder- 
ment as to just what sort of information was used to make up such 
totals. 

The Senate Post Office and Civil Service Committee held hearings 
on March 2 and 10, 1954, to endeavor to pierce the veil of the ‘‘num- 
bers” game. In those hearings the reference to the firings and the 
resignations was that they were security risks. 

The Chairman of the Civil Service Commission, Mr. Philip Young, 
on March 2, 1954, told the committee that their— 


* * * figures are based upon the certified statement of the individual agencies. 


Before this subcommittee on September 28, last, Mr. Young was 
again questioned about the numbers on his reports and he stated: 


We are merely doing a reporting job here on these statistics. As to what lies 
behind these figures within the individual agency, we don’t know. We take it on 
the certification of the head of the agency so that we have no way of knowing 
what that 154 represented. 


Following is a quotation from the same September 28 record: 


Mr. Hapuicx. Are you furnished any names of those who are declared security 
risks? 

Mr. Youna. No, we don’t have any names. We just deal in numbers. 

Mr. Hapuick. You are just a bookkeeper. 

Mr. Youna. It is a statistical report on the basis of the agency certification, 
in.other words, we just get the numbers, we don’t know who the people are, what 
the cases are, whether they are in Greenland, Panama, New York, or Washington, 
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It was because of this lack of information in explanation of the 
numbers on the civil service statistical report that the staff of the 
subcommittee proceeded to check with each and every agency of the 
Federal Government having figures either of terminations or resigna- 
tions on the fourth civil service report, covering the period May 28, 
1953, through June 30, 1955. 

We asked each of the agencies who were listed as having persons 
terminated or resigned, to supply a breakdown of the numbers. 

Concerning the first category, described by the Civil Service 
Commission as the: “‘Number of employees terminated because of 
security questions falling within the purview of section 8 (a) of 
Executive Order 10450” we asked for a breakdown to show first, 
how many were terminated or fired pursuant to regular civil service 
procedures. 

Presented herewith for the record is a tabulation of the results of 
this survey. It will be noted that of the 3,586 carried on the fourth 
consolidated report, only 342 were terminated pursuant to Executive 
Order 10450, one pursuant to the previous Executive Orders No. 
9835 and 3241 terminated according to regular civil service or normal 
departmental procedures. One agency as indicated, listed as having 
terminated two employees has not replied to our request for a break- 
down. 

Preliminary information received, and to be developed further at 
this hearing, indicates that of the 342 fired under Executive Order 
10450, some were terminated pursuant to section 8 (a) (1) of the order, 
which is the suitability section. 

And, as will be developed from the testimony of witnesses or by the 
introduction of correspondence, a few of the 342 persons discharged 
pursuant to Executive Order 10450 are actually back working in the 
agency recorded as having fired them. 

In addition some of the others fired pursuant to regular civil service 
procedures, included in the remaining 3,241 of the Civil Service report’s 
first category, and some of those who resigned before determination 
was completed, category 2, will be found working in the same agency, 
or in some other Federal department. 

While Public Law 733, under which Executive Order 10450 operates, 
refers to citizens of the United States you will find among the 342 
firings at least a couple of aliens. Also, among the resignations you 
will find some aliens. 

(The full report on terminations referred to above is as follows:) 
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Terminations 


NotE.—Col. 1 lists the figures from col. 1 of the 4th consolidated report on agency operations under the 
Federal employee security program as prepared by the Civil Service Commission for the period May 28, 
1953, through June 30, 1955. The description of these numbers is described by the Civil Service Commission 
as follows: ‘‘Number of employees terminated because of security questions falling within the purview of 
sec. 8 (a) of Executive Order 10450.” 

Col. 2 lists the number of employees actually terminated by the agencies pursuant to Executive Order 
10450, 

Col. 3 lists the number of employees actually terminated under Regular Civil Service Procedures (in- 
cluding temporary, probationary, and trial) or under Foreign Service or normal departmental procedures, 
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Post Office--_---- i 350 58 292 
Railroad Retirement Board__- 12 12 
Securities and Exchange Commission. - 1 l “ 
Selective Service System !__-_- 1 i] ai 
State Department_- - _- be bs 10 4 6 
Tennessee Valley Authority - - ---- . 12 12 
‘Srenmry Denersmens .. 8... 8 <a owen este - 187 10 177 
U. 8. Information Agency ---- 2 2 esas 
Veterans’ Administration _----- 1s L 449 23 426 
BON rniende tact dak ceeeipates seucddaeeed x 2 2 

po eet eeat ance) apa 2 ena Antics lent paddy. tne lb 3, 586 343 3, 243 


! Classified as a firing under previous Executive Order No. 9835. 
2 White House reports that 1 of these 2 persons resigned and the other’s appointment was terminated 
after a conference with the employment staff officer in the White House, 


In the cases of agencies with headquarters out of the city, or where 
the information was complete, the staff will present the correspondence 
of these agencies for the record. In addition, a number of agencies 
will be present to give direct testimony. 

Before calling the first witness, I should like to present three com- 
munications from agencies with headquarters out of the city wherein 
the information is complete. 

The first communication is from the Canal Zone Government, 
Office of the Governor, November 8, 1955. 

(The document referred to above and information supplied later are 
as follows: ) 

CANAL ZONE GOVERNMENT, 
Balboa Heights, Canal Zone, November 8, 1955. 
Hon. Ouin D. Jonnston, 


Chairman, Subcommittee on Government Employees Security program, 
United States Senate, Washington 25, D. C. 
My Dear Senator Jounston: In compliance with the request of Mr. Paul E. 
Hadlick dated October 26, 1955, the following information is submitted: 








1052 FEDERAL EMPLOYEES’ SECURITY PROGRAM 


Category A (personnel terminated under Executive Order 10450). The infor- 
mation requested on the four persons terminated is: 

Case No. 1: Employed April 26, 1950; terminated July 8, 1954. 
Case No. 2: Employed August 3, 1953; terminated April 2, 1954. 
Case No. 3: Employed April 1, 1920; terminated March 18, 1954. 
Case No. 4: Employed March 15, 1928; terminated March 18, 1954. 

In cases 3 and 4, the persons terminated were local, non-United States citizens 
and it has been positively determined that neither of them have been employed 
by other Federal Government agencies, nor reemployed by the Panama Canal 
Company/Canal Zone Government. 

Category C (persons who resigned before determination was completed when 
the files were known to contain unfavorable information). The information 
requested on the two persons who resigned is: 

Case X: Employed February 10, 1946; terminated July 6, 1954. 
Case Y: Employed October 12, 1953; terminated December 8, 1954. 

The Panama Canal Company/Canal Zone Government has never received a 
request from another Government agency for the files of any of the personnel in 
either category A or C. None of the personnel listed in category A or C has been 
reemployed by the Panama Canal Company/Canal Zone Government. 

Immediate steps will be taken to determine from the record archives in St. 
Louis if any of the listed category A and C personnel have been employed by other 
Government agencies. This information will be forwarded to you upon receipt. 

Very truly yours, 
J. S. SEYBOLD, 
Governor of the Canal Zone, President, Panama Canal Company. 


CANAL ZONE GOVERNMENT, 
Balboa Heights, Canal Zone, November 15, 1955. 
Hon. Ouin D. JOHNSTON, 
Chairman, Subcommittee on Government Employees Security Program, 
United States Senate, Washington 25, D. C. 

My Dear Senator JOHNSTON: In further compliance with the request of 
Mr. Paul E. Hadlick, dated October 26, 1955, concerning personnel terminated 
under Executive Order 10450, the following information is submitted. 

According to information received from the Federal records center, St. Louis, 
Mo., none of the persons terminated by the Panama Canal Company/Canal Zone 
Government under Executive Order 10450 (category A), or who resigned from 
the Panama Canal Company/Canal Zone Government before determination was 
completed when the files were known to contain unfavorable information (category 
C), have been employed by any other Federal agency. 

Very truly yours, 
J. 5. SeyYBoup, 
Governor of the Canal Zone, President, Panama Canal Company. 





CaNAL ZONE GOVERNMENT, 
Balboa Heights, Canal Zone, December 29, 1955. 
Mr. Guy M. GILLETTE, 
Counsel, Senate Subcommittee on Government Employees’ Security Program, 
Washington 25, D. C. 

Dear Mr. Giutuetre: Reference is made to your letter of December 12, 1955, 
requesting information concerning the categories of Executive Order 10450 under 
which four employees of this agency were terminated. 

Three of the individuals were terminated under section 8 (a) (1) and one under 
section 8 (a) (5). 

Very sincerely yours, 


J. S. SEYBOLD, 
Governor of the Canal Zone, President, Panama Canal Company. 
Mr. Hap.ick. I call the attention of the committee to the fact that 
a previous letter from the Canal Zone Government states that the 4 
employees terminated from the Panama Canal Company during the 
period May 28, 1953, through June 30, 1955, were removed under the 
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provisions of Executive Order 10450, even though 2 of them were 
non-United States citizens. 

Executive Order 10450 provides that charges can only be preferred 
against citizens of the United States. 

I have two communications from the national headquarters, Federal 
Civil Defense Administration, Battle Creek, Mich. 

(The documents referred to above are as follows:) 


NATIONAL HEADQUARTERS, 
FEDERAL Civi DEFENSE ADMINISTRATION, 
Battle Creek, Mich., October 19, 1955, 
Mr. Paut EK. Hap tick, 
Acting Counsel, Senate Committee on Post Office and Civil Service, 
Washington, D. C. 

Dear Mr. Hapuick: Reference is made to your letter of October 3, 1955, 
concerning the six persons terminated by this Agency between May 23, 1953, 
and June 30, 1955, because of security questions falling within the purview of 
section 8 (a) of Executive Order 10450. 

All the six individuals involved were separated under normal civil-service 
procedures or by expiration of temporary appointment. In each instance, the 
case file contained serious derogatory information of a security nature which, 
under Executive Order 10450, would preclude continued employment. 

Sincerely, 
VaL PETERSON. 


NATIONAL HEADQUARTERS, 
FEDERAL CiviL DEFENSE ADMINISTRATION, 
Battle Creek, Mich., November 19, 1955. 
Hon. Ouin D. JoHNsToON, 
Chairman, Subcommittee of Committee on Post Office and Civil Service, 
Washington, D. C. 

Dear Mr. CHAIRMAN: Reference is made to your letter of October 21, 1955, 
requesting further information concerning the 6 persons terminated by the 
Federal Civil Defense Administration pursuant to regular civil-service procedures 
because of security questions, and also concerning 15 former employees listed 
as resigning before determination was completed when their files contained 
unfavorable information under section 8 (a) of Executive Order 10450. 

Records of this agency reflect that 13 (rather than 15) former employees were 
reported to the Civil Service Commission as resigning prior to determination. 
Further checking has disclosed that this figure should actually have been 12 per- 
sons as 1 individual resigned shortly after a favorable determination in his case 
and he was inadvertently listed in the wrong category. An amended standard 
form 77 for the quarterly period ending September 30, 1954, correcting this error, 
has been filed with the Civil Service Commission, and a copy is attached to this 
letter. 

The checking you requested has been completed and is tabulated below accord- 
ing to the categories you suggested. This information was obtained from files 
of our Personnel Office, from the personnel offices of the agencies involved, and 
from the Federal record center in St. Louis. 


B 


1. Entered on duty May 1, 1953; terminated September 25, 1953. Has not 
since been employed by Government. 

2. Entered on duty May 19, 1952; terminated September 14, 1953. Has not 
since been employed by Government. 

3. Entered on duty June 18, 1951; terminated August 28, 1953. Has not since 
been employed by Government. 

4. Entered on duty October 14, 1953; terminated March 19, 1954. Has not 
since been employed by Government. 

5. Entered on duty November 10, 1954; terminated March 10, 1955. Has not 
since been employed by Government. 

6. Entered on duty October 25, 1954; terminated March 11, 1955: Has not 
since been employed by Government. 
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C 


1. Entered on duty October 23, 1951; resigned November 30, 1953. Has not 
since been employed by Government. 

2. Entered on duty February 17, 1952; resigned November 23, 1953. Entered 
on duty with Marine Corps October 24, 1955; no intervening Government em- 
ployment. 

3. Entered on duty June 13, 1952; resigned January 12, 1954. Has not since 
been employed by Government. 

4. Entered on duty June 16, 1952; separated Se ptember 1, 1954. Transferred 
to Department of Army. In May 1955 transferred to Central Inte ‘lligence Agency 
= is currently employed there. 

Entered on duty April 26, 1954; separated August 31, 1954. Has not since 
an employed by Government. 

6. Entered on duty April 12, 1954; separated September 19, 1954. Transferred 
to Federal National Mortgage Association (a Government agency) and is cur- 
rently employed there. 

7. Entered on duty April 2, 1951; separated August 15, 1954. Transferred to 
Selective Service and is currently employed there. 

8. Entered on duty April 26, 1954; separated August 15, 1954. Transferred to 
Department of Agriculture and is currently employed there. 

9. Entered on duty April 5, 1954; separated July 18, 1954. Transferred to 
Department of Army; resigned February 4, 1955, and has not since been employed 
by Government. 

10. Entered on duty June 1, 1954; separated September 19, 1954. Transferred 
to Department of Commerce and is currently employed there. 

11. Entered on duty February 2, 1953; separated August 22, 1954. Transferred 
to Department of Air Force and is currently employed there. 

12. Entered on duty April 21, 1952; separated July 16, 1954. Employed by 
Department of Agriculture, W estern Regional Business Office, Agricultural Re- 
search Service, July 19, 1954; resigned January 25, 1955, and has not since been 
employed by Gov ernment. 

It is hoped the above information is sufficient for your purpose. If we ean be 
of further service, please advise. 

Sincerely, 
Vat PETERSON. 


(After the close of the hearing the following communication was 
received from the Federal Civil Defense Administration:) 


NATIONAL HEADQUARTERS, 
FEDERAL Civit DEFENSE ADMINISTRATION, 
Battle Creek, Mich., December 28, 1958. 
Hon. Ouin D. Jounsron, 
Chairman, Subcommittee, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. CnHarrMan: Reference is made to your letter of October 21, 1955 
and our reply of November 19, 1955, concerning former employees of FCDA 
who were terminated or resigned and whose files contain unfavorable information. 

Your letter referred to 15 employees carried on the Civil Service Commission 
report under the heading ‘‘Number of employees who resigned before determina- 
tion was completed in cases where the file was known to contain unfavorable 
information under section 8 (a) of Executive Order 10450.’ We indicated that 
through a clerical error 13 former employees were reported to the Commission as 
resigning prior to determination; the number actually should have been 12. We 
also indicated that an amended quarterly report form correcting the error had been 
sent to the Commission. 

Further checking with the Commission has revealed that the figures submitted 
by them to your committee are at variance with ours for the following reasons: 

1. The figures supplied your committee by FCDA specifically cover the 
period from May 28, 1953, to September 30, 1954, as only on those quarterly 
report forms (SF 77) appeared the category quoted above and which was 
specified in your letter. 

2. The Civil Service Commission in covering the period from May 28, 1953, 
to June 30, 1955, had reported a total of 15 employees. This figure included 
not only the 13 former employees originally reported by FCDA up to Septem- 
ber 30, 1954, but also the two individuals carried on the quarterly report form 
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of March 31, 1955, as having resigned ‘‘After charges were preferred or 
after being ad vised that charges were to be preferred.”’ 

As evidenced by the above, the difference in figures supplied by the Commis- 

sion and FCDA was occasioned only by a difference in interpretation as to the 

information your committee desired. Apparently the figure in which you were 


interested should properly be 14 (the Commission figure of 15 reduced by 1 
because of the clerical error). 


Listed below are the statistics on the two individuals not covered in our letter. 
They have been assigned numbers under category C of your letter of October 21, 
1955. It is requested that you amend our letter accordingly. 

13. Entered on duty May 17, 1954; resigned January 28, 1955. Has not 
since been employed by Government. 

14. Entered on duty September 22, 1954; resigned March 7, 1955. Has 
not since been employed by Government. 

It is hoped the above information is sufficient to clear up the previous mis- 
understanding. If we can be of further service, please advise. 

Sincerely, 


VAL PETERSON. 


Mr. Hapuick. I might call to the attention of the committee that 
first of all in the Federal Civil Defense Administration, all 6 termina- 
tions were under normal procedures, and 4 of the 6 were hired by the 
present Administration. 

In the case of resignations, 7 of the 12 were hired by the present 
Administration, and of the 7 only 1 worked over 6 months. And of 
course the letter is clear as to the transfers or reassignments of these 
people carried on the civil-service list and the numbers. 

Senator Carutson. Mr. Hadlick, would there be any information 
as to whether these employees under class C have had previous 
Government service and were transferred from one department to 
another, then to this particular agency? Also perhaps probationary 
appointments? 

Mr. Hapuickx. You mean prior to this appointment? 

Senator Carson. Yes. 

Mr. Hapuick. I have no information because our question was 
maybe phrased, when did they go to work for your agency, when did 
they leave and where did they go from there, if they are still working 
for the Government. So I do not have that. I raise the question 
seriously with the committee to consider, that under Public Law 733, 
under which the order 10450 is issued, it does not provide for charges 
to be even made against a temporary or trial employee. It is question- 
able whether any of those people should be considered as coming 
under the act. 

Senator Carison. My question was as to whether you knew 
whether these people had been in other branches of Federal Govern- 
ment before they went to this Federal agency under the dates 
submitted? 

Mr. Hapuicx. I have no information about that. I have a com- 
munication here from the Tennessee Valley Authority, Knoxville, 
Tenn., October 11, 1955. 

(The document referred to above is as follows:) 


TENNESSEE VALLEY AUTHORITY, 
Knoxville, Tenn., October 11, 1955. 
Mr. Pau E. Hapuick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
Senate Office Building, Washington 25, D. C. 
Dear Mr. Hapuick: This is in reply to your letter of October 3 regarding 
employees terminated because of security questions falling within the purview 
of section 8 (a) of Executive Order 10450. 
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The 12 terminations from TVA included in the Civil Service Commission’s 
consolidated report for the period May 28, 1953, through June 30, 1955, were all 
temporary employees. They were all separated under TVA procedures estab- 
lished under authority of the TVA Act. None were separated under any of the 
three authorities listed in your letter. 

Very truly yours, 
HERBERT D. VOGEL, 
Chairman of the Board. 


Mr. Hapuicx. I have a second letter from the Tennessee Valley 
Authority, Knoxville, Tenn., November 7, 1955. 
(The document referred to above is as follows:) 


TENNESSEE VALLEY AUTHORITY, 
Knorville, Tenn., November 7, 1955. 
Hon. Ouin D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Senate Office Building, Washington 25, D. C. 


DeaR SENATOR JOHNSTON: This is in reply to Mr. Paul E. Hadlick’s letter of 
October 26, 1955. He requested that we send you certain additional information 
in connection with the termination of employees under section 8 (a) of Executive 
Order 10450. 

The information requested on the 12 termination cases and the 36 resignation 
cases reported by TVA is provided on the enclosed lists. We have no cases 
which would fall under your category A. The 12 cases on list 1 were persons 
terminated pursuant to normal TVA procedures and correspond to your category 
B. List 2 covers the 36 resignation cases under your category C. 

Only one of the 48 former employees has been reemployed by TVA. Employee 
No. 19 was reemployed on August 30, 1954, and terminated in a reduction 
in force on April 28, 1955. He was reemployed again on May 31, 1955, and 
resigned for work nearer his home on August 19, 1955. A favorable determina- 
tion had been made in this case, of course, prior to his reemployment. 

TVA does not send its personnel files of terminated employees after 1 year 
to the Federal Records Center at St. Louis, Mo. We do, however, send to other 
Federal agencies, upon request, the record of TVA employment of terminated 
employees when they are employed by other agencies. he records of all of the 
48 persons on the enclosed lists are now in our possession and there is no record 
that any have been requested by another agency. It can safely be assumed, 
therefore, that none are now working for the Federal Government and that with 
the exception of the one case mentioned above none have worked for the Federal 
Government since leaving TVA. 

Very truly yours, 
HerRBERT D. VOGEL, 
Chairman of the Board. 


TENNESSEE VALLEY AUTHORITY 
List 1, CATEGORY B.—Employees terminated because of security questions falling 


within the purview of sec. 8 (a) of Executive Order No. 10450 for the period May 28, 
1953, through June 30, 1955 


Dateem- | Date termi- 


. ) . 

Employee number ployed nated Employee number —- I —— 
Di iti has cits ee a eee rae May 11,1954 | July 23,1954 
eae ee ee Mar. 10,1954 | June 1,1954 || 8.._....-..-.---__-- Apr. 7,1954| Aug. 9, 1954 
Tid clatbiptcbatemcnaants Mar. 30, 1954 | June 16, 1954 || 9....-........-..--.- Apr. 26, 1954 Aug. 24, 1954 
acts ceentcnngs as Mar. 10,1954 | June 18,1954 || 10......-.._--..__--- Aug. 31,1954 | Sept. 3, 1954 
ie a aa Mar. 15, 1064 | Jume 22, 1054 |) 11_.................- Apr. 20,1954 | Sept. 16, 1954 


a ae Dec. 28,1953 | June 30,1954 || 12. ......-.......-.- | Jan. 28,1954 | Sept. 24, 1954 
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List 2, CateEcory C.—Employees who resigned before determination was completed 
in cases when the file was known to contain unfavorable information under sec. 8 (a) 
of Executive Order No. 10450 for the period May 28, 1953, through June 30, 1956 





| Date em- Date termi- 





Employee number gloved aha Employee number oe ee 
Be eee sine June 3,1952 | July 16,1953 || 31____-- ies Oct. 6,1953 | Apr. 23, 1954 
De pode Wisinaithactaac Sept. 24, 1952 | Aug. 28,1953 || 32_._--- Feb. 4,1954 | May 10,1954 
Wes coca naseet June 8,1953 | Sept. 1,1953 || 33_-_- Mar. 16,1953 | May 11, 1954 
ik te ctate ake bee. Nov. 10,1952 | Sept. 4,1953 || 34__- Jan. 25,1954 | May 19,1954 
ee ee Sept. 11,1952 | Sept. 11.1953 | 35 Jan. 28,1954 | May 27, 1954 
Die draceutenusidasuas Oct. 20, 1952 | Nov. 6, 1953 36. - Feb. 17,1954 | June 2, 1954 
eee oe nd June 10,1953 | Dee. 18,1953 || 37__- Mar. 31,1954 | June 10, 1954 
DP ne ee enttawcete June 8,1953 | Feb. 5,1954 || 38__-_- Jan. 19,1954 | June 11, 1954 
iis nccaten cng vee ae -| Aug. 10,1953 | Feb. 24, 1954 || 39_- Apr. 20,1954 | June 14, 1954 
Be iets bao okte aed Dec. 30,1953 | Mar. 8, 1954 || 40__--_- --| Nov. 17,1953 | June 22, 1954 
ELE Sous chika | July 13,1953 | Mar. 29, 1954 |} 41.._-_--- 5 Mar. 30, 1954 | June 25, 1954 
ages Wie ed ice Nov. 13, 1953 | Mar. 31, 1954 |; 42..._.----- Apr. 27,1954 July 7, 1954 
Sete oa tedear cases Dec. 8,1953 | Apr. 2, 1954 || 43___.---- Jan. 21,1954 | July 13, 1954 
Bie sda cauaw ese | Dee. 22,1953 | Apr. 5, 1954 || 44 June 22,1953 | July 15, 1954 
DE Ss 6 ita eie ieee Jan. 1,1954 Do. 45 Mar. 23,1954 | July 16, 1954 
a ceak ae cee ---| Oct. 6,1953 | Apr. 6, 1954 46 aa Mar. 15,1954 | July 19, 1954 
| RES < Ree eR Do. 47 : May 10,1954 | July 27, 1954 
Wes Sudo Feb. 11,1954 | Apr. 13,1954 | 48___- Apr. 12,1954 | July 29, 1954 


1 Employee No. 19 reemployed Aug. 30, 1954, and terminated Apr. 28, 1955; employed again May 31, 
1955, and terminated Aug. 19, 1955. 


Mr. Hapuicx. It will be noted in their letter that all 12 determina- 
tions were under TVA procedures, all 12 were hired by the present 
administration, 2 worked over 6 months and the other 10 under 6 
months. In fact, No. 10 worked only 3 days. 

Under resignations, 31 of the 36 were hired by the present 
administration—— 

Senator Neety. Would you repeat that? 

Mr. Hapuicx. Thirty-one of the thirty-six. 

Senator Nree.y. How were they listed? 

Mr. Hanuick. As resignations. They are listed in the record of 
the Civil Service Commission as ‘‘Number of employees who resigned 
before determination was completed in cases where the file was known 
to contain unfavorable information under section 8 (a) of Executive 
Order 10450.” 

Senator Nee.ty. That information does not refer to the 31 that had 
been employed by the Eisenhower Administration, does it? 

Mr. Hapuicx. They are listed there, sir, in that category. 

Another point on those 36: Many worked less than 3 months and 
most not over 6 months. That again raises that same question of 
whether the law is even applicable to the handling of their cases, 
their not being entitled to charges. 

The CuarrMan. In other words, you raise the point that they could 
have been separated because they were temporary employees and 
under the civil-service laws without raising any question about their 
loyalty or security. 

Mr. Hapuicx. About their loyalty or security because they are 
automatically terminated if they are not made permanent. The law 
specifically states, when it gets to the question of charges, what they 
must comply with other than temporary or trial-period employees. 

. The CHarRMAN. But they have included that in making up the 
numbers? 

Mr. Hapuicx. That is right. I point out another thing, on all 48 
of those employees, according to their reports, none of those were 
Sensitive positions. 

68861—56—pt. 2 
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I would like to call the first witness, if I may, sir, unless my 
attempted presentation puts some questions in your minds. 

The CuarrmMan. No. Proceed, as far as I am concerned. 

Does anybody else have any questions? 

(No response.) 

Mr. Hapuick. Mr. Akerman, please. 

The CuatrMan. Will you raise your right hand? 

Do you swear that the evidence you will give to this committee 
will be the truth, the whole truth, and nothing but the truth, so help 
you God? 

Mr. Akerman. I do. 


TESTIMONY OF ALEX AKERMAN, JR., EXECUTIVE DIRECTOR, 
FEDERAL TRADE COMMISSION 


The CHarrMan. Identify yourself for the record. 

Mr. AKERMAN. My name is Alex Akerman, Jr. I am Executive 
Director of the Federal Trade Commission. 

Mr. Hapuickx. Mr. Akerman, I am going to hand you two letters 
which I wish you would read for the record. 

Mr. AkreRMAN. The first of these letters is a letter dated October 
27, 1955, addressed to Mr. Paul E. Hadlick, acting counsel, Sub- 
committee on Government Employees’ Security Program, Committee 
- ao Office and Civil Service, United States Senate, Washington, 


(The document referred to above is as follows:) 


FEDERAL TRADE ComMISSION, 
Washington, October 27, 1955. 
Mr. Paut E. Hap.uick, 
Acting Counsel, Subcommitiee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. Hapuicx: In reply to vour letter of October 18, 1955, addressed to 
the Chairman of the Federal Trade Commission and referred to this office request- 
ing information on the two employees listed as resigning before determination 
was completed on their cases and so reported to the Civil Service Commission, 
the following information is furnished. 

One of these employees was appointed to the Federal Trade Commission by 
transfer on March 1, 1949. In June of 1953 the position he occupied was desig- 
nated as sensitive and subsequently a full field investigation was made which 
revealed certain derogatory information. This employee resigned June 30, 1954. 

The other emplovee was first appointed to the Federal Trade Commission on 
January 1, 1937 and resigned February 28, 1939. He was reappointed November 
17, 1947 and resigned September 7, 1954 after a years leave of absence without 
pay. A file under Executive Order 9835 was in existence on this employee. 

As you requested, inquiry was placed with the Retirement Division of the 
Civil Service Commission, and that division stated that their records showed that 
these two persons were not working for the Federal Government as of June 30, 
1955, September 29, 1955, or any time subsequent to their resignations. 

Sincerely yours, 
ALEX. AKERMAN, Jr., 
Executive Director. 


Mr. AkerMAN. The second letter is dated November 4, 1955, 
addressed to Mr. Paul E. Hadlick. 
(The document referred to above is as follows:) 
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FEDERAL TRADE COMMISSION, 
Washington, November 4, 19: 


55. 
Mr. Paut E. Hapuick, 
Acting Counsel, Subcommittee on 
Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington 24, D. C. 

Dear Mr. Hapuick: In reply to your letter of October 28, 1955, requesting 
additional information on the employee designated as having resigned on June 
30, 1954 from the Federal Trade Commission, this employee was subsequently 
appointed to a temporary position with the General Services Administration on 
April 6, 1955. This appointment w:.s terminated on July 29, 1955, completion of 
assignment. 

On August 29, 1955, he was appointed by reinstatement to the Department of 
Health, Education, and Welfcre, Social Security Administration, Baltimore, Md., 
and his personnel file was forwarded by the General Services Administration to 
that Department on September 6, 1955. The Washington Office of the Social 
Security Administration was checked by our Division of Personnel, and thes 
were informed that no records are kept in Washington on the employees in the 
Baltimore office. Verification of this employee’s present employment is only 
available in the Baltimore Office of the Social Security Administration. 

It is regretted that this information was not included in our response to your 

original letter as it was not known by our Security Office when inquiry was made 
that all appointmeats to Federal service are not recorded in the Retirement 
Division of the Civil Service Commission or that current information would not be 
available, and through oversight the personnel files of the Federal Trade Com- 
mission were not checked to obtain the information. 
+ The other employee referred to in your letter, after his resignation from the 
Federal Trade Commission, was employed by a university in a teaching capacity 
and at the present time is working for a private research institution, according to a 
reliable informaat. 

The Record Center in St. Louis has not been checked as personnel files on 
exemployees are not transmitted to this unit until 12 months have elapsed follow- 
ing the departure of an employee. The file on the first employee was obtained 
by the General Services Administration from the Federal Trade Commission and 
thence transmitted to the Department of Health, Education, and Welfare. The 
file on the second person is due to be transmitted to St. Louis within the next few 
days. 

If we can be of further service to the committee, please call on us. 

Sincerely yours, 
ALEX. AKERMAN, Jr., Executive Director. 

Mr. Hapuickx. Mr. Akerman, I want to show you a letter, without 
bringing in this man’s name-——we have his name as you know—I want 
to show you a letter from the Secretary of Health, Education, and 
Welfare, and will you verify that as of the date of that letter, November 
7, this party was the party referred to in your letters and was at that 
time working for that Department? 

Mr. AKERMAN. That is correct, Mr. Hadlick. 

Mr. Haptick. You mentioned, Mr. Akerman, that the personnel 
file was forwarded. What about the security files on these two 
people? 

Mr. AxerMAN. To be absolutely accurate I would like to check on 
that because I am not the security officer. It is my belief, however, 
subject to further verification after checking with the security officer, 
that the security file would have been returned to the Civil Service 
Commission. 

Mr. Hapticx. On both cases? 

Mr. AkrRMAN. That is my belief. As I say, I will check with our 
security officer. If that is not accurate I will so inform the com- 
mittee. 








1060 FEDERAL EMPLOYEES’ SECURITY PROGRAM 


Mr. Hapuick. One of those persons, the one that is not working 
for the Government, was really charged originally under 9835. Is 
that right? 

Mr. AKERMAN. That is what the records—I don’t think was charged, 
no. I think the information was received under 9835. 

Mr. Hapuicx. Will you verify on that matter of where the security 
file goes? 

Mr. AKERMAN. Yes, sir. 

Mr. Hapuick. There were no prosecutions in either of these cases? 

Mr. AKERMAN. No, sir. 

Mr. Hapuick. That is all, Mr. Chairman. 

Senator Cartson. Mr. Chairman, I would like to ask 1 or 2 
questions. 

The CHarRMAN. Go ahead. 

Senator Carson. I notice in the first employee that you mentioned, 
Mr. Akerman, that he was appointed to the Federal Trade Commission 
by transfer on March 1, 1949. Evidently he had had previous Govern- 
ment service? 

Mr. AKERMAN. Yes, sir. 

Senator Carison. And in the second instance the employee was 
first appointed to the Federal Trade Commission on January 1, 
1937, and resigned February 28, 1939, and was reappointed November 
17, 1947, and resigned September 7, 1954. In other words, these are 
employees that you have either received from some other department 
or had been in the agency for a considerable period of time? 

Mr. AKERMAN. Yes, sir. 

Senator Cartson. Both had been subject to Executive Order 9835? 

Mr. AkreRMAN. I would believe so. I know that in the case of the 
second employee that there was information developed on 9835. 
As I recall, in connection with the first employee, his position, I 
believe it was after the second Executive order, was declared sensitive 
and I believe that is the first time there had been a full field report on 
him. 

But he would have been subject to the order because he 
was employed with the agency. 

Senator Carison. That is the point I wanted to make. He was 
subject to Executive Order 9835? 

Mr. AKERMAN. Yes, sir. 

Senator Carutson. And I assume that the files did show some evi- 
dence that was against the individual; even during that period of time? 

Mr. AKEeRMAN. In connection with the first employee, yes. I am 
not familiar with the security file on the second employee. It has 
never been brought to my attention. Of course no action has been 
taken on it. So I am not familiar with what is in there. Under our 
setup on the security program, Senator, the Chairman of the Com- 
mission of course is responsible for the administration of the security 
program. After the issuance of the security order he appointed a 
security officer. The security officer is a longtime Government em- 
ployee, he had over 30 years of Government service, almost 30 with 
the Federal Trade Commission, started as a messenger with the Com- 
mission, and is now, in addition to security officer, the head of our 
organization and management. His work under organization and 
management comes under my jurisdiction. 

But as executive director my part on the security program is really 
very minor. I feel that the Chairman had to make an appointment 
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of someone whom he had confidence in to carry out the security mat- 
ters, and that this is a relationship between the Chairman and the 
security officer. So unless it is sufficiently called to my attention | 
do not get into the security files at all on it. That is between the 
Chairman and the security officer. 

Senator Cartson. Mr. Akerman, the point that I wanted to make, 
and you are the first witness that we have here this morning, is that 
these individuals had been hired previous to the time that they came 
under Executive Order 10450? 

Mr. AKERMAN. Yes, sir. 

Senator Cartson. Mr. Hadlick submitted for the record this 
morning a letter from the Tennessee Valley Authority. I raised the 
question then as to whether a great number of these individuals who 
were hired for a certain period of time, served a few months under the 
Eisenhower administration, were not employees who could have been 
transferred from other agencies. In your instances both had been 
transferred. 

Mr. AKERMAN. Both. 

Senator Cartson. That is all. 

The CuHarrMan. The security officer who was acting in June 1953; 
how long had he been acting at that time? 

Mr. AKERMAN. On May 27, 1953, in a memorandum to the staff 
issued by the Chairman setting forth the regulations of the Federal 
Trade Commission, and that memorandum carries this statement: 
“The following officials are appointed as required by these regula- 
tions’ and he names them there. [| think that was his first appoint- 
ment as security officer, May 27, 1953. 

The CHarrMan. Do you know what kind of position he had held 
prior to that? 

Mr. AKERMAN. Yes, sir. The security officer, as I said, has finished 
over 30 years of Federal service, 29 of which were with the Federal 
Trade Commission. He came to the Federal Trade Commission | 
believe either while still in high school or just upon the completion of 
high school, as a messenger. 

The CuarrMan. What was he doing just prior to June 1953? 

Mr. AKERMAN. He was at that time Chief of the Division of General 
Services. And now, as I say, since 1954, is the Chief of the Division 
of Management and Organization of the Commission. I think he 
has held practically every nonprofessional job within the Commission. 
He has come up from messenger to a very important official in our 
Commission today. 

The CuatrMan. This first employee. I believe his status was 
changed in June 1953 from a nonsensitive to a sensitive? 

Mr. AKERMAN. I think it was designated as a sensitive position at 
that time. I think that he was the one who originally recommended 
that his position be designated ‘‘sensitive.”’ 

The CuarrMan. And prior to that time of course you did not have 
a full field investigation of him? That is true; isn’t it? 

Mr. AKERMAN. Insofar as I know there was no full field investi- 
gation. 

The CuHarrmMan. And there would not have been had he not been 
changed to a sensitive position? Is that true? 

Mr. AkERMAN. Under our procedure—— 
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The CuarrMan. There would have been no full field investigation? 

Mr. AkerMAN. Under our procedures I think between 30 and 40 
of our employees occupy positions that are designated as sensitive. 
They are the ones who have the full field. 

The CuarrMan. No further questions. 

Mr. Hapuick. I have just one more, and that is to bring out that 
both of these people resigned, and there were no charges or hearings 
held as to their determination. 

Mr. Akerman. Charges were presented to employee No. 1, but 
were withdrawn upon receipt of his resignation. No charges were 
ever made as to employee No. 2. So there was no hearing and no 
determination on either one of them. 

Mr. Hapuicx. That is all that I have. 

The CHarrMan. So that the man’s character record has not been 
finished; nothing has been done in the way of charges and they are 
left standing and will be left standing forever unless something else is 
done? 

Mr. Akerman. We had no authority to proceed on it, Senator. 

The CuarrmMan. That leaves the man in a precarious condition, 
though; doesn’t it? 

Mr. AkerMANn. We have provision for hearing and determination 
which includes, Senator, after the charges have been filed, provisions 
for a hearing board which will be appointed from the list of the Civil 
Service Commission outside of the agency. It is also provided that 
they—the hearing board—must know nothing about this man. In 
other words, he had the full privilege. Before any final determination 
would have been made there would have been a hearing before an 
impartial board. What the finding of that board would have been I 
cannot guess. 

He had a chance to have a full, complete hearing, if he had so 
desired. He not only has the opportunity but under our regulations, 
before any employee who has finished his probationary period would 
be dismissed, it is automatic. 

As I say, it is not even within the agency. The hearing board is 
picked from a list furnished by the Civil Service Commission, which 
would name the three disinterested employees, but they would be 
Government employees. 

The CuarrMAN. But this second one, no charges were ever made 
against him although 

Mr. AkeRMAN. No, sir; he was on leave without pay. 

The CHarrMan. You counted that in your numbers just the same? 
You counted that as one of the numbers? 

Mr. AkerMAN. It so shows that no determination was made. 

Mr. Hapuick. Actually that No. 1, wasn’t that the case of falsifica- 
tion, that he was a blabbermouth and a liar, charges of that nature, 
that he didn’t contest? It wasn’t that he was a Communist, or that 
he was treasonable? 

Mr. AKERMAN. Without having the charges before me I would 
hesitate to testify, because the charges have never been officially 
before me. 

Mr. Hapuicx. He might have been cleared. 

Mr. AkerMAN. No doubt about it. There is no determination that 
has been made as to that. 
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The CuarrMan. Then that man himself doesn’t even know it today; 
isn’t that true? 

Mr. AKERMAN. Sir? 

The CHatrMan. The man himself doesn’t even know that charges 
have been filed against him today? 

Mr. AKERMAN. Employee No. 1 does. 

The CuarrMANn. But No. 2 does not? 

Mr. AkerMAN. So far as I know he doesn’t know. 

The CHarrMan. If he goes to some other agency to get a job, not 
knowing that something is in the files against him, he would 
way of clearing that up; would he? 

Mr. Akerman. I would assume so. 
‘ The CuarrmMan. How would he if he didn’t know that it is in the 
file? 

Mr. AKerRMAN. I would assume if any agency wanted to appoint 
him—— 

The CHatrMAN. They would take it over to the other agency. The 
way you handle it, it is sent to the other agency and they read it, and 
when they are through with it they don’t tell him that something is 
in the file. 

Mr. AKERMAN. I think that would entirely depend upon the agency. 
I think your assumption is correct, that it could be done that way, 
but I couldn’t say 

The CHarrmMan. There is no requirement that they do that, that 
they notify him at all, but they can just tell him that he is not needed 
and that is all there is to it? 

Mr. AKEeRMAN. So far as I know, sir, there is no requirement. 

Mr. Hapurcx. That is all. 

Senator Carson. In the case of the first employee, did he know 
personally, that these charges were against him, and then elected 
to resign? 

Mr. AKERMAN. Yes, sir. 

Senator Caritson. That is all. 

The CHarrMAN. Thank you very much. 

(The following communication from Mr. Alex. Akerman, Jr., was 
received supplying information requested when he was on the witness 
stand). 


lave no 





FEDERAL TRADE COMMISSION, 
Washington, December 1, 1955. 
Hon. Ouin D. JoHNsTON, 
Chairman, Committee on Post Office and Civil Service, 
Senate Office Building, Washington, D. C. 

Dear SENATOR JOHNSTON: In compliance with the request conveyed to me 
during my appearance before your committee on December 1, 1955, I have checked 
with the security officer of the Federal Trade Commission and he has confirmed 
that, in compliance with the regulations of the Civil Service Commission (ch. I-2-5, 
Federal Personnel Manual), investigational files furnished to this agency by the 
Civil Service Commission are returned to the Civil Service Commission when the 
employee is separated for any reason. 

Very truly yours, 
ALEX. AKERMAN, Jr., 
Executive Director. 
‘Mr. Hapuick. I will call Mr. Baumann. 
The CuatrmMan. Will you raise your right hand and be sworn? 
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Do you swear the evidence you will give before this committee 
will be the truth, the whole truth, and nothing but the truth, so help 
you God? 

Mr. Baumann. I do, sir. 


TESTIMONY OF FREDERICK W. BAUMANN, JR., ACTING SECURITY 
OFFICER, GOVERNMENT PRINTING OFFICE 


Mr. Hapuick. Mr. Baumann, I am going to hand you several 
letters and I will ask you to read them for the record. 

Mr. Baumann. This is dated October 3, 1955, to Mr. Paul E. 
Hadlick, acting counsel, Committee on Post Office and Civil Service, 
Subcommittee on Government Employee’s Security Program, United 
States Senate,. Washington, D. C. 

(The document referred to above is as follows:) 


UNITED STatTeES GOVERNMENT PRINTING OFFICE, 
OFFICE OF THE PUBLIC PRINTER, 
Washington 25, D. C., October 3, 1955. 
Mr. Paut E. Hapuick, 
Acting Counsel, Committee on Post Office and Civil Service, 
Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 

Dear Mr. Hap.ick: This is in response to your letter of September 29, 1955, 
requesting a breakdown of the 51 cases separated from the Government Printing 
Office under: 

1. The Lloyd-LaFollette Act enacted in 1912 
2. The Veterans’ Preference Act 
3. Executive Order 10450 

Actually, employees are not separated under the Lloyd-LaFollette or the Vet- 
erans’ Preference Acts, but are separated under the civil-service rules and 
regulations. 

The following breakdown will furnish the information requested: 





Separated under Executive Order 10450. __.............-.---------.---- 116 
Separated under civil-service rules and regulations___--__.__-___----_---- 235 
I aa nk st nein ae NR UAE dn madi ee rh Dh hw bnhcbsaetas 51 


1 Of the 16 separated under Executive Order 10450, 5 were veterans. 

2 Of the 35 separated under civil-service rules and regulations, 23] were veterans. The 35 employees 
separated under Civil-service rules and regulations were separated on action instigated by the security 
office upon receipt of adverse information. 


Very truly yours, 
FREDERICK W. BAUMANN, Jr., 
Acting Security Officer. 


Mr. Hapuick. Will you read the second letter, please. 
Mr. Baumann. This letter is dated October 14, 1955. 
(The document referred to above is as follows:) 


Unitep States GOVERNMENT PRINTING OFFICE, 
OFFICE OF THE PUBLIC PRINTER, 
Washington 25, D. C., October 14, 1955. 
Mr. Paut E. Hapuick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, United States Senate, 
Washington 25, D. C. 


Dear Mr. Hapuick: This is in response to your letter of October 10, 1955, 
requesting a breakdown of the 16 cases in the Government Printing Office which 
fell under the various classifications of section 8 (a), (1) through (8) of Executive 
Order 10450. 
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The breakdown is as follows: 


Section 8 (a) (1) (i): 11 
(ii): 8 
(iii): 7 
(iv): O 
(wr): 7 

(2): 
(3): 
(4): 
(5): 
(6): 
(7): 
(8): 


coowonwe 


As you know, many of the 16 reference cases fell within several categories 
of section 8 (a,. 


Very truly vours, 
FREDERICK W. BAUMANN, JR., 
Acting Security Officer. 


Mr. Baumann. The next letter is dated November 4, 1955. 
(The document referred to above is as follows:) 


Hon. Ouin D. JOHNSTON, 


UNITED STATES GOVERNMENT PRINTING OFFICE, 
OFFICE OF THE PUBLIC PINTER, 
Washington 25, D. C., November 4, 1955. 


Chairman, Committee on Post Office and Civil Service, 


Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 


My Dear Senaror: In reference to Mr. Hadlick’s letter of October 24, 1955, 
requesting information in regard to our security program, the following is sub- 
mitted in reply to subparagraphs A, B, and C: 


A. 


— 
whe 


SOMNO UR wON 


. September 26, 1949, to May 14, 1954 


July 24, 1950, to March 19, 1954 


. September 30, 1931, to May 13, 1954 

. May 27, 1946, to March 19, 1954 

. March 26, 1951, to March 12, 1954 

. January 27, 1936, to May 23, 1955 

. April 12, 1954, to August 13, 1954 

. July 1, 1946, to June 22, 1954 

. September 20, 1929, to March 3, 1954 
. August 23, 1938, to May 14, 1954 

. August 8, 1930, to September 14, 1954 
. January 13, 1942, to January 14, 1954 
. October 15, 1946, to May 13, 1954 

14. 


September 27, 1938, to December 2, 1938, and December 20, 1938, to 
May 23, 1955 
October 17, 1930, to February 4, 1955 


. July 29, 1943, to September 14, 1954 
. June 14, 1944, to October 26, 1954 
. July 15, 1950, to November 7, 1954 


December 1, 1941, to March 4, 1954 
October 4, 1954, to January 5, 1955 


. September 7, 1945, to June 8, 1955 


August 18, 1952, to December 22, 1953 
January 21, 1953, to March 8, 1954 


. September 13, 1954, to December 21, 1954 

. November 9, 1953 to September 16, 1954 

. August 16, 1954 to December 31, 1954 

. October 23, 1951 to January 11, 1952 and November 29, 1954 to Jute 17, 


1955 


. January 17, 1955 to May 17, 1955 

. March 28, 1949 to October 26, 1954 

. November 9, 1952 to June 24, 1954 

. November 1, 1948 to November 29, 1954 


February 15, 1924 to March 31, 1925 and December 16, 1937 to October 27, 
1953 
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17. January 26, 1955 to February 3, 1955 

18. July 20, 1949 to September 19, 1955 

19. September 13, 1954 to January 5, 1955 

20. February 10, 1953 to July 15, 1953 

21. August 2, 1954 to April 13, 1955 

22. September 2, 1954 to May 16, 1955 

23. September 14, 1942 to April 13, 1955 

24. August 5, 1930 to December 18, 1953 

25. September 13, 1954 to January 5, 1955 

26. July 1, 1941 to December 30, 1943, and August 13, 1944 to January 18, 
1954 

27. February 6, 1953 to January 13, 1954 

28. July 12, 1943 to December 22, 1953 

29. January 26, 1954, to July 26, 1954 

30. August 2, 1954, to December 31, 1954 

31. September 21, 1954 to March 10, 1955 

32. February 1, 1954, to October 29, 1954 

33. August 6, 1954, to November 10, 1954 

34. November 8, 1954 to June 17, 1955 

35. December 17, 1942, to November 6, 1953 

1. November 15, 1954, to June 27, 1955 

2. March 31, 1955, to June 28, 1955 

3. February 21, 1947, to May 19, 1955 

4. June 14, 1954, to January 3, 1955 

5. January 3, 1955, to February 10, 1955 

6. March 5, 1951, to February 1, 1954 

7. July 28, 1942, to March 28, 1944 ana December 26, 1950, to February 26, 

1954 

8. August 27, 1951, to January 3, 1954 

9. November 14, 1950, to February 1, 1954 

10. May 28, 1951, to November 24, 1954 

11. October 22, 1951, to November 19, 1954 

12. August 27, 1951, to December 31, 1954 

13. August 27, 1928 to July15, 1954 

14. December 2, 1946 to July 15, 1954 

15. February 3, 1947 to August 26, 1954 

16. March 13, 1941, to October 16, 1953 

17. March 24, 1930, to October 6, 1953 

18. October 19, 1929, to December 8, 1953 
Reference is also made to a letter forwarded to the subcommittee by the 
Chairman of the Civil Service Commission, dated October 26, 1955, which outlines 
how the information requested in Mr. Hadlick’s letter of October 18, 1955, can 
be ascertained. We have complied with the last paragraph of the Civil Service 
Commission Chairman’s letter of October 26, in regard to furnishing names to 
the Civil Service Commission. 

When this information is available, it should furnish the subcommittee the 
additional information requested in Mr. Hadlick’s letters of October 17 and 
October 24, 1955. 

Very truly vours, 
, FREDERICK W. BAUMANN, Jr., 
Acting Security Officer. 


Mr. Hapuick. I would like to have you read the short letter dated 
November 4, 1955. 

Mr. Baumann. The letter is addressed to Senator Johnston. 

(The document referred to above is as follows:) 


Untrep States GOVERNMENT PRINTING OFFICE, 
OFFICE OF THE PUBLIC PRINTER, 
Washington 25, D. C., November 4, 1955. 
Senator Ouin D. JOHNSTON, 
Chairman, Post Office and Civil Service Committee, 
United States Senate, Washington 25, D. C. 

My Dear Senator: In further reference to communications from Mr. Paul FE. 
Hadlick of your office dated October 17 and October 24, 1955, and our reply of 
November 4, 1955, I wish to make the following correction on employee No. 7 
under subparagraph B: 
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7. January 21, 1953, to March 8, 1954, and March 8, 1954, to present. 

This employee’s services were terminated and, after appeal to the Civil Service 
Commission, the Government Printing Office was required to reemploy retro- 
active to date of termination. 

Very truly yours, 
FREDERICK W. BAauMANN, Jr., 
Acting Security Officer. 

(Additional information submitted following the close of the hearing 

is as follows:) 


UNITED STATES GOVERNMENT PRINTING OFFICE, 
OFFICE OF THE PUBLIC PRINTER, 
Washington 25, D. C., December 16, 1958. 
Hon. Ouin D. JoHNsTON, 


Chairman, Subcommittee on Government Employees Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 

My Dear Senator: In reference to our letter of November 4, 1955, please be 
advised that we have obtained from the Civil Service Commission the additional 
information which was requested in Mr. Hadlick’s letter of October 24, 1955, as 
follows: 

Under category A, No. 11 received a temporary appointment with the Federal 
service (not to exceed October 27, 1955). 

Under category B, No. 26 received a career appointment on October 10, 1955. 

Under category C, No. 4 received a temporary appointment on June 20, 1955 
(not to exceed 6 months). 

This makes a total of 4 persons now on Federal payrolls out of a total of 69. 
This includes No. 7 under category B, listed in our letter of November 4, 1955. 

Very truly yours, 

FREDERICK W. BAUMANN, Jr., 
Acting Security Officer. 
(Notr.—In another communication dated January 13, 1956, Mr; 

: ; Security icer, Government 
Frederick W. Baumann, Jr., Acting Security Officer, € 
Printing Office, gave the following additional information on reem- 
ployments:) 

Under category B, No. 2 was in error in our previous report of November 4, 
1955. No. 19 under category B has received a temporary appointment in the 
Federal service. Under category C, No. 2 is now employed in the Federal service. 

This now makes a total of 6 persons restored to Federal payrolls out of a total 
of 69. 

Mr. Hapuicx. Mr. Baumann, I am a little confused by that No. 7 
that you just referred to: Hired on January 21, 1953, and fired on 
March 8, 1954, and then rehired on that same date. 

Mr. Baumann. That’s right, sir. 

Mr. Hapuicx. Were you given any quota of numbers to fill or some- 
thing? 

Mr. Baumann. No, sir. 

Mr. Hapuicx. What was the occasion? 

Mr. Baumann. The occasion in that particular case, I think it was 
an employee that we had received derogatory information on, and the 
fact is that he was processed under suitability, civil-service rules and 
regulations. He appealed his case and won the appeal, and after he 
had processed it they told us we had to hire him back. 

Mr. Hapurcx. You hired him back the same day. Did all this take 
place in 24 hours? 

Mr. Baumann. No, sir. 

The CHarrMAN. It was made retroactive? 
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Mr. Baumann. It was made retroactive. That is when we actually 
terminated him and he appealed and then we had to make it retro- 
active. 

Mr. Hapuickx. Why does it appear as a number on the civil-service 
list? 

Mr. Baumann. To answer that: He was processed under the inves- 
tigative report that we received from the Commission. 

Mr. Hapuicx. I know, but he still appears on the numbers of the 
list as one person having been fired pursuant to 10450 as a security 
risk. Why isn’t your number reduced one when that takes place? 

Mr. Baumann. Possibly it could be. This is an unusual case. I 
think it is the only one of the cases we had here. And of course this 
report went in, and then later on we possibly should have amended 
the report. 

The Cuarrman. How long was he not working for the Government? 

Mr. Baumann. I couldn’t tell you, sir, offhand, the number of 
actual days. I don’t think the time was too long. I would say 
within a period of 30 to 60 days. Because this man was a veteran—— 

The CuarrmMan. Then you had orders to reemploy him, and make 
his pay retroactive until the day that you fired him? 

Mr. Baumann. Yes. 

The CuarrmMan. That is what really happened? 

Mr. Baumann. Yes. 

The Cuarrman. I think he could be left off. He is no longer a 
security risk. 

Mr. Baumann. That is right. This wasn’t a security case. This 
was handled under suitability. 

Mr. Hapuickx. How does it become a security case then? 

Mr. Baumann. These reports that we get back from the Com- 
mission, of course, when we hire a new employee we must submit 
them to a national agency check. And the information we got back 
was, in this particular case, derogatory against the employee, and—— 

Mr. Hapuick. Was a hearing held in his case by you as a security 
board? 

Mr. Baumann. I interviewed him. There was no hearing. It 
was an informal interview. At that time, this particular case, there 
was a reference to falsification. 

Mr. Hapuicx. It was strictly a suitability matter under section 
8(a) (1). 

Mr. BauMANN. Yes. 

Mr. Hapuicx. Of the 51, 35 were given regular civil-service pro- 
cedures, and of the 16, under 10450, only 5 were really in the category 
sections 8 (a) (2)? 

Mr. Baumann. If that is in the letter, yes. 

Mr. Hapuicx. That is in your letter. Some of those 2 to 8 fall 
back into the lower category, but actually under 2 to 8 you have 5 
listed. 

Mr. BauMANN. Yes. 

Mr. Haputcx. How many of those people would know that there 
was derogatory information in their files? 

Mr. BauMANN. You are speaking of the 35? Is that the number 
that we are now talking about? 

Mr. Hapuicx. I would assume—— 

Mr. Baumann. They were the ones under 10450? 
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Mr. Hapuicx. No. The 16 first, let’s take the 16 first. Those 
were all fired under 10450. Did all of those people have charges and 
hearings and know what the charges were about? 

Mr. BauMANN. Yes. 

Mr. Hapuicx. We would naturally assume that? 

Mr. BauMaANn. Yes. 

Mr. Hapuicx. The 35, how about those? 

Mr. Baumann. I would say they knew about it. 

Mr. Hapuick. Not formally? No formal procedures of charging? 

Mr. Baumann. There could have been some formal, yes. There 
could have been some that would be divided in there. They were 
actually processed, I am sure, and they were cases, many of them 
came to hearings. 

Mr. Hapuicx. Then the resignations, you had 18 resignations, 
Would any of those know of the derogatory information? 

Mr. Baumann. I think the form that we sent to the Commission, 
asking that particular question, whether the information was given 
to the employees—is that correct? 

Mr. Hapuicx. I believe it does. 

Mr. Baumann. I believe it does. In those cases I would say 
“Yes,” they did not know the charges. Actually not the charges, 
but the information was in the folder. 

Mr. Hapuick. With reference to all of these people, what happens 
to the security files? 

Mr. Baumann. The security files are kept in the Government 
Printing Office until requested by the Civil Service Commission. 

Mr. Hapuicx. That is separate from the personnel file? 

Mr. Baumann. Yes, they are kept in a three-combination lock in 
the security area. 

Mr. Hapuicx. Unless the Civil Service Commission requests it, 
you don’t send it? 

Mr. Baumann. No, sir. 

Mr. Hapuicx. Would you send it to the FBI if they asked for it? 

Mr. Baumann. Through the Commission I would. 

Mr. Hapuicx. Everything must go through the Commission? 

Mr. Baumann. Yes. 

Mr. Hapuickx. But you don’t notify the Commission or send the 
file to the Commission, as some of the people have indicated they do? 

Mr. Baumann. No, sir. Not unless they request it. They do 
request it in many cases and we do send the file to the Commission. 

Mr. Hapuickx. Have any of the 51 cases been sent to the Depart- 
ment of Justice for prosecution? 

Mr. Baumann. That I couldn’t answer, sir, whether the Commis- 
sion has sent them, I wouldn’t know. I don’t know, sir. 

Mr. Haptuicx. Has the Commission requested any of these files? 

Mr. BaumMann. Yes. 

Mr. Hapurcx. All of them? 

Mr. Baumann. No, sir. Some of them. 

Mr. Hapuicx. That is all, Mr. Chairman. 

The CuarrMan. Are there any further questions? 

Senator Cartson. Mr. Baumann, I notice on the letter that I have 
a photostat of, that there are many check marks on these letters. I 
tried to analyze them. As I gather it, the lists that are checked here 
are the individuals who have been employed or hired by the agency 
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since the Eisenhower administration. Did you send this letter out with 
these check marks on? 

Mr. Baumann. No, sir, I did not. 

The CuarrMan. In other words, that is part of the staff work here? 

Mr. Baumann. Yes. They were not any of my marks. 

Senator Carutson. You stated that certain of these individuals 
were fired or discharged because of, I think, for instance, section (a), 
in your first letter here, small (i), 11 were fired under that particular 
phase, under 10450. I happen to have the Executive order here. 
Under that one, it reads this way: 

Any behaviour, activities, or associations which tend to show that the individual 
is not reliable and trustworthy. 

Mr. Baumann. Yes, that is part of it. 

Senator Cartson. In other words, there wasn’t any question of 
loyalty to date, it was just a question of whether he was reliable and 
trustworthy for future assignments. 

Mr. Baumann. Yes. Insecurity work we have to be sure a person 
is trustworthy and reliable. 

Senator Cartson. That was the reason, of course, for releasing or 
determining resignations or firing of these individuals. In the second 
one, (ii), there are eight. In that one, it states: 


Any deliberate misrepresentation, falsification, or omission of material facts. 


That is the reason those people were fired? 

Mr. BauMANN. That is right. 

Senator Cartson. But under Executive Order 10450? 

Mr. Baumann. That’s right. 

Senator Carison. Under (iii) there were seven discharged, I 
believe. That would be, according to the order which I have here: 

Any criminal, infamous, dishonest, immoral, or notoriously disgraceful conduct, 
habitual use of intoxicants to excess, drug addiction, or sexual perversion. 

Mr. Baumann. Yes. 

Senator Cartson. That is the reason they were fired? 

Mr. BauMANN. Yes. 

Senator Caruson. There were none under (iv). And under (v) 
there were seven: 

Any facts which furnish reason to believe that the individual may be subject 
to coercion, influence, or pressure which may cause him to aet contrary to the 
best interests of the national security. 

Seven were fired under that? 

Mr. BauMANN. Yes, I would like to point out, Senator, that several 
of the persons fell into several categories. I think the footnote refers 
to that. Several could have fallen into 1, 2, or 3 of the categories. 

Senator Cartson. Under Executive Order 10450, it is not necessary 
that a person be disloyal in order to be relieved of Government service? 

Mr. Baumann. No, sir. 

Senator Caruson. In this case you have relieved people who, in 
your opinion, at least, or in the opinion of the officer in charge of 
security that they were not reliable or trustworthy? 

Mr. Baumann. That’s right, sir. 

Senator Cartson. That is a point we must keep in mind. 

Mr. Hapuick. The point in asking for the separation, Senator, was 


simply that under section 8 (a) (1), the suitability clause, such types 
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of cases would normally have been handled whether you had an 
Executive Order 10450 or a Public Law 733 or not. That was the 
only point in our asking for a separation of the cases falling first under 
Section 8 (a) (1) and secondly under Section 8 (a) (2) through (8). 

Senator Cartson. They might have been handled that way but 
the fact is they were handled under 10450 and it was not a question of 
loyalty, it was a question of securing employees who were not security 
risks, based on these various items which are written in the Executive 
order by the President. 

The CuarrMan. I see what the Senator is bringing out. Under 


8 (a) (1) (i): 
Any behavior, activities, or associations which tend to show that the individual 
is not reliable or trustworthy. 

Who passes on that? Each security officer? 

Mr. BauMANN. I would say “Yes,” sir. He handles it to start 
with by the derogatory information that he has in his possession. 

The CuarrMAN. There would be very few people that they couldn’t 
find something under such activity, behavior, or association to tend 
to show that an individual is not reliable or trustworthy, if they 
wanted to get rid of him. They could find something in that; 
couldn’t they? 

Mr. Baumann. Are you asking me that, sir? 

The CHarRMAN. Yes. 

Mr. Baumann. I would say “Yes.”’ But I think a lot of common- 
sense has to be used in evaluating the information that you have, sir. 
These things come up, and I am sure that no good security officer 
would take some small information that he had and develop a case, 
because 

The CuartrMan. Under that category that I have just read, there 
were 11 fired under that. Isn’t that true? 

Mr. Baumann. That is true. 

The CuatrMaAn. And under (ii), which reads as follows: 


Any deliberate misrepresentation, falsification, or omission of material facts. 


Say a man comes in to be employed and fills out the form 57. In 
filling that out he fails to state that he was arrested one day for 
speeding. Would that be a falsification? 

Mr. Baumann. No, sir, because speeding is exempted in the form 57 
of any fine or forfeiture of $25 or less. 

The CHatrrMAN. Most States have fines up to $100. My State 
does. 

Mr. BauMANN. He would be required to put that on the form. 

The CHarRMAN. In some States he would put it on and in some he 
wouldn’t. Isn’t that true? 

Mr. Baumann. The form 57 does state the $25 limit. If he is 
fined more than $25 it must be reported on the form 57. So regard- 
less of what State he was in 

The CuatrMaNn. If he was fined more than $25 he ought to put it on. 
If it was less than $25 he shouldn’t put it on. I wonder if every man 
filling out a form 57 really would know that. Do you think every 
one would know that technicality? 

Mr. Baumann. I don’t know, sir. It is possible that he wouldn't 
remember it. 
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The CHarrnMAN. You have, I notice, 8 under that, in this section. 
And 7 under the next one (iii): 


Any criminal, infamous, dishonest, immoral, or notorious or disgraceful con- 
duct, habitual use of intoxieants to excess, drug addiction, or sexual perversion, 


That covers a field of them, doesn’t it? 

Mr. Baumann. Yes. 

The CuHarrMan. I notice under that section you have seven? 

Mr. BauMaANn. Yes. 

The CHAIRMAN. So in interpreting these as to people who have 
been let go, released, they ought to take this into consideration. A 
lot of people feel that they are disloyal to the Government when they 
are classified under that. That is the main thing that I object to in 
the general law. It ought to be put under a different category some 
way so that it would not mix them all together. 

Are there any questions? 

(No response.) 

Mr. Hapuick. May I call the next witness? 

The CuarrMan. We certainly thank you, Mr. Baumann, for giving 
us this information. 

Mr. Hapuicx. Mr. Joseph Campbell. 

The CHarrMan. Will you swear that the evidence that you will 
give to this committee will be the truth, the whole truth, and nothing 
but the truth, so help you God? 

Mr. CampBELL. I do. 

The CHAIRMAN. You may proceed. 


TESTIMONY OF JOSEPH CAMPBELL, COMPTROLLER GENERAL 
OF THE UNITED STATES 


Mr. Hapuick. Off the record, Mr. Chairman. 

The CHarrMAN. Off the record. 

(Discussion off the record.) 

The CuarrMan. Please identify yourself for the record. 

Mr. CampsBe.tu. I am Joseph Campbell, Comptroller General of 
the United States. 

Mr. Hapuicx. Mr. Chairman, may the letter dated October 17, 
1955, addressed to the Subcommittee on Government Employees’ 
Security Program, signed by the Comptroller General of the United 
States, be inserted in the record at this point? 

The CHarrMan. It may. 

(The document referred to above is as follows:) 


COMPTROLLER GENERAL OF THE UNITED STATES, 
Washington, October 17, 1955. 
Hon. Ourn D. JoHNsTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, United States Senate. 


Dear Mr. CHAIRMAN: Further reference is made to letter of October 3, 1955, 
from your acting counsel, requesting a report showing a distribution by 3 cate- 
gories of the 8 General Accounting Office employees reported as ‘‘terminated 
because of security questions falling within the purview of section 8 (a) of 
Executive Order 10450.” 

In order to answer this request in the most meaningful manner, a fourth category 
has been added, with the following result: 
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The Lloyd-La Follette Act enacted in 1912 Be None 
TI 


1. 
2. 1e Veterans’ Preference Act__- : 1 
3. Executive Order 10450____- 1 
4. Removed under civil-service regulation 9.103 during probationary or 

trial period ___- s sscia 1 eee 6 


The six employees in the fourth group were persons whose assignments to 
“sensitive” positions were contemplated. Section 3 (b) of Executive Order 10450 
requires a full field investigation in each such case. The reports resulting from 
these investigations included unfavorable information of the types listed in 
section 8 (a) of Executive Order 10450. 

Sincerely yours, 
JosEPH CAMPBELL, 
Comptroller General of the United States. 


COMPTROLLER GENERAL OF THE UNITED STATES, 
Washington, October 28, 1956. 
Hon. Ourn D. JOHNSTON, 


Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, United States Senate. 


Dear Mr. CuHarrMAN: Reference is made to the letters of October 18 and 
October 24, 1955, from the acting counsel, Mr. Hadlick, in which certain addi- 
tional information was requested concerning the 17 former employees of the 
General Accounting Office whose removals were reported in connection with 
the security program, 8 by termination and 9 by resignation. 

In the three categories you suggested, the information is as follows: 


GAO employment 


From To 


Termination category A, Executive Order 10440: 
Case No. 1 ; d Aug 15,1950 Sept. 30, 1954 
Termination category B, Civil Service Commission: 
Case No. 2. -_.-- Jan. 5,1953 Dee. 30,1953 
Case No. ¢ ; ; . Dec. 1,1952 | Nov. 6, 1953 
Case No. reat : Ei woeue sk Mar. 30,1953 | Oct. 23, 1953 
Case No. : ft chatiaeeke hy s ..---| Jan. 5,1953)} July 1, 1953 
Cesc tro. 8... ....: : Catrahies seit il ..-| Apr. 20,1953 | Jan. 28, 1954 
Case No. 7--- Po aseeens ieeanoesetehe : wane Nov. 2,194 Mar. 4, 1955 
ie Oct. 13,1952 | May 29, 1953 
Case No 8!.... featapoae ness ws (Oct. 12, 1954 Present 1 
Resignation category C: 
Case No. 9 aa attciraans = Feb. 16,1943 | Mar. 26, 1955 
Case No. 10__-_- , ; Panic : ‘ Dee. 1,1952 | Jan. 24,1954 
Case No. ll foresee : aia oa : Oct. 27,1952 July 2,195 
. June 3,1940 | July 15,1941 
Case No. 12... --..- pase mindieonme inthe {Rep 8.1943 | Nov. 12, 1954 
Case No. 13. --- ee uaee dehcue June 17,1952 | Nov. 20, 1953 
Case No. 14...----- ‘ ce Feb. 5,1942 | Sept. 28, 1954 
Case No. 15_-- te peknas meena Sept. 17.1953 | May 7, 1954 
Case No. 16___- 7 owes aiid as . Oct. 27,1952 | Nov. 2,19538 
Case No. 17-_.-- ; = ewatbuncee ie ...-| Nov 28,1951 | May 13, 1954 





! Case No. 8. This person was reemployed in a position of lower grade. No appeal was involved. 


The other information, relating to other Government employments after 
leaving the General Accounting Office will be secured in the manner suggested 
in Mr. Hadlick’s letter of October 24, 1955, and will be furnished as soon as 
possible. 

Sincerely yours, 
JOsEPH CAMPBELL, 
Comptroller General of the United States. 


COMPTROLLER GENERAL OF THE UNITED STATES, 
Washington, November 17, 1965. 
Hon. Ouin D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, United States Senate. 
Dear Mr. CHAIRMAN: Further reference is made to the letter of October 24, 
1955, from the acting counsel, Mr. Hadlick. Our letter of October 28, 1955, fur- 
68861—56—pt. 2 u 








1074 FEDERAL EMPLOYEES’ SECURITY PROGRAM 


nished the requested information as to dates of employment of the 17 employees 
reported as terminations and resignations under the security program. 

We have now secured information as to subsequent Government employments 
in these cases. Having used the procedure suggested by Mr. Hadlick, we find 
that there appears to bave been no Government employment after the employ- 
ment with the General Accounting Office in any of the cases except those listed as 
cases Nos. 7, 8, and 10. 

Case No. 7: Appointed in another agency on July 20, 1955, and is still 
employed. 

Case No. 8: Reemployed in the General Accounting Office on October 12, 
1954, and is still employed. 

Case No. 10: Employed by another agency on January 25, 1954, and is 
still employed. 

Sincerely yours, 

JOSEPH CAMPBELL, 
Comptroller General of the United States. 


CoMPTROLLER GENERAL OF THE UNITED STatTss, 
Washington, November 18, 1955. 
Hon. Ouin D. JouHNstToN, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, United States Senate. 

Dear Mr. CuarrMan: In reply to the letter of November 14, 1955, from the 
acting counsel of the Subcommittee on Government Employees’ Security Program, 
this is to report that the one case mentioned in that letter was processed under 
section 8 (a) (1) of Executive Order 10450. 

In the course of reviewing our activities under the security program we recently 
found that we omitted one termination case from our report to the Civil Service 
Commission for the period which ended September 30, 1954. We have sent a 
corrected report to the Commission, and we wish to furnish to you the pertinent 
information for your use. This case involved a termination and it increases the 
number of termination cases to 9, which together with the 9 resignation cases 
makes a total of 18 employees who left our employment for security reasons during 
the period from May 28, 1953, through June 30, 1955, the period under your 
study. We will refer to this as case No. 18. 

Case No. 18, termination category A, under Executive Order 10450: 
Employed in the General Accounting Office from July 26, 1943, to July 19, 
1954. The employee did not exercise his appeal rights. The nature of the 
information involved placed the case under section 8 (a) (1) of Executive 
Order 10450. To our knowledge there has been no subsequent Government 
employment. 

Sincerely yours, 

JosEPH CAMPBELL, 
Comptroller General of the United States. 


Mr. Hapuicx. Mr. Campbell, the first letter of October 17, in 
substance states that 1 of the 8 employees carried on Mr. Young’s 
list as having been terminated pursuant to the order were dismissed 
under Executive Order 10450 and 7 were dismissed under regular 
civil-service procedures. 

Mr. Campsetu. That is correct. 

Mr. Hapuick. Including the Veterans’ Preference Act? 

Mr. Campsetu. Yes. And I believe we amended that in a subse- 
quent letter. 

Mr. Hapuicx. That is further amended by your letter of November 
18. I wonder if you have any information to answer Senator Carlson’s 
question as to whether these people had prior employment in Govern- 
ment. 

Mr. CampBELL. I do not have that information available, Counsel. 

Mr. Hapuick. Case 8, your letter of October 28, was hired on 
October 13, 1952, terminated on May 29, 1953, and then hired on 
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October 12, 1954, to the present. 
Mr. CAMPBELL. He is. 
Mr. Hapuicx. You reported this on your form 77 to the Civil 

Service Commission but it does not reduce the number listed 

on their final reports. Do you know of any procedure to reduce 

these cases when you reinstate them? 

Mr. CampBeE.u. No. There is no way that we can do that if we 
follow the form that was submitted. 

Mr. Hapuick. Then it is the form that is at fault? 

Mr. CampBELL. If chere is a fault, yes. 

Mr. Hapuicx. Wouldn’t you say it was a fault to carry a person 
as having been discharged for security reasons who is now working 
in the agency? 

Mr. CampsBE.u. I would say so, yes. 

Mr. Hapuicx. In addition to the 1 person reemployed in your 
agency, there are 2 others, according to your letter of November 17, 
a have been appointed in other agencies, and are currently working 
there. 

Mr. CamMpBELL. As far as we know there are, yes. 

Mr. Hapuicx. What happens to the files on these people who are 
terminated, the security files? 

Mr. Kevtier. May I answer that. I am Robert F. Keller, Assistant 
to the Comptroller General. Mr. Hadlick, was your question as to 
security files, or personnel files? 

Mr. Hapuicx. Let us follow the personnel file. That is kept in 
your agency for 1 year. Is that right? And then sent to the Civn 
Service Commission? 

Mr. Keer. That is correct, and to the extent that we retain the 
file for 1 year then we send it to the Federal Records Center at St. 
Louis, Mo. which is required under the civil service regulations. 

Mr. Hapuicx. Unless it is called for by another agency? 

Mr. Keiser. Yes. 

Mr. Hapuicx. What happens to the security file on the individual? 

Mr. Ketter. The security file, I might preface that by saying that 
our security investigations or full field investigations are done by the 
Civil Service Commission for us on a reimbursable basis. The reports 
that are submitted are the property of the Investigation Division of 
the Civil Service Commission and when the report is submitted they 
remain in our possession as long as the employee is employed. When 
the employee leaves our employment the file is returned to the Civil 
Service Commission, Investigation Division. 

Mr. Hap.icx. So that the security file is returned to the Civil Serv- 
ice Commission? 

Mr. Kewier. Yes, in our case. 

Mr. Hapuicx. Would that be the case of those who were terminated 
pursuant to the order or pursuant to civil-service regulation procedures 
and also the regulation resignations? 

Mr. Ketter. I think it would apply to any cases, Mr. Hadlick, 
where we had a security file and the man leaves our employment for 
any reason whatsoever. 

- Mr. Hapuicx. Let’s take case No. 10, who was hired by your agency 
December 1, 1952, resigned January 24, 1954, and the day following 
was employed by another agency. ere would his security file go? 
Mr. Ketuer. I have a record—— 


That person is still working for you? 
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Mr. Hapuick. That was really a transfer, wasn’t it? 

Mr. Ketier. No, | don’t believe so, not the way we would look at 
it, sir. According to our records, on January 25, 1954, the employee 
was appointed in another agency. On January 27, 1954, we received 
notice of this appointment and a request for the official personnel 
folder. 

The official folder was sent on February 1, 1954, to the requesting 
agency. Investigative file was returned to the Civil Service Com- 
mission on January 29, 1954. 

Mr. Hap.uick. So that the security file didn’t follow the individual 
to the new agency? 

Mr. Krextuer. No, sir. As we understand it, our file, our security 
file, must be returned to the Commission. In other words, the file 
is not transmitted from agency to agency. If it is the civil-service 
investigative file, it goes back to the Commission as being their 
property. I assume they, in turn, upon request, or whatever develops, 
will turn it over to the new agency. 

The CuarrMan. For instance, this agency that he is employed by 
now, what if they were to let him go? Could they make a case out 
of that? Would he be connected up with it in any way? 

Mr. Ketuer. It is a little hard for me to answer. I assume that 
if they made a check on the man, without any reason to request an 
investigation, that this file of the Civil Service Commission which we 
had in our possession would be mailed to the employing agency. 

The CHarrMan. If your agency were requested to make a report, 
you report just the ones in your agency, isn’t that right? 

Mr. Keiuer. Yes, sir. 

The CHarrMan. They would also make a report on that man, 
and they would just say when they hired him, under these questions, 
when they hired him and fired him, it could be that two figures are 
the same one. Since you would have no names at all, you could have 
two counted in these numbers at the same time. Is that right? 

Mr. Kewuer. That is correct; there could be a duplication in the 
circumstances which you bring about. 

Mr. Hapuick. If these files are sent to the Commission, how can 
Mr. Young say to us, when I asked him the direct question, ‘Are you 
furnished any names of those who are aeeed security risks?” 
Answer, ‘‘No, we don’t have any names, we just deal in numbers.” If 
they received the files, they must have the names. 

Perhaps I am unfair in asking vou that question. We will have to 
ask that of Mr. Young. 

Is any note made on the personnel folder, taking this case No. 10, 
that there is a security background when you sent that over to the 
other agency? 

Mr. Ketter. Mr. Flynn, will you answer that? This is Mr. T. A. 
Flynn, Director of Personnel, General Accounting Office. 

Mr. Fiynn. It is identified if an adverse security determination 
was made. 

Mr. Hapuicx. It is identified if there is a security file and derogatory 
information in his file? 

Mr. Fiynn. 10450, pending investigation or some such reference. 
We don’t mention anything about ey information in the 


personnel file. The security folders are kept separate and distinct 
from the personnel files. 
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Mr. Hapuick. But there is a notation on the personne! file that 
there is derogatory information? 

Mr. Frynn. There is a reference in the personnel file indicating 
that the case was handled under 10450. 

Mr. Hapuick. Would that be true of a resignation as this case 
No. 10 indicates? 

Mr. Fiynn. That would be true of any case in which we had a full 
field investigation which disclosed questionable information upon 
which basis an adverse action was taken by our office. 

Mr. Hapuick. I am still not clear, Mr. Flynn. In your case you 
have 1 terminated pursuant to Order 10450, but you have 7 under 
civil-service procedures, and you have, | don’t know how many it is 
on resignations. 

Mr. Frynn. Nine. 

Mr. Hapuicx. Any of those people that the personnel file is sent to 
another agency, there is a notation that there is derogatory informa- 
tion under 10450? 

Mr. Fiynn. There is no reference whatever made in any personnel 
record in the General Accounting Office that there is m existence any- 
where, remotely, anything specifying the derogatory information. 
There is a reference however in each personnel folder for each case we 
process under Executive Order 10450 regardless of how it is disposed 
of, that it was processed under Executive Order 10450. 

The reason for that is that only a very small number of people in 
the General Accounting Office are permitted to see a security file. 
The personnel folders are handled by a number of people, as they pass 
through various hands. So we don’t wish to make any disclosure, 
but merely to identify it was processed as a 10450 case. . The file 
discloses that an employee has met the security re quirements of Execu- 
tive Order No. 10450. If the issue of security is involved in a case 
when an employee leaves the Office, appropriate reference is made in 
his file, without identifying the nature of the derogatory information 
to Executive Order No. 10450. This reference should be sufficient 
to invite an investigation by anyone who is considering employing 
the persou concerned. 

Mr. Hapuicx. That is the point I want to bring out. In other 
words, it is a flag of those 18 people. Any agency they go to, if they 
get the personnel folder, they have a flag immediately that there is a 
security or a question under 10450 about that person? 

Mr. Friynn. Right, sir. They have information indicating the 
reason the emplovee left the General Accounting Office. 

Mr. Hapuicx. That is all that I have. 

The CHatrmMan. Are there any further questions? If not, we 
certainly appreciate your coming before us. 

Mr. Hapuick. Off the record, Mr. Chairman. 

The Cuatrman. Off the record. 

(Discussion off the record.) 

The CuatrmMan. Will you proceed, Mr. Hadlick. 

Mr. Hapuicx. Mr. Robert Bell, please. 

The CuatRMaNn. Do you swear that the evidence vou will give before 
this committee will be the truth, the whole truth, and nothing but the 
truth, so help you God? 

Mr. Bett. I do. 

The CHarrMan. Will vou identify vourself first for the record? 
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TESTIMONY OF ROBERT L. BELL, SECURITY OFFICER, NATIONAL 
ADVISORY COMMITTEE FOR AERONAUTICS 


Mr. Brett. I am Robert L. Bell. I am the security officer for the 
National Advisory Committee for Aeronautics. 

Mr. Hapuick. May I ask that the letters from Mr. J. F. Victory, 
executive secretary for the National Advisory Committee for Aero- 
nautics of October 5, November 4, and November 15 be placed in the 
record at this point, and that we then examine the witness on those 
letters? 

The CuarrMan. If there is no objection, it will be so permitted. 

(The documents referred to above are as follows:) 


NATIONAL ADviIsORY COMMITTEE FOR AERONAUTICS, 
Washington 25, D. C., October 5, 1956. 
Mr. Paut E. Hap tick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Srr: In the absence of the Chairman of the National Advisory Com- 
mittee for Aeronautics, I am replying to your letter of October 3, 1955, requesting 
a report setting forth the basis for the termination of the nine NACA employees 
enumerated by the Chairman of the Civil Service Commission when he appeared 
before your subcommittee on September 26. 

Three of the nine persons were terminated under the provisions of Executive 
Order 10450. It will be necessary for me to ascertain from our field stations in 
the six other cases whether the terminations were under the provisions of the 
Lloyd-LaFollette Act enacted in 1912 or the Veterans’ Preference Act. You 
will be further advised upon receipt of this information. 

Very truly yours, 
J. F. Victory, Executive Secretary. 


NaTIoNAL ApvisoRY COMMITTEE FOR AERONAUTICS, 
Washington 25, D. C., November 4, 1955. 
Mr. Paut E. Hapuick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. Hapuick: Further reference is made to your letter of October 3, 
1955, requesting a report as to the legal basis for the termination of nine persons. 

As you were advised by my letter of October 5, 1955, 3 of the 9 persons were 
terminated under the provisions of Executive Order No. 10450. One person was 
terminated under the provisions of the Veterans’ Preference Act. Four persons 
were separated during their trial or probationary period. It is our opinion that 
dismissals made during a trial or probationary period for failure to qualify on a 
character investigation do not come within the scope of any of the authorities 
cited by you. 

During the course of the survey conducted to obtain the above information, 
a clerical error was discovered. In the case of one former employee action had 
been initiated to separate the employee during his trial or probationary period. 
The employee in question submitted a resignation prior to the completion of this 
action. Through a clerical error this case was reported as a termination rather 
than as a resignation. 

The Civil Service Commission has been requested to correct the statistical 
report submitted by this agency. 

Very truly yours, 


J. F. Vicrory, Executive Secretary. 
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NATIONAL ApvisorY COMMITTEE FOR AERONAUTICS, 
Washington 25, D. C., November 15, 1955. 
Hon. Ourn D. JoHNsTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 

Dear Senator JOHNSTON: Receipt is acknowledged of a letter, dated October 
20, 1955, signed by Mr. Paul E. Hadlick, acting counsel of your subcommittee, 
which letter requested certain information regarding 9 terminations and 47 resig- 
nations prior to a security determination. 

Set forth below in the manner requested are the dates of employment in these 
cases. 


A. Executive Order 10450 








Entered on 






































| | | Bin 
_ duty Terminated || “—— Terminated 
| 
) oe a — — ----— 
| | 
Bote neh oda nee vag June 16, 1947 Nov. 26, 1954 || ianentavennegpeceel 2 DR ee tT eet. 2 eee 
, re es July 10, 1954 | June 22, 1953 || yr at 3 ee ee er. a 
B. Terminations pursuant to regular: CSC procetures 
Entered on . | Entered on | ‘ : 
duty Terminated duty rerminated 
[ener a F a mg Sis . as 
De cee ecit atau | bs 5, 1947 | Beats 3 30). 7... 5. ..........-.....) as 7, | Aur 1 
EE ET ie OF Oe eres Oct. 26,1953 | Dee. 2, 1953 
Coc cncccatieushaacou | Apr. 18,1952 | July 5, 1952 || | 
May 18,1953 | July 23, 1953 | 
C. Resignations 
| | a -_ or 2 = ; = i 
Entered on | : | | Entered on i 
duty | Resigned } | duty Resigned 
| eee Se = 
SS einieesmilhc July 20, 1954 suv 20, 1954 | asd tea .| Oct. 19,1953 | Apr. 19, 1954 
Dicccantaweiscbasase Mar. 10, 1952 | May 29, 1953 || 34..........--.--- Jan. 25,1954 | June 11, 1954 
WS eth sac | June 22, 1953 | July 8, 1953 || 35______- __....-| Mar. 8,1954 | May 14,1954 
12... scien wie einer Jan. 17,1949 | July 10,1953 || 36__- ; Nov. 6,1944 | Apr. 14, 1954 
Se tdbacbins esa dcksoe | Mar. 12, 1952 July 31,1953 || 37__. Feb. 18,1944 | June 4, 1954 
RE eae June 1,1953 | Aug. 3,1953 || 38_- ; Sept. 24,1952 | June 16,1954 
| a es Eee Ss June 19,1951 | July 24,1953 || 39____- me Apr. 21,1952 | Apr. 7, 1954 
Re eke a ane utes | Aug. 25,1947 | Aug. 28, 1953 Bia ta ccs sip Feb. 11,1947 | Apr. 13, 1954 
ee eee oe _.-| Dee. 3.1945 | Oct. 23,1953 || 41_- | Sept. 4.1953 | Aug. 13,1954 
Os oa Bch tena die July 20,1953 | Sept. 28,1953 || 42... a | Nov. 20,1951 | July 2, 1954 
Sa ee ee Aug. 13, 1953 Nov. 17, 1953 |} 43__- | Sept. 3,1953 | Sept. 22, 1954 
Bs inbuatiwoknbanticcnts Feb, 26,1951 | Dee. 11,1953 ||} 44._. | Feb. 23,1954 | July 23, 1954 
et cinueneienipinse= July 1, 1953 Nov. 6, 1953 | ee : | Apr. 6, 1942 Sept. 3, 1954 
OS ae Mar. 8.1946 | Feb. 3, 1954 || 46____-_- : | July 30,1953 | Sept. 17, 1954 
23......-.-----------| Dee. 6, 1953 | Feb. 19,1954 || 47__... ; Apr. 8,1944 | July 30, 1954 
mete hints ies | June 24,1052 | Feb. 41954 || 48...............-.. | May 15,1946 | Aug. 18, 1954 
SBE. iets ele ee July 30,1953 | Jan. 29,1954 || 49... -__| Feb. 18,1952 | July 6, 1954 
Ric cc tip cleatnaia Dette « Sept. 10, 1953 Mar. 19, 1954 ae 5 Oct. 21,1953 | Sept. 3, 1954 
leis nitions .----| Oct. 1,1953 | Mar. 31, 1954 || 51_-- a ‘ May 5,1954 | Dee. 31,1954 
Divwirdssctakedapueels July 21,1947 | May 4,1954 || 52...___. i ..-| Jan. 17,1952 | Oct. 7, 1954 
ats alcatahiaioe | Jan. 20,1947 | Feb. 12, 1954 | 53 (Ape. 21,1947 | Aug. 15, 1947 
Rp aitark disdain macs | Ov. &beee | san, 26, t008 1) er” “--|\Oct. 16,1947 | Nov. 5, 1954 
31 Beoy 9,1951 | June 30,1952 || 54...-- ..---------| Mar. 13,1944 | Feb. 10, 1955 
er eee eT Sept. 21,1953 | Jan. 15,1954 || 55...---- ...----.| Jan. 9,1943 | Jan. 31, 1955 
Gt Ata ddw eld July 22,1953 June 21, 1954 eee Aug. 17,1945 | Jan. 17,1955 


| | 
| | | | 


*On July 20, 1954, employee, who had been terminated March 15, 1954, restored to duty to correct proce- 


dural error in termination proceedings. Onthe same day, employee technically reported for duty but resigned 
immediately. 


A survey has been initiated to assemble the remainder of the requested data. 
It will contribute to the efficient conduct of public business if your committee 
will kindly let us have at this time, while the survey is in process, any future 
requests it can anticipate may become necessary regarding any of the cases now 
being surveyed. We are desirous of cooperating as fully as practicable with your 
studies but, since we are shorthanded, we trust you may find it possible to let us 
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combine with our current investigation the search for any additional material 
you may desire. 
Very truly yours, 
J. F. Victory, 
Executive Secretary. 





NATIONAL Apvisory COMMITTEE FOR AERONAUTICS, 
Washington D. C., January 5, 1956. 
Hon. Ourn D. JoOHNsTON, 
Chairman, Subcommittee on Government Employees Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear SENATOR JOHNSTON: Further reference is made to your letter of October 
20, 1955, and to my letter of November 15, 1955, in partial reply thereto. 

A check has been made of the Federal Record Center by the Civil Service Com- 
mission for the purpose of ascertaining whether there has been subsequent Govern- 
ment employment in those cases listed in my letter of November 15, 1955. Advice 
has now been received that of the 55 cases listed there has been subsequent employ- 
ment by an agency of the Federal Government in 5 cases. These cases are listed 
below, the numbers corresponding to those in my letter of November 15, 1955: 


| 


‘ es ace aera aap i Li on ay 





Case 


No NACA employment Subsequent employment 


11 | June 22, 1953, to July 8, 1953_....._| May 25, 1954, to Sept. 5, 1955, Keesler Air Force Base. 


16 | Aug. 25, 1947, to Aug. 28, 1953.....| Nov. 8, 1954, to prese at Geologie J Survey. 

25 | July 30, 1953, to Jan. 29, 1954._....| May 28, 1954, to June 28, 1955, Donaldson Air Force Buse. 
| June 28, 1955, to present, Ardmore Air Force Base. 

32 July 22, 1953, to June 21, 1954____- Oct. 11, 1954, to present, Army Training Command. 

39 | Apr. 21, 1952, to Apr. 7, 1954... _- July 18, 1955, to present, U. 8. Naval Academy. 


Sincerely, 
J. F. Victory, 
Executive Secretary. 


Mr. Hapuick. | believe your correspondence brings out the fact 
that one of the persons has been rehired by your agency 

Mr. Bett. One of the persons was reinstated by order of the Civil 
Service Commission yen ot of a procedural error in the termination. 

Mr. Hapuicx. And then left. That was No. 6, your letter of 
November 15? 

Mr. Betu. No. sir. That was No. 4, the letter of November 15, 
and No. 9. 

Mr. Hapuick. Both those were reinstatements? 

Mr. Bett. Both of those figures pertain to the same individual, sir. 
You will notice the asterisk by both dates referring to a footnote at 
the end of the list, which I believe is explanatory of the situation. 

Mr. Hapuicx. Then that person appears twice on the list? 

Mr. Betu. That is correct. 

Mr. Hapuicx. You indicate that that case No. 4 of July 20, a 
person terminated July 15, 1954, restored to duty to correct procedural 
error in termination proceedings; isn’t it a fact that the head of the 
agency is absolutely supreme on a 10450 case? 

Mr. Betu. This does not refer to a 10450 case, sir. This is tabu- 
lated “‘ under terminations pursuant to regular civil-service procedures.” 

Mr. Hapuicx. Why is it reported on a form 77 to the Civil Service 
Commission? 

Mr. Bet. Because the instructions of the Civil Service Commission, 
sir, at the time required us to report terminations for reasons falling 
within the scope of the executive order regardless of the authority 
under which they were terminated. 
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Mr. Hapuicx. Who makes that determination then? 

Mr. Beti. What determination? 

Mr. Hap.uicx. The determination as to whether it comes under 
10450. 

Mr. Bett. I am sorry, sir, your question confused me. Do vou 
mean—— 

Mr. Hapuick. The Civil Service Commission makes the determina- 
tion on a procedural defect. That is what you indicate? 

Mr. Bett. Yes, sir. 

Mr. Hapuicx. Who made the original determination that the 
person should come under 10450 and not under a normal suitability 
case? 

Mr. Be tt. Sir, this case never was—there never were any charges, 
proceedings, or action taken under 10450. I made the decision that 
the information in the file was of the type described in Executive 
Order 10450. 

Mr. Hapticx. Couldn’t nearly everyone you fire from the agency 
be included in that category? 

Mr. Bett. A large number of them could, sir. 

Mr. Hap.uick. Anything of a suitability nature could logically——vou 
could make these numbers and have many times these numbers? 

Mr. Betu. Unless, sir, you would include im “suitability”? questions 
about disobedience, inc ompetence, and a few other exceptions. 

A few minor ones, ves, sir; you are correct, with a few exceptions. 

Mr. Hapticx. In other words, what I am trving to get at, Mr. 
Bell, is, in these determinations, whether they come under that or 
not, the caliber and integrity really of the security officer is important 
in handling these matters? 

Mr. Bett. | don’t think it requires a very high order of judgment, 
sir, to read an investigative report, and where it says or alleges that 
a man was convicted of a criminal offense to also read the Executive 
order and see that that requires—I mean that that is included in the 
Executive order. 

Mr. Hapuick. But take a case of an ordinary drunk. He would 
have been fired whether you had an Executive order or not? 

Mr. Betu. He might very well be. 

Mr. Hapuick. If he were a drunk, you would put him down as a 
10450 case? 

Mr. Bett. No, sir. We would put him down as falling within a 
certain category. We do not say he is a 10450 case. We say he 
resigns, or in effect say that he has resigned, or was terminated, where 
there was information in the file of the tvpe described in the Executive 
order. 

Mr. Hapuick. Then with the exception of those minor cases of 
insubordination, practically every person leaving the Government 
could be placed on your form 77 report? 

Mr. Bex. That is correct. That is leaving it by termination, you 
mean? 

Mr. Hapuick. Yes. 

Mr. Betu. That is true. 

Mr. Hapuicx. It could also be true as to resignations; could it not? 

Mr. Bett. If there was derogatory information of any type, sir. 
Of course, many people resign without any derogatory information. 
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Mr. Hapuicxk. I see your point. It is correct. If there was a 
termination for any cause, practically, except insubordination 

Mr. Beutu. And some others. 

Mr. Hapuick (continuing). And a few minor exceptions, a man 
wanting to make a record of a number of firings could include them 
under the form 77 to the Civil Service Commission as 10450? 

Mr. Bett. I assume he could, sir. 

Mr. Hap.uicx. I am not trying to bedevil you. It goes to the whole 
procedure in the reporting that is going on. We have had many 
complaints that the form itself causes some of this difficulty. 

Mr. Bett. Yes, sir. 

Mr. Hapuick. On the resignations, were they rehired? 

Mr. Bett. Perhaps it would be well at this time for me to explain 
something in the letter that I have since noticed might be subject to 
misinterpretation. In several instances in these dates that we have 
furnished in the letter, we have furnished two dates. Unfortunately 
in one of those cases, case No. 6, it appears that the person was termi- 
nated and rehired. That is an unfortunate matter because of the way 
the letter was set up. In case No. 6 the man had a period of employ- 
ment, there was a break in service, he was reemployed, and then 
subsequently he was terminated on July 23, 1953. There was no 
intention to imply that the date July 5, 1952, was a termination. 

That might be inferred from the way the letter is set up. Unfor- 
tunately it might imply that. 

Mr. Hapuickx. Would that be true of case 31 as well? 

Mr. Breuu. In that case probably—I don’t recall the case—the man 
did resign on July 30, 1952, but he was not counted as a statistic at 
that time because that was prior to the Executive order. 

Mr. Hapuicx. Your letter of November 15—— 

The CuarrMan. The only thing that does show is that he had been 
reemployed before and then reemployed again. 

Mr. Brut. He had been employed before and then reemployed again. 

The CHarrMan. That is what the two show? 

Mr. BE tt. Yes, sir. 

The CuarrMan. That is the only thing that you were putting on 
the record, to give all the information possible? 

Mr. Bett. Yes, sir. Accurately his employment history in the 
agency. 

Mr. Hapuickx. You do your own investigating or do you have Civil 
Service? 

Mr. Betu. We do not have an investigative staff, sir. Civil Service 
Commission conducts full field investigations for us. Of course the 
Federal Bureau of Investigation conducts investigations in certain 
instances. 

The Cuarrman. What happens to the security files on these people 
who are either terminated pursuant to the order or terminated pur- 
suant to civil-service procedures but listed in this column, and those 
who resign? What happens to the security files? 

Mr. Bett. The files are returned to the Civil Service Commission. 
Perhaps it would be well to make it entirely clear what constitutes the 
security file returned to the Civil Service Commission. 

The security file that is maintained in our office of course includes 
internal correspondence. That is not returned to the Civil Service 
Commission. The instructions from the Civil Service Commission 
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require the return to the Civil Service Commission of all investigative 
reports, all interrogatories, and all hearings, transcript of hearings. 

There are minor exceptions to that. Actually the instructions 
require the return of the file to the Civil Service Commission only 
when it was originally received from or through the Civil Service 
Commission. 

Mr. Hapuick. But as a policy, do you send them all back there? 

Mr. Bet. No, sir. 

Mr. Haputick. Just those to the Civil Service Commission? 

Mr. Betu. Just those that originally came to us from or through 
the Civil Service Commission. 

Mr. Hapuicx. What happens to those security files? Do they 
stay in your office? 

Mr. Beuu. The ones that are excepted from this? 

Mr. Hapuicx. The ones who were terminated or resigned. 

Mr. Beutu. No, I just said, sir, they are returned to the Civil 
Service Commission with a few exceptions. 

Mr. Hapuicx. What happens to the exceptions? 

Mr. Bei. Many of them stay in our files, sir. 

Mr. Hapuicx. Let me ask you your opinion on this form 77 report. 
I believe it probably falls in your bailiwick to do that work. Isita 
fair form of report? 

Mr. Bett. I think that, sir, depends entirely upon what interpre- 
tation is made of the statistics. 1 know there have been some rather 
unfortunate misinterpretations made of the statistics. 

Mr. Hapuick. Does it give a true picture of the operations of the 
security program in your azency? 

Mr. Bett. It certainly gives an incomplete picture. 

Mr. Hapuicx. On the erroneous side? 

Mr. Bett. If it is incomplete I would certainly say it is erroneous. 

Mr. Hapuicx. How many of these people were in sensitive positions 
on your list here? 

Mr. Bett. I am sorry, sir, 1 do not—I am not prepared to answer 
that accurately. 

Mr. Hapuick. Your reporis on form 77 are rather incomplete. 
However, under the 48 resignations, only one is listed as sensitive 
and 28 nonsensitive and 19 omiited. I was just curious as to how 
many were in sensilive posi:ions and how many not. 

I think that is all, Mr. Chairman. 

The CHarrMan. Of course I don’t want to interfere with any of 
the agencies, but I do want this for the information of the committee. 
Do you think it would be better if we bad an order that just covered 
the lovalty cases, and another one that covered all the, you might say, 
suitability cases? 

In other words, instead of putting every person that might be fired 
for suitability in ‘the same category and along wiih the loyalty people 
who are not loyal to this Government; is that exactly right? 

Mr. Beit. Sir, I am speaking from the standpoint of an ageney 
that I believe is an extremely sensitive agency. I doubt that any- 
body can seriously dispute this. In our case these questions that do 
relate to suitability frequently have legitimate security considerations. 
Perhaps two different orders, in addition to the procedure that has 
already been established under civil-service rules and regulations, 
would lead to further confusion. 
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We follow the policy in our agency to take action under Executive 
Order 10450 only where there is an element of subversion in the case; 
only where there is the interest of the national security. Otherwise 
we take action under the civil-service procedures. 

The Chairman. I see you have done that here. 

Mr. Bei. That is correct, sir. 

The Cuatrman. And a number you have let go, I notice you have a 
large number, and I believe there are only three here under the Executive 
Order 10450. 

Mr. Bet. That is correct. 

The CHAIRMAN. So you do that in your agency of your own free 
will and accord? 

Mr. Bett. | am sorry, sir, I didn’t hear that. 

The CuarrmMan. You broke that down because you wanted to do 
that? Some agencies haven’t broken it down until recently. 

Mr. Bru. | believe the letter from Mr. Hadlick requested the 
breakdown. 

The CuatrmMan. That’s right. It wasn’t broken down until then? 

Mr. Bett. You mean in our reports to the Civil Service Commis- 
sion? 

The CuHatrMan. In your reports to the Civil Service. 

Mr. Betu. The present civil service statistical form provides for 
such breakdown. The other form did not provide for such a break- 
down. So the critical question here would be when was the report 
submitted. 

The CuatrMan. Are there any questions? 

Senator Carutson. Mr. Bell, this as you stated is a very highly 
sensitive agency of our Government? 

Mr. Bett. That is my opinion, sir. 

Senator Carson. I was interested in checking this list of termina- 
tions, both through the Civil Service Commission and through the 
Executive Order 10450. Many of these employees go back in the 
forties. Did they get a thorough check under Executive Order 9835? 

Mr. Bett. Many of them received a check under that Executive 
order. All of them who were employed as of that time received a 
check under Executive Order 9835, as provided in the order. 

Senator Cartson. But were not terminated and then either through 
the Civil Service Commission, and based on the dates that you have 
submitted, of their resignations or terminations, they were removed 
following the issuance of Executive Order 10450? 

Mr. Bet. That is correct. 

Senator Cartson. Under both procedures? 

Mr. Brew. Yes, sir. 

Senator Cartson. The Civil Service Commission and Executive 
Order 10450? 

Mr. Bett. Would you restate the question? 

Senator Caruson. At least as I understand it these individuals 
were terminated from service in your agency following the issuance 
of Executive Order 10450, but not all under Executive Order 10450. 
Many of them, most of them, were under regular Civil Service 
Commission procedure? 

Mr. Betu. That is correct. 
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Senator CarLson. In other words, the Executive Order 10450 
brought out some additional information from some of the files that 


you had in your agency. Is that correct? 


Mr. Bextu. The Executive order required a review of all of the cases 
that had been handled under the loyalty program. 

Senator Cartson. That is all, Mr. Chairman. 

The CHarRMAN. And, too, when certain other positions were put 
out as sensitive, that too called for additional checks? 

Mr. Bei. Yes, sir. 

The CHAIRMAN. Was your agency totally sensitive under both 
Executive orders? 

Mr. Betu. No, sir. After Executive Order 10450 was issued there 
was a very real question as to the availability of funds to get full field 
investigations of all of the persons in our agency. There were some 
consultations with the Department of Justice and we arrived at a 
definition of sensitive positions—the Department of Justice agreed it 
was consistent with the Executive order that limits the number of 
sensitive positions to a relatively few. In that respect I believe we 
have approximately 5 percent of our positions designated as sensitive 
although we have had full field investigations of somewhere in the 
neighborhood of a third of our employees. 

The Cuarrman. At one time, under the law, I believe you could 
have full field investigations of all of them. Isn’t that true? 

Mr. Betu. No, sir, | am not aware of any such legal provision. 
Unless you are referring to Executive Order 9835, which as I recall 
gave the agency head the power to request a full investigation in a 
specific instance. There has been no legislation to my knowledge re- 
garding the National Advisory Committee for Aeronautics requiring 
or permitting full field investigations of all of its employees. 

The CuHarrMAN. Is it a law or order, Executive order, that requires 
all sensitive positions to have a full field investigation? 

Mr. Betz. That is Executive Order 10450, sir. 

The CHartrMAN. What I was driving at, and Senator Carlson 
agrees with me, we passed a law giving the Civil Service Commission 
the right to make full field investigations of certain sensitive positions. 
I thought we did, and I remember—— 

Mr. Bett. As far as I know, if we pay for the investigation, the 
Civil Service Commission will—— 

The CuarrMan. I see. He is talking of one thing and we are talking 
of another. 

Mr. Bett. I am sorry for the confusion. 

The CuarrMan. Are there any further questions? 

If not, the Senate appreciates your coming before us. 

Mr. Hapuick. I have one more witness. 

The CHarrMAN. Very well. 

Mr. Hapuicx. Mr. Ring? 

The CuatrMan. Do you swear the evidence you will give before 
this committee will be the truth, the whole truth, and nothing but the 
truth, so help you God? 

Mr. Rina. I do. 

Mr. Hapuicx. Will you identify yourself for the record, please? 
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TESTIMONY OF JAMES RING, EXECUTIVE DIRECTOR, NATIONAL 
CAPITAL HOUSING AUTHORITY 


Mr. Rina. I am James Ring, Executive Director of the National 
Capital Housing Authority. 

The CHarrMan. You may proceed. 

Mr. Hapiicx. Would you read those letters into the record, Mr. 
Ring? They are short ones. 

Mr. Rina. The first letter is dated October 11, 1955, addressed to 
Mr. Paul E. Hadlick, Acting Counsel, Committee on Post Office and 
Civil Service, United States Senate, Washington 25, D.C. 

(The document referred to above is as follows:) 


NaTIONAL CapitaL Hovusina AUTHORITY, 
Washington 25, D. C., October 11, 1955. 
Mr. Pau E. Hapuicr, 
Acting Counsel, Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


Dear Mr. Hapuick: This is in response to your letter of October 3, 1955, to 
Mr. Samuel Spencer, Chairman, National Capital Housing Authority, request- 
ing certain information concerning agency terminations for the period May 28, 
1953, through June 30, 1955, under the Authority’s personnel security program. 

The three persons referred to in your letter were separated from this Authority 
under the following classifications: 


One, the Veterans’ Preference Act. 
One, termination of temporary appointment. 
One, separation during trial period. 


Although the last two separations do not fit the categories listed in your letter, 


they are covered in appropriate regulations of the United States Civil Service 
Commission. 


Sincerely yours, 
James RIna, 
Executive Director. 


Mr. Rina. The second letter is dated October 31, 1955. 
(The document referred to above is as follows:) 


NATIONAL CapiTaAL Houstne AUTHORITY, 


Washington 25, D. C., October 31, 1955. 
Hon. Ourn D. Jounston, 


Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 


Dear Senator: This is a preliminary response to a letter of October 24, 1955, 
from Mr. Paul E. Hadlick, acting counsel of your subcommittee, requesting 
certain information concerning terminations of employees from the Authority. 
Initial information is presented below in classifications B and C as requested in 
Mr. Hadlick’s letter: 

B. (1) Employment from June 4, 1952, to June 3, 1953 
(2) Employment from October 15, 1952, to February 20, 1954 
(3) Employment from October 5, 1953, to August 20, 1954 
C. (1) Employment from November 18, 1948, to September 23, 1953 
(2) Employment from March 17, 1952, to December 18, 1953, and from April 
25, 1955, to September 2, 1955 
(3) Employment from May 12, 1952, to September 10, 1954 
(4) Employment from April 4, 1951, to May 20, 1955 
Supplementary information as requested will be transmitted when checking has 
been completed. 
Sincerely yours, 
JAMES RING, 
Executive Director. 
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Mr. Hapuick. Do you have the supplemental information as yet? 

Mr. Lisera. I am Donald P. Libera, personnel security officer, of 
the National Capital Housing Authority. The supplemental infor- 
mation was submitted to the committee on November 10, 1955. 

Mr. Haptick. I am sorry we have no record of it. Would you give 
us a copy? 

Mr. Lipera. I have a letter from Mr. Hadlick acknowledging 
receipt of that letter. 

Mr. Rine. Would you like to have our copy of the letter? 

Mr. Haptucrk. We have it. There are no reemployments except 
that one case mentioned in your letter. There is no other. We will 
put the other letter in the record, if it is agreeable. 

The CuarrMan. Hearing no opposition, it will be included in the 
record. 

(The document referred to above is as follows:) 


NATIONAL CapiTaL Hovusine AuTHORITY, 
Washington, D. C., November 10, 1955. 
Hon. Ouin D. JOHNSTON, 
Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 

Dear SENATOR: This is a supplemental response to a letter of October 24, 1955, 
received by this Authority from Mr. Paul E. Hadlick, acting counsel of vour 
subcommittee, requesting certain information concerning terminations of em- 
ployees from this Authority. Initial information was presented in a letter to you 
from this Authority on October 31, 1955 

As requested in Mr. Hadlick’s letter of October 24, 1955, we have made a check 
of our own records, and have contacted the Federal Records Center at St. Lonis, 
Mo., by letter, to determine if any other Federal agency has requested personnel 
files of any of the former employees of this Authority, whose dates of employment 
were furnished to you in our letter of October 31, 4955. The check of our own 
records and a response received from the Federal Records Center indicate that 
there have been no requests from other Federal agencies for any of the personnel 
files mentioned above. 

Reemployment and subsequent separation by this Authority of one of the former 
employees listed in our letter to you of October 31, 1955, is shown by dates in 
item C (2) of that letter. 

Sincerely yours, 
JAMES RING, 
Yxecutive Director. 


Mr. Hapuicx. No. 2 on the resignations, the one that this refers to, 
was that a rehiring because of any order of the Civil Service Com- 
mission or otherwise? 

Mr. Lipera. It was not. 

Mr. Hapticx. Does that go down on the record as two firings? 

Mr. Lipera. These were both resignations. 

Mr. Hapuicx. I mean resignations. Is that duplicated in your 
form 77? 

Mr. Lisera. It is reported twice. However, because of the change 
in form, of the form 77 by the Civil Service Commission, it- was 
reported in one category the first time and another category the 
second time. 

Mr. Hapticx. So it shows up twice on your report? 

Mr. Lisera. On the report. However, it is not in the summary of 
statistics. 

Mr. Hapticx. It is not? 

Mr. Lisera. No, sir. It is in the summary of statistics only once. 
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Mr. Hapuickx. You have one separation during trial period. Pub- 
lic Law 733 specifically excludes from the right of even giving notice 
of charges to a trial or temporary employee. By what authority do 
you include that separation on the list then? 

Mr. Lipera. We include the separation on the list because the 
information was referred to us by the Civil Service Commission for 
determination under Executive Order 10450. 

Mr. Hapuick. You mean the Civil Service investigation was 
referred to you? 

Mr. Lisera. That is right. And in their correspondence to us 
they specifically state that this information should be considered 
under 10450. 

Mr. Hapuickx. Then the Civil Service Commission has a record of 
all these cases on the security files? 

Mr. Lisera. That is right. 

The CuarrMan. Is that true where they have a full field investiga- 
tion or in all cases? 

Mr. Lisera. | believe in all. In this case it is my recollection 
that there was no full field investigation, but it was a transmittal of 
an arrest record, with a report of limited investigation from the 
Civil Service Commission. 

Mr. Hapuicx. These people who left your agency, the security 
file was sent to whom? Or to what agency? 

Mr. Lisera. To the Civil Service Commission, in accordance with 
their procedures in the Federal Personnel Manual. 

Mr. Hapuick.« Have any of these people been recommended for 
prosecution? 

Mr. Linera. No. 

Mr. Hapuick. I would like to hand you a name. I don’t like to 
bring the name out in public. I talked to you on the phone as to the 
procedure in that*particular case. Are you familiar with the case, 
Mr. Libera? 

Mr. Lisera. Yes, sir. 

The CuHatrMan. Without mentioning the name? 

Mr. Hapuicx. What are the facts as to his resignation? 

Mr. Lipera. Inasmuch as 

Mr. Hapuick. Briefly. 

Mr. Lisera (continuing). Given me a notice on it, I jotted down 
some of the chronological steps that were taken in the case. 

Mr. Hapuick. Be careful not to mention his name, 

Mr. Lisera. A letter of charges, dated August 19, 1954, was deliv- 
ered by registered mail to the individual, and the registered mail 
receipt indicated it was delivered on August 20, 1954. The letter 
indicated the proposed separation as of the close of business September 
24, 1954, and requested a response from the individual by August 31, 
1954, 

Mr. Hapuicx. May I interrupt you there? Had he, prior to that 
time, notified you that he was resigning to take other work? 

Mr. Lisera. The timing was such that the man submitted his 
resignation on August 20, 1954, to be effective at the close of business 
on September 10, 1954, and the correspondence indicated that the 
letter was mailed August 19, the day before the resignation, but was 
delivered on the day that the resignation was received. 

Mr. Hapuicxk. His story, I will be frank with you, is that he 
resigned, that he wanted to resign at once, but was persuaded to allow 
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3 or 4 weeks abead, and after he agreed on that date to resign, he 
went home that night and then secured a registered letter of charges. 

Mr. Lipera. That may be. 

Mr. Hapuick. It is possible? 

Mr. Lipera. Yes. 

Mr. Hapuick. Is there anything further on that? 

I am bringing this to you for this reason: He obviously was going 
to leave the agency anyway. He resigned and apparently paid no 
attention to the charges. He just left the agency. What does he 
do to clear his record? Is there anything in the procedure that he 
can do to clear his record? 

Mr. Lipera. At a later time in the succession of correspondence, 
at the man’s request, we requested the Civil Service Commission to 
clear a statement on his notice of personnel action, form 50, which was 
required to be made up according to civil-service regulations, indicating 
that the man resigned while charges were pending. 

We submitted the question to the Civil Service Commission and the 
Civil Service Commission determined that we followed the regulations 
correctly and could not change the record. 

Mr. Hapuickx. That man, that record, follows him everywhere. He 
is aman who doesn’t apparently care to work for the Government, but 
he wants to work in private industry. Private industry has the same 
rules. I am asking you, How can he meet those charges that were 
pending? Is there any way in the world under your order, your pro- 
cedure, where a man can go back and clear his record because of this 
increased extension of the security program to any organization 
doing business with the Government? 

This is just a typical case that we have run into. I happen to 
know of this one and I thought of putting him on the witness stand 
but I thought we could get the information without exposing his name 
or personality to the public. 

Mr. Lisera. We had a visit to our office by this man’s attorney in 
October of this vear—October 25, in fact. There was conference with 
our General Counsel and at that time we indicated our willingness to 
submit the question to the Civil Service Commission to reissue a new 
form 50, deleting the comment, but the requirement on the agency to 
have that comment on the form 50 is the Civil Service Commission 
requirement. The agency does not feel that it can do it on its own 
volition. 

Mr. Hapurck. In other words, it is up to the Civil Service Com- 
mission? 

Mr. Linera. We are following their regulations. 

Mr. Hapurck. They say the man is eligible for employment in the 
Federal service. What service would hire him with that notation on 
that record? How can he go back, and what can he do to even meet 
the charges? Is there any way that you know of? He is permanently 
flagged unless he meets those charges somewhere. 

Mr. Lrsera. Unless the agency were to rehire him again, there 
wouldn’t be an opportunity to have him meet the charges. In the 
record of the case the man was asked to respond to the charges by 
August 31. A friend of his sent a letter on August 31 asking that it 
be delayed for 36 hours, and that the man would respond within 36 
hours. However, no response was received from the man and the 
resignation was accepted as of September 10, 1954, and a letter was 
sent to the other correspondent indicating that no information had 
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been received from the employee. So that it wasn’t until after the 
man was off the rolls that he did correspond with the agency, denying 
the charges. 

Mr. Hapuickx. I understand the negligence on his part in not 
immediately meeting the issue head on. I admit that. I just 
wondered, now he has had remorse, we will say, and he wants to 
clear his record, what can he do? 

Mr. Lisera. My suggestion would be that the attorney that we 
talked to recently, ask us in writing to resubmit the question to the 
Civil Service Commission, and that the agency wed request the 
Commission to do so if possible. In other words, we would recom- 
mend that it be cleared, if possible. 

The CHarrRMAN. Was this man in a sensitive position? 

Mr. Lisera. No; he was not. 

The CHarrMan. What grade was he in? 

Mr. Lipera. GS-4. 

The CuarrMan. So personally you want to do everything to try to 
clear the situation that you can, but you cannot do it with the rules 
and regulations; is that right? 

Mr. Lisera. That is mght, unless the Civil Service Commission 
indicates that we can do it. The attorney for the man indicated that 
he had a couple of pieces of correspondence that we didn’t have in our 
records, and we suggested that he give us copies of it for information 
and transmittal to the Civil Service Commission. 

The CuarrMANn. Do you have any other questions? 

Mr. Hapuick. That is all. 

I have one more document I would like to offer for the record. It 
is the report of the Veterans’ Administration on the terminations. 
It does not include the resignations. That is being compiled. At 
this point in the record I would like to include, when we receive the 
information on resignations, the same information. 

The CHarrMan. Is there objection? If not, you may put it in the 
record. 

(The document referred to above is as follows:) 


VETERANS’ ADMINISTRATION, 
Washington, D. C., November 22, 1955. 
Hon. Orin D. JoHNsTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear SeENatTOR JoHNSTON: Reference is made to the previous requests from 
Mr. Paul KE. Hadlick, acting counsel, that you be advised as to the number of 
persons terminated pursuant to Executive Order 10450 and the number of persons 
terminated pursuant to normal civil-service procedures. As you are aware, the 
total figure for these 2 categories for this agency is 449 persons. 

Attached are two lists. The first list relates to individuals terminated pursuant 
to Executive Order 10450. This list contains arbitrary numbers designating 23 
individuals. The second list relates to individuals terminated pursuant to normal 
civil-service procedures. This list contains arbitrary numbers designating 426 
individuals. In each list there is also contained the dates of employment—i. e., 
date employed, date terminated—for each individual. 

The additional information which you have requested concerning subsequent 
Federal employment of the above-noted individuals, as well as the information 
concerning resignations, is presently being secured and will be furnished at the 
earliest practicable date. 

With kindest regards, 

Sincerely yours, 





Joun S. Patrerson, 
Acting Administrator, 
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ist 1 | Feb. 25, 1955 A a = ee : ' 
Oe os ees Apr. 20,195! 78 | Mar. 29, 19 , 5 

to 2 | June 8, 1953 ee July 21. eS ” jas eee a 5 a 

3 | July 13, Si nists ocinaeeeonedl Oct. 16,1953 | 80 do : Jan. 7,1954 

Oe I Ri ncccninss ono nmdoie | June 22, 1953 | 81 | June 30, 1953___. Feb. 13, 1954 
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| 6 | Mar. 2, 1953. -------.----.--- May 29,1953 || 83 | Mar. 2, 1954_- May 28, 1954 
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ion = a 3 1953 3 ‘ June 26, 1953 102 | Mar. 2, 1954 Apr. 26, 1954 
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' ‘ ‘ Date 
No Date employed terminated 
159 | July 20, 1953 Oct. 16,1953 
160 Sept. 19, 1954 Jan. 21, 1955 
161 | June 7, 1954__- Jan. 24, 1955 
162 | Sept. 20, 1954 | Nov.. 9, 1954 
163 | Aug. 17, 1954 Dee. 31, 1954 
164 | Apr. 20, 1953__- June 4, 1953 
165 | Apr. 15, 1953__- ..| June 22, 1953 
166 | Nov. 18, 1953_. .| Jam. 25, 1954 
167 | Apr. 27, 1954__. --| July 9,1954 
168 | Nov. 4, 1953_- | June 15, 1954 
169 | Apr. 6, 1955__- May 20, 1955 
170 | Jan. 6, 1954_ -| May 12,1954 
171 | July 20 to Aug. 20, 1945, May 
27, 1954 ti ada seihiisci apa ae) a 
172 Oct. 26, 1963. .................| Feb. 16,1054 
173 | Jan. 10, 1950_---- siccienarisdindliaid .-| Jan. 7,1954 
76) Deer. ah. INR... ses .| Sept. 4, 1953 
175 |} Sent. 38, 1053............-.. .| Jam. 22,1954 
176 | July 6, 1953 MPA Fe 
177 | Nov. 18, 1953................| Jam. 22,1954 
Ba MN I III ce cineinntencor adie | Dee. 30, 1953 
179 | Oct. 25, 1954 pesca Mar. 21, 1955 
180 | Feb. 7, 1955__- inte whale | June 18, 1955 
181 | Mar. 9, 1953_- ------| June 11, 1953 
182 | May 7, 1953 accseccccl ae (00M 
183 | June 29, 1953. | Dee. 9, 1953 
184 | Aug. 10, 1953 __.......... Feb. 19,1954 
83)i Nev. 24, 1053...-.......... .| Mar. 30, 1954 
186 | Apr. 23, 1954... | July 24, 1954 
187 | July 24, 1954- -..---.----| Sept. 30, 1954 
188 | Aug. 30, 1954 ht Nov. 26, 1954 
189 | Nov. 8, 1954_- ncvecsiviccccl SMe: Sareeee 
190 | Oct. 25, 1954 Dec. 17,1954 
191 fk ee Dec. 10,1954 
192 | Oct. 18, 1954_- ----| Dec. 3, 1954 
193 | Aug. 24, 1953 |} Oct. 24,1953 | 
194 | Nov. 27, 1951_- Oct. 5,1953 
SOS CREO I BOOR . ccc ccmennsse Sept. 3,1954 
196 | Jan. 25, 1955.................] Mar. 11, 1955 
197 | Feb. 4, 1954.___-- Apr. 24, 1954 
ae S| ee Apr. 28,1955 
SOP FG. BR, BOOB aidnnn se siceee Dec. 1,1953 
200 | July 1, 1954- ppiecadtnaglen Jan. 1,1955 
201 | Aug. 4, 1953. _- es ee 
202 | June 8, 1953.....------------ | Mar. 26,1954 
ei eae oe, leos.....~.....casu~ | Oct. 6,1953 
oot Giant, 27,1086... a. | Feb. 12,1954 
205 | Aug. 17, 1954__.......--.....| Mar. 11, 1955 
ED Eee | Feb. 19, 1954 
ei > ©. ee | Mar. 19, 1954 | 
ah. LL | ee | Aug. 23, 1954 
ee Me, SDs oe cndccentbos nue | Dee. 9, 1953 
te 4 8 aaa | Sept. 4, 1953 
Bae) SCY Be BB. cenicnnnececksdun Mar. 23, 1954 
BIS | Deee. Ge, SOB. js cc acces | Jan. 20, 1954 
ee Ss) | a ere Mar. 31, 1954 
ies ae Jan. 28, 1954 
215 | Sept. 13, 1964................] Dee. 20,1054 
216 | Sept. 28, 1953......... _enccen| ADP. 28064 | 
217 | May 10, 1954__ .-.--| Sept. 3, 1954 | 
ge a SS: eee | May 28, 1953 
LY ee | June 3,1953 
LE S| eae | Nov. 21, 1953 
SD RP Os BIR certs do mcmnnweiccued June 8, 1953 
et SE BOE a venta ete eaceuas July 20,1953 
eee 0 en OOO. ooo s acc kcos -| Jan. 25, 1954 
234 | July 5, 1040..................] Feb. 10 2004 
eet) Be ee, OUR... non cwctoce Mar. 12, 1954 
226 | Dee. 14, 1953 Do. 
Se I i Mtn iicisn wine eunne ate Apr. 30, 1954 
ee ee Mar. 19, 1954 
aap), wee Bee... cu ctceee Aug. 14,1953 
2 et | eee ee June 5,1954 
re | a ee Jan. 7,1955 
Lh oe | ae Jan. 21,1955 
233 | Dec. 17, 1948...............-.| May 5, 1954 
BG) MO ROUBS cwbrbuccnccdoce Oct. 30, 1953 
a6-7 Bier. 10, 1968...............2.. Sept. 25, 1953 | 
TENN Es en ninemsn Nov. 13, 1953 | 
We I BI icine ninnnitennn ie July 16, 1954 
238 | June 22, 1953_................| Dee. 11,1953 
ee © GPs By We evncccccieucecce Dec. 24, 1953 
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286 
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289 
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291 
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293 
294 
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: Date 
Date employed terminated 

. SO ee Dec. 10, 1954 
BE Iss scmsncnnishwienin ieastbonic Apr. 26, 1954 
Aug. 10, 1953_ - --| Jan. 22,1954 
BR I es a carnvsanitin Bravene | Feb. 24,1954 
I I a nid dries hides whet May 6, 1955 
Mar. 11, 1953 | May 28, 1953 
July 3i, 1068.......... | Oct. 21,1953 

July 1, 1953 Do. 
Jane 15, 1063............. | Oct. 20, 1953 
Mar. 2, 1953 | Oct. 1, 1953 
Dee. 15, 1953 | Mar. 17, 1954 
Sept. 8, 1953 | Mar. 31, 1954 
Aug, 28, 1953_- | Mar. 11, 1954 
| Aug. 31, 1953 Nov. 16, 1953 
Sept. 14, 1953 - | June 9,1954 
Aug. 10, 1953 | Oct. 22, 1953 
| Sept. 23, 1953 | Nov. 4,1953 
Apr. 8, 1953 Jan. 65,1954 
Apr. 12, 1954 | May 28,1954 
Dec. 7, 1953 | Apr. 23, 1954 
7, 1954 | Sept. 27,1954 
| Sept. 30, 1953 | Jan. 99,1954 
Oct. 7, 1953 | Mar. 31, 1954 


Mar. 24, 1953 
June 1, 1953 


| July 20, 1953 _- 
| Nov. 23, 1953 
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297 


298 | 
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300 
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302 
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304 
305 
306 
307 
308 
309 
310 
311 
312 


313 | 


314 
315 
316 
317 
318 
319 
320 


321 


Apr. 17, 1947 


June 21, 1953... 


June 3, 1953... 


Oct. 30, 1953 
May 7, 1951 


Sept. 23, 1953. --- 


Sept. 9, 1953 
Jan. 19, 1953 


Aug. 26, 1953___-- 
Aug. 18, 1953_- 


Oct. 22, 1953 
July 13, 1953 
May 4, 1953 
July 27, 1954 
July 15, 1954 
Aug. 18, 1954 


May 4, 1953_ - 
Aug. 29, 1950_ - 


Aug. 10, 1953 


June 17, 1953-- 


Sept. 14, 1953 
Nov. 23, 1953 
Aug. 4, 1954 
Dec. 8, 1953 
Nov. 1, 1954 


Youth 10 os 


Mar. 24, 1954. - 


June 18, 1946_._- ae 


Jan. 6, 1955 


Dec. 17, 1954_-- 


Feb. 21, 1955 


Dee. 1, 1953...- 


Sept. 20, 1954. 


Nov. 22, 1954 


Oct. 4, 1954...__- 


Dec. 6, 1954---. 


Jan. 5, 1955_- 
Oct. 7, 1953 


SS SC - eee oe 
Dec. 21, 1953--.-- -- Be 
Sept. 21, 1953. _.....-- 

Ame. 17, 2068. ...... 

Sept. 16, 1953_-_---- 


Dec. 21, 1953 


Sept. 21, 1953.....__- 


Dee. 14, 1953 
Jan. 25, 1954 

Aug. 3, 1953 

Dec. 29, 1953 
Jan. 18, 1954 

Dec. 21, 1953 
July 29, 1953. 
Dec. 21, 1953 
Oct. 12, 1953. 
May 17, 1954 





| June 10, 


| Feb. 4 


1054 
1953 


Jan. 9, 
Nov. 6, 


| Nov. 18, 1953 
Feb. 18, 1954 
June 29,1954 
Oct. 9,1953 
Oct. 14,1953 
Apr. 2,1954 
Apr. 8, 1955 
Oct. 23, 1953 
Dec. 11,1953 
Sept. 24, 1953 
Jan. 3,1954 
Jan. 12,1954 
Jan. 22,1954 
Oct. 31,1953 
Dec. 4,1953 
Nov. 13, 1954 
Nov. 22, 1954 
Dec. 1,1954 
June 21,1954 
Dec. 18, 1953 

Do. 
Dec. 24, 1953 
Jan. 15,1954 
Jan. 17,1954 


Nov. 6,1954 
July 26,1954 
Jan. 31,1955 
June 17, 1954 
May 19, 1954 
, 1955 
21, 1955 
19, 1955 
June 14, 1955 
Apr. 6, 1954 
Jan. 65,1955 
Mar. 25, 1955 

Do. 

Do. 


Apr. 
Apr. 


1955 
Jan. 22,1954 
Do. 
Jan. 29, 
Feb. 5, 
Feb. 19, 
Do. 
Feb. 26, 1954 
Mar. 12, 1954 

Do. 
Mar. 26, 1954 
Apr. 16,1954 
May 28, 1954 

Do. 

Do. 

Do. 
June 4,1954 
June 18, 1954 
July 23, 1954 


1954 
1054 
1954 














anv 


3 


54 


54 
53 


55 
54 


54 
54 
54 


54 
154 


154 
154 
154 


954 
954 
454 





a auamae lat $8 Hr encven bt 
eRe wae REG Le a went oe AY mts i abt eke ren int, Se a aE ORS LAS LAS Naa R EAS EEE BANE S me - 


No 


322 
323 
324 
325 
32K 
327 


328 


330 
331 


No. 


whe 


CON AO 


10 
11 


FEDERAL 


Terminations under Civil Service Commission 


Date employed 


Jan. 11, 1954 
Mar. 15, 1954 
June 10, 1953 
Apr. 27, 1953 
July 8, 1954 

..do 
Sept. 27, 1954 
July 21, 1954 
Sept. 14, 1954 
Oct. 5, 1953 
Novy. 4, 1953 
Nov. 2, 1953 
May 29, 1953 
June 17, 1953 
Nov. 18, 1953 
Noy. 6, 1953 
Apr. 17, 1953 
Apr. 14, 1955 
Apr. 20, 1955 
Nov. 5, 1953 
Mar. 25, 1948 
Nov. 27, 1953 
Feb. 18, 1954 
Nov. 10, 1953 
Pec. 18, 1953 
Oct. 27, 1953 
Oct. 5, 1953 
Aug. 23, 1954 
Oct. 5, 1953 
Jan. 10, 1952, to Jan. 26, 1952, 

Dec. 22, 1953 
Dee. 17, 1953 

do 

Dee. 28, 1953 
Novy. 9, 1953 
Aug, 30, 1954 
Aug. 15, 1952 
Nov. 29, 1954 
Nov. 30, 1953 ae Ba 
Mar. 16, 1953, to Apr. 20, 1953, 

Oct. 30, 1953_- 
Oct. 14, 1953. 
Oct. 12, 1953_. 
July 1, 1952 
Apr. 20, 1955 
May 27, 1953 
June: 9, 1953 
Dee. 3, 1952 
Aug. 10, 1953 
Nov. 2, 1953 
Mar. 9, 1954 
May }, 1953 
Oct. 11, 1954__- 
May 14, 1953. .-- 


Terminations pursuant to Executive 


Date employed 


EMPLOYEES 


Date 
terminated 


Aug 


Sept. 
Nov. 


Dec 


Nov 


13, 1954 
17, 1954 
27, 1953 
21, 1953 


. 12, 1954 


ly 


Nov. 


Lec 
Feb 


Jan 


Jan. 
Dee. 
Dee. 


Nov. 
June 


July 


Aug. 
May 
Sept. 


Jan. 


June 


May 
Jan. 


June 


18, 1954 
10, 1954 
9, 1955 
15, 1954 


Feb. 2, 1954 
1 
July 17, 1953 
Sept. 3, 1953 
Jan. 21, 1954 
Jan. 27,1954 
June 4, 1953 
May 27, 1955 
June 8, 1955 
Jan. 10,1954 
Oct. 16, 1953 
Feb. 5, 1954 
June 25, 1954 
Feb. 11, 1954 
May 19, 1954 
Mar. 4, 1954 
Nov 5, 1953 
Nov &, 1954 
Dec. 4, 1953 
Jan. 8, 1954 
Feb. 27, 1954 
Mar. 16, 1954 
Jan, 27,1954 
Jan ti, 1954 
Sept. 2, 1954 
June 25, 1953 
Feb. 2, 1955 
May 7, 1954 


2, 1954 





Date 
terminated 


Jan. 30, 1950 
Sept. 9, 1946 ; oie 
Mar. 6, 1946 to Jan. 2, 1948, 
Apr. 12, 1953. 
May 28, 1945 
Oct. 1, 1945 
Aug. 1, 1946___ 
Mar. 17, 1953 
Sept. 16, 1946_- 
Aug. 17, 1948 
Dec. 28, 1948 
Sept. 23, 1946 


Oct. 
Apr. 
Jan. 


Mar. 
May 


Feb. 


Sept. 


Apr. 
Jan. 
Jan. 
Oct. 


12, 1954 
19, 1955 
7, 1955 


18, 1955 
20, 1955 

7, 1955 
22, 1954 
18, 1955 
13, 1956 
17, 1955 
11, 1954 


SECURITY 


380 
340 
391 
299 
343 
304 
395 


3) 


3YS8 
399 
44) 
401 
402 
403 
404 
105 
10) 
407 
408 
104 
410 
411 
412 
413 
414 
415 
416 
417 
418 
419 
420) 
421 
422 
423 
424 
$25 


426 


No. 


PROGRAM 


procedures 


Date employed 


Nov, 29, 1954 
July 13, 1958 
Apr. 7, 1953 
May 1, 1953 
Apr. 6, 1953 
Oct. 13, 14054 
Nov. 2, 195 


June 11, 1953 
Nov. 12, 1953 
Nov. 9, 1953 


July 31, 1951, to Aug. 24, 195! 


Ayr. 23, 1953 


Dec. 22, 1954 
May 4, 1953 
Nov. 10. 195 
Apr. 27, 1 


July 20, 1953 
Apr. 10, 1954 


Nov. 30, 1958 
Nov. 25, 195 
Apr. 1, 195 
Nov. 2, 195 
h. 18, 1958 
in. 10, 1952 
ug. 12 5 





lav 2 

eb. 24 

ug. 17 

Dec. 24 

Aug. 11 

Aug. 24 

Dec. 7, If 
Apr. 13, 1953 
Apr. 9, 1952 
Apr. 27, 1953 
Dec. 21, 1953 
Apr. 14, 1955 
Apr. 13, 1955 
Jan. 13. 1955 
June 28, 1954 
May 10, 1954 
Dee. 1, 1953 
Dec. 8, 1953 
Mar. 21, 1955 
Apr. 11, 1955 
Dec. 6, 1954 
Mar. 15, 1955 
Dec. 6, 1954 


July 27, 1954 
Mar. 16, 1955 
Nov. 25, 1953 
Mar. 21, 1955 


Order 10450 


Date employed 


Sept. 18, 1950 to Nov. 21, 
1952, Dee. 3, 1952. 

Aug. 31, 1953 

Aug. 13, 1946 

June 17, 1947 

Mar. 5, 1947 


Jan. 20, 1948 
Apr. 13, 1953 
Oct. 15, 1952 
Aug. 31, 1953 
June 30, 1952 
Sept. 13, 1946 
Dec. 14, 1946 


1093 


Continued 


Dat 


e 
terminate 

Mar. 23,19 

Sept. 25, if 

May 29,1 ; 
Aug. 16,195 
Jur 26, 1953 
Mav 31, 1955 
Jan. 25, 1954 
June 16,1958 
Jan +, 1054 
Jan. 12,1054 
June s, 195. 
Fet 14, 195 
Nov. 20, 1958 
May 7,1954 
June 18, 1953 
Oct. 16.1953 
July 28,1954 
Feb. 10, 1954 
Mar. 10, 1944 
June 1953 
Ja 22, 1954 
Jar 5, 1454 
July 1, tf 

July 3, 195 
Dee. 21, 1953 
Mar. 27, 1954 
June s, 195 
Oct 25, 194) 
Dec 11, 1958 
Feb, 23,1954 
Dec 2, 1953 
Novy. 16, 1954 
Jan. 22, 1955 
July 31, 1953 
Mar. 31, 1954 
Sept. 18, 1953 
Mar. 30, 1954 
May 21, 1955 
Apr. 25, 1955 
Fet 16, 1955 
July 30, 1954 
Nov. 16, 1954 
Jan 8, 1954 
Dec. 13, 1954 
Apr. 16, 1955 
Apr. 23. 1955 
Feb. 12, 1955 
May 29, 1955 
Apr. 23, 1955 
Sept. 27, 1954 
Apr. 13, 1955 
Feb. 24, 1954 
May 19, 1955 


May 26, 
Apr. 7, 
June 18, 
Oct. 22, 
May 4, 
Aug. 9, 
Mar. 9, 


Aug. 1: 


Sept. 2 


Date 
terminat 


June 
July 2 
Jan. 1 


ed 


1954 


1955 
1953 
1954 
1955 
1954 
1954 
1954 
1954 


, 1954 


1954 


, 19545 
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VETERANS’ ADMINISTRATION, 
Washington 25, D. C., December 15, 1955. 
Hon. Ourn D. JoHNsTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


Dear SENATOR JOHNSTON: Reference is made to my communication of Novem- 
ber 22, 1955, in answer to your previous request for a list of the 1,387 individuals 
carried on the Civil Service Commission report under the heading ‘‘Number of 
employees who resigned before determination was completed in cases where the 
file was known to contain unfavorable information under section 8 (a) of Executive 
Order 10450.” 

Attached is a 70-page list containing numbers designating 1,387 individuals. 
Pursuant to your request, the date of employment and the date of resignation for 
each individual is indicated. 

The additional information which you have requested concerning subsequent 
Federal employment of these individuals is presently being secured and will be 
furnished to you at the earliest practicable date. 

With kindest regards, I am, 

Sincerely yours, 
Joun 8S. PatrrerRson, 
Acting Administrator. 

















No. \Date employed) Date resigned ; No. Dateemployed) Date resigned 
Be ot eigen Nov. 29, 1954 | Feb. 28,1955 || 55.........._..._.... | Jan. 26,1955 | Apr. 20, 1955 
iss aan nian aentecabaoieal | —— 13, 1953 fae. TON a a 2, 1953 Se 15, 1953 
Tih si ith ies hadi anrateentoes an. 19, 1954 INN 8 OS oe eaten ct. 81853 | Feb. 1,1954 
Wee onc ee | June 10,1953 | July 22,1953 || 58__..-....-....-.2.- Apr. 20,1953 | July 3, 1953 
Tics sik htatiedinsabansesdien Nov. 23 2063 | Mar: 24, 1064 || 50. .................- Jan. 17,1955 | Feb. 18, 1955 
_ RE ee ee | Sept. 21,1053 | Oct. 15, 1953 |! 60. .................- | Feb. 9,1955 | Apr. 15, 1955 
Toi alee tabion naka | Aug. 10,1053 | Jume 3, 1054 || 61_.................. Sept. 30,1952 | June 6, 1954 
Ric ctnctteneseawicas | Mar. 18, 1954 > a 30, 1954 |) Sin. teiwehbinceenvighne | Mar. 9,1953 | June 17, 1953 
EE OREO OIE Mar. 7, 1955 | Mar. 25, 1955 i| RS ct bie cre Sept. 20,1954 | Feb. 11, 1955 
" Reaemietae PASE: tet | ame ee ec St hfs | a 
Beh ik Se ae bandas | Aug. 31, . 3b ccciniatne deallttiicins nt pay a aan uly 30, 195: 
= cab cuwinegnonbhese | — > _ = noe Rh A accieecenydereee a 27,1954 | Jan. 7, 1955 
Wie cntuittrvoonseinnes | Nov. 9, 19% PSN 1) MP eu ccendenncesasnas ; Feb. 7,1955 | Apr. 6, 1955 
Pe cts ene een Aug. 29,1954 | Sept. 5, 1954 | _ OS eee Ere | June 29,1951 | July 18, 1953 
es tS alle deb ina | Dec. 3,1053 | Apr. 16,1054 || @9................... | Oct. 2,1953 | May 28, 1954 
We Sahal iin acc whan icin wi | Sept. 8, 1953 Oct. 26, 1953 SOME Srila nna Sates Apr. 6,1953 | Sept. 15, 1953 
—_ Et ee ee Apr. 24,1953 | June 4, 1953 IF ie whe des tad Sapna | Apr. 25,1951 | Sept. 11, 1953 
EE iebokwn Aug. 9, 1064 | Dec. 31,1054 || 72. ._--........---.-- | June 17,1954 | Nov. 18, 1954 
cree pian? Meas | eRe Bae | ann Ane Nes | geet Ps 
Pubes ach eiae y 1,19 . 24, | 7 cei atcha tical ae , 198 Jan. , 198 
Wee aspntiochies Si Oct. 12,1954 | Nov. 24, 1954 | | BRT Ss SEE ee June 15,1653 | Aug. 27, 1954 
ES ee | Apr. 13,2008 ee Se eeee |) 7B... ......-......2.5- | Mar. 7,1955} Apr. 6, 1955 
Pace Ga Beet | BOE Ree | pJoer 1s | Ae Te se 
3 eterna | Oct. 11, ec. 3,1954 || 7 nieetnaecseteusi Se: ae pr. 5,1958 
Be hic tded an aten ts | Apr. 4,1955 | June 29, 1955 \| ee aaa | Nov, 12,1953 | Jan. 15, 1954 
io ania Pe ubabitdcieat | Oct. 19, 1953 | Dee. 17, 1953 ES Sst aecesktagie | Feb. 26,1951 | Dee. 31, 1954 
ores in Runt nee oo | ‘Aug. 12:1983 | Mar. 51954 
Decca ngs teecnnslliedbaatianiae Apr. , 195 , SPR 5 a ccciias rece Satis nk ug. 12,1952 Mar. 5,198 
SR ses: siecle le puictpta saree July 13, 1954 | Sept. 30, 1954 || 83............._-- --; Apr. 12,1954 May 27,1954 
30. ..............-.-- | Aug. 12, 1953 Apr. 23, 1954 eer Sept. 20, 1954 | Sept. 30, 1954 
3 eect bene x. é _ ae ~ = Pei naxinaces ----| Sept. 13,1954 | Dec. 16, 1954 
2. ee... alee oe 
DE, cittievcdedenncs | July 14,1949 | July 29, 1953 \| | SS ae -| May 5,1955 | June 6, 1955 
Re cir an se niaosatein May 25,1953 | June 6, 1953 || 89......-.....-..-- -| June 15,1953 | May 5,1954 
—_ SRS es a ° a a: 4 ee I} = De een eas wid 6, 1953 — 17, 1953 
he ingiidia ton aca ct. ° wd ‘ ct. 1,1953 | Feb. 5,1954 
en cacisincnceaeewal Oct. 30,1951 | June 26, 1953 || 920-2222 22272 Sept. 6,1951 | Sept. 3.1954 
Sti chientkbhicaawens Oct. 20,1952 | Dec. 5, 1953 HM b cana chliin sanpuie Oct. 26,1953 | Jan. 13.1954 
EES SR Mar. 14, 1055 | Mar. 20,1055 || 94...............__.- | June 21,1946 | Nov. 20, 1953 
raids ieeirccitis ds witness Dec. 15,1953 | Mar. 17, 1954 || 95........-.-----.-.- | Jan. 5,1953 | July 31,1954 
OP: d.. dp cticdbosaenws: May 15,1952 | Sept. 6, 1954 || 96..........-.-.-.-- May 3,1954 | Aug. 17,1954 
ee Oe eae | Feb. 3, 1955 Mar. 18, 1955 | a7 id cess Rico riders May 12,1948 | Apr. 9, 1954 
ee oie | Aug. 16,1954 | Nov. 18, 1954 Ta Seo ee ies May 14,1953 | June 1,1953 
iatvihdwidiiintinseoed | Mar. 31, 1952 | Dec. 18,1953 || 99.__-- ot ae ..| Mar. 24,1953 | May 4,1953 
Os 2 a ceils rs bebetcninee May 4,1953 | July 5,1953 \| Sth Adee diidisken ses | Sept. 4,1951 | Apr. 2,1954 
— Se en ee Jan. 18,1954 | Jume 24,1954 || 10]__.............._.| Aug. 24,1953 | Oct. 9, 1953 
= Vid ding tpiieaubdcaniis ame. 16, ces — m — 1} 5 Sha bees seen Sane gic a 15, 1952 — 1, 1955 
5, iS debah bales ec. 6, pr. 6,1955 || 103...-..............| Nov. 13,1953 | Dec. 4, 1953 
Ms c<scate Lome naeiee seth | May 11,1953 | June 25, 1954 || 104._...........---- | Apr. 26,1954 Jan. 28,1955 
ee 2. cise anes | July 28,1952 | Sept. 10,1953 || 105.....-._--- mead May 18,1953 | Sept. 15, 1953 
IE si diets Wncciaces gta aaaeal Oct. 19,1953 | July 22,1054 || 106........-.....--. Apr. 3,1953 | Sept. 10, 1954 
_ RR | Aug. 3,1953 | Nov. 2,1953 || 107....--.----------- Jan. 4,1954 | Mar. 1,1954 
__ a Oct. 8,1054' Nov. 3, 1054 |! 108.................. May 4,1953' July 30,1953 

















wi me 


e 


“dd 


55 
53 
54 
53 


55 
54 


55 
54 
53 
55 
55 
53 
54 


53 
54 
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Oct. 19,1953 | Mar. 14, 1954 
Apr. 19,1955 | May 9, 1955 
Sept. 29,1954 | Apr. 6, 1955 
Mar. 24, 1947 -_. 7, 1954 
Dec. 1,1954 y 4,1995 
Oct. 2,1950 Sept. 18, 1953 
Oct. 15,1952 | Nov. 4, 1954 
Nov. 5,1953 | Dec. 31, 1953 
Aug. 29,1951 | Mar. 15, 1955 
July 14,1953 | July 2, 1954 | 
Feb. 15,1954 | June 9, 1954 | 
May, 16,1949 | Jan. 5, 1955 
June 7,1954 | Feb. 4, 1955 
Nov. 2,1953 | Mar. 12,1954 
Dee. 3,1954 | June 9, 1955 
July 9,1954 | Oct. 20, 1954 
Mar. 24,1955 | June 21, 1955 
Mar. 8,1953 | Dec. 10, 1953 
Apr. 15,1953 | July 20, 1953 
July 2,1953 | Sept. 25, 1953 | 
Aug. 31,1953 | June 29, 1954 
Nov. 4,1953 | Feb. 12,1954 
Feb. 3,1954 | Feb. 23, 1954 
Feb. 4,1955 | June 10, 1955 
Aug. 31,1953 | Feb. 27, 1954 
July 27,1953 | Oct. 6, 1953 
Nov. 23,1953 | Nov. 30, 1954 | 
Oct. 18,1954 | Nov. 15, 1954 
June 22,1953 | Aug. 13, 1953 
Oct. 15,1954 | Mar. 11, 1955 | 
Sept. 30,1953 | Feb. 19, 1954 
Apr. 27,1953 | June 18, 1954 
Nov. 12,1953 | June 26, 1954 
Mar. 21,1955 | Apr. 19, 1955 
July 19,1954 | Oct. 8, 1954 
June 1,1954 |} Nov. 5,1954 
Dec. 9,1953 | Feb. 12,1954 
May 24,1954 | June 19, 1954 || 
May 6.1946 | Sept. 24, 1954 || 
Feb. 2,1955 | Mar. 9, 1955 
Jan. 65,1955 | Jan. 14,1955 
June 16,1953 | June 18, 1953 
June 14,1954 | Sept. 27, 1954 
May 13,1953 | July 14, 1953 
Nov. 2,1953 | Dec. 29, 1953 
Jan. 14,1954 | Mar. 12, 1954 
July 16,1954 | Sept. 24, 1954 
May 27,1953 | June 17, 1953 
Aug. 30,1954 | Nov. 23, 1954 | 
Oct. 4,1954 | Dec. 3,1954 | 
Mar. 7,1955 | Mar. 15, 1955 
May 27,1954 | Aug. 10,1954 
July 1,1954 | Aug. 26, 1954 | 
Apr. 14,1953 | June 6, 1953 
Aug. 25,1954 | Sept. 22, 1954 
Mar. 28,1955 | May 20, 1955 
Dee. 16,1954 | Jan. 19, 1955 
Oct. 65,1954 Jan. 6,1955 
June 24,1953 | Oct. 21, 1953 
Mar. 9,1953 | June 11, 1953 
Mar. 23,1952 | May 11, 1953 
Feb. 14,1946 | Aug. 20, 1954 
Dec. 10,1953 | Apr. 16, 1954 
Nov. 23,1953 | Jan. 29, 1954 
Dec. 8, 1953 | Mar. 21, 1955 
Jan. 4,1951 | May 6, 1955 || 
Aug. 12,1949 | Dee. 22, 1953 
Oct. 15,1954 | Dee. 20, 1954 
Nov. 23,1953 | Apr. 13, 1954 
Jan. 19,1954 | May 23, 1954 
Sept. 20,1954 | Jan. 10, 1955 
July 20,1953 | Aug. 10, 1953 | 
Aug. 7,1953 | Oct. 26, 1953 
ec. 4,1953 | Jan. 22, 1954 | 
July 19,1954 | Oct. 11,1954 | 
Apr. 23,1953 | June 3, 1953 || 
Apr. 7,1954 | Oct. 13, 1954 | 
Apr. 9,1954 | Nov. 16, 1954 
Mar. 3,1953 | Nov. 4, 1953 
June 29,1953 | Dec. 9, 1953 
Nov. 24,1953 | Jan. 19, 1954 
July 20,1953 | Dec. 15, 1953 
Jan. 5,1954 | Jan. 27,1954 
Aug. 17,1954 | Jan. 4,1955 
May 10, 1954 | | July 2, 1954 
i Oct. 1, 1946 | Do. 























200... 


203... 


207. - 


210 

211 

213. - 
214 

215. 

216. __ 
DS hie 
| 218 

219 

| 220 


222 
223 
224 


1} 231. 





= 


Dateemployed 


Aug. 
Aug. 


Mar. 


Jan. 
May 


Nov. 


Feb. 
Jan. 
June 


| Mar. 


May 
Oct. 
June 
Apr. 
Oct. 
Jan. 


Nov. 


Apr. 
Jan. 
June 
Oct. 
Jan. 


Sept. 


July 
Aug. 
Jan. 
Aug. 


| Apr. 


Apr. 
Oct. 
May 


| July 
| Nov. 


Apr. 


Nov. 
Mar. 


Dec. 


Mar. 


July 
Oct. 
Feb. 
Oct. 
June 


| Nov. 
| Mar. 
|} Apr. 
Mat 
Nov. 
Nov. 


Dec. 


Mar. 


May 


: | Mar. 
..| Nov. 
|} Aug. 


Feb. 


Mar. 


Dec. 


Nov. 


Aug. 


| Sept. 
| June 


July 


| Aug. 
} Sept. 
Sept. 
| Jan. 
| Sept. 
| Jan. 


July 


Nov. 


Oct. 


| Mar. 


Jan. 


May 
Nov. 
Mar. 


Jan. 
Oct. 
Apr. 
June 
July 


Mar. 
| Oct. 


16, 1954 
31, 1953 
3, 1955 
3, 1955 
11, 1953 
3, 1953 
15, 1954 
14, 1954 
16, 1953 
22, 1954 
26, 1953 
9, 19453 
10, 1953 
29, 1955 
13, 1953 
18, 1954 
23, 1953 
24, 1953 
13, 1953 
7, 1954 
8, 1953 
20, 1953 
22, 1953 
6, 1953 
3, 1953 


. 1945 | 


4, 1953 | 


9, 1954 
, 1946 


1 
14, 1954 | 
12, 1954 | 


, 1954 


28, 1953 
1 
1, 1954 


. 1948 
2, 1954 


, 1955 


1954 | 


, 1954 | 
1954 | 


1954 | 
, 1953 | 


19, 1954 
4, 1946 
8, 1954 
0, 1953 
3, 1953 
23, 1953 
21, 1953 
30, 1954 
15, 1951 
16, 1954 

1, 1954 
10, 1953 
26, 1952 
1953 
1953 
1954 
1953 
1950 
1954 
1954 
1953 
, 1953 
, 1952 


BBN AER l 


2 

3 

1 i 
1, 1953 

1 

3 

1 


19, 1953 | 


21, 1953 
11, 1954 
21, 1954 
10, 1953 
9, 1953 
12, 1952 
17, 1955 
27, 1953 

4, 1953 
26, 1954 


28, 1954 | 
5, 1953 
13, 1954 | 


9, 1953 
14, 1954 
8, 1954 
11, 1954 
1, 1953 


. 17, 1954 


1095 


Date resigned 


Nov 
Sept 
Mar 
Jan. 
July 
Apr 
Mar 
Mar 
Feb 
June 
Jan. 
Dec. 
Aug. 


June ‘ 


May 
Mar. 
Feb. 
July 
May 
Oct. 
Oct 


Sept. 3 


Mar 


July : 


Sept 
Oct. 
Oct 

June 
May 
Nov 

Aug. 
Dec. 
Feb. 

June 


May ‘ 


July 
Feb. 
May 
June 
Oct. 


Sept. 


Feb. 


Sept. : 


Jan. 
Oct. 


Apr. ¢ 


Aug. 
May 
Feb. 
Jan. 
May 
Jan. 


Mar. 
Mar. : 


Feb. 
Feb. 
July 


Mar. 


Jan. 
Feb. 


Sept. 


Oct. 
Oct. 
Oct. 
Mar. 


Mar. 
Sept. 
Nov. 
Mar. 


Oct. 
Jan. 
Jan. 
July 


Mar. 


June 
Apr. 
May 
Feb. 
June 
June 
Aug. 
Feb. 
Apr. 
Jan. 

Jan. 

Oct. 


15, 
7 


«), 


21, 


1954 
1953 
1955 
1955 


, 1953 
, 1954 


1955 
1954 
1954 
1954 
1954 
1953 
1953 
1955 
1954 
1954 
1954 


, 1953 
, 1953 
, 1954 
, 1953 
, 1953 


1954 


, 1953 
, 1953 
, 1953 


1953 
1954 
1954 


5, 1954 


1954 
1953 
1955 
1954 
1955 
1954 
1955 
1955 
1954 
1954 


, 1954 
, 1955 
, 1953 


26, 1955 


, 1954 
, 1954 
, 1953 
, 1954 
, 1954 
, 1954 
, 1954 


1954 


, 1954 
, 1955 
5, 1954 
, 1955 
, 1953 
, 1954 


25, 1955 


95 


25, 1954 


19, 


21 


17, 


ft 


oy 


24, 
30, 


il, 
26, 
6, 
x 
8, 
15, 
5, 
26, 
10, 


1953 


, 1954 
1, 
9, 


1954 
1953 
1954 
1954 
1953 
1954 
1954 
1954 
1954 
1954 
1954 
1955 
1963 
1954 
1954 


2, 1954 


16, 
30, 

8, 
ll, 


1954 
1954 
1953 
1955 


8, 1955 


21, 
15, 
28, 


1955 
1954 
1954 
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No. Date employed Date resigned No. Dateemployed Date resigned 
281 ...... Nov. 7,1947 | Oct. 26,1953 | 367 __..... Dee. 15,1954 | Dec. 18, 1954 | 
282 ee ieee Feb. 2,1953 | July 31, 1953 368 es _..| Dec. 23,1954 | Apr. 28, 1955 
283 Ja ...---| Dec. 6,1954 | Jan. 17,1955 || 369 ss _....-./ Dee. 1,1953 | Jan. 4, 1954 
Es Dee. 22,1954 | June 4,1955 | 370... eS ees July 13,1954 | Oct. 16, 1954 
ES eee Sept. 9,1953 | Nov. 2, 1953 es aw _...-. Aug. 3,1953 | May 19, 1955 
286 ; _....| Nov. 23,1953 | Feb. 17,1954 || 372 . ee Mar. 31,1954 | May 6, 1954 
eee ...| Apr. 22,1954 | May 3,1954 || 373___. Oct. 25,1954 Mar. 15, 1955 
See 7 July 8, 1954 | Sept. 22,1954 | 374. - July 1,1954 | Sept. 30, 1954 
289 ae Aug. 18,1952 | June 2, 1953 || 375 ee Pe’. _..| Aug. 5,1953 | Jan. 8, 1954 
290 eR ., Aug. 16,1954 | Dee. 4, 1954 376 . ........ Apr. 8,1946 | July 3, 1953 
291 Bae E July 12,1954 | Jan. 22,1955 || 377 See Mar. 19,1953 | Oct. 23, 1954 
292 ik May 11,1953 | July 20,1953 || 378 Feb. 23.1955 | Mar. 14, 1955 
293 Aug. 23,1954 | Oct. 29, 1954 379 ; te Jan. 19,1954 | Mar. 10, 1954 
294 . Nov. 25,1953 | May 5, 1954 || 380 _..| Jan. 11,1954 | Mar. 3, 1954 
295 Nov. 22,1954 | Jan. 20,1955 || 381 ; Mar. 8, 1954 | June 16, 1954 
296 . 2 Dec, 21, 1953 Feb. 12, 1954 382 . Aug. 31, 1953 Feb. 12, 1954 
297 ; Mar. 23,1955 | May 9, 1955 || 383. __. ....-| Sept. 7,1954 | Dec. 3, 1954 
298 eetdiens May 4,1953 | Feb. 25,1955 || 384 ; _...| Aug. 23,1954 | Jan. 5, 1955 
299 Sept. 28,1953 | Oct. 26,1954 || 385 : ..| July 27,1953 | Aug. 13, 1953 
300 do Oct. 7, 1954 386 eee Aug. 17,1954 | Feb. 18, 1955 
301... Ea Oct. 11,1954 | Nov. 19, 1954 387 : : Jan. 7,1954 | May 28, 1954 
302 ; . Jan. 3,1955 | Apr. 22,1955 || 388 ; _| Mar. 23,1955 | June 4, 1955 
303 : July 1,1952 | June 30, 1953 389 _..| June 7,1954 | Jan. 24, 1955 
304 Dee. 13,1953 | Apr. 9, 1954 || 390 es jan. 18,1954 | July 3, 1954 
305 7 Oct. 23,1953 | Apr. 26,1954 || 391 . Sept. 22,1948 | Oct. 2, 1953 
306 Aug. 14,1953 | Jam. 27,1955 || 392 : _.-.-.| Oct. 1,1954 | Oct. 9, 1954 
307 Jan. 20,1954 | Feb. 11, 1954 393 e -t8 __.--| May 11,1954 | July 31, 1954 
308 Mar. 20,1953 | Aug. 31, 1953 394 _._.| Jume 14,1954) Nov. 5, 1954 
309 Sept. 1,1953 | Nov. 7, 1953 || 395 .... May 20,1953 | Nov. 30, 1953 
310 Aug. 31,1953 | Sept. 28, 1953 396 Dee. 3,1953 | July 30, 1954 
311 Apr. 13,1953 | July 1, 19538 397 i Oct. 13,1952 | Oct. 12, 1953 
312 Oct. 26,1953 | Mar. 26,1954 || 398 aoe Aug. 28,1953 | Oct. 9, 1953 
313 Dee. 8, 1954 | Mar. 16,1955 || 399 ...| Sept. 14.1954 | May 13, 1955 
314 Sept. 7,1954 | Oct. 26, 1954 100) : Mar. 28, 1951 Sept. il, 1953 
315 Dec. 21,1953 Jan. 4, 1954 491 Jan. 3,1955 | June 21,1955 
316 ok ee Dee. 14,1953 | June 25, 1954 || 492 May 11,1954 | May 12,1954 
317 ee ea Dec. 6,1954 | Feb. 28, 1955 403 Dec. 27,1954 | Feb. 25,1955 
318 _......--| Aug. 3,1953 | Oct. 29,1953 404___ Oct. 29,1953 | June 2,1954 
ee foo cn cen | Oct. 5,1954 | Dee. 27,1954 || 405__- July 14,1953 | Mar. 10, 1954 
320 eel t Sia | Nov. 17,1950 | May 7, 1954 || 406___ Dec. 8.1954 | Dee. 18,1954 
et. tosare ieee | Oct. 1953 | Oct. 5, 1953 || 407__- May 25,1953 | Jan. 31, 1954 
322 3 Aug. 19,1953 | Oct. 1, 1954 498. Mar. 22,1948 | Oct. 8, 1953 
323 July 20,1953 | Jan. 16,1954 || 409__ Apr. 27,1953 | June 2, 1953 
324 Se Jan. 13,1953 | Feb. 23, 1954 410__. Sept. 27,1954 | Oct. 14,1954 
325 Sate Apr. 27,1953 | Sept. 11,1953 |) 411___ Aug. 2,1953 | Oct. 23,1953 
326 ‘ 5 Feb. 9, 1954 | Apr. 21, 1954 412 Feb. 25,1952 | Feb. 4,1954 
327 seo Mar. 4,1953 | Aug. 23,1953 || 413___ Jan. 10,1955 | Jan. 28,1955 
328 ee ; Feb, 4,1953 | Sept. 23, 1953 414__. Oct. 25,1954 | Dee. 17,1954 
329 hace : July 31,1953 | Dee. 31, 1954 415__. Sept. 14,1953 | Feb. 24,1954 
330 ee Mar. 23,1955 | May 3, 1955 || 416___ Feb. 28,1955 | May 4,1955 
331 weer : Aug. 26,1953 | Nov. 16,1953 || 417___ June 8,1953 | July 20, 1953 
332 ; Mar. 14,1955 | June 1, 1955 || 418__- Sept. 8,1953 | Mar. 31,1954 
333 ict z Aug. 3,1953 | Jan. 28, 1954 419__ Sept. 21,1953 | Nov. 19, 1953 
334 Sasshinetoas Aug. 19,1953 | Sept. 16, 1953 ee Oct. 27,1952 | Aug. 7, 1953 
335 Apr. 20,1953 | June 4, 1953 421 Dee. 1,1954 |) Jan. 10,1955 
336 : ‘ July 13,1954 | Sept. 8, 1954 a... Aug. 31,1953 | Feb. 13, 1954 
337 ; cael de Nov. 3,1954 } Dee. 7, 1954 473... Nov. 1,1954 | Dee. 13,1954 
338 2 : Jan. 17,1953 | Dee. 2, 1954 eS Aug. 17,1953 | Oct. 13,1953 
339 oe .| July 20,1953 | Sept. 18, 1953 435... Oct. 27,1953 | Feb. 24, 1954 
340 ee Apr. 19,1946 | July 3, 1953 426___ Mar. 8,1954 | Apr. 12,1954 
341 s ; Mar. 12,1953 | Jan. 12, 1954 jf - Feb. 8,1954 | Nov. 26, 1954 
342 L Mar. 15,1954 | July 22, 1954 428___ July 1,1954 | Feb. 26, 1955 
343 ce Jan. 27,1955 | May 6, 1955 429__ Jan. 28,1952 | June 18, 1954 
344 . Nov. 3,1950 | Sept. 29. 1953 430... Dec. 17,1953 | Feb. 23, 1954 
345 _..| June 26,1950: Apr. 9, 1954 431 _- July 3,1950 | Jan. 14,1955 
346 amen Sept. 2,1953 | Jan. 29, 1954 432 __ Dec. 16,1954 | Apr. 6, 1955 
347 ¥ Nov. 2,1953 | June 5, 1954 || 433__- July 1,1951 | Mar. 1,1954 
348 : Aug. 4,1953 | Feb. 5, 1954 || 434__- Oct. 14,1946 | Dee. 24, 1953 
349 uae ....-| May 28,1953 | Mar. 13, 1954 || 435__- Mar. 28,1955 | June 29, 1955 
350 ; Sept. 14,1953 | May 12, 1954 436__. Jan. 28,1955 | June 8, 1955 
351__................| May 16,1955 | May 31, 1955 || 437... | Apr. 16,1952 | June 30, 1954 
352 ewidieae ai Aug. 2,1954 | Aug. 13, 1954 438... Sept. 27,1954 | Oct. 3,1954 
353 salad .| Aug. 18,1953 | May 7, 1954 430... Apr. 17,1955 | June 13.1955 
354 ee _| Mar. 7,1955 | Apr. 27, 1955 440__- Apr. 13,1954 | June 14, 1954 
355 ..---------| Aug. 5,1953 | Oct. 24, 1953 441 Mar. 2,1953 | Apr. 19, 1954 
356 ay July 28,1954 | Sept. 15, 1954 442 Aug. 11,1953 | Oct. 21, 1953 
357 natieaomiioe _.| May 25,1954 | June 4, 1954 || 443 ; Mar. 5,1953 | July 25, 1953 
an atte Oct. 12,1953 | Feb. 28,1954 || 444 Oct. 27,1953 | Mar. 25, 1954 
Es ee ..--------| Mar. 29,1955 | June 20.1955 || 445 Dec. 28,1954 | Mar. 30, 1955 
ee ee ...------| May 14,1953 | Aug. 20.1953 || 446 June 17,1953 | Dec. 24, 1953 
361 e-<cece--------| Jam. 11,1955 | Mar. 10, 1955 447 Apr. 20,1953 | June 3, 1953 
362 Sccitcai aeheonds _..| Feb. 14,1955 | Mar. 13, 1955 448 Apr. 22,1954 | Oct. 23, 1954 
OS ser eE aden _..| Feb. 19,1952 | Jam. 7, 1954 || 449 Oct. 13,1953 | Dee. 3, 1953 
Oe ree, leek snakes ade Dec. 16,1953 | June 30,1954 || 450 May 11,1953 | Nov. 25, 1953 
ER oat kt os mcieese July 12,1954 | Oct. 28,1954 || 451 Apr. 11,1955 | June 9, 1955 


Se we See enccietes Jam. 21,1953 June 12,1953 || 452 Sept. 21,1953 | July 29, 1954 
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ned 
i. No. |Date employed Date resigned No cated i 
LS ‘ iployed | Date resigned 
1954 ; = ———- 
955 453. - = Msg 9 . 
1054 454. .......---------- —_ T1980 ae - = Jan. 26,1954 | Apr. 22, 1954 
1954 455. .-.------------ "| Jan. 4,1954 | Mar. 11, 1954 Sept. 14, 1963 | Jan. 25, 1986 
- 8 & | fat oe | ate SESE 
1955 458 “| For ry ans e35 — oot June 17,1953 | Fet 1: 1084 
1954 459 Dee. 41946 | Apr. 24 1984 Apr. 16.1952 | June 22, 1953 
185 460 | uly 12.1952 | Juts 24, 1954 Dec. 22,1954 | Feb. 14.1958 
iz . | Apr. 5, 1955 ay 20. 1955 May ‘ one 7 +> 
1954 = Aug. 18, 1953 Jan. 15 1954 — . = July 21 1953 
OS. , ct. 2, 1955 Hee O5 ee sep 1 Yr 
1954 465 | Nov. 18, 1953 om aad July 14,1953 Dee. 16, 1953 
1954 oe | Mar. 17,1953 | June 12,1953 | 5 i 24. 1953 | Mar. 31, 1954 
1954 468 i Sept. 28, 1953 | Nov. 27. 1953 : raaly . : mo Mar 1S 1055 
oe 469 7 A a | me 4, 1953 553 Tone ) 105 . rob +4 
955 rer ay 14,1951 | Jan. 11, 1954 ine 29.1953 | Feb. 7, 195 
1953 4 Mar. 16, 1954 | Apr. 29, 1954 | — : 1950 Nov 23 1953 
1958 = | Apr. 14,1954 | Sept. 7, 1954 — 10 1953 On 20. 1953 
1954 173 | Oct. 21,1953 | Dee. 18, 1953 557 ‘a 19, 195 Feb. 16. 1955 
1955 May 25.1953 | July 2.1953 | 558 See” ct ceme | aa 1053 
1955 o June 12, 1951 Sept. 30, 1953 559 +x 14 1955 Mar 4 1958 
1054 476 + 17, 1953 Dec. 8.1953 || 560 : lula . on ao 1954 
1953 77 | May 17,1954 | Dec. 25, 1954 || 561 oo estaee une a" 1054 
— 78 July 2,1951 | June 30,1954 | 562 Oct 7 aa jam 25, 1954 
4 479 See aus | ar coe oo Dos, eines | Feb. 97 1988 
1954 120 July 21, 1954 Oct. 13. 1954 564 sve 8, 95: eb. 2 1954 
ts : ee: Sse | foe "hte | ne ast | A ae 
vo ¢ POO. 4, PIR ec. 7, 1954 566 ) 0 Sept. 22, 105 
1953 a en 1. 1946 June 18.1954 567 —_ 19 ao os 14 1954 
is net aa | Go eel ee reel ce cae 
Foe s | - ot. TO Mar. 31. 1955 569 0 ( ) F, 
ne 48! aa = : . i : cael : : ne 
1953 186 : ug. 24, 1953 Oct. 24,1953 || 570 Sem 20, aees o ‘ 24 1953 
1954 187 ian “ sone rege a  t 15,1953 | Nov. 18 1983 
954 : Jan, 24, 1955 97 1955 || RT Se] 5, 195: ov. 18. 195: 
1958 = Dec. “7.1984 | Abr. 11,1958 || 573 May 10,1954 | Nov. 16, 1954 
1954 489 Oct : 11 1934 ee 16, saea oi M uy 26, 1953 May 14, 1954 
1954 490 Aus. 17.1954! Mar. 11.1955 a9 Oct. 1 1953 Dee. 15,1953 
a 492 Apr. 28,1954 | June 28,1954 |, 576 Nov. 7, 1049 | Oct. 16, 1958 
1054 pi Nor 10,1953 | Mar. 13,1954 | 577 ee dior ge 53 _ , sone 
1953 494 Der, IN w: 18 1968 || Gp fan. 24,1955 | Feb. 23,1955 
1954 a Apr. Nov. 21984 || 580 May 25.1953 Sept. 4, 1953 
1953 496 Jan Mav 19. 354 || 580 Dec. 7.1953 Feb. 16,195 
1954 197 Oct. sane setae |i ce May 27,1953 May 13, 1954 
dot 408 > ee July ¢ Y 582 ec. W198 Hg oe 
1954 500 ae = 1953 | July 8.1953 || 584 Aus. 4 1! r 41 ~ s 1954 
1954 501 Oct. 32, 1982 Mar. 30,1954 | 585 Ang. $1068 | Aus. % 1954 
1955 m2 Mar 13, 1953 Oct. 21, 1953 5R6 gt HA aa > c ) 1954 
aa (3 pa - = July 16,1953 || 587 Sept. 20. ona | Oct ' ae 
Y! — Mar. 29, 195 av 17 f x <, Tyo c , 1954 
1953 sos Sent 20 1948 Deo 17, 1954 |) 588 June 9.1953 July 15, 1953 
1953 505 Mar. 30.1953 | Dec. a4 May 4,1953 Sept. 17, 1953 
1955 —- a 10 1954 Feb. 19.1955 | 591 — > aes — os oa 
4: aon Feb. .195 ‘ r parr 2, 195 ec . 195 
1954 ous Feb. 14,1955 ae << suas - Jan. 17,1950 June 30, 1953 
mt fan, St June It | pay Hats | Ge 
ep 511 i oy pe 1954 May 13.1954 | 595 Aug. 17. 1988 oO t 5 ~ 
1954 512 Aug. = 1951 June 5, 1953 596 ro sa’ ae am ca 1953 
ae 513 Aug. 26,1953 | Jan. 3,1954 | 597 on ae cee | Sar 
— 514 — 16,1953 | Nov. 19 598 Nov. 1. 1064 Ie 31 4 
1964 515 | Now’ 7 co Feb. 26 599 Aue 94 1088 | Jan 31 -_ 
ve Nov. 17, 195% ve . Lu 24, 195¢ Jan » 195 
1955 ne Apr. 4.1955 — ae Feb. 23,1954 May 7, 1954 
1955 oon Dec. 3,1954 | Jan. 27 sae Aug. 11,1954 Jan. 4, 1955 
: 518 : . sam < + a (02 Sant © Or: , ont cae 
as 519 ree 6, — June 21 603 Mer a a Se 17 = 
, L909 59 d we ¥, LYO Sept. 25, 604 * : ‘ +4 le 2 Oy 
1938 521 Dec. 14.1953 | June 22,1954 | 605 Nov, 4.1953 | Apr. 2171054 
one 522 wee 24,1950 | Dee. 1, 606 Oct. 15. 1983 rer 41, 
aes 523 May 10,1954 | June 11, 607 Apr. 15,1953 | May 30 rin 
oo 524 Aue. 16,1944 | Jan. 8 608 cae: | oe 30, 1053 
95: 525 Sues dcteee | Sees 609 lan 3.1955 | June 30,1658 
ions 526 rae p 1968 Mar. 7 610 ; v 5 rn + 1954 
1953 527 Sepi io 2 ot 27 May 6.1954 
"1953 528 mage "arcee| coe oe 612 Oe te tame 
"1954 529 Mas a 1953 | Dec. 18, 613 Dec. 31,1953 
"1955 530 oer geen | aoe 614 oe Soe 
» 195¢ 531. an. 4,1955 | Apr. 9, 615 M ao 54 
, 1953 539 Aug. 23.1954 Nov. 20, 616 ar 27 1954 
, 1953 533 ec. 1.1953 Jan. 8, 617 Aug. 27, 1954 
1953 534 Ape. 38, 3853 | Jane 1! 618 eu eal 
” 1985: 536 Mar. 17,1955 | Apr. 13, 620 Nov. 20 — 
, 1955 B37 Mar. 5,1953 | June : 62) Nov. 2 1953 
, 1954 O34 Apr. 27,1951 Sept. 21,1953 || 622 Ore. 18 1954 
Apr ) 1955 








1098 FEDERAL EMPLOYEES’ SECURITY PROGRAM 





























it | 
No. Date employed Date resigned | No. Dateemployed) Date resigned 
| 
| 

SI ce niriitiat heetine seichaeemae Feb, 2,1948 | May 4, 1954 | an eaadnnsi eae . 30,1953 | Mar. 19, 1954 . 
eo. oe Feb. 3.1955 | Mar. 31,1955 || 709.........-.------ Mar. 19, 1954 | Sept. 11, 1954 
aha ellie Mar. 21,1055 | Mar. 25, 1955 || 710.......-....------ . 14,1953 | Dee. 18, 1953 | 
a OS Oe EEE Dec. 14,1953 | July 27, 1954 
Dl kwamenneneanguniet Nov. 19, 1953 | Nov. 27, 1953 || 712........--.-.----- . 22,1954 | Apr. 15, 1955 
ae Rae, Mar. 16, 1054 | Oct. 15,1054 |] 713....-.....-.----- . 27,1953 | June 16, 1953 
ila ae eee eee Gee, By, 0004 | Seay Bee fh eee~...---...--...-. . 29,1953 | June 21, 1954 
OU ee ah a eae Oct, & 3062 | Gant. 30 See ti 7as....-.-...------- ar. 19,1954 | July 28, 1954 
cl acai clea eel Feb. 15,1954 | May 21, 1954 || 716......----------- . 10,1954 | Oct. 16, 1954 
Oe alg May 11,1948 | Nov. 3, 1954 ial at stele 6,1955 | Feb. 3, 1955 
Shes ee a Nov. 34, 1062 | Mar. 18,1665 |) 718............---..- 4,1953 | Jan. 13, 1954 






oe beet | Deer. 06 See fl tee~------.---2.<- . 12,1953 
9, 1954 | June 18, 1954 || 720........---------- 12, 1953 
Sieee | eaay Be eee fh eee. -..----.......-.4 1, 1954 
7, 1954 | Nov. 15, 1954 || 722. _.--- 18, 1953 

26,1953 | July 19, 1953 || 723- 


Dec. 23, 1953 
Aug. 1,1953 
Nov. 1, 1954 
Mar. 25, 1954 


25,1946 | July 30, 1954 
. 13,1951 | Mar. 11,1955 || 724 6,1946 | Sept. 9, 1954 
. 19,1953 | June 5, 1953 || 725_- 7,1952 | June 12, 1953 
. 24,1946 | May 4, 1954 || 726 20,1948 | Feb. 3, 1954 


* 111946 | July 22,1953 || 727 . 21,1954 | Mar. 12,1955 








8, 1953 | Oct. 13, 1954 || 728- . 1,1954 | Nov. 1,1954 
27,1953 | Feb. 17,1954 || 729. . 15,1954 | Apr. 12. 1954 
6, 1946 | Jan. 14, 1954 || 730__- . 91954 | Sept. 24. 1954 
2,1953 | Sept. 24,1954 || 731___- . 12,1953 | Sept. 9. 1953 
7,1955 | Apr. 1, 1955 || 732. __. 5.1953 | Oct. 8, 1954 
15, 1953 | July 15, 1954 || 733___- . 18,1954 | Apr. 21, 1955 
8.1954 | Oct. 6.1954 || 734. _- . 25,1952 | July 13.1953 
2,1954 | Jan. 25,1955 || 735... -___ 1, 1949 | May 10, 1955 
5, 1953 | Dee. 18, 1953 || 736- . 11,1955 | May 13, 1955 
13,1954 | Aug. 24. 1954 || 737. 1,1955 | Apr. 2, 1955 
8, 1953 | Jan. 13,1954 || 738___- \ 28,1953 | Oct. 14,1953 
11,1955 | Jan. 31,1955 || 739 bh. 26,1953 | Oct. 30, 1953 
12, 1954 | Sept. 27, 1954 || 740. . 1,1954 | Dec. 20. 1954 
23,1953 | Dee. 31, 1955 || 741 . 15,1952 | Apr. 7, 1954 
1,1954 | Nov. 5, 1954 || 742. .__- -| Nov. 20,1953 | Jan. 18,1954 
21,1954 | Jan. 19,1955 || 743........-.---..-- ay 12.1953 | Oct. 1, 1953 
17, 1953 | Oct. 30, 1953 || 744. __- . 8,1949 | June 19, 1953 
13,1953 | Oct. 2,1953 || 745.....---.--..--_-- g. 18,1953 | Jan. 28, 1954 
3, 1953 | Mar. 30, 1954 || 746 t. 14,1953 | Dec. 18, 1953 


& 


(eens | Stew Sa dee i) Way. .......----...... 
1954 | June 1, 1954 || 748 
, 1953 | Mar. 24, 1954 749 
Laees | Get. BG iee i) 7ee....-.......-.... 3.1953 | Jan. 14,1954 
, 1954 | June 15, 1954 751. ‘ et. 19,1953 | Jan. 15, 1954 
.1954 | Jan. 4,1955 ate et i eee 5 . 27,1954 | Dec. 1, 1954 
, 1953 | Sept. 19, 1953 7 7,1953 | June 25, 1953 
1954 | Dec. 3,1954 754 . 24,1953 | Oct. 26, 1953 
, 1953 | June 18,1953 || 755 ar. 25,1954 | Sept. 28, 1954 


5.1953 | Nov. 18, 1953 
. 7,1954 |} June 4, 1954 
25,1955 | May 5, 1955 


— = 
Nee Sornw 





20, 1953 | Sept. 22, 1953 || 756_--. 7. 17,1954 | May 24, 1955 
S, Reed | Peo. a, eee gee.......-...--.- . 23,1954 | Aug. 31. 1954 
1,1954 | Nov. 18, 1954 || 758. _.._.-.--- 8, 1954 | Mar. 15, 1954 
9,1953 | Apr. 7, 1058 || 750..........-- y 25,1953 | Aug. 6, 1954 
dt ee ee y 28,1954 | June 9, 1954 
A we Ss lO, - 4,1954 | Oct. 22, 1954 

23, 1953 | Apr. 23, 1054 || 762.........-- F 18,1955 | Apr. 22, 1955 

17,2064 | May €, i000 |] 70s...............- “a 26,1953 | July 2, 1953 

17, 1953 | Dec. 11,1953 || 764 ay 22,1953 | Sept. 3, 1953 
8, 1953 | Mar. 26, 1954 || 765 18, 1954 | May 14, 1954 


_ 
> 


, 1953 | Jan. 7, 1954 || 7 . 12,1954 | July 2, 1954 








SU Ue! Se !lUOUL6L Ee, ree an. 19,1954 | May 21, 1954 
14,1954 | Jan. 14,1955 || 768 . 1,1954 | Feb. 21, 1955 
19, 1954 | Dec. 21, 1054 || 760.................. . 25,1954 | May 12, 1954 
EG Beee | DOV. Se, tees |) oe0-....~-.~-<--.202-- . 29,1953 | Jan. 29, 1954 
18, 1954 | Jan. 20, 1954 71 2,1946 | Apr. 25, 1954 


Ps 


, 1952 | June 17,1953 || 772 . 18,1954 | Mar. 13, 1955 


10, 1953 | Dee. 18, 1953 || 773 14,1953 | Sept. 9, 1953 
21,1954 | Sept. 23, 1954 74 , . 6,1954 | Jan. 7, 1955 
. 7,1953 | Mar. 24, 1954 || 775--- Sept. 17,1951 | Aug. 19, 1953 
12, 1947 | Mar. 24, 1955 || 776 Sept. 28,1953 | Mar. 2, 1954 





. 12,1954 | Aug. 23, 1954 || 777 Nov. 10,1953 | Feb. 10, 1954 
y 1,1953 | June 30, 1954 || 778 “ May 28,1953 | Oct. 6, 1953 
. 28,1953 | Nov. 9, 1953 || 779 J 6, 1954 | Mar. 16, 1955 
4,1946 | Oct. 23, 1953 || 780 5, 1953 | Feb. 26, 1954 
. 29,1946 | June 24, 1954 || 781 3, 1953 | Feb. 13, 1954 


. 14,1952 | Aug. 1,1953 || 782___.-._-- <p dling deat July 1,1952 | June 12, 1953 
25,1951 | Sept. 14, 1954 || 783 . 19,1955 | Feb. 23, 1955 
. 31,1953 | Dec. 30,1954 || 784 : July 10,1953 | Aug. 31, 1953 
. 27,1954 | Jan. 3,1955 || 785 ‘ July 28,1949 | June 19, 1953 
. 15,1952 | July 26, 1953 || 786 July 1,1946 | May 3, 1955 
17,1955 | Feb. 24,1955 || 787 . 14,1953 | Mar. 3, 1954 
1,1954 | Mar. 18, 1954 || 788 Sept. 20,1951 | Nov. 7, 1953 
2,1954 | Dee. 15, 1964 | 789... Oct. 15,1953 | May 16, 1954 


. 11,1955 | Mar. 11, 1955 . 19,1955 | Feb. 4, 1955 
. 15,1954 | June 25, 1954 || 791 t. 8,1954 | Nov. 8, 1954 
. 17,1953 | May 6, 1954 || 792 . 16,1946 | Apr. 30, 1954 
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| 
gned No. [Date employed! Date resigned No a Date resigned 
| 

, 1954 i ER EF. Mar. 2,1954 | Feb. 28,1955 || 878.._-. ; a, Dec. 21,1954 | Jan. 25, 1955 
1954 ee Dec. 4.1953 | Jan. 6,1954 || 879..................| July 14,1983 | Oct. 9, 1953 

, 1953 4 ere, ren oe Jan. 31,1955 | Mar. 28,1955 || 880.....- .---------| Mar. 17,1955 | Apr. 2, 1955 

, 1954 Og ae Aug. 12,1954 | Oct. 22,1954 || 881 ; Feb. 11,1952 | July 17, 1953 
, 1955 ; TIS npios cane isotsatnarerlng Nov. 3, 1953 | Dec. 28, 1953 || 882 | June 13,1953 | July 30, 1953 
, 1953 ME el eae Nov. 5,1954 | Dec. 10, 1954 || 883 | June 8,1953 | July 4, 1953 
, 1954 ; ee ee ek Nov. 8,1954 | Mar. 3,1955 || 884 | July 13,1954 | Oct. 13, 1954 
, 1954 a ee. SR June 7,1954 | Mar. 19,1955 || 885. ........-- Jan. 3,1955 | Mar. 6, 1955 
, 1954 eee ie Apr. 13,1953 | July 31, 1953 || 886_.....-- _.| Dee. 1,1953 | Sept. 22, 1954 
1955 j ice checoneead Dec. 30,1952 | Oct. 7, 1954 || 887....--....--- | Feb. 6,1953 | Aug. 21,1953 
, 1954 : etncegesarmercn Feb. 11,1954 | Apr. 30,1954 || 888. ..__. cad Aug. 18,1953 | Jan. 29, 1954 
, 1953 S04_.............,.--] Ost, 41084 | Oot. 10,2006 1) GBe.....- bee | Sept. 14,1953 | Jan. 15, 1955 
, 1953 Wooo kde Sept. 23,1953 | Nov. 26, 1954 || 890 __...-| Dee. 14,1953 | May 20, 1954 
, 1954 Es, cate nai eccoune art Sept. 28,1954 | Jan. 15,1955 || 891 Nov. 16,1953 | Feb. 10, 1954 
. 1954 Bs ons codeaney So SF | June 30,1953 | Jan. 4,1954 || 892 Oct. 13,1952 | June 29, 1955 
. 1954 : a ieee July 21,1953 | Oct. 21,1953 || 893. ... _..--.--| Sept. 19,1954 | Jan. 21, 1955 
, 1954 WE tc oena endian hs Apr. 1,1951 | Mar. 4,1955 || 894.._. Jan. 27,1955 | Mar. 14, 1955 
, 1953 810.........-.---.---| Jume 6,1953 | Aug. 17,1953 || 895... : | May 21,1954 | Aug. 10, 1954 
. 1954 ne eared Mar. 22,1955 | Mar. 29, 1955 || 896 = July 24,1953 | Oct. 6, 1953 
, 1955 ee eee eee Oct. 5,1954 | Jan. 18,1955 || 897. .-- _.....| Feb. 3,1947 | Mar. 22, 1954 

, 1954 813_..........--...--] July 13,1963 | Mar. 25, 1954 || 898-.-- __....| Apr. 13,1953 | May 22, 1953 
"1954 sR ees Fe - Apr. 7,1953 | May 29, 1953 || 899. . _- ae July 1,1948 | Aug. 28, 1954 
. 1954 a enn dole an oe Aug. 6,1951 | Sept. 2,1953 || 900. .__. ‘ | Mar. 10,1954 | June 18, 1954 
. 1953 Re eee oe eee Nov. 24, 1954 | May 23,1955 |; 901-__-- | Aug. 23,1954 | Jan. 14, 1955 
. 1954 SE betes eee Apr. 20,1953 | Dec. 16, 1953 |} 902-.-.- Sept. 14,1953 | Oct. 13, 1953 
1955 ERE a Dec. 15,1953 | May 22, 1954 || 903-__- _....-----| Jam. 4,1955 | Mar. 4, 1955 
. 1953 f este May 6,1953 | Aug. 19,1953 || 904._ - .....-----| Apr. 65,1955 | May 24, 1955 
), 1955 ee ee ee Nov. 21,1953 | Apr. 18, 1954 || 905 - : | Apr. 18,1955 | May 13, 1955 
, 1955 i Atenas diem Oct. 12,1954 | Apr. 14,1955 || 906 | Sept. 10,1951 | Sept. 16, 1953 
, 1955 ae paweaeennd Oct. 81953 | Dec. 4,1954 || 907___.-.--- | Jan. 17,1955 | Mar. 18, 1955 
, 1953 Re Da eae. Oct. 4,1954 | Dec. 2,1954 || 908. --- | Oct. 4,1954 | Nov. 19, 1954 
. 1953 4 RR eS Oct. 7.1946 | Aug. 11, 1954 || 909. __. | Feb. 81954 Apr. 15,1954 
). 1954 ns ah aan oe Nov. 15,1954 | May 2,1955 || 910..._.- _.....| May 11,1953 | Aug. 24, 1953 
1954 ER a ain an Dec. 7,1953 | Dec. 23,1953 || 911. ..-------- | Mar. 14,1955 | June 14, 1955 
, 1954 ‘ eee coe eta Aug. 19,1954 | Oct. 25,1954 || 912. _- Mar. 22,1954 | Feb. 18, 1955 
, 1953 oe ait cegechecn July 5.1950 | Oct. 30,1953 || 913. ._.......---- Feb. 24,1954 | Mar. 24, 1955 
, 1953 i ed a an Aug. 20,1953 | Nov. 18, 1954 || 914....__.. _.....| Nov. 22,1954 | Feb. 8, 1955 
3, 1954 BOD. sc connecesnpans=s June 23,1953 | Oct. 8, 1953 || 915.............-....| Oct. 29,1952 | Dee. 3, 1954 
3, 1953 SEAR A aes Feb. 2,1955 | June 27,1955 || 916 _....---- ___.| July 10,1950 | Oct. 12,1953 
3, 1953 q NE esas tinideemmvea Dec. 7, 1953 | May 17, 1954 || 917... ; ; May 11,1953 | June 26, 1953 
, 1954 NS Se dave dete Dec. 11,1951 | Jan. 30,1953 |) 918-_. -- : | Oct. 16,1953 | Jan. 27,1954 
5, 1955 PFE RE Nov. 23.1953 | Jan. 4,1954 || 919..._._- a5 Mar. 25,1946 | Aug. 13,1954 
1, 1954 Meee ieee ee July 20,1953 | Nov. 6,1953 || 920...........-- ...| Aug. 22,1950 | Sept. 11, 1953 
, 1954 SY oon ie nae aon acne Nov. 17,1952 | July 3, 1953 || 921_..----- Aug. 17,1953 | Jan. 27,1954 
|, 1954 i tsa cotid iceman Sept. 4.1946 | July 2, 1954 || 922..--. _...| Apr. 22,1953 | Oct. 5, 1953 
5, 1953 RU: 2s ons ats dicen Jan. 28,1952} Sept. 5,1953 || 923.....--- Apr. 15,1953 | May 31, 1953 
}, 1953 BE ninco baeenciewnnes Sept. 9,1953 | Mar. 3, 1954 || 924....._. ee June 25,1951 | Aug. 13, 1954 
3, 1954 Se a May 26,1953 | July 3, 1953 |} 925.--.--- Aug. 91954 | Sept. 21, 1954 
1, 1955 WOR 255 .cageuniavay _.| Apr. 8,1946 | Sept. 7, 1954 || 926_-- | Sept. 27,1948 | Aug. 31, 1953 
1. 1954 ON a ode Jan. 26,1946 | Oct. 16,1953 || 927...--- | June 22,1953 | Mar. 29, 1954 
5, 1954 _ ee Ce Jan. 27,1954 | May 10,1954 |} 928..-.--- Feb. 21,1955 | Apr. 8, 1955 
», 1954 j SE is cane adeandenina Mar. 1,1954 | Mar. 24,1954 || 929.....-.-- | Oct. 29,1949 | Feb. 27, 1954 
4, 1954 4 SORES ochpsiaccans me eiae aioe Aug. 23,1954 | Oct. 11, 1954 || 930..._.-- ‘ Jnly 3,1950 | May 10,1954 
2, 1954 ee ee ne Sept. 29,1953 | Nov. 3, 1953 || 931. __.- Apr. 17,1953 | July 2, 1953 
2, 1955 le ae Sept. 8,1953 | May 65,1954 || 932. --.-- Apr. 30,1953 | June 10, 1953 
2, 1953 OE June 8, 1954 | Aug. 11,1954 |} 933_.._.-. Dec. 7,1953 | Dec. 31, 1953 
3, 1953 ee Se Jan. 18,1954 | Apr. 21,1954 || 934. -._--- : June 23.1954 | Oct. 21, 1954 
41954 Oe oe hee he te esc Aug. 24,1953 | May 31, 1954 || 935---..----- Dec. 2,1953 | Apr. 13, 1954 
2, 1954 RR a Nov. 12,1952 | Sept. 14,1953 || 936... _- June 4.1953 | Jan. 8, 1954 
1, 1954 ] ci ide nal Slice te June 14,1954 | Jan. 21,1955 || 937_...--- ae Dee. 1,1954 | Feb. 9, 1955 
1, 1955 a ot raaicibatensete Nov. 27,1951 | July 6,1953 || 938.....-.-- ___.| Aug. 14,1953 | Feb. 2, 1954 
2, 1954 SO Soin sini ies uincemeiee Oct. 19,1954 | Dec. 17, 1954 || 939....-.----- Nov. 30,1953 | June 16,1955 
9, 1954 Ne oar Ra heen d Nov. 4,1946 | Oct. 1,1954 || 940_.__--- Oct. 21,1953 | Dec. 2%, 1953 
5, 1954 , A July 1,1953 | Dec. 31,1053 || 941.....-.------ Feb. 16,1955 | Apr. 7, 1955 
3, 1955 ele Sala oe June 8, 1953 | Sept. 24,1954 || 942.....-.-- ; Nov. 12,1954 | Jan. 10,1955 
9, 1953 RE SAS Aug. 20,1953 | Aug. 28,1953 || 943..__.-- .....-| Aug. 17,1954 | Sept. 10, 1954 
7, 1955 : aa Ere. July 26,1954 | Feb. 25,1955 || 944.......-- 3 Oct. 14,1954 | Oct. 20, 1954 
9, 1953 ee ee bee Oct. 14,1954 | Feb. 15,1955 |} 945....--.-------- July 1,1946 | June 8, 1955 
2, 1954 a June 1,1953 | Aug. 18,1953 || 946.._..-.-------- Nov. 2,1953 | Nov. 20, 1953 
0, 1954 A a ic Scuewaee May 28,1953 | June 3, 1053 || 947....--.--------- July 17,1953 | Apr. 22, 1954 
6, 1953 BE Spo aches Feb. 14,1955 | Apr. 13, 1955 || 948.....-.--.------ May 7,1953 | July 23, 1953 
6, 1955 / BE ieatsiteigs peep Deouairn Aug. 20,1948 | Aug. 1,1953 |} 949..__....-------- July 23,1954 | Nov. 18, 1954 
6, 1954 RSE ee Nov. 10,1953 | Dee. 16,1953 || 950....-.---.------ Dec. 23,1954 | Feb. 18, 1955 
3, 1954 Ot 8. ke Jan. 5,1954| Oct. 5,1954 || 951.....-.-...-......| Aug. 2,1954 | Nov. 1, 1954 
2, 1953 NY cies wpetcedcgunce Jan. 10,1955 | Apr. 20,1955 | edie oa Sept. 4,1951 | Sept. 25, 1953 
3, 1955 IS intpa cise dao de auee Feb. 11,1954 | Feb. 18, 1954 || 953__._--- poe Aug. 19,1946 | July 20, 1954 
1, 1953 FRR. Apr. 18,1955 | May 4,1955 || 954.........-------- Aug. 2,1954 | Sept. 18, 1954 
9, 1953 Meg ett ae Oct. 13,1053 | Feb. 26,1064 || 965..........-.....-. Sept. 7,1954 | Dec. 28, 1954 
3, 1955 4 TREE casinatnab Avaajetd Sept. 27,1954 | Dec. 31, 1954 || 956....-.--- _...-----| Nov. 22,1954 | Feb. 21, 1955 
3, 1954 4 _ ee Oct. 28, 1946 | Nov. 12, 1054 || 957.....-...-.-..---- Jan. 15,1954 | Aug. 26, 1954 
7, 1953 ons ieee dees Mar. 22,1954 | May 7, 1954 || 958...............---] Jam. 26,1954 | June 30, 1954 
6, 1954 } ER cecianecectedeaants ee OE? OU eee Jan. 12,1955 | June 1, 1955 
4, 1955 SE naga ag nels Caran May 20,1946 | Feb. 16,1954 || 960..-.----..-_._ | June 21,1954 | Sept. 8, 1955 
8, 1954 5 WT Sas occseeeed Mar, 28,1951 | July 14,1953 || 961.......-.------ | May 12,1955 | May 18, 1955 





0, 1954 4 WEF i cada moka care Sa, Se eee eT, Pee 1 ee... ......---...... | Oct. 25,1954 | Mar. 21, 1955 





1100 FEDERAL EMPLOYEES’ SECURITY PROGRAM 





No. Date employed, Date resigned No 
— cee oe oe Dateemployed, Date resigned 
963 ————|———-- tomes 
> -| Dec. 1,1953 | A , cae 
4 | Apr. 8, 1954 |) 104s 
965... ~-------| May 23, 1955 | May 26, 1955 | 18D May 21,1948 | Apr. 14, 1954 ‘ 
a ee are Mar. 17,1953 | June 15,1953 |) 1051 : | July 19,1954 | Sept. 17, 1954 
Be et rs July 21,1952 | June 3, 1955 || 1042 Nov. 15,1954 | Dec. 17, 1954 
968 ; ee Nov. 2, 1954 | Dec. 16, 1954 1053 | Oct. 12,1953 | Feb. 14, 1954 
969. ----| June 7,1954 | Aug. 6, 1954 || 1054 Aug. 4,1953 | Dec. 24, 1953 
970 cee-es _...| Oct. 6,1954 | Feb. 11, 1955 1055 . Aug. 19,1953 | Oct. 20, 1953 
ori Apr. 15,1953 | May 1, 1953 || 1056 July 8.1953 | Oct. 3, 1953 
972 June 25, 1951 June 30, 1953 1057 Mar. 26, 1952 | Nov. 4,1953 
973 Aug. 19,1953 | Mar. 24, 1954 || 1058 | Feb. 7,1955 | June 18, 1955 
974 Apr. 14,1952 | May 16, 1955 || 1059 ---| July 7, 1954 | Nov. 20, 1954 
975 Aug. 16,1954 | Jan. 23,1955 || 1060 | Mar. 9, 1953 | Oct. 13, 1953 
976 --...| Aug. 18,1948 | Nov. 7, 1954 || 1061 Sept. 21,1953 | Oct. 19, 1954 
977 ------| June 8, 1953 | Sept. 15, 1953 || 1062 Dec. 1,1953 | Feb. 18, 1954 
78 | Aug. 13,1953 | Sept. 17,1953 || 1063 Sept. 14,1953 | Sept. 28, 1953 
979 | Oct. 11,1954 | Jan. 5, 1955 || 1064 | July 8, 1954 | Sept. 20, 1954 
980 | Mar. 8,1954 | Apr. 7, 1954 || 1065 ------| Feb. 1,1954 | May 8, 1954 
981 | Apr. 18,1941 | Aug. 11,1954 || 1066 -| Feb. 1,1954 | June 15, 1954 
982 Nov. 17, 1952 June 17, 1954 1067 . --| Oct. 26, 1954 | Jam. 5,1955 
on | Nov. 12,1953 | Feb. 3, 1954 | 1048 --| June 16,1953 | Sept. 15, 1953 
984 c | Nov. 20,1953 | Dec. 4, 1953 || 1069 -----| Oct. 1,198 | May 24, 1954 
985 .| Apr. 5,1955 | Apr. 27,1955 || 1070 ; --| Aug. 30,1954 | Nov. 18, 1954 
986 | Sept. 81953 | Oct. 28, 1953 || 1071 July 23,1954 | Oct. 10, 1954 
= | Nov. 22, 1954 | Feb. 15,1955 || 1072 -----| Dee. 22,1952 | June 5, 1954 
988 | July 19,1954 | Feb. 1 1955 || 1073 ------| Feb. 14,1955 | May 12, 1955 
989 Jan. 5,1954 | Mar. 27,1954 || 1074 -----| June 17,1954 | July 12, 1954 
990 ----| Dee. 8, 1953 | June 25, 1954 || 1075... | May 11,1953 | Oct. 18, 1953 
991 _.| Aug. 20,1953 | Oct. 21,1953 |, 1076 --.-| Jan. 28,1950 | Dec. 9, 1953 
992 | Mar, 28,1955 | Apr. 21,1955 || 1077 ..----| Sept. 3,1953 | Jan. 31, 1954 
993 | Aug. 23,1954 | Dec. 15, 1954 || 1078 -.----| Oct. 26,1953 | Dec. 18, 1953 
994 --| June 21,1953 | Oct. 31,1953 |, 1079 : Oct. 12,1953 | Oct. 15, 1953 
= | Feb. 25,1955 | Apr. 23,1955 || 1080 -.| May 29,1953 | July 23, 1953 
906 -| June 15,1953 | Oct. 4, 1953 || 1081 Mar. 21,1955 | May 20, 1955 
997 .-| July 16,1953 | Oct. 27,1953 |) 1082 : ---| June 8, 1953 | July 23, 1953 
99s -| Nov. 1, 1954 | Feb. 23, 1955 || 1083 -----] Aug. 16,1954 | Sept. 6, 1954 
ee nmree~ ben | Aug. 10,1953 | Jan. 13,1954 | 1084 orestarrce | July 22,1953 | Mar. 5, 1954 
meee “--~wnne---neve~ol Samm Of, Bae | Bier. 2, Bae |) ee rieaet Mar. 1, 1955 | Apr. 28, 1955 
ae ree | May 22,1953 | July 23. 1954 || 1086 noe-n} OM. LSS | Sane 3 ee 
1002 _........-.| Oet. 26,1953 | Jan. 15, 1954 || 1087 -----| June 24,1948 | Nov. 24, 1953 
1003 sate wesctesh SEM 31, 1953 | Oct. 27,1953 || 1088 ae pana 25,1954 | Mar. 9, 1955 
sone ......----| Nov. 3, 1953 | July 27, 1954 || 1089 ------| July 12,1954 | Nov, 24, 1954 
1005 | June 1, 1953 | June 16.1953 || 10900... -...--.-.... Des. 8, 1953 Feb. 10, 1954 
1006 | Apr. 16,1953 | Sept. 23,1953 || 1091 . -----| July 20,1953 | Dee. 1, 1953 
1007 ....| Mar. 22,1954 | Apr. 30, 1954 || 1092 ------| Sept. 28, 1953 | Nov. 22, 1954 
1008 | Nov. 29,1954 | Mar. 4, 1955 || 1093 | Apr. 7,1955 | Apr. 25, 1955 
1009 | Feb. 24,1953 | Feb. 9, 1954 || 1094 - Sept. 30, 1954 | Oct. 29, 1954 
1010 | Avg. 23,1954 | Nov. 24, 1954 || 1095 - | Jan. 3, 1955 Feb. 25.1955 
11 Aig. 28,1939 | Sept. 30, 1954 |) 1096- s-n--o| Allg. 5 1963 | Bay 21, 1008 
1012 | Oct. 1, 1954 | Feb. 19,1955 || 1097.9 == | Oct. 21,1954 | Oct. 28, 1954 
1013 Nov. 18,1953 | Nov. 5, 1954 1098 . Mar. 10,1955 | May 3, 1955 
1014 Aug. 17,1953 | Sept. 18,1953 || 1099. _- | Sept. 18,1946 | Feb. 6, 1955 
1015 --| May 21,1947 | Feb. 11, 1955 || 1100 ----------| Sept. 11,1950 | Nov. 3, 1954 
1016 | Feb. 1,1954 | Feb. 23,1954 |, 1101. _- Nov. 15, 1954 | June 24, 1955 
1017 July 19,1954 | Aug. 13,1954 || 1102 ; June 29,1953 | Aug. 1, 1953 
1018 Apr. 13,1953 | Jan. 5, 1954 1103 ‘ Apr. 27,1953 | Sept. 28, 1953 
1019 Sept. 20,1954 | Jan. 14,1955 || 1104. _- ““ Jan. 18,1954 | Feb. 18, 1954 
1020 | Feb. 16,1955 | June 4, 1955 | 1195 eer --| Apr. 25,1950 | Mar. 11, 1955 
1021 ..| Jan. 31,1952 | June 5, 1954 || 1106 . May 21,1954 | July 16, 1954 
1022 Dec. 30,1953 | June 11,1954 || 1107 a Fe June 8, 1953 | July 30, 1953 
1023... Mar. 19,1951 | Oct. 21,1953 || 1108 May (5, 1953 | July _ 3, 1953 
1024_ Sept. 14,1954 | Nov. 27, 1954 1109 Nov. 29,1954 | Mar. 21, 1955 
1025 | Jan. 4,1949 | Feb. 24,1954 || 1110 : June 8,1951 | Nov. 27, 1953 
1026 May 21,1951 | Sept. 12,1953 || 1111 _.| Dec. 29,1951 | Feb. 3, 1955 
1027 Mar. 10,1955 | June 1,1955 || 1112 - Aug. 31,1953 | May 21, 1954 
1028 July 24,1952 | Oct. 7, 1953 || 1113 Nov. 1,1954 | Nov. 8, 1954 
1029 | Aug. 1,1953 | Dec. 16,1953 || 1114 ----| Mar, 20,1953 | Mar. 9, 1955 
1030 | Dec. 10,1953 | June 5, 1954 || 1115 ___- ----| Jan. 22,1954 | June _ 2, 1954 
1031 Feb. 9, 1953 | Aug. 25, 1953 1116 : . Dee. 9,1954 | Jan. 28, 1955 
1032 Jan, 5,1955 | Mar. 7, 1955 || 117 Sup. 3 S| Mer. oe 
1033 Nov. 25, 1953 | Jan. 22,1954 | 1138 Oct. 17,1947 | May _ 5, 1955 
1034 July 26,1950 | Oct. 17,1953 || 1119... | Nov. 30, 1953 | Feb. 10, 1954 
1035 Dec. 4,1954 | Jan. 31,1955 || 1120 June 26,1946 | Sepi. 29, 1954 
1036 Dec. 21,1953 | Feb. 19,1954 || 1121 Jan. 11,1954 | Mar. 25, 1955 
1037 -.-.--| Apr. 15,1946 | June 26, 1953 || 1122 Oct. 12,1953 | Oct. 20, 1953 
1038 _...| Dee. 16,1952 | Aug. 7, 1954 || 1123 Dec. 3,1953 | Jan. 27, 1954 
1039 July 9, 1951 | Apr. 12,1954 || 1124 June 3, 1954 | Aug. 4, 1954 
1040 June 22,1953 | Oct. 4, 1953 || 1125 Aug. 11,1953 | Apr. 23, 1954 
1041 Feb. 20,1950 | Nov. 17,1954 || 1126 | Dec, 22.1952 | Oct. 2, 1953 
1042 | Mar. 30, 1955 | June 1,1955 || 1127 Sept. 18, 1950 | Sept. 12, 1954 
1043 Oct. 6, 1954 | Nov. 18, 1954 || 1128 | May 25.1953 | July 28,1953 
1044 .-----| Feb. 23,1955 | Apr. 15,1955 || 1129 | Feb. 5,1954 | Mar. 29, 1954 
1045 ... --| July _1,1953 | Oct. 21, 1953 || 1130 ----| Dee. 5.1950 | July 8, 1953 
a 22... | Mar. 25, 1954 | June 30, 1954 || 1131 Ton. 22, 1088 | Fe. 6 1s 
1047 ~=----- | Sept. 28,1953 | Apr. 21, 1954 || 1132 ....| Apr. 1,1954 | June 14, 1954 
woe gnusces Sept. 8,1953 | Apr. 23, 1954 || 1133 - July 19,1954 | Oct. 30,1954 
| + Aug. 3,1948 | Apr. 26, 1954 


1048 ei F 5 . 
eb. 16,1949 | Feb. 1,1954 || 1134 July 27,1953 | Apr. 20, 1954 
July 953 | Apr. 20, 195 
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1e¢ 
1135 | Feb. 26,1954 | May 5,1954 | 1221 July 17,1953 | Sept. 23, 1943 
954 1136 | Apr. 11,1955 | May 20,1955 || 1222 Mav 1,195) } Jan 5, 1958 
954 1137 | Dee. 7.1953 | Jan. 29. 1954 1223 Apr. 26,1955 | May 9% 1955 
954 1138 | Nov. 25.1953 | June 3, 1954 1224 Apr. 19, 1054 June 21. 1044 
954 1139 | Apr. 9.1952) Feb. 24, 1954 1225 May 12.1953 | May 7, 1054 
953 1140 Feb. 5.1954 | Mar. 29,1954 | 1226 Tuly 12,1954 | Sept. 13, 1954 
953 1141 | July 1.1952 | June 20 1953 1227 Nov. 10,1954 | Nov. 21, 1954 
953 1142 | Feb. 8.1955 | Apr. 8.1955 | 1228 luly 61954 | July 10, 1954 
953 1143 June 30,1953 | Oct. 8.1953 | 1229 Dec. 3.1953 | July 23, 1954 
955 1144 Sept. 2.1953 | Dee. 3, 1954 || 1230 July 19.1954 | Sept. 29, 1954 
954 1145 May 4,1953 | Feb. 11,1955 | 1231 Feb. 16,1955 | June 28, 1955 
953 1146 | July 20,1954 | Sept. & 1954 | 1232 Feb. 9.1955 | May 4, 1955 
954 ; 1147 | May 18,1953 | July 7.1953 || 1233 Iuty 25,1949 | Apr. 28, 1954 
954 1148 Nov. 5.1953 Feb. 24 1954 1234 Mar. 22,1955 | May 2, 1954 
953 1149 | Nov. 6, 1953 Do. 1235 Mar. 15,1954 | May 20, 1954 
954 1150 | Feb. 3.1954 | May 11.1954 | 1236 July 6.1953 |} Jan. 2, 1954 
954 ; 1151 Aug. 11,1953 | May 31,1955 || 1237 May 22,1953 | Jan. 18, 1954 
954 1152 | Feb. 21,1955 | May 23,1955 || 1238 Aug. 21.1953 | Nov. 20. 1953 
955 1153 | June 91953 | Aug. 12,1953 || 1239 July 21,1953 | Sept. 18, 1953 
953 1154._................| Apr. 25,1952 | Oct. 31,1953 || 1240 Dec. 9.1953 | Jan. 13.1954 
954 ‘ 1155 | Mar. 14,1955 | Apr. 7.1955 || 1241 July 22,1953 | Mar. 5, 1954 
1954 § 1156 | Auv. 24,1953 | Nov 2.1953 | 1242 Nov. 4,1954) June 4, 1955 
1954 1157 | May 19,1952 | Jan. 27,1954 | 1243 Mar. 30,1954 | Aug. 19, 1954 
1954 1158 z | Dee. 7.1948 | June 10 1955 | 1244 | Oct. 51953 | July 23, 1954 
1955 Be... a. | May 13,1946 | Aug. 13 1954 || 1245. ___ May 3.1954} Oct. 2, 1954 
1954 : Re csxc = | Dee. 1,1953 | Apr. 15 1954 || 1246 | Apr. 6,1953 | Feb. 27, 1954 
1953 1161 Et May 11,1953 | June 17,1953 | 1247 May 20,1953 | July 15, 1953 
1953 1162 | Feb. 16,1953 | Aug. 29,1953 | 1248 Apr. 24,1953 | July 10, 1953 
1954 : 1163 _....------. | Aug. 19,1953 | Mar. 12,1954 || 1249 | Apr. 7,1953 | Nov. 25, 1953 
1953 1164 | Apr. 28,1953 | Aug. 8, 1953 || 1250 Nov. 8, 1954 | Apr. 25, 1955 
1953 1165 | Feb. 26,1951 | Apr. 23,1954 || 1251 June 8, 1953 | July 21, 1953 
1953 1166 i Aug. 9, 1954) Dee. 13,1954 | 1252 | Apr. 13,1953 | Feb. 6, 1954 
1955 4 1167 ..--| Aug. 24,1953 | May 18, 1954 || 1253 | Nov. 8,1954 | Mar. 4, 1955 
1953 1168 _...| July 14,1954 | Dee. 1, 1954 || 1254 | Mar. 10,1947 | Nov. 19, 1954 
1954 1169 _ | Jan. 8.1951 | Oct. 23,1953 | 1255 | Oct. 13,1953 | Nov. 13, 1953 
1954 1170 _...-| Sept. 28,1954 | Dee. 4, 1954 || 1256 May 1, 1946 | July 17, 1953 
1955 1171 _.....-.--| Nov. 22,1954 | Feb. 16,1955 || 1257 | Dee. 8,1954 | Jan. 12, 1955 
1953 1 2X. Oct. 1,1954 | Nov. 16, 1954 || 1258 | Oct. 4,1954 | Oct. 25, 1954 
1953 Ress cst 4 | Mar. 17, 1953 | Nov. 30, 1954 | 1259 | June 16,1949} Jan. 1, 1955 
1955 Re Zetk | July 13, 1954 | Sept. 4, 1954 || 1260 | Aug. 17,1954 | Oet. 17, 1954 
1954 : er _.....---| Nov. 15,1954 | Feb. 8, 1955 || 1261 Aug. 22,1950 | July 6, 1954 
1954 J ee _....-| Sept. 1,1954 | Oct. 15,1954 || 1262. __. Jan. 18,1954 | Apr. 28, 1954 
1953 ER 3 ig teeta a= | Mar. 18,1954 | May 3, 1954 || 1263 Nov. 19,1954 | Dec. 2, 1954 
1954 7 ieee 6 oe .....--| Sept. 14, 1954 | Sept. 22,1954 || 1264 pept. 29.1953 | Dec. 18, 1953 
1955 ; eee tee eS | Dee. 3,1953} Apr. 9, 1954 || 1265. __. June 9,1954 | Dee. 21, 1954 
1954 Siete se A Nov. 29,1954 | Dec. 29, 1954 || 1266 Aug. 29,1951 | Jan. 5, 1955 
1955 1181__...............| Apr. 1,1954] Dec. 23, 1954 || 1267 Jan. 12,1953 | Aug. 25, 1953 
1954 ees ecu... pe a _.| Oct. 4,1948 | Jan. 4, 1954 || 1268 | Mar. 14,1955 | May 6, 1955 
1954 1183___.........._...] July 20,1953 | July 23, 1953 || 1269 Mar. 29, 1949 | May 29, 1953 
1955 OR ee le cc eeta ss Dec. 13, 1954 | Mar. 18, 1955 || 1270_____- | Jan. 18,1954 | Feb. 10, 1954 
1955 WN seed ewwceas | May 26,1952] Jan. 29,1954 |) 1271 ; Nov. 1,1945 | Oct. 8, 1954 
1954 ee ae Sy ee Oct. 5,1953 | Oct. 21, 1954 || 1272 Oct. 29,1953 | Jan. 18, 1954 
1955 CO Se sk eee Nov. 2,1953 | Apr. 24, 1954 || 1273.__...._--- Mar. 10,1955 | May 13, 1955 
1953 SS nee oc gee June 21,1951 | July 15,1953 || 1274 Oct. 81954 | Jan. 21, 1955 
1953 ESR RE June 9,1953 | May 21, 1954 || 1275___. June 15,1953 | Oct. 20, 1953 
1954 1100. ................] Jam. 17, RT ee, O5008 1) 0... Sept. 30,1948 |} Sept. 9, 1953 
1955 1191.__..._..........| Aug. 17,1953 | Dec. 8 1953 j} 1277... * Sept. 8,1953 | Jan. 28, 1954 
1954 eee | Aug. 26,1946 | Sept. 11,1953 || 1278 : | Aug. 16,1954 | Sept. 8, 1954 
1953 WWM. Scteeuace ce _. | Aug. 2, 1954 | Sept. 16, 1954 || 1279. _____- Apr. 1,1954 | June 1, 1954 
1953 WES Seabonn aes _| Sept. 30,1953 | Sept. 21, 1954 |) 1289________- . Apr. 29,1953 | Oct. 3, 1953 
1955 1G. cau _....----| Dee. 15,1952 | Oct. 2,1953 || 1281__- __.| Mar. 22,1954} Apr. 2, 1955 
1953 1196. _..............| Nov. 23,1953 | Mar. 1, 1954 || 1282. _- Oct. 30,1953 | Jan. 18, 1954 
1955 OWE ccadeeee ....-| Aug. 30,1943 | Aug. 27, 1954 || 1283___ May 21,1954 | July 14, 1954 
1954 PR oe) ..-.----| Nov. 24,1954 | Feb. 9, 1955 || 1284__- July 20,1953 | Jan. 29,1954 
1954 SER arate ae Jan. 22,1954 | Feb. 17, 1954 || 1285___ Mar. 2,1955 | June 17,1955 
1955 Ee ..---| Oct. 1,1954 | Jan. 4, 1955 || 1286__- Aug. 24,1953 | Dec. 30,1953 
1954 1201. ................| Nov. 12, 1954 | Dec. 22, 1954 || 1287... Aug. 23,1954 | Oct. 8, 1954 
1955 ; 1202_................| July 27,1953 | Nov. 16, 1953 || 1288__. Apr. 20,1953 | Aug. 26, 1953 
1954 canine ea ance | Mar. 17,1954 | Feb. 4,1955 || 1289_________- Nov. 14,1949 | July 11, 1953 
1955 RE reso Reet caietl | Feb. 24,1953 | Dee. 31,1953 |; 1290..._-- July 21,1954 | Jam. 24,1955 
1954 _. , SSS ---| Jan. 7,1954 | Mar. 11, 1954 || 1291__- Nov. 5,1953 | Aug. 6,1954 
1954 OES a cwcrauned | Sept. 8,1952 | June 12,1953 |; 1292__- Nov. 30,1948 | Sept. 30, 1954 
1955 j eerie oe | Oct. 12,1953 | Oct. 23, 1953 |) 1293__- Dec. 27,1954 | Mar. 23, 1955 
1953 Ss SunneuneS ..----| Sept. 15,1953 | July 17, 1954 || 1294__- Aug. 7,1953 | Sept. 16,1953 
1954 NR aE eae nte ona | Oct. 25,1948 | Nov. 15, 1954 ||) 1295___ Oct. 27,1953 | Feb. 24, 1954 
1954 GS cate eee cue nau | Feb. 8, 1954 Apr. 15, 1954 || 1296__. July 9,1951 | July 19,1954 
1954 j | EE | Aug. 24,1938 | Jam. 15,1954 |} 1297__- Dec. 14,1954 | Mar. 4,1955 
1953 RO te cece | Oct. 19,1954 | Nov. 12,1954 || 1298__- Oct. 1,1954 | Oct. 26, 1954 
1954 MN teed Skanes Mar. 3,1953 | Mar. 9, 1954 || 1299_____-. ...-| Apr. 13,1953 | June 12, 1953 
1953 , IME Soha Sunstein kaa | Feb. 28,1949 | July 2,1953 |; 1300___ Oct. 4,1954 | Dec. 15, 1954 
1954 4 eae | Oct. 22,1953 | Dee. 12,1953 |} 1301__- Mar. 8,1954 | May 17,1954 
1953 : MR same seca cee aie | Feb. 11,1954 | Feb. 15,1954 || 1302__- Apr. 13,1953 Dee. 4, 1953 
, 1955 RO coc pret tach slaw | July 22,1953 | Aug. 11,1954 || 1303__- June 8,1953 | Aug. 12,1953 
, 1954 7 kon pecdcakowapee | May 27,1953 | July 4,1953 || 1304__- Nov. 4,1953 | Mar. 2, 1954 
1954 Ws Sais netsh he tie | Mar. 4,1954 | Apr. 22, 1954 || 1305____- Feb. 7,1955 | Feb. 14,1955 


, 1954 ; PME x catcuxcescesche. ' Sept. 9.1954 | Sept. 11,1954 ||) 1306__- June 8,1953 Aug. 28,1953 
1954 a 
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| | 
No. {Date employed| Date resigned No. | Date empoyed| Date resigned 
| 

13807. .......-....--.-| May 5,1953 | June 24, 1953 | 14s Seinenniibinan wisi Oct. 27,1954 | June 2, 1955 
Mg ee July 13,1953 | Sept. 25, 1953 || 1349_..._...--. ieee Sept. 14,1953 | Feb. 13, 1054 
eee ...--| Apr. 16,1952 | June 30, 1054 || 1350...-_....-...--.- Aug. 2,1954 | Dec. 28, 1954 
I aldit tenes iontncntbaiiinn Aug. 24,1953 | Oct. 23,1953 |} 1351_................} Sept. 21,1953 | June 4, 1954 
i oo meat tile oii Feb. 9,1955 | Mar. 4,1955 || 1352.................| Sept. 22,1954 | Nov. 17, 1954 
1312........-..-..-.-| Mar. 10,1952 | June 13, 1953 | 1353. ................| July 20,1054 | Oct. 6, 1054 
Sas caicbiisa sige linn eect Oct. 1,1951 | Oct. 10,1953 || 1854................- May 14,1953 | Sept. 17, 1953 
I iain tess kat Oct. 5,1054 | Jan. 28,1056 || 1355. ................ Oct. 11,1954 | Dec. 10, 1954 
SN atin, nw pebinids aie diabiee Nov. 25,1953 | Feb. 1, 1954 |} 1356_..-__..--. iebin Oct. 26,1953 | Dec. 9, 1953 
June 24,1952 | Oct. 2.1958 || 1357-- .-.--------| Dee. 2,1954 | June 1, 1955 

Aug. 27,1953 | Jam. 1,1954 || 1358__..._..........._] Nov. 14,1951 | Sept. 30, 1953 

Dec. 14,1953 | July 2.1954 || 1359.................| July 11,1953 | Dee. 4, 1953 

Nov. 10,1948 | July 27, 1954 || 1360..._.__.......-.._] Sept. 13,1954 | Jan. 13, 1955 

Jan. 25,1954] Feb. 5,1054 || 1361.....-.......... Sept. 7, 1954 | Sept. 20, 1954 

Nov. 16,1954 | Dee. 8, 1954 ECE June 1,1953 | Oct. 15, 1953 

Apr. 56,1054 | Nov. 2 1064 || 1863...........-.... June 8, 1953 | Aug. 11, 1953 

Mar. 11, 1953 | June 22, 1953 hs wish abd eoiiniit May 10,1954 | Sept. 30, 1954 

Dec. 4,1953 | Aug. 28, 1054 || 1365.........-.-.---. July 1,1951 | June 30, 1953 

Feb. 28,1955 | Apr. 23,1055 || 1366..........-..-.- Aug. 31, 1953 ae 23, 1954 

Feb. 3,1955 | Mar. 21, 1055 || 1367.....-.-.------- Sept. 20,1954 | Mar. 10, 1955 

May 15,1951 | Oct. 22,1954 || 1368_____-. igre wnenahhis Apr. 5,1954 | June 16, 1954 

Jan. 1,1953 | Dec. 31, 1083 || 1360..........-..... Jan. 11,1954 | Apr. 23, 1954 

Oct. 14,1954 | Dec. 7, 1954 a _...| Aug. 24,1953 | Jan. 14, 1954 

Mar. 28,1955 | May 24, 1955 || 1371...-..-.----..-- July 19,1954 | Nov. 4, 1954 

Aug. 6,1953 | Feb. 10,1954 || 1372.._...-.....-.-.. June 1,1953 | July 30,1953 

Feb. 2,1954 | Mar. 10, 1954 uh incnnegna SQ Aug. 21,1953 | Oct. 13, 1953 

June 1,1954 | Oct. 22,1054 || 1374.._.-.-....-.--- Aug. 19,1953 | Nov. 8, 1953 

Oct. 28,1953 | Feb. 24, 1954 |} 1375. __---- newest Dec. 22,1954 | Dec. 28, 1954 

Oct. 12,1953 | Jan. 13, 1954 Pee July 21,1952 | Mar. 25, 1954 

June 1,1953 | Nov. 14, 1953 || 1877...---....---..--. Jan. 17,1955 | Feb. 4, 1955 

Apr. 5,1055 | Apr. 20,1955 || 1378.....-.....-.-.. -| Feb, 26,1954 | Apr. 21, 1954 

Sept. 1,1054 | Jan. 12 1056 || 1379..........-...-.-- Feb. 23,1955 | Apr. 7, 1955 

June 21953 | July 26,1953 || 1380.........---.--. June 29,1953 | Sept. 23, 1953 

Aug. 14,1953 | Jan. 27,1955 || 1381....-..-----..-.-- Sept. 20.1954 | Oct. 14, 1954 

Nov. 17,1953 | Jan. 16,1954 || 1382...............-- Nov. 10,1953 | Jan. 14, 1954 

Sept. 17,1948 | Apr. 30, 1954 || 1383...-...----....-- Sept. 15,1952 | June 8, 1953 

Aug. 31,1953 | Feb. 27,1054 || 1384..........-....-- Jan. 13,1955 | Mar. 9, 1955 

Dec. 15,1953 | Apr. 14, 1054 || 13®5._...............] Mar. 18,1955 | Apr. 22, 1955 

Oct. 22,1053 | Dec. 21058 || 19806................- Nov. 10,1953 | Jan. 16, 1954 

May 28.1953 | June 3, 1953 || 1387...-......--....- July 1,1952| July 4,1953 





Mar. 8,1955 | Apr. 15, 1955 


VETERANS’ ADMINISTRATION 
Washington 26, D. C., December 15, 1956. 
Mr. Guy M. GILuerTTe, 
Counsel, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


Dear Mr. Giuuetre: Reference is made to your communication of December 
12, 1955, wherein you requested a breakdown as to the 23 persons terminated 
pursuant to Public Law 733 and Executive Order 10450. 

For your information, all of the 23 individuals were terminated by the Admin- 
istrator on the basis of information coming within the purview of section 8 (a) (2) 
through (8) of Executive Order 10450. 

Sincerely yours, 
Joun 8. Parrerson, 
Acting Administrator. 
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VETERANS’ ADMINISTRATION, 
Washington, D. C., March 20, 1956. 
Ou1n D. JoHNSTON, 

Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washingion 26, D. C. 


DearR SENATOR JOHNSTON: Further reference is made to your letter dated 
October 26, 1955, and to my letters dated November 22, 1955, and December 15, 
1955, concerning statistical data relative to this Administration’s security program 
under Executive Order No. 10450. 

Responsive to your request, there are attached a 4-page list and a 1-page list 
containing information as to subsequent Federal employment of the individuals 
which is supplied to supplement that previously furnished you. It will be observed 
that the numbers appearing in parentheses on the extreme left of each list ide ntify 
the cases as those bearing the same numbers on the original lists. 

In addition, you are further informed that of the 23 terminations pursuant to 
Executive Order 10450, 19 originally entered on duty in the Federal service 
prior to January 20, 1953, and 4 originally entered on duty subsequent thereto. 
Of the 426 terminations under Civil Service Commission procedures, 161 originally 
entered on duty in the Federal service prior to January 20, 1953, and 265 originally 
entered on duty in the Federal service subsequent to that date. Of the 1,387 
resignations, 673 originally entered on duty in the Federal service prior to January 
20, 1953, and 714 originally entered on duty in the Federal service subsequent 
to that date. 

With kindest regards, I am 

Sincerely yours, 
JOHN S. PATTERSON, 
Acting Administrator 


Terminations under Civil Service Commission procedures 


{Numbers appearing on extreme left en < with original we 


| | | 


| Date re- | | Date re- 
Ni | Date Date | employed by || wo Date Date | employed by 
“we employed terminated Government || : employed terminated | Government 
agency | agency 


1} | | 


aasstocindts ctaiininilicesijasiiaeincisi sont 


120 | Dee. 14,1954 | Jan. 24,1955 | 
351 | Dee. 22,1953 | Jan. 8, 1954 





Mar. 25,1955 || 397 | Aug. %1952 | July 3,1953 | June 21, 1955 
June 21, 1954 359 | Nov. 90,1953 | May 7,1954 | Oct. 31,1955 
188 | Aug. 30,1954 | Nov. 26,1954 | June 8, 1955 | 

91 | May 12,1954 | Aug. 18,1954 | Sept. 20, 1954 || cc ae : 
48 | Oct. 25,1951 | July 9,1954 | Apr. 1, 1955 || | Date person- 





87 | Feb. 21,1952 | Mar. 19, 1954 | Sept. 24, 1954 || } nel folder 
371 | May 1,1953 | May 19,1953 | Oct. 3, 1955 || | referred to 


Government 
agency 


203 | May 26,1953 | Oct. 6,1953 | May 17,1955 








Aug. 20, 195 


63 | Sept. 29,1953 | Nov. 18, 1953 | 





Terminated under Executive Order 10450 


[Numbets appearing on extreme left correspond with those on original list) 











os wing cbelideun Wakes Oct. 12, 1954 | Oct. 24,1955 


| | | 
No Date of Remy ed | No Date of Ropngieget 
: termination | = termination | by V 
Sa clic tied Diadeicissecesishcheniodactel Sab o-oo 
$4: UE eee Oct. 11,1954 | Mar. 9,1955 |} 3............-_--.- Jan. 7,1955 | Aug. 16,1955 
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Resignations where file contained unfavorable information under section 8 (a), 
Erecutive Order 10450 


{Numbers appearing on extreme left correspond with original list] 


Date reem- Date reem- 


Date em- a As ployed by ' Date em- i a : ployed by 
No ployed Date resigned Government No. ployed Date resigned Government 
ageney agency 
198 Jan. 3,1955 | Jan. 14,1955 | Oct. 17,1955 906 | Sept. 10,1951 | Sept. 16,1953 | Sept. 17, 1953 
195 | Aug. 16,1954 | Nov. 15,1954 | Mar. 1, 1955 40 | Mar. 14,1955 | Mar. 20,1955 | July 28, 1955 
338 | Jan. 17,1953 | Dec. 2,1954 | May 1, 1955 336 | July 13,1954 | Sept. 8,1954 | Sept. 9, 1954 
271 | Mar. 26,1954 | May 10,1954 |' Apr. 18, 1955 395 | May 20,1953 | Nov. 30,1953 | Nov. 20, 1954 
47 | Jan. i8,1954 | June 24, 1954 (2) 385 | July 27,1953 | Aug. 13,1953 | Mar. 18, 1954 
355 | Aug. 5,1953 | Oct. 24, 1953 (*) 374 | July = 1, 1954 | Sept. 30,1954 |' Nov. 2, 1954 
122 | Nov. 2,1953 | Mar. 12,1954 (?) 739 | Feb. 26,1953 | Oct. 30,1953 | Mar. 22, 1954 
220 , Jan. 22,1945 | Oct. 18,1953 | Oct. 19, 1953 730 Aug. 9,1954 | Sept. 24,1954 | May 9, 1955 
3} Jan. 19,1954 | June 10,1954 | Aug. 20, 1955 575 | Nov. 7,1949 | Oct. 16,1953 | July 6, 1955 
5 | Nov. 23,1953 | Mar. 24,1954 | June 14,1954 || 565 | Aug. 6,1954 | Sept. 22,1954 | June 1, 1955 
239 | Mar. 4,1946 | Oct. 15,1954 | Oct. 18,1954 || 137 | June 22,1953 | Aug. 13,1953 |'July 6, 1954 
1383 | Sept. 15,1952 | Jume 8,1953 | Nov. 13, 1953 | 877 | July 22,1953 | Jan. 7,1954 | Aug. 6,1954 
412 | Feb. 25,1952 | Feb. 4,1954 | Jan. 29,1955 |; 817) Apr. 20,1953 | Dec. 16,1953 |! Sept. 16, 1954 


414 | Oct. 25,1954 | Dec. 17,1954 | Dee. 20, 1954 | 803 | Feb. 11,1954 | Apr. 30,1954 | May 11,1954 
437 | Apr. 16,1952 | June 30,1954 | July 1, 1954 Jan. 26,1946 | Oct. 16,1953 | Feb. 12,1954 
441 | Mar. 2,1953 | Apr. 19,1954 | Apr. 28,1954 || 838 | Jan. 28,1952 | Sept. 5,1953 | Apr. 26, 1954 
552 | July 1,1953 | Dee. 12,1953 | Aug. 14, 1954 | 788 | Sept. 20.1951 | Nov. 7,1953 | Nov. 9, 1953 


x 
—s 


553 | June 20,1953 | Feb. 7,1954 | Feb. 8, 1954 | 771 | July 2,1946 | Apr. 25,1954 | Nov. 8, 1954 
600 | Feb. 23,1954 | May 7,1954 | June 30,1954 768 | Dec. 1,1954 | Feb. 21, 1955 | Apr. 25, 1955 
1374 | Aug. 19,1953 | Nov. 8,1953 | Apr. 21,1954 |, 748 | Apr. 7,1954 | Jume 4,1954 | Aug. 12,1955 
1356 | Oct. 26,1953 | Dee. 9,1953 | June 17,1955 731 | Aug. 12, 1983 Sept. 9,1953 | Dec. 3, 1954 
1342 | Sept. 17,1948 | Apr. 30,1954 | Apr. 18,1955 | 728 | Oct. 1,1954 | Nov. 1,1954) Feb. 16, 1955 
1327 | May 15, 1951 | Oct. 22,1954 | May 4,1955 580 | Dee. 7,1953 | Feb. 16,1954 | Apr. 26, 1954 


1300 | Oct. 4,1954 | Dec. 15,1654 | June 17, 1955 548 Aug. 20,1951 | Sept. 10,1954 | Aug. 23, 1955 
1280 | Apr. 29,1953 | Oct. 3,1953 | Dec. 11,1953 |} 476 | May 17,1954 | Dec. 25,1954 | Dec. 27, 1954 


1256 | May 1,1946 | July 17,1953 | July 4, 1954 | 194 | Oct. 1,1946 | July 2,1954) Apr. 5, 1955 
1216 Feb. 11,1954 | Feb. 15,1954 |'July 8, 1955 344 | Nov. 3,1950 | Sept. 29,1953 | Sept. 30, 1953 
1109 | June 8, 1951 | Novy. 27,1953 | Mar. 7, 1955 408 | Mar. 22,1948 | Oct. 8,1953 | Aug. 5, 1954 
1098 | Sept. 18,1946 | Feb. 6,1955 | Feb. 7, 1955 | 686 | Jam. 18,1954 | Jan. 20,1954 | Nov. 4, 1954 
1244 | Oct. 5,1953 | July 23, 1954 July 22, 1955 || 673 | Nov. 1,1954 | Nov. 18, 1954 1Apr. 19, 1955 
1075 | Jan. 28,1950 | Dee. 9,1953 | Jan. 15, 1954 | 702 | Jan. 17,1955 | Feb. 24, 1955 | June 13, 1955 
1064 | Feb. 1,1954 | May 8, 1954 |!Jan. 29,1955 || 389 | Jume 7,1954 | Jan. 24,1955 | Mar. 25, 1955 


1055 | July 8,1953 | Oct. 3,1953 |' Feb. 4, 1955 | So eo 
1040 | Feb. 20,1950 | Nov. 17,1954 | Apr. 20, 1955 | 

1039 | June 22,1953 | Oct. 4,1953 | Oct. 5, 1953 Date per- 

1033 | July 26,1950 | Oct. 17,1953 | Jan. 20, 1954 sonnel folder 
1185 | May 26,1952 | Jan. 29,1954 || Apr. 28, 1955 referred to 

1020 | Jan. 31,1952 | June 5,1954 | May 27, 1955 


| _ another 
1006 | Mar. 22,1954 | Apr. 30,1954 | May 11, 1954 | Government 
96 | July 16,1953 | Oct. 27,1953 | Apr. 1.1955 | agency 


993 | June 21,1953 | Oct. 31,1953 |! Dee. 10, 1954 
965 | Mar. 17,1953 | June 15,1953 | Apr. 8, 1954 


| 

Nov. 12, 1954 Jan. 10,1955 Jan. 31,1955 | 101 | Aug. 24,1953 | Oct. 9, 1953 June 22, 1954 

Nov. 22.1954 | Feb. 8,1955 | May 31, 1955 | 113 Dec. 1,1954 | May 4,1955 | Oct. 19, 1955 
} 


! 
} | 
} | 
1320 | Jan. 25, 1954 | Feb. 5, 1954 | May 4,1955 | 123 | Dee. 3, 1954 | June 9,1955 | Dee. 10, 1954 
} 


Mar. 2,1953 | July 31,1953 | Aug. 20, 1953 || 305 | Oct. 23,1953 | Apr. 26,1954 | Oct. 25, 1955 
Mar. 1,1954 | Nov. 1,1954 | Nov. 2, 1954 1361 | Sept. 7, 1954 | Sept. 20,1954 | Dec. 12, 1955 





! Veterans’ Administration. 
2 No date given. 


The CuarrMan. Is there anything else? 

Mr. Hapuicx. We have another witness—Mr. Cole—who I would 
like to ask to go over until this afternoon. 

Senator Cartson. I will not object but Mr. Cole is one of the great 
heads of this Government. He spent all forenoon here and is ready to 
testify. We have heard many security officers. I think it is most 
unfortunate we handled it that way. 

Mr. Hapuicx. I think if we could allow 5 minutes we could take 
care of it. 

Senator Carson. I will be glad to do it. 

The CuarrMan. I will be glad to do it also, if Mr. Cole insists, if 
he wants to come around now. 

Mr. Hapuick. The information is rather complete 

The CuarrMan. Is Mr. Cole here? 
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If he would like to appear now we will be glad to hear him. 

Mr. Coxe. I don’t want to impose on the committee. 

The CHarrMAN. Do you swear the testimony you will give is the 
truth, the whole truth, and nothing but the truth, so help you God? 

Mr. Coxe. I do. 

The CHarrMAN. You may proceed. 


TESTIMONY OF ALBERT M. COLE, ADMINISTRATOR, HOUSING 
AND HOME FINANCE AGENCY 


The CuarrMan. Will you identify yourself? 

Mr. Coir. I am Albert M. Cole, Administrator of the Housing 
and Home Finance Agency. 

The CHarrMan. We are glad to have you with us. 

Mr. Hapuicx. Mr. Cole, I want to place in the record your letter 
of October 19, 1955, addressed to me, and the letter of December 1, 
1955, which was addressed to Senator Johnston, which was delivered 
to me this morning. This was not handed to me until a moment 
ago. It seems to have all the information we requested. 

Mr. Cote. I believe so. 

Mr. Hapuick. It indicates that in a number of instances persons 
terminated by your agency are working in other agencies of the 
Government? 

Mr. Core. That is true in three instances under the category (b) 
of the 18 persons terminated pursuant to the regular civil-service 
procedure. 

And under (c), under resignations, there are three. 

Mr. Hapurckx. Do you send those security files to the Civil Service 
Commission? 

Mr. Cour. Yes. It is my understanding we send the investigative 
reports back to the Civil Service Commission after we have used them 
for our purposes. 

Mr. Hapuick. Is your situation similar to the other agencies that 
have testified, that the personnel folder does carry a flag or notation 
that there was a 10450 case? 

Mr. Cote. Are you speaking now in the event the person resigned 
or left the service? 

Mr. Hapuick. Any of the categories. 

Mr. Cote. Only in the first category, (a), persons terminated pur- 
suant to 10450. 

Mr. Hapuickx. Those are the only cases that are sent to the Com- 
mission? 

Mr. Coxe. Those are the only cases on which there is a flag placed 
on their personnel file. 

Mr. Hapuick. The other persons, (b) and (c) classification, that is 
those given regular civil-service procedures or resignations, are not 

Mr. Core. Not flagged. 

Mr. Hapuiicx. I am sorry that this information only came to us 
this morning, Senator. We will see that we get copies for the com- 
mittee as quickly as possible. 

68861—56—pt. 2——5 
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Mr. Coie. We will furnish, of course, any additional information 


or return, if necessary. 
came to you rather late. 


(The document referred to above is as follows:) 


HovusinG AND Home FINANCE AGENCY, 


Mr. Paut E. Hapticx, 


OFFICE OF THE ADMINISTRATOR, 
Washington 25, D. C., October 19, 1954. 


Acting Counsel, United States Senate, 
Subcommittee on Government Employees’ Security P:ogram, 


Washington 25, D. 


C. 


I appreciate the fact that the information 


Dear Mr. Hapuick: This is in response to your letter of September 30, 1955, 
requesting a breakdown of the 25 persons who were terminated from the Housing 
and Home Finance Agency under the classification of ‘“Number of employees 
terminated because of security questions falling within the purview of section 
8 (a) of Executive Order 10450, during the period May 28, 1953, through June 


30, 1955.” 


For reporting purposes, the Housing and Home Finance Agency 


includes the Office of the Administrator, Community Facilities Administration, 
Urban Renewal Administration, Federal National Mortgage Association, Public 
Housing Administration, Federal Housing Administration, and the Home Loan 
Bank Board (now an independent agency). 


The breakdown is as follows: 


1 
2 
3. Executive Order 10450 
4. Other CSC procedures ! 


Total 


Wee w en me wm ew ww ow ww ee ee ew ee ee eee 





25 


1 This was the category suggested by your office since those 4 persons did not fall in the three categories 


listed in your letter. 
Sincerely, 


AtBERT M. Cote, Administrator. 





HovusinGc AND Home FINANCE AGENCY, 


Hon, Ourn D. JonNston, 


OFFICE OF THE ADMINISTRATOR, 


WASHINGTON 25, D. C., December 1, 1956. 


Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 


Dear SENATOR JOHNSTON: The information requested in your letter of October 


24, 1955, is listed below: 


A. The 7 persons terminated pursuant to Executive Order 10450: 











Federal 
Date | Date a : 
employed | separated peopmnent since 
July 1,1953 | Mar. 11,1954 | None. 
Feb. 2,1953 | Oct. 28, 1953 Do. 
Z July 1,1953 | Apr. 23, 1954 Do. 
..| Sept. 11,1942 | May 18, 1955 Do. 
: Dec. 28,1950 | July 9,1954 Do. 
..| May 22,1946 | Apr. 1, 1955 Do. 
| June 20,1949 | Apr. 1, 1955 | Do. 


Government em- 
leaving 
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mn B. The 18 persons terminated pursuant to regular civil-service procedures: 
yn . sical siicatinddiailaapictniina er ee 
Date em- Date sepa- Federal Government employment since leaving 
ployed rated HHFA a i 
1 Jan. 27,1953 | Nov. 20,1953 | None - 
2 Nov. 3,1953 | Apr. 9, 1954 Do. 
3 Oct. 22,1953 | May 10,1954 | Laborer, General Services Administration, Dis- 


trict of Columbia, Sept. 12, 1955, to date 




















4 7 ke Oct. 20,1953 | Apr. 2,1954 | None. 
5. = cad anemone Aug. 17,1953 | Jan. 29, 1954 Do. 
ta i St _..-| June 19,1946 | May 20, 1955 Do. 
ed ae ; Jan. 10,1949 | Feb. 18,1955 | Reinstated in FHA by order of the Civil Service 
| Commission, Oct. 20, 1955. 
=a & aeiptetelantl ..| Jan. 31,1949 | Sept. 19,1953 | None. 
9D, = __...----2--| Oet. 27,1952 | Feb. 11, 1955 Do. 
ng 10 Feb. 2, 1953 July 10, 1953 | Do. 
es 11 Aug. 9,1954 | Feb. 11,1955 Do. 
rs ee ..| Sept. 14,1954 | Sept. 17, 1954 Do. 
on SS a --| Dec. 7,1954| Jan. 3,1955 Do. 
ne 14.. = adi Jan. 19,1954 | Nov. 26,1954 | Air Materiel Command, Wright-Patterson Air 
Force Base, Ohio, Sept. 7, 1955. 
icy D cctasstcosemawews baie | Aug. 20,1954 | Nov. 24,1954 | None 
on, ; I | May 23,1940 | Aug. 6, 1954 Do, 
lie Tn a inbeanee ns Feb. 24,1942 | Aug. 6, 1954 Do. 
DO ccnctascansagee-nteoes Mar. 1,1949 | Aug. 6, 1954 Do. 
yan | 
C. Resignations: the 45 former employees carried on the Civil Service Com- 
10 mission report under the heading ‘number of employees who resigned before 
4 determination was completed in cases where the file was known to contain un- 
7 ; favorable information under section 8 (a) of Executive Order 10450.”’ 
4 ; Scene caresdanagdicg is alechawestimaintasaasaiiionn an 7 
—— : | Date em- Date sepa- Federal Government employment since leaving 
25 | ployed rated HHFA 
ories 7 eet 
9 is eee _....| Nov. 2,1942 | Oct. 30,1953 | None 
I cic ool eae in | Sept. 29, 1946 | do a Do. 
j iit Been Pea teas Nov, 2,1953 | Apr. 3,1954 Do. 
a : | ee .-----| July 28,1953 | Oct. 9, 1953 | Do. 
O55 25 Saco ceeaee cai | Feb. 25,1949 | Jan. 15, 1954 Do. 
j R...cnoskedeasanseneeccs Mar. 26,1951 | May 7, 1954 | Do. 
% Pic ttipatans asin ine sae July 8,1953 | Jan. 22, 1954 | Do. 
; Se ocean o ee | June 3,1948 | Apr. 9, 1954 | Do. 
DR isiekhadscntn chee Dec. 23,1952 | Oct. 23,1953 Do. 
i aes ce cae. July 7,1952 | June 18, 1954 Do. 
- ; a eaten ..-| Apr. 21,1949 | May 3, 1954 | Do. 
955. nan Sar ee | Nov. 19,1951 | July 16,1954| Do. 
4 Banas caavunwions _.| Jan. 1,1954 | Apr. 10, 1954 | Do. 
gee. ak ciicneaahee |} June 9,1953 | Oct. 13,1953 | Do. 
ee ecendtaneces Jan. 30,1946 | Sept. 22, 1953 | Do. 
REO Jan. 1,1954 | Mar. 23, 1954 Do. 
yber i Bea sanden has ances ait Mar. 11, 1946 | Dec. 18, 1953 Do. 
Windia nish seeaanwee July 1,1953 | Nov. 15,1953 | Post Office Department, Bridgeport, Conn., 
e laborer, E. O. D. Nov. 16, 1953, resigned Apr. 
4, 1955. 
Deo sitnnanien ecietinaeioren Apr. 18,1950 | Jan. 22,1954 | None. 
$ a ee Sept. 5,1950 | Feb. 26, 1954 Do. 
q Oe a ee kas Apr. 14,1943 | June 30, 1953 Do. 
em- Beas os Sc aeeecutetn July 17,1953 | Oct. 6,1953 Do. 
aving he ae ee Apr. 13,1953 | July 27, 1953 Do. 
, Wiiiacwecass bam oenieae= Aug. 24,1953 | Dec. 5,1953 | Inducted into the Army Air Force, Dee. 6, 1953. 
savas ices nesses ebeeedenoee July 16,1934 | Oct. 18,1954 | None. 
ic08s2 coneiewamaunea en July 28,1934 | Oct. 21, 1954 Do. 
 _ en ee SO ee! Do. 
WB os oo ncecnncacsccs scons | OG; ame Meee | Roe US, eee Do. 
Mahowcieseueeneeeas _| June 12,1939 | July 31, 1953 Do. 
30 _- A tele Feb. 12,1940 | Apr. 19, 1954 Do. 
Diieiacens oe wcetense bheee Mar. 20,1940 | July 24, 1953 Do. 
nn ns. oe gras tee Apr. 22,1940 | Oct. 18, 1954 Do. 
Pe ae ee __.| Feb. 14,1945 | Aug. 27, 1954 | Do. 
| ee eae ES UP Oe SO Do. 
oa S62. =. eee ee | Ok: 18, 1088 || Do 
eiatakuine eta udiewe wee et June 7,1948 | Nov. 1,1954 Do. 
ST vonncancevacosons--cacs| SOUS Slee | Jame 1 1G Do. 
Eee ee adel a Oct. 17,1949 | July 22, 1953 Do. 
ee ...--------| June 7,1950 | Nov. 8, 1954 | Do. 
WB ob cécccconccxc) Oe SE 1 Os... ee | Do. 
a a ee May 26,1952 | Mar. 18, 1955 | Do. 
CRivincumnsckaccdsccccucn) DO een Ae eee Do, 
43.........._--.---------| Nov. 10, 1952 | Aug. 28, 1953 Do. 
Ciiatekeatacantuniwenusan | June 8,1953 | Oct. 23,1953 | Do. 
Tiniidaccicscundbneanwan | July 22,1942 Nov. 6,1953 | Department of Air Force, Feb. 8, 1954, to date. 





OE 
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The above information is for the entire Housing and Home Finance Agency 
which includes the Office of the Administrator (servicing the Community Facili- 
ties Administration, the Urban Renewal Administration, and the Federal National 
Mortgage Association), the Home Loan Bank Board, an independent agency 
since August 11, 1955, the Federal Housing Administration, and the Public 
Housing Administration. 

Sincerely, 
ALBERT M. Coe, 
Administraior. 


Mr. Hapuick. One of these intrigues me, No. 24, hired August 24, 
1953, resigned December 5, 1953, and the notation ‘Inducted into 
the Army Air Force December 6, 1953,” the day after. 

Mr. Coxe. I have no personal information about it. I will be 
happy to furnish it for the record. 

Mr. Hapuicx. I am just wondering if the file also followed this man? 

Miss Boycr. Iam Miss Dorothy Boyce, assistant personnel security 
officer. I would doubt it very much. 

Mr. Hapuick. No. 45, a long-time employee in your Agency, is 
now in the Department of the Air Force. 

Miss Boycr. He is employed by the Air Force. 

Mr. Hapuick. This brings our record in the case of this Agency up 
to date and I have no further questions, Mr. Chairman. 

The Cuarrman. Are there any questions? 

Senator Carison. I want to state that Mr. Cole, the Administrator 
of the Housing and Home Finance Agency, is a former Congressman 
from our State and I am very happy to have him before our committee 
this morning. 

The CHAIRMAN. I appreciate that and thank you for coming. 

Mr. Coxe. I appreciate your courtesy very much. 

The CHarRMAN. We will adjourn until 2:30. 

(Thereupon, at 12:38 p. m., the subcommittee was adjourned, to 
reconvene at 2:30 p. m.) 


AFTERNOON SESSION 2:30 P. M. 


The CuarrMAN. The committee will come to order. 

Mr. Hapuicx. Mr. Chairman, before we call the first witness, 
may I complete the record on two matters? 

At the close of the September 28 hearing we placed in the record 
information relative to sensitive positions and compensation to re- 
instated employees. To supplement the figures submitted we have 
now heard from the balance of the agencies on those three points and 
it is just a short schedule. I would like to introduce that for the rec- 
ord, if I may. 

The CHarrRMAN. Hearing no opposition, it will be admitted into 
the record. 

(Whereupon, the above mentioned document is as follows:) 
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Information relative to sensitive positions and compensation to reinstated employees 
to Suppronnnt gene submitted by staff on Sept. 28, 1955 


Sensitive positions Compensa- 

7 ee wi = 7 - tion to 
Agency reinstated 
June 30, 1953 June 30,1955 employees 


Amount 


MIS atti ns eld aac nila ge trokc toed nathan abielieis alate 130, 647 117, 625 $133, 578. 85 
Armg...... cc iaain dalek aah teases: Gacinnos deal gape ee ‘ (‘) 146, 987 286, 267. 45 
Justice Department. We ah sais ehicatdliciin daed ahadsidate cherile bkiastes ; 4, 093 4, 643 22, 978. 00 
DE A sic dere cnases nena sadwereatuentihn anon aa 100, 175 123, 675 111, 506, 81 
General Services Administration....._.__..--------- eat $ 198 576 27, 579. 39 


1 Not available. 





Mr. Hapuick. Secondly, we have a table of suspensions, showing 
by agency the number suspended, the reimbursement and the average 
length of suspension. It is complete except as to the final figure in 
the number suspended from one agency, and the average length of 
time has not been computed for four agencies. 

I would like to introduce that into the record with permission to 
include the figures as they are received, and to place in the record the 
communications from the agencies detailing the information that is 
carried on that chart. 

Senator Cartson. These figures are figures that the staff compiled’ ? 

Mr. Hapuick. The final column are firures by the staff. They are 
based on the original letters which will be placed in the record, orig- 
inal letters from ‘the agencies. 

The CHarrMaN. Hearing no opposition, they will become a part of 
the record. 

(Whereupon, the above-mentioned documents are as follows:) 


Suspensions and reinstatements for period May 28, 1953 to June 30, 1955 


‘ . actin Number Reimburse- | Average length of 

Department or agency suspended ment suspension 
pS a eee ib cae | 14 $53, 864.00 | 7 months, 18 days. 
Air Force__-_-- . iia a se: Graal s & aclivminicels 55 133, 625.00 | 8 months, 26 days. 
Army mo iia . 114 286, 267.45 | 7 months, 29 days, 
Central Intelligence Agency_-_..-.. cae l 2, 866.00 | 2 months, 25 days. 
Civil Service Commission. ae site tera 11 41,043.00 | 9 months, 17 days. 
Commerce Department 1 2,355.12 | 4 months, 21 days. 
Federal Civil Defense Administration. ____- 1 7,385.00 | 10 months, 14 days. 
Federal Mediation and Conciliation Service... ._ 9 9, 905.00 | 1 month, 13 days 


General Accountirg Office eee And s a 2 


2,619.00 | 2 months, 24 days. 
General Services Administration. -...............-.-- 24 27, 579. 39 | 4 months, 14 days. 
Government Printing Office a a Re 10 8, 880.00 | 2 months, 19 days. 
Health, Education, and Welfare___.-.......-- ee 7 10, 598.00 | 4 months, 18 days. 
Housing and Home Finance AGURET .<--~. 200 ll 27, 490.00 | 4 months, 2 days. 
Information Agency of the United eG] 1 1, 478.00 | 2 months, 9 days. 
TURING ce bseiceecnSacnunceccs 10 17, 577.00 | 4 months, 26 days. 
Justice Department................- lea taitceren 10 22, 978.00 | 8 months, 10 days. 
eee OS eee BPA 2 4, 203.00 | 5 months, 4 days. 
National Advisory Committee for Aeronautics.-__- 5 5,115.00 | 3 months, 3 days. 
National Labor Relations Board____..........____-- ll 32, 508.00 | 6 months, 14 days. 
National Security Agency pate f 2 780.00 | 29 days. 
I Dd, occa Rweawene 49 111, 596.11 | 7 months, 22 days. 
Office of Defense Mobilization. .......__._....-__--- 2 5, 666.00 | 3 months, 18 days. 
Office of Secretary of Defense---.-.......-.. Dotawinnacet 2 3, 481.00 | 2 months, 1 day. 
OUe Se SNE nn on en capone cnccunus 6 10, 210. 54 | 8 months, 3 days. 
Securities and Exchange Commission.___........._- | 2 3, 703.00 | 5 months, 24 days. 
State Department--_____.........- pate Ss ee eee 11 36, 418.00 | 4 months, 25 days. 
‘ey i. on ccn ncn nccccwcs | 12 21, 420. 00 4 months, 28 days. 
Veterans’ Administration.___....................---] 31 78, 419.00 | 7 months, 19 days. 
ha oe uadaake ties auntie | 416 | 970, 029. 61 | 6 months, 6 days.! 


1 Average. 
NOTE.—Average cost per suspension, $2,331.80. 
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DEPARTMENT OF AGRICULTURE, 
Washington 25, D. C., October 6, 1955. 
Mr. Paut E. Hap.ick, 

Acting Counsel, Subcommittee on Government Employees’ Security Program, 
Roe ittee on Post Office and Civil Service, 
United States Senate. 


Dear Mr. Hapuick: At the time Secretary Benson appeared before your sub- 
committee you requested that he furnish the number of employees who received 
the $53,864.88 paid to them for the interim between their suspensions under the 
security program and their restoration to duty. 

There were 14 employees who received reimbursement. The periods of their 
suspensions were as follows: 

May 19, 1954 to February 18, 1955. 
June 11, 1954 to January 19, 1955. 
June 14, 1954 to March 31, 1955. 
July 26, 1954 to March 31, 1955. 
August 9, 1954 to March 25, 1955. 
August 6, 1954 to May 13, 1955. 
August 11, 1954 to March 31, 1955. 
August 27, 1954 to May 16, 1955. 
August 28, 1954 to May 16, 1955. 
August 28, 1954 to May 19, 1955. 
August 28, 1954 to February 1, 1955. 
August 30, 1954 to January 19, 1955. 
October 4, 1954 to February 25, 1955. 
October 19, 1954 to June 6, 1955. 

If there is further information which you wish about this matter please let us 

know. 
Sincerely yours, 
Raupx 8. RoBerts, 
Administrative Assistant Secretary. 


(The following table from the Department of the Air Force showing 
the duration of suspension for 55 employees was submitted for the 
record by Mr. John Grady, Deputy for Security Programs, Depart- 
ment of the Air Force, when he appeared as a witness before the 
subcommittee on December 2, 1955:) 


Period of suspension for employees suspended and later restored pursuant to Executive 
Order 10450 




















Case No. ‘Months, Days Case No. Months Days Case No. Months| Days 
A ae Oe OR oc cseen 12 12 || 39 9} 27 
ees Oe 9 | ene oe Fen ac J 9 0 cas 9 6 
. - 7 Oi 98-.:.: ae 6 29 || 41-. 6| 14 
4 8 17 || 23-- = 6 BH bs ck.8s.-.. 16 | 9 
‘- Py en ee..5-..-... 8 19 || 43 3 8 18 
Be ee : 7 | SA os 6 7 || 44 Spe 11 1 
Pe as ; 11 oy ii ....... 8 15 || 45... ee | 7 20 
Bec: es 17 SD aiaAecetenvedsia 7 | 8 || 46 8 16 
9 6 28 || 28_- ‘ 6 12 || 47___- ioe 7; #8 
10 11] 16 |) 29 ; 9 0 || 48 de 8 | 13 
11. u| |) 30 8 6 || 49 Es 6 28 
12 11} 20/{/ 31 9 19 || 50 : 8 16 
13 11 11 || 32 Soe a 11 8 || 51 si B 
14 ie 6 14 || 33___. 8 RO Woks sk oc 9 20 
15. coetn 6 ae .| 7 a ak eee SS a 6 0 
DRGd cough nee 6 CS on 15 | Pe shite cs 6 0 
Pos sete tana 6 Pe Plinth aa sccaskeoun 6 | 7 || 55 oS | 13 5 
18__. 5g eee 6 RPE og once. ous 7 11 | 
ogee be 11 27 || 38 orto lean 71 3S 
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DEPARTMENT OF THE ARMY, 
OFFICE OF THE SECRETARY OF THE ARMY, 


Washington, B.C , December 6. 1968. 
Hon. Ouin D. JoHNsTON, 


Chairman, Subcommittee on Government Employees’ Sec irity Progran 
Committee on Post Office and Civil Service 
United States Senate. 


Dear Mr. CuarrMan: Further reference is made to letters of October 12 and 
November 10, 1955, from Mr. Paul E. Hadlick, of your staff, and my interim 
reply of October 26, concerning dates of suspension of employees suspended and 
later returned to duty under Public Law 733. 

Enclosed is a listing of 110 of the 114 employees in this category reported to the 
subcommittee in our letter of October 26, 1955. The other four cases cannot be 
identified from available records, but are undoubtedly cases in which the local 
installation commanders suspended the employees and returned them to duty 
with back pay within 30 days or less. 

I trust this information will meet the requirements of your committee. 

Sincerely, 


’ 


C. J. Hauck, Jr., 
Brigadier General, GS, Chief of Legislative Liaison. 


DEPARTMENT OF THE ARMY 


Employees suspended and returned to duty under Public Law ?33—Period covered 
pol I q 








’ 
May 27, 1953—June 30, 1955 
| : | Returned : iad Returned 
| Suspended | to duty Suspended to duty 
Bs antiekiniahn nig Spek iene | May 1,1953 | Apr. 7, 1954 |} 44... Oct. 20,1953 | Nov. 19,1953 
Deki cmaosaciatieane aia July 10,1953 | Mar. 17, 1954 Sept. 17, 1954 
Brides See _.-| July 20,1953 | Mar. 23, 1954 || 45 _- : Mar. 4,1954 | Oct. 5,1954 
Cs ndeinceuakig doenece | Aug. 17,1953 | Sept. 16,1953 || 46____ west ..| Oct. 29,1953 | Oct. 1, 1954 
| Sept. 26,1953 | Mar. 15, 1954 || 47_..................| Nov. 4,1953 | Dec. 4, 1953 
| SR PE EA | Dec. 19,1953 | Jan. 29, 1954 || Jan. 25, 1954 
utc ebenabincd ase .---| July 24,1953 | Apr. 11, 1954 || May 3, 1954 ‘ 
Dawn ciaksgbe alae Aug. 26,1953 | Mar. 30,1954 || July 1,1954 | Sept. 30, 1954 
sss ts ecilicial deeb July 28, 1953 | Apr. 8, 1954 PN ae a ..--| Oct. 27,1953 | Nov. 19, 1953 
9 1 sasaki atiahgeaiiie -| July 29,1953 | Apr. 16, 1954 Nov. 24,1953 | Sept. 28, 1954 
OD. . ats es | Sept. 17, 1953 | 49 .-------| Oct. 30,1953 | Oct. 7, 1954 
| Oct. 12,1953 | May 21, 1954 |} 50___-_. ....----| Oct. 20,1953 | Nov. 18, 19453 
BL... cncsccuceessc.)| Alig. 27,1008 | June 14,1006 |i Dee, 23,1953 | Oct 5, 1954 
Bs sx etn scnceecamoenencias .-| Aug. 19,1953 | June 15, 1954 eS ....-.---| Dee. 1,1953 | Oct. 18, 1954 
Ives ve namnenbeeceee Oct. 15,1953 | July 12, 1954 || 52.___..-- ---------| Jan. 28,1954 | Oct. 11, 1954 
We at Sule hacia mcotenis Dec. 18,1953 | Feb. 27,1954 || 53______- _.....-| Nov. 10,1953 | Oct. 15, 1954 
A ee aon | Apr. 21,1953 | July 21, 1954 Meese ------.-.-| May 5, 1954; Oct. 20, 1954 
Wiis ii ccalataise wailed .-| Sept. 24,1953 | July 19,1954 || 55___- -----.-----| Oct. 27,1953 | Oct. 25, 1954 
eile teenie Sent. 1.3063.) Sept. 15,1006 }) 56..................- Sept. 4,1953 | Oct. 28, 1954 
1822535 meres a a Re re Oct. 12,1953 | Oct. 27, 1954 
Rb citaeiicashebh dee | Sept. 29,1953 | July 9, 1954 || 58_.__.......-..._..-. May 3,1954 | Aug. 11, 1954 
ee eer Ame. 20,5068 | Ame... B:2008 t) OO. .......-26-05..<-. May 6,1954 | Nov. 4, 1954 
Bi i haat Siete al Oct. 16,1953 | Aug. 5, 1954 Pend nknnghnacbans Oct. 27,1953 | Nov. 18, 1953 
da ain te kta we | Oct. 13,1953 | July 19, 1954 || Jan. 5,1954 | Nov. 16, 1954 
BOs ube nee de hwedes | Sept. 26,1953 | Aug. 10, 1954 ee ....-| June 3,1954 | Nov. 15, 1954 
a at | Dec. 21,1953 | Aug. 3,1954 || 62__..__.___- ae, Oct. 20,1953 | Nov. 19, 1953 
Tia iv casi ebsciniatabinte diesce e Feb. 6,1954 | Aug. 5,1954 Nov. 17, 1954 
Mivcdsibidislnncaacie | Feb. 9,1954 | July 30,1954 || 63_..................| May 5,1954 | Nov. 29, 1954 
= s5ee icone tinal | Nov. 18,1953 | Aug. 3, 1954 64 comtiotsesaccionnl a aayneee Do. 
I a ao i a ae Aug. 19,1953 | Nov. 10, 1953 65 Ee oe June 4,1954 | Dec. 3, 1954 
Feb. 25,1954 | Aug. 9,1954 || 66 catieientinamndanas Oct. 27,1953 | Nov. 24, 1953 
Maw diec cede tsa Oct. 22,1953 | Sept. 1, 1954 | Mar. 15, 1954 Dec. 14, 1954 
OS esti ve dead Mar. 16, 1954 | Aug. 30,1954 || 67_..-....---...-.-- June 17,1954 | Dec. 2, 1954 
PhGcdhuinaatdeemeaoe | Aug. 20, 1953 | Do. 68_._- ita ...| Feb. 25,1954 | Dec. 28, 1954 
Maik o- tiassenocnionaaanel | Qee. Gewese) Aue, 17 1066 li OD. .................. | Mar. 1,1954 | Dec. 23, 1954 
i 5. dita titi einaabatek nl Feb. 26, 1954 | Aug. 20, 1954 | 70...................| June 30, 1954 | Jan. 10, 1955 
Rt | Nov. 11, 1053 | Aug. 18, 1054 || 71..............._... sina Do. 
WE Sasbwsdaseupeueus Mar. 22, 1954 | Aug. 20, 1964 || 72..................- July 14,1954 | Aug. 16, 1954 
a es ..---| July 21,1953 | Aug. 23, 1954 Oct. 21,1954 | Jan. 16, 1955 
RR ee | Oct. 13,1953 | Aug. 20, 1954 aa ee ee Sept. 16,1954 | Jan. 25, 1955 
MP cciccagatciatenbnke ee Do. MIRE ai cosas beensaheares Aug. 26,1954 | Feb. 1, 1955 
i a ee ae Dec. 21, 1953 | Aug. 25, 1954 || 75.......- gmecmiiateds | Oct. 26,1953 | Nov. 18, 1953 
ick awekeanietes | Nov. 9,1953 | June 5, 1954 |) _....do Jan. 31, 1955 
Sead cccnéubwsostneacs Apr. 20,1054 | Oct. 56,1964 |] 76..................- Feb. 25,1954 | Mar. 29, 1954 
scene PN Oct. 21,1953 | Nov. 19, 1953 | | Aug. 4,1954 | Jan. 20,1955 
Nov. 20, 1953 | Aug. 31, 1954 || 77_......-..-----.--- May 19,1954 | Feb. 4, 1955 
Ri occ ouch emcee Oct. 19,1953 | Nov. 19, 1953 || 78...................| July 30,1954 | Feb. 8, 1955 
Nov. 20,1953 | Aug. 31, 1954 |] 79....-...-------.--- Sept. 24,1954 | Mar. 11, 1955 
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Employees suspended and returned to duty under Public Law 733—Period covered, 
May 27, 19538—June 30, 1955—Continued 








5 Returned le Returned 
Suspended to duty Suspended to duty 

a a ee Oct. 18,1954 | Mar. 3, 1955 la ee Dec. 10,1654 | May 16, 1955 
TI A thank nseaicaton oho alics | Oct. 16,1054 | Mar. 11,1055 |) 96._................- Jan. 20,1955 | May 20,1955 
ada a crdad ig: baie May 7,1954 | Mar. 22,1955 |! 97 Sept. 3,1954 | May 27, 1955 
ERE a a il aa Oct. 20,1953 | Nov. 19, 1953 || 98._.................| Nov. 22,1954 | June 13, 1955 

| Nov. 15,1054 | Mar. 18, 1055 || 90._................. Mar. 11,1955 | Apr. 4, 1955 
ee Sept. 8, 1954 | Mar. 22,1955 || 100._................| Apr. 7,1954 | Dec. 9, 1954 
BB geen cecccicccecncccat Ce.) 1 Wee) Bier, eee il | June 30, 1955 
Ne stenuce tole ceaemiaan June 21, 1954 | Aug. 21, 1954 SI hasiecenceids Devalitasiacactetonetil Sept. 25,1953 | Oct. 24, 1954 

| Oct. 4,1954 | Apr. 7, 1955 SG S24. ce eeanencontatets Jan. 4,1954 | Aug. 30,1954 
ahaa diane tial cccerie hibhaek Oct. 12,1954 ff kL eae Jan. 5,1954 |! June 22, 1954 
Dei tenckcucsencténce | Oct. 30,1053 | Nov. 18,1053 || 104....-............- | Sept. 23,1953 |! Aug. 9, 1954 

| Oct. 21,1054 | Mar. 28 1055 || 105..................) Nov. 19, 1953 |! Aug. 30, 1954 
TN <cicetenadice vetteaae Aug. 14, 1954 DS) BND. oo onicecemannwacin | Mar. 17,1954 |! Oct. 1, 1954 
SR cs codeine ee eka | Oct. 25,1954 | Mar. 30,1955 || 107 wecaccuceccncae| POD. 15,7064 |! Oct. 26,1054 
__ ARs VE |} Aug. 12, 1954 Apr. 18, 1955 A ci siecle ahiakcatineion bus Sept. 17, 1954 | |! Feb. 23, 1955 
OO 5. incites cde mage Do. 109_.................| July 30, 1954 | ! Mar. 18, 1955 
RTE. | June 24, 1954 Do. OR aie ere July 22,1954 |! Apr. 15, 1955 
PiRsigth acted nib chaaethnche | Feb. 7, 1955 May 10, 1955 


1 Actual date of return to duty not reported. Date shown is date of the Secretary’s decision. 


CENTRAL INTELLIGENCE AGENCY, 
OFFICE OF THE DIRECTOR, 
Washington, D. C., October 29, 1955. 
Hon. Ouin D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 

Dear SENATOR JOHNSTON: At the request of Mr. Paul E. Hadlick, acting coun- 
sel of vour subcommittee, I am sending vou additional information concerning 
employees restored to duty from a suspended status under Executive Order 10450. 

The entire amount, $2,866.14, previously reported, was paid to 1 employee. 
The exact dates of suspension were August 31, 1953 to November 25, 1953. 

Sincerely, 
ALLEN W. Dv tes, Director. 





UnitTeEp States Crvint SERVICE CoMMISSION, 
Washington, D. C., October 18, 1955. 
Hon. Ourn D. JoHNsToN, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear SENATOR JoHNsTON: The following information regarding employees 
suspended and later restored as a result of favorable decisions under the provisions 
of Executive Order 10450 is furnished in accordance with the request contained in 
letter of October 10, 1955, from Mr. Paul E. Hadlick. 

The $41,043 involved was paid to 11 employees. The period of suspension in 
each case is shown below: 




















Employee Suspended Restored Employee Suspended Restored 
Diticine + eel need Bee: Tee 2 ee, SE Tl Diinatencemgeeedesans July 1,1954 | June 10, 1955 
Ree ae ates | Apr. 7,1954 | Oct. 20,1954 || 8.....-..-.-.---.---- July 12,1954 | Aug. 18, 1955 
ae Se | Apr. 12,1954 Mar. 28, 1955 Sees. fe July 26,1954 | July 12, 1955 
Oise it an ennadaliend | May 17,1954 | Sept. 7,1954 |) 10_.--- ethcn-osseisiaiie Nov. 3,1954 | Aug. 18, 1955 
Ak Sib ccconetcbemsced May 28,1954 | June 7, 1955 || 11.....-.------.----- | Jan. 6,1955 | July 11, 1955 
Diightcs i cnaabinmaimed June 1, 1954 July 5, 1955 j 

! 
Sincerely, 


Puinie Youna, Chairman. 
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DEPARTMENT OF COMMERCE, 
OFFICE OF THE ASSISTANT SECRETARY, 
Washington, October 20, 1955 
Hon. Ouin D. JoHNstTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C 


Dear Senator JoHNsTON: The Secretary has asked that I reply to Mr. 
Hadlick’s letter of October 10, 1955, in which he requests further details con- 
cerning information furnished your committee on August 26, 1955, regarding 
compensation paid to employees of this Department who were restored to duty 
after suspension under authority of Executive Order 10450 and Public Law 733. 

The information requested is as follows: 

(1) Number of employees suspended under Executive Order 10450 who were 
later restored to duty: 1. 

(2) Date of suspension, restoration to duty, and compensation paid: Suspen- 
sion date, June 28, 1954; restoration date, November 18, 1954; compensation 
paid (including tax and retirement deductions), $2,355.12. 

Sincerely yours, 
Gro. T. Moore 


NATIONAL HEADQUARTERS, 
FEDERAL Civit DEFENSE ADMINISTRATION, 
Battle Creek, Mich., October 24, 1955. 
Hon. Ourn D. JoHNsTON, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. CHAIRMAN: Reference is made to the letter from your committee 
dated October 10, 1955, prepared by Mr. Paul E. Hadlick, acting counsel, re- 
questing further information on employees restored to duty from a suspended 
status under Executive Order 10450. For convenient reference, the following 
paragraphs are numbered to correspond with the numbers in your letter. 

1. Only one employee of this agency has been suspended and restored to 
duty under Executive Order 10450. 
2. The employee was suspended August 6, 1954, and, after favorable 
decision by a security hearing board, was restored to duty June 20, 1955. 
Sincerely, 
VAL PETERSON. 





FEDERAL MEDIATION AND CONCILIATION SERVICE, 
Washington, D. C., October 13, 1955. 
Hon. Orn D. JOHNSTON, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear SENATOR JOHNSTON: The security information requested by your letter 
of October 10, 1955, is as follows: 


Employee : oe | Compensa- 
No Period of suspension tion paid 
L cpheeacats | ae 6 one ee meee oe, Beer. |... se a ed Breer. oe $568. 58 
es ik aides en Dl bnabanaecchcsbaralecdelua 4, 901. 38 
Béiingiicta bangs ous Be, 106040 Joey Oe, 2004... ..... - .-- 2 ssad-5- See oe 5th 614. 00 
, PS eT ie MR oe cn cntacacdwamitesticcan Saal acl ea 54. 08 
aE ee Ne UO a eS = eee ; cslerpsielerctnmieEtaeedes Sse 845. 73 
GicenshGsents pe ee Se eee eee tnwkeademaeka se 225. 12 
T cerapieiisiniinse Baap 21, 1056 So July 02, 1006:....................... i chadlt oilsands be -| 1, 482. 10 
ee eo ioe MB fs SS 6 hides kcBiendeihasies au Gictinibcon 509. 91 
Deru oan antass Mar. 11, 1955 to Apr. 11, 1955..._....-- ee oes ro saeaoes aieetedes wesahs 704. 62 


I Bis SEN ar a Site ce 1? cre oe 9, 905. 52 


I trust this information will satisfy your purposes. 
Very truly yours, 
JoserH F. FINNEGAN, 
Director. 
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CoMPTROLLER GENERAL OF THE UNITED StTaTEs, 


Washington, D. C., October 14, 1955. 
Hon. Ourn D. Jonnston, 


Chairman Subcommittee on Government 
Employees’ Security Program, United States Senate. 


Dear Mr. CuartrMAN: Further reference is made to letter from your acting 
counsel dated October 10, 1955, requesting additional information regarding 
employees restored to duty from a suspended status under Executive Order 10450, 
who were compensated in the sum of $2,619.18, and the following is submitted: 

1. Two employees were included in the above-mentioned compensation. 

2. One employee was suspended March 11, 1954, and restored to duty on 
April 15, 1954: $661.03. 

The other employee was suspended March 5, 1954, and restored to duty 
on July 19, 1954: $1,958.15. 

Sincerely yours, 





JOSEPH CAMPBELL, 
Comptroller General of the United States, 


GENERAL SERVICES ADMINISTRATION, 
OFFICE OF CoMPLIANCE AND Secu RITY, 


Washington 25, D. C., October 17, 1955. 
Hon. Ouin D. JonNsTon, 


Chairman, Government Employees’ Security Program, 
Subcommittee of the Committee on Post Office and Civil Service, 
United States Senate. 

Dear SENATOR JOHNSTON: The Administrator has asked me to reply to the 
request of your acting counsel, Mr. Paul E. Hadlick, for additional information 
concerning the compensation of employees restored to duty from a suspended 
status under E. O. 10450. 

There is attached a schedule setting forth the periods of suspension of 24 
employees of this Administration and the compensation paid in each case. 

I trust that this information will satisfy your requirements. 

Very truly yours, 
Baron I. SHackuetre, Director. 


Compensation paid for period of suspension 


Period of suspension: 


acy Ra OO en is, BOG een dcicewhdewence-ccun $1, 779. 53 
Oct. 4, 1954, to Mar. 30, 1955 


ie eal Cae atie 514. 08 
re, ls Oe i an wncienmascdenneswedeneebiduce 4, 431. 05 
ik ee I A a i eral La Gio ws slated ld 1, 119. 70 
RE, ks ee Es SE i cicdinndcin cm citiom ible gums 1, 237. 13 
ic ig Se A I ol nxdrcinicarwbandwonmmtinbucrene 502. 25 
July 20, 1954, to Mar. 7, ei nndarsie in cts abkdalinnaticmm aatuaabe ake 1, 237. 03 
Aug. 6, 1954, to Dec. 29, EE Re ee ane ene rae 1, 402. 61 
Aug. 6, 1954, i gs ice saat AGG Sink hes sh alo 1, 004. 37 
ne en  necashassauceocs 2, 532. 91 
Feb. 21, IS OE RS 620. 00 
Mar. 9, 1955, to Apr. 13, cli hia iaceaticiniactesannitaaince humaine 356. 72 
oe UNS 8 ee eee (1) 
i a I, 0 snes anmiialdbancid atthale silt oth eiitha 621. 23 
ee ee ee 1, 175. 52 
a  - . o w mcnemainardaiaraien niet 1, 481. 02 
S50, Rab, ee EO NN ID a ne ee ehh Seed ee es HS oe 1, 937. 61 
Dec. 14, 1954, to May 4, ny ccmawt hdl. ads tt acl 968. 07 
May 3, 1955, ‘to July 7, Se 562. 78 
June 24, 1954, to Jan. 27, NN an ie ah oe Re a 1, 715. 80 
Oct. 5, 1954, to Mar. 4, ee atehain ucruheanssn still snisia 1, 019. 46 
i AEE EE ircicinetancnencuuneuncccccanwue 1, 050. 73 
eg EX 109. 77 
Se the, Sa Ra ce eg 200. 02 
pea weeds elie ghee ant Pe en 27, 579. 39 


Earnings from outside employment exceeded earnings employee would have received if on duty. 
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Unrrep States GOVERNMENT PRINTING OFFICE, 
OFFICE OF THE PUBLIC PRINTER, 
Washington 25, D. C., October 14, 1955. 
Hon. Ourn D. JoHNsTON, 
Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 

My Dear Senator: In response to a letter from Mr. Paul E. Hadlick dated 
October 10, 1955, the following information is transmitted in regard to $8,880.40 
paid in compensation to employees of the Government Printing Office who were 
suspended and later restored to duty under the provisions of Executive Order 
10450: 

1. The number of employees included in the above-mentioned compensa- 
tion is 10. 
2. The exact dates of the suspensions are as follows: 
Employee A: 12 noon, December 8, 1953, to February 26, 1954, 
inclusive. 
Employee B: 10:45 a. m., November 30, 1954, to February 14, 
1955, inclusive. 
Employee C: February 19, 1954, to April 6, 1954, inclusive. 
Employee D: September 15, 1954, to March 10, 1955, inclusive. 
Employee E: 11 a. m., December 9, 1953, to March 19, 1954, 
inclusive. 
Employee F: 3:30 p. m., October 6, 1953, to December 4, 1953, 
inclusive. 
Employee G: March 26, 1954, to May 25, 1954, inclusive. 
Employee H: 11 a. m., December 28, 1953, to February 19, 1954, 
inclusive. 
Employee I: 4 p. m., March 31, 1954, to August 2, 1954, inclusive. 
Employee J: November 9, 1953, to December 6, 1953, inclusive. 
It is trusted the above supplies the information requested. 
Very truly yours, 
RAYMOND BLATTENBERGER, 
Public Printer. 


Tue SEcRETARY OF HEALTH, EDUCATION, AND WELFARE, 
Washington, October 20, 1955. 
Hon. Ouin D. JoHNsTON, 
United States Senate. 


DeEaR SENATOR JOHNSTON: Reference is made to the letter of October 10, 1955, 
from Paul E. Hadlick, acting counsel, Subcommittee on Government Employees’ 
Security Program, asking for information in addition to that requested in Mr. 
Gillette’s letter of August 17, 1955, as to the amount of compensation paid by 
this Department to employees restored to positions in the Department after 
suspension. 

In compiling the additional data, it was ascertained that one payment was not 
included in the previous tabulation and that the total sum as of August 17, 1955, 
was in fact $13,585.30. 

The data set forth below is therefore based on the sum of $13,585.30. 

1. Number of employees included in the above-mentioned compensation: 7. 

2. Dates of suspension for each employee included: 

Employee 1: Suspended May 5, 1954; reinstated August 26, 1954 
Employee 2: Suspended September 2, 1954; reinstated January 31, 1955 
Employee 3: Suspended October 6, 1954; reinstated February 28, 1955 
Employee 4: Suspended November 10, 1954; reinstated April 5, 1955 
Employee 5: Suspended November 19, 1954; reinstated April 4, 1955 
Employee 6: Suspended August 27, 1954; reinstated December 30, 1954 
Employee 7: Suspended September 13, 1954; reinstated February 23, 
1955 
Sincerely yours, 
M. B. Fousom, Secretary. 
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HovusinG anp Home Finance AGENCY, 
Washington 25, D. C., October 20, 1955. 
Hon. Otrn D. JoHNsToN, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 


DeaR SENATOR JOHNSTON: Your letter of October 10, 1955, requested specific 
information in reference to employees restored to duty from a suspended status 
under Executive Order 10450 who were compensated in the sum of $27,490. Of 
this figure. it should be noted that the amount of $10,507 is not a cash payment 
but represents the equivalent of leave recredited to the employees’ leave account. 

1. Number of employees included in the above-mentioned compensation: 11. 

2. The exact dates of suspension for each employee: 


From— | To— From— To— 





July 12, 1954 : | Dec. 29,1954 |) Oct. 18, 1954.....--. | Mar. 9, 1955 
Nov. 6, 1953 | Feb. 5, 1954 Mar. 12, 1954._._-. : | Aug. 17,1954 
Dec. 29, 1953 tone ...-.| May 25, 1954 || May 20, 1954..----- ..| Aug. 18, 1954 
Jan. 18, 1954___ ; ___.| June 14, 1954 | Nov. 30, 1954 | Mar. 8, 1955 
Oct. 4, 1954 Feb. 7, 1955 || Nov. 29, 1954 tls ___| Jan. 24, 1955 
Oct. 18, 1954_- _.....-| Mar. 9, 1955 | 


a LO Ae 28, Os a te : ie | 


For reporting purposes, the Housing and Home Finance Agency includes the 
Office of the Administrator, Community Facilities Administration, Urban Re- 
newal Administration, Federal National Mortgage Association, Public Housing 
Administration, Federal Housing Administration, and the Home Loan Bank 
Board (now an independent agency). 

Sincerely, 
ALBERT M. Co.e, Administrator. 





UNITED STATES INFORMATION AGENCY, 
Washington, October 17, 1955. 
Hon. Orn D. JoHNsToON, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Senator Jounston: In response to a request made in a Ietter of October 
10, 1955, from Mr. Paul E. Hadlick, acting counsel of your committee, I am 
pleased to furnish you with the following information concerning suspended 
employees who have been reinstated. 

he sum of $1,478.65, which was mentioned in Mr. Washburn’s letterfof 
August 26, 1955, to Mr. Guy M. Gillette, was paid to one employee who was 
suspended on September 27, 1954, and restored to duty on December 6, 1954. 
I trust that this information will meet the needs of your committee. 
Sincerely yours, 
THEODORE C. STREIBERT, Director. 





Unitep States DEPARTMENT OF THE INTERIOR, 
OFFICE OF THE SECRETARY, 
Washington 25, D. C., October 14, 1955. 
Hon. Ourn D. JoHNsTON, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


My Dear Senator Jounston: This is in reply to a letter of October 10, 1955, 
from Paul E. Hadlick, acting counsel, Subcommittee on Government Employees’ 
Security Program, in which he requested the number of persons included in com- 
pensation paid to employees suspended and subsequently reinstated under Execu- 
tive Order 10450. It is noted that the dates of suspension and reinstatement are 
also requested. The desired information is as follows: 

1. Ten employees were suspended and subsequently reinstated. The compensa- 
tion for period of suspension totaled $17,577.48. 
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2. Dates of suspension and reinstatement: 


| Date of sus- Date of rein- Date of sus- | Date of rein- 

pension statement pension Statement 
S10 cS unddhd cn aan -*. 1954 | Feb. 14,1955 || 6_-- Oct. 2,1953 | Jan 4, 1954 
at sit May 15,1954 | July 12,1054 || 7.... | Oct. 29,1954 | Nov. 19, 1054 
aoe Mar. 29, 1954 | do___. . July 16,1954 | Nov. 5.1044 
SR acdccknecsccas-| GUNN Gaye | BGO. 37,7008 't) ©.... June 25,1954 | Nov. 3, 1054 
Bi setiucksinb italien Mar. 2, 1954 Apr. 21,1955 || 10... Oct. 13,1953 | Apr. 7, 1954 





We are pleased to be able to provide this information. 
Sincerely yours, 
D. Orts BEASLEY. 
Administrative Assistant Secretary of the Interior. 


DEPARTMENT OF JUSTICE, 
Washington, December 27, 1955. 
Mr. Guy M. GILuerre, 
Counsel, Committee on Post Office and Civil Service, 
Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 


Dear Mr. GILLETTE: Reference is made to your letter of December 6, stating 
it will be satisfactory for your purpose if this Departme nt would furnish the 
length of time re garding the 10 su uspensiois reporvea As pol 1 out in my letter 
of December 2, 1955, the various time periods will vary substantially depe nding 
on the investigative process and the action or inaction of the employee 

The periods are as follows: 

1. 7 months, 14 days 
2 months, 25 days 
9 months, | day 
5 months, 21 days 
14 months, 16 days 
6. 4 months, 6 days 
7. 4 months, 25 days 
8. 16 months, 18 days 
9. 8 months, 18 days 
10. 9 months, 18 days 
Sincerely, 


ore Go BO 


Wituram F. Tompkins, 
Assistant Attorney General, Internal Security Division. 


UnitreD States DEPARTMENT OF LAROR, 
OFFICE OF THE SECRETARY, 
Washinyion, Gciover 24, 1955. 
Hon. Ouin D. JOHNSTON, 
Chairman, Committee on Post Office and Civil Service, 
Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 

Dear SENATOR JOHNSTON: This is in further response to Mr. Hadlick’s request 
for certain information, supplementing that contained in my letter of August 31, 
1955, relative to restorations to duty of emplovees of this Department who were 
suspended under the provisions of Executive Order 10450. 

In answer to the 2 questions asked in Mr. Hadlick’s letter, 2 employees who 
were suspended under the Executive Order were subsequently restored to duty. 
In one instance the period of suspension was from June 11, 1953, through December 
13, 1953, and in the other instance the period of suspension was from September 8, 
1953, through January 14, 1954. 

Sincerely yours, 
JAMES T. MITCHELL, 
Secretary of Labor. 
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NaTIONAL ApvisoRY COMMITTEE FOR AERONAUTICS, 
Washington, D. C., October 18, 1955. 
Hon. Orn D. Jounston, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 

Dear SENATOR JOHNSTON: In reply to the letter, dated October 10, 1955, from 
Mr. Paul E. Hadlick to the Chairman of the National Advisory Committee for 
Aeronautics, you are advised that five NACA employees have been restored to 
duty after being suspended under the authority of Public Law 733, 81st Congress, 
and/or Executive Order 10450. The exact dates of suspension for these employees 
are as follows: 

(1) May 15, 1952, to August 5, 1952. 
(2) October 14, 1952, to December 15, 1952. 
(3) May 27, 1953, to September 2, 1953. 
(4) June 30, 1953, to November 10, 1953. 
(5) January 20, 1955, to April 26, 1955. 
Very truly yours, 
J. F. Victory, Executive Secretary. 


NaTIONAL LABOR RELATIONS Boarp, 
Washington, D. C., October 14, 1955. 
Hon. Ourn D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 

Dear SENATOR JOHNSTON: This is in reply to the letter of October 6, 1955, from 
Mr. Paul E. Hadlick of your committee, to former Chairman Farmer, concerning 
the dates of suspension and reinstatement of employees who were compensated 
upon reinstatement under Executive Order 10450. 

The dates for the respective employees are as follows: 











Date sus- | Date rein- || Date sus- | Date rein- 
pended | stated pended stated 
| 

Employee A---.------ Dec. 11,1953 | Dec. 7, 1954 | Employee G.....-...| May 12,1954 | Jan. 20,1955 
Employee B-.------- .....d0_.......] June 17,1954 || Employee H_- ------- | Oct. 8,1954 | Apr. 28,1955 
Employee C_..------| Mar, 10,1954 | May 3, 1954 || Employee I__.--...-| Mar. 29, 1954 | Sept. 14, 1954 
Employee D-_------- Jan. 8,1954 | July 1,1954 || Employee J. -------- Dee. 11,1953 | Sept. 21, 1954 
Employee E-..-.----| Dec. 11, 1953 May 27, 1954 } Employee K -_-.-.--- Mar. 22,1954 | July 8, 1954 
Employee F_...---- | Oct. 20, 1954 | May 12,1955 | | 





Very truly yours, 
Puitip Ray Ropeers, Acting Chairman. 





NATIONAL SeEcurITY AGENCY, 
Washington 25, D. C., October 21, 1956. 
Hon. Ourn D. JoHNsTON, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate. 


Dear SENATOR JoHNsTON: As requested in Mr. Paul E. Hadlick’s letter of 
October 11, 1955, wherein he asked for additional information in connection 
with employees suspended under Executive Order 10450 and later restored to 
duty, the following is submitted: 

1. Number of employees included in our correspondence of August 31, 1955, 
was two. 

2. Exact dates of suspension of the two employees were (a) June 22, 1953, 
through July 22, 1953, and (b) March 10, 1954, through April 7, 1954. 

Sincerely, 
Raupu J. CANINE, 
Lieutenant General, United States Army, Director. 
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DEPARTMENT OF THE Navy, 
OFFICE OF THE SECRETARY, 
Washington, November 30, 19565 
Hon. Ouin D. JoHNston, 
Chairman, Subcommittee on Government Employees’ Security Pregram, 
Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


* My Dear Mr. CHarrman: This is in reference to the several requests from 
your subcommittee dating back to August 17, 1955, for data relative to the 
Government employees’ security program within the Naval Establishment 

The information requested by letters of August 17 and October 12 is as follows: 

1. The number of positions in the Navy as of June 30, 1953, which were 
classified as sensitive positions: 100,175. 

2. The number of positions in the Navy as of June 30, 1955, which were 
classified as sensitive positions: 123,673. 

3. The total amount of compensation paid by the Navy to employees 
who were restored after suspension without pay under authority of Executive 
Order 10450 and Public Law 733 (8Ist Cong.): $111,596.81. 

4. The number of employees represented in the total compensation paid 
with dates showing the period of suspension in each instance: See enclosure 1. 

With respect to your request of October 25, 1955, the Department will make every 
effort to furnish the information desired at the earliest practicable date. Despite 
the assistance we understand will be provided by the Civil Service Commission 
in assembling part of the information, it will be necessary that the Department 
obtain from the field activities the names and dates of birth of the 1,725 former 
employees to enable the Commission’s participation in the project. This basic 
information is now being sought from the large number of widely dispersed field 
activities along with the dates of employment, and likewise, the type of employ- 
ment of each of the 998 persons resigned as requested during Commander 
Schremps’ conference with Mr. Hadlick on November 23. Because of the amount 
of work entailed in the completion of this project, it is estimated that it will 
require at least 120 days before a final report can be submitted. 

Mr. Hadlick’s letter of November 14, 1955, requested a breakdown of the 41 
terminations under Executive Order 10450 to represent cases covered by section 
8 (a) (1) of Executive Order 10450 and by section 8 (a) (2) through (8) of the 
Executive order. A review of the 41 case files indicates a breakdown as follows: 

Section 8 (a) (1): 5 

Section 8 (a) (2) through (8): 36 

I trust that the information supplied herein will meet your needs and I wish to 
reassure you of our desire to cooperate with the efforts of your committee to the 
fullest extent possible. 

Sincerely yours, 

ALBERT PRATT, 
Assistant Secretary of the Navy, Personnel and Reserve Forces, 
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(Enclosure 1] 





Suspensions 
eat ae | Suspension Restoration | a ia Suspension | Restoration 
Case No. date date || Case No. date date 





S|“ iain 


psicil won duet Ba | Oct. 1,1952 | June 3, 1953 || 26 

Roce > og 5 eed Dec. 12,1952 | Aug. 20,1954 || 27 

Rtnnien nvedeeahasnd | Mar. 6,1953 | Sept. 1, 1954 || 28 

Oe oa eae | Mar. 13,1953 | Sept. 2, 1954 a... 

Geek _......| Apr. 30,1953 | July 16,1953 || 30 

6 31 

7 32 

8 33 

9 34 
35 


| Jan. 28,1954 | Apr. 12,1955 
| Feb. 2.1954 | July 6, 1954 
| Feb. 2.1954 | Aug. 12,1954 
Feb. 4,1954 | July 14,1954 
Feb. 12,1954 | Mar. 25, 1955 





ra'teiade ded diothicaalodeae July 14,1953 | Feb. 10, 1954 || _.| Mar. 3, 1954 June 17,1954 
ataudaale insane EE TD EI, OO -| Mar. 15,1954 | Aug. 23, 1954 

ne _....----| Aug. 19,1953 | July 7, 1954 || Mar. 15,1954 | Nov. 8, 1954 

Domne iyGsin Aug. 20,1953 | July 2, 1954 || Mar. 19,1954 | July 12,1954 
eae -..------| Aug. 21,1953 | Sept. 1, 1954 || : ‘ ...---| Apr. 5, 1954 | Sept. 5, 1954 
a acl cea hati Aug. 28,1953 | Jan. 4,1954 || 36__. | Apr. 19,1954 | Aug. 12, 1954 
os... | Sept. 1,1953 | Jan. 15, 1954 || 37__. ...| May 3,1954/ Feb. 7, 1955 
iA. ....------| Sept. 9, 1953 | June 18, 1954 || 38 ; su May 18,1954 | Nov. 2, 1954 
RR seis ......----| Sept. 17, 1968 Oct. 20, 1954 || 39 | Aug. 3,1954 | Jan. 10,1955 
15......-.-..--------| Sept. 25, 1953 | Nov. 17,1953 || 40 --.-| Aug. 23,1954} Jan. 20, 1955 
oa _..| Sept. 25,1953 | Oct. 4,1954 || 41 | Sept. 11,1954 | Mar. 25, 1955 
BORE | Oct. 14,1953 Feb. 2,1954 || 42 | Sept. 17, 1954 Apr. 25,1955 
Pek su. Gia ’ ...| Oct. 16,1958 | Nov. 15,1954 |, 43 | Sept. 27, 1954 May 3,1955 
Th nccnmdc .---------} Oct. 20,1953 | Aug. 6, 1954 || 44.-- ; Oct. 11,1954 | May 6, 1955 
OD re ata ; | Oct. 20,1953 | June 14,1954 || 45 | Oct. 29,1954 | Mar. 23, 1955 
Dithvatibabinies | Oct. 27,1953 | Aprl 21, 1954 Phe uw J : | Nov. 22,1954 | May 17, 1955 
TR hctialt eaten ctiiin | Oct. 27,1953 | Sept. 7, 1954 || 47.._...-.--..- | Nov. 24,1954 | Jan. 17, 1955 
Tet tain aa tahok) ..-----| Dec. 15,1953 | Apr. 29, 1954 ali iniialay ‘ Dec. 20,1954 | Mar. 2,1955 
RB ..-| Dee. 29,1953 | Apr. 23, 1954 |/ 49...-- ee | Feb. 15,1955 | June 27, 1955 





Daas bi wekttp de wtens | Jan. 8,1954 | Nov. 8, 1954 | 


EXECUTIVE OFFICE OF THE PRESIDENT, 
OFrFIceE OF DEFENSE MOBILIZATION, 
Washington 25, D. C., October 14, 1955. 
Hon. Orin D. JoHNsTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 


Dear SENATOR JOHNSTON: This is in response to your letter, dated October 10, 
1955, asking for further information about the employees of this agency who 
were restored from a suspended status under Executive Order 10450. 

Two employees were involved. The first was suspended September 4, 1953, 
and restored January 4, 1954. The second was suspended December 12, 1953, 
and restored March 18, 1954. 

Sincerely yours, 
Artuur 8. FLiemnina, Director. 





ASSISTANT SECRETARY OF DEFENSE, 
MANPOWER, PERSONNEL AND RESERVE, 
Washington 25, D. C., October 24, 1955. 
Hon. Ouin D. JOHNSTON, 
Chairman, Subcommittee on Government Employees Security Program, 
Committee on Post Office and Civil Service, 
United States Senate. 

Dear SENATOR JOHNSTON: The following information is respectfully sub- 
mitted in response to inquiry of October 10, 1955, from Mr. Paul E. Hadlick of 
the subcommittee regarding two employees of the Office, Secretary of Defense 
who were suspended pending security determination. 

In a letter of August 31, 1955, addressed to Senator Gillette, in response to his 
letter of August 17, 1955, it was reported that two employees were suspended 
between June 30, 1953, and June 30, 1955, during security determination. It 
was further reported that both employees elected to take annual leave during 
suspension in accordance with Comptroller General Decision No. B—106914, and 
that upon favorable security determination the leave records were appropriately 
credited with the amount of annual leave taken while under suspension. 

Case A concerned an employee who was suspended from 5 p. m. July 16, 1954, 
to 5 p. m. September 17, 1954. 
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Case B concerned an employee who was suspended from 11:30 a. m. May 6, 
1954, to 5 p. m. July 7, 1954. 
Sincerely yours, 
Henry A. DuFLon, 
Deputy Assistant Secretary 





OFFICE OF THE PosTMASTER GENERAL, 
Washington 25, D. C., October 28, 1954 
Hon. Ouin D. JOHNSTON, 
Chairman, Subcommittec on Government Employees’ Security Program, 
United States Senate. 


Dear SENATOR JOHNSTON: Further reference is made to the letter from your 
committee of August 17, and subsequent correspondence concerning the amount 
due postal employees who were suspended under Executive Order 10450 and later 
restored to duty. 

Six postal employees suspended under the provisions of Executive Order 10450 
had been restored to their positions prior to your inquiry. The inclusive dates 
of suspension for each employee are as follows: 


Suspended Restored Suspended Restored 
a a .._| Apr. 5,1954 | Nov. 18, 1954 on Aug. 10,1954 Mar. 21, 1955 
z: ; . June 9,1954 | Apr. 20,1955 § 5... Aug. 24,1954 Feb. 21,1955 
July 29, 1954 | Mar. 21,1955 || 6......_--- Oct. 21,1954 | July 14,1955 


The compensation involved amounts to $10,210.54, subject to a determination 
in one case of the correct hourly rate. If there should be any change in this 
total on the latter account, vou will be informed. 

Cordially yours, 
ARTHUR E. SUMMERFIELD, 
Postmaster General. 





SECURITIES AND EXCHANGE COMMISSION, 
Washington, D. C., October 17, 1955. 
Hon. Ouin D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Senate Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 

DEAR SENATOR JOHNSTON: I have enclosed a report prepared by our security 
officers stating the information requested in your letter of October 11, 1955, re- 
garding the Government employees’ security program. 

Sincerely yours, 


J. StincLarR ARMSTRONG, Chairman. 


SECURITIES AND ExXcHANGE COMMISSION, 
Washington, D. C., October 17, 1956. 


REPORT ON THE PERSONNEL SECURITY PROGRAM UNDER EXECUTIVE ORDER 10450, 
As AMENDED 


(Prepared by the personnel security officer and the security legal officer in response 
to letter dated October 11, 1955, from Subcommittee on Government Em- 
ployees’ Security Program) 


1. Number of employees suspended without pay and restored to positions held 
prior to their suspension or to other positions: 2. 
2. Dates of suspension: 
Employee A,! June 23, 1954, to January 16, 1955. 
Employee B,? July 1, 1954, to November 26, 1954. 


1 Requested and was granted annual leave from June 23, 1954, to August 26, 1954. 
2 Requested and was granted annual leave from July 1, 1954, to October 13, 1954 


68861—56—pt. 26 
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DEPARTMENT OF STATE, 
Washington, October 18, 1955. 
Hon. Ouin D. Jonnson, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate. 

Dear Senator Jonnston: Counsel Paul E. Hadlick’s letter of October 10, 
1955, requesting additional information concerning employees restored to duty 
from a suspended status under Executive Order 10450, has been received. 

In answer to the questions raised in the second paragraph of Mr. Hadlick’s 
letter, the following information is submitted: 

1. Number of employees included in the above-mentioned compensation: 
Eleven employees. 

2. The exact dates of suspension for each employee included; for example, set 
forth for each such employee the dates such as May 19, 1954, to February 28, 
1955, or whatever pe riod is involved. It is not necessary to give the name: 

Employee No. 1: Suspended from January 22, 1954, to April 28, 1954. 
Employee No. 2: ‘Suspended from November 5, 1953, to June 14, 1954. 
Employee No. 3: Suspended from December 11, 1953, to May 18, 1954. 
Employee No. 4: Suspended from June 16, 1954, to September 16, 1954. 
Employee No. 5: Suspended from September 7, 1954, to November 28, 
1954. 

Employee No. 6: Suspended from November 13, 1953, to May 11, 1954. 
Employee No. 7: Suspended from July 20. 1954, to September 30, 1954. 
Employee No. 8: Suspended from December 11, 1953, to April 15, 1954. 
Employee No. 9: Suspended from January 19, 1954, to November 28, 1954, 
Employee No. 10: Suspended from October 18, 1954, to February 13, 1955. 
Employee No. 11: Suspended from November 5, 1953, to April 19, 1954. 

All dates given for the above-mentioned 11 employees are close of business and 
inclusive. 

Sincerely yours, 





FLORENCE KIRLIN, 
Acting Assistant Secretary. 





GENERAL COUNSEL OF THE TREASURY, 
Washington, D. C., October 24, 1955. 
Hon. Ouin D. JOHNSTON, 
United States Senator, 
Committee on Post Office and Civil Service, 
Senate Office Building, Washington, D. C. 

Dear SENATOR JOHNSTON: Mr. Hadlick’s letter of October 10, 1955, requesting 
information regarding employees restored to duty from a suspended status under 
Executive Order 10450, has been referred to me for reply. 

Twelve employees of this Department were suspended under the procedures of 
the personnel security program and later restored to duty. 

The dates of suspension and reinstatement for each of the employees is as 
follows: 














r Ordered re- Ordered re- 

Case No. | Suspended instated Case No Suspended instated 

| | 
ad | Mar. 23,1954 | July 14,1954 || 7..........-.-....... | June 15,1954 | Feb. 28, 1955 
AS Ee. same Bi, Bees t Drew. 4 Beet Th SB. cw cnn nese n nce cces Nov. 4,1954 |} May 9, 1955 
Bois et da caw edce | Oct. 29,1954 | Feb. 15,1955 || 9.....-.--...-------.| Dec. 3,1953 | May 20, 1954 
Dics, beeaeaeamaione | May 11,1054 | July 14, 1954 |] 10................... | Nov. 18,1954 | Apr. 5, 1955 
Ones cciceemenubencuith Nov. 8, 1954 SEE SL AO on cuniinomnnnimoge June 10,1954 | Aug. 2, 1054 
Dinciteihcsbiceuittaasiemnasiaaiel! June 17, 1954 OE Sept. 1,1954 | June 14, 1955 

| | 








Very truly yours, 


Frep C, Scrisner, Jr., 
General Counsel. 
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VETERANS’ ADMINISTRATION, 
Washington 25, D. C., October 18, 1955. 


The Hon. Ouin D. JoHNsToN, 


Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post O fice and Civil Service, 
United States Senate, Washington 25, D. C. 

DEAR SENATOR JOHNSTON: Reference is made to letter duaied October 10, 1955, 
from Paul E. Hadlick, acting counsel, wherein he requested that you be advised 
as to the exact dates of suspension of each employee included in the total of 31 
who were restored to duty from a suspended status. 

There is enclosed a listing of the 31 cases according to date of suspension and 
date of restoration to duty. 

With kindest regards, I am, 

Sincerely yours, 
Joun 8. PaTTrEeRson, 
Deputy Administrator. 











Suspended Restored Restored || Suspended | Restored 

= | 
06, 1 ks dab calsdschebeconsas Mar. 9, 1955 Aug. 9, 1954__- May 25, 1955 
I a alee July 7,1954 Do : : Apr. 19, 1955 
ERO: Be Win a rein waiecniialwrisnamerat@urees May 19, 1954 Aug. 10, 1954 Dec. 20, 1954 
lath. ST cicteckwacusbaddedaoeucca ae eee Aug. 11, 1954 Dec, 28, 1954 
POR Tes Ss ccieadesteacede .-----| Aug. 16, 1955 || Do Mar. 1, 1955 
Feb. 24, 1954... e i . 45,1955 Aug. 12, 1954 Feb. 25, 1955 

1 Eee nab duciek tet ecieebrip en Mar. 15, 1955 | Do . Mar. 28, 1955 
Apr. 5, 1954 Do. || Aug. 16, 1954 ‘ ; ....| Mar. 7, 195! 
May 21, 1954 Te i Apr. 8, 195 
Tuly 9, 1954 2, 1955 ep ora peri digs Urine mca et 2. 
July 13, 1954 7, 18,1954 || Sept. eo... aeCe .--....| Apr. 11, 10955 
a SS eee Be Se SS eT ae eee Mar. 14, 1955 
Rs Mn nti nn maaieneediiibiimes Feb. 23, 1955 || | Nov, Tia it i ale Do. 
Gee I oooh eckeekeosesciae | Dec. 2.1954 || Nov. 22, 1954............__.. : Apr. 4.1955 
PRE ES a bkiswekduksieetiiaaaite Mar. 30,1955 || Dec. 21, 1954_.......................| Aug. 15, 1955 

BN a Seeiinins ate Eo ala picts eg aie Dec. 7, 1954 || 


Mr. Hapuricx. There is one more matter I would like to incorporate 
in the record at this time and that is a letter from Mr. William F. 
Tompkins, Assistant Attorney General, with reference to the question 
of amending Public Law 733 in the matter of the requirement that 
an employee be suspended. It is an expression of the Department. 
It is a letter addressed to the chairman, dated November 18. I would 
like to have that in the record for the committee’s consideration and 
study. 

The CHarrMAN. It will be admitted into the record for that purpose. 

(Whereupon, the above-mentioned document is as follows:) 


DEPARTMENT OF JUSTICE, 
INTERNAL SEcuritTy Division, 
Washington, November 18, 1955. 
Hon. Ouin D. JOHNSTON, 
Chairman, Post Office and Civil Service Committee, 
United States Senate, Washington, D. C. 


Dear Senator: Mr. Paul E. Hadlick, acting counsel of your subcommittee, 
by letter dated October 10, 1955, requested that I submit my views to you relative 
to the requirements of Public Law 733 of August 26, 1950, and Executive Order 
No. 10450 that the head of the department or agency ‘“‘must summarily suspend 
an employee before granting a hearing.” 

I was prepared to testify on this matter when I appeared before your subcom- 
mittee on September 27 and, as Mr. Hadlick may have told you, I mentioned my 
views to him at the conclusion of the hearing. It is the Department’s proposal 
that the Congress amend Public Law 733 to relieve the heads of executive depart- 
ments and agencies from the mandatory requirement of suspending an employee 
before granting a hearing under the employee security program. The present 
law, as you know, requires that in all cases brought under its authority the 
employee be suspended prior to hearing. 
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As a result of a recommendation by the Internal Security Division of this 
Department, the Civil Service Commission on December 29, 1954, promulgated 
Departmental Circular No. 782 which provided that an employee might be 
transferred from a sensitive to a nonsensitive position pending determination of 
suspension in cases in which ameliorating circumstances are present and the 
derogatory information disclosed is not of the character set forth in subdivisions 
8 (a) (2) through (8) of Executive Order No. 10450. 

As you know, subsequent to the issuance of the circular, the Internal Security 
Division recommended, among other things, that the statement of charges be 
given to the employee at the time of notice of suspension and this recommendation 
was put into effect. Both of these revisions were designed to relieve an employee 
of any undue hardship in connection with the processing of his case. These two 
changes have resulted in considerable improvement, but there are still cases 
where hardship might result because of the statutory requirement calling for 
mandatory suspension. We believe, therefore, that Public Law 733 should be 
changed to make suspension of the employee prior to a hearing discretionary 
rather than mandatory. Such a change should continue to protect both the 
national security and the rights of the employees. 

Sincerely, 
WruuraM F. Tompkins, 
Assistant Attorney General. 


DEPARTMENT OF JUSTICE, 
INTERNAL Security Division, 
Washington, March 20, 1956. 
Hon. Guy M, GILuerre, 
Counsel, Subcommittee on Government Employees’ Security Program, 
Washington 25, D. C. 


Dear Senator: This will acknowledge receipt of your letter of March 2, 1956, 
to the Attorney General, with respect to proposed amendment to Public Law 
733, act of August 26, 1950. You inquire as to whether this Department has 
made a recommendation to the Congress to amend the present law to relieve 
heads of executive departments and agencies from the mandatory requirement 
of suspending an employee before granting a hearing under the Federal em- 
ployees’ security program. This is to inform you that the recommendation of a 
proposed amendment has already been submitted by the Department to the 
Budget Bureau and that as soon as the Budget Bureau clears it for transmission 
to the Vice President and the Speaker of the House a copy of the proposed amend- 
ment will be transmitted to you. 

You also inquire as to whether the recommendation of the Attorney General 
contained in Civil Service Commission Departmental Circular No. 782, dated 
December 29, 1954, and the recommendation contained in the letter of the 
Attorney General to the President dated March 4, 1955, that a statement of 
charges be given to the employee at the time of notice of suspension had been 
put into effect and ‘‘when they were put into effect, how, and by whom.” To 
the best knowledge of the Department these recommendations were put into 
effect within a reasonable time after date of recommendation by all of the agencies 
and Departments of the Government whenever possible to do so. 

Sincerely, 
WiutuiaM F. Tompkins, 
Assistant Attorney General. 


Mr. Hapuick. I will call our first witness this afternoon, Mr. 
Leedom, Chairman of the National Labor Relations Board. 

The CuarrMan. Will vou raise your right hand? 

Do you swear the evidence you will give before this committee to 


be the truth, the whole truth, and nothing but the truth, so help 
you God? 


Mr. Leepom. I do. 
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TESTIMONY OF BOYD LEEDOM, CHAIRMAN, NATIONAL LABOR 
RELATIONS BOARD 


The CuarrMan. Will you identify yourself for the record? 

Mr. Leepom. I am Boyd Leedom, the present Chairman of the 
National Labor Relations Board. 

Mr. Hapuicx. Mr. Leedom, I am going to show you a letter dated 
November 1, 1955, signed by the then Acting Chairman of the 
National Labor Relations Board, Mr. Phillip Rodgers, pertaining 
to the handling of the figures under Executive Order 10450. I would 
like to have that letter incorporated in the record and ask you some 
questions concerning it. 

The CHArRMAN. It shall become a part of the record. 

(Whereupon, the above mentioned document is as follows:) 


NaTionaL Laspor RELATIONS Boarp, 
Washington 25, D. C., November 1, 1955. 
Hon. Ourn D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 
Dear SENATOR JOHNSTON: This is in answer to Mr. Hadlick’s letters of October 
1 and October 20, 1955. 

With respect to the October 11 inquiry concerning the classification of six 
security cases, in which employees were terminated by this Agency under Execu- 
tive Order 10450, I can re port that all six cases involved determinations under 
section 8 (a) (1) (ii) of the Executive Order. In addition to section 8 (a) (1) (il), 
determinations under section 8 (a) (5) were made in three cases, and under section 
8 (a) (3), (4), and (5) in another case. 

With respect to the October 20 request for lists of employees in categories A and 
C, I submit the following: 


A. PERSONS TERMINATED PURSUANT TO EXECUTIVE ORDER 10450 


Employee A: 
Entered on duty July 19, 1937 
Resigned August 7, 1937 
Entered on duty August 7, 1939 
Terminated October 25, 1954 
Reinstated December 7, 1954 
Employee B: 
Entered on duty December 22, 1952 
Suspended December 11, 1953 
Terminated July 8, 1954 
Reinstated December 7, 1954 
Employee C: 
Entered on duty September 13, 1937 
Suspended December 11, 1953 
Terminated June 17, 1954 
Reemployed June 17, 1954 
Employee D: 
Entered on duty Mar. 29, 1948 
Suspended February 16, 1949 
Return to duty November 8, 1949 
Reduction-in-force June 30, 1950 
Entered on duty Septemper 18, 1950 
Suspended January 15, 1954 
Terminated July 15, 1954 
Employee E: 
Entered on duty February 6, 1951 
Suspended December 11, 1953 
Terminated April 6, 1954 
Employee F: 
Entered on duty November 23, 1937 
Suspended January 15, 1954 
Terminated April 27, 1954 
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C. FORMER EMPLOYEES WHO RESIGNED PENDING DETERMINATION OF CASES, WHERE 
FILE CONTAINED UNFAVORABLE INFORMATION UNDER SECTION 8 (A) OF EXECU- 
TIVE ORDER 10450 


I note that Mr. Hadlick’s letter refers to 17 resignations. However, our records. 
show only 16 resignations as follows: 
Employee A: 

Entered on duty June 15, 1937 

Resigned July 4, 1953 
Employee B: 

Entered on duty June 11, 1937 

Resigned August 28, 1940 

Entered on duty April 18, 1941 

Resigned July 7, 1943 

Entered on duty February 8, 1949 

Resigned May 30, 1953 
Employee C: 

Entered on duty June 30, 1941 

Resigned March 15, 1954 
Employee D: 

Entered on duty November 22, 1937 

Reduction-in-force May 31, 1940 

Entered on duty October 9, 1950 

Resigned January 18, 1954 
Employee E: 

Entered on duty September 21, 1942 

Resigned October 7, 1953 
Employee F: 

Entered on duty July 1, 1952 

Resigned November 7, 1953 
Employee G: 

Entered on duty April 16, 1935 

Resigned January 30, 1954 
Employee H: 

Entered on duty August 1, 1938 

Resigned January 2, 1954 
Employee I: 

Entered on duty July 14, 1947 

Resigned January 22, 1954 
Employee J: 

Entered on duty March 22, 1948 

Suspended March 10, 1949 

Return to duty July 25, 1949 

Reduction-in-force June 30, 1950 

Entered on duty September 18, 1950 

Resigned October 19, 1954 
Employee K: 

Entered on duty February 16, 1942 

Resigned January 2, 1954 
Employee L: 

Entered on duty June 16, 1943 

Resigned July 31, 1946 

Entered on duty July 1, 1948 

Resigned April 16, 1954 
Employee M: 

Entered on duty April 27, 1939 

Resigned September 18, 1954 
Employee N: 

Entered on duty February 7, 1938 

Resigned April 30, 1954 
Employee O: ‘ 

Entered on duty May 10, 1948 

Reduction-in-foree June 30, 1950 

Entered on duty September 18, 1950 

Suspended December 11, 1953 

Resigned February 11, 1954 
Employee P: 

Entered on duty March 15, 1941 

Resigned April 24, 1954 
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I regret that, with the exception of the three employees in list ‘‘A’’ who were 
reemployed or reinstated by this agency after their termination, we are unable to 
supply the further information you seek concerning the possible Government 
employment of all of these persons following their termination or resignation from 
this agency. We simply do not have staff facilities sufficient to undertake the 
extensive investigation suggested in Mr. Hadlick’s letter. 

Sincerely yours, 
Puiutie Ray RovGers, 
Acting Chairman. 

Mr. Hapuicx. Mr. Leedom, in the letter we were advised of course 
that of the 6 persons carried on Mr. Young’s list as the number of 
employees terminated because of security questions falling within 
the purview of section 8 (a) of Executive Order 10450, 3 of the 6 
have been rehired or reemployed, and I believe the impression that 
I gather is that they are presently employed in your agency. 

Mr. Leepom. That is correct, sir. They were rehired and are 
presently employed by the agency. 

Mr. Hapuickx. You reported on your form 77 to the Civil Service 
Commission, under part (c), reemployment, the reemployment of 
these three persons? 

Mr. Leepom. That’s right, sir. 

Mr. Hapuick. Do you know why they are still carried by the 
Civil Service Commission as security risks, fired under 10450? 

Mr. Leepom. No, I have no information as to why they are so 
carried. 

Mr. Hapuick. I note on the fifth list released by the Civil Service 
Commission, under, I believe last week, but covering another quarter 
through September 30, 1955, they still carry six from your agency. 

Mr. Lerpom. I think that is correct. I have seen a copy of 
the report. 

Mr. Hapuiick. Would you say that the reporting system was 
faulty to bring about a situation where you are alleged to have 6 
persons fired pursuant to 10450 where actually it is only 3? 

Mr. Lerepom. I am not very familiar with the form of the Civil 
Service report, but insofar as I understand it, it appears to me that it 
would tend to be misleading inasmuch as 6 people were terminated 
but 3 were reemployed, and so under the security program only 3 have 
actually been terminated. 

Mr. Hapuicx. Those people who were reinstated under section 7 
of Executive Order 10450, which, you might say, after rehearing 
permits the head of the agency to clear the man? 

Mr. Lerepom. I think that’s right. I should state for the record 
that my time in the office as chairman is very brief—about 2 weeks 
and on the Board only 8 months. So my familiarity with this is 
limited. But as I understand it, those 3 cases, those 3 employees 
against whom there was first an adverse decision, their cases were then 
reconsidered and it was determined by the Board that further employ- 
ment was not inconsistent with national security, and that they were 
therefore put back in the jobs with the agency. 

I think this was under section 7 of the Executive order. 

Senator Carutson. May I ask Mr. Hadlick how recently these 
reinstatements were made? 

Mr. Hapuick. The letter states that the first one, employee A, 
was reinstated December 7, 1954. Employee B was December 7, 
1954. Employee C was reemployed June 17, 1954. I will say for the 
information of Senator Carlson that the forms 77 of the National 
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Labor Relations Board, for the proper period, carries under a heading 
“Part C, reemployment in the agency,” the total of three. 

We have some additional information on this from your agency to 
be prepared for us, and as I understand it will be furnished to the 
committee? 

Mr. Leepom. That’s right, sir. 

Mr. Hapuick. As usual we would like permission to have that 
incorporated in the record at this point, Mr. Chairman. 

The CHatrMan. Hearing no objection, it will be incorporated as 
part of the record. 


NATIONAL LABOR RELATIONS Boarp, 
Washington, D. C., November 29, 1955. 
Hon. Ouin D. JoHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 


DEAR SENATOR JOHNSTON: This is in reference to our recent correspondence 
with you and Mr. Hadlick relating to former employees who resigned before their 
cases were adjudicated under Executive Order 10450. 

In our letter of November 1, 1955, signed by Acting Chairman Rodgers, it was 
stated that our records showed only 16 such resignations, while Mr. Hadlick’s 
October 20 letter had referred to 17 resignations. This is to let you know that 
there was an error in our compilation. A recheck of our records shows that there 
were 17 resignations, conforming with Mr. Hadlick’s understanding. Accord- 
ingly, there should be added at the bottom of page 3 of our November | letter 
the following: “Employee Q-entered on duty Apr. 18, 1948; reduction-in-force 
June 30, 1950; Reemployed, indefinite Sept. 19, 1950; resigned Feb. 4, 1954.” 

Sincerely yours, 
Borp LEEpom, Chairman. 


NaTIONAL LABOR RELATIONS Boarp, 
Washington 25, D. C., January 9, 1956. 
Hon. Ourn D. JOHNSTON, 
Chairman, Subcommittee on Government Employees Security Program, 
United States Senate, Washington, D. C. 

Dear SENATOR JonNsTON: This is in reference to your request, originally made 
on October 20, 1955 and affirmed on November 9, through Acting Counsel Had- 
lick, for the Federal employment record of two groups of former employees of this 
agency. One group consists of three former employees whose employment was 
terminated under Executive Order 10450. The other group consists of 17 former 
employees who resigned before determination of their cases under Executive 
Order 10450 was completed. The employment record requested covered the 
period from their termination or resignation to the present time. 

Through the Civil Service Commission we instituted a check as to these former 
employees at the Federal Record Center, St. Louis, Mo. We have just been 
informed that that check failed to reveal any subsequent Federal employment of 
any of the 20 former employees in qournes. 

I hope this information sufficiently answers your inquiry. Needless to say, if 
I can be of any further assistance you have only to let me know. 

Sincerely yours, 
Boyp LEEepom, Chairman. 

Mr. Hap.ick. I have no further questions. 

The CuarrmMan. Do you have any questions? 

If not, we thank you, Mr. Leedom. 

Senator Nery. Off the record, Mr. Chairman. 

(Discussion off the record.) 

The Cuarrman. Call the next witness. 

Mr. Hapuicx. Mr. McVeigh. 

The Cuarrman. Will you raise your right hand? 

Do you swear the evidence you will give in this particular hearing 
to be the truth, the whole truth, and nothing but the truth, so help 
you God? 
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Mr. McVereu. I do. 
The CHAIRMAN. Proceed. 


TESTIMONY OF EDWARD McVEIGH, PERSONNEL DIRECTOR, 
DEPARTMENT OF LABOR 


Mr. Hapticx. Will you give your name and title to the reporter? 

Mr. McVericu. I am Edward J. McVeigh. I am the Director of 
Personnel of the Department of Labor. 

Mr. Hapuicx. Mr. MeVeigh, I am going to hand you first a letter 
of October 24 from the Secretary of Labor which | wish you would 
read, please. 

(The above-mentioned letter is as follows:) 


Unirep States DEPARTMENT OF LABOR, 
OFFICE OF THE SECRETARY, 
Washington, October 24, 1955. 
Hon. Ourn D. JOHNSTON, 
Chairman, Committee on Post Office and Civil Service, 
Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 

Dear SENATOR JOHNSTON: This is in further response to Mr. Hadlick’s request 
for a report concerning the termination of seven employees of this Department 
during the period May 28, 1953, through June 30, 1955, because of security ques- 
tions falling within the purview of Executive Order 10450. 

With respect to the 3 categories of separations mentioned in Mr. Hadlick’s 
letter, 1 employee was separated under the Lloyd-LaFollette Act of 1912, 1 under 
Executive Order 10450, and none under the Veterans’ Preference Act. The 
remaining five employees were separated under other procedures governing the 
separation of temporary employees. 

Sincerely yours, 
James P. MiItTcHeELt, 
Secretary of Labor. 


Mr. Hapuick. Would you also read the letter of November 18, 
addressed to Senator Johnston from Arthur Larson, Acting Secretary 
of Labor? Just read the letter. And I ask that the tables attached 
be incorporated in the record. 

(The letter is as follows:) 


Unitep States DEPARTMENT OF LABOR, 
OFFICE OF THE SECRETARY, 
Washington, November 18, 1955. 
Hon. Ouin D. JoHNsToN, 
Chairman, Committee on Post Offices and Civil Service, 
Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 

DeEAR SENATOR JOHNSTON: This is in further response to Mr. Hadlick’s request 
for certain information supplementing that contained in my letter of October 24, 
1955, relative to the termination of seven employees because of security questions 
within the purview of Executive Order 10450. 

With respect to the three classifications of employees specified in Mr. Hadlick’s 
letter, I am enclosing separate lists showing the dates of employment in the 
Department of Labor of all persons coming within each classification. None of 
them has been reemployed by this Department, but three of those on list C have 
been subsequently employed by other Government agencies. One was employed 
by another agency on December 6 1954, and resigned on April 8, 1955. The other 
two were appointed to positions in other agencies on February 3, 1955, and July 
25, 1955 respectively, and are still employed by those agencies. 

Sincerely yours, 
ARTHUR LARSON, 
Acting Secretary of Labor. 
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Mr. Hapuicx. May the lists become a part of the record? 


The Cuatrman. They may become a part of the record, without 
objection. 


(Whereupon, the above-mentioned lists are as follows:) 


DEPARTMENT OF LABOR, 
Washington, D. C., November 9, 1955. 


List A—Employees terminated pursuant to Executive Order 10450 





| 
Date employed | Date leaving 
Employee by Depart- Department 
ment of Labor of Labor 


| 





a i July 


j 
2, 1946 Jan, 27,1955 








List B—Employees terminated pursuant to regular separation procedures 










Date em- Date em- : 
, " | Date leaving || : . | Date leaving 
Employee ployed by Department Employee ploy ed by Department 
Department of Labor Department of Labor 
of Labor E of Labor " 















Employee 1B_..._...] Oct. 23,1953 | Feb. 12, 1954 Employee 5B_____- Aug. 28, 1945 






/1 Oct. 31,1946 
Employee 2B_..._-- Sept. 8,1953 | Jan. 22, 1954 || Reemployed_....| Mar. 27, 1951 Sept. 30, 1953 
Employee 3B___.__- Sept. 6,1953 | Feb. 5,1954 || Employee 6B .--| May 21,1952 |2Dec. 1, 1952 
Employee 4B_.______| Sept. 15,1953 | Feb. 12, 1954 || Reemployed_..... May 19,1953 | Aug. 15, 1953 











1 Resigned to go into private industry. 
2 Temporary appointment terminated because of curtailment of program. 





List C—Employees who resigned before determination was completed in cases where 


the file was known to contain unfavorable information under sec. 8 (a) of Executive 
Order 10450 





































| | 
eee ae Date leaving || ee | Date leaving 
Employee b : : Department || Employee | genes ”. | Department 
epartment ef Laber || | Department of Labor 
of Labor \| of Labor 
Employee 1C_.......| Nov. 4,1940 | Feb. 10,1955 || Employee 12C_..__- | Sept. 18,1944 | Oct. 2, 1953 
Employee 2C_____...| Feb. 17,1947 |} Apr. 1,1951 || Employee 13C_-._--- | Apr. 18,1941 | Oct. 14,1953 
Reemployed----- July 25,1951 | Aug. 25,1954 || Employee 14C_.____- Jan. 27,1941 | Aug. 21, 1953 
Employee 3C _____.._| Feb. 20,1942 | Aug. 13, 1954 i Employee 15C_......| Jan. 4,1950 | June 19, 1953 
Employee 4C_______- Mar. 1,1941 |! Mar. 16,1952 || Employee 16C _.._-- | May 8,1950 | July 31,1953 
Reemployed.---- Mar. 17,1953 | Jan. 29,1954 || Employee 17C-.._-- | June 18,1951 | June 30,1953 
Employee 5C........| May 8,1951 | Mar. 14,1954 | Employee 18C_......| Mar. 18,1942 |! Apr. 19, 1948 
Employee 6C_....-..| Oct. 11,1946 | Feb. 25,1954 |) Reemployed----- | Nov. 30,1948 | July 6, 1953 
Employee 7C__-_---- June 28,1948 | Oct. 2,1953 || Employee 19C..___.- | July 30,1951 | Sept. 25, 1953 
Employee 8C__..__-_| Oct. 2,1939 | Oct. 21,1953 || Employee 20C____-- | Oct. 14,1948 2? Dec. 30, 1949 
Employee 9C_..__._.| Aug. 15,1949 | Dec. 4, 1953 || Reemployed----_- Jan. 16,1950 | Sept. 18, 1953 
Employee 10C_......| May 11,1950 | Oct. 16,1953 || Employee 21C_..__- | Mar. 28,1951 | July 28, 1953 
Employee 11C_.._.._| Jan. 3,1939 | Dec. 8, 1953 || 









1 Transfer with reemployment rights. 
2 Resignation to return to college. 

















(After the close of the hearing the Acting 
supplied the following additional information): 
DEPARTMENT OF LABOR, 


OFFICE OF THE SECRETARY, 
Washington, D. C., December 5, 1955. 


Secretary of Labor 


Hon. Ourn D. Jounston, 
Chairman, Committee on Post Office and Civil Service, 
Subcommitiee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 
Dear SENATOR JOHNSTON: This is in further response to Mr. Gillette’s request 
for certain information supplementing that contained in my letter of October 24, 
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1955, relative to the termination of seven employees of this Department because 
of security questions. 

With respect to the employee who was terminated under the procedures of 
Executive Order 10450, you are advised that this person comes within the first ! 
of the two categories specified in Mr. Gillette’s letter. 

Sincerely yours, 
ARTHUR LARSON, 
Acting Secre tary of Labor. 


Mr. Hapuick. What happens to the security files on these people 
in this A, B, and C, when they leave your agency? 

Mr. McVeren. The sec urity files on se parated employees are 
returned to the United States Civil Service Commission. 

Mr. Hapuick. Are they so noted then, that they are terminated in 
accordance with the order? 

Mr. McVereu. The precise manner in which this is done, I am not 
sure of, sir, but I feel that they are noted before they are transferred 
to the Civil Service Commission. 

Mr. Hapuicx. The personnel file, does that have a notation that 
there was a case under 10450, or derogatory information against the 
individual? 

Mr. McVeiau. The official personnel folder does not, sir. 

Mr. Hapuicx. There is no indication on the official personnel folder 
of the derogatory information or information pertaining to 10450 
in his file? 

Mr. McVeicu. Not in his official personnel folder. In our depart- 
ment we have an investigations and security file as distinct from the 
file of official personnel folders. 

Mr. Hapuick. One of the terminations was a termination of tempo- 
rary appointment. Is it your understanding that those must be 
included in the reports to the Civil Service Commission? 

Mr. McVerau. If the basis for the separation involved considera- 
tions under the Executive order, that is my understanding, sir. 

Mr. Hapiicx. Can you name some reason why a person might be 
fired from the Government, or several reasons, other than those 
listed in 8 (a) of the Executive Order? 

Mr. McVerexu. Not offhand, sir. 

Mr. Hapuicx. In other words, a zealous person, to create numbers, 
might include just about everybody who leaves the Government 
service in that category somewhere? 

Mr. McVeieu. Looking at the definitions, it seems to me that the 
case falls in one of the categories somewhat automatically. 

Senator Neriy. To the definition of what word or expression are 
you referring? 

Mr. McVereu. I think counsel’s question has to do with the 
terminology contained in section 8 of Executive Order 10450. 

Senator Negety. Your answer is not responsive. You said, “Look- 
ing at the definition, the case falls in one of the categories.”” What is 
the offense, crime or term to which the definition you have mentioned 
refers? 

_ Mr. MeVerieu. The definition of the categories of derogatory 
information contained in section 8 (a) of the Executive order. They 
categorize certain kinds of derogatory considerations which constitute 
a basis for action. 





1 Note: Sec. 8 (a) (1). 
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Senator Negty. Do you mean that there are a number of offenses 
specified in the Executive order? 

Mr. McVerau. Yes, sir. 

Senator NeELty. Does the expression “security risk’’ occur in those 
categories? 

Mr. McVercu. No, sir. From a quick reading of it, I do not see 
the term “security risk’’ contained within these categories. 

Senator Neety. Mr. Chairman, it supplies no information to say 
according to the definition of a particular category, a certain person 
will be guilty of an offense, unless the category is identified and its 
definition is stated. 

The CHarrmMan. What he is reading, I think, is from 10450, under 
8 (a). Is that right? 

Mr. McVereu. That’s right, Mr. Chairman. 

The CHarrMan. And it goes on to give various and sundry things 
that you can classify them in. You had better read that I think, and 
then 

Senator Nree.ty. Mr. Chairman, are the following items the cate- 
gories about which the witness is speaking: 

(i) Any behavior, activities, or associations which tend to show that the indi- 


vidual is not reliable or trustworthy. 

(ii) Any deliberate misrepresentations, falsifications, or omission of material 
facts. 

(iii) Any criminal, infamous, dishonest, immoral, or notoriously disgraceful 
conduct, habitual use of intoxicants to excess, drug addiction, or sexual perver- 
sion. 

(iv) An adjudication of insanity, or treatment for serious mental or neurologi- 
cal disorder without satisfactory evidence of cure. 

(v) Any facts which furnish reason to believe that the individual may be sub- 
jected to coercion, influence, or pressure which may cause him to act contrary to 
the best interests of the national security. 

8 (a) (2) Commission of any act of sabotage, espionage, treason, or sedition, 
or attempts thereat or preparation therefor, or conspiring with, or aiding or 
abetting, another to commit or attempt to commit any act of sabotage, espionage, 
treason, or sedition. 

(3) Establishing or continuing sympathetic association with a saboteur, spy, 
traitor, seditionist, anarchist, revolutionist, or with an espionage or other secret 
agent or representative of a foreign nation or any representative of a foreign 
nation whose interests may be inimical to interests of the United States, or with 
any person who advocates the use of force or violence to overthrow the Govern- 
ment of the United States, or the alteration of the form of government of the 
United States by unconstitutional means. 


Mr. Chairman, are these specifications that I have just read and the 
many others that follow them the ones to which the witness refers? 

Mr. Hapuick. The point I was trying to make with the witness 
was this: Under that first category, any behavior of untrustworthy 
nature, practically that and the other definitions, would make it 
possible for a security officer, personnel officer, to classify just about 
anybody leaving the Government, whether by resignation or otherwise, 
if they wanted to, to build up this number, as was apparently done 
in the case of some of these agencies. 

That was my only point. The witness has answered, I believe, 
that you could not think of any reason why a person might be fired 








Mr. McVereu. Outside of performance on the job, improper 
performance of work; incapacity; and so forth. 

Mr. Hapuicx. That is untrustworthy, isn’t it? 

Mr. McVeicu. By astrained interpretation. 
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Mr. Hapuick. I am not trying to bedevil it. It is just that a person 
who was anxious to build up numbers could build up a big list by just 
saying everybody who was fired was fired under 10450. It says: 

Any behavior, activity or association which tends to show that the individual 
was not reliable or trustworthy. 

Mr. MeVerau. That interpretation had not occurred to me. 

Mr. Hapuick. I hope I haven't put anything in your mind to start 
doing it that way because I think there has been too much of that in 
other agencies, and I don’t say that about your agency. Your agency 
is, offhand, fairly clean in that respect. 

Those are all the questions that I have. 

The CHArRMAN. Are there any further questions? 

If not, we certainly thank you. 

Mr. Hapuicx. Mr. Scott? 

The CHarRMAN. Mr. Scott, will you hold up your right hand? 

Do you swear the evidence that you will give at this hearing will 
be the truth, the whole truth, and nothing but the truth, so help 
vou God? 

Mr. Scorr. I do. 


TESTIMONY OF W. K. SCOTT, DEPUTY DIRECTOR FOR MANAGE- 
MENT, INTERNATIONAL COOPERATION ADMINISTRATION 


The CHaiRMAN. Will you identify yourself? 

Mr. Scorr. I am Walter K. Scott, Deputy Director for Manage- 
ment, International Cooperation Administration. 

The CHarrMaANn. Mr. Hadlick, you may proceed. 

Mr. Hapuicx. Mr. Scott, I am going to hand you a letter from 
Mr. William J. Sheppard, Acting Deputy Director for Management, 
dated October 24, and ask you to please read it for the record. 

(The document referred to above is as follows:) 


INTERNATIONAL CoOPERATION ADMINISTRATION, 
Washington 25, D. C., October 24, 1955. 
Mr. Paut E. Hap.iick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 

Dear Mr. Hapuick: Your letter of October 17 again refers to the consolidated 
report made by Mr. Philip Young to your committee on September 26, 1955, in 
which, under the classification of “‘number of employees terminated because of 
security questions falling within the purview of section 8 (a) of Executive Order 
10450,”" his report showed 188 persons under the former Foreign Operations 
Administration. 

As pointed out in my letter to you on October 10, the files on all of the 188 
cases mentioned by Mr. Young contained information falling within the purview 
of section 8 (a) of Executive Order 10450. These separations were all brought 
about pursuant procedures of regular Civil Service, ICA Foreign Service, or 
comparabie requirements. However, none of the separations was effected as 
a result of formal charges brought under the provisions of the Lloyd-LaFollette 
Act of 1912, the Veterans’ Preference Act, or Executive Order 10450. 

Sincerely yours, 
WiuuraM J. SHEPPARD, 
Acting Deputy Director for Management. 


(After the close of the hearing Mr. W. K. Scott of the International 


Cooperation Administration, supplied additional information as fol- 
lows:) 
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INTERNATIONAL COOPERATION ADMINISTRATION, 
Washington 25, D. C., December 5, 1955. 
Hon. Ouin D. Jounston, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


Dear Mr. CHarrMAN: As requested by Mr. Paul E. Hadlick of your committee, 
there is attached in duplicate a list reflecting the dates of employment and dates 
of separation of the 188 former employees of the Foreign Operations Administra- 
tion who are listed under part A, section 6, of Civil Service Standard Form 77, 
during the period fro n May 28, 1953, through June 30, 1955. 

In addition to the data included in the enclosure, Mr. Hadlick asked for the 
same type of information on 32 former FOA employees listed under part A, 
section 7, on the same form and covering the same period, as having resigned 
before security determinations were made. This information will be compiled 
within the next few days and will be promptly sent to you. 

As soon as the Civil Service Commission has completed the checks relative to 
subsequent Federal employment of these former FOA employees, that information 
likewise will be furnished to you. 

Sincerely yours, 
W. K. Scort, 
Deputy Director for Management. 








Date Date Date Date 
employed separated employed separated 
ee eee Feb. 6,1953 | Jume 15,1953 || 56...........-..... .-| Dee. 1,1952 | Oct. 1,1953 
De ieee pateeee Dec. 20,1949 | Nov. 30, 1953 || 57....-_-..-----.--- Apr. 16,1948 | Sept. 27, 1953 
Bes eck tacuteemweagie Feb. 41952 | Nov. 10, 1063 || 58..................- Dec. 9,1950 | Sept. 30, 1953 
ee sale heacananiaiciat Ce eS eee ee Dec. 14,1952 | Oct. 30, 1953 
See Mar. 24,1950 | June 30, 1953 || 60...._......-...----] Dec. 22,1952 | July 25,1953 
TR nc wieebaitetdcneaine July 27,1949 | Nov. 10,1953 || 61..--- .----------| Nov. 15.1950 | Sept. 29, 1953 
Pi Gitnicin cheba Nov. 12, 1948 | Nov. 29, 1953 || 62........--.--.-.---] Mar. 17,1952 | Aug. 31, 1953 
Se ee ee ee ee a ee ee Aug. 3,1949 | Oct. 31,1953 
RES aren eS Re SES U8 eee oe Sept. 24,1951 | Nov. 10,1953 
OO eee art codeareaee June 13, 1951 | Nov. 10, 1953 || 65.......-.---- ipod ices July 31, 1950 Do. 
ne eee Mar. 26, 1952 Do. Rh. catches Dec. 26, 1951 Do. 
eae Feb. 9,1953 | May 29, 1953 31, 1951 Do. 
ahs, bu lendebaibiniedanee aliens Mar. 11,1951 | Nov. 10, 1953 . 14,1951 | Sept. 4, 1953 
Dec. Sept. 21, 1953 | . 1,1951 | Nov. 7,1953 
Nov. 10, 1953 . 30,1949 | Nov. 10, 1953 
Do. 26,1953 | July 15, 1953 
Sept. 30, 1953 . 24,1950 | Sept. 4, 1953 
Oct. 3,1953 11,1951 | Nov. 16, 1953 
Nov. 10, 1953 3,1952 | Nov. 10, 1953. 
i EE BB a int cnnienwaencceet Apr. 5, 1950 Do. 
OOO i  — yxy Mar. 3, 1952 Do. 
SRY LD POE Tl Box oncine cena wesennnce, Aug. 6,1951 | Aug. 7, 1953 
eS ee conibveneianniee Feb. 7,1949 | Aug. 19, 1953 
I MD Bs 6 cna nutincennacowae Dec. 4,1949 | Nov. 10, 1953 
A Qe ek Ud June 24, 1953 Do. 
. 14,1950 | Sept. 30,1953 || 81..--- uhgeebbanes se June 16,1952 | Nov. 7, 1953 


. 21,1950 | Mar. 20, 1951 
9,1951 | Sept. 30, 1953 
21,1952 | Aug. 27,1953 
Jan. 14,1953 | Nov. 10, 1953 
June 26, 1950 Do. 
July 28,1950 | Jan. 6, 1954 


7, 1948 | Nov. 1,1953 
11,1951 | Oct. 13, 1953 
8, 1950 | Nov. 10, 1953 
- 1,1952 Do. 

ar. 10,1952 | Aug. 30, 1953 
. 17,1953 | Dee. 16, 1954 












pear, ee teen | Oe. Saeee || O8..-............-..- June 25,1952 | Oct. 25, 1953 
June 6,1952 | Feb. 27,1064 || 80........--..--..-.-- July 1,1948 | Sept. 30, 1953 
July 29,1951 | Oct. 31,1953 || 90. ........--.-----.- Nov. 18,1952 | Nov. 10, 1953 
go Se al eet Dec. 20,1951 Do. 
RR EE Sept. 3,1948 | Nov. 10, 1954 
Oct. 11,1951 Do. Se SE June 9,1948 | Nov. 10, 1953 
Aug. 16,1951 | Jan. 28, 1954 || 94.....-..----------- Mar. 2,1952 | Oct. 1, 1953 
July 2,1951 | Oct. 25,1953 || 95..-.. Saaauiad aint all Sept. 13,1950 | Nov. 10, 1953 
ee Ua ee 8 U8 eee Feb. 19,1951 | Nov. 4, 1953 
Aug. 21,1950 | Nov. 10,1953 || 97........-.---..--.- June 1,1948 | Nov. 10, 1953 
July 1, 1953 Do. rnnitatahescbanton nae Oct. 28, 1949 Do. 
June 19, 1949 Do DP: kntccuitieeuoeucers | Mar. 11, 1949 Do 
Aug. 19, 1950 Do. SS Apr. 2,1951 Do. 
July 19, 1948 Do. | RAS Ree ee. Jan. 31,1949 Do. 
Mar. 23,1963 | July 8, 1063 || 102.................. Aug. 4,1948 | Aug. 14, 1953 
Aug. 16,1048 | Nov. 10,1953 || 108................-.- Apr. 6,1950 | Sept. 30, 1953 
Mar. 3,1949 Do. 104..................| Oct. 41951 | Nov. 10, 1963 
Feb. 18,1953 | July 31, 1953 || 105.................- July 8,1948 | Oct. 16, 1953 
ee a EEE Sept. 13,1948 | July 15, 1953 
Ame. Da been | Cet) Ga cere 1) 800... ......-..--.-.-- Oct. 12,1949 | Nov. 10, 1953 
Aug. 24,1949 | Nov. 10,1953 |} 108................-- July 9,1950 | Oct. 17,1953 
May 15, 1952 Do. _ See June 23,1952 | Nov. 10, 1955 





Apr. 4, 1949 Do. ee Mar. 12, 1954 | Aug. 17, 1954 





Sl te ed ea 
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3 
4 
3 
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4 
3 
3 
3 
3 
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3 
3 
3 
3 
3 
3 


ne 





FEDERAL EMPLOYEES’ SECURITY PROGRAM 1135 


Date Date Date 








Date 
employed separated employed separated 

O08: £5) ee ee .-| July 6,1952 | Sept. 29, 1953 150_. Dec. 29,1950 | Nov. 10,1953 
112. ....--.-.--------| May 13,1949 | Oct. 21, 1053 151. Feb. 7,1951 | Oct 3, 1053 
OO ie Feb. 14,1949 | May 4,1954 || 152. July 25,1948 | Nov. 10,1953 
060. Uy Cc ceeeenh Sept. 23,1948 | July 26,1953 || 153_.__-- Nov. 10,1948 | Aug. 20,1953 
ee ele Feb. 18,1951 | Jan. 22, 1954 154_. Jan 1,1951 | Nov. 10,1953 
ae ee ..-.---}| Apr. 17,1953 | Oct. 22, 1963 155_. Oct. 19,1949 Do 

ST page see _...-| July 19,1948 | Nov. 10, 1953 Ses « Nov. 7.1950 | Aug. 10,1953 
08 acenen ..---| Oct. 20,1952 | Oct. 11, 1953 LT .«e Oct 3, 1949 Aug. 28.1953 
119. .................]| May 18, 1052 | Nov. 10, 1953 || 158... Dec. 28,1951 | Oct. 8, 1953 
CO ee | Dee. 29,1949 | Aug. 31, 1953 159. Mar. 28,1949 | Sept. 28, 1953 
Bee vers ...----| July 23,1954 | Dec. 29, 1954 | May 10,1948 | Sept. 27, 1953 
122 ; .--| June 3,1952 | Nov. 10, 1953 161. May 1,1952 | Nov. 10,1953 
—_ ..------| May 18,1949 Do. 162 Sept. 10,1950 | Aug. 29, 1943 
| , Jan. 4, 1949 | Do. 163. July 9,1948 | Nov. 10,1953 
re ve ikaoat May 13, 1951 Do. 164 Feb. 10,1953 | Sept. 27,1953 
126 = ee Nov. 11,1951 | Do. 165_. Oct. 11,1950 | Nov. 10, 1953 
ae ; ; Feb. 6,1951 | Oct. 16,1953 || 166. Jan. 18,1953 Do 

Pies ier July 7,1950 | Nov. 10, 1953 167. Jan. 14,1950 Do 

DI ccc acnmcemaietens Aug. 2,1948 Do. 168- July 1,1948 | May 31,1953 
130 ai at i _..| May 17,1953 | Aug. 20, 1953 169_ Jan 9,1952 | Oct 3, 1953 
al .--| Aug. 14,1951 | Dee. 31, 1953 170. 7 Nov. 2,1953 | Sept. 25, 1953 
132... Mar. 10,1952 | Nov. 29, 1953 171. Nov. 27,1952 | Nov. 10, 1953 
EAS ‘ ---| Dee. 13,1951 | Oct. 26,1953 172... Apr. 18,1950 | Aug. 28, 1953 
134. wine Aug. 7,1951 | Dec. 19,1953 Tees x Dec. 11,1949 | Nov. 21,1953 
SBD) i sceccesaokaaee Mar. 3,1953 | Aug. 7,1953 || 174._-- June 9,1950 | Aug. 31,1953 
136- ” ------| Aug. 16, 1948 | Nov. 10, 1953 || 175.-- June 24,1951 | Apr. 21,1953 
ec . | May 16,1945 | Oct. 29,1953 176. July 23,1951 Feb. 18,1954 
Re ea in essai ede | Mar. 24,1952 | Nov. 10,1953 || 177. Oct. 26,1952 | Jan 8, 1954 
NR ietrcisnass ane bac Jan. 25,1952 | Nov. 29,1953 || 178. Oct. 14,1951 | Feb. 9, 1954 
$i nes een aeueenen | Feb. 19,1951 | Oct. 3,1953 ieee. Nov. 13,1951 Apr 2, 1954 
i665. Stes July 20,1952 | Oct. 12,1953 || 180. z Jan. 9,1951 | May 8, 1953 
BOGS citeuisaned coeaeed May 5,1952 | Sept. 30.1953 || 181... ----- Jan. 9,1953 | Nov. 29, 1953 
143. sohaacb een apeipane .| Apr. 1,1951 | Nov. 10, 1953 _ Feb. 17,1950 | Nov. 10,1953 
Stemesielnd macnn July 31,1953 | Jan. 13,1954 || 183_._----- July 22,1949 | Sept. 15, 1953 
145.................-| Aug. 19,1948 | Oct. 20, 1068'|| 184... ---- Aug. 1,1950 | Nov. 10,1953 
eg ee | May 11,1952] Nov. 8, 1953 || 185.....----- : Aug. 27,1952 Do 

Biluibesatatston ----| Sept. 11,1951 | Oct. 3,1953 i} tea ins can cucesen ay Lee Aug. 18, 1953 
itis Sone < aacnaneetice July 13,1951 | Oct. 23,1953 || 187...------ ..---.-| Oct. 28,1951 | Oct. 15,1953 
Ds 6 cts deckatk tn. | Feb. 19,1951 | Sept. 30, 1953 || 188...............--.| Nov. 13,1950 | Sept. 30, 1953 


Mr. Hapuicx. Mr. Scott, have you any additional information in 
response to our inquiries to supply us at this time? 

Mr. Scorr. Yes, sir. I think yesterday I wrote a letter concerning 
the request for additional information to the effect that we have 
supplied the names to the Civil Service Commission as per instruc- 
tions of a member of your staff as to the procedure that we follow, and 
as soon as we have the information from the Civil Service Commission 
we expect to supply it to your committee. 

Mr. Hapuicx. Let us have it in the usual letter form for incorpora- 
tion in the record. 

Mr. Scorr. Yes, sir; it will be sent to you. 

(The matter referred to is as follows:) 


INTERNATIONAL COOPERATION ADMINISTRATION, 
Washington 25, D. C., December 8, 1955. 
Hon. Ourn D. JonNnston, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 

Dear Mr. Cuarrman: As I promised in my letter to you of December 5, I 
am now enclosing, in duplicate, a list reflecting the dates of employment and 
dates of separations of 32 former Foreign Operations Administration employees 
listed under part A, section 7, of Civil Service Standard Form 77, for the period 
from May 28, 1953, through June 30, 1955. 

Sincerely yours, 
W. K. Scort, 
Deputy Director for Management. 
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Date Date | Date Date 











employed | separated | employed | separated 
-| Nov. 10,1952 | July 16,1954 || 17...............__.| July 22,1951 | Jan. 10,1954 
May 26,1952 | Oct. 7,1953 || 18... pout ...| Apr. 28,1953 | Mar. 5, 1954 
| Feb. 25,1952 | Sept. 28,1953 | 19__- bath ----| July 1,1952 | Nov. 23, 1954 
.| Sept. 3, 1951 | Sept. 19,1953 || 20___-- aoe ....| Mar. 16,1952 | Sept. 18, 1953 
--, Oct. 6,1948 | June 9, 1953 || 21_-__- wie _| May 14,1952 July 26, 1953 
| June 23,1952 | Sept. 28,1953 || 22...___- _......| Aug. 29,1949 | June 9, 1955 
-| Apr. 1,1949 | June 26,1953 || 23__._- _.....-----| June 29,1948 | Sept. 30, 1953 
Nov. 10,1953 | Dec. 7, 1954 || 24........-.-.-------| Sept. 4,1951 | Mar. 18, 1954 
| Oct. 18,1949 | Apr. 13,1955 || 25...................| Mar. 30.1950 | July 3, 1953 
eS UG UR A UL eee ee | Oct. 8,1951 | Sept. 18, 1953 
| Jan. 25,1949 | Dec. 24,1053 || 27..........---.....- Feb. 19,1952 | May 31, 1954 
Get. 3. 2004 | Ape. BR.Wees ti BWi....-.....-...2... Dec. 29,1949 | Sept. 3, 1953 
d | Age. 3,208] | Des.. 3, 1008 |) W....-..--.. 22.6... Nov. 10,1951 | Mar. 16, 1954 
Bic cubs<akcede cs aibuak | July 19,1948 | Oct. 1,1054 || 30...-...--- ekg aeidedenk May 24,1954 | Oct. 31,1954 
| OSES ee i Jume 55,1952 | Sept. 14,1953 || 31..........-.--..... Jan. 24,1949 | July 25, 1953 
SUAS ici ohnteneretecaeilintaed | Dee. 8, 1952 Ge NE A) Bln andtgbonnsancncunn | May 25,1952 | Oct. 25, 1953 





INTERNATIONAL COOPERATION ADMINISTRATION, 
Washington 25, D. C., February 8, 1956. 
Hon. Ourn D. JonNston, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 

Dear Mr. CHarrMan: We have now received from the Civil Service Commis- 
sion the data required to make our final report to you concerning the information 
requested by Mr. Paul E. Hadlick of your committee in his letter of October 26, 
1955, to Mr. William J. Sheppard, Acting Deputy Director for Management, 
International Cooperation Administration. 

In my letter to you of December 5, 1955, I furnished you the dates of employ- 
ment and dates of separation of the 188 former employees of the Foreign Opera- 
tions Administration who were listed under part A, section 6, of Civil Service 
Standard Form 77, during the period from May 28, 1953, through June 30, 1955. 

in my letter to you dated December 8, 1955, I furnished you a list reflecting 
the dates of employment and dates of separation of 32 former Foreign Operations 
Administration employees listed under part A, section 7, of Civil Service Standard 
Form 77, for the period May 28, 1953, through June 30, 1955. 

Of the 188 employees mentioned above 52 have been reemployed in other 
Federal agencies. Of the 32 employees mentioned above 5 have been reemployed 
in other agencies. 

Sincerely yours, 
W. K. Scort, 
Deputy Director for Management, 

Mr. Hapuicx. You had 188 firings, all pursuant to regular pro- 
cedures other than 10450. And you had 32 resignations. Did any 
of those have hearings or charges placed against them in which they 
had a chance to defend? 

_Mr. Scorr. It has been the policy of the agency to supply informa- 
tion pertaining to the nature of charges against employees upon 
request, on the request of the employee. 

Mr. Hapuicx. Do you know how many of these requested it? 

Mr. Scorr. I know that a number of them did, sir. I do not 
know the exact number. 

Mr. Hapuickx. Examining you is rather difficult because we don’t 
have the dates of employment, to know whether these are proba- 
tionary, temporary trial, or regular old-line employees of the Govern- 
ment. Do you have any information as to how many of these 188 
were temporary? 

Mr. Scorr. No, sir, I do not. All that information, I believe, sir, 
would be located in St. Louis. ce 

Mr. Hapuicx. We have been trying to get this information through 
your office, Mr. Scott, and I want to say very frankly your organiza- 
tion has not cooperated as fully as 95 percent of the other agencies. 
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I regret it because there was no reason why we couldn’t have had 
the dates of those employments. We asked for them it must be 6 
weeks ago. 

Mr. Scorr. I have just become familiar with this myself. As I 
say, I have written a letter to you yesterday. 

Mr. Hapuicx. Do you know whether there were any foreign 
nationals on those lists? 

Mr. Scorr. There were no foreign nationals. 

Mr. Hapuicx. None on either list? 

Mr. Scorr. None on either list. 

I have a copy of the letter which I have written, which you have 
evidently not received. I could read that. 

Mr. Hapuick. I would be glad if you would, sir. 

(The matter referred to is as follows:) 


INTERNATIONAL COOPERATION ADMINISTRATION, 
Washington 25, D. C., November 30, 1956. 
Hon. Ouin D. JOHNSTON, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 

Dear Mr. CuatrRMAn: On Noven ner 17 Mr. Cole of your committee called on 
my deputy, William J. Sheppard, and suggested that the names of the 188 former 
employees of the Foreign Operations Administration be submitted to the Civil 
Service Commission which will determine whether any of the individuals have 
since been employed by other Federal agencies. 

Reference is made to the letter of October 26, 1955, from Mr. Paul E. Hadlick 
of your subcommittee requesting employment dates of certain former employees 
and whether any such former employees have since been employed by other 
Federal agencies. My reply of November 9, 1955, advised we would undertake 
the necessary study. 

In view of Mr. Cole’s subsequent suggestion we are now furnishing CSC the 
names of the former FOA employees with sufficient identifying data for CSC to 
make its checks as to subsequent United States Government employment serv- 
ice. When CSC has advised us of the results of this undertaking, I shall be 
happy to furnish them to you in the hopes that they will provide you with the 
data now desired by your subcommittee. 

Mr. Cole also asked whether any of the separations previously listed by FOA 
were non-United States citizens. All figures submitted to the CSC concerned 
United States nationals. No aliens were included. 

He also called attention to form 77 which FOA submitted to CSC on December 
30, 1953, which reflected that one of the individuals who had been previously 
terminated by FOA had been reemployed by FOA. This person was reemployed 
following a hearing within the agency. 

Sincerely yours, 
W. K. Scort, 
Deputy Director for Management. 

Mr. Hapuick. The letter of October 24 says that these 188 cases 
contain information falling within the purview of 8 (a) of Executive 
Order 10450. Who made that determination? Who makes that 
determination in your agency? 

Mr. Scorr. That determination has been made by the officers of 
the Personnel Security Branch of our agency. 

Mr. Hapuick. Would that be Mr. Naughten? 

Mr. Scorr. By officers under Mr. Naughten. 

Mr. Hapuicx. Under the specifications in Executive Order 10450, 
under section 8 (a), isn’t it possible to include just about anyone you 
fire in that? If you will look at the order it may refresi your 
memory. Just the first paragraph. 

_ Mr. Scorr. From a quick review it would seem to be rather 
inclusive. 
68861—56—pt. 2——7 
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Mr. Hapuicx. In other words, just about anyone who was fired 
could be included if the determining officer wanted to do it? 

Mr. Scorr. Yes, sir. 

Mr. Hapuicx. Do you think in your agency there was any desire 
on the part of your security officers to show a large number of persons 
separated so as to indicate that they were security risks? 

r. Scorr. I have no reason to believe that, sir. 

Mr. Hapuicx. How many people are in your agency? 

Mr. Scorr. Approximately a little under 5,000 Americans. 

Mr. Hapuicx. Do you process any of the foreign employees at all 
under 10450? 

Mr. Scort. No, sir. 

Mr. Haptic. Is it your view or do you agree with my view that 
they have no part of the order? That they should not be processed 
under the order? 

Mr. Scorr. I am not familiar enough with the order, sir, to be able 
to answer that question. 

Mr. Hapuicx. That is all that I have, sir. 

The CuHarrMAN. Are there any questions? 

Senator Gillette? 

Senator Gittette. I have one question. 

The CuarrMan. Yes, Senator. 

pane Gitterre. The second letter that you just read is dated 
when? 

Mr. Scorr. November 30. 

Senator Grittetrse. That was yesterday? 

Mr. Scorr. That was yesterday. 

Senator GitueTTe. Can you give any reason, Mr. Scott, why there 
was such a dilatory effort made to answer the requests of the com- 
mittee that were dated in late October, so that we do not get this in- 
formation until a letter dated yesterday, which was just delivered? 

Mr. Scorr. I think there was an attempt made to obtain the 
information, and the basic information that was requested in earlier 
letters I believe can only be supplied after we receive information 
from the Civil Service Commission. The other information which is 
answered specifically in my letter resulted from a call by a member 
of the staff to my deputy on November 17, and that information was 
supplied on November 30. 

Senator GitLetTe. Over 6 weeks have elapsed since the first request 
was made. I wonder whether there was any specific reluctance or 
any instruction to withhold information? 

Mr. Scort. No, sir; most certainly not, sir. 

Senator Gituerre. That is all, Mr. Chairman. 

The CHarrMAN. Are there any further questions? 

If not, we certainly thank you for coming. 

Next witness. 

Mr. Hapuicx. Mr. True D. Morse. 

The CHarrMan. Will you raise your right hand? 

Do you swear the evidence you will give at this hearing will be the 
truth, the whole truth, and nothing but the truth, so help you God? 

Mr. Morssz. I do. 
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TESTIMONY OF TRUE D. MORSE, UNDER SECRETARY, 
DEPARTMENT OF AGRICULTURE 


Mr. Hapuicx. Give your name and title to the reporter. 

Mr. Morse. True D. Morse, Under Secretary of Agriculture. 

Mr. Hapuicx. Mr. Morse, would you kindly read the letter of 
October 17 to our chairman, which I will hand you? 

(The letter is as follows:) 


DEPARTMENT OF AGRICULTURE, 
OFFICE OF THE SECRETARY, 
Washington, October 17, 1955. 
Hon. Ourn D. JOHNSTON, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate. 


Dear Senator Jounston: The following information is furnished in response 
to Mr. Paul E, Hadlick’s letter of September 29, 1955: 


Terminations, Executive Order 10450, May 28, 1958, through June 80, 1955 


1. The Lloyd-La Follette Act enacted in 1912.........--.2- 2-2 0 
(a) Regular civil-service procedures... ..........--.........----... 100 


(Note.—Even though regular civil-service procedures were 
used in these cases, the records involved derogatory information 
of a type covered in section 8 (a) of Executive Order 10450. 
All these employees were under temporary appointment, or 
were serving their probationary or trial periods. Hence, pro- 
cedural requirements of the Lloyd-La Follette Act did not apply.) 





2. The Veterans’ Preferense Act..........«<-..~...- sound igcactt corepee eens aed cet Ga 0 
2S .,. Sa ia oie oid etc nes ks Se dike tweeted 6 
Nee ia ah cal i a UO 106 


Sincerely yours, 
True D. Morsg, Under Secretary. 


Mr. Hapuicx. Mr. Morse, who made the decision on those 100 
cases that there was derogatory information? 

Mr. Morss. I would assume that it would be the officials directly 
in charge and carrying the responsibility for their employment. 

Mr. Hapuicx. Do you mean in an agency outside of Washington, 
we will say, the manager of an agency or division head? 

Mr. Morses. Yes. You see our organization, as you know, is 
pretty widespread. We have employees around the world. The 
responsibility for people who are employed, and their qualifications 
naturally we would want to vest in those who are carrying the responsi- 
bility in the agencies. 

Mr. Hapuicx. You are familiar with section 8 (a) of the Executive 
Order 10450. Is there anything that you can think of that a person 
might be fired for that isn’t covered in that order? 

Mr. Morse. I am not that familiar with it in detail, sir. Before 
I could answer that kind of a question I would want to analyze it. 

Mr. Hapucx. We asked, on October 24, for several things. Amon 
others, we asked for a breakdown of the dates of employment. yo 
we asked that that be sent to us first. Can you explain why we 
haven’t received at least that much information? 

Mr. Morse. That is the letter of October 24? 

Mr. Hapuick. Yes, sir. 

Mr. Morse. That involves going to the field, to the source of rec- 
ords, and we have been pursuing that information. It will be supplied 
as soon as it is cdmalind 
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I might say that where we have to go to the field there is delay 
involved. What I am trying to say is that the delay with your 
committee is not inconsistent with other delays when we get requests 
requiring information from the field. 

The CuarrMan. I believe you are saying that you will send it in? 

Mr. Morse. Yes, sir; and we have been pursuing it, from the time 
the letter was received. 

Mr. Hapuicx. All 106 of these people were in nonsensitive positions? 

Mr. Morsz. I do not know. 

Mr. Hapuicx. Does someone in your organization know? 

Mr. Morse. We would be able to supply that information. 

Mr. Hapuick. I think that is according to the forms 77 filed with 
the Civil Service Commission, which shows all of them as nonsensitive. 
If it is contrary to that, I would appreciate your supplying the infor- 
mation. Otherwise, we will let the record stand. 

Mr. Morss. We will be glad to determine that. 

Mr. Hapuicx. If you can’t answer this question, I wonder if Mr. 
Farrington, who is with you, might. How are temporary trial and 
probationary employees included under the order when they are not 
subject to charges according to Public Law 733? Public Law 733 
specifically provides: 

That any employee having a permanent or indefinite appointment, and having 
completed his probationary or trial period, who is a citizen of the United States, 
whose employment is suspended under the authority of this act, shall be given 
after his suspension and before his employment is terminated under authority of 
this act— 

and this goes on to qualifications of the charges. 

How can employees on a trial or probationary basis who have no 
rights under the law, be included in the numbers of those fired as 
security risks? 

Mr. Morse. I believe the letter states, and if I am incorrect I would 
like Mr. Farrington to correct me on this, “terminations, Executive 
Order 10450.’’ There is no reference to the public law to which you 
make reference in our letter. 

Mr. Hapuicx. Executive Order 10450 was issued pursuant to 
Public Law 733. Iam asking why is it that you are listing individuals 
who are temporary and probationary when under the law they have 
no rights of classification at all? 

Mr. Morss. We follow the civil-service reporting procedures. 

Mr. Hapuicx. Then if there is anything wrong it is wrong with the 
civil-service reporting system? 

Mr. Morse. When we get a request for a report and the procedures 
to be followed, from the Civil Service Commission, we naturally try 
to follow that. 

Mr. Hapuicx. Then I] say again: You agree that if there is anything 
wrong in coming up with these numbers, it is because of the faulty 
reporting system? 

Mr. Morse. There is always the possibility that we may have 
incorrectly reported, but we have tried to follow out 





Mr. Hapuicx. I am not saying that you incorrectly reported. You 
reported, we will say, correctly. 

Mr. Morse. I «am leaving some leeway there, because when you are 
dealing with 100 cases, there is always a possibility of error. 





1g 
8, 
sn 
of 


10 
AS 


Id 
ve 
yu 


to 


ils 
ve 


he 


FEDERAL EMPLOYEES’ SECURITY PROGRAM 1141 


Mr. Hapiicx. Suppose you report it correctly and it comes out 
over there with these figures. It is because the form required you to 
put in certain information? | 

Mr. Morse. Yes, sir. The handling from there would be their 
responsibility. 

Mr. Hapuick. That is all that I have, Mr. Chairman. 

The CuarrMan. How do you classify now the Ladejinsky case in 
making your report? 

Mr. Morss. He was an applicant, I believe, and not an employee. 
I don’t suppose he falls into these classifications. 

The CHarrMan. Are there any other questions? 

If not, we thank you, Mr. Morse. 

(Later Mr. Morse submitted the additional information for the 
record, as follows:) 


DEPARTMENT OF AGRICULTURE, 
Washington 25, D. C., December 1, 1958. 
Hon. Out1n D. Jounston, 

Chairman, Subcommittee on Government Employees’ Security Program, 

Committee on Post Office and Civil Service, United States Senate 
Dear SENATOR JOHNSTON: This refers to the letter of November 10 from Mr. 
Paul E. Hadlick, acting counsel of your committee, to Mr. R. L. Farrington, 
General Counsel of this Department, requesting information concerning six 
persons separated from this Department under Executive Order 10450. 
The six cases referred to in Mr. Morse’s letter to vou of October 17 fell within 
sections 8 (a) (2 through 8) of Executive Order 10450. 
Sincerely vours, 
TRUE D. Morse, 
Acting Secretary. 


DEPARTMENT OF AGRICULTURE, 
Washington, D. C. December 16, 1956. 
Hon. Outn D. Jounston, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, United States Senate. 
Dear SENATOR JOHNSTON: This refers to Mr. Paul E. Hadlick’s letter of 
October 24, 1955, in which your committee requested information concerning: 
A. The 6 persons terminated pursuant to Executive Order 10450. 
B. The 100 persons terminated pursuant to regular civil service procedures. 
C. Resignations: The 119 former employees carried on Civil Service 
Commission report under the heading ‘‘Number of employees who resigned 
before determination was completed in cases where the file was known 
to contain unfavorable information under section 8 (a) of Executive Order 
10450.” 
The enclosed lists contain a number for each person in each of the categories 
listed and the dates of entering employment and of leaving this Department. 
In a few cases, dates are not furnished because the information must be obtained 
from files or records not readily available. It will be furnished as soon as we are 
able to gather it. 

The Civil Service Commission has been asked to furnish us information which 
would indicate whether any of the persons represented on the enclosed lists may 
have been employed elsewhere in the Federal Government after leaving this 
Department. After obtaining information from the records of the Civil Service 
Commission, we will undertake the necessary additional checking and make a 
further reply to Mr. Hadlick’s letter. 

Sincerely yours, 
True D. Morse, Under Secretary. 
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A. The 6 persons terminated pursuant to Executive Order 10450 
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Dates of employment 



























Dates of employment 





From— To— 


Jan. 26,1954 
*t. 12,1953 
. 20, 1953 
3, 1955 
11, 1953 
t. 18, 1953 
11, 1953 
3, 1953 
10, 1953 
» 24, 1953 
y 8, 1953 
. 12,1953 
. 28, 1953 
10, 1955 
. 10, 1953 
26, 1953 


July 27, 1943 
June 16,1953 | 
May 25, 1953 
Oct. 1, 1954 s 
May 12,1953 | Sept. 
Dec. 19, 1952 
Aug. 22,1950 
June 10, 1952 
Jan. 28,1953 
. 29, 1952 


June 5, 1953 

Nov. 19, 1952 | June 30, 1953 

Aug. 15,1953 | Aug. 26,1953 

July 24,1953 | July 30, 1953 

Apr. 6,1953 | Oct. 19,1950 

pith itnticiemseeeales- aie eaienbeee Aug. 31, 1953 
Sept. 8,1953 | Oct. 16, 1953 

Nov. 9,1953 | Nov. 25, 1953 

Oct. 28,1953 | Nov. 10, 1953 

Apr. 2,1953 | Dec. 8, 1953 

July 13,1953 | Dec. 4, 1953 

Nov. 10,1952 | Oct. 26, 1953 

i eis lisence Reel lblbg tacts tela Dec. 21, 1953 
May 17,1943 | Sept. 9, 1947 

Apr. 27,1953 | Dee. 19, 1953 

RE ee Sept. 24,1935 | Nov. 25, 1947 
Feb. 20,1950 | Dec. 30, 1953 

Ws bake nie nhaurcmtncnkcchetibiiennadinaalieeinteensaiaaiatin 
ic ccchchiae aaa eataeniee Aug. 26,1937 | Dec. 31, 1953 
int teskciscntiiihamcexnart Nov. 23, 1952 | Mar. 26, 1954 
Tg ihetniiarcicadineaeaieadl Dec. 14,1953 | Mar. 31, 1954 
iA se:cittniaibenistnbiaicienteeti Jan. 4,1954 | Jan. 20, 1954 
TL inresstessiccsidebeitibanioeaaeeile Mar. 4,1954 | Mar. 16, 1954 
Tada dtontentinaie Jan. 28,1954 | Mar. 3, 1954 
Oe ii ak dae ccikcinebihcaaeieaicl May 25,1953 | Mar. 12, 1954 
ling antec bnndonicasoui Aug. 3,1953 | Feb. 12, 1954 
ihe inn pcsiniabeeditenanticieesiti Apr. 4,1939 | Feb. 13, 1954 
Ciitnsadecinnnatineiah ug. 21,1953 | Mar. 12, 1954 
DG aintandinbente sipahidediings angeaeetitene Dee. 31, 1954 
: Mar. 1,1954 | Mar. 2, 1954 
Wiashibcbindte wicibtacnaaleeadivamaoianen Apr. 3,1954 
icccdscboenstcinsetndsaeecsaneees Feb. 10, 1954 
OD, kes centehinnahtnbedbiel Feb. 6,1954 | Feb. 26, 1954 
Siiaindicacieiebemarcene May 18,1953 | Jan. 21, 1954 








\| 





| Dates of employment 
| From— 





Jan. 
Sept. 
Nov. 


2,1947 | July 27,1953 
1, 1953 | June 30, 1954 


7, 1953 | May 21, 1954 








| Dates of employment 
| From— To— 
Oe sa Rae | oe i Jan. 29, 1954 
E+ i Leaceinis acing wrecks enna een temainata tie dal Dee. 11, 1953 
et ae es Sept. 8, 1953 | Mar. 19, 1954 
___ SS SERIE ESE RS Nov. 12,1953 | Mar. 3, 1954 
RE Tee Dec. 3,1953 | Mar. 26, 1954 
echnical Jan. 30,1949 | Dec. 13, 1951 
Nov. 9,1953 | Apr. 3, 1954 
_ a eee Aug. 10,1953 | Apr. 16, 1954 
i nivetinasceinmaacanl Riba May 1,1947 | May 21,1954 
nese ae et Aug. 31,1953 | Apr. 14, 1954 
Sept. 29, 1941 | Apr. 23, 1954 
Apr. 23,1951 | Apr. 2,1954 
ar. 15, 1954 Do. 
May 3,1954 | June 30, 1954 
Dee. 1,1953 | May 7, 1954 
Nov. 2,1953 | July 2, 1954 
July 1, 1935 Do. 

SS aieaies shale all amen aishinateae Apr. 9, 1954 
SEE wipixicminaadnieighaece ks eeni amanauee Apr, 27, 1954 
TE Sains \civaleadiiniwtee Ad ocumiaihibecuicananed Apr. 5, 1954 
i ini tiechickenetcebh ants Apr. 1,1954 | June 14, 1954 
see ede ceiaia lia ci cia teenie teiail May 27, 1954 
RRsat ESE ETS a ea oR Jan. 13, 1954 
Ti wiskenseis camsisiehasiiee Oct. 20, 1953 a 23, 1954 
| a eee Mar. 23, 1953 ay 21, 1954 
OS Steet iad Nov. 23,1953 | May 12, 1954 
ic hikintdnkneeed canine Oct. 29,1948 | July 19,1954 
Di vibthiaewcubcarden aondesecc-sef SULy Ww 
i chiiachia cae ceeds ‘July 1, 1953 Sept. 30, 1954 
eel _..-----| Oct. 26,1953 | Sept. 10, 1954 
an Mar. 22,1954 | Sept. 30, 1954 
ee Aug. 31, 1953 Do. 
ities. oitekea May 10,1954 | July 9, 1954 
ee eS ae ca Dee. 15,1953 | Aug. 6, 1954 
Ps ckugces-wecscdens Jan. 23,1936 | Aug. 3,1954 
Rs i testcase g aeibhadicadeniamidikateais July 20, 1954 
ies scare in sinha a ciate tribe al June 28, 1954 
Bei irradia Seeacetael Apr. 26,1954 | May 29, 1954 
Tok aint cnartibichbnenniat hint a ae 
De ticsachinann doable Apr. 15,1953 | Aug. 6, 1954 
a a i Scie el Oct 20, 1953 

June 14,1954 | Aug 7, 1954 
Gr ceacidinduhave St eanakevicades Unt 26, 1954 
Ok ini, axis sty shige iadiena snip sid kell Ok OUT 
TN nec ace am ksiganidiineann accent Aug. 6, 1954 
tess Saeied into July 20, 1954 Do. 
Dituiténnccowecabake June 6, 1954 Do. 
is : May 16,1954 | July 16, 1954 
Oi a ce eal aia Mar. 12,1954 | July 17,1954 
er le aceblemadtetbeey., Bremen: Moree July 12, 1954 
De ahaha cub bebeph teedaiea Aug. 24, 1954 
Rs Aika cok die kalba ubehihine aedieny June 30, 1952 
| 
| 
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C. Resignations—The 119 former employees carried on Civil Service Commission 
report under the heading “‘Number of employees who resigned before determination 
was completed in cases where the file was known to contain unfavorable information 
under sec. 8 (a) of Executive Order 10450” 


. 


eee Pra 


ee 


Bb. ww - ewe ew eee esee- 





Be nw ccccccceceecees= 


on > 
esses 
; 


' | Sept. 


| Nov. 





From— 


Apr. 3, 1953 
Aug. 
Aug. 
May 
Sept. 


10, 1942 

3, 1945 
24, 1942 

9, 1940 
27, 1953 
29, 1947 
15, 1951 

5, 1949 
18, 1953 
15, 1953 
12, 1953 

1, 1953 
12, 1953 
14, 1950 

7, 1948 
27, 1953 
20, 1949 
25, 1951 
23, 1952 
19, 1953 
—, 1953 
22, 1953 
25, 1943 
15, 1946 
23, 1953 
14, 1953 
19, 1948 

4, 1941 
30, 1953 
Dec. 16, 1945 
May 9,1949 


July 
Sept. 
Jan. 
Feb. 
May 
June 
Jan. 
July 
Jan. 
Apr. 
Jan. 
July 
Mar. 
Nov. 


May 
July 

June 
Aug. 
May 
Mar. 
July 

Apr. 
Aug. 
Nov. 


Aug. 
May 
Nov. 26, 1952 
Nov. 3, 1952 


Oct. 26, 1953 
Oct. 20, 1949 
July 29, 1953 
Aug. 20, 1951 
May 4,1949 


20, 1951 | 





Dates of employment 


To— 





July 1,1 
Aug. 4, 
Sept. 30, 
July 3, 

Do. 
June 10, 19% 
July 28, 19! 
May 8, 
July 
Sept. 
Aug. : 
Aug. 
May 
July 
Sept. 
Sept. 
June 8, 
Sept. 
Aug. 
Aug. 
Oct. 
Sept. 3, 


< 
BE 


Sees 
Baas 


- 
2 
¥: 
a 


Nov. 6, 1953 | 
Oct. 7, 1953 
Nov. 14, 1953 
Oct. 9,1953 
Feb. 2, 1954 
Nov. 6, 1953 
Nov. 7, 1953 
Dee. 31, 1953 | 
Dec. 7, 1953 


Dee. 19, 1953 
Dec. 21, 1953 





4, 1953 || 

. 9, 1952 | 

. 27, 1953 | 
. 4,1954 

Feb. 24, 1954 || 





Dates of employment 


From— 
61 May 7,195! 
i2 Jan. 16, 1945 
63 Nov. 2.19533 
64_. Feb. 12, 1938 
| 65 June 4,1953 
66 Dec. 10, 1953 
ora Sept. 15, 1953 
68. Jan. 14,1943 | 
69 
70 Jan. 3,1952 
fi " 
72 Jan. 8, 1940 
0 June 28, 1936 
74... | Feb. 27, 1950 
o Mar. 15, 1948 
. | July 22,1944 
(7 Nov. 9, 1952 
coms | Feb. 4,1951 
79 June 23, 1947 
80_. May 20, 1946 
81 | Dec. 31, 1953 
es ives .| Mar. 10, 1952 
| 3. | Jan. 21, 1954 
84 Aug. 8, 1948 
85 ..| June 29, 1953 
86 | Nov. 15, 1949 
feces Feb. 15, 1954 | 
| $8_. .-| Feb. 10, 1949 
89. . | May 15, 1950 
90_. | Nov. 2, 1953 
Ee .| Mar. 23, 1954 
Pinas _ | Feb. 23,1954 
iain | Jan. 13, 1954 
94_. | Dec. 7, 1953 
95_- July 1, 1935 
eres danced i 
a Jan. 14, 1953 
ase Nov. 30, 1953 
clea | July 2, 1938 
NS eed emaate Dec. 1, 1936 
ES eS SR Nov. 22, 1944 
aca al Mar. 9, 1942 
Bh ciitkntaedecinaeies July 20, 1934 
a arc cenemae June 8, 1953 
On ig kia Feb. 10, 1954 
a ae il Feb. 16, 1953 
i ehinkyoeconanng May 25, 1949 | 
sttnchwdibeeunte Mar. 20, 1950 
June 17, 1952 
ee May 17, 1954 
RS ee ed Feb. 15, 1954 
I i ica eialenilineliieilietinaaseieitaaieniniats 
les siitin conten imctdaeed Feb. 23, 1954 
Ds shriek eemeniocanisepiaanss Nov. 9, 1953 
a ie ea daa 
Dh, chdardmbuteondnenins Oct. 27, 1952 
hit ntinciniatieis atenninieedinete July 1, 1948 
Apr. —, 1954 
Git ret annante Jan. 28, 1953 
Nov. 9, 1953 
I din cee tnidceie <a citinancaspetdlh a a 
ek | May 21, 1951 





ro— 


Jan. 15, 1054 
Jan. 21, 1954 
Mar. 1,1954 
Mar. 31, 1954 
Jan. 29,1954 
Mar. 11, 1954 
Oct. 27,1953 
Feb. 15, 1954 
Feb. , 1954 
Feb. 26, 1954 
Feb. 9, 1054 
Jan. 8, 1954 
Jan, 22, 1954 
Feb. 2, 1954 
Apr. 1954 
June 29, 1954 
June 30, 1954 
June 1,1954 
May 3, 1954 
May 31, 1954 
Feb. 12, 1954 
May 27, 1954 
May 28, 1954 
Feb. 20, 1954 
Apr. 16, 1954 
Apr. 5, 1954 
May 22, 1954 
June 22, 1954 
May 24, 1954 
Mar. 31, 1954 
Apr. 9, 1954 
Apr. , 1954 
May /7,1954 
June , 1954 
June 8, 1954 
Mar. 15, 1954 
May 21, 1954 
Feb, 26, 1954 
Aug. 28, 1954 
Aug. 30, 1954 
Sept. 3, 1954 
Sept. 15, 1954 
May 31, 1954 
Aug. 31, 1954 
July 30, 1954 
Aug. 30, 1954 
Aug. 23, 1954 
June 30, 1950 
Sept. 25, 1954 
Sept. 8, 1954 
July 2, 1954 


Sept. 3, 1954 
Aug. 30, 1954 
Aug. 12, 1954 
| Oct. 6, 1955 
Aug. 31, 1948 
| Aug. 27, 1954 
Oct. 9, 1953 
Oct. 6, 1954 
Oct. 8, 1954 
Apr. 8, 1955 
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DEPARTMENT OF AGRICULTURE, 
Washington 25, D. C., February 28, 1956. 
Hon. Oun D. Jounston, 

Chairman, Subcommittee on Government Employees’ Security Program, 

Committee on Post Office and Civil Service, 
United States Senate. 


Dear Senator Jounston: This refers to Mr. Paul E. Hadlick’s letter of 
October 24, 1955, and to my letter in response thereto of December 16, 1955. 
Information on the attached list when added to correspondingly numbered 
items of the lists submitted with my letter of December 16, 1955, will complete 
this Department’s report in accordance with Mr. Hadlick’s request. 
Sincerely yours, 





True D. Morse, 
Acting Secretary. 


A. The siz persons terminated pursuant to Executive Order 106450 


No change. 


B. The 100 persons terminated pursuant to regular civil service procedures 
Item No. 


2. Add employment this Department June 14, 1954, to August 25, 1954. 
3. Add employment this Department June 7, 1954, to August 28, 1954. 9% 
6. Add Department of Commerce October 12, 1954, to November 8, 1954. 

11. Insert January 26, 1953, as beginning date of employment. 

15. Add Military Sea Transport Service September 30, 1953 to November 27, 
1953. 

23. Insert dates of employment as June 30, 1953, to August 11, 1953. 

25. Insert June 30, 1953 as beginning date of employment. 

32. Insert September 14, 1953, as beginning date of employment. 

33. Add employment this Department April 27, 1953, to December 19, 1953. 

35. Add dates of employment as July 19, 1953, to June 10, 1954; July 22, 1954, 
to October 22, 1954; and March 1, 1955, to October 8, 1955. 

47. Insert March 20, 1951, as beginning date of employment. 

48. Insert April 20, 1953, as beginning date of employment. 

51. Insert December 21, 1953, as beginning date of employment. 

52. Insert April 20, 1953, as beginning date of employment. 

60. Add District of Columbia government June 10, 1955. 

63. Add employed this Department April 25, 1955, to July 25, 1955. 

67. Insert February 15, 1954, as beginning date of employment. 

68. Insert April 26, 1954, as beginning date of employment. 

69. Insert April 2, 1954, as beginning date of employment. 

71. Insert November 10, 1952, as beginning date of employment. 

72. Insert January 28, 1953, as beginning date of employment. 

74. Add Corps of Engineers June 21, 1954. 

76. Add Department of Labor November 16, 1954, to December 17, 1954. 

77. Insert October 23, 1953, as beginning date of employment. 

85. Insert March 22, 1954, as b@ginning date of employment and add employed 
in this Department August 27, 1953, to December 11, 1953. 

86. Insert May 17, 1954, as beginning date of employment. 

88. Insert June 7, 1954, to July 6, 1954, as dates of employment. 

90. Insert June 14, 1954, as beginning date of employment. 

91. Insert December 26, 1950, as beginning date of employment. 

92. Insert May 14, 1951, as beginning date of employment; also add employed 
in this Department May 14, 1951, to October 5, 1951; April 23, 1952, to 
December 6, 1952; June 12, 1953, to December 2, 1953; and April 5, 1954, 
to September 3, 1954. 

93. Insert August 2, 1954, as beginning date of employment and add employed 
in this Department May 12, 1952, to May 14, 1952. 

98. Insert November 16, 1953, as beginning date of employment. 

99. Insert February 15, 1954, as beginning date of employment. 

100. Insert September 19, 1949, as beginning date of employment. 








to 
4, 


od 


FEDERAL EMPLOYEES’ SECURITY PROGRAM 1145 


C. Resignations—The 119 former employees carried on Civil Service Commission 
report under the heading ‘‘number of employees who resigned before determina- 
tion was completed in cases where the file was known to contain unfavorable 
information under section 8 (a) of Executive Order 10450" 


Item No. 
3. Add Federal Communications Commission March 8, 1954. 
7. Add Treasury Department September 17, 1953, to January 15, 1954. 
17. Add Veterans’ Administration July 13, 1953, to February 12, 1954. 
20. Add Department of the Interior June 2, 1955, to July 29, 1955. ~ 
34. Insert dates of employment as March 9, 1945, to March 28, 1946, and July 1, 
1953, to October 28, 1953. 
37. Insert August 24, 1953, as beginning date of employment. 
55. Insert December 9, 1953, as beginning date of employment. 
67. Add Department of the Army November 15, 1954, to December 27, 1954. 
69. Insert August 21, 1953, as beginning date of employment. 
71. Insert January 11, 1937, as beginning date of employment. 
96. Insert August 13, 1951, as beginning date of employment. 
111. Insert June 2, 1954, as beginning date of employment. 
114. Insert dates of employment as April 13, 1953, to June 19, 1953. 
118. Add Veterans’ Administration January 5, 1955, to April 5, 1955. 
Notr.—42 of the persons whose employment is shown in the previous report as beginning with this 


Department after December 31, 1952, were originally employed in the Federal Government prior to that 
date, 


Mr. Hapuicx. Mr. Noone. 

The CuarrMan. Will you raise your right hand? 

Do you swear the evidence you give before this committee will be 
the truth, the whole truth, and nothing but the truth, so help you God? 

Mr. Noone. I do. 


TESTIMONY OF CHARLES M. NOONE, CHIEF, OFFICE OF SECURITY, 
UNITED STATES INFORMATION AGENCY 


The CHarrmMan. Will you state your name and position for the 
record? 

Mr. Noone. I am Charles M. Noone, Chief of the Office of Security, 
United States Information Agency. 

Mr. Hapuick. I hand you a letter of October 24 from Mr. Streibert. 
the Director. Will you kindly read that into the record, please? 

(Whereupon, the document referred to above is as follows:) 


UnitEp States INFORMATION AGENCY, 
Washington, October 24, 1955. 
Mr. Paut E. Hapuick, 
Acting Council, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. Hapuick: In accordance with the request made in your letter of 
October 17, 1955, I am enclosing copies of all standard forms 77 which this Agency 
has filed with the Civil Service Commission through June 30, 1955. The asterisks 
appearing on the reports dated October 13, 1954, and January 12, 1955, resulted 
from reconciliation of inventory figures. 

The two persons who were reported in my letter of October 7, 1955, as being 
separated pursuant to Executive Order 10450 were transferred to this Agency 
from the Department of State on August 1, 1953, under the provisions of Reor- 
ganization Plan No. 8 of 1953. The records of this Agency reflect that one of 
these persons was appointed to the Federal service on December 26, 1942, with 
the Office of War Information and had continuous service with that organization, 
the Department of State and this Agency until separation on August 13, 1954. 
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The second person concerned was appointed to a position with the State 
Department on July 8, 1952, but had previously been used by that Department 
on a contractual basis since August 1, 1951. This person was separated on 
June 30, 1954. 

The files of this Agency contain no indication that either of these persons have 
accepted other Federal employment since their separation from the Agency. In 
addition, as you suggested in your letter of October 17, 1955, a check was made 
with the Retirement Division of the Civil Service Commission which had no 
record of any subsequent Federal employment by these individuals. 

Sincerely yours, 
THEODORE C,. Srreisert, Director. 


Mr. Hapuick. Would you also read the letter from the Deputy 
Director, Mr. Abbott Washburn, of November 29, and after reading 
that, I ask the tables attached thereto be incorporated in the record. 

The CuarrMan. Without objection, that may be done. 

(The documents referred to above are as follows:) 


Unitep States InrorMATION AGENCY, 
Washington, November 29, 19568. 
Hon. Ourn D. JouNston, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear SENATOR JOHNSTON: I am enclosing 2 lists entitled category A and cate- 
gory C which contain the information regarding 76 former employees of this 
Agency, as requested in Mr. Paul E. Hadlick’s letter of October 24, 1955. 

The 76 former employees in question were transferred to this Agency from the 
Department of State or from the Foreign Operations Administration on August 
1, 1953, under the provisions of Reorganization Plan No. 8 of 1953. The dates 
of appointment listed in the enclosures are accordingly those to FOA, the Depart- 
=— of State, or to agencies which later became a part of the Department of 

tate. 

Agency records reflect that 3 of the 76 persons concerned were noncitizens at 
the time they left the employment of this Agency. 

Sincerely, 


Axsspott WasHBurN, Deputy Director. 


Category A—The 2 persons terminated pursuant to Executive Order 10450 
Subsequent 
Federal 
employment 


No. Dates of employment 


1 | Dec. 26, 1942 to Aug. 13, 1954 b 
Da Pm a enn nniomnadioneeanminnnneeensiibaial No. 
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2 ; Category C—Resignations 
it ceils aa ee i 
- Subsequent Federal 
° © ULSOQG Uo 4 
No. Dates of employment employment 
re 
n | Po 
le 1 | Jan, 24, 1951, to Jan. 30, 1954__..... a ae | No. 
2| Mar. 14, 1949, a  eeal | No. 
LO 3 | Jan. 17, "1949, ‘to oe 9, 1953- Lathibadhdhsbnasbbegdweessawoesesiocdouel No. 
4} July 13, 1949, to Apr. 15, a tai amie No. 
5) ee ee oe sf | No. 
6 | Jan. 5, 1952, to Sept. 16, 1953__ a ee , oe 
7 | Nov. 20, 1946, to Mar. 25, 1954_- eh SELES EE ST aR ee | No. 
8 | Sen ester Aerie ss st on sc. anys oe ens "77277] No. 
Vv Oe ile BG hs Oh Bn sn cenneccdnadésneccencasece ‘icetacaiaabiacaen | No. 
DT es es SN, OP I Os is 6 otic lels bamsntddedduenesiceonacetce seek am 
ig 11 I No. 
1 2D Te eee BO Us I Soe mtnnSemneccennonaqenneenawoen| SEOs 
13 | Jan. 30, 1950, to Aug. 19, 1953. ........................................| Yes; currently employed, 
oon enttnettnnennintncuncoonpemnnee No. 
Tie 2} SY 5h eee eee aT ts. ote No. 
rye Se. ies |. T lm US 
| 20, 1954, to Feb. 23, 1955, 
| 17 | Nov. 15, 1948, to Sept. 11, 1953................-...--.--- ol cats taal No. 
2 ee miavavacuendens No. 
3 19 aes meen Get I Sr ce te eee aek | No. 
3 Peg ee | ei ae | No. 
21 | Jan. 1, 1952, to Nov. 6, 1953_.......... SPITE S* SES EE | No. 
oR fw EE ea eens | No. 
; S01 SE cet ret anutyeecdenadsancksonemengsh TOO 
e- & 24 | See een, Oe I I, Sn a nh ewes nc enn No. 
‘is j he I  sshueacesdcccotbennnen No. 
. ee ee ne mamamierncedon No. 
4 SF t em, BE, BOONE. 1, GO oc kb scien ques teil ecteipinchal tl dtl | No. 
he i 28 | Ce nee an -concsauodcauwemees No. 
st ; 29 | Feb. 9, 1944, to Oct. 26, 1953 __ ; SENG IRS |: 
es }j 30 | Dec. 16, 1942, to Sept. 10, 1954__- | No. 
‘ 31 Apr. 23, 1951, to Aug. 31, 1953 No. 
‘t- } 0 FD 0 PU BI BI ican cnc ncobcucssnbitsasnseeendcereaces | No. 
of : 33 | June 7, 1951, to Sept. 17, 1953_- No 
34 | Apr. 1, 1950, to May 25, 1954__ No 
35 | Mar. 30, 1951, to Sept. 30, 1953 No. 
at ‘ 36 | Oct. 16, 1949, to Dec. 4, 1953. _- ; ic, TB TRERTRIIT ** 
‘ So Es ne Oe ee We eee ire necdcbcbdencmecaeeeseonce sc ibaliadiged No. 
} 38 | Aug. 26, 1948, to Mar. 10, 1954 No. 
Sy Fee aren Oe) PII, A aod ali co cli cee ncescteciucndccsas No. 
A a i esis aenomommaiing No 
Poh. OF Sy: AE, FO? 
4S | SU Eig TO BO Game. Ba TI ik Sac cite ccewsccdccewosiwcccnca Saree | Yes; employed from Sept. 
| 29, 1953, to June 30, 1954. 
— i roe Rk SR Re ee ee eee Site he: No. 
t 3 pg ES OS A ee ee ie ..| No. 
: Be i ee Oe I nnn ecccuccwemnnoncecencal MG 
t ie ee Se, ee eee ee Seteeeos No. 
n 3 47 | July 17, 1951, to Dee. 10, 1953_._.---....--- See | No. 
— : ie. 2 8 RS See ere rey i5e No. 
: 40.1 Bonk. Se, 10s, to Bed. & 19M... -.-.-----. nb | No. 
; 50 BO cece rocnenhtnnnnee : No. 
5t | Aug. 10, 1942, to Dec. 31, 1953 - - - - -- : | No. 
a 0 2 ee cnn sdiwconsaponsameuces - cplastcnaenmrnt ae 
; SE Se ee ee re Be RN ncn ic cn eeemneiaceeeseu< ‘ Yes, currently employed. 
54 | May 22, 1951, to Mar. 12, 1954. ._............-.---- : No. 
55 | Sept. 23, 1948, i tewicbuncccseaen wees ‘ | No. 
56 | Aug. 98, 1980, to Aug. 98, 1068_...................-- : ‘ | No. 
7 | Sept. 18, 1951, to Aug. 20, 1954.....-...-..------------- vA _..| Yes, employed from Dec. 
| j 14, 1954, to Feb. 2, 1955. 
RF es i RO, Ge Be cc cnccewesumeedsar+ben~nanseeen No. 
Ee Bar ee ia onc carinndcmnecoscenesussceee , No. 
Ct) Teme is RO BR an on occ ce teeeneroteces | No. 
1 — UN US Dl GD OS). eee aan | No. 
: 62 | Aug. 22, 1945, to Oct. 19, 1953............-.-.----------- ee | No. 
t 63 | Sept. 20, 1948, to Sept. 4, 1953__........--- ara hllietacite 7 ‘ | No. 
Gt 1 Be. Eh, Pees, 60 Meee. 16, Oe. é No. 
Y 65 | Mar. 27, 1951, to Aug. 21, 1953_............----.-------- | No. 
66 | June 23, 1949, to Sept. 30, 1953__..-....-.-.----.----------- | No. 
3 De es ET BI edie hawubscuciedecnskwussesneosesnmauwe No. 
: a  eeeniepeciten | No. 
j 60 | Oct. 16, 1940, to Apr. 7, 1964. ..............-.- ikea : No. 
' 70 | eae eens Sone, 0. PONE... eck el cases | No. 
; 71 | GOR. B, BOON, 60 TNE, Fi BB 0 5 anageen --nanenenaene-anens- eet -| No. 
¢ 73 | AE eis OO ee Oe Behind dsc norco ewccc cu wessccgtcun ; | No. 


73 | June 11, 1951, to Aug. 3, 1953. , 


nai hes eae ee 
74 | Aug. 30, 1949, to Jan. 27, So Mitncctdco tanita dens Sac jdnsokinecoul Sams 


ee ll? at ed aor ene & 
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Mr. Hap.ick. I wanted to ask you a question about noncitizens 
and their loyalty. Their loyalty is to another foreign government. 
Why are they included under a program here? Couldn’t you say 
that every person who was a foreign national, who quit the United 
States Government, left because of loyalty reasons? He had a dif- 
ferent loyalty to begin with. 

Mr. Noone. That may be true, but we regard aliens as coming 
within the purview of Executive Order 10450 by reference to Public 
Law 733. 

Mr. Hapuicx. Public Law 733 gives no rights to a noncitizen. He 
must be a citizen to have charges placed against him. 

Mr. Noone. I grant the law gives no rights, but it permits the 
head of an agency, if he determines it proper, to give the person, any 
employee, a statement of the charges. 1 think the first proviso of 
Public Law 733 allows that. 

Mr. Hapuicx. Who, Mr. Noone, makes the decision as to whether 
a person who is fired or a person who resigns shall be classified in the 
category of coming under 10450? 

Mr. Noone. I do. 

Mr. Hapuickx. Did you make the decision in each one of these cases? 

Mr. Noone. Yes, sir. 

Mr. Hapuicx. It would have been possible for you to have included 
in the list just about everyone who left the agency at any time by 
firing, wouldn’t it? 

Mr. Noone. I don’t think so. 

Mr. Hapuicx. Why not? For what other reason could a person be 
fired? Can you think of a reason that is not included in the purview 
of section 8 (a)? 

Mr. Noone. I believe so. For example a person who is separated 
for simple incompetence in my opinion would not come within 10450 
unless there was some other factor clearly within section 8. 

Mr. Hapuickx. A person who was incompetent is not reliable or 
trustworthy. Iam just asking you if it isn’t an all inclusive thing in 
which you could include just about everything if you wanted to? 

Mr. Noone. Yes; that is true. 

Mr. Hanp.ick. I am not saying that you did it in your agency. I 
make no accusation of that kind. Some of these people—I notice 
No. 13 on the list—currently employed. Is that currently employed 
in your agency? 

Mr. Noone. No, sir. 

Mr. Hapuicx. Do you mean in Federal service? 

Mr. Noone. In Federal service. 

Mr. Hapuick. Are any of these reemployed in your agency? 

Mr. Noone. No, sir. 

Mr. Hapuicx. Where it says reemployed, they are employed 
elsewhere? 

Mr. Noone. In another agency of the executive branch. 

Mr. Hapuicx. What happens to the files in these types of cases? 

Mr. Noone. The security files? 

Mr. Hapuicx. What happens to the security files? 

Mr. Noone. All of the investigative reports that are forwarded to 
us by the Civil Service Commission are returned to the Civil Service 
Commission when the person leaves our agency. 





1, — Ss - D 


5S 


in 


ce 


ad 


ad 


ce 


FEDERAL EMPLOYEES’ SECURITY PROGRAM 1149 


Mr. Hapuick. Is it noted at that time on the file, the reason why 
the person left? 

Mr. Noone. In a separate communication we notify the Civil 
Service Commission if there was anything in the person’s file which in 
our opinion should be reviewed by another agency prior to reemploy- 
ment of that person. 

Mr. Hapuickx. Then the Civil Service Commission does have notice 
from your agency of any person who is either terminated or resigns 
with derogatory information in their files? 

Mr. Noone. Within the purview of Executive Order 10450, that 
is true; yes, sir. 

Mr. Hapuick. That is all that [ have, Mr. Chairman. 

The CuarrMan. Does anyone have any questions? 

We certainly thank you for coming. 

The next witness, please. 

Mr. Hapuicx. Mr. George T. Moore. 

The Cuarrman. Are there any other witnesses who are going to 
testify tomorrow who are here and would like to testify today? 

(No response.) 

The CHarrMan. Will vou raise your right hand? 

Do vou swear the evidence you will give in this case will be the 
truth, the whole truth, and nothing but the truth, so help you God? 

Mr. Moore. I do. 


TESTIMONY OF GEORGE T. MOORE, ASSISTANI SECRETARY, 
DEPARTMENT OF COMMERCE 


The CHarkMan. Will vou identify vourself? 

Mr. Moors. I am George T. Moore, Assistant Secretary for 
Administration, Department of Commerce. 

The CuHarrMan. Proceed, Mr. Hadlick. 

Mr. Hapuicx. Mr. Moore, will you kindly read this letter of Octo- 
ber 20, which you wrote to me, into the record, please? 

(The document is as follows:) 


THE AssIsTANT SECRETARY OF COMMERCE, 
Washington, October 20, 1955. 
fr. Pau E. Hap ick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 

Dear Mr. Hapuick: This is in further response to your letter of September 
29, 1955, addressed to the Secretary, in which you requested information con- 
cerning some 87 persons formerly employed by this Department who were re- 
ported by the Civil Service Commission to your committee as employees ter- 
minated during the period May 28, 1953, through June 30, 1955, because of 
security questions falling within the purview of section 8 (a) of Executive Ord 
10450. 

The information requested is as follows: 

1. Separated under Public Law 733, 81s t Congress, and Executive Order 
10450, as amended, or similar statutory authority: 4. 

2. Separated under section 14 of the Veterans’ Preference Act of 1944, 
as amended: 2. 

3. Separated under Lloyd-La Follette Act of 1912: 3. 

4. Other (termination of temporary appointments, terminations during 
probationary or trial periods, terminations of expected appointiments held 
by nonveterans, ete.): 78. 

{ trust that the above information will meet the needs of your subcommittee. 

Sincerely yours, 

Geo T. Moore. 
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Mr. Hapuicx. On October 21, an additional request for information 
was sent to your agency which you acknowledged on October 28. 
Have you any of that additional information available as yet? 

Mr. Moore. Not as yet. We will be able to supply that informa- 
tion on Monday, the 5th of December. 


Mr. Hapuicx. May we have it understood that that may be intro- 
duced in the record at this point when it is received? 


The CHarrman. Hearing no opposition, it will be printed in the 
record as part of the record, and at this place in the record. 
(The matter referred to is as follows:) 


Tue Assistant SECRETARY OF COMMERCE, 


Washington, December 16, 1956. 
Hon. Guy M. GILuerre, 


Counsel, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 


DeEaR SENATOR GILLETTE: This is in reply to your letter of December 12, 
1955, in which you request further information concerning the four cases reported 
in my letter of October 20, 1955, as persons who were separated under Public 
Law 733, S8ist Congress, and Executive Order 10450, as amended, 
or similar statutory authority. 
The information requested is as follows: 
(1) Number of cases falling in section 8 (a) (1): None. 
(2) Number of cases falling in section 8 (a) (2) through (8): 4. 

I trust that the above information will meet the needs of your subcommittee. 
Sincerely yours, 


Gro. T. Moore. 





Tue Assistant SECRETARY OF COMMERCE, 


Washington 25, January 19, 1956. 
Hon. Our D. JoHNsTOoN, 


Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


Dear SENaTOR JouNnston: This is in further reply to Mr. Paul E. Hadlick’s 
letter of October 21, 1955, requesting additional information concerning persons 
listed as having been terminated pursuant to Executive Order 10450 or regular 
civil-service procedures, as well as those who resigned before determination was 
completed in cases where the file was known to contain unfavorable information 
under section 8 (a) of Executive Order 10450. 

In compliance with Mr. Hadlick’s request we are attaching hereto a list reflect- 
ing the date of entry on duty with this Department and the date of separation 
of each individual case entered as a statistic in our reports to the Civil Service 
Commission on standard form 77 referred to in your letter. You will note that the 
list has been broken down into the three categories as requested. 

As you are probably aware, we enlisted the aid of the Civil Service Commission 
in attempting to secure the answer to the question as to whether any of the indi- 
viduals reported in our statistics are now employed or have been employed in the 
Federal Government since leaving this Department. The Commission has now 
advised us in this regard as follows: 

(1) None of the individuals listed as cases in part A of attachment (em- 
ployees terminated pursuant to Executive Order 10450) have been reem- 
ployed in the Federal Government since leaving this agency. 

(2) Three of the individuals listed as cases in part B of attachment (em- 
ployees terminated pursuant to regular civil-service procedures) have been 
reemployed in the Federal Government since leaving this Department. 
Information concerning them is as shown below: 

(a) Case No. 63—the Federal Records Center has advised the Civil 
Service Commission that this individual entered on duty with the 
ae of Defense on August 24, 1954, and terminated on December 

) . 

(b) Case No. 68—the Federal Records Center has advised the Civil 
Service Commission that this individual entered on duty with the 
Department of Defense on April 12, 1955, on temporary appointment. 
Records at the Records Center fail to reflect a separation date. 
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(c) Case No. 81—the Federal Records Center has advised the Civil 
Service Commission that this individual entered on duty with the 
General Services Administration on July 25, 1955, on temporary appoint- 
ment. Records of the Records Center reflect no separation date. 

(3) Five of the individuals listed as cases in part C of attachment (resig- 
nations—employees who resigned before determination was completed in 
cases where the file was known to contain unfavorable information under 
section 8 (a) of Executive Order 10450) have been reemployed in the Federal 
Government since leaving this Department. Information concerning these 
individuals is as shown below: 

(a) Case No. 10—the Federal Records Center has advised the Civil 
Service Commission that this individual entered on duty with the 
Department of Defense on September 21, 1953, and resigned on De- 
cember 28, 1953. 

(b) Case No. 18—The Federal Records Center has advised the Civil 
Service Commission that this individual entered on duty with the Post 
Office Department on July 23, 1954, and resigned June 30, 1955. Again 
entered on duty on July 7, 1955, with the General Services Administra- 
tion. Records of the Records Center fail to reflect termination date for 
the latter employment. 

(c) Case No. 22—the Federal Records Center has advised the Civil 
Service Commission that this individual entered on duty with the 
Department of Defense on February 2, 1954. His services were ter- 
minated on May 7, 1954. 

(d) Case No. 36—the Federal Records Center has advised the Civil 
Service Commission that this individual entered on duty with the 
Interior Department on June 11, 1954, and resigned September 10, 1954. 
Again entered on duty with the same Department on June 6, 1955, and 
resigned September 12, 1955. 

(e) Case No. 38—the Federal Records Center has advised the Civil 
Service Commission that this individual entered on duty with the 
Department of Defense on March 15, 1954, and resigned on March 24, 
1954. 


In compiling the above material for your committee information concerning 
the overall employment record of the individuals listed as statistics by this 
Department was noted. We believe you might be interested in knowing that of 
the four persons listed as having been terminated pursuant to Executive Order 
10450, all had employment in the Federal Government prior to January 20, 1953. 
Of the individuals listed in part B of attachment as having been terminated pur- 
suant to regular civil-service procedures, we found that 46 had employment in 
the Federal Government prior to January 20, 1953. Of those persons listed in 
part C of the attachment covering resignations, we found that 46 had employment 
in the Federal Government prior to January 20, 1953. 

We trust that the above information will fulfill the needs of your committee. 
We would like to express our appreciation for the courtesy shown by members of 
your committee in granting extension of time in replying to your request. The 
delay was caused principally by the fact that the files were located outside the 
Commerce Department and outside Washington, D. C. 

Sincerely yours, 


Geo. T. Moore. 
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DEPARTMENT OF COMMERCE, 
OFFICE OF THE SECRETARY, 
Washington, December 5, 1955. 


Part A—Employees terminated pu,suant to Executive Order 10450 

































































r Date of entry | Date of sepa- r Date of entry | Date of sepa- 
Case No. on duty ration zm | Case No. on duty ration 

1] 
Da pdt abeibhpald Aug. 12,1946 | May 29, 1953 1 ee ners des May 4,1953 | July 2, 1954 
Be icin cmcewnesvnnn| RS EG ee | WERE: IEE Fi Bein- cncstcccesntngnul ae 21,1952 | July 12, 1954 

1 

Part B— Employees terminated pursuant to regular civil service procedures 
a. NY Date of entry | Date of sepa- | aa Date of entry Date of sepa- 
Case No. on duty ration —_|| Case No. on duty ration 
i | 

i. .---------| Sept. 14, 1952 | Aug. 10, 1953 || 43 | Feb. 8,1954 | Apr. 12, 1954 
2. cae Apr. 14,1953 | Oct. 7,1953 || 44 ___. | Sept. 4,1953 | Apr. 9, 1954 
Bids. eageenusnb cl. | EES ee eee tf , i July 9, 1953 Mar. 2,1954 
EES ASS sina Rs Oy SO EM lg BONO ED. ces cen ewvendun Jan. 14,1954 | Mar. 12, 1954 
Se neces cei meee May 17,1948 | June 29,1953 || 47 snk dicaneion sabi June 18,1953 | June 4, 1954 
ee _...-------| Oct. 20,1953 | Dec. 18, 1953 || 48 te ..| Sept. 14,1953 | June 10, 1954 
Pio) hs. Saal A en) eer ones IPO... =, -.1..~-202.. May 4,1953 | May 27, 1954 
cB bacilli May 15,1953 | June 23,1953 || 50.._.......---.-- .| Feb. 1,1954 | May 22, 1954 
— ...-------| Sept. 24,1953 | Dec. 2,1953 || 51 ~~ ...----| Jan. 13,1954 | June 9, 1954 
et ccs on ot hate Apr. 14,1953 | Oct. 10,1953 |} 52.._.____-. ----| Apr. 20,1954 | June 15, 1954 
| Se ae Apr. 6,1953 | July 31,1953 || 53____-. ...---| Jam. 12,1954 | May 28, 1954 
emailed June 22,1953 | Sept. 11,1953 |) 54 ___. ‘ Dec. 21,1953 | June 2, 1954 
ia ...-----| Mar. 27, 1953 | Aug. 28,1953 || 55 ‘ peal | Dee. 15,1953 | July St 1954 
iS ntet, pibtcdoweine Sept. 26,1944 | Oct. 16, 1953 || 56... : Jan. 12,1954 |...- 
BPs coast : _..---| Aug. 30,1953 | Oct. 19.1953 || 57_.- .-.--| Apr. 9,1953 | Apr. 3 1954 
eS ee ..--| July 21, 1953 | Aug. 4, 1953 || 58_... nee ben t Apr. 11,1954 | July 9, 1954 
a.ss- ...---| July 24,1951 | Sept. 30, 1954 || 59...................| Aug. 12,1953 | Aug. 6, 1954 
isc dae | May 17,1953 | Dec. 18,1953 || 60 ...| Apr. 26,1954 | Aug. 14, 1954 
oe cewenwtaeie A Es, AE TE A casted geen oinen ..| Mar. 8,1954 | Oct. 5,1054 
ee aes eee ye OU ON OEE eee 7 . .5, 1954 Do 
ES eres auey- 7 RORR he TO UBB as nase cccstecincs Mar, 23,1954 | Apr. 25, 1954 
te as6% amuses ddtndiinaes June 2,1953 | June 17, 1953 || 64.-...-..----.--- .--| Apr. 13,1954 | June 17, 1954 
__ ae ..-.---------| July 7,1953 | Aug. 5, 1953 I i ne ale ee a | Apr. 20,1954 | Aug. 11, 1954 
Msi nse wtebeessdanne Jan. 15,1946 | June 30,1053 |] 66................... Sept. 14,1953 | June 8, 1954 
Oe thas eh ale tated Feb. 24, 1053:) Now. 47,1088 |) @7......~........5.5 Mar. 4,1954 | Aug. 27, 1954 
- ree COU CO ee | Mar. 8,1954 | June 7, 1954 
aie soo e ec ST OUR: UE EE WY cc swe ncaa ceccene ss | Apr. 15.1954 | May 22 1954 
eee hl Ue UU UU, eee Dec. 21,1953 | Sept. 5, 1954 
TP ain dicks eccnrd widgeninberaiass ree s RRR CE. eet Mar. 10, 1947 | Mar. 10, 1955 
iz at inn hare ae a a Se ee Apr. 28,1954 | Oct. 1, 1954 
(SUES ~ SAE Aug. 31,1953 | Jan. 28, 1954 || 73................... Dec. 16,1953 | Dec. 3, 1954 
rea a a ea: | June 25,1945 | Jan. 10, 1955 
DE ..nk ceeded eshan Aug. 9, 1953 |..--- O6.<,.s0 | 75... .2-<.2-20----s0e Feb. 25, 1946 A 1, 1955 
ih ecchscunabenacck Sept. 20,1053 | Dec. 4, 1953 || 76...........-....... Jan, 27,1947 | May 27, 1955 
st ccekcooevewaes if Se Be ae Nk pei Feb. 20,1955 | May 6, 1955 
TN. dsvscaniebiabe sews May 18, 1942 | Dec. 28, 1953 || 78................... Nov. 29,1954 | Jan. 25, 1955 
Te tie ties tata dahl ee ee ee eee Nov. 21, 1954 | May 19, 1955 
Ps on cisoreinns care ee ea SU eee Dee. 13,1954 | June 3, 1955 
Piisetawcctedssncncten Bent. 27, 0b { Tan. Se ee Tf Sloe Jan. 19,1955 | May 20, 1955 
— ae June 15, 1953 | Feb. 9, 1954 D senacacceronesiunel Oct. 2,1953 | May 11, 1954 
Oh: Lacataendne sic Oct. 7, 1953 Mar. 12, 1954 eae ee Mar. 1,1954 | June 15, 1954 
Bs nncxe Seen eS Oct. 10, 1953 || 

i} | 
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Part Cc - Re signattions: Employees who resigned before determi? ation was competed 
in cases where the file was know to contain unfavorable information under section 
8 (a) of Executive Order 10450 


| 
Date of entry | Date of sepa- 


a oe Date of entry Date of sepa- 

Case No. onduty | ration Case No on duty ration 
i: eee Me Feb. 16,1940 | Oct. 27,1953 || 37 Mar 16,1953 | Sept. 18, 1953 
2 Dec. 22,1952 | Dec. 30,1953 || 38 Ly 3.1950 | Feb. 26, 1954 
3 aa | Jan. 3,1949 | Oct. 12,1953 || 39 May 1,105 Do 
_....------| Aug. 17,1951 | Sept. 4.1953 || 40 Mar. 91953 | Mar. 19, 1054 
S. Jcaners |} Oct. 1,1951 | June 30,1953 |) 41 Oct 1.1953 | Tuly 17,1954 
re i ; Feb. 25,1943 | Sept. 11,1953 || 42 Aug. 13,1940 | June 30,1954 
5 ee _.| Dee. 8, 1952 | July 30,1953 |) 43 July 16,1953 | May 7, 1054 
8 , May 4,1953 | June 19,1953 || 44_. May 10, 1941 Aug. 11,1954 
O24 pdaaitinn Sept. 3,1953 | Sept. 18,1953 || 45 May 11,1953 | July 30, 194 
ae i | Dec. 15,1946 | June 20,1953 || 46 June 4,1951 Aug. 14,1954 
11 ee : July 6,1953 | Sept. 21,1953 || 47 Mar. 16,1954 | July 8&8, 1954 
12 s ‘ Feb. 3,1941 | June 30, 1953 48 Mer. 1,1954 | July 9, 1954 
MR... cane ..--| Feb. 11,1946 | Dec. 11, 1953 || 49 Feb. 1,1954 | Sept. 10, 1954 
Me aaa ......-.-| May 29, 1953 | Nov. 20, 1953 50 Apr 2.1954 | July 30,1954 
15... s ce _..| May 4,1947 | Aug. 14,1953 |) 51 Apr 1,1954 | Sept. 12, 1954 
Sp a .....May 4,1953 | June 23,1953 || 52 Nov. 24,1942 | Sept. 9, 1954 
ene Feb. 2,1953 | July 6, 1953 53 Dec. 21,1953 Apr. 30.1954 
ee te bum Apr. 27,1953 | June 22,1953 || 54 Jan. 11,1954 | July 8,19§ 
Oe cas May 20,1953 | Oct. 7, 1953 || 55 Oct. 1.1938 | Oct. 1.1954 
20 . ; Nov. 20,1950 | Aug. 20, 1953 56 Feb. 2.1954 | Oct. 8, 1954 
Dh iccnndsccsevecces| ADR Bees Cen. Bie i Oo - Apr. 2,1951 | Nov. 26, 1054 
awa a ; Sept. 4.1953 | Oct. 81953 || 58 June 2,1952 | Feb. 25,1955 
a ‘ : July 17,1953 | Oct. 10,1953 | 59 Mar. 5,1946 | Mar. 11, 1955 
24 anerae Aug. 10,1953 | Sept. 7, 1953 || 0 Dec, 22,1947 | Nov. 23,1954 
25 cde abies June 22,1953 | Nov. 6, 1953 61 June 1.1953 | May 6,1953 
DB. Sci ncenccucs>seuc.) DOR: 2168 i Sent: 3.106811: June 18.1951 | Mar. 30,1955 
ea waekenenaes ‘i Apr. 27,1953 | Feb. 26,1954 || 63 Apr. 14,1942 Apr. 8, 1955 
Te anced af July 22,1946 Mar. 12,1954 | 64 Nov. 4,1953 | May 18, 1955 
Macs ceils cecibniep ; Sept. 4,1953 | Jan. 19, 1954 65 June 20,1938 | Mar. 31,1955 
eee May 27,1951 | Jan. 17,1954 || 66 Feb. 1,1952 | May 20, 1955 
ace ..| Apr. 8,1953 | May 11, 1955 |} 67... Feb, 6,1951 | Mar. 25, 1055 
TR aattieteiimm etki Aug. 6,1951 | Mar. 24, 1954 68 Aug. 25, 194¢ M 18, 1955 
Ses sakbwuenstaas Nov. 22,1953 | Mar. 11,1954 | 49 July 1,1953 | July 1.1955 
ee tee Jan. 9,1953 | Feb. 12,1954 70 Apr. 1, 1937 Apr. 15. 1955 
Gh. ccadacccntaewsbacal Se BE Reee | aaa eee Teese July 28,1949 | Dee. 10, 1953 
eee paniaiattr deniers June 23,1953 | Sept. 21, 1953 Tbe dteenenn Jan. 23,1953 | Dee. 4,1953 


Mr. Hapuickx. Mr. Moore, the file on these persons, not only the 
87 on the list, but th. resignations—you have 71 I believe on the list 
what happens to those security files? 

Mr. Moors. The security files that we obtain from Civil Service 
Commission, we return to Civil Service. Those files which we insti- 
gate ourselves, we retain in the Department. 

Mr. Hapuicx. The bulk of the terminations were temporary, trial, 
or probationary, I think a total of 78 according to your letter? 

Mr. Moore. That’s right. 

Mr. Hapuickx. Do you feel that you must report those because of 
form 77’s from the Civil Service Commission? 

Mr. Moore. Yes. We were asked to report those, under form 77 
of the Civil Service Commission. 

Mr. Hapuicx. Do you feel that they should be reported? 

Mr. Moores. Yes, I do. 

The CuatrMan. I notice a group of young men coming in. | 
understand they are from Princeton University. IL would like for 
them all to stand up at this time. I understand they are making 
studies of our Government. 

We are certainly glad to have you with us. And we are glad to 
know you are interested in the Government and trying to find out 
more about it. 

Excuse me for interrupting. 

68861—56—pt. 2—8 
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Mr. Hapuicx. Mr. Moore, can you tell me for what reason a 
person might be fired by the Government, that isn’t incorporated in 
section 8 (a)? 

Mr. Moore. I heard this question. I was sitting back here, and - 
I made some notes. 

Mr. Hapuicx. I didn’t catch you by surprise? 

Mr. Moore. No. I will be very glad to: Insubordination, excessive 
absence, falsification, poor judgment, careless performance of duties, 
unsatisfactory performance, subjecting the Department to embarrass- 
ment, fighting, minor theft, and there are quite a few others. 

Mr. near. Wait a minute. All of those would fall under the 
category of unreliable or untrustworthy; wouldn’t they? If an agency 
wanted to call such behavior, activities, or associations which tend to 
show that the individual is not reliable or trustworthy a violation of 
— Order 10450 there is nothing to prevent them doing so, is 
there! 

Mr. Moore. Could I answer that a little differently? In our 
agency, we wouldn’t do it like that. 

Mr. Hapuick. I am sure you wouldn’t. I wanted to get a good 
hypothetical answer from you. 

Mr. Moore. No. I don’t think so. 

Mr. Haptuicx. But the possibility is there of classifying; and you 
in your agency make the decision? 

Mr. Moore. No. I do not. 

Mr. Hapuick. Your security officer? 

Mr. Moors. Our security officer makes the decision. These things 
would come under civil service, under our personnel officers, and 
wouldn’t be in the security file. 

Mr. Hapuicx. What happens to these files I have asked you, I 
believe. But you said they were returned to the Civil Service Com- 
mission if they originated there? 

Mr. Moore. That’s right. 

Mr. Hapuricx. If they didn’t originate there? 

Mr. Moore. Where we originate it, we keep it in our own organi- 
zation. 

Mr. Hapuick. A man goes to work for another agency. They send 
for his file. Do they get both the personnel file and the security file? 

Mr. Moors. They get the personnel file. And if the proper person 
asks for the security file he will be able to see it if he comes over. 

Mr. Hapuick. That is purely informal? 

Mr. Moore. That is purely informal, but it is done. 

Mr. Hapuick. The personnel file is tagged in some way so that the 
ee ern officer would know there is something derogatory in 

is file? 

Mr. Moore. That’s right. 

Mr. Hapuicx. That is uniform? 

Mr. Moores. Yes. 

Mr. Hapuick. I used the word “tagged’’? 

Mr. Moore. Or identified. Let’s put it that way. 

Mr. Hapuick. That is all that I have, Mr. Chairman. 

The CuarrMan. Are there any questions? 

Senator Cartson. Mr. Chairman, I happen to have here the civil- 
service regulations in regard to conduct of officers and employees. 
Mr. Hadlick has asked the question several times whether there are 
other reasons than those listed in section 8 of the Executive Order 
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10450. I would like to call Mr. Hadlick’s attention to the fact that 
there is one here in regard to the solicitation of gifts. That might 
fire an individual. I believe one might be fired for political activity, 
which is not mentioned in that Executive order. 

Mr. Hapuicx. The first one, Senator, was untrustworthy, if he 
submitted a bribe. 

Senator Nerety. Mr. Chairman, if my distinguished Republican 
friend is referring to the gift to the President of a $4,000 farm tractor, 
which is prominently featured on the front page of today’s reliable 
Washington Post—copies of which are on the table before us and in 
the hands of many in the audience—I vigorously resent the insinua- 
tion. President Eisenhower is sick and he deserves our sympathy. 
He certainly has mine. For the time being, he is entitled to the 
hitherto unheard of absolute immunity against every species of 
criticism or critical inquiry which the metropolitan one-party press 
has long and diligently and, with considerable success, endeavored to 
establish for him. 

Senator Carison. I will say to my distinguished friend from West 
Virginia that if solicited it is subject to dismissal. I notice here the 
improper use of Government vehicles. I just checked some 40 of 
these that might be listed, that include most of them in section 8, 
of Executive Order 10450. 

Senator Neety. Mr. Chairman, let me briefly amplify my previous 
observation. There are good reasons why I am interested in the 
widely disapproved custom of giving expensive gifts to public servants. 
The first reason lies in the fact that during the Franklin Roosevelt 
and Harry Truman administrations the press, in general, and the 
Republican spokesmen and propagandists, in particular, viciously 
condemned these Democratic administrations because some of their 
attachés had allegedly accepted gifts of such things as refrigerators 
and certain articles of wearing apparel. Manifestly the Republicans 
now enthusiastically embrace this— 


Monster of such frightful mien, 
As to be hated, needs but to be seen. 


Why this double standard of appraisal and practice? And what 
is the origin of my second reason for being interested in the pending 
matter. Let the unblushing facts speak to the point. During the 
first session of the 82d Congress, a subcommittee of the Senate Com- 
mittee on Labor and Public Welfare, of which the distinguished senior 
Senator from Illinois, Mr. Douglas, was the chairman, and of which I 
happened to be the ranking majority member, conducted exhaustive 
hearings during the months of June and July 1951, relative to the 
establishment of a Commission on Ethics in Government in pursuance 
of Senate Concurrent Resolution 21. During the progress of the 
hearings the question, ‘Should expensive gifts be accepted by Govern- 
ment officials or employees’”’ was seriously considered. For example, 
the record shows that in response to a question asked by Senator 
Douglas, Hon. Frederick J. Lawton, Director of the Bureau of the 
Budget, testified: 

I am definitely opposed to the granting of particular and specific favors, or gifts, 


to public officials in connection with the performance of their duty, be they either 
elected or appointed. 
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And in response to the additional question, “Should the person who 
receives such favors be disciplined?’’, Mr. Lawton testified: 


I certainly think so. 


This witness subsequently suggested that there is a difference between 
“a man getting a cigar or something of that sort, and getting a Cadil- 
lac.” The subcommittee will doubtless take semijudicial notice of the 
fact that the one and only company which makes Cadillacs also makes 
tractors. 

There was a suggestion during the course of the hearings that a 
governmental official or employee could, without either disgrace or 
discredit, accept the present—the value of which would not exceed 
that of a ham, the average cost of which was presumed to be not more 
than $15. 

Among the members of the subcommittee there were off the record 
reminders of quotations from the Holy Bible relative to the question 
of gifts, including the following: 

Thou shalt take no gift: for the gift blindeth the wise, and perverteth the words 
of the righteous.— Exodus 23: 8. 

A wicked man taketh a gift out of the bosom to pervert the ways of judgment.— 
Proverbs 17: 23. 

A gift destroyeth the heart.—Ecclesiastes 7: 7. 

Mr. Chairman, in these circumstances we find in the Washington 
Post article previously mentioned, among many other things, the 
following: 

Ike thrilled by gift of tractor at his farm. President Eisenhower was given @ 
$4,000 tractor and cultivator this morning, equipped with everything from 


hydraulic controls to a push-button radio. The President hadn’t seen one on a 
tractor before. 


In view of all which, it seems to me that this is an embarrassing 
moment for all the President’s friends, including even a Democratic 
friend like me. Therefore, I insist that as long as copies of today’s 
Washington Post, with its front-page story of the acceptance by 
President Eisenhower of the gift of a $4,000 farm tractor and culti- 
vator, are in manifest circulation in this hearing room, that there be 
no further discussion of the question of the acceptance of gifts by 
public officials of the present administration, regardless of the value 
of such gifts or their relation to the administration’s so-called security 
program which we are now considering. 

The CuarrmMan. Are there any further questions of this witness? 
If there are no further questions, we appreciate your coming, Mr. 
Moore. 

Mr. Haputcx. Mr. Chairman, may I proceed with the introduction 
of some additional material for the record, with the usual under- 
standing that additional information received after the close of the 
hearing may also be incorporated in the record. 

The CHarrMAN. Yes. Just proceed as you wish. 

Mr. Hapuicx. I have a letter of October 21 from the Export- 
Import Bank of Washington. I won’t go into detail on these. I will 
just introduce them for the record. 

A letter of November 18, 1955, from the Federal Communications 
Commission. 

A letter of October 20, 1955, from the Federal Deposit Insurance 
Corporation. 
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A letter of October 24, 1955, from the Federal Power Commission. 

A letter from the Department of Justice, dated October 28, 1955. 

A letter from the Library of Congress, November 18, 1955. 

A letter from the Office of the Secretary of Defense, October 25, 
1955. 

A letter from the Executive Office of the President, Office of Defense 
Mobilization, dated November 7, 1955. 

A letter from the Railroad Retirement Board of October 13, 1955. 

A letter from the Renegotiation Board of October 25, 1955. 

A letter from the Small Business Administration of October 24, 1955. 

In addition to that, the letters I have just referred to, there are 
copies available for the committee. 

As to the balance of the letters I am going to refer to now, the only 
copies we have are these originals. One is a letter dated November 9, 
1955, from the Board of Governors of the Federal Reserve System. 

A letter from the Bureau of the Budget, dated November 9, 1955. 

A letter from the Federal Mediation and Conciliation Service dated 
November 7, 1955; another one dated October 19, 1955; and a further 
one dated November 28, 1955. 

A letter from the International Boundary and Water Commission, 
dated October 28, 1955. 

A letter from the National Science Foundation, dated October 31, 
1955. 

A letter from the Securities and Exchange Commission dated 
October 20, 1955, with attached list; a letter from the same agency of 
November 1, 1955, with attached list. 

(The documents referred to above and those received subsequent 
to the hearing and incorporated pursuant to authority granted are as 
follows: ) 


Export-Import BANK OF WASHINGTON, 
Washington, D. C., October 21, 1955. 
Mr. Paut E. Hap.ick, 
Acting Counsel, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 

Dear Mr. Hapuick: Your letter of October 18, 1955, addressed to Maj. Gen. 
Glen E. Edgerton, the former head of this agency, has been referred to me for 
reply. 

The information requested with regard to a former employee of the Bank, 
reported to the Civil Service Commission during the period May 28, 1953, through 
June 30, 1955, under the classification ‘‘Resignations before [security] determina- 
tion was completed, when the file was known to contain unfavorable information 
under section 8 (a) of the order [E. O. 10450],”’ is as follows: 

(a) This person resigned under regular civil-service procedures. Although 
the personnel security officer knew the person’s file contained unfavor- 
able information, so far as is known this person was not aware of it. 

(b) This person was appointed to the Bank by transfer from another 
Government agency on July 1, 1952, and the resignation took effect at the 
close of business February 3, 1954. 

(c) A check with the Retirement Division of the Civil Service Commission 
discloses no record of Federal employment of this person subsequent to 
February 3, 1954. 

Sincerely yours, 

Joun R. Crown, 
Security Officer. 
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Export-Import BANK OF WASHINGTON, 
OFFICE OF THE SECRETARY, 
Washington 25, D. C., October 31, 1955. 
Hon. Ou1n D. JoHNsTOoN, 


Chairman, Subcommittee on Government 
Employees’ Security Program, 
United States Senate, Washington 25, D. C. 


DeraR SENATOR JOHNSTON: This has reference to a letter dated October 25, 1955, 
from Mr. Paul E. Hadlick, acting counsel of your subcommittee, relative to a 
person carried on the civil service consolidated report as having resigned from this 
agency. 

As requested, a check was made with the Federal Records Center at St. Louis 
and the records there disclose no Federal employment of the person in question 


subsequent to February 3, 1954, the date of resignation from the Export-Import 
Bank. 


Very sincerely yours, 
Joun R. Crown, 
Assistant Secretary for Administration. 


FEDERAL COMMUNICATIONS COMMISSION, 
Washington, D. C., October 21, 1955. 
Mr. Paut E. Hapuicx, 
Acting Counsel, Commitiee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. Haputcr: This is in reply to your letter of October 17, 1955, 
requesting certain additional information relating to the Commission’s adminis- 
tration of the personnel security program pursuant to Executive Order 10450. 

In accordance with your request, there are enclosed herewith copies of the 
standard forms 77 filed by this agency with the Civil Service Commission between 
May 28, 1953, and June 30, 1955. 

Please be advised that both of the individuals who have been separated from 
the Commission as a result of the personnel security program were separated 
under the procedures specified in Executive Order 10450 and the Commission’s 
personnel security regulations issued pursuant thereto, rather than under the 
civil-service procedures. Of the two terminations, one was made after full 
hearing had been afforded pursuant to the provisions of the regulations. In 
the other case, at the time of the suspension he was notified that he would be 
afforded an opportunity to file an answer and of his hearing rights under the 
Commission’s personnel security regulations. However, while the employee 
acknowledged receipt of the Commission’s notice of charges, he did not reply 
thereto. Instead, he verbally informed his superior officer that he was not 
desirous of appealing. In view of this fact it was determined that he had waived 
his rights to submit a statement or to have a hearing, and upon consideration 
of the facts in the case, his employment was terminated by the Chairman of the 
Commission on the grounds that his continued employment was not consistent 
with the interests of the national security. 

One of the two employees involved was employed by the Commission initially 
on July 27, 1952, and his employment was terminated on January 31, 1954. 
The other employee was initially employed by the Commission on November 
a? 1941, and his employment was terminated by the Chairman on December 

0, 1954. 

We have made inquiries with the Retirement Division of the Civil Service 
Commission to determine whether either of the two employees is presently work- 
ing for the Federal Government, but have been informed by that office that they 
do not have this information. We do not have any information with respect to 
this matter. 

Sincerely yours, 
Grorce C. McConnauGHey, Chairman. 
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FEDERAL COMMUNICATIONS COMMISSION, 
Washington 25, D. C., October 28, 1955. 
Hon. Ourn D. Jounston, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


DEAR SENATOR JOHNSTON: This is with reference to the letter of Acting Counsel 
Paul E. Hadlick, dated October 24, 1955, requesting certain additional information 
concerning two former employees of this agency whose employment was termi- 
nated as a result of security proceedings under Executive Order 10450. 

An examination of our files indicates that the personnel files of both of the two 
ex-employees are still in our possession and, as indicated in Mr. Hadlick’s letter, 
presumably this means that neither of said employees is presently working with 
the Government or has worked with the Government since termination of their 
employment by this agency. 

Sincerely yours, 
Rose.t H. Hype, Acting Chairman. 


FEDERAL COMMUNICATIONS COMMISSION, 
Washington, D. C., November 18, 1955. 
Hon. Ouin D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 


Dear SENATOR JOHNSTON: This is in reply to the letter of November 14, 1955, 
from Mr. Paul E. Hadlick, acting counsel of your subcommittee, requesting 
certain additional information as to the two cases in which the employment of 
persons with this Commission have been terminated as a result of the operation 
of Executive Order 10450. 

Please be advised that of these 2 cases 1 falls within category 1 (cases arising 
under sec. 8 (a) (1) of Executive Order 10450) and the other falls within category 
2 (cases arising under sec. 8 (a) (2 through 8) of Executive Order 10450). 

Sincerely yours, 


GeorGe C. McConnauaGuey, Chairman 





FEDERAL Deposit INSURANCE CORPORATION, 
Washington, October 20, 1956. 
Mr. Paut E. Hapuicrk, 
Acting Counsel, Subcommitiee on Government Employees’ Security Program, 
‘Sendo on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. Hapticx: The employee referred to in your letter of October 18, 
1955, resigned when advised that adverse information had been developed during 
the course of the security investigation and the separation was processed under 
regular civil-service procedures. 

The individual involved entered on duty with the Corporation on November 
23, 1953, and resigned as of March 5, 1954. 

In response to our inquiry the Retirement Division of the Civil Service Com- 
mission has advised that it is unable to determine from its records whether or not 
this person was a participant in the retirement system on any given date, subse- 
quent to leaving this Corporation, due to the decentralization of the Commission’s 
records program. It is possible that we may be able to obtain this information 
from the Federal Records Center in St. Louis, Mo., and if so we will forward it to 
you when received. 

Should there be additional information which we can supply the subcommittee, 
we will be pleased to be of service. 

Sincerely yours, 


H. E. Coox, Chairman. 
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FEDERAL PowER CommMISSION, 
Washington 25, D. C., October 24, 1956. 
Mr. Pavu E. Hap.ick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
ommittee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


Dear Mr. Hapuick: This will acknowledge your letter of October 18, 1955, 
requesting information regarding the former employee of this Commission who 
was reported to have resigned before security determination was completed in a 
case where the file was known to have contained unfavorable information under 
section 8 (a) of Executive Order 10450. 

The former employee referred to above was given an excepted appointment 

on August 31, 1953, and resigned effective August 10, 1954. is resignation was 
processed under regular civil-service procedures. 
' We have no information as to whether this former employee is presently 
employed elsewhere by the Federal Government. In accordance with your 
request, we have checked with the Retirement Division of the Civil Service 
Commission. They advise that their records would not necessarily reveal whether 
the individual had been reemployed. In this instance, however, their records 
did not reveel any reemployment. 

Should you desire further information, we shall be glad to supply it upon 
request. 

Sincerely yours, 
JEROME K. KuYKENDALL, Chairman. 


FEDERAL PowrEeR CommMISSION, 
Washington 25, November 1, 1956. 
Hon. Ourn D. Jonnston, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


Dear SENATOR JOHNSTON: This will acknowledge Mr. Paul FE. Hadlick’s letter 
of October 25, 1955, requesting additional information with respect to the employ- 
ment status of a former employee who resigned from this Commission on August 
10, 1954. 

We have contacted the Federal Records Center at St. Louis. They advise 
that this individual’s file is still in their custody and that they have no record of 
his having been employed subsequent to the time the file was forwarded to them 
by us after his resignation. 

It is hoped that this additional information will be sufficient. However, if we 
can be of any further assistance, please advise. 

Sincerely yours, 
Jerome K. KuyKENDALL, Chairman, 


DEPARTMENT OF JUSTICE, 
INTERNAL SEcuRITY DIvIsIon, 
Washington, October 28, 1956. 
Mr. Paut E. Hap.tick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 

Dear Mr. Haptick: Reference is made to your letter dated October 13, 1955. 
The information you request is as follows: 

Number of employees terminated because of security questions falling within 
the purview of section 8 (a) of Executive Order 10450. (As reported to the Civil 
at Commission on Standard Form 77 (December 1953) in response to item 

vo. 6.) 


I sc malaise ane ih ladiieisemieaeae 58 

I a aden e reaenin aeuminNeS 1 
I el 59 
Sincerely, 


WituiaM F. Tompkins, 
Assistant Attorney General. 
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DEPARTMENT OF JUSTICE, 
Washington, December 6, 1958. 
Mr. Guy M. GILLerre, 
Counsel, Subcommitiee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. GILLETTE: Reference is made to your letter of November 17, 1955, 
in which you request information as to whether the case referred to falls within 
the category of section 8 (a) (1) or section 8 (a) (2) through (8). 

Please be advised that in the particular case referred to the criteria of both 
section 8 (a) (1) and section 8 (a) (2) through (8) were applicable. 

Sincerely, 
Wituram F. Tompkins, 
Assistant Attorney General, 
Internal Security Division. 


DEPARTMENT OF JUSTICE, 
Washington, March 16, 1956. 
Hon. Ourn D. JoHNsTON, 
Chairman, Subcommittee on Government Employees Security Program, 
United States Senate, Washington, D. C. 


Dear SENATOR JOHNSTON: Reference is made to the letter of Mr. Paul E 
Hadlick, acting counsel of your subcommittee, dated October 27, 1955. The 
delay in responding to Mr. Hadlick’s letter is occasioned by the necessarily 
extensive review of records required by Mr. Hadlick’s request. 

You are advised as follows in line with the specific data requested: 

A and B: The individual terminated pursuant to the act of August 26, 
1950, has not had subsequent employment with another department or 
agency. The terminations made pursuant to civil-service procedures re- 
sulted from information developed by the investigation made under Execu- 
tive Order 10450 falling within section 8(a) that made it necessary, or ad- 
visable, to effect termination in the position to which appointed or assigned. 
As appointment and retention in employment in all cases is within the 
individual authority of each department or agency, terminations thus 
effected, or those made pursuant to the act of August 26, 1950 (see sec. 7), 
do not preclude employment in other departments and agencies, particu- 
larly in positions having no direct relation to the national security. Sub- 
sequent appointments thus equitably and reasonably may be made in other 
departments and agencies. Within this context for your information and 
reference commensurate therewith, you are advised that records indicate 
1l employees have had employment with other departments and agencies, 
3 of whom have been terminated and one resigned. 

C: Relative to the former employees carried on the Civil Service Com- 
mission report as “employees who resigned before determination was com- 
pleted where the file was known to contain unfavorable information under 
section 8 (a) of Exec itive Order 10450” yo are advised that the Department 
has not maintained a list specifically identifying such former employees in 
relation to the report to the Civil Service Commission. Accordingly, | am 
unable to comply with this specific request. 

In addition to the above, Mr. Hadlick’s letter also requested the specific periods 
of employment of the 59 former employees. As I mnderstand such specific dates 
are desired to distinguish those appointed prior and subsequent to January 20, 
1953, you are advised that 28 were originally appointed prior to January 20, 1953 
(including the termination pursuant to the Act of August 26, 1950), and the re- 
mainder were appointed subsequent thereto. 

If I can be of further service to your subcommittee, please do not hesitate to 
call on me. 

Sincerely, 

Witiiam F. TompxtIns, 
Assistant Altorney General, 
Internal Security Division. 
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Tue LIBRARIAN OF CONGRESS, 
Washington 25, D. C., November 18, 1955. 
Mr. Pau. E. Hapuick, 
Acting Counsel, Subcommittee on 
Government Employees’ Security Program, 
United States Senate. 


Dear Mr. Hapuicx: I am replying to your letter of October 17, 1955, 
eens certain information on the seven Library employees who resigned 
before determination of their cases under Executive Order 10450 was completed. 
Since the Library is in the legislative branch of the Government it is not subject 
to civil-service regulations and procedures governing appointments and separa- 
tions. Instead, the Library has its own policies and regulations on these subjects. 
However, the Library does comply with the provisions of Executive Order 10450 
as appropriate. 

Of the 7 persons referred to, 2 were separated by termination of their temporary 
appointments, and the remaining 5 resigned. None of the 7 was separated 
pursuant to Executive Order 10450. 

The periods of employment of these seven persons are as follows: 

1. Appointed July 7, 1949, resigned August 31, 1949; reappointed March 
24, 1953, resigned November 18, 1953. 

2. Appointed April 20, 1953, resigned June 30, 1953. 

3. Appointed April 16, 1952, terminated January 25, 1953. 

4. Appointed June 4, 1953, resigned June 25, 1954. 

5. Appointed July 1, 1943, resigned August 26, 1954. 

6. Appointed January 17, 1950, resigned September 13, 1953; reappointed 
January 25, 1954, resigned September 20, 1954. 

7. Appointed January 21, 1952, terminated June 3, 1954. 

As far as we can determine only the last person referred to above is employed 
Ry the Federal Government at this time. This person was appointed by the 

aritime Administration, Department of Commerce, on July 5, 1955, and is still 
employed by that Department. 

Sincerely yours, 
L. Quincy Mumrorp, 
Librarian of Congress. 


OFFICE OF THE SECRETARY OF DEFENSE, 
Washington 25, D. C., October 25, 1955. 
Mr. Paut E. Hap.ick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 


Dear Mr. Hapuick: This is in response to your letter of October 18, 1955, 
concerning two terminations reporting to the Civil Service Commission on 
standard form 77. 

Each case was reviewed under the provisions of Executive Order 10450. Each 
case involved an expert or consultant whose services were utilized infrequently on 
a per diem basis when his services were required by the technical staff. The 
services of these two persons were not further utilized and their personal services 
contracts were terminated. 

Sincerely yours, 
JEROME D. FENTON, 
Director, Office of Personnel Security Policy. 





OrFicE OF THE SECRETARY OF DEFENSE, 
Washington 25, D. C., December 9, 19565. 
Hon. Ouin D. Jounston, 
Chairman, Subcommittee on Government Employees Security Program, 
United States Senate, Washington 25, D. C. 

Dear SENATOR JOHNSTON: This is in further response to Mr. Paul E. Hadlick’s 
letter of October 27, 1955, requesting information concerning our 2 terminated 
cases and 3 resignation cases where the file was known to contain unfavorable 
information under section 8 (a) of Executive Order 10450. 

There are attached separate lists as Mr. Hadlick requested of the above cases, 
a number having been given to each case setting forth the dates of employment of 
these individuals in the Office of the Secretary of Defense. 
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You will note that we are only listing 1 termination case instead of 2. Sub- 
sequent to your inquiry it has been confirmed that one of our termination cases 
is now deceased. 

You will also note that according to available information none of the indi- 
viduals have been employed in the Federal service since their termination from 
the Office of the Secretary of Defense. 

Sincerely yours, 
JEROME D. FENTON, 
Director, Office of Personnel Security Policy. 


Exuisit 1. TERMINATION CASE 


Employed in the Office of the Secretary of Defense from January 12, 1949, to 
June 30, 1954, intermittently for a total of 84 days. 


Exursit 2. RESIGNATION CASE 
Employed in the Office of the Secretary of Defense from April 30, 1951, to 
June 12, 1953. 
Exuipit 3. ReEsIGNATION Case 
Employed in the Office of the Secretary of Defense from December 2, 1952, to 


October 6, 1953. 
Exursit 4. RESIGNATION CASE 


Employed in the Office of the Secretary of Defense from March 16, 1954, to 
April 8, 1954. 





UNITED STATES SENATE, 
CoMMITTEE ON Post OFFICE AND CriviL SERVICE, 
SUBCOMMITTEE ON GOVERNMENT EMPLOYEES’ SecuRITY PROGRAM, 
February 17, 1956. 
Mr. JERoME D, FENTON, 
Director, Office of Personnel Security Policy, 
Department of Defense, Washington, D. C. 


Dear Mr. Fenton: Please refer to previous correspondence with the sub- 
committee, and particularly your letter of December 9, 1955, addressed to the 
chairman, Senator Olin D. Johnston. In that letter in the third paragraph you 
state, ““You will note that we are only listing one termination case instead of 
two. Subsequent to your inquiry it has been confirmed that one of our termina- 
tion cases is now deceased.”’ 

It is important for the work which the committee is doing that we have the 
dates of employment of the person you indicate has since deceased, as well as 
the date of such person’s death. 

Efforts to obtain this information over the telephone, by a member of our 
staff, has met with a refusal to divulge the information. 

I must insist that since we are not asking for the individual’s name that the 
information requested be furnished as quickly as possible. 

Sincerely, 
Guy M., GILLETTE, Counsel. 





OFFICE OF THE SECRETARY OF DEFENSE, 
Washington, D. C., February 27, 1956. 
Hon. Guy M. GILuerrs, 
Counsel, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate. 

Dear Mr. Gi.ttette: This refers to your letter of February 17, 1956, requesting 
certain information pertaining to the termination case we dropped from our 
statistics because he is now deceased. We took this action because we have 
made every effort to keep our reports accurate and informed your committee 
accordingly. If we were in error in this respect we will be happy to restore the 
case to our statistics. 

As you know, we feel that it is against public policy to identify any individuals 
who come within the purview of Executive Order 10450. We feel that this 
applies equally as well to individuals after their death. Inasmuch as the infor- 
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mation you have asked for might lead to the identification of the deceased indi- 
vidual in this instance, we cannot accede to your request. We feel sure that you 
will appreciate our position in this matter. We want you to know that we 
appreciate the important work the committee is doing and we will cooperate in 
every way possible. 
Sincerely, 
JEROME D. FENTON, 
Director, Office of Personnel Security Policy. 


EXECUTIVE OFFICE OF THE PRESIDENT, 
OrFicE oF DEFENSE MOBILIZATION, 
Washington, D. C., November 7, 1955. 
Hon. Ourn D. Jounston, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 


Dear SENATOR JOHNSTON: This is in response to your letter, dated October 25, 
1955, asking for further information about the terminations in this agency. 

A. No. 1—the one person terminated pursuant to E. O. 10450, entered 
- duty with ODM September 28, 1953, and was terminated on February 

, 1954. 

C. Resignations: No. 2—entered on duty with ODM December 18, 1951 
and resigned on November 1, 1953. No. 3—entered on duty with ODM 
February 4, 1953, and resigned on November 6, 1953. 

Since the personnel files of above individuals have been sent to St. Louis, the 
additional information cannot be supplied immediately. It will be furnished as 
soon as possible. 

Sincerely yours, 


Artuor S. Fiemmine, Director. 


EXxEcuTIVE OFFICE OF THE PRESIDENT, 
OFFICE OF DEFENSE MOBILIZATION, 
Washington 25, D. C., November 18, 1955. 
Hon. Ourn D. JouNnston, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 


Dear SENATOR JOHNSTON: With further reference to Mr. Hadlick’s letter, 
dated October 25, 1955, Iam happy to submit at this time the additional informa- 
tion concerning the terminations in this agency. 

A review of the personnel files received from the St. Louis record center reflects 
the following information: 

A. Termination, No. 1: Subject is not now nor has he been employed by 
any other agency of the Federal Government. His file has not been requested 
by or sent to another Government agency from the St. Louis Record Center. 

C. Resignations, Nos. 2 and 3: The-files of these two individuals reveal the 
same negative information as set out for the individual under category A. 

Sincerely yours, 

Artuur 8S, FLtemMmineG, Director. 





EXECUTIVE OFFICE OF THE PRESIDENT, 
OFFICE OF DEFENSE MOBILIZATION, 
Washington 25, D. C., December 19, 1955, 
Mr. Guy M. GILuetTe, 
Counsel, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 


Dear Mr. GILLETTE: Reference is made to your letter dated December 12, 
1955, concerning the person listed in the Civil Service Commission’s fourth 
consolidated report on terminations. 

The employee referred to was terminated under section 8 (a) (2) through (8) 
of Executive Order 10450, as amended. 

Sincerely yours, 
Artuur 8. FLemmine, Director. 
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Unrrep STaTEs OF AMERICA, 
RatLRoaAD RETIREMENT Boarp, 
Chicago, Ill., October 18, 1956. 
Mr. Paut E. Hap.uick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 

Dear Mr. Hapuick: This will acknowledge receipt of your letter of September 
30, 1955, in which you state that when Mr. Philip Young, Chairman of the Civil 
Service Commission, appeared before the subcommittee on September 26, he 
presented a consolidated report for the period May 28, 1953, through June 30, 
1955, showing that 12 persons were terminated by the Railroad Retirement Board 
‘because of security questions falling within the purview of section 8 (a) of Execu- 
tive Order 10450,” and you inquire how many of the 12 were separated under (1) 
the Lloyd-LaFollette Act enacted in 1912, (2) the Veterans’ Preference -Act, and 
(3) Executive Order 10450. 

One of the individuals was separated under the Veterans’ Preference Act and 
the other 11 were separated during their probationary period under Civil Service 
Commission procedures and their separations are not ascribable to the 3 categories 
listed in your letter. 

Sincerely yours, 
RayYMOND J. Keiiy, Chairman. 





UnttTep States oF AMERICA, 
RAILROAD RETIREMENT Boarp, 
Chicago, Ill., December 1 £. 1958. 
Mr. Paut E. Hapuick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 


United States Senate, Washington 25, D. C. 


Dear Mr. Hapurck: As requested in your letter of October 24, 1955, the fol- 
lowing information is furnished with respect to former employees of the Railroad 
Retirement Board: 


Category B—Individuals terminated pursuant to regular civil. service procedures 


= ; . : 











Date entered Date left Agency L. a Date 
Employee Board Board towhich | © hor | left other 
employ employ | transferred} ter agency 
agency - 
i aa 2 a El Oct. 18,1954 | June 3,1955 | None_-_.-. 
Dens cP eth ater atbaacd Mee eam Mar. 22,1954 |Sept. 14,1954 |_....do_- 
Bg eee ee re rer ees Apr. 13,1953 | July 3, 1953 | do. 
Bi.: doesn eabekiek sabbeias Sakdsieokone | Feb. 1,1954 | Mar. 39,1954 do 
Wiis the cilh larga tani eset elas th ihren Maglio ca ad Feb. 18,1947 | Mar. 31, 1953! do. . 
Dee. 20,1954 May 20,1955 NF 
a ns sales hc thesdedoe ec die ain in ainllbieieee eeaerlerdnsans totes Oct. 5,1953 | June 4,19542 G0.....! 
Diack ite baa see a Ree eee Nov. 30,1953 | June 1,1954 a. tek : 
Rind caakaceethihsetinaselieitinedubtebedbiedl Sept. 23,1953 | Mar. 26,1954 do. 2 
is adicadslemedian caccdnvkcenbeemawtuies Jan. 5,1954 | Jan. 28,1954 SS i 
oa hoe cnlacieseecee eee Nov. 13, 1953 | May 18, 1954 |.....do____]_........- 
SID sas in'sechegsigin tn Saietp ica hth ihc ascidian ian Jan. 18,1954 | Mar. 30, 1954 Meat. ace bas 8 | 4 
Bie cicadinwabidcp tieicd sieges male a Oct. 6,1954 | Apr. 15,1955 do. -|------ co 


1 Resigned because of illness. 


3 Handled under Veterans’ Preference Act. 
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Category C—Individuals carried on Civil Service Commission report under heading 
‘Number of oy eon Who Resigned Before Determination Was Completed 
in Cases Where the File was Known to Contain Unfavorable Information Under 
Section 8 (a) of Executive Order 10450.” 


| Date entered Date left 


Date entered | Date left other 
Employee} Board employ | Board employ Agency to which transferred 


other agency agency 


ee ee 


Veterans’ Administration | Dec. 3,1953 | Mar. 19, 1954. 
Research Hospital (Chi- 
cago). 
ae ae Mar. 26,1954 | July 18, 1954 Depemenat Agriculture, | Aug. 1955 | Still on rolls. 
ommodity Stabilization om 
Service (Chicago). 
one 








cananeanl . 31949 
12........| May 28, 1953 


Feb. 6, 1955 


The information shown above was taken from the records of the Railroad 
Retirement Board or was furnished to the Board by the Federal Records Center of 
the General Services Administration (St. Louis, Mo.), the General Services 
Administration (Chicago), the Veterans’ Administration Research Hospital 
(Chicago), or Department of Agriculture, Commodity Stabilization Service 
(Chicago). 
Sincerely yours, 
Raymonp J. KEtuy, Chairman. 


THe RENEGOTIATION Boarp, 

Washington, D. C., October 25, 1955, 

Hon. Ou1n D. Jounston, 

Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 


Dear SenaTOR JoHNsTON: Your letter of October 17, 1955, was referred to 
the writer for reply as Mr. Frank L. Roberts, Chairman of the Renegotiation 
Board is in Florida for a vacation. 

Mr. Philip Young, Chairman of the Civil Service Commission, testifying 
before your subcommittee on September 26, stated that eight persons had resigned 
from this agency under the Civil Service Commission report classification of 
‘number of employees who resigned before determination was completed in 
eases where the file was known to contain unfavorable information under sec- 
tion 8 (a) of Executive Order 10450” and as the above terminology is self-definitive, 
all of these employees would have been terminated from this agency under civil- 
service procedure. In other words, their resignations were submitted and 
accepted by the Personnel Division without any charges being made under 
Executive Order 10450. 

Below in tabulation form is the exact date of each of the above eight employees 
tour of duty with the Renegotiation Board. 

Employee A: October 13, 1952, to October 10, 1953 
Employee B: August 4, 1952, to December 18, 1953 
Employee C: March 2, 1953, to February 13, 1955 
Employee D: March 17, 1952, to November 15, 1953 
Employee E: December 12, 1951, to April 30, 1954 
Employee F: January 28, 1952, to October 30, 1953 
Employee G: May 25, 1953, to May 26, 1954 
Employee H: June 23, 1952, to September 20, 1953 

We are very sorry that we cannot advise you as to whether any of the above 
employees are still on the payroll of the Federal Government. We have contacted 
the Retirement Division of the Civil Service Commission and requested whether or 
not they could give us any information on this subject and we were advised that 
it was impossible for them to do so. 
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We hope that the above information supplies the information requested and if 
we can be of any further service, please call upon us. 
Sincerely yours, 
R. F. Haacerry, 
Director, Office of Administration. 


THe RENEGOTIATION Boarp, 
Washington, D. C., January 12, 1956. 
Hon. Ourn D. JoHNSTON, 

Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C 


Dear SENATOR JOHNSTON: In reference to this agency’s letter to you of October 
25, 1955, and your subsequent additional request of October 27, 1955, please be 
advised that we have contacted the Federal Records Center, St. Louis, Mo., and 
they have informed us that one of the employees listed in our letter of October 25 
is now employed by another Government agency. 

We hope that the above information suffices to answer your request. 

Sincerely yours, 


THomas CoGGESHALL, Acting Chairman. 


SmMaALL Business ADMINISTRATION, 
OFFICE OF THE ADMINISTRATOR, 
Washington, D. C., October 24, 19565, 
Mr. Paut E. Hapuicrk, 
Acting Counsel, Commitiee on Post Office and Civil Service, 


nited States Senate, Washington, D. C. 


Dear Mr. Hapuick: This will refer to your letter dated October 18, 1955, 
requesting certain Information on three employees who resigned before determina- 
tion was completed in cases where the file was known to contain unfavorable 
information under section 8 (a) of Executive Order 10450. 

The individuals referred to in Chairman Young’s testimony resigned with no 
formal action taken by this agency under civil-service regulations or Executive 
Order 10450. 

The employment records of the individuals are as follows: 

Case A: Employed January 12, 1953; resigned September 15, 1953 
Case B: Employed March 2, 1953; resigned October 15, 1953 
Case C: Employed November 3, 1953; resigned July 26, 1954 

We have been advised that the records of the Retirement Division of the 
Civil Service Commission do not reflect the type of information you require 
with regard to the employment status of these individuals. 

Sincerely yours, 
WENDELL B. Barnes, Administrator. 


(Pursuant to authority granted at the hearing of the subcommittee, 
the following communications have been placed in the record.) 


SMALL Business ADMINISTRATION, 
Washington, D. C., December 6, 1955. 
Hon. Orrin D. JoHNsTON, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


DEAR SENATOR JOHNSTON: Further reference is made to your letter of October 
25, 1955, requesting that we determine if any of the three persons carried on the 
civil-service consolidated report as having resigned from this agency are now 
working, or have worked since leaving the employ of this agency, with any other 
Federal agency. : 

We have been advised by the United States Civil Service Commission that 
none of the three individuals concerned have been reemployed by the Federal 
Government since leaving our employ. 

Sincerely yours, 
WENDELL B. BaRNEs, 
Administrator. 
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Boarp oF GOVERNORS OF THE FEDERAL RESERVE System, 
Washington, November 9, 1956. 
Hon. Ouin D. Jounston, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Senate Committee on Post Office and Civil Service, 
Washington 25, D. C. 


Dear SENATOR JOHNSTON: This is in reply to Mr. Paul E. Hadlick’s letter of 
October 17, 1955, requesting information about the three employees separated 
from this agency whose files contain unfavorable information under section 8 (a) 
of Executive Order 10450. 

All three individuals separated by resignation submitted to the Board of 
Governors of the Federal Reserve System. Starting and termination employment 
dates were: 

(a) February 12, 1951, to August 28, 1954. 
(b) September 1, 1934, to February 1, 1954. 
(c) December 4, 1933, to February 1, 1954. 

The Retirement Division of the Civil Service Commission has informed us 
that the further information you requested is not available there. However, we 
understand from reliable sources that none of these individuals are now or have 
been employed in the Federal Government since leaving this Board. 


Sincerely yours, 
Wm. McC. Martin, Jr. 


EXECUTIVE OFFICE OF THE PRESIDENT, 
BUREAU OF THE BupDGET, 
Washington 25, D. C., November 9, 1955. 
Mr. Paut E. Hap.icx, 
Acting Counsel, Senate Committee on Post Office and Civil Service, 
Subcommittee on Government Employees’ Security Program, 
Washington 25, D. C. 

Dear Mr. Hapuick: This is in reply to your letters of October 18 and October 
25, 1955, in which you request further information concerning an employee of 
this Bureau reported in the consolidated report of agency terminations for the 
period May 28, 1953, through June 30, 1955. 

The individual listed in the report began employment in the Bureau of the 
Budget on October 15, 1947, and was separated on June 30, 1954. The separa- 
tion was under regular civil-service procedures. To the best of our knowledge the 
individual is not currently employed by the Federal Government. 

In accordance with the request contained in your letter dated October 25, 1955, 
we are enclosing copies of all forms 77 filed with the Civil Service Commission 
from May 28, 1953, through June 30, 1955, and a copy of the report to the Civil 
Service Commission required by Departmental Circular No. 742, Supplement 
No. 1. 

Sincerely yours, 
W. H. Zreuxt, 
Administrative Assistant to the Director. 


FEDERAL MEDIATION AND CONCILIATION SERVICE, 
Washington 25, D. C., October 19, 1955. 
Hon. Ourn D. Jounston, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 

Dear Senator Jounston: I have your letter of October 17, 1955, requesting 
information concerning the nine employees who resigned from the Service before 
security determination was completed and in whose cases the investigative files 
were known to contain derogatory information, as defined in Executive Order 
10450. 

These nine persons were neither terminated nor removed, by action of the 
Service, under either the civil-service regulations or Executive Order 10450; all 
resignations were accepted by the Director. 
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The employment dates of these employees were as follows: 


Entrance on | —— Date of 


Entrance on Date of 
duty date resignation 


employee No. 
pare duty date resignation 


Employee No 


| Aug. 20,1953 | Mar. 3, 1954 Feb. 13,1943 | Jan. 21, 1954 

| Jan. 23,1952 | Jan. 21, 1954 . Sept. 24,1942 | July 30,1954 
Mar. 21,1951 | July 16, 1954 ce : June 16,1942 | July 16,1954 
Apr. 1,1946 | Oct. 9, 1953 Jan. 30,1942 | Sept. 10, 1953 
Mar. 16, 1943 | Nov. 30, 1953 


As of today, I am requesting the Retirement Division of the Civil Service Com- 
mission to inform me whether or not any one of the nine were on the rolls of the 
Federal Government as of June 30, 1955, or September 30, 1955. 
information is made available to me, I will forward it to you. 

Sincerely yours, 


As soon as this 


JosEPH F. FINNEGAN, Director. 


FEDERAL MEDIATION AND CONCILIATION SERVICE, 
Washington 25, D. C., November 7, 1955 
Hon. Ourn D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 
Dear SENATOR JOHNSTON: As a result of your suggestion of October 21, 1955, 
I have determined from the Federal Records Center, St. Louis, Mo., that the 
center has the files of the nine employees of the Service who resigned before a 
final determination was made in their respective security cases. It is a fair 
presumption that none of the nine have reentered the Federal service. 
Very truly yours, 
JosepH F. FInneGan, Director. 


FEDERAL MEDIATION AND CONCILIATION SERVICE, 
Washington 25, D. C., November 28, 1955. 
Hon. OLIN D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 

DEAR SENATOR JOHNSTON: I have Counsel Guy M. Gillette’s letter of Novem- 
ber 22, 1955, requesting further information about the nine employees of the 
Service who resigned before final security determination and in whose cases the 
file was known to contain unfavorable information, as defined in Executive 
Order 10450. 

The security officer of the Service informs me that 8 of the 9 employees had 
been informed, prior to the date of their resignation, that their files contained 
unfavorable information. 

Sincerely yours, 
JosEPH F. FINNEGAN, Director. 


INTERNATIONAL BoUNDARY AND WaTER CommMISSION, 
UniTeEp StTaTes AND MExIco, 
El Paso Tex., October 28, 1956. 
Hon. Ouwn D, JoHNsTON, 
Chairman, Subcommittee on Government En ployees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C 
Dear SENATOR JoHNSTON: In reply to letter dated October 24, 1955, from Mr. 
Paul EF. Hadlick, Acting Counsel of the Subcommittee, the personnel file on the 
employee reported as separated under Execitive Order 10450 is still in this office 
and, to our knowledge, he is not presently employed by the Federal Government. 
Dates of his active employment with this agency were from July 16, 1951, to 
February 10, 1953. On the latter date he was ordered suspended by the United 
States Civil Service Commission. 
Sincerely, 
L. H. Hewrirt, Commissioner. 
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INTERNATIONAL BOUNDARY AND WATER COMMISSION, 
Unitrep States AND Mexico, 
El Paso, Tex., December 19, 1955. 
Hon. Guy M. GILuertre, 
Counsel, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 


Dear Mr. Gi.uetrte: In reply to your letter of December 12, 1955, our records 
indicate that the person was terminated under section 8 (a) (2) through (8). 

In this connection your attention is invited to copy of our report to the United 
States Civil Service Commission, Standard Form 77, for the quarter ending 
June 30, 1955, a copy of which was transmitted to your committee, upon request, 
by our letter of October 26, 1955. 

Sincerely, 
L. H. Hewrrr, Commissioner. 


NATIONAL SCIENCE FOUNDATION, 
OFFICE OF THE DIRECTOR, 


Washington, D. C., October 31, 1955. 
Senator O.1n D. JoHNsTON, 


Chairman, Government Employees’ Security Program, 
Senate Office Building, Washington, D. C. 


My Dear Senator Jonnston: This is in reply to letter dated October 25 from 
Mr. Paul E. Hadlick, acting counsel of your subcommittee. 

The one case reported by the Foundation as having ‘“‘resigned before determina- 
tion was completed in cases where the file was known to contain unfavorable 
information under section 8 (a) of Executive Order 10450” was closed when the 
employee resigned under regular civil-service procedure. The employee was 
hired in the latter half of 1952, and resigned in the latter half of 1953. While we 
have not made inquiry with St. Louis, no one requested the personnel file during 
the year it remained with us and according to information available to the Founda- 
tion, the individual involved has not since been employed by the Government. 
I trust that this information will serve your purposes. 

The exact dates of employment are not furnished, as in an agency as small as 
the Foundation such dates often identify the individual involved. I hope that 
you share my opinion that this would be undesirable from the standpoint of both 
the Government and the individual. 

Respectfully, 
ALAN T. WaTERMAN, Director. 


SECURITIES AND EXCHANGE COMMISSION, 
Washington 25, D. C., October 20, 1955. 
Hon. Own D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Senate Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 

Dear SENATOR JOHNSTON: I have enclosed a report prepared by our security 
officers stating the information requested in your letter of October 17, 1955, 
regarding the Government employees’ security program. 

Sincerely yours, 
J. StncLarnr ARMSTRONG, Chairman. 


SECURITIES AND ExcHANGE COMMISSION, 
Washington, D. C. 


REPORT ON THE PERSONNEL SEcuRITY PROGRAM UNDER 
Executive Orper 10450, as AMENDED 


(Prepared by the Personnel Security Officer and the Security Legal Officer in 
response to the letter dated October 17, 1955, from the Subcommittee on 
Government Employees’ Security Program) 


1. Dates of employment with the Securities and Exchange Commission of the 
person separated under Executive Order 10450, as amended: Appointed February 
4, 1946; removed March 11, 1955. 

2. In accordance with the subcommittee’s request, we have checked with the 
Retirement Division of the Civil Service Commission to determine whether as of 
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either June 30, 1955, September 30, 1955, or the most recent date they have 
available, this person is working for the Federal Government. We have been 
informed that the records of the Retirement Division do not reflect the type of 
information requested. 


SECURITIES AND EXCHANGE COMMISSION, 
Washington 25, D. C., November 1, 1955. 
Hon. Ourn D. Jounston, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Senate Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear SENATOR JonnsTon: I have enclosed a report prepared by our security 
officers in response to your letter of October 21, 1955, regarding the Government 
employees’ security program. 

Sincerely yours, 


J. SINCLAIR ARMSTRONG, Chairman. 


REPORT OF THE PERSONNEL SeEcurRITY PROGRAM UNDER EXECUTIVE ORDER 
10450, As AMENDED 


(Prepared by the personnel security officer and the security legal officer in response 


to the letter dated October 21, 1955, from the Subcommittee on Government 
Employees’ Security Program) 


1. Employment dates of employees who resigned before determination was 
completed in cases where the file was known to contain unfavorable information 
under section 8 (a) of Executive Order 10450: 

Employee A: September 11, 1935, to October 30, 1953 
Employee B: May 27, 1940, to August 16, 1954 
Employee C: April 27, 1942, to May 29, 1953 
2. We are attempting to obtain the additional information requested relative 


to (a) the above employees; and (b) the employee terminated pursuant to Execu- 
tive Order 10450 





SECURITIES AND EXCHANGE COMMISSION, 
OFFICE OF THE CHAIRMAN, 
Washington 25, D. C., December 9, 1954. 
Hon. Ouin D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Senate Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


Dear SENATOR JoHNsTON: I have enclosed a report prepared by our security 
officers stating the additional information requested in your letter of October 21, 
1955, regarding the Government Employees’ Security Program. 

Sincerely yours, 
J. Sincuarr ArmstTrONG, Chairman. 


REPORT ON THE PERSONNEL SEctrIty PROGRAM UNDER EXECUTIVE ORDER 
10450, As AMENDED 


Prepared by the personnel security officer and the security legal officer in further 
response to the letter dated October 21, 1955, from the Subcommittee on Gov- 
ernment Employees’ Security Program) 


The files of the Federal Records Center and the United States Civil Service 
Commission have been checked to determine whether any of the following persons 
are now working for the Federal Government or have worked for the Federal 
Government since leaving the Securities and Exchange Commission: 

(a) the former employee terminated pursuant to Executive Order 10450, 

(b) the three former employees whose files contained unfavorable informa- 
tion under section 8 (a) of Executive Order 10450 and who resigned before 
. the determinations were completed. 


The record checks revealed no subsequent employment for any of the above 
persons, 
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Tue AssIsTANT TO THE PRESIDENT, 
Tue Wuaire House, 
Washington, January 26, 1956. 
Hon. Guy M. GILLeTTs, 
Counsel, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear SENATOR GILLETTE: In answer to your letter of January 13 concerning the 
2 persons on the White House staff, I have ascertained that 1 resigned, while the 
other’s appointment was terminated after a conference with the employment staff 
officer in the White House. 
I hope this information will serve your purpose. 
Sincerely, 
SHERMAN ADAMS, 


Unirep Srates Crivit Service CoMMIssion, 
Washington, D. C., February 10, 1956. 
Hon. Guy M. GILuetrte, 
Counsel, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Senator GIutuette: In your letter of January 27 to Gov. Sherman 
Adams, you suggested that the Civil Service Commission might get certain 
information concerning the cases of two former employees of the White House. 
In view of this, Governor Adams has asked me to reply directly to you. 

After making appropriate inquiry I have ascertained that both employees 
received excepted indefinite appointments, in the one case on August 11, 1953, 
and in the other case on Januay 10, 1955. Following background investigations, 
emplovee No. 1 resigned on August 20, 1953, and employee No. 2 was terminated 
on February 11, 1955. 

A check of the Federal Records Center in St. Louis, Mo., does not reveal any 
subsequent employment for either employee. It has been ascertained that 
employee No. | first entered on duty in the Federal service on February 17, 1930 
and was employed intermittently thereafter. Employee No. 2 served for many 
years in the legislative branch of the Government prior to employment in the 
executive branch. No hearing was required or necessary in connection with the 
termination of employee No. 2. 

In view of the fact that employee No. 1 actually resigned and technically was 
not terminated, action has been initiated to correct the form 77, and the report 
furnished to vou, to reflect a resignation rather than a termination. 

Sincerely, 
Puitip Youna, Chairman. 


Unitep States Civit SerRvicE ComMIssION, 
Washington 25, D. C., January 30, 1956. 
Hon. Guy M. GILuerre, 
Counsel, Committee on Post Office and Civil Service, 
Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington 25, D. C. 


Dear Senator Gituetrre: In my letter of January 17, 1956, I said that I 
would write you further concerning the two employees of the Commission on the 
Organization of the Executive Branch of the Government who are reported on 
standard form 77 as having resigned. In your letter of January 13 you had 
asked whether either of these employees were now working for the Federal 
Government. 

You will recall that, since the agency is no longer in existence, we furnished 
the subcommittee with copies of the standard form 77 submitted by the agency 
to the Commission. These forms, of course, do not identify employees. 

We have talked to former employees of the agency who were engaged in its 
personnel and management work in an attempt to get information concerning 
the identity of these two employees. This effort was not successful. 

If there were any aathed by which we could identify these two employees, 
we would be glad to check the Federal Records Center at St. Louis for information 
concerning their reemployment in the Federal service. However, since we have 
been unable to obtain their names, it will not be possible for us to make this 
check. 

Sincerely, 


Puitre YouneG, Chairman. 
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Mr. Hapiick. When we complete the list of wiinesses tomorrow, 
we will have in the record at least some of the information from all of 
the agencies. 

I believe it is 35 who have firings pursuant to the order, and an 
additional 9 that had resignations listed on the civil-service order. 
So our record will be rather complete from each agency 

The Cuarrman. That will be fine. 

Do vou know whether or not vou might be able to get some of the 
witnesses that have been scheduled for tomorrow afternoon to appear 
in the morning? 

Mr. Hapiick. We can endeavor to do so. 

The CHarrMan. The reason I say that, maybe vou will have other 
things to put in the record and we want to get through here as quickly 
as we can, 

Mr. Hapuick. We will do our best, sir. We will call some of these 
today. 

The CuarrMan. You might call some of them. If we could squeeze 
in 1 or 2 it will help out, and it would suit them, I imagine, to appear 
in the morning, just as well as it would to appear in the afternoon, 

Mr. Hapuick. Mr. Chairman, we have had requests from the press 
at different times today for a breakdown of how many of these people 
were hired by the present administration, and how many that were 
fired were hired by the previous administration. We thought we 
might be able to come up with the figures this afternoon but the 
information is so incomplete at this time that I was afraid we would 
draw an erroneous conclusion if we issued it. 

I think we ought to wait until the information is all in and then if 
they want to count it, O. K. 

The CHairman. I think that will probably be the fairer way to 
handle it for the simple reason we might at this time go ahead and 
put it in and find later that one had a higher ratio and somebody would 
be ready to criticize this committee. 

Mr. Hapuickx. That is all, sir. 

The CuHartrMan. That might become a controversial question. If 
you go to using two sets of figures I know how the people will be about 
that. 

We will stand adjourned until 10:30 tomorrow morning. 

(Thereupon, the subcommittee was adjourned, to reconvene at 
10:30 a. m., Friday, December 2, 1955.) 
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FRIDAY, DECEMBER 2, 1955 


Unirep States SENATE, 
CoMMITTEE ON THE Post OFFICE AND CIVIL SERVICE, 
SUBCOMMITTEE ON GOVERNMENT EMPLOYEES’ 
Security PRoGRAM, 
Washington, D. C. 

The subcommittee met at 10:30 a. m., Hon. Olin D. Johnston 
(chairman of the subcommittee) presiding. 

Present: Senators Johnston (presiding), Neeley, and Carlson. 

Also present: Former Senator Gillette, of Lowa. 

The CuarrMan. The committee will come to order. Senator 
Gillette, I think vou have a letter that ought to be read into the 
record at this time. 

Senator Gititetre. Yes. Mr. Chairman, and members of the 
committee, the following letter came to the subcommittee staff this 
morning. It raises a question that I think ought to be made a part 
of the record for such action as the subcommittee sees fit to take: 


DEPARTMENT OF THE ARMY, 
Washington, D. C., November 25, 1955. 
Hon. Ou1n D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, Post 
Office and Civil Service Committee, United States Senate. 

DrarR Mr. CHAIRMAN: On this date a representative of the Sergeant at Arms 
of the Senate handed one of the members of my staff a subpena signed by you 
and indicating the committee’s desire to have me appear before it on December 2, 
1955. 

I am scheduled to leave Washington on November 29, 1955, for an inspection 
tour of Army commands and installations in the Far East and will not return to 
Washington until December 26, 1955. I, therefore, regret that I will not be 
available to testify before the committee on December 2, 1955. 


Mr. Chairman, before I read further, I might interpolate that the 
Department called Mr. Hadlick, of our staff, and advised him of 
these facts, and Mr. Hadlick said under the circumstances he could 
send a substitute here today. 

Now, I will go on and read the letter: 


Permit me to remind you that I previously appeared voluntarily before your 
committee on September 27, 1955, and stated my complete willingness to coop- 
erate with the committee’s inquiry to the limit of my authority. As to the 
committee’s use of a subpena, however, I made clear my position in a letter to 
you dated September 24, 1955. On that occasion I wrote: 

“T am willing to appear before the committee voluntarily at the committee’s 
invitation at any time or times that may be mutually convenient, and to furnish 
the committee such information and produce for the committee’s study such 
files, records and papers as may be within my power to provide. However, as 
the head of a department in the executive branch of the Government, I am 
advised that I cannot be required to appear before a congressional committee 
under the compulsion of a subpena, and for that reason I am returning to you 
herewith the subpena that was served upon me on Setpember 16. 
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“While I must respectfully decline to appear before the committee under 
compulsion of a subpena, I shall treat the committee’s action as an invitation 
to appear and I shall assume that the committee desires me to be present volun- 
tarily on September 27. Accordingly, unless I hear from you to the contrary, 
I will be there at that time. 1 wish to emphasize, however, that my decision to 
appear voluntarily on this occasion does not constitute a waiver of my legal 
position in regard to the subpena.”’ 


That finishes the quotation from his former letter. Then he adds: 


On this occasion as well I must return the subpena and respectfully decline to 
appear under compulsion of a subpena, but I wish to make it clear that I am willing 
to appear before your committee voluntarily at any mutually convenient time 
after my return from the Far East. 


If the committee desires any information from the Department of the Army 
during my absence, I suggest that you communicate with Under Secretary 
Finucane, who will be Acting Secretary and who will make every effort to satisfy 
the committee’s requirements. 

With kind regards, 

Sincerely, 
Wiper M. Brucker, 
Secretary of the Army. 

That completes the letter, Mr. Chairman. I suggested that this 
be read into the record because it raises a legal question that I am 
sure the subcommittee will want to deal with at its leisure—and the 
staff will want to make a report—that while the Department head 
indicated his willingness to come voluntarily, and while the staff 
acquiesced in his request that the matter of his appearance be delayed, 
the fact that he insists that a congressional committee has no right to 
serve a subpena on the head of a covernmental agency is a matter that 
I felt ought to be placed in the record and the subcommittee deal with 
it as it sees fit. 

The CuarrMan. I notice in the letter that he agrees to come and 
submit to any questions at any time. That is the only reason we 
subpenaed him, to get him to appear before the committee. He has 
offered to do what the subpena requested of him. The only thing 
is that he does raise a question in regard to whether or not a congres- 
sional committee can subpena a member of the Cabinet. I think 
that is what he claims. 

Senator GitLerre. That is the question. 

The CHairMAaNn. We will be glad to go into that matter when and 
where it necessitates us to secure information for this committee. At 
the present time I don’t believe it is necessary for us to pass upon 
it any further than for me to say that in my opinion this committee 
has a right to subpena anyone to appear before this committee, and 
then it is their duty to appear. 

If they have anything that is of such a nature that should not be 
divulged, that should be kept within the secrecy, you might say, of 
the Cabinet office, then a different question might arise. 

I think that will close this particular situation at this time. 

Senator Neety. Mr. Chairman, let me unconditionally dissent to 
the contention that this subcommittee, or any other duly created 
subcommittee of the Senate or the Congress does not have the un- 
questioned right to subpena any official of this Government to testify 
before it. Whether the Secretary, if he came here, should be required 
to answer questions of a confidential nature is an entirely different 
matter. 
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The CHarrMan. That is an entirely different matter. I didn’t 
know this was going to be read until I sat down here, and I didn’t 
even talk with you concerning the letter, or you, Senator. 

Senator GILLerTe. That’s right. 

The CHarrRMAN. That is my opinion just the same. 

Do vou have anything to say, Senator Carlson? 

Senator CaRLson. No. 

The CuHarirMan. The first witness will be sworn. 

Mr. Hapuick. General Hershey. 

The CHarrMAN. Do you swear the evidence you will give in this 
hearing to be the truth, the whole truth, and nothing but the truth, 
so help vou God? 

General Hersuey. I do. 

The CHarrMan. I want to say that we are glad to have vou here. 
You have done a wonderful job in your Department. I hear nothing 
but commendation for the work that you have done in all the long 
and tedious years that you have had in that particular activity. 

We are glad to have you with us this morning. 


TESTIMONY OF MAJ. GEN. LEWIS B. HERSHEY, DIRECTOR, 
SELECTIVE SERVICE SYSTEM 


General Hersuey. Thank you very much. It is reassuring to be 
present before a couple or three ex-governors. I am also very happy 
to be before you. 

Senator Neety. Mr. Chairman, off the record. 

(Diseussion off the rec ord.) 

Senator Cartson. Mr. Chairman, before we proceed, as a former 


Governor of the State of Kansas I want to say it was certainly a 
pleasure to work with General Hershey and his Administration. And 
it is still a pleasure to continue that fine cooperation with his Depart- 
ment. 

Senator GitLerre. It may not be entirely out of order, but the 
General referred to three ex-governors at the table. For fear that I 
might be included, I am merely an ex-Senator. I appreciate very 
much the cooperation of the General during the years that I was a 
Senator. 

Mr. Hapuicx. General, for the record, we should identify Colonel 
Johnson as accompanying you. 

General Hersuey. Colonel Johnson is assistant to the Director, 
who immediately works on the problem that I understand we are 
going to discuss this morning. Captain Lutz, who is in the legislative 
section, is up here to see that I got to the right room, as it were. 

Mr. Hapuick. Could I ask you to please read the two letters that 
you addressed to the committee? 

(The letters are as follows:) 

NATIONAL HEADQUARTERS, 
SELECTIVE SERVICE SYSTEM, 
Washington, D. C., October 24, 1955, 
Mr. Paut E. Hap.ick, 
Acting Counsel, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. Hap.uick: In reply to your letter of October 18, 1955, you are ad- 
vised that 5 of the 6 employees of the Selective Service System who are reported 
as having resigned before determination was completed in cases where the file 








1178 FEDERAL EMPLOYEES’ SECURITY PROGRAM 


was known to contain unfavorable information under section 8 (a) of Executive 
Order 10450 were separated under regular civil-service procedures. One was 
separated under provisions of section 11 of Executive Order 10450. There is 
some question in my mind whether this case should not have been referred to me 
for final decision. 

The exact date of the start of each person’s employment and the termination 
date thereof are as follows: 








Case No. Employment | Termination || Case No. | Employment | Termination 
Sorry, ghee eae tk Ve POP ee hee ct Seek 
sert. 3, 1948 | Mar. 18, 1949 || pe ticiaesians May 27.1953 | Aug. 7, 1953 

Sea - cccuc Red. © 1083) Taly Bi, W008 |) <................... July 14,1953 | Oct. 9, 1953 
\LNov. 29, 1954 (1) MCs sar tag |____-do _.....| Jan. 8, 1954 


ie ais Aug. 18,1952 | June 18,1953 || 6.-.......-...-_--- Aug. 26,1953 | Feb. 12, 1954 


1 Still employed. 


One of these persons, as you will note, has been reemployved and is still employed 
by the Selective Service System. 

An effort was made to secure present employment data regarding the other 
persons as suggested by you from the Retirement Division of the Civil Service 
Commission. I was informed that this Division does not maintain the type of 
records which would enable it to give me this information. If you have any 
further suggestion as to how I might obtain this information for you, I would be 
glad to undertake doing so. 

Sincerely yours, 
Lewis B. Hersuey, Director. 
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NATIONAL HEADQUARTERS, 
SELECTIVE SERVICE SysTeEM, 


Washington, D. C., November 1, 1955. 


ica ad 


Hon. Ourn D. Jonnston, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate. 


Dear Mr. CuHarRMAN: In response to your letter of October 25, 1955, I wrote 
to the General Service Administration, Federal Records Center, St. Louis, Mo., 
regarding the files of former Selective Service employees who were the subject 
of my letter of October 24, 1955. 

I have been advised that the Federal Records Center has custody of all five 
Official personnel folders received from the State headquarters of the Selective 
Service System in which the persons concerned were employed. According to 
the records there, none of the folders have been requested or sent out to another 
Federal agency subsequent to their receipt by the Center. The locator file of the 
center does not indicate that any of the five individuals have had subsequent 
Federal service. 

These files refer to cases 2-6 in my letter of October 24, 1955. Case No. 2 
is the employee terminated under Executive Order 9835. Case No. 1 is the 
person who was reemployed by the System. 

Sincerely yours, 







Lewis B. HersHeEy, Director. 


Mr. Hapuicx. General, on the first reports, I believe the second 
and third reports of the Civil Service Commission, they carried under 
the first category 1 employee, and under the second, 7. Then on 
the particular report we are dealing with, the fourth one, they carried 
it as 1 and 6. For the information of the committee, on the latest 
report, which only came out the other day, they have finally got it 
down to 1 and 5 which is, as I understand it, the correct figure. 

Since those took place back in 1953, I am wondering why the delay 
in the reporting or the correction of the record by the Civil Service 
Commission? 
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General HersHrey. My understanding is that there were originally 
two errors. Two States reported individuals as having left the 
service and we reported them, and for that reason we had two dupli- 
cates. One duplicate seemed to have been very early adjusted. 1 
think one was a case in Indiana and the other in Texas. 

The Indiana case, whether it is because it was my native State, 
was adjusted early, but the Texas case for some reason or other did 
not get changed. We had initially some telephone calls and on at 
least One or more occasions we had written communications. We 
wrote twice. Beyond that I don’t believe I would be competent to 
say why it hadn’t been changed. 

Mr. Hapuickx. Might we put in the record the two letters? 

General Hersuey. One letter is dated July 14, 1954. That was 
subsequent to some telephoning. And then May 6, 1955. Shall I 
read them? 

Mr. Hapuicx. No. They explain what you just said. 

General Hersuey. They point out the duplication of a case that 
had been reported from the State, and by us, and was carried as 2 
cases, rather than 1 case, which it in fact was. 

These letters are merely an effort to try to get the facts and the 
record together. 

(The letters are as follows:) 

NATIONAL HEADQUARTERS, 
SELECTIVE SERVICE SYSTEM, 
Washington, D. C., July 14, 1954. 
Hon. Puitie YouNG, 
Chairman, Civil Service Commission, 
Washington, D. C. 

Dear Mr. Youna: Pursuant to departmental circular No. 742, supplement 
No. 1, subject, “Statistical Report on the Operations of the Employee Security 
Program,”’ the following answers are given to the questions contained in the 
cireular for the Selective Service System for the periods ending March 31, 1954, 
and June 30, 1954: 

Mar. 31, 1954: June 30, 195 
Cave es 
enn 


You will notice that item (2) above for March 31, 1954, which figure is to be 
taken from item 7a of form 77 for this period, is given as 3 rather than as 4 as 
is indicated on our form 77. This change is made because it has been discovered 
that the last column of item 7a should have been 0 rather than 1. One of our 
States inadvertently included a case which was also included in the total of cases 
handled by this headquarters (col. 6) and resulted in 1 case being counted twice 
in this item. 

In our reply of February 25, 1954, to departmental circular No. 742, covering 
the periods May 28-September 30, 1953, and October 1-December 31, 1953, 
item (2) should have been 2 rather than 3 for the same reason stated above. 
This changes item (3) to 3 instead of 4. 

Sincerely yours, 
Lewis B. Hersuey, Director. 
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NATIONAL HEADQUARTERS, 
SELECTIVE SERVICE SYSTEM, 
Washington, D. C., May 6, 1955, 
Col. James E. Hatcuer, 
Chief, Security Appraisal Office, 
Civil Service Commission, 
Washington, D. C. 

Dear CoLonet Hatcuer: | have noted in reports that are made regarding the 
personnel security program that the Selective Service System is listed as having 
an accumulation of seven cases over the period since Executive Order 10450 was 
issued. 

One of these cases was that of an employee with our California State head- 
quarters who was ordered dismissed by the Civil Service Regional Loyalty Board 
in June 1953. The matter did not come to my attention until several months 
later. I believe that the action was irregular in that any cases upon which action 
was required as late as June 1953 should have been determined by the Director of 
Selective Service. However, since the dismissal had been accomplished and it 
was apparent from the record that the employee was not interested in further 
appeal, no action was taken by me to clear this seeming irregularity. This case 
was listed on the special report for the period May 28 to September 30, 1953, on 
form 77, item 6a, and carried in item 1 on the first report in compliance with your 
circular No. 742 submitted February 25, 1954. 

The other cases were those where the employee had resigned before final de- 
termination had been reached while derogatory information was known to be in 
the files. These cases were listed on form 77, item 7a, for the periods ending 
December 31, 1953, and March 31, 1954, and carried in item 2 of our reports in 
compliance with circular 742 for the same periods, submitted February 25, 1954, 
and July 14, 1954. 

In a letter to Hon. Philip Young, Chairman, Civil Service Commission, under 
date of July 14, 1954, I explained that 2 of these cases represented duplications 
in that they were counted both by National headquarters and by 2 of our State 
headquarters in their reports. Your report showed one of these corrections as we 
indicated it for March 31, 1954, in compliance with circular No. 742 which was 
included in the above July 14, 1954, letter. The other correction was requested 
in the last paragraph of that letter and was not made in your report. This covered 
the period of the first report under circular No. 742. 

Including the correction which was made and the one to be made, the actual 
number of instances in which employees with derogatory information in their 
files had resigned prior to determination of their cases was 5 instead of 6. This 
would serve to reduce that item so far as Selective Service is concerned from 6 to 5 
and make the total number of cases for the System in your cumulative report 6 and 
not 7. I hope it will be possible for you to make this adjustment. 

Sincerely yours, 
Lewis B. Hersuey, Director. 

Mr. Hapuicx. As I understand it, your office, Colonel Johnson or 
someone, telephoned Mr. Coombs in the Civil Service Commission? 

General Hersuey. Colonel Johnson telephoned. 

Mr. Hapuicx. Do I state this correctly? They indicated it was 
difficult to correct such things because of the IBM machines, the 
rigamarole they went through in compiling them. 

Colonel Jonnson. No. Dr. Coombs said that the correction would 
be made, and that it would not be necessary to write a letter at that 
time. We explained to him how the mistake had come about, and he 
stated that it would be made. 

Mr. Hapuick. On case 1, the person reemployed, can you state 
why that was carried on the list as one of the persons terminated when 
he is back now working for you? 

General Hershey. I can only explain it by the fact that my under- 
standing was that anyone who was terminated at any time who had 
something in their files was reported, and therefore the fact they were 
reemployed would not in any way change the fact that they had been 
employed at one time—that they were terminated although the termi- 
nation was voluntary on the part of the individual. 
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Mr. Hapuick. Yet on your form 77 you reported to the Civil Service 
Commission that the person under part (c) there had been reemployed? 

General Hersuey. That’s right. 

Mr. Hapuick. It takes no cognizance of that, the reporting system 
over there? 

General Hersuey. I think that I would hardly be able to qualify 
as to anything more than the fact that it didn’t. Whether it could, 
or should, I don’t know. 

Mr. Hapuick. If there is a defect, it is not in your office, but it is 
in the Civil Service Commission? 

General Hersuey. That is certainly an admission in interest. 

Mr. Hapuick. On case 2 I believe it is, the party that you state in 
your letter of November 1 was really a case that started under and 
was terminated under 9835, the old Executive order; is that correct? 

General Hersuty. | may have left some confusion on which order 
it was terminated under. I may even, as a layman, not being a 
lawyer, have some confusion in my mind, but my final conclusion 
would be that it was terminated under Executive Order 10450 because 
Executive Order 10450 said that if any person was up to an appeal 
under the old Executive order, that appeal should continue and the 
disposition of the case under the new order would be as it was in the 
old order. 

The CHarRMAN. Your position is then that Executive Order 10450 
repealed the other Executive order? 

General Hrersuey. In this case it implemented a particular part of 
the other Executive order, namely, if you have a person who was 
already at the regional appeal level, it authorized the regional appeal 
board to continue. 

I am talking a little bit about something which I am not too 
familiar with because I was not on the regional appeal board. I had 
nothing to do with the termination of this employee because the most 
I could say is that it was done as provided in the new order under 
procedure that had been set up by the old order. 

The CuarrMan. The termination came shortly after the new order 
went into effect? 

General HersHery. Very soon. 

The CuarrMan. Most of the work though, investigation and every- 
thing, was done under the old order? 

General Hersuey. All of it. 

The CuarrMan. All of it? 

General Hersuey. All of it because the decision had already been 
made and the employee appealed from the decision, and the appeal 
was already in the regional appeal board of the Civil Service Com- 
mission at the time that this order was issued. 

Mr. Hapuick. Cases 3, 4, 5, and 6—those, from the dates of em- 
ployment, are temporary, trial, or probationary employees? Is that 
correct? 

General Hersuty. They were all within 6 months or so that they 
actually worked. 

Mr. Hapuickx. That would normally be in that category of trial, 
probationary, or temporary? 

General Hersuey. Yes. In attempting to hire people, particu- 
larly in 3,500 places as local board clerks or assistant clerks, at a very 
modest compensation, they try the job sometimes and decide that 
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they can’t or don’t want to do it. Is isn’t too unusual to havea 
turnover. Although, I am very proud of the fact that we havea 
great many local board clerks who have been with us ever since1940. 

Mr. Hapuick. Isn’t it a fact that some of these were reductions in 
force? 

Colonel Jonnson. Of these 5, 1 was dropped for unsatisfactory 
service during the probationary period. That is No. 6. No. 5 re- 
signed for personal reasons. No. 4 resigned to accept full-time em- 
ploy ment elsewhere because she had been advised that she would be 
converted to part time. And No. 3 resigned to visit an ill father. 

None of them, so far as we know, had any knowledge of an investi- 
gation proceeding against them at the time. 

Mr. Hapuicx. Cases 3, 4, 5, and 6 had no information, that is they 
were not informed that side 4 was anything derogatory in their files? 

Colonel Jounson. So far as we know. 

Mr. Haptuick. Is that the case in No. 1 or was there a hearing in 
that case? 

Colonel Jonnson. That is also the case in No. 1. 

Mr. Hapuicx. No knowledge that there was anything derogatory? 

Colonel Jounson. That is correct. 

Mr. Hapuicx. Did you clear with the Civil Service Commission on 
any of these people before leaving? 

Colonel Jonnson. There was no reason for clearing with anyone 
on any of these cases. When the case came to us they had resigned 
and had already left the service. 

Mr. Hapuicx. Were any of them marked “Failed to qualify” during 
the probationary period? 

Colonel Jounson. No. 6. 

Mr. Haputcx. Did you clear with Mr. Donegan’s office on any of 
those cases? 

Colonel Jonnson. No, sir. 

Mr. Hapuicx. What happens to the security file on these people? 
: Colonel Jonnson. May I ask who is Mr. Donegan? I don’t know 
iim. 

Mr. Hapuicx. Thomas J. Donegan, Chairman, Personnel Security 
Advisory Committee, Executive Office of the President. He was 
before our committee as a sort of coordinator. 

Colonel Jounson. The answer is still “No.” 

Mr. Haptuicx. What happens to the security files in these six cases? 

General Hersuery. As soon as they are terminated we send them 
in. Of course we have the one, No. 1. 

Colonel Jonnson. No. 1 is back with us because she is reemployed. 

Mr. Haptricx. I want to distinguish between the personnel folder 
and the security folder. What happens to the security folder? 

General Hersuey. It is returned promptly to the Civil Service 
Commission when the employee leaves our employ. 

Mr. Hapuicx. In the case of the person who came back, you got 
it back? 

General Hersuey. We get it back again. 

Mr. Hapuicx. That is all that I have, sir. 

The CuarrMaNn. Are there any questions? 

(No response.) 
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I think Executive Order 10450 section 4, should be read into the 
record at this time, in that it shows the direct procedure that is followed 
in regard to matters pending under the old law when the new order 
came into existence. 


Senator Gittette. Mr. Chairman, General Hershey had referred 
to Executive Order 9835, and the provision which was carried over 
into Executive Order 10450. For the purpose of clarifying it, and 
at the suggestion of the chairman, I will read section 4 of Executive 
Order 10450: 


The head of each department and agency shall review or cause to be reviewed 
the eases of all civilian officers and employees with respect to whom there has been 
conducted a full field investigation under Executive Order No. 9835 of March 21, 
1947, and after such further investigation as may be appropriate, shall readjudi- 
eate or cause to be readjudicated in accordance with the said act of August 26, 
1950, such as those cases as have not been adjudicated under security standards 
commensurate with that established under this order. 


That completes section 4, Mr. Chairman. Then the Executive 
Order 10450, other than that, specifically repeals 9835. 

General Hersuey. Mr. Chairman, don’t you think we ought to 
read a little bit of section 11, because section 11 sets up how the agency 
heed does adjudicate a certain very specific type case. 

The CuarrMAN. I agree with the general, 


Senator GILLETTE. Section 11: 


On or after the effective date of this order, the Loyalty Review Board estab- 
lished by Executive Order No. 9835, of March 21, 1947, shall not accept agency 
findings for review upon appeal or otherwise. Appeals pending before the 
Loyalty Review Board on such date shall be heard to final determination in 
accordance with the provisions of the said Executive Order 9835 as amended. 
Agency determinations favorable to the officer or employee concerned pending 
before the Loyalty Review Board on such date shall be acted upon by such Board, 
and whenever the Board is not in agreement with such favorable determination, 
the case shall be remanded to the department or agency concerned for determina- 
tion in accordance with the standards and procedures established pursuant to 
this order. Cases pending before the regional loyalty boards of the Civil Service 
Commission on which hearings have not been initiated on such date, shall be 
referred to the department or agency concerned. Cases being heard by regional 
loyalty boards on such date shall be heard to conclusion and the determination 
of the Board shall be forwarded to the head of the department or agency con- 
cerned, provided, that if no specific department or agency is involved, the case 
shall be dismissed without prejudice to the applicant. Investigations pending in 
the Federal Bureau of Investigation or the Civil Service Commission on such date 
shall be completed and the reports thereon shall be made to the appropriate 
department or agency. 


Mr. Chairman, that completes section 11. Then the first sentence 
of section 12 following says: ’ 


Executive Order No. 9835 of March 21, 1947, as amended, is hereby revoked. 


The CrarrMan. I think that clarifies the situation. Are there any 
other questions by anyone? 

If not, General Hershey, we certainly thank you for coming before 
us this morning. 

Mr. Hapuicx. I will call Mr. Grady. 

The CuarrmMan. Will you raise your right hand and be sworn? 

Do you swear that the evidence that you will give at this hearing 
will be the truth, the whole truth, and nothing but the truth, so help 
you God? 

Mr. Grapy. I do. 
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TESTIMONY OF JOHN J. GRADY, DEPUTY FOR SECURITY 
PROGRAMS, DEPARTMENT OF THE AIR FORCE 


Senator Gittetre. Mr. Chairman, and members of the committee, 
at the suggestion of Mr. Hadlick, and in fairness to the Department 
of the Air Force and the matter to which we alluded earlier in this 
session, there has come to the subcommittee staff the following letter 
from the Department of the Air Force dated December 1, 1955: 


Dear Mr. Hapuick: On November 23, 1955, a member of my staff received 
from a representative of the Sergeant at Arms of the Senate a subpena signed by 
the Chairman of the Senate Committee on Post Office and Civil Service addressed 
to the Secretary of the Air Force. The subpena purported to command the Secre- 
tary to appear before the Government Employee’s Security Subcommittee of the 
Senate Committee on Post Office and Civil Service at 10:30 a. m., on December 2 
to testify. 

On the basis of our conversation this morning, it is my understanding that the 
committee desires to receive testimony from an official of the Department of the 
Air Force who is able to provide a detailed description of the operation of the Air 
Force’s civilian personnel security program, and that the Secretary’s presence is 
not required if such an official will appear in his stead. The Secretary has asked 
that I inform you that Mr. John J. Grady, Deputy for Security Programs to the 
Assistant Secretary of the Air Force (Manpower, Personnel, and Reserve Forces), 
will appear before the committee at 10:30 a. m., December 2, for this purpose. 

Secretary Quarles also desires that you be assured of his willingness to appear 
before the committee at any mutually convenient time if his testimony concerning 
the broader aspects of the Air Force’s personnel security programs should be 
desired. It would not, however, be appropriate to his position as head of a 
department in the executive branch of the Government for the Secretary to 
appear before a congressional committee under the compulsion of a subpena. 
The Secretary will be pleased to appear voluntarily at the committee’s invitation. 
The subpena that was received on November 23 is returned herewith. 

Please be assured of the desire of this Department to cooperate fully with your 
committee in its current inquiry. 


Joun A. JOHNSON, General Counsel. 


With this, Mr. Chairman, the subpena was returned to the staff. 
It seemed fair, in view of the fact that the other letter had been read, 
that the position that was taken similarly by this Department should 
be made a part of the record. 

The CuarrMan. The same remarks that I made with reference to 
the other apply to this. 

Proceed. 

Mr. Hapuicx. Will you identify yourself? 

Mr. Grapy. First I would like to identify Mr. John Johnson, who 
is our General Counsel on my left. 

The CuHarrMAN. Are you going to testify? 

Mr. Jounson. | don’t know. 

The CuairmMan. Do you swear the evidence you will give before 
this subcommittee will be the truth, the whole truth, and nothing but 
the truth, so help you God? 

Mr. Jounson. I do. 

Mr. Hapuicx. Proceed, Mr. Grady. 

Mr. Grapy. I have a brief statement to read which provides the 
information the committee seeks, Mr. Chairman. 

You have asked for the employment dates of the 33 individuals 
removed by the Department of the Air Force under Public Law 733. 
The exact dates of employment requested have been furnished this 
morning to Mr. Hadlick. All of these cases fall within the criteria 
of section 8 (a) (2) through 8 (a) (8) of Executive Order 10450. 
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We are unable to immediately comply with the committee’s request 
for the employment dates of the 404 employees removed under the 
Civil Service Commission procedures and the 378 resignations reflected 
under 7 (a) of the Civil Service Commission’s form 77. Our staff has 
been instructed to obtain this information from the 135 Air Force in- 
stallations throughout the world. This is necessarily a time-consum- 
ing process. When the information is obtained it will be promptly 
forwarded. 

This morning | have provided your counsel with a schedule showing 
the period of suspension of the 55 Air Force employees whose suspen- 
sions were effected between May 28, 1953 and June 30, 1955. All of 
these employees were later restored to duty. 

I understand the committee is interested in how the Civil Servic 
Standard Form 50 is used in connection with removals and resigna- 
tions. First of all, the legal basis for termination of employment is 
always reflected on the face of this form. Where an emplovee resigns 
while charges are pending or with knowledge charges will be brought 
either under Public Law 733 or the I Joyd-LaFollette Act, this form 
will reflect resignation while such action was pending. 

You have asked how the- Air Force handles security files. Files 
forwarded to the Department of the Air Force by the Civil Service 
Commission are returned to that agency when the Air Force has fin- 
ished with them. However, in the cases where a hearing is held, they 
are retained by the Air Force subject to recall. Files developed by 
the Department of the Air Force remain at Headquarters, United 
States Air Force. 

The committee has asked if any cases have been referred to the 
Department of Justice for possible prosecution. Since January 1953, 
7 cases arising within the civilian security program have been referred 
to Justice. 

The CHarrMan. What is the basis of your referral? 

Mr. Grapy. I have that in the statement. 

The CHarrMAN. That is very important. 

Mr. Grapy. All of these cases involved a possible perjury and/or 
falsification concerning membership in the Communist Party or 
other cited organizations. The Department of Justice has declined 
prosecution in 3 of these cases and the others are now pending. 

I hope the foregoing material satisfactorily covers the areas in 
which this committee has indicated an interest. Mr. Johnson and 
I will be pleased to provide you with any additional information at 
our disposal. 

Mr. Hapuicx. May I ask that the table of removals, three pages, 
by Mr. Grady, be submitted in the record at this point, as well as a 
letter dated November 2, 1955, addressed to the chairman by the 
Secretary of the Air Force, Donald A. Quarles. 

The CuarrMan. Without objection, that will be done. 

(The above-mentioned documents are as follows:) 

DEPARTMENT OF THE AIR FORCE, 
OFFICE OF THE SECRETARY, 
Washington, November 2, 1955. 
Hon. Ouin D. JoHNsTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 


Committee on Post Office and Civil Service, 
United States Senate. 


Dear Mr. CuarrMan: In a letter dated September 29, Mr. Paul E. Hadlick 
acting counsel of your subcommittee, requested.a report showing the breakdown 
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of the 437 civilian employees terminated because of security questions falling 
within the purview of section 8a, Executive Order 10450. 

As indicated on the Standard Form 77’s for the period May 28, 1953 to June 30, 
1955, which were forwarded to you on October 13, 1955, 404 employees have been 
terminated under authority of the Lloyd- Lafollette Act of 1912 as implemented 
by Civil Service regulations. There have been 33 terminations under authority 
of Public Law 733 as implemented by Executive Order 10450. 

There was derogatory information coming within the purview of the criteria 
listed under section 8a of Executive Order 10450 in the files of each of the 437 
terminated employees. 

I hope the above information will be of assistance to your subcommittee. 

Sincerely yours, 
Donatp A. QUARLEs. 


Removals pursuant lo Executive Order 10450, May 28, 1953, through June 30, 1955 


{Attachment to statement of Mr. John Grady, Deputy for Security Programs, Department of the Air nl 


Date of entry Date of entry | 





| 

| 
Case No. | on duty with | Removal date Case No. | on duty with |Removal date 

the Air Force | | the Air Force 

1 | Sept. 5,1950 | Feb. 23, 1955 } 18..............-----| Apr. 9,1951 ] Oct. 30, 1953 
2 | July —,1951 | Mar. 23,1955 || 19....-..---..--- ...-| Aug. 20,1951 | Mar. 4, 1955 
3 Jan. —,1952 | Mar. 9, Sa eee Nov. 23,1953 | May 3, 1955 
é3 ; : | Nov. 6,1952| July 7,1955 || 21.......-- est! Nov. 24,1952 | Nov. 19, 1954 
i A he | Feb. 27,1951 | June LB, 1954 || i eae ada July 6,1950 | Jan. 5,1955 
6 ; | July 3, 1950 Sept. 10, 1954 || 23................-..| Aug. 14, 1950 | June 14, 1954 
7 | July —,1952 | Mar. 15,1955 || 24._.-- hl ok sida June 24,1952 | Oct. 19,1954 
8 | Sept. 18,1951 | Feb. 28,1955 |) 25._.__- ea mali July 6,1950 | May 12,1954 
Ser 4 | Aug. 8, 1950 | Oct. 14,1054 |) 26............-...--- Nov. 30,1945 | June 4, 1954 
10_.- ...------| Feb. 23,1951 | Oct. 1, 1954 || 27........- il -catie die Apr. 2,1951 | Feb. 18,1955 
2... : | Mar. 4,1947 | July 9, 1954 |} 28.....- ....---| Aug. 24,1950 | Sept. 10, 1954 
12 sewed Joes cca) Rar.) S06) tSemtsOa 00N 190.5... 22... 52.5. Sept. 26,1952 | Mar. 9, 1955 
Piskéechooncakis Aug. —, 1952 | Mar. 28,1955 || 30...-....--...------| Feb. 6, 1951 | Sept. 24, 1954 
ae ae | Oct. 24,1950 | Aug. 16,1955 || 31..............___-- Aug. 18,1952 | Apr. 5, 1955 
St iin thes Daenemtobiiin | June 21,1944 | Apr. 14,1955 || 32......._........_...] Feb. —,1945 | Oct. 8, 1954 
deena | June 12,1951 | July 12,1954 || 33...................| Jume 19,1952 | Aug. 12, 1955 

OF wicdt-deuecdega bebe May 16,1951 | Apr. 65,1955 





DEPARTMENT OF THE AIR FORCE, 
OFFICE OF THE SECRETARY, 
Washington, April 5, 1956. 
Hon. Orin D. JOHNSTON, 
Chairman, Subcommittee on Government Emp'oyees’ Security Program, 
Committee on Post Office and Civil Service, United States Senate. 


Dear Mr. Cuarrman: Reference is made to your letter of October 25, 1955, 
which requested detailed information with respect to removals and resignations 
in connection with Executive Order 10450, and the hearing held by your subcom- 
mittee on December 2, 1955, at which time Mr. John J. Grady, Deputy for Security 
Programs, testified for the Air Force. 

Attached as enclosures 1, 2, and 3 are listings by identifying number showing 
dates of employment of (a) ‘persons terminated pursuant to Executive Order 
10450; (6) personnel terminated pursuant to regular civil service procedures; 
and (c) persons who resigned before determination was completed in cases where 
the file was known to contain unfavorable information under section 8a of Execu- 
tive Order 10450. 

The information contained in enclosure | for the 33 persons terminated pursuant 
to Executive Order 10450 was furnished to your counsel, Mr. Hadlick, at the time 
Mr. Grady appeared to testify before your subcommittee on December 2, 1955. 
However, it is furnished again for your ready reference. Of the 404 removals 
reported to the Civil Service Commission during the period May 28, 1953—June 30, 
1955, 338 were identified by name of individual, and the employment information 
is shown in enclosure 2. Sixty-six of the removal cases could not be identified 
by name. Of the 378 resignations reported to the Civil Service Commission for 
the same period, 291 were identified by name of individual and the employment 
information is shown in enclosure 3. Eighty-seven resignations could not be 
identified by name and, therefore, further check was not possible. 

Every possible means was exhausted to identify by name each individual 
reported to the Civil Service Commission on standard form 77 for the period 
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May 28, 1953-June 30, 1955. The Air Force has a decentralized civilian personne! 
system and this headquarters must depend upon the information reported by 
the lower echelons as was done in the case of the statistics included on the standard 
form 77 reports submitted to the Civil Service Commission. The reporting 
svstem in effect for the period in question did not require the identification of 
personnel reported for this purpose and unfortunately the records maintained by 
the civilian personnel offices did not, in all cases, reflect the identity of removals 
and resignations coming within the purview of Executive Order 10450. Air 
Force reporting instructions have been recently revised to provide for name 
identification on records in order that information of this type will be available 
in the future. 

The names of the 33 employees removed pursuant to Executive Order 10450, 
the 338 identifiable removals and the 291 identifiable resignations have been 
furnished to the Civil Service Commission to determine whether any of these 
personnel have been or are presently employed by any Federal agency in accord- 
ance with the additional request contained in your October 25 letter. We expect 
to receive a report from the Commission in about 2 weeks at which time the 
information will be forwarded to you. 

During the subcommittee’s hearing on December 2, Mr. John J. Grady, Deputy 
for Security Programs, was requested to furnish the subcommittee a breakdown 
of the 404 removals which are reflected in the Civil Service Commission standard 
form 77 for the period May 28, 1953—June 30, 1955, between those falling within 
section 8a (1) and those in section 8a (2) through (8) of Executive Order 10450, 
Of the 338 removals identified by name, the files of 31 of these individuals con- 
tained information which could also have fallen within the provisions of section 
8a (2) through (8), Executive Order 10450, however, all of these individuals 
were removed under the provisions of section 8a (1 

I regret the delay in furnishing you this information. Your understanding of 
the problems involved in obtaining this detailed data from all of our installations 
worldwide is appreciated. 

Sincerely yours, 
(For and in the absence of Joe W. Kelly, Major General, USAF, Director, 
Legislative Liaison.) 


Air Force removals during period May 28, 1953-—J une 30, 1955 in connection with 
Executive Order 10450 








: Date ofentry | Date of sep- . Date of entry | Date of sep- 
No. | on duty aration No. on duty aration 

Ges ci eee aben’ | Mar. 31,1952 | June 24,1953 3... July 31,1953 | Jan. 25, 1954 
Bid wp tbowickeb dhe | Mar. 23,1951 | July 22,1953 - Aug. 12,1953 | Feb. 23,1954 
Bp ivaccaskpesaeeuct | Oct. 30,1952 | June 16,1953 , = : July 22,1946 | Feb. 16, 1954 
Sido pccuubenn cokieen | May 5,1952 | Aug. 3, 1953 Feb. 11,1952 | July 3, 1953 
oo. ..--------| May 20,1953 | July 14, 1953 7: -. Nov. 20,1950 | Sept. 12, 1953 
Ee a eae Bak Sept. 7,1951 | Sept. 25, 1953 a ; Feb. 5,1951 | Dec. 31,1953 
tome pon taal Apr. 1,1953 | Sept. 3, 1953 40... ; Dec. 17,1951 Mar. 26, 1954 
Bi: opscc wee gam seein | Sept. 21,1953 | Oct. 23,1953 || 41...__- do _. July 5,1953 
chet iet ees Sea | July 17,1951 | May 3,1953 Ie June 22,1953 | Dec. 18,1953 
DBs ince taht cos __..| Dee. 30,1952 | June 19, 1953 | Jan. 22,1951 | July 3,1953 
BS sch pclee nec accees Jan. 23,1950 | June 5,1953 a : June 29,1951 | July 10, 1953 
WB deccdibkoc dbo. June 1,1953 | Nov. 18, 1953 ae Nov. 23,1953 | Sept. 14, 1954 
13. <..<<ccne~~-c-0-c)] BOOR & 1068 | Sent. 16. 16 a June 23,1953 | Sept. 14, 1953 
eS SR AS | June 16,1953 | Dec, 28, 1953 — Aug. 18,1952 | July 25, 1953 
BBs oat i Ele | July 5,1948 | May 31, 1953 ae s Feb. 10,1953 | Nov. 20,1953 
ee Ses, 3 |.....d0.......| Nov. 21, 1963 ... ...--| Jan. 27,1953 | Dec. 24, 1953 
Bie sincsdi a olsgetien May 20,1953 | July 15, 1953 we... Jan. 6,1952 | Mar. 6, 1954 
RES Dee | Apr. 3,1952 | Aug. 21, 1953 a. f May 26,1952 | Apr. 

Ws <> eukcdinmaoncaet | June 3,1953 | July 20,1953 icon Oct. 6,1952 | Mar. 
, Rennie lp eee” 9, 1088 | Jame. 19,16 53 July 6,1953 | Dee 
OES keadepatyuredante | June 15,1953 | Nov. 18, 1953 A... July 31,1946 | June 3 
Bae eee ..| July 29,1953 | Dee. 23, 1953 55. . Jan. 5,1954 | Feb 
En eS | July 98,1953 | Nov. 18, 1953 56... : .| Apr. 15,1952 | Jan. 
Pir ts eon aac May 28,1952 | Dee. 29, 1953 Sse. Jan, 21,1952 | Mar. 

Web eas tte ok kaa Sept. 28,1949 | Nov. 17,1953 i. es / Jan. 8,1953 | May 18, 195% 
Wiest tases, oo anole | Oct. 12,1951 | Dec. 30, 1953 el itis. aties ; July 28,1952 | May 21, 1953 
Sig ituncetobs optics | Sept. 8,1952 | Nov. 17, 1953 ee June 15,1953 | June 1, 1954 
, Pe. eee | Dec. 30,1952 | May 29, 1953 wate 3 Feb. 16,1954 | June 4, 1954 
Me iiecacake Semen | May 28,1953 | July 14, 1953 63... July 13,1954 | Oct. 29, 1954 
SOs sence re a cecum | Jan. 2,1953 | Aug. 4,1953 SD idite od ‘ May 11,1954 | Dec. 10, 1954 
Wes eae handel | Oct. 27,1953 | Dee. 23, 1953 " ....| Feb. 25,1954 | Jan. 21, 1955 
seme abo penincaned Nov. 9,1949 | Dec. 4, 1953 RE ...z---| Jam. 18,1955 | Mar. 28, 1955 
33..................! Oe. 41050 | Nov. 4 1983 eae ..--| Oct. 6,1954 | Mar. 25, 1955 





EE eeee_— 
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No Date ofentry Date of sep- No Date of entry | Date of sep- 
re | on duty aration oer on duty | aration 
Dict tener Sept. 24,1952 | Aug. 19,1953 || 147___ | Apr. 3,1951 | June 5, 1953 
ETE SY | Mar. 9,1953 | Nov. 20,1953 || 148___- ....--| Feb. 6,1953 | June 30, 1953 N 
ican saline panded) | June 20,1953 | Oct. 12,1953 || 149___. ---.---| July 16,1954 | Dec. 8, 1954 ‘ 
OO a ee | Jan. 11,1953 | Dec. 18,1953 || 150__. a Jan. 5,1954 Dee. 27,1954 
Pet. ksereia ...-| Jan. 11,1954 | Apr. 30, 1954 || 151 _.| May 28,1953 | Oct. 16, 1953 
72. be cas ...-| Apr. 12,1954 | July 16, 1954 || 152__- sos May 4,1954 Oct. 1,1954 
Se ee _..| Jan. 51953 | June 1, 1953 153... Sept. 1,1954 | Sept. 1, 1954 
74. .....----.-----20) SEDE. O1068 | Oct. 6 1058 |i 154 May 10,1954 Nov. 5, 1954 
ee es .-| July 20,1953 | Dec. 1, 1953 || 155_- , May 10,1938 | Aug. 21, 1953 a‘ 
WO . 6 i ctbdochbaecuies |} Oct. 7,1952 | Oct. 9, 1953 || 156_- .....| Dee. 30,1952 | May 29, 1953 & 
rnp , June 21,1949 | July 28,1953 |) 157__ stata .do......._| Sept. 1, 1953 EN 
I snciach dati SUD idl lak dette Mar. 6, 1950 | Sept. 16,1953 || 158______ ...-.-| Dee. 12,1951 | June 12, 1953 Ls 
ORS no ccebbakeee | Feb. 2,1953 | Nov. 23, 1953 || 159._____ _..---| Mar. 21, 1951 | Do. € 
80... __.......| Apr. 21,1953 | May 15, 1953 || 160_.____ ___...| June 16,1952 | Aug. 14, 1953 3 
me ki = ----| Apr. 23,1953 | June 19, 1953 || 161...........-.-..-- | Mar. 3,1952 | June 5, 1953 3 
Bo iianggaintied Feb. 9, 1954 | Apr. 16, 1954 ae... ...---| Sept. 21,1942 | June 26, 1953 BS 
ee EEN ----] May 21,1952 | June 19, 1953 || 163___ : May 21,1952 | May 29, 1953 ® 
PE ee May 1,1952 | Oct. 21,1953 || 164- ‘ | June 29,1948 | Apr. 29, 1955 x 
OE re te June 24,1952 | Nov. 6, 1953 || 165 ..-| Aug. 25,1953 | Oct. 23, 1953 * 
86._.........-.-.-.-| Dee. 21,1948 | Jume 15,1954 || 166........_________| May 28,1953 | Oct. 5, 1953 é 
ee. ___......| Aug. 31,1953 | June 22,1954 || 167___..___- _.....| Sept. 3,1952 | Sept. 2, 1953 ‘ 
Weiieoa ce elianaee Oct. 30,1950 | June 1, 1954 |} 168_._.._._._._...._.| Sept. 7,1954 | Jan. 3, 1955 & 
DR S..Gecdd baeb seen | Jan. 21,1954 June 14, 1954 || 169____ Sambiiewe May 18,1954 Feb. 3, 1955 
pee a eiioniies Apr. 5,1954| July 30,1954 || 170...____ __...| Nov. 1,1954 | Jan. 114, 1955 
rd arias ....-.-| Sept. 29,1954 | Dec. 28, 1954 7h... ee -_| Dec. 14,1947 | July 9, 1954 
De wStes : aoe Sent. 35,1003 | Aue. 7,3008 |) 178-................. | Nov. 2,1953 | Apr. 14, 1954 4 
_ deta _....-| Aug. 7,1952 | Aug. 11, 1953 || 173 ....-| Dee. 17,1945 | June 5, 1953 
OR cherie iamedent | Nov. 13, 1952 | Do. en ..---| Aug. 20,1951 | June 19, 1953 
ee May 27,1952 | June 10,1953 || 175_- ; | Oct. 15,1953 | Dec. 20, 1953 
__ ae ..---------| June 9, 1952 | Nov. 28, 1953 || 176__-- Jian 88 June 91953 | July 30, 1953 3 
WS os 3 é Mar. 27,1952 | June 10, 1953 || a ae -_| May 21,1951 | Sept. 10, 1954 ‘ 
a. _____| May 26,1952 | Aug. 11, 1953 es ; Mar. 17,1953 | Nov. 5, 1954 
99 _ aay paas | Mar. 4, 1953 Do. }| 179_- ....-| Aug. 20,1952 | June 22, 1953 
100. ..._.-.-........-| Misy Bi, 108 Do. | 180__- i Sept. 26,1952 | May 15, 1953 
“Sear, se Um Do. SO 2 _.....---| Jan. 4,1953 | May 13, 1953 
102_- ....---| May 6,1952 | June 10,1953 || 182___- ..-.-.---| Mar. 16,1953 | July 18, 1953 
7... =.- ¥ al Sept. 11,1952 | Aug. 11, 1953 || 183___ oe June 30,1953 | Nov. 30, 1953 
ies ee ne ee Sept. 16, 1952 Do. ‘oe... 7 _....-| July 21,1952 | Dee. 5, 1953 
ee ee eee! Aug. 7, 1952 Do. 185.................-| Sept.. 6 1953 | Feb. 26, 1964 
_ wees as Do. RR sh he oe _| Nov. 2,1953 | Apr. 30, 1954 
107__- __......-| Oct. 6, 1952 | Do. er os __...| May 17,1954 | Oct. 19, 1954 
108__ ..---------| May 29, 1952 | Do. 188 _ _- aa Dec. 5,1954 | Feb. 10, 1955 
RES = aac | Sept. 15, 1952 Do. 189_._._._..._..._...] Nov. 16,1954 | Jan. 28, 1955 
| ee .....--.-.-| Oct. 8, 1952 | June 18, 1953 190..................] June 7, 1953 | Nov. 20, 1953 
BL. __..............) Jume 2, 1062 | Aug. 11, 1068 WOR sickecs oun... cccp es «Ey eee | Ree. TE eee 
eC eee | May 23,1952} Do. ne __......| Nov. 1,1948 | Jan. 18, 1954 
oh ae cate el .-| June 2, 1952 | Do. a Poi oat Mar. 22,1954 | June 11, 1954 
ito a Jetekvederd May 26, 1952 Do. Dee Saatitidy winds Apr. 26,1954 | Aug. 20, 1954 
RPh pike ce cb mbl Oct. 13, 1952 | Do. 196. ..........-......] May 1,1982 | Sept. 4, 1953 
MR A. dhe -.---| Sept. 2, 1952 | Do. RS 4 Ack diets «stores Mar. 12,1952 | Sept. 25, 1953 
ET Sept. 18, 1952 | Do. 197.__._.......-..._-] Jam. 26,1954] July 16, 1954 
See Be iia ee May 26, 1952 | Do. BR wearin scian mating May 17,1954 Oct. 15,1954 
RN taken tietalaiitenc aehconin i Sept. 18. 1952 Do. TOE niecdaess Apr. 20,1953 | Oct. 30, 1953 
TE Ee: Mar. 27, 1952 | Do. SRE ee May 22, 1952 | Sept. 21, 1953 
Sct ok bab eapkaien May 27, 1952 | Do. CD tt wm tgtts wins hale Apr. 30,1950 | Nov. 23, 1953 
OE As tec ie ....-| Nov. 17, 1952 | Do. i ad t eee May 25,1953 | Dec. 21, 1953 
Ds. ccvcenn cen ee! | ak |] 208. - 22-222 22-2-.2_-_] Mar. 27,1950 | Oct. 5, 1953 
aes SS Do. | ei cistern ches Mar. 23,1955 | Sept. 21, 1953 
ES ee | June 9, 1952 Do. ails cates oa talks Mar. 10,1953 | Oct. 21, 1953 
S06 bk Do. 206.............-....| May 3,1948| July 8 1953 
| STS ae Do. 907..................] Jan. 27,1963 | May 28, 1963 
Boe tienen Sept. 15, 1952 Do. PEE aaa : Nov. 3, 1952 | Nov. 23, 1953 
Wo ivcetids-tsmeene June 12, 1952 Do. IES ties Brie <pircn i | Oct. 14,1952 | June 3, 1953 
130. _................] Oct. 31088 | Jume 24,1068 jj 210. .................| July 23,1961 | July & 1963 
ned alana. n seni May 29,1952 | Aug. 11, 1953 2i1..................| Jaume 26, 1962 | Nov. 3, 1083 
DU Antr eset nd eeeks June 13, 1952 | Do. PN bie achict ceases -| June 81953 | Dec. 23, 1953 4 
BO ic wsiso re. asncncae pee eee | Do. |} 213._____________ ___] Sept. 29, 1952 | Sept. 21, 1953 r 
a tk okt ine etal |; Aug. 26, 1952 Do. is iis a crater ons ihe sd Dec. 9,1947 | Nov. 2, 1953 3 
ODS cod, ais ohn cea Sept. 11, 1952 | June 18, 1953 || 215.................- May 25,1953 | Dec. 16, 1953 5 
She otek one ..-) Aug. 21, 1062 | June 21,1953 |] 216.................- June 22,1953 | Nov. 19, 1953 = 
ss eee oe ees: > eee spate Oct. 15,1952 | May 27, 1953 : 
ER aes May 26,1953 | Nov. 16, 1953 || 218.............._- Aug. 17,1951 | Sept. 22, 1953 ¥% 
US kt xe eae Des. 21,1953 | Oct. 1, 2056 1) 39. ...........-..._- Sept. 3,1952 | Feb. 26, 1954 4 
MOGs. dawunccedee ..| May 21, 1052 | June 17,1053 || 220. ............... | Mar. 23,1953 | Jan. 18, 1954 ; 
ct eoe cece ss | Oct. 26,1953 | Apr. 65,1054 |) 232i. ................. Apr. 28,1953 | Jan. 8, 1954 
Re eT ee | Dec. 15,1954 | Mar. 29, 1955 \| Si ca ian eb id -| Dee. 10,1953 | Apr. 15, 1954 
See ol .ete ee | Sept. 7.1954 | Dec. 17.1955 || 223____ _........| June 17,1953 | Aug. 6, 1954 
ees pees July 17,1951 | Nov. 13, 1953 |) 224.-...............- | Jume 25,1954 | Nov. 5, 1954 
itn Ie and he July 10,1953 June 17, 1954 i| I ac eae aiid ._| June 1,1954 | Oct. 29, 1954 
Di tae Octane dae Oct. 22,1952 | July 9, 1963 || 226..........._.......!| Apr. 16,1954! Oct. 4, 1954 
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June 
July 
May 
Aug. 
Dee. 
Oct. 
Nov. 
May 
June 
July 
July 
Dec. 


Sept. : 


Oct. 
Nov. 
Aug. 


June 2 


Feb. 
Mar. 


June 2: 


Mar. 


Mar. ‘ 


Aug. 
Oct. 
Jan. 
Feb. 
Jan. 
Nov. 
Jan. 
Oct. 
Jan. 


June ‘ 


Oct. 
Nov. 
Mar. 


Sept. 2: 


Jan. 
Feb. 


Sept. ‘ 


Mar. 


30, 


24, 


1954 
7, 1954 
3, 1951 
1953 
, 1953 
, 1953 
, 1953 
, 1953 
, 1953 
, 1953 
, 1953 
2, 1952 
, 1954 
, 1952 
2, 1952 
, 1954 
, 1954 
, 1954 
2, 1954 
, 1953 
15, 1954 
2, 1954 
h, 1954 
, 1954 
7, 1955 
, 1955 
0, 1953 
5, 1952 
2, 1953 
5, 1952 
3, 1942 
, 1954 
, 1953 
2, 1953 
, 1952 
, 1954 
, 1954 
3, 1953 
5, 1952 


6, 1953 


do 


“Dee. 
Feb. 


June :‘ 


Jan. 
Apr. 
Dec. 
Oct. 
Mar. 
Dec. 


June ‘ 


Sept. 
Nov. 
June 
May 
June 


25, 


, 1952 
5, 1953 
9, 1951 

, 1953 

, 1953 

, 1952 
2, 1952 
5, 1953 
3, 1952 

, 1953 
5, 1952 

, 1952 


1 
22, 1953 


1953 
15, 1953 


Dats 
if 


Nov 
Oct 
Apr. 
Feb. 
May 
Feb. 
Feb. 
Feb 


Mar. 


Apr. 
Feb 
May 
Nov. 
May 
I 
Jan 
Jan 
May 
June 
Oct. 


Mar. 2. 


Aug. 


Sept. 


Apr. 
May 

I 
Dec. 


Aug. 


June 
May 
Feb. 


June % 


May 


June ‘ 


Dee. 
Dec. 
Oct. 
Oct. 


May 


Dec. 
July 
Dec. 
Oct. 

June 


Sept. 
Sept. 


Aug. 
July 
July 
July 
Aug. 
Aug. 


Aug. 3 
Aug. 4 
Aug. 3 
Sept. 


if Sep- 
tion 


1, 1954 
20, 1954 
20, 1953 

1, 1954 
10, 1954 
5, 1954 
3, 1954 
26, 1954 

1, 1954 
6, 1954 
26, 1954 

, 1953 

1954 

0, 1953 


, 1955 
, 1955 
5, 1955 
3, 1954 
, 1953 
3, 1954 
3, 1954 
, 1955 
5, 1955 
, 1955 


3, 1953 
, 1953 
2, 1953 
, 1953 
», 1954 
, 1954 
, 1954 
5, 1954 
, 1954 
, 1954 
, 1954 
, 1953 
, 1953 
, 1953 
m . 1953 
, 1953 
, 1953 
, 1953 
4.1953 
5, 1953 
», 1953 
), 1953 
), 1953 
3, 1953 
, 1953 
3, 1953 
, 1953 
, 1953 
8, 1953 

1953 


Aug 
July 
Apr 
NOV 
Jan 
Aug 
Mar 
June - 
July 
July 


Mar 


June 
Jan. 
Jan 
Mar 
Dec 
Dec. 
Jan. 
Apr. 
Dec. 
Jan 
Mar 
Jan. 
June 
Nov 
June 2 
Aug. 8, 
Apr l, 
Jan. 
Apr 


> 


9 


, 195 
, 195 
2, 195 


1952 


. 1952 
3, 195 
5, 195: 
5, 195: 
>», 1953 
, 195 
9, 1953 

. 195 

, 195 

, 195 


1952 
1952 


5, 1953 
7, 1952 


Apr 
May 
July 
May 
June 
June 
(jet 
July 
July 7 
Mar. 10, 
June 30 
Feb l, 
June 30, 
29, 
18, 
sept s, 
sept ll, 

Do 

Aug 

Aug 

Aug 

Aug 

Aug 
July 
July 


Sept 


Sept 


July 


July 

June 25 
June 30, 
June 23, 


June 


June 1, 
Sept. - 
Sept. —, 
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Date of entry . Date of sep- No | Date of entry Date of sep- 
on duty aration = on duty | aration 


. 24,1953 | Oct. 4,1953 Ti SitessteS onder ...--| July 21,1953 | Oct. 
y 24,1948 | May 1,1953 |) 82..............._..| Jume 15,1953 | Jan. 
15,1953 | July 22, 1953 S...........-......| May 11,1963 | Feb. 
3,1953 | Aug. 19,1953 || Swan cise pumscensecnh a: Seen) Eaeeee: 
. 14,1953 | Dee. 3,1953 || 8 Aug. 2,1954 | Jan. 
. 30,1953 | Dee. 18,1953 || 86__- ; _.-| Jan. 19,1955 | Mar. 
22,1953 | Jan. 4, 1954 Nov. 1,1954 | Apr. 
1, 1953 | Sept. 28, 1953 || “ ...------| Jan. 8,1951 | May 
. 25,1954 | Sept. 10,1954 | : | May 12,1953 | Sept. 28, 1953 
16,1952 | Oct. 2,1953 | a ..| Jan. 31,1951 | Sept. 22, 1953 
- 31,1953 | Dec. —, 1953 || ..----------| Mar. 8, 1951 | Sept. 14, 1953 
14,1953 | May 14, 1953 | a | Jan. 9.1951 | Oct. 9, 1953 
2,1952 | Jnly 20, 1953 | a July 26,1949 | Sept. 15, 1953 
18,1952 | June 11, 1953 Feb. 24,1953 | Oct. 23, 1953 
. 12,1953 | Nov. 20, 1953 -...--------------} July 30,1952 | Aug. 20, 1953 
. 22,1953 | Do. | ‘ _....----.--| July 10,1952 | Oct. 13, 1953 
14, 1952 | Nov. 23, 1953 || 2 eoncec-eo--------} OSS. 15,1083 | Bopt: 1, 1688 
30,1953 | Jan. 27,1954 || ...--------| Aug. 28,1950 | Aug. 7, 1953 
. 17,1954 | May 27,1954 || 99 4 . Dec. 14,1953 | June 1, 1954 
16, 1954 | Sept. 9, 1954 : | Dee. 3,1953 | May 14, 1954 
24,1952 | Nov. 26, 1953 || ie -.---------| May 19,1954 | Oct. 15, 1954 
7.1954 | May 25, 1954 | Sept. 26,1952 | Oct. 6, 1954 
8.1954 | May 20, 1954 || ‘ . 30,1954 | Jan. 5, 1955 
24, 1954 | Sept. 14, 1954 || | 14,1954 | June 17, 1955 
26,1952 | June 6, 1953 y 11,1953 | Mar. 3, 1954 
24,1951 | Oct. 27,1953 | aa as ee | 26,1953 | June 15, 1954 
8,1954 | Dec. 6, 1954 bicrenenee aie aen ieee . 5,1953 | Oct. 28,1953 
. 51954 | Apr. 19,1954 Sack. eR et : Mar. 26, 1954 
. 25,1952 | Oct. 7, 1953 : ( Oct. 9, 1953 
. 24,1950 | June 11, 1954 | : Oct. 29, 1954 
. 18,1953 | Apr. 8, 1954 ; . | Feb. 25, 1955 
17, 1953 | Nov. 25, 1953 || ‘ Mar. 15, 1955 
. 10,1953 | Mar. 26, 1954 || : | . 13,1954 | May 27, 1955 
. 6,1954 | Feb. 26, 1954 : i} , f Dec. 11, 1953 
. 25,1954 | Mar. 31,1955 || : } 3 | Oct. 28,1954 
. 11,1952 | Apr. 24, 1953 || a , 19 July 30,1954 
. 25,1952 | July 7, 1953 . _ 5 Oct. 23, 1953 
11,1953 | July 2, 1953 : Feb. 25, 1954 
8,1954 | Oct 1, 1954 , Mar. 12, 1954 
1, 1954 | Oct. 14, 1954 Mar. Apr. 5,1954 
. 6,1951 | Feb. 24,1955 i . 19% June 5, 1954 
. 16,1954 | Mar. 31, 1955 5 I . 10, June 11,1954 
27,1953 | Apr. 16, 1954 : | i 9% May 19,1954 
11,1954 | Aug. 2,1954 ; Apr. 
. 27,1953 | Dec. 17, 1953 Apr. June 
1,1950 | Jam. 5, 1954 i July 
2,1954 | Nov. 10, 1954 es a ; Feb. 
. 25,1954 | Apr. 16, 1954 2 irs ..3 Do. 
9,1953 | June 17. 1953 . 16,1953 | Feb. 
5, 1953 | Sept. 10, 1953 7 . 27,1951 | Feb. 
. 39,1953 | Mar. 9, 1954 | Apr. 12,1951 | Feb. 
. 21, 1953 Do. | . 10,1953 
. 5,1950 | Aug. 18, 1953 ; . 4,1950 
. 6,1951 | Sept. 2, 1953 » 23, 1954 
. 11,1951 | Oct. 23, 1953 se 21, 1954 | 
. 19,1947 | Apr. 21, 1954 12, 1954 
14, 1954 | Dec. 20, 1954 5, 1954 
28.1952 | Nov. 6, 1953 . 28, 1953 
2,1952 | June 11, 1953 5 | Sept. 30, 1952 
. 28,1954 | Dec. 2, 1954 |, | y 15,1953 
. 51951 | Aug. 21, 1953 || ; sd . 21, 1952 
17,1953 | Nov. 3, 1954 || : . 29, 1952 
9, 1954 | Sept. 17, 1954 || 10, 1953 


. 20,1953 | Dee. 4, 1953 
. 22,1953 | Mar. 15, 1954 

















. 15, 1954 | Sept. 
7.1941 | Aug. 
6,1952 | May 
3,1940 | July 
11,1951 | July 
13,1953 | Mar. 
4,1954 | June 

. 23,1954 | Nov. 
2,1948 | Aug. 
6, 1952 | Oct. 
28,1951 | Oct. ; Aug. 

1, 1952 | Jan. Sept. 
Dec. 19,1951 | Mar. { ‘pt. Oct. 

. 10,1953 | July Sept. 4, 

28, 1953 | Sept. ‘ Oct. 12,1953 
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7 Date of entry Date of sep- Date ofentry | Dat 

; No. on duty aration No. n duty 
161. - .--| Jume 25,1953 | Aug. 12,1953 || 227... May , 1945 | Dee. 22, 1943 
4 162..................| Jume 26,1963 | Jume 29,1953 || 228... Sept. 25, 1951 Jan. 15, 1954 
4 pas. a: _-...----| Jam. 15,1953 | Feb. 17, 1953 220 Sept. 23,1953 | June 22,19 
; 16 | July 9,1953 | Sept. 2,1953 | 230 De , 1952 | Sept. 30, 1953 
165... June 1,1953 Aug. 14,1953 231... Oct , 1953 | Oct , 1953 
166 July 6,1953 | Aug. 10,1953 || 232 1951 | Oct. 30, 19453 
i 167 June 10,1953 | Aug. 21,1953 || 233_._. June , 1947 | Aug. 1, 1953 
168 Sept. 10,1952 | Sept. 10,1953 234 Nov , 1952 | Oct 2.1953 
q 169... Jan. 22,1953 | Sept. 9, 1953 235 ; Feb. 25.1952 | July 9, 1958 
aoe June 11,1953 | July 8, 1953 7... Oct 1,1953 | July 16, 1054 
171 Feb. 5,1953 | May 18,1953 || 237___- July 7,19682 | Apr. 18, 1954 
: iene 2 i July 11,1952 | May 13,1953 | 238__. June 81953 | Oct. 23,1953 
173 Oct. 6,1952 | June 1, 1953 239 May 5,1952 | July 27, 1954 
t 3 74 cecil Feb. 24,1949 | Jan. 26,1954 | 240__.. ? May 15, 1953 
j Ths ard odes Oct. 10,1952 | Sept. 30,1953 || 241___- Aug. 20,1951 | Oct 2, 1953 
j 7B. _.....----| Aug. 17,1953 | July 30,1954 || 242_- Jan. 11,1950 | Oct 3. 1953 
177... __.-.._.-} Sept. —, 1951 | Mar. 17,1954 || 243_- Nov. 13,1951 | Nov. 3, 1954 
; 178 dsbentel July 27,1953 | Nov. 13,1953 || 244-- Oct , 1952 | May 29, 1953 
' 179.............--...| Jume 23,1952 | Aug. 17,1954 || 245... 1948 | May 21, 1953 
i 180... lane Feb. 6,1953 | Oct. 23,1953 246... , 1942 | Aug. 31,1953 
i ist. eae | Jan. 19,1953 | June 18, 1954 a. June 1948 | June 19, 1954 
| 182 ‘ | May 26,1953 | Sept. 24,1954 |, 248__- Fel 4.1953 | July 10,1953 
GB 5 teh evens ._| Dee. 13,1948 | Oct. 12,1953 249. ___ Dee. 1953 | Aug. 20, 1954 
BOA oi etitenahial Feb. 9,1951 | May 29,1953 | 250___- Feb. 1947 | Nov. 25, 1953 
185. ..........-.....-| June 23,1953 | Jume 24,1054 || 251... ‘7 Aug. 10,1954 | Sept. 13, 1954 
: 1986... a cossceseas | Sept. 9,1953 | June —, 1954 || 252_-- Mar. 23,1953 | Aug. 21, 1953 
IGT. 4. outita detente | July 9,1951 | Sept. 18, 1953 253 Feb. 27,1953 | June 26, 1953 
188. .................| Jaume 10,1983 | Dec. 17,1063 || 254... Oct. 21,1953 | July 30,1954 
189. .._..............]| May —, 1947 | June 30,1953 || 255... Dec. 22,1952 | Aug. 28, 1953 
190... Souk ce 7 Dec. 12,1952 | Dee. 12,1954 || 256____-. Feb. 9,1953 | Feb. 5, 1954 
G4... ticapaledaleees Mar. 5,1951 | Feb. 8, 1954 a Jan. 12.1953 | June 15, 1953 
eee eee Aug. 27,1951 | Nov. 4,1953 || 258__._-- June 21,1954 | Sept. 3, 1954 
Sin. canines May 21,1953 | Jan. 22,1954 || 259___- Jan. 28,1954 | May 28, 1954 
108. oo ec dieu Sept. 20,1953 | Oct. 2,1954 || 260_.-- Oct. 26,1953 | Nov. 3, 1953 
06 0s casks Setest Nov. 5,1953 | May 14,1954 || 261..__-- May 12,1952 | Sept. 23, 1953 
ROD & nadiacindeete aa —— —,1952 | July 11,1954 || 262... Sept. 15,1952 | Sept. 18, 1953 
RGR. carat dednie toes ..| Sept. 29,1952 | Jume 19,1953 || 263___.__-- Oct. 21,1952 | Jan. 15, 1954 
Wn oo cnn aatinieaes July —,1951 | Sept. 10.1954 | 264_ ie July 27,1953 | Apr. 30, 1954 
1G cites iss ? June 20,1953 || 265.._- Apr. 9, 1954 | Sept. 24, 1954 
Tn ee as | Dec. 15,1952 | Sept. 22, 1953 —..... June 20,1952 | July 31, 1953 
TUE. ccnawetnchinnewe | June —, 1953 | May —,1954 || 267__- June 2,1954 | Sept. 28, 1954 
Wes widaceinns se vobe ? | Aug. 29,1953 sa Feb. 5,1951 | Aug. 19, 1953 
TB. deci tls inde | ? | Sept. 10,1954 || 269___- July 22,1953 | Apr. 9, 1954 
OE i cinccd ae tetlenia oe ? | July 6,1953 || 270..-- Oct. 8, 1953 | June 24, 1954 
Fin tind ain ante ice .-| June —,1952 | July 3,1953 || 271.--- Feb. —, 1954 | June 12, 1954 
, As ae fae eA Feb. 27,1952 | Jan. 29,1954 Was-- Dec. 21,1951 | Sept. 21, 1953 
Wl seth cesdctewecsus ? | July 16,1954 || 273..-. May 14,1952 | May 29, 1953 
ed cab ticaans ? Oct. 16,1953 BGs Dec. 3,1952 | Oct. 23, 1953 
209. .................] Jam. 26,1963 | Aug. 14, 1053 275... May 27,1953 | Oct. 9, 1953 
TU. cnccnnerewestokad Jan. 6,1954 | May 5,1954 || 276_--- Jan. 6,1953 | Sept. 24, 1953 
| ES et ee ..--| Oct. 14,1953 Dec. 4,1953 || 277..-- Feb. 26,1953 | Mar. 12, 1954 
Sites S cehin tacit a diets Apr. 25,1951 Nov. 13,1953 || 278_--- . June 20,1949 | Jan. 2, 1954 
213..................| July 16,1051 | Feb. 16,1954 || 270...- July 8,1954 | July 23, 1954 
AS. axmmpigdonuicemee Aug. —, 1952 | Aug. 20,1953 || 280.___-- Nov. 26,1951 | May 13, 1954 
BID: siwcis apitewe nua Nov. 10,1953 | Dec. 16,1953 || 281__- Aug. 13,1953 | July 16, 1954 
SOA. 6 hebadeieene sede Jan. 3,1946 | Oct. 2,1953 || 282__-- July 15,1954 | Aug. 6, 1954 
At npigitdinoasad Sept. 8,1952 | Sept. 18, 1953 || 283. . June 1,1953 | June 4, 1954 
elena heeeadantaarthaaaane July 21,1952 June 25,1953 || 284....-- ? Aug. 17, 1954 
SOA. sk a dctdbsb nation ? | July 16,1953 || 285_.__-- ' Jan. 4,1954 | Mar. 26, 1954 
TIE SF neg woe July 4,1950 | Aug. 26,1954 || 286_.____. Dec. 9,1952 | July 10, 1953 
, ea er Dec. 21,1950 | Aug. 7, 1953 || 287_-_--- Mar. —, 1948 | Sept. 15, 1953 
Se i dics arian toe daa eine June 11,1951 | Oct. 9, 1953 |} 288..._-- Feb. 23,1954 | Apr. 23, 1954 
SED. susahabiewdatese Dec. —, 1952 | June 5,1953 || 289.__- June 10,1952 | Apr. 7, 1954 
Secs ccnaadetth blero July 16,1950 | Jan. 15,1954 || 290... July 7,1953 | Aug. 31, 1954 
SS Sane eedeiee oe ee July —,1952 | July 3,1953 || 201__-. Dec. 7, 1949 | Sept. 24, 1954 

b cutee eae eiaced : | July 10, 1953 || 


(The additional information requested in later testimony was sup- 
plied by the Air Force and is incorporated at this point in order to 
make the comparisons easier to be studied.) 
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DEPARTMENT OF THE AIR FORCE, 
Washington, May 2, 1956. 
Hon. Ourn D. JOHNSTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, United States Senate. 

Dear Mr. CuHarRMAN: Reference is made to my letter of April 5, 1956, which 
furnished you detailed information concerning removals, terminations and resig- 
nations in connection with Executive Order 10450, which was in response to your 
letter of October 25, 1955, and information requested at the hearing held on 
December 2, 1955. 

The information desired by your subcommittee as to whether any of these 
terminated employees were subsequently employed by other Federal agencies 
has been received from the Civil Service Commission in response to a request 
made upon that agency. The information is as follows: 

(a) The Civil Service Commission has no record indicating that any of the 33 
employees reported to have been terminated pursuant to Executive Order 10450 
have been reemployed by the Federal Government. 

(b) Of the 338 identified removals reported, 24 were found to have been reem- 
ployed by the Federal Government since the Air Force separation dates shown on 
the list furnished with above referenced letter. The possibility exists that 9 of 
the 24 individuals who were reemployed may still be employed since no final 
separation date was furnished by the Civil Service Commission. Four of these 
nine individuals represent possible continued Air Force employment. The Civil 
Service Commission also stated that the files on 15 of the removals were found to 
have been forwarded to other governmental agencies by the Federal Records 
Center which may indicate consideration for possible reemployment. 

(ec) Of the 291 identified resignations reported, 22 were found to have been 
reemployed by the Federal Government since the Air Force separation dates 
indicated in above referenced letter. The possibility exists that 5 of 22 who were 
subsequently reemployed may still be employed since no final separation date 
was furnished by the Civil Service Commission. One of the five individuals 
represents possible continued Air Force employment. In addition the files on 
20 of these employees were found to have been forwarded to Government agencies 
by the Federal Records Center, which may indicate possible consideration for 
employment. 

With respect to files which have been forwarded to other governmental agencies 
by the Federal Records Center and which indicates possible consideration for 
reemployment, it should be noted that files requested for this purpose contain a 
copy of Standard Form 50, Notification of Personnel Action, which indicates the 
reason for the employee’s previous removal or resignation. 

The above information completes the requirement contained in your October 25 
letter. 

Sincerely yours, 
R.. J. Cuizse, 
(For and in the absence of Joe W. Kelly, Major General, USAF, 
Director, Legislative Liaison). 

Mr. Hapiicx. Have you any breakdown of the information re- 
quested in our letter of November 14 on the 33 personnel terminated 
pursuant to Executive Order 10450? 

Mr. Gravy. Yes. I believe you also have that breakdown. I be- 
lieve I made that available earlier this morning. Those are the 
employment dates. The statement which I have just read indicated 
that all of these come within the criteria of 2 through 8 of the Executive 
Order 10450. 

Mr. Hapuick. Of the 33 terminated pursuant to the order, they 
all had hearings? 

Mr. Gravy. My understanding is that all but one had a hearing, 
and the circumstances involved there were that the employee refused 
a hearing. We made, as a matter of fact, some effort to get the 
employee to avail himself of that privilege. 

Mr. Hapuicx. On the balance, were there any hearings in connec- 
tion with those, the difference between 34, 37 and 33 there, 404, were 
there any hearings in connection with those people? 
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Mr. Gravy. Of course, we aren’t able to state categorically, Mr 
Hadlick, but I am sure there were. I might state to you what is 
Air Force policy in that connection. 

In any removal action—and all of these would be removal actions 
whether the individual is a probationary employee or a full-time 
that is, a permanent employee—he has the right to an administrative 
hearing. 

So that I think we would say that with respect to those 404 ter- 
minated employees under civil service procedures, that all would have 
been removals for cause, and that, therefore, all either had hearings 
or were entitled to and refused hearings. 

Mr. Hapuick. Your forms 77 indicate out of the total of 437 
removals and 378 resignations that only 138 were in sensitive positions. 

Mr. Gravy. I am not aware of that background. I have not 
studied the forms that closely. 

Mr. Hapuick. That is taken from your forms 77. 

Mr. Gravy. Then I believe it is right, Mr. Hadlick. 

Mr. Hapuicx. On the trial or probationary or temporary em- 
ployees, do you take the position that you can issue charges to such 
employees? 

Mr. Grapy. Yes, we do. 

Mr. Hapuick. The law, Public Law 733, says that you may issue 
charges after suspension, and that——— 

Mr. Gravy. Excuse me. I am aware of what it says, and I might 
be able to shorten this by telling you that though Public Law 733 says 
that we need not give a temporary employee a hearing, the Depart- 
ment of Air Force policy has been to do it. 

Incidentally, that is consistent with the Department of Air Force 
policy in the administrative hearing area where we would decide to 
remove a perso 1 under the civil-service procedure. 

I think it is a consistent policy. 

Mr. Hapuicx. Are you familiar with Assistant Attorney General 
Tompkins’ letter, recommending amendment of the law to correct this 
area? 

If the Department can do it as a matter of policy. then the amend- 
ment isn’t needed. 

Mr. Gravy. Didn’t Mr. Tompkins’ letter refer to whether a person 
should be—whether the agency head has discretion as to whether he 
would suspend or not prior to the hearing? This, I believe, is a differ- 
ent subject. 

Mr. Hapurck. No, it is not different. Instead of suspending, you 
just issue charges. The law says vou must give charges if you suspend. 

Mr. Gravy. Are we talking about probation: ry employees? 

Mr. Hapuick. Yes. 

Mr. Gravy. In the probationary employee area, under 733, the 
law says that you need not give a man a hearing. I don’t believe the 
law says that you may not, you must not. So operating within 
that discretion we have leg giving our probationary employees a 
hearing and we do it for, I think, some fairly valid reasons. 

We feel that if we give a permanent employee, who is being charged 
under our Public Law 733, a hearing, and the purpose of the hearing 
is to get complete information upon which to make a sound judgment, 
then we probably ought to do that, also, with our temporary employees. 

Mr. Hapuicx. I am not quarreling with your doing it. 
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I believe it is perhaps something that should be done. I just 
wonder why one agency does it and others don’t. The uniformity 
would seem to be a desirable goal in the handling of the case. 

I have not expressed an opinion either way. I would lean toward 
the way you handle it. 

Mr. Gravy. I don’t know how the other agencies handled it, 
Mr. Hadlick. 

Mr. Jounson. Could I say something? 

Mr. Hapuick. Yes. 

Mr. Jonnson. I think it is quite clear from the statute that there 
is nothing to prohibit any agency from doing this. We are talking 
about the second proviso of Public Law 733 which reads that— 
Any employee having a permanent or indefinite appointment and having com- . 
pleted his probationary or trial period, who is a citizen of the United States, 
whose employment is suspended under the authority of this Act, shall be given, 
after his suspension, and before his employment is terminated, under the authority 
of this Act, a written statement— 
aad so forth. 

That is clearly a mandatory provision with respect to nonproba- 
tionary employees, but I would see nothing whatsoever in the act 
that would prevent an agency from doing as we do in the Air Force. 
from extending the same procedure to probationary employees. 

There is nothing restrictive or prohibitory in the statute so far as 
the procedure with respect to probationary employees is concerned. 

The CuHarrMAN. Haven’t the courts, in interpreting statutory laws, 
when you went into a field and covered a certain field and limited it, 
didn’t they limit you to that field? 

Mr. Jounson. That is a very general statement, of course, of the 
legal principle, Mr. Chairman, and I would say that it varies in its 
application depending on the structure of the statute and the subject 
matter you are concerned with. 

I don’t believe, as I think your own counsel also suggested—he is 
probably in agreement with us—that there was anything here which 
was intended to restrict the departments from extending these hearing 
procedures to other classes of employees who are not mandatorily 
covered by the statute. 

The CuarrMaNn. Personally, I think it is well to give them that 
privilege, but, speaking from the way the order is written, it does 
raise a question, of course. You have to acknowledge that. So that 
should be clarified. I think different departments should be in the 
same field and acting in the same way, because there is confusion if 
they do not. 

Mr. Haputcx. I think, Mr. Chairman, on the question of law, the 
Court granted certiorari in the Kendrick Cole case—which raises a 
legal question concerning Public Law 733—namely, the broad exten- 
sion of the law to cover all agencies. 

Kendrick Cole was in a nonsensitive agency; this involves the 
question of the President’s power under section 3 of Public Law 733 
to extend the coverage to all agencies. Hence, we may get some law 
on that before too long. 

The Cuarrman. Do you have any questions? 

Senator Caruison. I was checking, Mr. Grady, and I notice in the 
letter from the Secretary of Air, dated November 2, 1955, which I 
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believe Mr. Hadlick had placed in the record, but had not read to 
the committee this morning, in the third paragraph in this letter 
which is signed by the Secretary, this statement appears: 

There was derogatory information coming within the purview of the criteria 
listed under section 8 (a) of Executive Order 10450 in the files of each of the 437 
terminated employees.’ 

May I ask, Mr. Grady, if I understand that correctly, that regard- 
less of what form or method was used in removing, or terminating 
the service of these employees, that there was derogatory information 
in their files? 

Mr. Gravy. Yes, sir. I would say that that is certainly so, unless 
the directions that go from headquarters of the United States Air 
Force, in one or another instance, have not been followed. 

In fact, I would like to comment further on that if I might. 

Senator Carison. I would be happy to have you do that. 

Mr. Gravy. With respect to these 404 employees, we are unable to 
say into which categories they would fall. But I believe we are able 
to say with reasonable certitude that these are removal actions, not 
separations. It doesn’t involve a separation for some minor matter. 

It becomes a removal action, as I understand it from our personnel 
people, rather than a separation action, only if the derogatory informa- 
tion is of such gravity that it is believed by those who passed on it in 
these installations that it might require, not only the issuance of 
charges, but the decision ultimately to remove the person from his 
employment first, and secondly, perhaps to bar him briefly or for a 
greater length of time from other Government employment. 

So, I believe that with respect to these 404 terminations that we 
are dealing with things which are of reasonable gravity. 

I don’t think they are minor matters. [| would hope not. 

Mr. Hapuickx. Would you be willing to take those 404 cases and 
tell us under what section of 8(a) they came? 

The 33 that you gave us this morning, vou say, all fall within 
section 8(a) (2)—(8)? 

Mr. Grapy. Yes. 

Mr. Hapuick. 8 (a) (1) covers the whole gamut of possible firings 
from the Government. In view of what you have said, I am going 
to ask you to have a breakdown of those 404. 

Mr. Grapy. I am certain you are aware of what you are requesting 
us to do. 

Mr. Hapuicx. You are making broad statements here indicating 
that these people had Communist tinges and things of that kind, 
and it may not be true. If it is true, we would like to know it. 

Mr. Gravy. No, I have not said that. If I have conveyed that 
impression I would like to change it immediately. 

Mr. Hapuicx. You talked about gravity of offense. I can go back 
and have it read. 

Mr. Gravy. Yes, I did. And I believe I also said——— 

Mr. Hapuick. Drunkenness is a grave offense, but it might fall 
within 8 (a) (1)? 

Mr. Grapy. Yes. 

Mr. Hapuicx. It might have been a suitability case. 

Mr. Gravy. That is so. 

Mr. Hapuicx. That is what we are trying to find out. 
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Mr. Gravy. I don’t believe—and I want to correct this if there has 
been any misunderstanding—I don’t believe that I said that these all 
fell within any particular category of these criteria in the order. 

The point | was endeavoring to make was that even though these 
are civil-service procedure removals, they are removed after a hearing 
or a hearing opportunity with respect to whatever the issue might be, 
drunkeness or whatever. 

Mr. Hapuicx. Who holds that hearing? 

Mr. Gravy. That would be held at the installation level in the 
field. 

Mr. Hapuick. The decision would be made there? 

Mr. Gravy. That is right. 

Mr. Hapuicx. And the decision on why he was fired would be made 
at that installation? 

Mr. Grapy. Yes, with a number of people, | would think, partici- 
pating. 

Mr. Hapuick. But it is entirely possible that a great number of the 
404 could have been fired for normal suitability considerations under 
8 (a) (1). 

Mr. Gravy. Yessir. 

Senator Carutson. Mr. Grady, I regret I was called to the telephone 
just about the time we got into this. The point | wanted to make is 
not that they were terminated or had their hearings under any cer- 
tain particular type of procedure under which Federal employees may 
be removed, but they were removed and they had derogatory informa- 
tion in their files? 

Mr. Gravy. That is correct, as I understand it. 

Senator Cartson. That is all. 

The Cuarrman. Isn’t it also true that you could find probably in 
hundreds and thousands of cases some derogatory information in the 
files of employees now working for the Government? 

Mr. Gravy. That is correct. 

The CuarrMAN. So when you make that statement, you don’t infer 
that they were Communists or disloyal to the Government or any- 
thing of that kind; do you? 

Mr. Grapy. That is so. That is why I added to the explanation 
that I made to Senator Carlson. We are saying with respect to those 
404 employees, not only that they come within the scope of Executive 
order, but that these were in a position where we either gave them an 
administrative hearing or at least the opportunity for it. 

So that while my statement stands, that there might be thousands 
of other files with derogatory information, or rather your statement 
or suggestion along that line, that would not apply with respect to 
these 404. 

I believe there is more gravity than that involved. I only make 
this point because I feel that the Air Force does not want to imply that 
the removals under these regulations of these 404 people was done 
without careful consideration of the issues involved in so doing. 

Mr. Hapuicx. I would like to repeat my request that on the 404 
cases you indicate whether a hearing was held, and what section of the 
order they were fired under. The record is the only thing I can look 
forward to to clarify this. 

Mr. Gravy. This does involve going to 135 installations, it involves 
activity by the Civil Service Commission, and it cannot be done 
without time and money and effort. 
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However, the Department of the Air Force will be glad to get this 
information. 

Mr. Hapuick. I want to point out that the reputation of a great 
number of Government employees has been impugned by reckless use 
of figures. I think it is time we found out what was behind them, 
regardless of the work and effort involved. 

The CuHarrMAN. For the witness’ information, we have received 
from various departments and agencies of the Government the 
information that is now being asked for. We would appreciate it 
to just get the facts. 

Mr. Gravy. We will get that as soon as we can, Mr. Chairman. 
It will take a while. 

Senator Caritson. May I ask, Mr. Grady, how long you think it 
might take to get this information, roughly? 

Mr. Gravy. Senator, it is a big job. I am not qualified to really 
discuss at great length how much effort is involved in getting it. 

I know that all of these people are away from the Air Force now. 
So that we have got to go to the installations first and get names, and 
then we have to go to the Commission. And if the individual is not 
employed, and it is presumed that he would probably not be em- 
ployed, then it is necessary to go to the record center. 

I just don’t know how long it takes to catch up to these files to get 
that information out. We will certainly endeavor to do it as quickly 
as we can. 

The CHarrMAN. Are there any other questions? 

Mr. Hapuicx. No questions. 

The CuarrMAN. We certainly thank you for coming before us. 

Mr. Hapuicx. Mr. David H. Stephens. 

The CHarrMan. Will you please raise your right hand and be 
sworn? Do you swear the evidence you will give at this hearing will 
be the truth, the whole truth, and nothing but the truth, so help 
you God? 

Mr. SrepHens. I do. 


TESTIMONY OF DAVID H. STEPHENS 


Mr. Hapuick. Will you give your name and title to the reporter? 

Mr. SrepHens. David H. Stephens, security officer, Post Office 
Department. 

Mr. Hapuicx. I would like to have you first read Mr. Stans’ letter 
of October 12, and Mr. Summerfield’s letter of October 21, and then 
we will ask to have the statistics attached placed in the record: 


OFFICE OF THE POSTMASTER GENERAL, 
Washington, D. C., October 12, 1955. 
Mr. Paut E. Hapuicx, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 


Dear Mr. Hapuicx: The following is submitted in accordance with your 
request of September 29, 1955. 

Of the 350 postal employee separations reported to the subcommittee by Mr. 
Philip Young, Chairman of the Civil Service Commission, for the period May 28, 
1953, through June 30, 1955, 51 were effected under procedures established by 
Executive Order 10450. 

The remaining 292 separations were effected under normal civil-service removal 
procedures; however, security determinations on adverse information coming 
within the purview of section 8 (a) of the Executive order were pending in each 
instance, 
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The Cuarrman. How many people do you have employed at the 
present time that might have some adverse information in their rec- 
ords? That will show how bad that might be. Would you say that 
you have 50,000 working for the Post Office Department? 

Mr. StepHENS. With adverse information? 

The CHarRMAN. With some adverse information in the record. 

Mr. Srepuens. Possibly so. I wouldn’t hazard the number. 

The CHarrMan. So when you make that statement you don’t say 
very much, some adverse information. 

Mr. SrepHens. We are referring, Senator to the number mentioned 
in the Commission’s statement. That is the only thing I am covering 
here. 

The CHarrMAN. I know that. But when you make that statement, 
that is a broad, sweeping statement, and it might cover 50,000 people 
which you still have employed in the Department. 

Mr. STEPHENS (reading) : 


As these removals were accomplished by various offices throughout the postal 
service, no central record has been maintained to show separately the number 
removed under the provisions of the Lloyd-LaFollette Act of 1912 and under the 
Veterans’ Preference Act. 

Cordially, 
Maurice H. Stans, 
Acting Postmaster General. 


The second letter dated November 21, 1955. 
(The document referred to above is as follows:) 


OFFICE OF THE PosTMASTER GENERAL, 
Washington, D. C., October 12, 1955. 
Mr. Pau E. Hap.ick, 
Acting Counsel, Subcommittee on Government Employees’ Security Program, 
nited States Senate, Washington, D. C. 

Dear Mr. Hap.uicx: The following is submitted in accordance with your 
request of September 29, 1955. 

Of the 350 postal employee separations reported to the subcommittee by Mr. 
Philip Young, Chairman of the Civil Service Commission, for the period May 28, 
1953, through June 30, 1955, 58 were effected under procedures established by 
Executive Order 10450. The remaining 292 separations were effected under 
normal civil service removal procedures; however, security determinations on 
adverse information coming within the purview of section 8a of the Executive 
order were pending in each instance. As these removals were accomplished by 
various offices throughout the postal service, no central record has been maintained 
to show separately the number removed under the provisions of the Lloyd- 
La Follette Act of 1912 and under the Veterans’ Preference Act. 

Cordially, 
Maurice H. Srans, 
Acting Postmaster General. 


OFFICE OF THE PosTMASTER GENERAL, 
Washington, D. C., November 21, 1955. 
Hon. Ouin D. Jounston, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 

Dear SENATOR JOHNSTON: Reference is made to the letter of Mr. Paul E. 
Hadlick, acting counsel for your committee, dated October 24, 1955, requesting 
certain additional information as to— 

(a) The 58 persons terminated pursuant to Executive Order 10450. 
(b) The 292 persons terminated pursuant to regular civil-service procedures. 
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c) Resignations—the 522 former employees carried on the Civil Service 
Commission report under the heading “Number of employees who re- 
signed before determination was completed as cases where the file was 
known to contain unfavorable information under section 8 (a) of 
Executive Order 10450.” 

Attached is a list containing the information requested under (a Our records 
reveal no reemployment in the Federal Government of any of these persons 
You may expect to hear from us further at an early date relative to items (> 
ind (c) of your letter. 
Sincerely yours, 
Artuur E. SUMMERFIELD, 
Postmaster General 


| Date entered Date 


Date entered Date 
on duty | separated 


Employee No. on duty separated 


Employee No 


| Nov. 9, 1945 
Oct. 5,1943 | Aug. 5, 1954 
Dee. 15, 1953 a 7, 1954 
Sept. 20,1946 | July 9, 1955 

Feb. 9, 1949 June 30, 1955 


i Apr. 5,1949 | Sept. 27, 1054 
Dec. 28,1927 | Aug. 16, 1954 

Dec. 12,1952 | Feb. 25, 1054 

July 31,1943 | Mar. 26, 1054 

Apr. 16,1946 | Mar. 17, 1954 Apr. 6,1953 | Nov. 30,1053 
July 6,1936 | Dee. 10, 1954 May 10,1937 | Aug. 11, 1954 
Apr. 1,1947 | Oct. 29, 1954 Dec. 28,1953 | Aug. 23, 1954 
July 31,1948 | Dec. 8, 1954 | Sept. 25,1941 | Dec. 6, 1954 
Aug. 8, 1924 | Sept. 7, 1954 ae July 16,1948 | Feb. 4, 1955 
Jan. 1,1952 | Jan. 29, 1954 || Dec. —, 1945 | Jan , 1955 
Jan. 6,1953 | May 24, 1954 Apr. 1,1953 | Feb. 23, 1955 
; Jan. 29, 1954 || : do | Dee. 4, 1954 
July 1,1947 | Feb. 15,1954 || 43.._._.- Jan. 17,1949 | Sept. 4, 1954 
Aug. 21,1953 | Oct. 27, 1954 | ’ Mar. 16,1942 | Dec. . 1054 
Aug. 1, 1948 30, 1955 | : | Oct. 16,1953 | June 25, 1954 
Oct. 12,1937 | Feb. 28, 1955 : July 12,1952 | May 20, 1955 
Mar. 16, 1953 | Sept. 26, 1954 | ipobinns Aug. 11,1941 | Dee 5, 1954 
Apr. 2,1954 | Oct. 6,1954 | Sacaeii Feb. 1,1953 | Sept. 15, 1954 
ar. 27,1948 14, 1954 Si | Feb. 17,1925 | Jan. , 1955 
Sept. 16,1946 | July 28, 1954 | June 20,1952 | Jan. 29,1054 
31,1945 | Mar. 26, 1954 Jan. 16,1953 | Aug. 14, 1954 

. 19,1951 | Apr. 11,1955 * ; Jan. 25,1937 | May 1954 

6, 1937 | Dee. 28, 1954 | Se Nov. 29,1944 | Sept. 3, 1954 

5, 1952 29, 1954 Mar. 1,1953 | Aug. 25, 1954 

. 16,1948 | June 28, 1955 | a ae Apr. 28,1949 | Jan. , 1955 

1, 1942 26, 1954 | i Jan. , 1942 | Apr. 21, 1954 
13,1937 | Feb. 28, 1955 i} -. Mar. 21,1949 | Mar. 14, 1955 

Jan. 7, 1946 12, 1954 || Reto : Oct. , 1928 | Nov. 2, 1954 


! 


Dee. 27, 1954 : Apr. 17,1931 | Apr. 26, 1954 


Dec. 2, 1940 





OFFICE OF THE PosTMASTER GENERAL, 
Washington, D. C., March 6, 1956. 
Hon. Ourn D. JoHNston, 
Chairman, Subcommittee on Government Employees’ Security Program, 
United States Senate, Washington, D. C. 


Dear Senator Jounston: In letter of November 21, 1955, information 
requested by your subcommittee in a communication of October 24, 1955, under 
category (a) was furnished. 

Attached are lists showing the additional information requested as to: 

(b) The 292 persons terminated pursuant to regular civil-service procedures. 
(c) Resignations: The 522 former employees carried on the Civil Service 
Commission report under the heading ‘‘Number of Employees Who Resigned 
Before Determination Was Completed in Cases Where the File Was Known 
To Contain Unfavorable Information Under Section 8 (a) of Executive 
Order 10450.” 
Sincerely yours, 
Maurice H. Stans, 
Acti ng Postmaster General. 
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Terminations under regular civil-service procedures 


Employee No. 





76 


See footnotes at end of table, p. 1203, 








| Oct. 


Postal service 


Date entered 
on duty 





14, 1953! 
22, 1952 
7, 1953 
21, 1953 ! 
17, 1953 ! 
5, 1952 
10, 1953 
8, 1953 
16, 1953! 
18, 1953 
24, 1953 
16, 1953 
19, 1953 ! 
3, 1948 
21, 1953 
16, 1954! 
17, 1953 
1, 1951 
16, 1953 
16, 1950 
16, 1953 
27, 1953 
6, 1953 
13, 1953 
10, 1953 
27, 1952 
25, 1954 
7, 1954 
21, 1953 
13, 1953 
16, 1953! 
26, 1953 


Apr. 
Nov. 
Apr. 
Sept. 
Mar. 
Nov. 
Sept. 
May 
Mar. 
June 
Feb. 
Mar. 
Aug. 
Sept. 
July 
Feb. 
Mar. 
Dec. 
Apr. 
Mar. 
Jan. 


Mar. 
Apr. 
Aug. 
Aug. 
Jan. 
Jan. 
Sept. 
Oct. 
Feb. 
Jan. 
May 
Oct. 
Jan. 
Oct. 
Jan. 
Feb. 
Mar. 
Mar. 
Apr. 
Oct. 
Jan. 
Feb. 
Mar. 
July 
Jan. 
Oct. 
Dec. 
Mar. 
Aug. 


27, 1953 
12, 1953 
21, 1952 


23, 1953 
3, 1953! 
2, 1953 

17, 1952 

26, 1954 

23, 1954 


22, 1953 
18, 1953 


16, 1952 
16, 1953 
11, 1953 
Apr. 8, 1929 
Nov. 23, 1953! 
. 10, 1953! 
. 22,1952 
. 14, 1953 
y 15, 1953! 
. 31, 1953 
. 20, 1953 


1, 1953 
. 17, 1953 
. 24, 1953 
3, 1953! 
6, 1953 
1, 1954 
. 23, 1953 
. 25, 1953 
3, 1953! 


Mar, 19, 1954 
July 1, 1949 
Jan. 4,1952 
Feb. 1, 1953 
~ 1, 1953! 
Mar. 28, 1949 
Dee. 1, 1952 
Jan. 16, 1950 


12, 1953 1| 
16, 1950 | 


24, 1953 | 


29, 1953 | 


24, 1953 | 


| 
| 


| 


| 


| 





| 
| 
} 
} 


17, 1953 | 


| 





| 








Date 
separated 


May 


Sept. 
Sept. 


Oct. 
July 
June 


Mar. 
May 3 
Dec. ‘ 


May 
Apr. 
Aug. 


Nov. 


June 
Apr. 


Apr. 
Aug. 


Aug. 
Aug. 
Dec. 
Oct. 
Jan. 


Sept. 


Aug. 
Oct. 
Aug. 
June 
June 
Oct. 


Mar. 


Aug. 


Sept. 


Aug. 
Aug. 
May 
Feb. 
July 
June 
June 
June 
June 


do 
May 


Apr. 
June 


Nov. 


Dec. 
Jan. 

Aug. 
June 
Dee. 


a 


Dee. 
Oct. 
Dec. 


Nov. 


Dec. 
June 
Oct. 

June 
July 
Jan. 

Oct. 

Aug. 
Aug. 
Aug. 
Aug. 
Dec. 
Apr. 
Feb. 
July 
June 
Oct. 

Apr. 
June 
Aug. 


15, 1953 


6, 1954 
23, 1954 
5, 1953 





Subsequent Federal] 
employment 


SEE Gee 





Date entered 
on duty 





Je ceecensececce 


icthchisieistndhne dein tevwniene 


21,3008 | ocn-s.-... 


15, 1953 | 


7, 1954 
7, 1953 


1, 1953 | 


5, 1953 
14, 1954 
20, 1954 


21, 1953 |___- 


2, 1953 
21, 1953 
25, 1953 

9, 1953 

2, 1953 
21, 1953 
15, 1953 


29, 1953 | 


22, 1954 


eae 
31, 1953 


25, 1954 
19, 1953 

6, 1953 
21, 1953 
30, 1954 
24, 1954 
13, 1953 
15, 1953 
26, 1953 

8, 1954 
29, 1953 

5, 1953 








Date 
Separated 





Oct. 30, 1953 


() 


1 Cem ee! (ue 





ale sth lavas dn alin ie 


ne ataleh setlist Renn nN ia a ala eal NL hae eel 
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Terminations under regular civil-service procedures—Continued 


Pastel caretes Subsequent Federal 
: . employment 


Employee No. 











Date entered Date Date entered Date 
on duty separated on duty separated 
78 Jan. 30,1953 | Nov. 30, 1953 
79 : . Sept. 11,1953!) Apr. 19, 1954 
ws : Mar. 4,1953 | July 6, 1953 
sl | Sept. 10,1953 | Dee. 18, 1953 
{ x2 Oct. 1, 1953 Feb. 6.1954 
+a 83 | July 3,1953 | Oct. 5,1953 
' 84 | Mar. 29,1954'| Aug. 3, 1954 
85 . | Feb. 2, 1953 Sept. 14, 1953 
1a s6 Dec. 31,1952 | June 29,1953 | Oct 1, 19542) Novy. 23, 1954 
87 . ; ...| Sept. 1,1952 | Aug. 4, 1953 
ss : Nov. 16, 1948 | Nov. 17, 1953 
: 89 ; June 1,1953 | Sept. 15, 1953 
; ”) Scale , ; | Oct. 1,1952 | Apr. 15, 1955 
91 ; ; .| Jan. 23,1953 | Dec. 4, 1953 
2 , i | Feb. 26,1953'!| May 27,1953 | Oct. 4,19542) Jan. 28 1955 
' 93. . —_— ‘ i : | Mar. 30,1953 | June 6, 1953 
L4 4 ..| Jan. 22,1953!) July 6, 1953 
4 95 , ‘ | Apr. 16,1953 | June 15, 1953 
is 06 ; ...| July 4,1945 | Nov. 18, 1953 
' 97 ° . ..| Dee. 1,1952 | Aug. 8, 1953 
| gs 5 _...| Apr. 1,1953 | Dec. 15, 1953 
| 99 ; asl | Nov. 91953 | Apr. 23, 1954 
i4 100_- . : ...---------| Oct. 10,1952 | June 30, 1953 
101 j ‘ ..-.--| Apr. 1,1954 | Aug. 18, 1954 
102 Sead oncoedsiacnons-encs] UMNe:) Bp meee) Sees, 11, dees 
103 ; cnghinnnshnlohhaatill | Mar. 16, 19531) Dec. 21, 1953 
ia 104 Seat : ...---| Mar. 23,1953 | Aug. 5, 1953 
j 105 pene eee ...---------| Jam. 16,1953 | June 14, 1953 
j 106 a at htieet ..--| May 27,1953 | June 8, 1953 
Baty we _-.-------------| Feb. 16,1954 | June 1, 1954 
j 108 ; ; neces | Oct. 22,1953'| Dec. 31, 1953 
. 109 ‘| Mar. 3.1953 | July 1, 1953 
, Rs eae Fe annie ee | May 20,1953!) Oct. 15, 1953 
j Ri ihin tinentnons | Feb. 16,1953!) Sept. 20, 1953 
| es oath ae Rk oe a Ul LU ae; 
| Se ee __-| Aug. 5,1953 | Oct. 21; 1953 
ie NEA  cceacmacdcaducatene aecrnkes See mie Nov. 1, 1948 | Sept. 6, 1953 
el ocucinnind sikeacmeod on vovencaattpesccseas! EEG) MV SEEEH 00. S8, Ieee 
i 116 is cn eae vw iienintnin ada .....-.| Feb. 4,1954 | Mar. 31, 1954 
| DIF iin nn nn ras eta gencecncecesessduehocinendeeh EN) Benue by Res 
i 118 iain ok arpa ane An acnieeiaie --.-| May 10,1952 | Apr. 15, 1954 
Siliin6s ccisenanhee eee cenmesences delineating | Apr. 17,1953!) Aug. 15, 1953 
[PR a cknecaentondenegesdiesncseietieetat” Apr. 1,1951 | Dec. 28, 1953 
| Sitithnnawakwenieéenn eegeeed eiieks ---| Sept. 16, 1953 | Jan. 28, 1954 
14 Seo c eete be eee ee ae | Dec. 17,1953; Mar. 5, 1954 
i Dilvitecnnincodeerenetecds eseasalins ..-----| Mar. 9, 1953 | Aug. 15, 1953 
4 WOR sad en a ec | Sept. 16, 1953 | May 20, 1954 
4 RRs coke tanvadeesssiniee + semawneek dea ceGn an 1, 1953!) Jan. 28, 1954 
j 126 ci cecinaibee i iinar mapeal ecpigiurtese opeeaaia i shies Hiei Mar. 2,1953!| June 15, 1953 
| [Oe ciuscctnamneduniinc cendnsiink aeeen aie ---| June 16,1953!) Aug. 21, 1953 
128... capesn pein tac eed kneels Mar. 9,1953 | June 8, 1953 
We ~-------+-------------| Jam. 27, 19541] Apr. 27, 1954 
; Rice cad sh kcck ania es rmceeticns sic eects cl ea a Jan. 16,1950 | July 17, 1954 eset 
is Blniidcndicnce shassansnsen naeeeeeheadbadine Mar. 4,1953!) Oct. 7, 1953 . pean 
i SR oat Poe ee ee ae Oct. 7,1953!| May 15, 1954 
j Eee eed ah | Mar. 10,1953 | Jan. 9, 1954 
; me. Seon cee ae eee | Sept. 9,1953 | Nov. 12,1953 
; dics ea tigenne dine Gh nee a aianacae Dene mae Jan. 16,1947 | Nov. 14, 1953 
: ee ce ee See Feb. 11,1953 | July 11, 1953 
j 137... cn aiieatcen suieegie ia ceils all July 29,1953 | Mar. 23, 1954 
4 Wiles sor dwnsccoe<nceseaso<iiitinckhaseindl GND UL an eee: on, cee 
: SOU oso cee enncenatabiboe-asuel aT: 2a) 6 cee ae 
LD. csesantadecstavesassekn gemanied June 16,1953 | June 25,1953 |....-....---- -| 
i AE «sg caktaliaaencibeienatte a Get. 34,1008 1 Oct. 16, 1068 |...--........ -| 
; RUIE s ciaceoin cp nipinttincihimebiaenranigaeinhtnadild June 11, 1953!| Feb. 11, 1954 eee 
; a eco soe Pemen en ssscnasninhhlt bo abes | Aug. 1,1953 | Oct. 31,1953 ; 
; Rae a ices Sasa Oct. 21,1953 | May 15, 1954 
Weitncdtceaheinndl ciesipciniacatns sai teenie Elite. deel Jan. 19,1953 | Oct. 30,1953 
iis issncncnactarasicbaitmatectens putinaing tA aia Mar. 2,1953 | June 19, 1953 
POU sins jcletin on ie nag tle later nines ae eee: | Nov. 17,1953 | Mar. 8, 1954 
Di in su wiach audumanieni teagan na einaiiee elie guid Sept. 15, 1953 | Dec. 21, 1953 
is ics incising ent eens oi gas ail | Feb. 9,1953 | July 15,1953 
EEE nc tcuenentes oteeeeneeenreeseiianinl Feb. 10,1953!) July 30,1953 
Wekkbbhnksaes Senkeewenne sone ihidbotiboedul | Apr. 2,1952 | Aug. 7, 1953 
dusk wibnicdink reed qigihsstenpisteminintiomaliilbscgaiil } oad 2,1953 | Oct. 23, 1953 
[En 1smadinndnbeennaveectnss <opiieebhendale June 1,1953 | July 13,1953 
Siti <con ches werd ik ceteateaieenouencae Snaieeii: tank’ Feb. 12,1953 | June 11, 1953 
. See footnotes at end of table, p. 1203, 
ss 68861—56—pt. 2 11 
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Employee No. 


Date 
on 


May 
July 
July 


Apr. 
Jan. 
July 
May 
Dec. 
Feb. 
— 

pr. 
Feb. 
Jan. 


Apr. 
Jan. 
Jan. 
June 


June 
July 
June 
Apr. 
Dec. 
Jan. 


July 
Feb. 
Aug. 





Apr. 


See footnotes_at-end‘of table, p. 1203. 


Mar. 


Sept. 
Mar. 


Mar. 


Sept. 
Sept. 


- 28, 
- 16, 1953 


Postal service 


entered 
duty 


11, 1953 
14, 19531! 
1, 1953 
27, 1953 

9, 19531 
23, 1953 
3, 1950 
30, 1953 
16, 1951 
4, 1952 
5, 1954 
16, 1953 
7, 1953 
25, 1952 
16, 1953 
21, 1953 
23, 1953 
7, 1953 
5, 1954 
1, 1951 
17, 1953 
1, 19531 
1, 1953 
31, 1953! 
23, 1953 
14, 1953 
19, 1951 
8, 1953 
18, 1952 
15, 1953 


21, 1952 

21, 1950 

26, 19531 
953 


4,1 
- 16, 1953! 
- 17, 1952 


4, 1953! 
16, 1953 


12, 1954 


Date 
separated 


Oct. 
Apr. 
July 





SECURITY PROGRAM 


Subsequent Federal 


employment 


Oct. 6,1954 | Oct. 23,1954 





June 7,19542) June 18, 1954 


® 





FEDERAL EMPLOYEES’ SECURITY PROGRAM 1203 


Terminations under regular civil-service procedures—Continued 


Subsequent Federal 
| Postal service employment 


Employee No. RE 


Date entered Date Date entered | Date 
onduty | separated onduty | separated 


| 
June 17,1953!| May 11, 1954 
1, 1953?) Dec. 31, 1953 2 sid 
_..| Apr. 15.1954 | May 3, 19542) i) 
Sept. 16, 1954 
July 18, 1953 
Aug. 10, 1953 
Dec. 23, 1953 
July 31, 1953 
Mar. 19, 1954 
Dec. 26, 1953 
| Apr. 26, 1954 
Oct. 3, 1953 
Oct. 7, 1953 
Jan. 15,1954 
Nov. 21, 1953 
Dee. 18, 1953 
Oct. 21, 1953 |-- 
Nov. 9, 1953 
June 27, 1954 
Mar. 6, 1954 
Sept. 18, 1953 
Oct. 31, 1953 
Dec. 31, 1953 
June 24, 1953 
Apr. 16, 1954 
| Oct. 21,1953 
| Sept. 24, 1953 
July 31, 1953 
Sept. 29, 1954 
Dec. 30, 1953 
Jan. 16, 1954 
Aug. 24, 1954 
June 19, 1954 
Dee. 
Oct. 
Oct. 
July 
July 
June 
Apr. 
Oct. 
Jan. 
May 
June 
June 
Feb. 
Oct. 
Mar. 
July 
May 31,1954 
Oct. 14, 1953 
Jan. 12, 1954 
June 17, 1954 
Sept. 30, 1953 
Oct. 10, 1953 
July 28, 1953 
June 10, 1953 
Dec. 17, 1953 
Oct. 
Mar. 
Aug. 





1 Federal employment prior to Jan. 20, 1953. Incident to testimony before the subcommittee, Senator 
Johnston asked for this information. 

2 Postal service. 

3 On rolls. 
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Resignations under regular civil-service procedures 


i 
Postal service Subsequent Federal 








employment 
Employee No. =A 
Date entered | Date Date entered Date 
on duty separated onduty | separated 


Sept. 17,1053 | Jan. 25, 1954 |...........-..- 
Jan. 25,1054 | Feb. 25, 1054 |..........---.- 
Mar. 28, 1952 | Sept. 20, 1954 
Aug. 26,1953 | Jan. 30, 1054 |.-.......--..--- 
cam. 1,0000 | Baar. 17, 1006 }..---.-..-.-...-- 
oe. 16, 1954 | Sept. 18, 1054 |.............-- 

er. 10,1063 | May 3, 1054 |.............-- 
Sept. 17,1953 | Dec. 24, 1953 |..--....--...-- 
Aue. 33, tone | sary 26, 1068 }.-....-.....-..- 
Feb. 19, 1954 | June 23,1954 |-..--..-.-.--. 
Feh. 16,1953 | Jan. 18,1954 















Nov. 5, 1954 
“Dec. 15, 19543 Mar. 25, 1955 
‘July 11,1955, July 21, 1955 
‘June 16, 1954? June 23, 1954 


() 


See footnotes at end of table, p. 1210. 
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Resignations under regular civil-service procedures—Continued 


Subsequent Federal 
employment 
Employee No. a — ————— 


Postal service 


' 
| Date entered Date Date entered Date 
on duty | separated on duty separated 


} 
Dec. 10,1952 | July 30, 1953 
| June 24,1953 | Sept. 9, 1954 
| Nov. 16,1953 | May 6, 1954 
| Jan. 8, 1953 | June 16, 1953 
Nov. 9.1953 | Dec. 15, 1953 
|} Jan. 2,1952 | Oct. 15, 1953 
Sept. 1,1953') Apr. 15, 1954 
May 23,1952 | Jan. 31, 1954 
Nov. 16,1953 | Jan. 20,1954 
| May 12,1953!) Jan. 22, 1954 
| Dec. 2,1948 | July 30,1954 
| Mar. 19,1953'| Aug. 5, 1953 
| Mar. 5,1954') Apr. 20, 1954 
Aug. 18,1937!| May 27,1953 
Jan. 27,1953 | Oct. 9, 195% 
Apr. 16,1949 | Sept. 7, 1954 
Mar. 26, 1953 '} Sept. 21, 1953 
| Sept. 14,1953 !| May 17, 1954 
| Mar. 18,1953 | May 27, 1953 
Jan. 19, 1953!) Nov. 20, 1953 
Aug. 5,1954 | Aug. 9, 1954 
| Jan. 1951 | Nov. 30, 1953 
| Jan. 1954 | Apr. 21, 1954 
| Mar. 1953 | Mar. 29, 1954 
| Apr. 1953 Feb. 15, 1954 
| Jan. 1951 | Sept. 28, 1953 
Mar. 1954 | May 29, 1954 
Oct. 1951 | Aug. 18. 1953 
June 1953 | Nov. 9, 1953 
Feb. 1953 | July 1,1953 
| Sept. 1952 | Oct. 2, 1953 
July 1952 | Oct. 9, 1953 
Nov. 1953 !| May 28, 1954 
| Oct. 1953 !| Feb. 13, 1954 19542) Dec. 28, 1955 
| Sept. 1953 | Sept. 17, 1953 9, 19552) Oct. 26, 1955 
| Sept. 14, 1953 do 
| Sept. 24,1953 | Nov. 24, 1953 
| Sept. 10,1953!) Apr. 16, 1954 
|} Oct. 1,1945 | May 31, 1953 
| Oct. 1,1953 | Mar. 9, 1954 
| Feb. 16,1953!) Aug. 3, 1953 
May 27,1926 | July 31, 1953 
| May 1,1953 | Oct. . 1953 
Oct. 19,1953!) July 23, 1954 
Dec. . 1953!) Jan. , 1954 
| Jan. 24,1946 | Jan. 1954 
Apr. 1,1953!) July 31, 1953 19552) Sept. 19, 1955 
| Aug. 10,1953!) Apr. 10, 1954 
Mar ,1954 | Apr. 9, 1954 
| July , 1953 | Sept. 30, 1953 
Nov. 6,1950 | Feb. 12,1954 Feb. 28,1955 | Sept. 15, 1955 
Apr. ,1954 | May 11, 1954 
Nov. 16,1953 | Feb. , 1954 
| Mar. 16,1954 | Sept. 8, 1954 
June 1953!) Oct. 31, 1953 
Dec. 91953!) Feb. 1954 
Oct. , 1953 Mar. 1954 
Apr. 1,1952 | Aug. 28,1 
| July 31,1953 | Dec. i 
Sept. 1.1953!) July 31,195 
| June 7,1943!') June 30, 195 N 19542 
19% 
l 
1 
l 
l 


ne 


= 
KKH NON SARK RPNNANE 


ne toe 


aw 


953 


Aug. 18,1953!) May 
Dec. 28,1950 | Oct. 
Mar. 24, 1954!'| July 
Aug. 1,1952 | Apr. 
Dec. 12,1951 Nov. 25, 
Nov. 5,1951 | June , 1954 16, 19542) Aug. 15, 1955 
Nov. 16, 1951 Feb. , 1954 
July 16,1954!, Sept. 21, 1954 a 
July ,1953'| Feb. 15, 1954 29, 19552) Sept. 19, 1955 
Nov. 2,1953 | July , 1954 : 
Mar. 1,1954 | Apr. 4, 1954 . 2,1954 
Sept. 29,1953!) Jan. 11, 1954 

' Aug. 18,1953', Mar. 6, 1954 
Feb. 3,1953!| Dec. 3, 1953 
Mar. 16,1953 | Dec. 6, 1953 


, 1954 Nov. 5, 1954 


153 


See footnotes at end of table, p. 1210. 
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Subsequent Federal 
employment 
Employee No. 





SE Reet oa 
6,1954 | Apr. 19,1954 | June 






4, 1954 


et ne ae ee . : 54 | Oct. 18,19542) Aug. 19,1955 
eae eee ae ee eer ee J , Dec. 10, 19552} Dec. 24,1955 





ee ee eee q lov. Nov. 1, 1955? (3) 


2B. .....--.--------------2-----=-2-20--20e=- pt. “Oct. 11, 19552 (*) 


| 
. 


See footnotes at end of table, p. 1210, 
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Resignations under regular civil-service procedures—Continued 


Subsequent Federal 
employment 


Employee No. ohanpepeens alae i 


| 


Date entered Date 
on duty | separated 


. 9,1953 | 
. 18, 1953 | 
. 16, 1953! 
26, 1953 
3, 1953 | Aug. 
1, 1953 | Apr. 
16, 1953 | July 
9, 1953 | July 
5, 1953 | Aug. 
- 16,1949 | Feb. 28, 
. 11,1954!) July 
. 21, 1953 | Nov. 
. 17,1953 | June 
. 12,1953 | Mar. 
. 16,1949 | June 
4, 1953!) Nov. 
13, 1953!) Sept. 
1, 1953 | June 
4, 1951 | Sept. 
. 21953 | Jan. , 19% 
. 16, 19531; June 21, 1953 | Jan. Apr. 16, 1954 
5,1951 | Sept. 
. 15,1953 | May 
. 16,1938 | Aug. 
. 22,1952 | Sept. 
; we 19531) Aug. 
. 30,1953 | Aug. 
- 2, 1953 | Oct. 
. 10,1954 | May 
. 1,1953!) Feb. 
. 10,1953 | Mar. 1 
1, 1936 | Aug. 2! 
. 24,1953 | Apr. 
. 16,1953!) Aug, 4 
1, 1953 | Oct. 
1, 1953!) Jan. 
29,1952 | Aug. 
26,1954 | May 
. 1,1953 | July 
. 25,1953!) Aug. 
. 12,1953 | June 
19,1953 | July 2: 
17, 1953 | Sept. 
1, 1954!) Sept. 
1, 1953 | Jan. 
. 61954 | May 
. 20,1953!) Apr. : . 
- 11953 | May 5,19! f Dec. 2,1955 
. 16,1952 | May 
9,1954 | Apr. 7,19: & 
. 1,1953 | Oct. 15,1953 | § . 1,19552| Dec. 10, 1955 
. 12,1953 | Feb. 28,1954 | Feb. 55 | Feb. 2,1955 
1,1948 | Oct. 21, 195: 54 3) (*) 
10, 1953 | Nov. 
. 9,1952 | Dec. 
16, 1950 | June 
- 12,1953 | Aug. 
. 38,1953!) Dee. ad 
. 22,1953'| Aug. 3, 1954 | .| 
- 11,19531| July 18,1953 | } ‘ Y Mar. 21, 1955 
. 16,1953 | Sept. 1 
. 23,1953!) Feb. 
. 81953 | July 
. 17,1953!) Sept. 
. 11,1952!| Dec. 
3,1951 | Nov. 
1, 1953 | Oct. 
. 16,1953!) June 
. 16,1953 ' Jan. 


hh DN tan 5 table ag Sic eke in sm iain 





Seo whem act es RE en 


Hata eels ia 00 nk sgl 








See footnotes at end of table, p. 1210. 
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Resignations under regular civil-service procedures—Continued 


eS _ — $$ $$$ $$ —______ 


| Subsequent Federal 


Postal service employment 


Employee No. 


Date entered 
on duty 


Date 
separated 


Date entered 
on duty 


Date 
separated 











See footnotes at end of table, p. 1210, 


Aug. 
Aug. 
M 





al 
S 
= 
< 





» 16, 19541) 
. 30, 1953 | 
. 16, 19531) 


’ 13, 1954 
. 16, 1953 


t. 10, 1952!) 
. 14,1953 | 
. 22,1953 

. 18,1954 | 
ot. 13, 1942 
. 17,1952 


. 23,1954 


. 26, 1951 
. 16,1954 


. 16,1953 


. 16,1953! 
| 22; 19541 


- 12,1953! 
. 16,1953! 
. 38,1952 
- 6, 1952 


1, 1953 
5, 1953! 


- 12, 1953! 


3, 1953! 
10, 1954 
1, 1951 


- 9, 1953! 
. 27,1953 


7, 1953 
27, 1953 
1, 1948 
4, 1945 


. 27,1953 


11, 1953 


. 12, 1953 


22, 1953! 


* 42, 1951 


6, 1953!) 


1, 1953 


23, 1953 


8, 1953! 
22, 1953 


1, 1953 
5, 1953 
6, 1953 
7, 1953 
1, 1953 
30, 1953 
5, 1953 
29, 1953 
16, 1951 
2, 1953! 


8, 1952 





28, 1953 
16, 1952 


Dec. 
Dec 


June 
July 

Aug. 
July 

May 
Oct. 

May 
Jan. 

Sept. 
Nov. 
Mar. 
Aug. 
Nov. 
Nov. 
June 
Oct. 

June 


Sept. 


Apr. 
Sept. 
May 
Sept. 
June 
May 
Mar. 
Aug. 
June 
Nov. 
July 
July 


Sept. 


Mar. 
Oct. 
Nov. 
Mar. 
May 
Sept. 
Sept. 
July 
Feb. 
Sept. 
May 
Jan. 
Aug. 
Aug. 
June 
Jan. 
Jan. 
Aug. 
June 
May 
Aug. 
July 
Oct. 
Oct. 
Feb. 
June 
Oct. 
Aug. 
Sept. 
July 
May 
Aug. 
June 
May 
Nov. 
May 
July 
June 
May 
Dec. 
Aug. 
July 
Oct. 
Oct. 


7, 1953 














. 16, 19542 


May 17, 1954 





. 16,1954?) Dec, 28, 1954 
. 16, 19532) Dec. 28, 1953 


Dec. 12,19552| Dec. 17,1955 





apis’ 


eae Se TTT a nn as ase a piarese cnc 


ee RO ra oe eee oe a 
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E Resignations under regular civil-service procedures—Continued 
ry 
3 7 _ ee ee ee 
> Subsequent Federal 
ty | Postal service employment 
ei Employee No. LL —————— 
3 Date entered Date Date entered Date 
ay on duty separated on duty separated 
UE on ete denaanneanne naiendcednaien Sept. 21,1953 | Feb. 19,1954 |._..........--- 
j WE oe. co ddtad dduticddtonadtoalinetessield Feb. 4,1953 | Nov. 15, 1953 
‘ no Oct. 2,1953 | June 17,1954 
Tl taedegaiatincciavncimnnenseibbee ...-| Oct. 15,1953!) Feb. 15, 1954 
ens a iladUicaiadias jtnaiceienactiaens oe July 1,1952 | Jume 1,1954 | Jan. 17,1955 | () 
i DR cnc dene csctancstensesnncenssmihnipoeinan Dec. 18,1950 | Apr. 15, 1954 
4 Ei ook on ciantthdhpnd bidindiansen sh Aa tee Oct. 5,1943 | Oct. 31,1953 ; 
i GOR. ..ckch ie chaptinnadineoescndcnnskah jah cack Sept. 1,1953') Sept. 9, 1953 
: Sitcatacaen inde ntnesincenssaat abel ....-| Nov. 16,1953") Jan. 7, 1954 
SEAS LEE BOS 3 --| Dec. 9, 1950 | Aug. 15,1953 | Sept. 16, 1954? @) 
TOE. isn cncuasawdanccteetancsanestaenns ; Aug. 9,1951 | Oct. 22,1953 | June 22,1954 | July 21, 1954 
WR: Secs sie semcelsialadin titel aae Mar. 23,1953 | Aug. 31, 1953 
8 ee "| Nov. 20,1953 | Apr. 22, 1954 
| ee < onan ntain 3 Jan. 26,1951 | Feb. 4,1954 
WS Sad i. cond es ae Sept. 23,1954 | June 17, 1954 
re ees ee ..-| Jan. 1,1954 | Jan. 26,1954 
Oe... x bochdeksencedowekasakoineess aaaee | Jan. 26,1953') Aug. 3, 1953 
ML eae SEN BL ee ee ee ...| June 30,1953 | July 11, 1953 
} Me a iets. ct ckskminnnee _..| Oct. 19,1953 | Feb. 25, 1954 
;  icdndiesctecntienanbetn~onstpeamokeons Jan. 6,1953'| Nov. 9, 1953 
; Ai ho gia rps eres empires ns weal ‘ Oct. 16,1953 | Aug. 15, 1954 
i ee eee Oct. 13,1954 | Nov. 17, 1954 
; } ee ee ee oe _..-| Nov. 16,1949 | June 7,1954 
Yea S| ae 
Co 6 2d woictenatbinkedenededa asian May 3,1948 | May 31,1953 
i Wo amare pakerkdamadi titan kaakadiitad a easel -| Oct. 5,1953 | Mar. 12, 1954 
Enkei aetentntnksaenee ele | Aug. 29,1946 | Aug. 29, 1953 
ee ea ee Mar. 19,1953 | Dec. 24, 1953 
a sicun: deca tian incense totes 4 ..-| May 1,1953 | Feb. 10,1954 
Oh ee ee | Mar. 5,1952 | Sept. 8,1953 |Oct. 17,1955 | (3) 
en nn needa Jan. 13,1954 | Jan. 25,1954 |_- a | 
OO vkicn dh cnchc cmndantsindnesiadiondnde nail Mar. 31,1951") June 30, 1953 
no seaplane eg Sept. 15,1953 | Dee. 22,1953 
ER a eS Secs ~aee Jan. 23,1954!) Aug. 31, 1954 “aa 
PS IE EES IEE ET Mar. 18,1953 | June 20, 1953 
Sp St a eter T. eb eaiia May 20,1953! June 9, 1953 : 
a RS SE ae te Mar. 5,19531) June 15, 1953 |_........--..-.| 
; WI eeuh Sain thin Wein ascents racecar maa Oct. 13,1953 | Nov. 24, 1953 | 
ia ERS RRS Fe OR FAP Jan. 2, 1952 |  < . 7 ee 
— TNs iss sooc:chasencetanass kamtaeencandlahtadecdial Oct. 1.1946 | Aug. 16, 1954 
4 Ooo 8 Ibe re eee as Mar. 18,1953 | July 24, 1953 : 
i eck ccnccticetccneiemiexeaeehibbhenscakes Jan. 5,1953 | July 15, 1954 ; aad 
| Ocak nched. Zoessintncnncaaabeeinmnn Dec. 11,1952 | May 27,1953 | Aug. 10,1953 | May 20, 1955 
We ee ae | Aug. 6,1953 | Nov. 20, 1953 ees 
| 4 ah tet, a eae | Apr. 12,1954 | Sept. 14, 1954 
ON ici cen ah wcndndawancee nee aeecmaee | Apr. 27,1953 | Sept. 29, 1953 
hn rs Se eee eee | Dee. 1,1953!| Dec. 28, 1953 PIES 
i a ee ale | Jam. 12,1953 | June 15,1953 | July 12,19552) Dec. 15, 1955 
Wa sees ose etka c cece een cee Geet. i teeee tee. Si 1008 |... ............ 
hd eee a di | Mar. 9,19511) Jan. 17, 1954 
rast exec em iaanel | Aug. 4,1953!] Oct. _5, 1953 
' SSE Ee IS | Sept. 9,1952 | Jan. 11, 1954 
; On se lite cei nineeanieaiabiaa al | Nov. 8,1953'| May 31, 1954 
SS A NS EG ee et Nov. 16,1950 | June 11, 1954 
GU ohh eis cb wnikimak's inn tienen aliia | Nov. 18,1953 | June 4, 1954 
gins cay tink onan coed caesarean | June 2,1954 | Sept. 20, 1954 
5 ai is caetaeieh n> 4 daker dee etnaiie | Oct. 17,1952 | Apr. 15, 1954 
ect arin ted asada ee ane cae | Oct. 1,1952| July 6,1954 
ee oie Sl a ee es ae Nov. 16,1951 | Nov. 30, 1953 
NaS re ek ee ra id Mar. 23, 1953'| July 21, 1954 
a si ierteedardts ais aed annnsandiaeiaknn aaa |} Jan. 16,1948 | Nov. 2, 1953 
No tac sic tlc hth eho sideman Apr. 1,1948!) Dec. 3, 1953 
SSS sioaanct Feb. 4,1953 | Nov. 23, 1953 
5 Oh Bios 3h haat dation May 65,1953 | Oct. 16,1953 |_...___....--_. 
: a ile nnd ace iacaiaghda Aug. 17,1953!) Mar. 18, 1954 
ere ia igs acta die coc ncceesianeseeccsseeadeepeiibakaimtainiiemeinsee Aug. 26,1953 | Mar. 10, 1954 
OS are 34. te eee SS eee | Nov. 23,1953 | Feb. 27, 1954 
aed LP AE ieee tae Sept. 15, 1953 | Nov. 13, 1953 |__...._-- : 
ee a etc phish nck bint cneetaad Oct. 1,1953 | Mar. 3,1954 | Oct. 18, 19542 (3) 
ila date ti Deedee bint siddewn<entintetn | July 9,1953') Aug. 12,1953 |_..........---.. 
a ke te Se ne ee ee COT... cent 
CSc an Sabie wtedbscke abn saeco | Aug. 7,1953 | Mar. 31, 1954 
a a a cca a eaieasgimse ean Jan. 16,1953!) June 12, 1953 so 
2 a Se Se ane Mar. 29, 1954! Sept. 7,1954 | Nov. 1, 1955? (3) 
WO hh bas sndieas thas sep ceeisees Oct. 5,1953!| Feb. 2, 1954 sdk aes 
Gi cn cians ee ee ee July 16,1953! Sept. 16, 1953 
5 GGA ER. Shee | June 4,1953!] Jan. 18,1954 |.......-.-..... 


See footnotes at end of table, p. 1210. 
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Resignations under regular civil-service procedures—Continued 

















tal i Subsequent Federal 
P employment 
Employee No. 
Date entered Date Date entered Date 
on duty separated on duty separated 


Do ianciatinidanicgidnbaictinicakciceee en eee mae Gu 3 10S Jem. 7, 1066 |............-... 
tis waikiinieninismssieeat dah ative dames Pain “geek Le Se } 3 eee 
os inchimccadccitedniccontivka et eeseeeae Sept. 28,1953!) Aug. 2, 1954 |_............-- 
Rll tisnitereniectec mince cise iuisdaleidicaten ns heelegiic ae §, 1063 | Apr. 26, 1054 |............... 
Etna nnancmisnesnitoanitinipantileinacdcam nema Oct. 16,1947 | Mar. 9, 1054 |...........-... 
cht eitiipinnndeee tartan tin iitekintialot na aanceie Nov. 3.1952 | Sept. 1,1953 | June 1, 1955 () 
Bp erniienakchnaiceccnuaacitonnt cenkanee Sept. 17,1952 | May 3, 1054 |............... 
Ti ciiincetilninnisteniabteteccht ois Sw astiiee Sagara aul = 30, 1952 | May 19, 1954 |............... 
Bll nictnnts casas tans Khannie newer ae, 37,2080 | Ook. 22.2088 |................ 
sie cenciscenhniiniccccsuncsienceeteusi ee Oar 22, 19562 | July 15,1953 |_...........-..- 
1 Federal em meer prior to January 20,1953. Incident to testimony before the subcommittee, Senator 
Johnston asked for this information. 
2 Postal service. 
3 On rolls. 


Mr. Hapuicx. That pertains to 58 persons. You say your records 


contain no records of reemployment. Did you check with St. Louis 
as to reemployment? 


Mr. Strepuens. I checked through the Commission; yes. 


Mr. Hapuick. You will supply the additional information as soon 
as it is available? 
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Mr. StrepHens. We are working on that in an effort to comply with 
your request. 

Mr. Hapuick. How long have you been on security work in the 
post office? 

Mr. SrepHens. Since February 1953. 

Mr. Hapuicx. What was your experience before that? Were you 
in the Post Office Department? 

Mr. SrepHens. I have been in the Post Office Department since 
1920. 

Mr. Hantick. I have reference to a speech made by Mr. Summer- 
field on January 23, 1954, which he made before the National Indus- 
trial Conference Board, New York City. I will quote a few lines: 

Meanwhile the Government has had a soul-searching. Almost 2,200 people 
who were security risks are no longer using up your tax money. I am here to tell 
you that we are not hiring any new ones. Somehow I do not feel too amiably 
inclined toward people who make treason a preoccupation. 

Of those 350 and 522 resignations, did you find anyone guilty of 
treason? 

Mr. SrepHeEns. I couldn’t say that we found any guilty of treason 
as such. 

Mr. Hapuicx. Don’t you think that is a rather harsh way to 
approach a problem as delicate as this, to infer that 2,200 people, 
which must have included a large number from your Department, 
were guilty of treason? 

Mr. StepHens. Mr. Hadlick, I don’t know anything about that. 

Mr. Haptuicx. I will be glad to show you the speech. 

Mr. StePHENs. I mean | know nothing of the details of it, what 
the figures represent. 

Mr. Hapuicx. Back in 1948, the then Postmaster General, Mr. 
Donaldson, in response to a query, stated: 

Mr. Chairman, I believe that no group of workers in or out of the Federal 
service is so free from Communist activities as those in the postal service. There 
may be some of which we have no knowledge but I think our people, like Ivory 
soap, are about 99.44 percent free of all Communist activity. 

Would you say that was a true statement then and now? 

Mr. StepHens. I have the exact same high regard for the great 
majority of them; yes. 

Mr. Hapticx. You are also breaking down for us the categories 
under which these people were fired under section 8 (a) of the order? 

Mr. SrepHens. I don’t know that we have a request of that kind. 
We are trying to determine the information requested in your letter 
just read. 

Mr. Hapuicx. I beg your pardon. We do have part of it, and that 
is with reference to the 58 cases. All 58 cases were based primarily 
on section 8 (a) (v), although some of the cases in addition had col- 
lateral features. That answers our question. 

Does the Post Office Department do its own investigating through 
your postal inspection service or do you use civil service? 

Mr. Srepuens. The full field investigations on postal employees, 
we do, except those that we are required to turn over to the FBI, of 
course. 

Mr. Hapuicx. On your reports to the Civil Service Commission on 
Form 77, of the 350 positions, none are reported as being sensitive. 

Mr. Srepuens. That I believe is true. 
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Mr. Hapuicx. Of the resignations, only 2 of the 522 were listed as 
sensitive. 


Mr. StreruHens. Were designated sensitive as such, at least at that 
time. 

Mr. Hapuick. To clarify it, you conduct your own field investiga- 
tions on the nonsensitive positions? 

Mr. StepHens. On the sensitive positions. 

Mr. Hapuick. On the sensitive positions? 

Mr. StepHens. That’s right. 

. Mr. Hapuicx. When does the FBI or the Civil Service Commission 
come in? 

Mr. StepHens. FBI only when there is derogatory information of 
the type over which they have sole jurisdiction. 

Mr. Hapuicx. That would be type 8 (a) (2) to (8)? 

Mr. SrepuHens. Yes. 

Mr. Hap.icx. Is it possible that most of these remaining 292 em- 
ployees were fired because of the provisions of 8 (a) (1) for suitability? 

Mr. Stepuens. Is it possible that the action taken was on infor- 
mation that would fall in that category? 

Mr. Hapuicx. Yes. 

Mr. StepHens. It is undoubtedly true that a number of them were 
in that category. In addition, there would be the mere fact that the 
were carried as security cases, rather than as suitability cases, of ain 
you know we have thousands, it is indicated there was derogatory 
information falling under (2) to (8) in addition. 

Mr. Hapuicx. Do you mean that all 292 had information from (2) 
to (8) in their files? 

Mr. SrerHens. I wouldn’t say that all of them, but I would say 
that there was substantial information of that nature, that’s right. 

Mr. Hapuicx. In all of them? 

Mr. StepHens. That’s right. 

Mr. Hap.uicx. Will you give us a breakdown of those 292? 

Mr. Strepuens. I don’t know whether it is possible to do so, but I 
will certainly try it. It will be in line with what we are attempting to 
do on your previous request. 

The CHatrmMan. How many have you given hearings, where they 
knew what they were charged with? 

Mr. StepHens. I| believe that of the 58 there were 4 who did not 
request hearings, subject to verification. A majority of them were 
given hearings. Of course all of them were offered the privilege of a 
hearing. 

The CuatrMan. These that you found, 4 out of 85, how many have 
been prosecuted by the Government? 

Mr. Sreruens. I know of no prosecutions at the present time. 
Some of the cases have been reported to the Department of Justice. 

The CHarrman. They were reported but no one has been prosecuted, 
That is your statement? 

Mr. SterHens. I do not know whether they were or not. 

Mr. Hapuicx. What happens to the security files on these people 
who have been terminated or resigned? Are they kept in your 
department? 

Mr. SrepHens. They are the property of the Commission and if 
they are retained there at all, it is only temporary. 

Mr. Hapuick. That is true of all files? 
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Mr. StepHeEnNs. That is right. The files in these cases to which ‘we 
are referring. 

Mr. Hapuricx. Those are all the questions that I have, Mr. Chair- 
man. 

The CHarrMAn. Do you have any questions? 

Senator Cartson. Mr. Stephens, I was going to inquire about these 
individual cases. Were not these investigations started and many of 
them commenced during the Donaldson Post Office administration? 

Mr. StepHens. The majority of the cases to which we referred 
here originated under the former loyalty program. They had been 
initially handled under Executive Order 9835. So to that extent 
they would have been; yes, sir. 

Senator Cartson. You say the majority of these cases were ini- 
tiated under 9835? 

Mr. StepHens. The former loyalty program. 

Senator Carison. The former loyalty provision? 

Mr. StepHens. That is true. 

Senator Carson. So this is not altogether a new operation as far 
as your department and the Post Office Department is concerned? 

Mr. StepHens. No, sir. It is not. It has been of long standing. 

Senator Carson. I think that is all. 

The CHarrRMAN. Practically every one of these discharges did not 
appear until 1954, I notice. In other words, you had had them over a 
year, practically every one of them, investigating them. Isn’t that 
true? This list, if you look down the list, you will see in 1953 I think 
you had only about 

Mr. SterHens. With few exceptions, Senator, they have been on 
the rolls 

The CHarrRMaANn. Only one in 1953. So it started in 1954 and 1955? 

Mr. StepHEeNs. Most of them started before 1953. 

The CuHarrMANn. I know they started but you did not separate them 
until then. Have you the list of how many were employed since 
January 1953? How many have been employed since then? 

Mr. StepHEeNs. How many of the people on this list? 

The CuairMan. How many people on this list have been employed 
since January 20, 1953? 

Mr. StepHens. Yes, sir, I think I can give you that. Of the 58, 
7 of them were employed in 1953 or since. The remainder of the 58 
were employed prior to that time. 

The CHarrRMAN. You give a list here of the dates, I see. 

Mr. StepHens. That is right. 

Senator Carson. It is possible, Mr. Stephens, that some of these 
seven that you mentioned that were employed following the date that 
the chairman mentioned, have had previous Government service? 

Mr. Srepuens. Yes, they could have had. In fact, some of them 
I believe had. 

Senator Cartson. They would be transferees? 

Mr. StepHens. Some of these were reinstatees under the former 
loyalty program. 

The CuHarrman. I notice some of them here go back to 1928—em- 
ployed since 1928. 

Mr. SrepHens. That is right. 

The CHarrmMan. And one employed in 1928, and it was November 
2, 1954, before you found him out? 
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Mr. SrerHens. | might say that some of these, Senator, had been 
cited, tried, and suspended under the former loyalty program, and 
had been restored to the rolls, were again suspended, cited, and re- 
moved under the present security program. They were not newcom- 
ers, most of these, to the postal service. 

The Cuarrman. I notice that. Some of them were employed as far 
back as 1927? 

Mr. Srepuens. That is right. 

Mr. Hapuicx. Are a great many of those employees temporary at 
Christmastime that are on the lists of suspensions? 

Mr. StepHens. None. 

Mr. Hap tick. I have one further question. 

On the information submitted in connection with our study of sus- 

msions, the Post Office Department had six employees suspended. 

e average period was 8 months and 3 days. I believe that is about 
the third highest on the list. I wonder why so long with so few? 

Mr. StepHens. I think it reflects a combination of circumstances, 
Mr. Hadlick. Principally the problem of arranging a time agreeable 
to the Board members, the counsel for the employee, frequent requests 
for continuance of the hearing, sometimes for further inquiry re- 
quested by either the panel or deemed advisable by us to clarify 
some point. 

Mr. Hapuicx. Do you feel that some members of my legal pro- 
fession have been a little lax in pressing these cases? 

Mr. Srepuens. I don’t know that I would have any opinion to 
express on that. If I get your question, you are asking me do I 
believe that some of the counsel representing 

Mr. Hapuicx. Repeated requests for extensions, for example. 
Does it look like they were not being too diligent in forcing the 
employee’s case to the front? 

Mr. Srepuens. I would think that the employee’s best interests 
would have been served many times by an earlier hearing. After 
all, he is entitled to reinstatement and payment of back salary if he 
is cleared. Certainly we would hope to dispose of the case at the 
earliest possible date. 

Mr. Hapuicx. Do you know of any limitation upon the fees that 
lawyers could charge in handling those kinds of cases? 

Mr. Stepuens. No, sir. I don’t know anything about that. 

. Mr. Hapuicx. Do you know whether they are on a contingent 
asis? 

Mr. Srepuens. I do not know. 

Mr. Hapuicx. That is all, Mr. Chairman. 

Senator Cartson. Mr. Stephens, I noticed in the letter from the 
Acting Postmaster General, Mr. Stans, dated October 12, which we 
have here, the last sentence reads: ‘‘As these removals’’—referring 
to those that you have just discussed—‘‘were accomplished by 
various offices throughout the Postal Service, no central record has 
been maintained to show separately the number removed under the 

rovisions of the Lloyd-LaFollette Act of 1912 and under the Veterans’ 
reference Act.” 

I assume from that statement that- other of the individuals had 
been removed ‘from service or their employment terminated in the 
Department? 
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Mr. StepHens. Yes. This would represent a small number of the 
removals of any given year. Of course the inspection service would 
have about a thousand of those in the criminal category in a year 
Not one of those are reflected in these figures at all. 

Senator Caruson. That is all. 

Mr. StepHens. Of course there is a large turnover. 

The CuatrMan. Do you have a very large turnover in the Post 
Office due to the fact, too, that you put on a lot of extras at various 
and sundry times during the year? Is that right? 

Mr. STEPHENS. Yes, sir. 

The CHAIRMAN. Especially Christmas holidays? 

Mr. StepHENS. That is right. We haven’t reflected any of those 
in these figures at all, however. None of those are involved. But 
there is a big turnover. 

The CuarrMaNn. There is a large turnover in the Department. 

Mr. StepHens. Yes, sir. 

The Cuarrman. You have something over 400, 000 employees, and 
naturally that calls for a very large turnover? 

Mr. SterHens. Close to a half million employees. 

The CHarrMan. About 492,000 to be exact, I think, at the last 
statement. 

Mr. Hapuicx. That is all, Mr. Chairman. 

The CuarrmMan. Thank you, Mr. Stephens. 

Mr. Hapuicx. We will call Mr. Garrett, of the Department of the 
Army. 

Is Mr. Garrett here? 

(No response.) 

Mr. Hapuick. I imagine he will be here. While we are waiting, 
Mr. Chairman, I want to get in the record another agency that I 
failed to get in yesterday, a letter of October 11, and another of 
October 17, from the General Services Administration, with reference 
to cases in their agency. GSA will supply additional information 
that should also be incorporated in the record at this point. 

The CHarrMan. That may be placed in the record. 

(The documents referred to above are as follows:) 


GENERAL SERVICES ADMINISTRATION, 
OFFICE OF COMPLIANCE AND SECURITY, 
Washington, D. C., October 11, 1955, 
Paut E. Haptick, 
Acting Counsel, Committee on Post Office and Civil Service, 
Subcommittee on Government Employees’ Security Program, 
United States Senate. 


Dear Mr. Hapuicx: Mr. Raymond Cole of the subcommittee staff advised 
orally on October 10, 1955, that in replying to your letter of September 29, 1955, 
it would be permissible to combine the number of terminated employees under 
categories 1 and 2 as terminations under civil service procedures. 

Of the 174 employees whose terminations were reported to the Civil Service 
Commission for the period May 28, 1953, through June 30, 1955, 6 terminations 
were effected under the security regulations of this Administration which were 
issued pursuant to the authority of Executive Order 10450. 

The remainder of 168 terminations were made under civil service procedures, 

Very truly yours, 
Baron I, Saackxuierre, Director. 
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GENERAL SERVICES ADMINISTRATION, 
OrrFiceE OF COMPLIANCE AND SECURITY, 


Washington, D, C., October 17, 1956. 
Paut E. Hap.ick, 


Acting Counsel, Subcommittee on Government Employees’ Security Program, 
ommittee on Post Office and Civil Service, 
United States Senate. 


Dear Mr. Hapuick: Reference is made to your letter of October 13, 1955, in 
which you request additional information as to the six cases of persons who were 
separated under Executive Order 10450, as previously reported in my letter of 
October 11. 

Of the 6 cases in question, 4 cases fall under the classification of section 8 (a) 


(5), 1 case under section 8 (a) (1) (iii), and 1 case under section 8 (a) (1) (i) and (v) 
of Executive Order 10450. 


Very truly yours, 
Baron I, SHACKLETTE, Director. 


GENERAL SERVICES ADMINISTRATION, 
OFFICE OF COMPLIANCE AND SECURITY, 


Washington, D. C., December 15, 1958. 
Hon. Ouin D. JoHNstToN, 


Chairman, Government Employees’ Security Program, 


Subcommittee of the Committee on Post Office and Civil Service, 
United States Senate. 


DEAR SENATOR JOHNSTON: Reference is made to the request of Mr. Paul E. 
Hadlick, acting counsel, for additional information relating to the number of 
persons terminated pursuant to Executive Order 10450 or normal civil service 
procedures and the number of employees who resigned before a security deter- 
mination had been made. 

Attached are three preliminary lists broken down in classifications A, B, and C, 
as requested in Mr. Hiadlick’s letter of October 20, 1955. These lists contain 
arbitrary numbers for each individual and the dates these individuals were 
employed by the General Services Administration; that is, date entering employ- 
ment and date leaving. 

The total figure for GSA in each of the 3 categories is A, 6; B, 168; and C, 92. 
You will note that these preliminary lists do not reflect the total figures, as in 
certain cases the information has to be secured from our field divisions or the 
records depository in St. Louis, Mo. 

You will be furnished with additional lists as soon as the information is secured. 

Very truly yours, 


Baron I. SHACKLETTE, Director. 


Terminations pursuant to Executive Order 10450 


Date em- Date ter- Date em- Date ter- 
ployed minated ployed minated 
heel Gu cesihscacamenacle | Dee,” Be Fy lee. Oe eee fF 4... .-.~..~.-.2-5. July 1,1950 | June 17,1955 


as cveaeacinaedee Aug. 31,1947 | Jan. 28,1955 || 5........------------ Apr. —,1946 | Mar. 9, 1955 
Tle aang Jan. 3,1939 | Mar. 29,1954 || 6............-....-.. Oct. 7,1935 | Feb. 28, 1955 
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Terminations pursuant to regular civil-service procedures 


Date | Date Date Date 
employed terminated employed terminated 

ics pees Sept. 29,1952 | Nov. 28, 1953 53 May —,19% | July , 1954 
as ...-------| July 17,1950 | May 4,1954 54 Apr. —, 1954 | Jan , 1955 
 < $ ...------}| Dee. 3,1947 | Dec. 31, 1953 55 July , 1954 | June , 1955 
4 Mar, —, 1952 | Dec. —, 1953 56 Mar , 1954 | Oct , 1954 
a ae ..| Apr. —,1950 | Feb. —, 1954 57 June , 1954 Do. 
oo ‘ ...-| May —, 1952 | Nov. —, 1953 ee July , 1054 Do 
Vice Sana | May —,1951 | Oct. —, 1953 59 Mar. 1954 | Dec. —, 190! 
oo < - Aug. —.1953 | May —, 1954 60 do Oct , 104 
et : Mar. —,1950 | Apr. —, 1954 Gi. . July , 1953 Do 
OO ei caudal ..| Oct. —,1951 | June —, 1954 62 Oct ,1952 | Apr , 1054 
Hoos re | Dee. —, 1953 | Feb. —,1954 | 63 May 1948 | Dec. —, 1954 
ae | Sept. —, 1954 | Jan. —, 1955 64 Apr 1954 | Nov 1954 
ac Ja |\———— —, 1951 | June —, 1955 65 May ,1953 July , 1954 
ans Jan. —,1951 | Nov. —, 1954 66 Mar. —, 1953 | Sept , 1953 
ee nace . Apr. —, 1954 Do. 67 July —,1953 | Apr , 1954 
cas ; ...--| Nov. —, 1954 | Apr. —, 1955 68 Aug. —,1952 | Sept , 1953 
iene Eccl do. Do. 69 June , 1937 | July , 1953 
. ees Do. 70 Jan , 19388 | Dec , 1953 
ican catia Dec. —, 1952 | June —, 1953 Bows Feb 1951 Do. 
x sa aaeeeecenaae do. Aug. —, 1953 72 July , 1949 | Mar. —, 1954 
Picas re ..-| Aug. —, 1953 | Sept. —, 1953 73 ‘Apr ,1953 | Dee. , 1953 
>. Baad | Mar. —, 1953 | July —, 1953 74 Jan. , 1953 | Jan , 1954 
nae . ‘ Nov. —, 1954 | Jan. —, 1955 76. . May , 1953 | Oct , 1953 
nis s Jan. 1955 | June —, 1955 76... Feb ,1952 | Nov , 1953 
726 ; / Aug. —,1954 | May —, 1955 eae Mar. —,1953 | Jan , 1954 
Tiana} caw kat pieaeinanie |; Apr. —,1953 | June —, 1955 <6 Jan. , 1953 | Oct , 1953 
2 ice shake | July —,1954 | Dee. —, 194 a. do Do 
. a ------| Feb. —, 1951 | Sept. —, 1964 80- Jan. , 1952 Do. 
6 hican wp dgnckhincdinia Sept. —,1954 | Mar. —, 1955 S1_. Jan. , 1953 | Nov. —, 1953 
ee aetka bal onan May —,1954 | Nov. —, 19 82_. Dec. —, 1952 | Oct. , 1953 
De betas aN acihe sae Aug. —,1953 | Sept. —, 194 &3 Jan. , 1953 | Nov. —, 1953 
ca abtette Raetlees wie ae Sept. —, 1954 Dec. —, 1954 84. Nov. , 1952 Oct. , 1953 
cinta ..--------}| Oct. —, 1946 | Sept. —, 1954 85. May ,1953 | Dec. —, 1953 
aa tareee banns .| Sept. —, 1948 | June —, 1954 a. Feb. , 1953 | Nov. —, 1953 
IK <a aicniotgsavhig diem pease May —,1946 | Oct. —, 1954 i Dec. , 1952 Do. 
36. ........-....-...-] Aug. —, 1953 | Aug. —, 1954 88 _ - Mar. —, 1953 Do. 
io kateeeetn 8 dices. | Sept. —, 1944 | May —, 1954 89__ May —, 1953 Do. 
ESS Pe ee Oct. —,1953 | Apr. —, 1954 90_. Apr. , 1953 | Oct. , 1953 
wate te ----| June —,1948 | Jan. —, 1954 ) Mar. —,1953 | Nov. —, 1953 
Cisne aieanickddaae July —,1951 | Apr. —, 1954 92. June —,1953 | Apr. , 1954 
Seah icmiesce ‘ Aug. —,1952 | Mar. —, 1954 in nic Oct. , 1952 | Jan. , 1954 
— ...--| Mar. —, 1953 | Jan. —, 1954 94_. Aug. —, 1953 Do. 
es cas ‘ ae aed Oct. —,1953 | Apr. —, 1954 95_. Mar. —, 1953 | Mar. —, 1954 
ee pada hed ....| Oct. —,1952 | May —, 1954 96_ . Oct. ,1953 | Jan. , 1054 
ee cages al Se atte | Apr. —,1951 | Feb. —, 1954 97_. July ,1953 | Mar. —, 1954 
We cinnen lt ian cd ca Apr. —, 1954 cate Oct. , 1953 | Feb. —, 1954 
a : ....-| Sept. —,1953 | July —, 1954 99. . Mar. —, 1953 | Nov. —, 1953 
ea a ...-| Aug. —,1953 | Feb. —, 1954 100___- do Dec. —, 1953 
ieccsenass bis net | Mar. —, 1954 | Aug. —, 1954 || 101._- Feb. —,1953 | Oct. —, 1953 
nc ntetaca ...--------| Apr. —, 1054 | Sept. —, 1954 |} 102..-.. Mar. —, 1953 | Nov. —, 1953 
ee a. See oe Aug. —,1948 | Nov. —, 1954 a... eae Oct. —, 1953 
OR. 5 2B: Sete. Nov. —, 1953 | Mar. —, 1954 || 104___- aes June —, 1953 
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Resignations prior to determination 


| 
Date Date Date Date 


employed resigned employed resigned 

ee a ee en July —,1952 | Feb. —, 1954 || 17.....---------.---- June —,1953 | Dec. —, 1954 
Te seine nnenn-sec OGM me June —,1951 | Jan. —,1954 |} 18...--..-.---------- Feb. —,1 Jan. —, 1954 
Drs ccncicnnceweayitente July —,1939 | Feb. —, 1954 || 19.....--.------.----|-..-- May —, 1954 
i cnoemniemiiewetiaihiaenes —, 1943 | Apr. —, 1054 || 20......-.---..-.---- May —,1953 | June —, 1954 
Das cquneblinomntat bikes Feb. —,1951 | Jan. —, 1954 |} 21._......-----..---- May —,1951 | Feb. —, 1954 
Ds scien elec iat ak Oct. —, 1950 0 Es cits silale ty cece eisciedl May —, 1949 | Nov. —, 1954 
Ricg cawtuncbas-dihinaes Aug. —,1952 | June —, 1954 |} 23..........----.---- Aug. —, 1951 | Oct. —, 1954 
iii ontsnessiendiamiomaeeiiionia July —,1953 | Oct. —, 1953 || 24....-....---------- Aug. —,1948 | June —, 1954 
1D. .capthincenaeniinated May —,1954 | Aug. —, 1954 || 25.....-....-..-.---- Sept. —, 1950 | Sept. —, 1954 
ek Mar. —, 1953 | Apr. —, 1954 || 26.....-....--------- Apr. —, 1946 0 

DR Sccunsugieawbiiteds Jan. —,1953 | June —, 1953 |} 27.....---.------.---- Apr. —, 1954 Do 

IBS canis licks ci tslldeicine Apr. —, 1953 0 iicaksnnctinlndevdichbase Jan. —,1955 | Jan. —, 1955 
Es <nwwinibodhomndibinbosts ar. —, 1953 | Oct. —, 1953 || 29............--.---- Nov. —, 1954 | Nov. —, 1954 
Di cnantienieen dass Apr. —,1953 | Sept. —, 1953 || 30....-.-.-.-.-..---- July —,1953 | Mar. —, 1955 
Tk enacmerie un dsiends pet We Po AE Ul gk ere Nov. —, 1954 0 

Ti nnnndeninculieithes Jan. —,1953 | Oct. —, 1953 


GENERAL SERVICES ADMINISTRATION, 
OrFIcE oF COMPLIANCE AND SECURITY, 
Washington, D. C., February 15, 1956. 
Hon. Ourn D. JOHNSTON, 
Chairman, Government Employees’ Security Program, 
Subcommittee of the Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C 


Dear Mr. CuHarrMAan: Further reference is made to the request of Mr. Paul E. 
Hadlick, acting counsel, for additional information relating to the number of 
persons terminated pursuant to Executive Order 10450 or normal civil-service 
procedures, and the number of employees who resigned before a security determi- 
nation had been made. 

Preliminary lists of cases falling in these categories were furnished the sub- 
committee on December 15, 1955. There are enclosed additional lists containing 
arbitrary numbers for each individual and the dates these individuals were 
ee by this Administration; that is, date entering employment and date 
eaving. 

The total figures for GSA in each of the three categories are A, 6; B, 168; and 
C, 92. As to category B, there have now been reported 159 cases and category C, 
79 cases. We are unable to identify the remaining 9 cases in category B and the 
13 cases in category C, although they represented actual cases at the time of 
reporting to the Civil Service Commission. 

here are also enclosed tabulations indicating the disposition of personnel 
folders for those cases which were reported to the subcommittee in my letter of 
December 15, 1955. We are now in the process of determining from the Federal 
Records Center whether any additional personnel folders have been forwarded 
to another Government agency, thereby indicating reemployment in the Federal 
service. 

We are endeavoring to obtain this additional information as soon as possible. 

Very truly yours, 
Baron I. SHack.ertte, Director. 
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Terminations pursuant to regular civil-service procedures 


Disposition of personnel folder 


Federal Records Center. 

Veterans’ Administration, Minneap- ] 
olis, Minn. i 

Federal Records Center. 

Army Finance Center, Indianapolis, 


j 
Ind. 
ee Harrison, Indianapolis, 


U. 8. Post Office Philadelphia, Pa. 
Department of the Army. 
Federal Records Center. 

Do. 

Do. 

Do. 
GSA inactive files. | 
Federal Records Center. 


nd. 
Federal Records Center. | 


| 
| 


Do. 
GSA inactive files. 
Do. 
Do. 
Fetes Records Center. 
0. 


Do. 
GSA inactive files. 
Do. 


Do. 
te Records Center. 


0. 
GSA inactive files. 
Federal Records Center. 
U. 8S. Coast Guard. 
Navy Department. 
nee Records Center. 











Disposition of personnel folder 


Department of Air Force. 
Federal Records Center. 


| GSA inactive files 


Federal Records Center. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do, 
Do. 
Do. 
Do. 
Do, 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do, 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do, 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do, 
Do. 
Do. 
Do. 
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Terminations pursuant to regular civil-service procedures—Continued 











Date Date | 
employed eoruninated | Disposition of personnel folder 

WOR. co sacs edasdite cl aaseceeciea Aug. 27,1952 | Oct. 23,1953 | Federal Records Center. 
TID 0. incndhtbves od ia caeteiat ae Sept. 11,1951 | June 30,1954 | Corps of eee. New York City. 
SS a a Jan. 2,1952 | Nov. 21,1953 | Federal Records Center 
Di chkpincsAkanaalcsyieniceaisa toed Oct. 1,1951 | Mar. 14,1954 | U. 8. Coast and Geodetic Survey, 

Washington, D. C. 
Se ae Aug. 31,1953 | Mar. 11, 1954 i Records Center. 

Dec. 16,1952 | Oct. 16,1953 
1,1953 | May 28, 1954 Do 


17, 1955 a. 30,1955 | Post office, Denver, Colo. 
ar. % 





. 28, 1952 4,1955 | GSA inactive file 
19, 1952 | June 11,1954 | Federal Records Center. 
8,1953 | May 28, 1954 Do. 
. 81949) June 1,1954 Do. 
. 21,1952 | June 30, 1954 Do. 
1,1950 | June 28, 1954 Do. 
28, 1954 | Aug. 10, 1954 Do. 


. 13,1948 | Jan. 2,1955 | GSA inactive file. 
7, 1954 | Dec. 18,1954 | Veterans’ Administration research 
hospital, Chicago, Ill. 
29,1954 | Dec. 4,1954 | GSA inactive file. 
. 31,1954 | Mar. 5, 1955 Do. 
. 28,1954 | Sept. 24,1954 | Federal Records Center. 





. 2,1952 | Dec. 4,1954 Do. 
29, 1954 | Nov. 24, 1954 Do. 

. 19,1954 | Sept. 28, 1954 Do. 
. 4,1953 | Dee. 1,1953 Do. 
. 27,1953 | Apr. 3, 1954 Do. 
14,1953 | Oct. 9, 1953 Do. 
12, 1953 |__.. do : Do. 
15, 1953 | Oct. 16, 1953 Do. 
16,1953 | Nov. 6, 1953 Do. 

. 27,1953 | Dec. 26, 1953 Do. 
6, 1952 | Oct. 10,1953 Do. 
6,1953 | Oct. 9, 1953 Do. 
5,1953 | Oct. 23, 1953 Do. 
1,1950 | Dec. 31, 1953 Do. 

. 15,1952 | May 18, 1954 Do. 
15, 1953 | Jan. 16, 1954 Do. 
- 8,1953 | Jan. 22, 1954 Do. 
. 26,1948 | Jan. 29, 1954 Do. 
. 23,1931 | May 31, 1954 Do. 
1,1953 | Oct. 23, 1953 Do. 
_ ea do. ; Do. 

. 23,1953 | Oct. 9, 1953 Do. 
25,1953 | Dec. 5, 1953 Do. 

- 29,1953 | July 27,1953 Do. 
. 29,1953 | Mar. 19, 1954 Do. 
. 24,1953 | Apr. 2, 1954 Do. 
- 10,1953 | July 31, 1953 Do. 
11,1953 | Jan. 15, 1954 Do. 
6, 1953 |__...do Do. 
19, 1953 | Sept. rt 1953 Do. 

\ 29, 1952 | July 31, 1953 Do. 
2,1953 | Dec. 18, 1953 Do. 
May 25,1953 | Oct. 23, 1953 Do. 
- 7,1952 | July 10, 1953 Do. 
2, 1953 | Sept. 18, 1953 Do. 





No. Disposition of personnel folder | No. Disposition of personnel folder 

epee Federal Records Center. | 17________.| Federal Records Center. 

Raeiaz uae Do. _ Do. 

Ee Do. eas Do. 

ee Do. eee Postal Transportation Service, Cincin- 
Dittmer Do. nati, Ohio. 

Beene Sor Do. a Federal Records Center. 

Bis counts Do. ee ee Do. 

eal Do. ei ioe Do. 

eee Do ae Do. 
OR te Do. Oe inte Do. 
Oy icanonin Do. eS aa ve Do. 
Be Sickest Do. Ta oe eels Do. 
Ee Do. comp uids Do. 
Dean oak Do. so ceiad Do. 
Do. eee GSA inactive files. 
chee Do. cman ae Do. 








nee 






































Arte ta ODN Baa Bm 


a inte A ce ae RO 





cin- 


siete seeded nina 


FEDERAL EMPLOYEES’ SECURITY PROGRAM 1221 


Resignations prior to delermination—Continued 








No. rr Date resigned Disposition of personnel folder 

Nai ee ke | Dec. 28,1953 | Mar. 20,1954 | Federal Records Center 

33. ..e-..-.-.------| May 3,1948 | Dec. 12,1953 Do. 

1 ae ees ..| July 9,1951 | Jan. 15,1954 | Do. 

hea | Mar. 31,1954 | June 11, 1954 Do. 

} Oct. 27,1952 | June 6, 1954 | Do. 

Gt .Jcssatetianntdides | Dec. 2,1952 | Apr. 26, 1954 Do. 

38 wane ...| Jan. 14,1954 | Feb. 26, 1954 | Do 

39 Fak ae | Feb. 12,1951 | June 18, 1954 | Do 

40 ...-----------| July 20,1948 | Aug. 31, 1954 | Do. 

41 : : .------| July 41954 | Nov. 22, 19% Do 

— ee See May 7,1951 | Dec. 4,1954 Do. 

43..__....-.......---| Aug. 30,1954] Oct. 4, 1954 Do 

(4... c.cecsccc.-.c-) APR SI | Ape. 16 2008 Do. 

45 -------------| Aug. 17,1953 | Apr. 23, 1954 Do. 

6 eee | July 20,1953 | Oct. 28, 1953 Do 

47 ---.-----------| Aug. 10,1953 | July 1, 1954 Do. 

ORT SINS: | May 28, 1953 | Nov. 21, 1953 Do 

G.ccowkean .----| May 27,1953 | Oct. 23,1953 Do. 

crete eaten Apr. 30,1953 | Nov. 27, 1953 Do. 

sore eeee ae | June 1,1953 | Dec. 8, 1953 | Chela Air Force Base, Maywood, Calif 

OR eee ie eee | Nov. 2,1951 | June 19,1953 | Federal Records Center. 

ee et | May 7,1953 | Nov. 26,1953 Do. 

54....._..............| Dee. 13,1954 | Apr. 15,1955 | Post office, San Francisco, Calif. 

Rison eee a .--| May 2,1952 | Dec. 18,1953 | Department of Agriculture, Washington, D. C 

A ee | Aug. 23,1948 | June 25, 1954 Federal Records Center. 

57..........---------| May 11,1954 | June 19, 1954 Do. 

9B... ccn nw nce] ae ee Pe 20, 1954 | Do. 

DR cessed aes ie May 5,1953 | July 4, 1953 | Do. 

Oe ee ee | Aug. 16,1954 | Oct. 19, 1954 | Do. 

CSE. Sept. 3, 1954 | Nov. 12,1954 | New York Shipyard, Brooklyn, N. Y. 

ES Le | Sept. 8,1953 | Aug. 6,1954 | Federal Records Center. 

Dyin teakitnmteca ame July 2,1952 | Dec. 3, 1954 | Do. 

| ek eee ee | Jan. 5,1953 | June 9, 1953 Do. 

6 eee | June 7,1951 | Apr. 22,1955 | GSA inactive files. 

eas | Jan. 5, 1955 | Mar. 10, 1955 | Do. 

Cec cacnmencigcanseieen | Apr. 17,1951 | Dec. 31,1953 | Federal Records Center. 

ic pienieseiesebdiec ead May 28,1951 | Dec. 4, 1953 | Do. 

69...................} July 1.1950 | Jan. 29,1954 | Do. 

ate eed ee May /7,1953 | June 18, 1954 | Do. 

Ne ke | July 29,1952 | Oct. 30,1953 | Do. 

nie beh cleanest | Jan. 26, 1953 | Dec. 24,1953 | United States Naval Air Station, Patuxent, Md. 

Wis incsnsoets July 28,1953 | Sept. 21, 1953 | —— National Mortgage Association, Los Angeles, 
alif. 

ails een ee eee May 1,1952 | Aug. 14, 1953 Federal Records Center. 

AOiawcadees 5 tees Jan. —,1953 | Mar. —,1955 | Department of the Army. 

icdckpeea es coeee Aug. —, 1947 | Feb. —,1955 | GSA inactive files. 

Picea aah aeeee Jan. 11,1951 | May 28,1954 | Federal Records Center. 

CRivisicm dita ete aon Mar. 6,1951 | July 7, 1953 | Do. 

iiniatea ied eae Apr. —, 1948 | Mar. —, 1954 Do. 





GENERAL SERVICES ADMINISTRATION, 
OFFICE OF COMPLIANCE AND SECURITY, 
Washington, D. C., March 29, 1956. 
Hon. Ouin D. JoHNsToN, 
Chairman, Government Employees’ Security Program, 
Subcommittee of the Committee on Post Offices and Civil Service, 
United States Senate, Washington, D. C. 

Dear Mr. Cuarrman: Referring to my letter of February 15, 1956, there is 
attached an additional list reflecting reemployment in the Federal service in certain 
cases mentioned in my previous lists. 

This completes the information requested in your letter of October 20, 1955. 

Very truly yours, 
Baron I. SHACKLETTE, Director. 
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Terminations pursuant to regular civil-service procedures 


Dates of GSA employment Other Federal employment 


May 1952 to November 1953.; VA Center, Wood, Wis. (June 1955 to date). 
May 1951 to October 1953... ~e) vane Dae, Philadelphia, Pa. (October 
ee 1953 to February | Fort George G. Mente, Md. (October 1955 to date). 


September 1953 to July 1954..| GSA, Washington, D. C. (November 1955 to date). 


y 1954 to June 1955 Veterans’ Hospital, Perry Point, Md. (September 
1955 to date 


Resignations prior to determination 


Dates of GSA employment Other Federal employment 


February 1951 to January | National Institute of Health, Bethesda, Md. (March 
1955 to date) 


954. . 
June 1953 to January 1954... — of Columbia Government (December 1955 


to date). 
August 1948 to June 1954....| GSA, Washington, D. C. (October 1955 to date). 
March to June 1954 Puget Sound Naval Shipyard, Bremerton, Wash. 
(June to September 1955) McChord Air Force 
Base, Wash. (Sept. 13 to 23, 1955) (dual employ- 


ment). 
June to December 1953 a aan Depot, Maywood, Calif. (December 
to date 
December 1954 to April 1955.| United States Post Office, San Francisco, Calif 
(April 1955 to date). 
January to March 1955 ay Station, Niagara Falls, N. Y. (Mar. 17 to 
19, 1 bi 
May 1953 to June 1954._.....| GSA, New York, N. Y. (November 1955 to date) 
July 1953 to Sept. 1953 Federal National Mortgage wo Los Angeles, 
Calif. (Oct. 1953 to May 1954 
Cups. of Engineers, Los taaaee, Calif. (May 1954 
t 


to date). 

Military District of Washington, Washington, D. C. 
(Mar. to Oct. 1955). 

Walter Reed Army Medical Center, Washington, 
D.C. (Dec. 1954 to Jan. 1955). 


Mr. Hapuicx. The next is Mr. Schmidt, of the Department of 
Health, Education, and Welfare. 

The CHarrMan. Will you raise your right hand, both of you? 

Do you swear that the evidence that you will give at this hearing 
will be the truth, the whole truth and nothing but the truth, so help 
you God? 

Mr. Scumipt. I do. 

Mr. Srecet. I do. 

Mr. Hapuicx. Will you state your names and titles to the reporter? 

Mr. Scumipt. I am Frederick H. Schmidt. I am a Director of 
Security, Health, Education, and Welfare. 


Mr. Srecev. I am Harold B. Siegel, an Assistant to the General 
Counsel. 


TESTIMONY OF FREDERICK H. SCHMIDT, DIRECTOR OF SECURITY, 
DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE, AND 
HAROLD B. SIEGEL, ASSISTANT TO THE GENERAL COUNSEL 


Mr. Hapuicx. Mr. Schmidt, may I first ask you to read this com- 
munication into the record? 
(The letter is as follows:) 





a Ve 
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Tse Secretary or Hearts, Epucation, anp WELFARE, 
Washington, October 19, 1955. 
Mr. Pauut E. Hapuick, 
— Counsel, Subcommittee on Government Employees’ Security Program, 
ommittee on Post Office and Civil Service, 
United States Senate. 


DeaR Mr. Hapuicxk: On October 12, 1955, Mr. Raymond C. Cole, of the staff 
of the Subcommittee on Government Employees’ Security Program advised our 
Director of Security that the breakdown of the report as requested in your letter 
of September 30, 1955, was not needed and that it was your desire that the report 
be limited to the two categories set forth below. 

In accordance with the above, the following is submitted as to the 60 separations 
listed for this Department: 

1. Separations under Executive Order 10450, 17. 

2. Separations under Civil Service Commission procedures, 43. 

Sincerely yours, 


M. B. Fousom, Secretary. 


DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE, 
OFFICE OF THE SECRETARY, 
Washington, D. C., December 16, 1955, 
Mr. Guy M. GiLuerre, 
Counsel, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, United States Senate. 


Dear Mr. GILutettTe: By letter of November 14, 1955, Mr. Paul E. Hadlick, 
acting counsel of the subcommittee, referred to the Civil Service Commission’s 
Fourth Consolidated Report listing 60 employees of this Department as termi- 
nated because of security questions falling within the purview of section 8 (a) of 
Executive Order 10450, and requested additional information as to the 17 separa- 
tions under Executive Order 10450. 

By letter of November 23, 1955, this Department advised the subcommittee 
that each of the 17 cases referred to by Mr. Hadlick fell in his category 2, section 
8 (a) (2 through 8) of Executive Order 10450. 

At the time of my appearance before the subcommittee on December 2, 1955, 
Mr. Hadlick requested similar additional information as to the remaining 43 who 
were separated under other procedures. 

Pursuant to Mr. Hadlick’s request of December 2, 1955, this is to advise that 
35 of the 43 cases referred to fall in category 1, section 8 (a) (1), and 8 fall in 
category 2, section 8 (a) (2 through 8). In accordance with the instructions set 
forth in Mr. Hadlick’s letter of November 14, cases which fall in both of his 
categories have been listed only in category 2. 

Sincerely yours, 
FREDERICK H. Scumipt, 
Director of Security. 


DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE, 
OFFICE OF THE SECRETARY, 
Washington, February 3, 1956. 
Mr. Guy M. GILLeTre, 
Counsel, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, United States Senate. 


Dear Mr. GILuetre: Further reference is made to Mr. Hadlick’s letter of 
October 20, 1955, requesting information as to the dates of employment of the 
former employees of this Department listed in the Civil Service Commission’s 
Fourth Consolidated Report on Agency Operations under the Federal employee 
security program, and information as to whether any of these former employees 
are now working for the Federal Government or have worked for the Federal 
Government since leaving this Department. 

As set forth in my letter to Mr. Hadlick of November 23, 1955, we requested 
the Civil Service Commission to carry forward with these checks. The CSC 
has now furnished us the requested data, together with information as to the 
date of original appointment in the Federal service as disclosed by a check of 
the Federal records center. 
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In accordance with the committee’s request, we have prepared separate lists, 
A, B, and C giving a number for each person and setting forth the best available 
information that could be obtained as to (1) the date of original appointment in 
the Federal service; (2) the date of appointment in this Department; (3) the 
date of leaving the employ of this Department; and (4) whether or not any 
record was located of reemployment in the Federal service since leaving this 
Department. In those instances where a record of reemployment by the Federal 
Government was located, the date of such reemployment has been listed. 

Lists A and B refer to that portion of the Fourth Consolidated Report of the 
CSC, listing 60 employees of this Department as terminated because of security 
aa falling within the purview of section 8 (a) of Executive Order 10450. 

ist A includes those 17 cases where the separation was under the provisions of 
Executive Order 10450 and Public Law 733. The checks made fail to disclose 
that any of the 17 persons are now working for the Federal Government or have 
worked for the Federal Government since leaving this Department. 

List B refers to the remaining 43 who were separated under other procedures. 

List C refers to that portion of the Fourth Consolidated Report of the CSC 
listing 176 employees of this Department who resigned before security deter- 
mination was completed in cases where the file was known to contain unfavorable 
information under section 8 (a) of Executive Order 10450. 

Please be assured of our cooperation in this and other matters of mutual interest. 

Sincerely yours, 
Freperick H. Scumipt, 
Director of Security. 


Department of Health, Education, and Welfare 























LIST A 
Record lo- 
Date of iin ad lee 
ate o ate 0) employment 
as appointment leaving by Federal 
No appointment in Department} Department | Government 
+ in Federal of Health, of Health, | since leaving 
service Education, Education, | Department 
and Welfare | and Welfare of Health, 
Education, 
and Welfare 
Ritivndciiusntihs simtindentnhcccondeenmnsil June 13,1944 | Oct. 19,1953 | Apr. 16,1954 | None. 
Se eae eS ee rae Aug. 29,1939 | Aug. 29,1939 | Jan. 20, 1954 Do. 
— EP EF ee Re July 8,1932 | Sept. 5,1950 | Feb. 4,1955 Do. 
il ccuishiadadids datipeds hahaa smdaibaindnca Mh ialtdoricgadadienioc Dec. 7,1936 | Dec. 7,1936 | Aug. 24, 1954 Do. 
EEE SE Pe Ss ee Feb. 2,1945 | May 23,1949 | Nov. 24, 1954 Do. 
Sa eth ike cgeiciacnin se cten nsdaaek acest cmelbain May 7,1945 | Nov. 2,1953 | Jan. 14, 1955 Do. 
ES A hoe So dorcel ie Samer ea Aug. 23,1935 | July 28,1949 | Mar. 31, 1955 Do. 
Be ina bei cae edhe Bees sigs tiie boesahatien tle Mar. 14,1951 | Mar. 14,1951 | Feb. 14, 1955 Do. 
Sept. 9,1941 | Oct. 8, 1945 | Nov. 11,1955 Do. 
Dec. 19, 1933 | Sept. 22,1947 | June 17, 1955 Do. 
Nov. 16,1942 | Aug. 9,1953 | Feb. 1, 1954 Do. 
(1) | Mar. 31,1953 | Aug. 20, 1954 Do. 
(4) | Sept. 16,1946 | Aug. 30, 1954 Do. 
Apr. 1,1943 | Dec. 21,1948 | Dec. 31, 1954 Do. 
May 9,1945 | Apr. 25,1951 | Aug. 16, 1954 Do. 
Apr. 13, 1953 Apr. 13,1953 | Oct. 8, 1954 Do. 
May 1,1936 | Jan. 24,1949 | Apr. 9, 1954 Do. 
LIST B 
} | 
AAI SA SCE RP ONS PEE OE () | July 1,1952 | Sept. 3,1953 | None. 
tates aed ashe id. nt we ohio cae eae Feb. 1,1954 | Feb. 1,1954| Aug. 6,1954 Do. 
Piaciabbecshhuvcieh coves nen Gated koewacwemman Dec. 13,1943 | Oct. 11,1948 | Aug. 2, 1954 Do. 
Wii acb aladdin csketds ioe wad niteudae suawwaen Sept. 13,1926 | Mar. 16,1928 | Apr. 16, 1954 Do. 
a aE it te _caiealimnsshce Wire cena tana ees a enmiann ated Jan. 4,1939 | Nov. 24,1952 | Nov. 13,1953 Do. 
_ RE ORS 9 Sg Fe RE DAS ae Sa July 27,1947 | July 27,1947 | Feb. 5,1954 Do. 
Fada bie akwasidlsckk be atiecbch haar ceed Aug. 25,1953 | Aug. 25,1953 | Jan. 30,1954 Do. 
6c uses eees i chile wibasees eels mo eenp beac | July 13, 1942 | May 25,1953 | Sept. 12,1953 | Nov. 25, 1953 
Ds ci din i akcw thine Deed bee ea kira anne eacenniie Mar. 16,1953 | Mar. 16,1953 | Feb. 19,1954 | None. 
cme sinned ee EEE nates seyret ) Aug. 6,1945 | May 12,1953 |____. Raa Do. 
De eee Se ccs enn lad oad exkaiincen | Jan. 18,1943 | Sept. 21,1953 | Feb. 12, 1954 Do. 
sees sida nica, sada ode Sek ende pace wee | May 12,1947) Oct. 1,1950 | Jan. 20,1954 Do. 
al a oS Se ae Q) - Aug. 12,1953 | Apr. 30, 1954 Do. 
ae Ye cteeencttear eae Aug. 27,1948 | Aug. 25,1953 | May 14, 1954 Do. 
Piece che ccuctiempakeubachacetpshans Tosa Sept. 28, 1942 Jan. 2,1953 | Oct. 23, 1953 Do. 
bshadhikalemnst ceased ti sabadec asian sicletiadcen Oct. 19,1953 | Oct. 19,1953 | Aug. 27,1954 Do. 


1 Information not available. 
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Reoord lo- 
cated of re 


. Date of Date of employment 
Det qpeees, , leaving by Federal 
No. appointment in a I — — ( sovernment 
in Federal : ealth, of ealt .. since leaving 
service education, Education, Department 
and W elfare and Welfare of Health, 
Education, 
and W elfare 
17 : caaanon ; 7 Feb. 26,1951 | Jan. 19,1953 | Jan. 15,1954 | None. 
ae a Apr. 12,1950 | Dec. 14,1953 | May 8, 1954 Do 
19 en — a Sept. 8, 1936 | Sept. 18,1946 | Mar. 12, 1954 Do 
20 , Dec. 15,1953 | Dee. 15,1953 | Mar. 1, 1954 D> 
2 allie 3 Apr. 27,1953 | Apr. 27,1953 | Jan. 29, 1954 LD 
22 — May 13,1940 | May 13,1940 | May 15, 1954 Do 
23 . a Nov. 12,1946 | June 18,1952 | June 17, 1953 Do 
ce i incadcancniabeandbencttiine- oe ah demeuinbiccs ...| Nov. 9,1942 | Mar. 22,1954 | Aug. 6, 1954 Do 
i ee __.---.------------}| Sept. 23, 1953 | Sept. 23,1953 | May 18, 1954 Do 
26 a isangcsaihiiendoaai ay _----------------| Feb. 18,1953 | Feb. 18,1953 | Feb. 12, 1954 Do 
ae circa illest ta tae . ees _.....-| Aug. 21,1953 | Aug. 21,1953 | June 30, 1954 Do 
i ccacemetieiniaicicien ts acieniioan ead » minsayes antares sci estaencth Gun ae 7,1953 | Mar. 17, 1954 Do 
29 sssaietitieiis alditeaice aeasion ee ce oes _..| June 25,1953 | June 25,1953 | Feb. 19, 1954 Do 
Sos seslath chip ienlaniieaertine entiitestane sdaeresdiisdaeesa _...--| Mar. 20, 1942 Dec. 1,1953 Dec. 19,1953 Do 
a. abide ae ec ...--| Apr. 30,1946 | Mar. 30,1953 | Feb. 6, 1954 Do 
ee a ee oe ee July 12,1943 | Dec. 11,1953 | Jan. 30,1954 Do. 
ie cnt ecpetennte neces eee ...| May 28,1941 | Jan. 3,1950 | July 31, 1953 Do 
es ch gi ee ets oe : July 6,1953 | July 6,1953 | July 17,1953 Do 
Us Sait ok ecciena bias wea SS ee _| Oct. 9.1946 | Feb. 16,1953 | Sept. 30,1953 Do 
Rs a Ce ae - 4 Oct. 10,1952 | Apr. 20,1953 | Aug. 7, 1953 Do 
insane a ee ae es Mar. 1,1950 | Mar. 1,1950 | Oct 9, 1953 Do 
ili bia ticiiss asl cekeee ie LS sie _....| July 20,1954 | July 20,1954 | Mar, 28, 1955 Do 
GE dbcichinvsetnniisawees <p AS _..| July 20,1953 | July 20,1953 | Mar. 31, 1954 Do 
GRivccaiaesawsen ae ee ncocencasaceces| Ms Ea, weee | maar. £2, 2000 Jan. 30,1954 Do 
OS ee ee Paitesteatite _...------| Dec. 24,1947 | Oct. 9,1953 | May 1, 1954 Do 
22 Ene ass IES (1) Sept. 22,1941 | May 22, 1954 Do 
kts ates skates : naecececeeece-----e--| Mar. 4,1953 | Mar. 4,1953 | Feb. 6, 1954 Do 
LIST C 
61. ee ’ July 12,1948 | July 12,1948 Aug. 28,1953 | Nov. 23,1953 
62 : Mar. 3,1953 | Mar. 3,1953 | June 1,1953 | Nene 
63 : Jan. 14,1953 | Jan. 14,1953 | July 28,1953 Do. 
64 : Jan. 5,1953 | Jan. 5,1953 | July 23,1953 Do 
65 : June 18,1953 | June 18,1953 | Aug. 4,1953 Do. 
66 . June 24,1941 | June 24,1941 | Sept. 17,1953 Do 
67 Aug. 1,1938 | Sept. 1,1952 | Oct. 31,1953 Do. 
bS . mis Apr. 11,1945 | June 29,1953 | Oct. 13,1953 Do 
69 f Dec. 21,1953 Dee. 21,1953 | July 2, 1954 Do 
70- es De July 5,1940 | Apr. 15,1952 | Mar. 31,1954 Do 
71. ; ah cin gad Sept. 18,1953 | Sept. 18,1953 | Apr. 9, 1954 Do 
acacia I a June 21, 1951 Nov. 4, 1953 Nov. 13, 1953 Do 
REET SS RAE IR cle SER IR NS Hn EE a Ra () Apr. 4,1950 | Sept. 26, 1953 Do 
7 os Oct. 5,1942 | Dec. 7,1953 | Jan. 4.1954 Do 
75 Sept. 3,1952 | June 8, 1953 May 5,195 Do 
76. Ss ; (‘) Jan. 15,1951 | Nov. 6,1953 | July 14,1955 
77- . July 3,1946 | May 4,1953 | Nov. 17,1953 | None 
78. . : July 21,1950 | July 21,1950 | July 3,1954 Do 
79. (‘) Aug. 17,1950 | Oct. 9,1953 | Oct. 19,1955 
BRS kina date = cae June 26,1945 | June 22,1953 | Nov. 29,1953 | Nov. 30,1953 
81. wiciettalchane Sie cs Tats ep , . June 10,1953 | June 10,1953 | June 30,1953 | None. 
ie ie ee en hee _...----.| Sept. 19,1950 | July 13,1953 | Sept. 8, 1953 Do 
a ti ik eB ek _.....-.-.-| Feb. 5,1953 | Feb. 5,1953 | June 27,1953 Do 
i eels esis ngs ntti Sinkes ah deduaaite aan _| Feb. 19,1942 | Nov. 22,1948 | June 30, 1953 Do 
steele tes ic ae cael Me iodo Ss eae (1) Oct. 5,1950 | Sept. 8, 1953 Do 
a a a ainenl (‘) July 20,1951 | June 15, 1954 Do 
——— sietinds led asadidituds aieoa actalasdebac a ee ne July 20,1953 | July 20,1953 | Aug. 24, 1953 Do 
a itaacies .| Sept. 9,1953 | Sept. 9,1953 Dec. 10,1953 | Apr 4, 1955 
a ac le a ee - (1) Mar. 9, 1951 Aug. 6,1954 | None. 
We ede cash ntededidead read 5k penal dees. _..---| Apr. 21,1953 | Apr. 21,1953 | June 5, 1953 Do 
Wi nati aiiac sd aie cae eens fies _| June 15,1945 | July 8,1953 | Sept. 10,1953 Do 
| ERNE vaee rere. So NS Ie Pee aase Sept. 15,1952 | Oct. 20, 1952 | Oct. 9, 1953 Do. 
aa ete tei eee ee a ee ae _...--| Dec. 21,1953 Dec. 21,1953 | July 30,1954 Do. 
ee ee ae Dec. 13,1951 | Oct. 28,1953 | Feb. 26, 1954 Do 
i a _.-..--| Feb. 13,1946 | May 11,1953 | Sept. 4, 1953 Do 
ei aad chan ada een nae Apr. 21,1953 | Apr. 21,1953 | Feb. 9, 1954 Do. 
We canici tere ica ames ML ee July 1,1953 | July 1,1953 | June 30, 1954 Do. 
DRE ances sins ee a an _.../ July 3,1953 | July 3, 1953 do Do 


1 Information not available. 
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| 








Date of Date of 
pee i vant mene ps . 

n Departmen epartmen 

No. appointment |" of Health, | of Health, 

serv Education, Education, 
and Welfare | and Welfare 
Oe encnina hileccectnsiebatiediedtinsainmticns:Ginmmaaiieae imide Mar. 30,1948 | Oct. 9,1953 | June 1,1954 
Bee re he ae ER RR oe July 15,1948 | July 15,1948 | Sept. 8, 1954 
TOD nuit: achcmdiheisigtitndnh bageittinndiiaabindhimeemaltl June 28,1941 | Dec. 29,1950 | Dee. 31, 1953 
OUT... sdinstunahabiinatiataimantteliceeauiaiananatiakmadiiel July 5,1945| July 5,1945 | June 30, 1954 
DE cc acinuxanecihtraciibendhalabumanansGemeadll July 20,1953 | July 20.1953 | Aug. 20,1953 
BE. bc kp sc een duphieh akingepcbibob Okalietde an aaied Sept. 26,1938 | Sept. 26,1938 | Oct. 14,1953 
We cgtks-ncuckanhbecdhsaneh ab anediamdesnil July 1,1936 | Mar. 24,1947 | Dec. 31,1953 
ic sigends cis $s ssc nda toanmametianiniamante aaa Mar. 20,1946 | June 4,1953 | Aug. 20,1953 


Feb. 8,1943 | Aug. 19,1953 | Jan. 22,1954 
Oct. 21,1947 | Jan. 8,1951 | Sept. 11,1953 
Apr. 16,1938 | Apr. 16,1938 | Dec. 31,1953 
Feb. 15,1936 | Dec. 1,1936 | June 30, 1954 
Nov. 10,1953 | Nov. 10,1953 | Mar. 3,1954 
Aug. 4,1948 | June 30,1954 | Mar. 4,1955 
Dec. 7,1936 | Dec. 7, 1936 ‘Py. 14, 1954 
July 13,1940 | July 13,1940 ay 10,1954 
June 3,1942 | Sept. 17,1953 | June 25, 1954 
May 12,1953 | May 12,1953 | Dec. 4, 1954 
July 18,1940 | Sept. 2,1947 | Nov. 29, 1954 
() Dec. 20,1954 | June 3,1955 
Apr. 21,1952 | Sept. 8,1953 | Mar. 2, 1954 
Aug. 23,1950 | Feb. 5,1954 | July 8, 1954 
Nov. 2,1949 | Nov. 2,1949 | Sept. 14, 1953 
Apr. 13,1953 | Apr. 13,1953 | Oct. 15, 1953 
Apr. 27,1953 | Apr. 27,1953 | June 30,1954 
Apr. 6,1953| Apr. 6,1953 | Sept. 12,1953 
Oct. 19,1953 | Oct. 19,1953 | June 4, 1954 
Oct. 30,1947 | Jan. 1,1948 | July 1,1953 
Jan. 28,1953 | Jan. 28,1953 | Sept. 30, 1953 
Mar. 19,1951 | Mar. 19,1951 | July 10, 1953 
--| Nov. 9,1951 | Dee. 21,1953 | July 1, 1954 
-| July 1,1950 | July 1,1950 | Jan. 15,1954 
Apr. 81946 | July 27,1951 | Oct. 19,1953 
ay 17,1943 | July 1,1950 | Dee. 31, 1953 
June 17,1946 | Sept. 28,1953 | Nov. 20, 1953 
June 6,1942 | Nov. 12,1946 | Dec. 4,1953 
Aug. 28,1953 | Aug. 28,1953 | Apr. 1, 1954 
June 25,1946 | June 25,1946 | May 28, 1953 
Oct. 8,1951 | Jan. 4,1954 | May 8,1954 
May 24,1948 | Jan. 19,1954 | July 9,1954 
Aug. 30,1954 | Aug. 30,1954 | June 14, 1955 
(2) Aug. 13,1953 | Apr. 18, 1955 
Jan. 7,1953 | June 15,1953 | Sept. 8, 1953 
May 28,1952 | June 1,1953 | Sept. 27, 1953 
Sept. 20,1948 | Feb. 19,1950 | Nov. 1, 1953 
Dec. 1,1934 | Dec. 1,1934 | Oct. 31,1953 
Aug. 4,1952| Aug. 4,1952 | July 16,1954 
Jan. 14,1952 | Jan. 65,1953 | Oct. 21,1953 
June 12,1939 | Oct. 20,1947 | July 2,1954 
Mar. 7,1941 | Jan. 1,1944 | July 31,1953 
Feb. 11,1954 | Feb. 11,1954 | Apr. 9, 1954 
() July 1,1952 | June 30, 1953 

(1) Oct. 2,1953 | Mar. 10, 1954 
Apr. 7,1943 | Sept. 6,1949 | June 27, 1953 
Oct. 1,1953 | Oct. 1,1953 | May 7, 1954 
Jan. 98,1954 | Jan. 8, 1954 | Apr. 12,1954 
Apr. 2, 1953 ae. 2,1953 | July 3, 1953 
Mar. 23, 1953 ar. 23,1953 | July 31, 1953 
July 6,1942 | Oct. 19,1953 | June 18, 1954 
May 14,1946 | Sept. 16,1953 | Feb. 4, 1954 
June 20,1953 | June 20,1953 | Mar. 7, 1954 
June 22,1953 | June 22,1953 | June 4,1954 
July 10,1950 | Dee. 22,1950 | June 29, 1953 
Apr. 15,1946 | Apr. 15,1946 | July 24, 1953 
Feb. 15,1942 | Nov. 24,1950 | June 22, 1954 
June 7,1948 | Aug. 1,1949 | Aug. 24, 1953 
1 May 10,1954 | July 29, 1954 
Mar, 16,1946 | Apr. 6,1953 | July 16,1953 





1 Information not available. 
2 Prior to Oct. 26, 1946. 


Record lo- 
cated of re- 
employment 

by Federal 
Governmen 


since leaving 
D tment 
of Health, 
Education, 


and Welfare 


None. 


a i i i Se a ha cL Sin 
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ee 
| 
| 


j 
Date of 
leaving | 
Department | 
of Health, | 


Education, 
and Welfare 


| Date of 

| appointment | 
in Department 

| of Health, 

Education, 
and Welfare 


Date of 
original 
appointment 
in Federal 
service 


Record lo- 
cated of re- 


| employment 


by Federal 
Government 
since leaving 


| Department 


of Health, 
Education, 


and Welfare 


20, 1953 
15, 1954 
26, 1954 
5, 1954 | 
15, 1953 | 
30, 1953 
12, 1953 
11, 1954 
31, 1953 
12, 1954 
4, 1953 | 
26, 1954 
23, 1954 
7, 1953 
31, 1953 
4, 1954 
15, 1954 
15, 1955 | 
19, 1953 
14, 1954 
21, 1953 
8, 1954 | 
26, 1954 
31, 1953 | 
11, 1953 | 
25, 1954 | 
21, 1953 | 
18, 1953 
8, 1954 | 
22, 1953 | 
4, 1953 | 
27, 1954 | 
20, 1953 
30, 1953 
8, 1953 | 
21, 1955 | 


27, 1949 | 
. 28, 1943 
5, 1953 
5, 1947 
12, 1939 
30, 1949 
3, 1946 
2, 1953 
6, 1923 
8, 1945 
21, 1953 
4, 1953 
10, 1953 
() 
14, 1952 | 
23, 1947 
9, 1953 
13, 1941 
24, 1952 
7, 1952 | 
(+) 
8, 1953 


May 
Oct. 
Jan. 
Feb. 
Oct. 
May 
Sept. 
Nov. 
Nov. 
Oct. 
Sept. 
Nov. 
Nov. 
May 
May 
| Jan. 18, 
Nov. 9, 
June 1, 
Nov. 24 
July 
| May 


Sept. 
2, 1953 | Nov. 
23, 1949 | _ 
15, 1953 | July 
15, 1953 | Sept. 
30, 1942 | Sept. 
1, 1941 | May 
10, 1945 | Jan. 
4,1944 | Apr. 
25, 1947 | Sept. 
() Feb. 8, 
9,1953 | Nov. 9, 
1,1950 | Oct. 1, 
25,1935 | Nov. 16, 
6,1946 | May 4, 
23,1950 | Sept. 24, 
15,1953 | Apr. 15, 
26,1947 | Nov. 10, 1952 do 
7,1949 | Sept. 7,1949 | Feb. 26, 1954 | 
5,1955 | Jan. 5,1955 | Apr. 26,1955 
25,1953 | June 25,1953 | Feb. 16, 1954 | 
1,1953 | July 1,1953 | Dec. 31,1953 
12,1953 | Oct. 12,1953 | Jan. 29, 1954 | 
22,1953 | Oct. 22,1953 | Nov. 16, 1953 | 
9,1953 | Apr. 9,1953 | Nov. 6,1953 
10,1942 | Jan. 20,1948 | Oct. 1,1954 
5,1953 | Oct. 5,1953 | Oct. 8, 1953 | 
4,1942 | Apr. 23,1953 | Oct. 13,1953 
21,1948 | Dec. 14,1953 | July 30,1954 
1,1953 | June 1,1953 | Oct. 7,1953 
30,1950 | Feb. 15,1952 | Dee. 16,1953 | 
11,1945 | June 1,1953 | July 7,3953 
1,1942 | Sept. 13,1950 | Apr. 28, 1954 
8,1953 | Sept. 8,1953 | Dec. 16,1953 
20,1951 | Dec. 21,1953 | May 10,1954 
21, 1945 | Sept. 21,1953 | Oct. 2, 1953 
21, 1953 | Sept. 21,1953 | June 18, 1954 
4,1953 | May 4,1953 | June 26,1953 | 
27,1953 | Oct. 27,1953 | June 10, 1954 | 
(1) Aug. 4,1947 | Apr. 22,1955 | 
5, 1942 | Nov. 17,1952 | Nov. 16, 1953 
(1) Dec. 13,1954 | Apr. 24, 1955 
(') May 11,1953 | Apr. 12,1954 
3, 1953 Aug. 3,1953 | Oct. 22, 1953 
7,1953 | July 7,1953 | Apr. 1,1955 
(4) | June —,1938 | June 9, 1954 
Jan. 30,1953 | Jan. 30,1953 | Dee. 3,1953 
Mar. 25, 1953 May 29, 1953 
Dec. 17. 1953 | Jan. 14,1954 | 


27, 
19, 
20, 

5, 
16, 
26, 

3, 
2, 
ll, 

5, 
21, 

4, 
10, 
14, 
14, 


Nov. 
July 
Jan. 
Feb. 
Oct. 
Oct. 
Nov. 
Feb. 
Dec. 
Feb. 
Oct. 
May 
May 
Aug. 
July 
1954 | May 
1953 | Jan. 
1954 | June 
1952 | Aug. 
1953 | Mar. 
1947 | Nov. 
1953 | June 
1953 | Jan. 
1949 | Aug. 
1953 | Aug. 
1953 | May 
1952 | Sept. 
1951 | Sept. 
1948 | Dec. 
1953 | Sept. 
1947 | Sept. 
1954 | Apr. 
1953 | Nov. 
1950 | Sept. 
1947 Dec. 
1953 | Mar. 
1951 | Apr. 21, 1954 
1953 | Jan. 21,1954 


1949 
1953 | 
1954 | 
1947 
1939 | 
1953 
1946 | 
1953 
1951 
1953 | 
1953 
1953 
1953 
1951 
1952 


| Oct. 
| June 
| Sept. 
| Nov. 
Feb. 
June 
Sept. 
Nov. 
Nov. 


May 
June 
Nov. 
Feb. 
Nov. 
Jan. 1 
5 
8, 
2 
23, 
15, 
15, 
22, 
21, 

5, 
20, 
25, 


Sept. 
| Nov. 
Sept. 
July 
Sept. 
July 
Dee. 
Dec. 
Oct. 
Sept. 


Nov. 
Oct. 
Sept. 
Apr. 
| Oct. 
Apr. 
Sept. 
Sept. 
Jan. 
June 
July 
| Oct. 
| Oct. 
Apr. 
July 
| Oct. 
Dec. 
Apr. 
| June 
| Oct. 
| Sept. 
Sept. 
| Sept. 
| Aug. 
June 
Sept. 
May 
Oct. 


| Jan. 


Aug. 
July 


Mar. 25, 1953 
Dec. , 1953 





! Information not available. 


None. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Feb. 12,1954 
None, 

Do. 

Do. 

Do. 
May 23, 1954 
None. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 
Sept. 10, 1954 
None. 

Do, 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 
None. 

Do. 

Do. 

Do. 

Do. 
May 9, 1954 


| None. 


Do. 

Do. 

July 12, 1955 
None. 
Do. 
Do. 
Dec. 7, 1953 
None. 
Dec. 22, 1953 
None. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Apr. 25, 1955 
None. 

Do. 

Do. 

Do. 
Mar. 17, 1954 
None. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 
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Mr. Hapticx. Of those 17 how many had hearings on separation? 

Mr. Scumipr. I do not have figures with me on the number that 
had hearings. All of them did receive a letter of charges under Execu- 
tive Order 10450, a statement of charges. 

Mr. Hap.uicx. Did the 43 also receive charges? 

Mr. Scumiptr. That I am unable to say. am quite certain that 
some of those did not receive charges. 

The CuarrMan. Do you know how many were temporary and 
indefinite employees? 

Mr. Scumipr. In which category, sir? 

The CuHarrman. Of the 43? 

Mr. Scumipt. I do not know how many there were. There were 
some who were temporary appointments, in their probationary 
period, I should say. 

Mr. Hapuicx. We have a request to you, I believe, for some addi- 
tional information along that line, do we not? 

Mr. Scumipt. We advised you as to the 17. I think that is the 
request that we received. 

Mr. Hapuick. There is some additional information that we will 
—— on the breakdown, and that will be the dates of employment of 
these 43. 

Mr. Scumipt. We are attempting to secure that information. 

Mr. Hapuicx. Do you have that communication on that? 

Mr. Scumipr. Yes. 

Mr. Hapuicx. Or have been advised? 

Mr. Scumipt. Yes, sir. 

Mr. Hapuicx. And on the 176 resignations? 

Mr. Scumipt. Yes; we are attempting to secure that. 

Mr. Hapuickx. Checking as to whether they are now employed in 
the Government? 

Mr. Scumipt. That is correct. 

Mr. Hapuicx. How many positions i1 the agency are sensitive? 

Mr. Scumipt. There are approximately 1,300 positions that are 
designated as sensitive. 

Mr. Hapuick. In the reports, as near as we can gather from the 
civil-service forms 77—and I ask you if this is correct—of those 60 
removals, 17 pursuant to the order and 43 pursuant to regular civil- 
service procedure—only 1 is indicated as a sensitive position. Does 
that sound right? 

Mr. Scumipt. What was on the 77, the form 77 which we furnished 
to you, would be correct. 

Mr. Hapuicx. Do you have any information as to the category 
under section 8 (a) in which the 43 separations pursuant to the regular 
civil-service procedures took place? Would it be 8 (a) (1) or 8 (a) (2) 
to (8)? 

Mr. Scumipt. I do not have that information. 

Mr. Hapuick. Is it possible to get it? 

Mr. Scumiptr. We could attempt to get it. It would take some 
time to get it. 

Mr. Hapticx. We would like to have it. 

Mr. Scumipt. The majority that would be separated, the infor- 
mation would fall within the category of 8 (a) (1). But I could not 
make a definite statement that that would be 100 percent. 
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— 
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Mr. Hapuicx. Would you care or do you think it opportune to 
discuss the appeal in the case of Kendrik Cole? 

Mr. Scumipt. That is a case that is presently before the Supreme 
Court. I do not feel that I should discuss the case. 

Mr. Hapuick. | thought you might want to. 

That is all that I have, Mr. Chairman, subject to furnishing this 
additional information requested, of course. 

The CuHayrMan. We certainly thank you for coming before us. 

Mr. Hapuicx. Mr. Cordell Moore. 

The CuarrMan. Will you hold up your right hand? 

Do you swear the evidence you will give “before this committee to 
be the truth, the whole truth, and nothing but the truth, so help you 
God? 


Mr. Moore. I do. 


TESTIMONY OF J. CORDELL MOORE, DIRECTOR, DIVISION OF 
SECURITY, DEPARTMENT OF THE INTERIOR 


Mr. Hapuicx. Will you give your name and title to the reporter, 
Mr. Moore? 


Mr. Moore. J. Cordell Moore, Director of Security, Department 
of the Interior. 


Mr. Hapuicx. Would you kindly read the letter of October 12 
from Mr. Beasley? 


(The letter referred to above and materia] submitted following 
the hearing are as follows:) 


DEPARTMENT OF THE INTERIOR, 
OFFICE OF THE SECRETARY, 
Washington, D. C., October 12, 1954, 
Pau. E. Hap.ick, 
Acting Counsel, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


My Dear Mr. Hapuick: This is in reply to your letter of September 29 in 
which you requested to be advised concerning certain termination data with 
respect to the employees of the Department listed as separated during the period 
May 28, 1953, to June 30, 1955. 

The data on the 141 individuals mentioned in your letter is contained in their 
individual files except for those separated pursuant to Executive Order 10450. 
These files are scattered throughout the area administered by the Department of 
the Interior and many have been returned to the Federal Records Center in St. 
Louis, Mo. It would be a difficult and time-consuming procedure to have all 
these files sent here for review to obtain all the data you have requested. 


From the information available in Washington, the following breakdown is 
presented: 


1, Separated pursuant to Executive Order 10450 including a hearing before 
a board consisting of 3 employees from other agencies----_-.-------- 10 
2. Separated under regular civil-service procedures_________._--------- a 
3. Total separations as shown in line 6 of Standard Form 77 for period May 

Ne Te iskbcusnbtewenmeneuan 14] 


It is believed that very few of the 131 separations shown above were made 
pursuant to the authority contained in the Veterans’ Preference Act although, as 
already stated, the exact breakdown would have to be compiled from the files 
which are in the field. It is hoped that the information presented will satisfy your 
requirements. If this is not the case, please advise. 

Sincerely yours, 
D. Ot1s BEASLEY, 
Administrative Assistant Secretary of the Interior. 
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DEPARTMENT OF THE INTERIOR, 
OFFICE OF THE SECRETARY, 
Washington, D. C., December 9, 1955. 
Paut E. Hap tick, 


Acting Counsel, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C 


My Dear Mr. Hapuick: This is in reply to your letter of October 20 in which 
you requested certain data with respect to employees who had been terminated 
during the past 2 years. 

We have called for the personnel files in the cases of the 10 persons separated 
under the provisions of Executive Order 10450. In one instance the personnel 
file was not available. However, in that case a check has been made and we have 
failed to find that the employee is working for the Government. The data you 
requested in part A of paragraph 2 of your letter is set forth immediately below: 


Date em- Date termi- Now working in 
ployed nated File called for by— Government 


8,1938 | Apr. 9, 1954 
.--.| Sept. 10,1952 | Sept. 10, 1954 Do. 
May 21,1947} Aug. 13, 1954 Do. 
Nov. 13,1951 | Apr. 13, 1954 Do. 
axiom vale hhailnbiealin Deane aa May 24, 1949 i eckeil Do. 
5 May 21, 1945 . 17, Pech Sak desiichin Do. 
Feb. 25, 1952 Do. 
Apr. 11, 1949 : Private industry. 
Mar. 29,1951 | Sept. 3, 1954 N rd. 
Nov. 16,1940 | May 14, 1954 Do. 


The information which you requested in part C of the second paragraph of your 
letter is not available. To obtain this information it would be necessary to re- 
construct the original statistics which would result in a great many inaccuracies. 

We are attempting to ascertain if the 131 individuals whose services were 
terminated, as mentioned in part B of paragraph 2 of your letter, have subsequertly 
been reemployed by the Government. We will advise you on this as soon as we 
have been able to obtain the information. 

Sincerely yours, 
J. CaARDELL Moore, 
Director, Division of Security. 


DEPARTMENT OF THE INTERIOR, 
OFFICE OF THE SECRETARY, 
Washington, D. C., December 14, 1956. 
Hon. Guy M. GILiette, 


Counsel, Commitiee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. Giuuette: This is in reply to your letter of December 13, 1955, in 
which you request to be advised if the 10 persons previously reported by you as 
having been terminated pursuant to Executive Order 10450 were classed under 
section 8 (a) (2) through (8) of the order. 

This will confirm the information transmitted to Mr. Hadlick verbally; namely, 
that all of these 10 cases were classed under section 8 (a) (2) through (8). 

Sincerely yours, 
J. CarpELL Moors, 
Director, Division of Security. 


DEPARTMENT OF THE INTERIOR, 
OFFICE OF THE SECRETARY 
Washington, D. C., January 17, 1966. 
Pau E. Hapuicx, 
Acting Counsel, Committee on Post Office and Civil Service, 
nited States Senate, Washington, D. C. 


Dear Mr. Hapuick: Reference is made to your letter of October 20, 1955, 
in which you requested certain data with respect to certain employees who had 
been terminated or who resigned during the past 2 years. Reference is also made 
to our reply of December 9, 1955, submitting the information requested in part A 
of the second paragraph of your letter. 
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The information you requested in part B with respect to the 131 persons 
terminated pursuant to the regular civil-service procedures is attached hereto 
designated as attachment A. 

You will note that the statistics attached reveal that 4 of the 131 persons have 
been reemployed in the Government; 2 of the files are known to have been called 
for by Federal agencies subsequent to termination from this agency; the files on 
10 of the individuals were not available; and the remaining 115 are known not 
to have been reemployed in the Federal service since leaving this Department. 

In our letter of December 9, it was indicated that the information requested 
in part C of the second paragraph of your letter was not available; that to obtain 
the information it would be necessary to reconstruct the original statistics. In 
the meantime this Office has been able to reconstruct the original statistics and 
we are now in the process of obtaining the data you requested on the 247 former 
employees who were carried on the Department's report as resignations. These 
statistics will be forwarded to you as soon as we have received the results of the 
check at the Federal Records Center. 

Sincerely yours, 
J. CARDELL Moore, 
Director, Division of Security. 
Attachment A 


Date 
Number employed, 
Interior 


Date 


separated Subsequent Federal employment 


. 11,1954 Apr. 23, 1954 | 
. 23,1954 | Jume 4, 1954 
. 24,1954 | June 18, 1954 | 

26, 1952 May 8, 1954 
. 28,1953 | Sept. 10, 1954 | 
1, 1954 | June 21, 1954 
26,1952 | May 6, 1954 
. 22,1954 | Mar. 27, 1954 | 
. 22,1953 | Apr. 30, 1954 
12,1952 | Aug. 31,1954 | Reemployed in Government Apr. 19, 


1954. 
16, 1953 | Mar. 29, 1954 | 
12,1953 | Dee. 15, 1953 
20,1954 | Aug. 31, 1954 
21, 1953 | July 28, 1953 
5,1954 | June 5, 1954 
20,1953 | Apr. 30, 1954 
1, 1954 | June 18, 1954 | 
. 17,1954 | Nov. —, 1954 | 
21, 1954 | Aug. 27, 1954 
. 27,1948 | Dec. 20, 1953 
9, 1953 
9, 1953 





Jan. 14, 1954 | 
Mar. 3, 1954 | 
. 11,1949 | Jan. 12,1954 | 
12, 1954 | May 27, 1954 
25,1953 | Feb. 15, 1954 
. 19,1954 | Mar. 1, 1954 | 
. 20,1954 | May 3, 1954 | 
. 16,1953 | June 18, 1954 
. 17,1953 | Nov. —, 1953 
5, 1953 | Sept. 16, 1953 | 

| 

| 


. 24,1954 | July 30, 1954 


27,1953 | Sept. 23, 1953 
11, 1954 | Mar. 12, 1954 
8, 1953 29, 1954 
13, 1953 28, 1954 | Reemployed in Government Mar. 8, 
1954, 
—, 1942 . 23,1954 | File not available. 
9, 1954 . 22, 1954 | 
13, 1934 26, 1954 | 
. 29,1951 . 25,1954 
. 15, 1953 . 4,1954 
29, 1953 . 9, 1954 | 
. 4,1952 . 81054 
25, 1954 2, 1954 
10, 1953 . 9,1953 
15, 1954 
28, 1954 | 
7, 1953 | 
28, 1953 
. 24,1953 
. 12,1954 | 
| . 29, 1953 | 
Sept. 17, 1954 
Sept. 18, 1954 | 
. 12,1954 
15, 1954 | 


Reemployed in Government Aug. 6, 
1954, 
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Date 
employed, 
Interior 


Number 
















—Continued 
eed | Subsequent Federal employment 





DRccivesescnetngesnndhque~e-adeck Mar. 16,1953 | May 28, 1954 
Be ccatecchscasepenerenaee’ Apr. 6,1953 | Dec. 18, 1953 
aie ee Sept. 13,1953 | Apr. 29, 1954 
OO in wakinsian as batneees Sept. 9,1950 | June 30, 1954 
Oe ina ciay cakanemiehiat eens Mar. 31, 1952 | Dec. 31, 1953 
Dg ce skaiiwencteck sce venwesneits Dec. 14,1953 | Mar. 7, 1954 
OR tintie wekkceiededodanwe June 28,1954 | Aug. 26, 1954 
is seis andes ee ecbtinsewie- ind July 25,1952 | Dec. 31, 1953 







. 24, 1953 


0 





. 23, 1953 
21, 1953 
. 26, 1954 
- 18, 1953 
June 14, 1954 


1 In these cases it is known that the files have been 


May 
Mar. 
Aug. 
May 
Oct. 

June 
May 
June 
Sept. 


Sept. 
Aug. 
Sept. 
June 
Jan. 


Besmenes in Government May 11, 


12, 1953 
19, 1954 
27, 1954 
27, 1954 
19, 1953 
22, 1954 
4, 1954 
7, 1954 
8, 1954 
27, 1953 
30, 1954 
31, 1953 
1953 

3, 1954 
24, 1954 
19, 1954 
- 10, 1954 
30, 1953 
11, 1954 

« 25, 1954 
. 4,1953 
23, 1954 

. 3, 1954 
15, 1954 

. 31, 1954 
. 16, 1954 


8, 1954 

. 23, 1953 
3, 1954 
24, 1954 


- 10, 1954 
- 30, 1954 
- 13, 1953 

23, 1954 


9, 1954 
. 15,1954 
2, 1954 
. 14,1953 
31, 1954 


. 11, 1954 
. 31, 1953 
3, 1953 

1, 1954 
25, 1954 
27, 1954 
. 2,1954 
. 15,1954 
8, 1954 


. 7,1954 
9, 1954 

- 4,1953 
25, 1954 
24, 1954 
. 8,1953 
24, 1954 
- 11953 
. 38,1954 
13, 1954 
21, 1954 
6, 1954 
29, 1954 
- 16,1953 
. 30, 1953 
23, 1954 
- 6,1953 
30, 1954 
. 28, 1954 
- 5.1954 


File not avilable. 


ct. 


mapped in Government Aug. 1, 


Remployed subsequently in Govern- 
ment. 


File not available. 


Reemployed in Government; file not 
available. 


Reemployed in Government Decem- 
ber 9, 1954 


File not available, 
Reemployed in Government Sept. 14, 
1955; file not available. 


File not available. 


called for by a Federal agency. 
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DEPARTMENT OF THE INTERIOR, 
OFFICE OF THE SECRETARY, 
Washington, D. C., February 7, 1956. 
Pau E. Hapuick, 
Acting Counsel, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. Hap.ick: Reference is made to my letter of January 17, 1956, 
transmitting certain statistics requested by you in your letter of October 20, 1955. 

You will note that files were not available on several of the cases listed on attach- 
ment A. Since submitting this list, I have been able to obtain the files on several 
of these cases and request that the following information be added to attach- 
ment A. 


Number: Date employed, Interior 
Sadi ibys ii ct trig Ale dN adbeast er Apr. 4, 1942 
ee eee ee, ee Se - May 10, 1953 


a 4 Jan. 4, 1954 
Bette ta kr na hen ES eaten een ata ee Sia ss _. Nov. 22, 1953 


We have still been unable to locate the other six files. 
Sincerely yours, 


J. CorpELL Moore, 
Director, Division of Security. 





DEPARTMENT OF THE INTERIOR, 
OFFICE OF THE SECRETARY, 
Washington, D. C., February 6, 1956. 
Pau E. Hapuick, 
Acting Counsel, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear Mr. Hapuick: Reference is made to your letter of October 20, 1955, and 
our replies of December 9, 1955, and January 17, 1956, with respect to certain 
data on employees who resigned during the period May 28, 1953, through June 
30, 1955, as reported on Standard Form 77 to the Civil Service Commission. 

Attached are the requested statistics on the employees who resigned as reported 
during the period stated above. You will note that the figure is 204 instead of 
247 as reported during this period. The reason for this discrepancy is our inability 
to definitely identify some of the employees who resigned since card records were 
not made in all cases. 

We are still attempting to locate the files which are not available at the present 
time. If we are successful, we will forward you the information. 

Sincerely yours, 
J. CorpELL Moore, 
Director, Division of Security. 
Attachment A 


Date em- | 
No. | ployed, In- | Date resigned Subsequent Federal employment 
terior 


pasnmtasrbueteteke ...---------| Feb. 21,1941 | Sept. 25, 1953 
Dinas coined dgaienaiicais oats ieaie Siecdieeeauiines | Mar. 12,1953 | Jan. 26, 1954 


DT uicsctjedl aiaae iia eatmea eae nae aae | Dec. 19,1938 | May 21, 1954 

Di cictictataieae tee re actidamike _....-| Dee. 10,1953 | Mar. 15, 1954 

Dc cea ee tee cat eae | Sept. 18,1953 |__._. do__. 

Dcaciabh sat iccisnekaee edie talanins idl Oct. 2,1953 | Jan. 15, 1954 

t nocienamieieae on nahans eb otcns nals | Apr. 21,1953 | Apr. 16, 1954 

EO III ....-------} July 13,1953 | July 30, 1953 

©. cca aici aaa ee ...-----| Aug. 10,1948 | Aug. 31, 1954 

_ ee ee a weal Geaemneidetatedl May 10,1954 | File not available. 

L) . . . cegeseedparedinarinpane chai oe winiiies eae ...| May —, 1953 | Do 

Aik onjaeeietatiaiiamdsibiitccensisatsel dette ..-.-| Sept. 24,1951 | Dec. 4,1953 | ('). 

Di asinscdeoeidenteibteienttedhn tices tnionan cached ade | Aug. 15,1950 | Nov. 30, 1953 

Ps sas nphtnie caaie sors aiataadomeae ececaemies | Jan. 10,1949 | Sept. 3, 1954 

Mb. nga Soo dicticdemehniaete hatin eemiglisy | Oct. 22,1951 | July 10, 1953 

es aS | Jan. 14,1953 | June 25,1954 File not available 

UT lithic pei akli eae | May 81953 | Dec. 12,1953 | Reemployed in Government June 3, 
. 1954. 

Be ae | July 14,1933 | June 30, 1953 

WOidate eaten oeten amen aes Jan. 13,1954 Apr. 12,1954 Reemployed in Government Apr. 27, 

1954, 


See footnotes at end of table, p. 1236. 
68861—56—pt. 2——-13 








1 


234 


FEDERAL EMPLOYEES’ 


SECURITY PROGRAM 


Attachment A—Continued 

















| 





Date em- | 
No. ployed, In- | Date resigned 
terior | 

ee ci bs ease in cehandock | July 12,1935 | Aug. 28, 1953 | 
— ee a eae ee ll 
ae Oct. 21,1947 | Aug. 13, 1954 
Sie cater ssescieneste titel ecb areca cs anes a aCe é .| June 18, 1954 
sc 5 See hres pais into omsieeustods | Sept. 3,1952 | Jan. 20, 1954 | 
biti denanantespstoaintratintoonaisiicl Sinan ....| July 30, 1954 | 
re eae na tical nctdiedchardads oaeiac eel Sept. 12,1940 | May 17, 1954 | 
Oe ee ane cee eb tene kaa nie June 4,1954 | July 27, 1954 
ee a ee | Nov. 1, 1948 July 31, 1953 
ae audaicbawen eek an eeae | Aug. 30,1988 | June 30, 1953 
So. doe since | May 12,1949 Sept. 4, 1953 
Pete hcdba ti abetintengetmanica | Apr. 28,1953 | June 15, 1953 
— . | Mar. 27,1950 | July 20, 1953 
i eniee ...| May 23,1953 | Feb. 12, 1954 
Dats td ay eb bites eeacemessn eae | Feb. 2,1953 | Mar. 12, 1954 
Bee ies fain Btwn etait aac conn Aug. 10,1953 | Jan. 14, 1954 
Re a Oe a a ic nsace acy Wee Te weet 
Grad: cick falionemabe nied whoa witiebead | Oct. 23,1933 | Oct. 16, 195% 
nici eciceln ea ener neaiait ke May /7,1954 | July 22, 19% 
Oe Ne ee te es | May 18,1953 | June 5s 
OP: agit cut dosiu neces be been lke Mar. 24,1941 | Nov. QA: 
Bick adel beccickiecresncischenta:aieramn saad Aung accel Aug. 25,1942 | Nov. Ae 
na aainp tetas mee acumcnn a krdbivas sain |; Oct. 3,1949 | Nov. 6, 1953 
Bbc cncgneccssscqeiendeb shdueaxde -| Oct. 1,1953 Apr. 4,1954 
TL cea > miaimaiesneh oie | Sept. 5,1950 | June 19, 1953 
a .-----| May 25,1953 | Apr. 30, 1954 
PP. bd ae euke's de a teborkesbaaecdewee | Apr. 15,1951 | Nov. 17, 1953 
Depicted keene hie orliiad ama taseran acsecuscacanan| SEO: Oe, Mae 
toe ote iene | May 4,1936 | Jan. 1, 1954 | 
| EES aS dt Oct. 25,1953 | July 31, 1954 | 
gine mask eheek an ntilas dango May 5,1953 | Aug. 28, 1953 
aa a ae ee eee Feb. 11,1948 | May 29, 1953 | 
ee aoe a i a oes hater abana cial May 25,1953 | Dec. 31,1953 | 
MAIS Acta ehae cc la cheken sheet | June 23,1952 | Mar. 15,1954 
Pian ck aeedebie seid hott lien seetiaee | Mar. 21,1951 | Sept. 10, 1953 
ee ee ee nee | May 21,1947 | Aug. 31,1954 
Pd, ahh sobre tdncdns ckawh cual June 30,1948 | June 18, 1954 
Deis Cake A cn ccthnpen nen July 1,1953 | July 15,1953 
eet ecccem acta sale magne horas dae June 18,1946 | July 28, 1954 
ee cs aoe ea earn eects eee June 23,1953 | June 10,1954 
i cthcicta elasesscasictt ie lteteecanctidliioe ttn Nhs ode Mar. 29, 1948 | June 27,1953 | 
ee pau eaneceu biicmce edaaeme Aug. 12,1940 | Sept. 30, 1954 
a a a a i ae July 28,1953 | Jan. 5, 1954 
Oe ane eatin ee | Nov. 10,1950 | June 17,1953 
SE DES Ee a ee Apr. 19,1949 | June 15, 1953 
Gah aed waking abba ois a aeciete Aug. 14,1950 | Mar, 26, 1954 
a a a eins uaa es vereeprnar saat June 2,1947 | June 15,1954 
eee te ee mere ee ne | July 24,1953 | Sept. 26, 1953 
Te a ed Jan. 25,1954 | May 1,1954 
aaa a June 18,1951 | Aug. 13,1953 
We Sante sheatandtc casket ieee | Mar. 10,1947 | Oct. 20, 1953 
Persctesitecteccsressse veces June 17,1954 | July 15,1954 
ah gk Re re ranch a sales pained tables | Nov. 10,1950 | Dec. 1, 1953 
Ope ee eae Sept. 3,1942| Jan. 2, 1954 
hee ae Os fn asian Oct. 8.1953 
Wittadbetsiecuniupepensasesceeni ene | June 8,1952 | July 30,1953 
i nia scm sdhncn SiS a icaog aaa May 28,1935 | Apr. 10,1953 
(| PEE SE en A | June 9,1953 | Nov. 6, 1953 
FE eee eS eel oe May 25, 1954 
ee tects ene ee ed | Aug. 21,1953 | Sept. 6, 1953 
REO 5 eee eee | Apr. 13,1953 | June 4,1954 
a cinrenadipcininiie yaks suucnélenabe aint | Aug. 22,1949 | June 20,1953 
ORs as, ae eee ee | Sept. 22,1952 | Aug. 7,1953 
Disk nek pedtetnikciy wiantmmme ate Mar. 17,1953 | July 17,1953 
ele ote ae tee ice ee await | Dec. 14,1953 | Feb. 26,1954 
aera ee ee | June 30, 1953 | Sept. 15,1953 
DUD the Ad acta tla tadsieics sain soncaenain | Jan. 10,1949 | Jan. 29, 1954 
Dcknaeacie patvntsemctassaiataecins Nov. 10, 1947 | June 5, 1954 
a ee a aad Apr. 15,1946 | Mar. 26, 1954 
Me See ras acng piece inte toma Mar. 17,1954 | July 22, 1954 
OO ieceedic eects td dans ccs denbokgapapinstecen aaa ; Apr. 30,1950 | June 12,1953 
NR ee ee | July 13,1953 | July 30,1953 


See footnotes at end of table, p. 1236, 


Subsequent Federal employment 





File not available. 
(1), 
File not available. 


Do. 


Do. 


Reemployed in Government Nov. 30, 
1953. 


Reemployed in Government July 25, 
1953. 

Reemployed in Government July 1, 
1954. 


Reemployed in Government Aug. 24, 
1953. 


Reemployed in Government Nov. 1, 


we. 


Reemployed in Government Nov. 5, 
1954. 


OF 


File not available. 


Reemployed in Government Aug. 17, 
1953. 


Reemployed in Government Mar. 2, 
1954. 
Reemployed in Government June 7, 


5A. 
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Date em- 
No. ployed, In- 
terior 
UD. ...:inintia pein ncoceccese| Jume 26, 196) 
3 ssi ean iahnasiainds Semteininidiinnie’ .-| Jan 8, 1954 
4 a ea euccoacant CO ee 
af See oe SE eee ema a ee 
— ewe iat tc ia isin Sept. 15, 1953 
Re ee a ee a Dec 9, 1953 
DD. ons bccipedeshee sce Supa iniaccacwnall” Me a 
a all May 29,1953 
ON a a .| Aug. 31,1953 
OS SE ee: Jan. 18,1954 
SOR. oe ere  aR SLE pa Sent. 17, 1950 
fi i aa ate Mav 29.1953 
a Feb. 9, 1953 
ee oe ee Se -..-| Jan. 31, 1951 
a a ieee ca Aug. 28, 1952 
Oo a ee ie _| Jan. 30,1951 
Bn aisch cctunnteidth cnt dencictacinh diaincateieeas ...-; Mar. 16,1954 
UI 5 ctadelbdineaets tama aaiaeiaie aS wees Sept. 1, 1942 
IS itiista atianstineeitiieninathaeithis saiiicalee aban July 18, 1947 
113 7 ee ._...| July 8, 1930 
RG ce | Sept. 8, 1952 
SG... casa aeeees at cdies damon ..-.} Aug. 1.1951 
RG ne ee ae ee ee ee | Dee. 30,1946 
UF ck. cuca aceds phewia nike Jan. 28,1952 
UID: ats tikcdeeiaenmie ae ..| May 28,1954 
SOD. ....nitecabiebiemaninea fie en | June 6,1950 | 
Td ccm annie cso a wii ..--| June 11,1954 
OO i ie ee es | Oct. 21, 1946 | 
a 8 ed Nov. 8. 1952 
SOD. . cusuncusbestadsracksccnntaies | July 18, 1952 | 
SOR ee eee sons ce | Dec. 21,1953 
RIED cqineihsiilagneermenintetimiaieiewiensenion | Apr. 2,1954 
Riis os da bcknuadiadinehilinnba tated | Oct. 22,1953 
RI ink sna puietlacmucdeeanciboucoced | Mar. 2, 1953 
ic etree ciaaidicid hin Aug. 18, 1952 
ED. ccc uaiee cndicaiaiaiaeaticnaanes Mar. 16, 1936 
als. wigen cake nearencen ee ee _.| Feb. 28,1953 | 
SDD ic cach ntiendicaceitiathimmatiantaae eligi baited Apr. 5, 1954 
icc tite eS oe Re Ee eat 
I i a Nov. 19, 1953 
Pe at cae ee petenchoneei cance | Dec. 23,1950 | 
ee ll 
LG ncn hadueietinwsebecenesewiees June 24, 1953 


~ ethebiangehorssusadanaacumae | Sept 
O01 ..2 och an ddbsncemitobiakbaysiade TE 
OR ieee a ee Oct 
Ws | ee rari ea Sei ee ed Aug 
166: “cheba bbouaebbaeaadwwae Aug 


ces ; : ...--| Jan. 10,1952 | 
Rade aeawe ee ee Dec. 16,1953 
Re Goateate ee Raed tata aca Sept. 17, 1952 | 
sires a - 
writ cae ae Oe OF Sk a May 18, 1953 
SU ete tac natedaca ate cantina amen July 14, 1952 
LG occ keke Ga toa uiewithbaicciutcal Sn, enon 
LOR. cibccuuanbceneemen ween : June 21, 1954 
DN a cle ignites Sse si isk sable 
Sekt eres pee cane Feb. 1,1946 
iiss eit aioe eee ain --<-o-| OGt. 51953 
RR ich, Sie eid win tied Rade ...--| Aug. 6, 1954 
Di eee aR a ee a a May 28, 1953 
RE NES LR AM eae ee June 1,1953 
RES 2 te SPE ee Se eee Sept. 14, 1940 


A lg ee ‘Gunna June 
See footnotes at end of table, p. 1236. 


8, 1954 


Date resigned 


Aug. 


Apr 
July 
Apr. 
Dec. 


Apr 
July 
July 

Aug 
Jan 
Sept. 

Apr 
July 


Oct 
1 


j 


vis 
y 


J 
] 
I 
Ju 
June 
Feb 
Apr. 
Aug 
Aug. 
June 
May 
Oct 
July 
June 
Sept. 


Jan. 

June 
Oct. 

June 
June 
Jan. 

July 
May 
Feb. 
Aug. 
May 


June 
Jan. 
Sept. 


Nov. 
Oct. 


June 
July 
Jan. 
Sept. 
Sept. 
Jan, 


sept 


| Jan. 


Aug. 
Mar. 
June 
Mar. 
Feb. 
Aug. 
Apr. 
July 
July 


Sept. 
Aug. 
Oct. 
Tune 
June 
Sept. 
June 
July 
Jan. 


July 


16, 1953 
6, 1954 
19, 1954 
6, 1954 
9. 1953 
8 1954 
15, 1954 
16, 1954 
5, 1953 
19, 1954 
10, 1953 
30, 1954 
15, 1954 


1, 1953 
16, 1954 
7, 1953 
19, 1954 
29, 1954 
25, 1954 
12, 1954 
2,19%4 
31, 1954 
2, 1954 
30, 1953 
28, 1953 
16, 1953 
9, 1954 
30, 1953 
10, 1954 


5, 1953 
16, 1954 


19, 1954 
10, 1954 
15, 1594 
23, 1954 
18, 1953 
15, 1954 


. 10, 1954 


17, 1954 


12, 1953 | 


19, 1954 
16, 1954 
17, 1954 
3, 1954 
28, 1953 
23, 1954 
3, 1953 


15, 1953 


28, 1953 
9,195 
23, 1953 
39, 1953 
18, 1954 
2, 1954 
18, 1954 
11, 1953 
14, 1954 
1, 1954 


Subsequent | ral ¢ ployment 

Reem} ' ent Aug. 17, 
1053 

Reet i Government Jan. 25, 
1954 

Fik ’ ‘ abl 


(1) 
\')e 


(1), 
Reemployed in Government June 6, 
1955 


File not available, 


Do. 


Reemployed in Government Sept. 7 
1954. 
('), 


Reemployed in Government May 27, 
1944. 
File not available. 
Reemployed in Government Jan. 31, 
1955. 
File not available. 
Do. 


Do, 


Reemployed in Government Janj 18, 
1954, 





| File not available. 


Reemployed in Government July 16, 
1953. 


File not available. 
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Date em- 
No. ~~ In- | Date resigned Subsequent Federal employment 
or 
Jan. 7,1954 
July 15, 1954 
Oct. 1,1953 
June 1,1954 
Dec. 4, 1953 


Apr. 20,1953 | File not available. 

Mar. 12, 1954 eaapuee in Government Mar. 22, 
July 2,1954 
Jan. 

Mar. 12, 1954 
Aug. 28, 1953 
Nov. 22, 1953 
Jan. 14,1954 
June 3, 1953 
Nov. 6,1953 
July 6,1954 
Nov. 12, 1953 
Feb. 26, 1954 
Apr. 7,1954 
Mar. 26, 1954 
June 3,1953 
Apr. 27,1954 


Sept. 10, 1954 


June 16,1954 
July 10,1953 
June 4,1954 
June 21, 1954 
July 26, 1954 
June 12,1953 
Oct. 16,1953 
June 28, 1954 
July 15,1954 
June 12,1953 
Mar. 21, 1954 meapaget in Government May ll, 


iin chaste eeiiiiad-wcahiblinaintapaiaeianacaeaarael Dec. 20,1949 | Aug. 31, 1954 

es alias aiiniianesteibepig kaitaein aad Jan. 8,1945 | Sept. 9, 1954 

TE cn wncncconeneeasona=n>aecangust Ba nn 1) acne 

Bale RE ee ee _..| Jan. 26,1953 | May 14, 1954 aeeshget in Government May 17, 
1954. 


dij sscutitanncnisipiin estes wrth ioteiae Ki Feb. 15,1954 | June 4, 1954 | 
Dini earevings ilies di nina cine ip ons nein as May 21, 1954 


File not available. 


Peeeuyet in Government Sept. 26, 
Reemployed in Government Apr. 25, 


a 


ow 
= 
5 
@ 
* 
= 
© 
= 


ala : | Mar. 2/1953 
oa ee | July 28, 1952 





1 In these cases it is known that the files have been called for by a Federal agency. 


Mr. Hapuicx. We requested additional information on October 20. 
Is that information in the process of preparation? 

Mr. Moore. Yes, sir; it is. It is virtually completed with respect 
to the first 10 employees mentioned here. We have one file which is 
not available at the present time and we want to check it so that 
we will have the correct information. 

Mr. Hapuick. Have you found that any of the 10 terminated are 
reemployed in the Government? 

Mr. Moore. No, sir. 

Mr. Hapuicx. None of the 10? 

Mr. Moore. No, sir. 

Mr. Hapuick. And you will supply that additional information as 
quickly as possible? 

Mr. Moore. Yes, sir. 

Mr. Hapuicx. I want to ask you one other question. On your 
forms 77 we have taken off the information as to sensitive positions. 


Of the 141, we find listed only 1 sensitive position. Is that about 
right? 
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Mr. Moore. That sounds about correct. Whatever the 77’s say 
would be correct. ; 

Mr. Hapuick. In other words, these were mostly nonsensitive 
employees? 

Mr. Moore. According to our interpretations; yes, sir. 

Mr. Hapuick. Those are all the questions that I have, Mr. 
Chairman. 

The CHatrMan. Are there any questions? 

Senator Cartson. Mr. Moore, of these 141 people terminated 
under 1 and 2 in this letter, did they or did they not have derogatory 
information in their files? 

Mr. Moore. There were allegations of a derogatory nature in all 
the files, the 141 files. The first 10, of course, were those who were 
separated under Executive Order 10450. They we t through the 
entire procedure under that order. 

The CuHarrMaNn. Have you ever seen an FBI report? 

Mr. Moore. I beg your pardon? 

The CuarrMAN. Have you ever looked into one of the files of the 
FBI? 

Mr. Moore. Yes, sir. 

The CHartrMan. Did you ever look into a file of the FBI that did 
not have any derogatory information in there of some nature? 

Mr. Moore. Yes, sir; I have. 

The Cuatrman. Not in many. Isn’t that true? 

Mr. Moore. Well, if you are speaking of allegations 

The CaarrMan. In the majority of cases when they make the 
report, there is some derogatory information in there, isn’t that true? 
Mr. Moore. There may be derogatory allegations in many of the 
files. 

The CuarrMan. In any of the files. They go out and they generally 
don’t go to the friends of a person they are investigating but they go 
to their neighbors, coworkers, and others and they generally get 
the worst information. Isn’t that true? They are trying to find 
out about the fellow and they don’t go to his friends to get the 
information, isn’t that true? 

Mr. Moore. I don’t believe I can possibly say that, Senator. 
They do go to his friends. They make a complete investigation. 

The CHarrMAN. But they try to find out if there is anything wrong 
at all. They want to get all the information. 

Mr. Moore. They do a pretty good job of finding out all the 
background. 

The CHarrMANn. They doa good job. They see a lot of people and 
they put the information received in the file. I have been told that 
“So and so was drunk on a certain occasion.”’ Do you find something 
like that in your records? 

Mr. Moore. Obviously, we find that on occasion. 

The CuarrmMan. What is that? 

Mr. Moore. If a man had been drunk and it came to their atten- 
tion, that would probably be put in the record. 

The CuarrMan. Even if they are talking to someone and they were 
told that “I have been informed that he was drunk on a certain 
occasion,” they put that in there, also, just as told to them. Isn’t 
that true? 
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Mr. Moore. I suppose jt would depend a great deal on the indi- 
vidual circumstances. 

The CHarrMan. So when you say there is some information of a 
derogatory nature in a person’s file, a great many people have that in 
their files also, isn’t that true? 

Mr. Moore. That is the reason why we are on the job, I think, 
Senator, to evaluate that information. 

The CuatrmMan. That is right. 

Are there any other questions? 

Mr. Hapuicx. No further questions. 

You may stand excused, Mr. Moore. Thank you very much. 

Mr. Traynor? 


TESTIMONY OF HARRY S. TRAYNOR, ASSISTANT GENERAL 
MANAGER, ATOMIC ENERGY COMMISSION 


The CuatrMan. Will both of you hold up your right hand? 

Do you swear that the evidence you will give the committee is the 
truth, the whole truth, and nothing but the truth, so help you God? 

Mr. Traynor. I do. 

Mr. Tuarp. I do. 

The CuarrMan. Before we go any further I want it clearly under- 
stood that any remarks I made were not any reflection upon the FBI, 
but I have looked into a great many of the files myself and I can truth- 
fully say that I have never looked in one I didn’t find some derogatory 
information in there. As chairman, I have that right. There are 
certain things that come before me. But it is no reflection upon the 
FBI. It just shows that they are information gatherers. 

Mr. Hap.uicx. Will you state your name? 

Mr. Tuarp. I am Robert Tharp. 

Mr. Hapuick. According to the fourth consolidated report of the 
Civil Service Commission, the Atomic Energy Commission carried 
one person as terminated for information under 8 (a) of Executive 
Order 10450, and 4 as resigned. 

I believe, without reading more than a paragraph, according to 
your letter of November 25, signed by Mr. Traynor, the one person 
involved was terminated because of information falling under both 
section 8 (a) (1) and section 8 (a) (3). 

Mr. Traynor. That is right, sir. 

Mr. Hapuicx. As to the additional information requested, would 
you be kind enough to read your letter of November 16, please? 

(The letter referred to above is as follows:) 


Unitep States Atomic ENERGY ComMISSION, 
Washington, D. C., November 16, 1955. 
Hon. Ouin D. JoHNsToN, 
United States Senate. 


Dear Senator Jonnston: This is in reply to Mr. Paul E. Hadlick’s letter of 
October 27, 1955, relative to a request that further information be furnished on 
employees terminating or resigning because of security questions falling within 
the purview of section 8 (a) of Executive Order No. 10450. 

ith respect to the several questions raised in Mr. Hadlick’s letter, following 
is a report on the five AEC employees whose cases were carried on the Civil 
Service Commission’s consolidated report. 

1. Employees terminated because of security questions falling within the 

purview of section 8 (a) of Executive Order No. 10450: 
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Case A 


(a) Dates of employment with AEC: January 1, 1947, to June 30, 1954. 

(b) Date personnel 201 file forwarded to St. Louis, Mo.: File has been retained 
by AEC. 

(c) Date personnel 201 file forwarded to another Government agency: File has 
not been requested by other Government agencies. 

(d) Dates of employment with other Government agencies: No information of 
record indicating employment with another Government agency subsequent to 
AEC employment. 

2. Employees who resigned before determination was completed in cases where 
the file was known to contain unfavorable information under section 8 (a) of 
Executive Order No. 10450: 

Case B 

(a) Dates of employment with AEC: July 14, 1947, to September 11, 1953. 

(b) Date personnel 201 file forwarded to St. Louis, Mo.: October 1, 1954. 

(c) Date personnel 201 file forwarded to another Government agency: File 
has not been requested by other Government agencies. 

(d) Dates of employment with other Government agencies: No information of 
record indicating employment with another Government agency subsequent to 
AEC employment. 

Case C 

(a) Dates of employment with AEC: December 1, 1947, to August 14, 1954. 

(b) Date personnel 201 file forwarded to St. Louis, Mo.: March 17, 1955. 

(c) Date personnel 201 file forwarded to another Government agency: File has 
not been requested by other Government agencies. 

(d) Dates of employment with other Government agencies: No information 
of record indicating employment with another Government agency subsequent 
to AEC employment. 

Case D 

(a) Dates of employment with AEC: August 5, 1948, to March 12, 1954. 

(b) Date personnel 201 file forwarded to St. Louis, Mo.: November 19, 1954. 

(c) Date personnel 201 file forwarded to another Government agency: File 
has not been requested by other Government agencies. 

(d) Dates of employment with other Government agencies: No information 
of record indicating employment with another Government agency subsequent 
to AEC employment. 

Case E 


(a) Dates of employment with AEC: June 1, 1949, to June 18, 1954. 

(b) Date personnel 201 file forwarded to St. Louis, Mo.: File was not forwarded 
to St. Louis. 

(c) Date personnel 201 file forwarded to another Government agency: File 
was sent to Internal Revenue Service, Dallas, Tex., on June 20, 1954. 

(d) Dates of employment with other Government agencies: Individual em- 
ployed by Internal Revenue Service from June 20, 1954, to date. 

Sincerely, 
R. W. Cook, Acting General Manager. 


Mr. Hapuicx. Mr. Traynor, as I recall the Atomic Energy Act 
has provisions for a security program similar to the legislation under 
which 10450 operates? Do you operate under 10450 or do you 
operate under the act? 

Mr. Traynor. We operate under the criterion of our act, which 
is equal to those of 10450. 

Mr. Hapuickx. You actually operate under your act? 

Mr. Traynor. Yes. 

Mr. Hapuickx. Under your act you are not limited, as in Public 
Law 733, in the suspension, that is, that you must suspend if you are 
going to charge? 

Mr. Traynor. That is right. 

Mr. Hapuick. So that you have, on the request for suspension 
information, no cases of suspension? 
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Mr. Traynor. I don’t think we showed any. 

Mr. Hapuicx. We have no information from you as to that? 

Mr. Traynor. That is right. 

Mr. Hapuick. Unless it has happened since your communication. 
How are those cases handled? In other words, do you put an em- 
a into a lower grade and hold a hearing? How do you handle 
that? 

Mr. Traynor. I don’t quite understand your question. 

Mr. Hapuick. In the case of an employee who would normally be 
suspended in another agency for derogatory information, under your 
act how do you handle that? You don’t fire him right away, you don't 
take him off the payroll and suspend him. How do you handle it? 

Mr. Traynor. I would like to ask Mr. Tharp, who is familiar with 
our procedures, to answer that. Can you answer that? 

Mr. Tarr. Yes. After an individual is on the payroll, Mr. 
Hadlick, and we receive some information of a derogatory nature, 
this information is carefully eveluated as to the risk involved in 
retaining him in the position until his case can be finally resolved. 
He may stay in the same position and do the seme work, depending 
on how serious that derogatory information is. Of course if it is 
serious enough, if there is enough substance to it, enough validity, 
we may suspend immediately and put him in a without-pay status 
until we make the final resolution. 

Mr. Hapuick. Have you suspended anybody? 

Mr. Tuarp. We have; yes. 

Mr. Hapuicx. Do you eal how many cases? 

Mr. Tarp. In reportings since May 1953, the individuals appear- 
ing here, four of these individuals were suspended pending final 
determination. 

Mr. Hapuick. Four of these five? 

Mr. Tuarp. Four of the five. 

Mr. Hapuicx. Those were the only suspensions? In other words, 
you had a pretty good case? 

Mr. Tuarp. That is right. 

Mr. Hapuicx. Of course obviously your agency is most sensitive. 
It wouldn’t be unusual for an employee to leave your agency for 
reasons of security and still be working somewhere else in the Govern- 
ment, as one of them is? 

Mr. Tuarp. That is entirely true, Mr. Hadlick. In the one case 
where the individual went with another agency we had not yet 
resolved that case. This may well have been resolved favorably. 

Mr. Hapuicx. But he resigned and took another job? 

Mr. Tarp. That is correct. 

Mr. Hapuick. All of them, I take it, were aware of the derogatory 
nature of the charges or information? 

Mr. Tuarp. All of the five individuals were aware. 

Mr. Hapuicx. Even thotigh you work under the criteria of the 
AEC Act, do you still feel that your reports to the Civil Service 
Commission made on form 1050 should be made? 

Mr. Traynor. I do. 

Mr. Hapuick. You have a set of regulations. Do you refer to the 
criterion of those regulations of the AEC Act or to form 1050? 

. Mr. Traynor. So far as I know, they refer to the Atomic Energy 
ct. 
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Mr. Hapuicx. Would you voice an opinion as to whether in our 
very sensitive agencies such as your own, a specific law should cover 
the security problem rather than a blanket for all agencies? 

Mr. Traynor. I have given that question very little consideration, 
sir. I don’t think 1 am competent to say. 

Mr. Hapuicx. In the hearings on the bills, when Public Law 733 
was before the Congress, as I recall the AEC raised no objection to 
the bill because I believe they stated that their act was equal to or 
better than the law then proposed? 

Mr. Traynor. Right, sir. 

Mr. Hapuick. In your agency you do a screening job before you 
employ people? 

Mr. Traynor. Yes, sir. 

Mr. Hapuicx. Do you use the polygraph? 

Mr. Traynor. No, sir; we do not. 

Mr. Haptrck. In no case? 

Mr. Traynor. In no cases. 

Mr. Hapuicx. Did you ever use the polygraph in your agency? 

Mr. Traynor. I understand it has been used in the past. It is not 
currently used. 

Mr. Hapuicx. If I remember correctly, we had some very serious 
complaints about its use several years ago. 

Mr. Traynor. I don’t remember the specific complaints. But it 
has been used in the past. 

Mr. Hapurck. Your whole totals of resignations and firings resulting 
under this was only five? 

Mr. Traynor. That’s right. 

Mr. Hapuick. How many employees—or is that a classified ques- 
tion—are in the agency? 

Mr. Traynor. Approximately 6,000 employees. 

Mr. Hapuick. It is quite obvious you have made no effort to try to 
classify people fired for other reasons under the 10450 order. You 
have had other firings besides these five? 

Mr. Traynor. That’s right, sir. 

Mr. Hapuicx. But you have classified them in their proper category 
as suitability? 

Mr. Traynor. We think we have; yes. 

Mr. Hapuicx. I say your statistics indicate a rather good job, and 
I want to compliment you. 

Mr. Traynor. Thank you, sir. 

Mr. Hapuicx. That is all, sir. 

The CHarrMan. Are there any questions? 

Senator Cartson. Only this: As I gather it, the number that have 
been terminated, the report here is five. I understand that you do 
have a full field investigation before any of these employees are hired? 

Mr. Traynor. That’s right, sir. 

Senator Carson. Secondly, I assume that other people have been 
terminated from employment under other programs? 

Mr. Traynor. That’s right, sir. 

Senator Cartson. Do you have any idea as to the numbers out of 
the 6,000 group of employees? 

Mr. Traynor. No; I am sorry, I do not have those numbers. 

Senator Cartson. That is all. 
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The Cuarrman. The Atomic Energy Commission has been doing 
that from the beginning, making a full field investigation, before they 
employ? 

Mr. Traynor. Yes, sir. 

The CHarRMAN. You have been working under the law that has 
been in existence for many years? 

Mr. Traynor. That’s right. 

The Cuarrman. I want to commend you for the low number. It 
shows what a good job you have done, and you haven’t slandered any- 
body else in doing this good job. I want to commend you for it. 

Mr. Traynor. Thank you, sir. 


Mr. Hapuick. Mr. Flinn, and Mr. Otepka, from the State Depart- 
ment. 


The CuarrMan. Will you hold up your right hand? Do you swear 
the evidence you will give before this committee will be the truth, the 
whole truth, and nothing but the truth, so help you God? 

Mr. Furnn. I do. 

Mr. Orepxa. I do. 


TESTIMONY OF DENNIS FLINN, DIRECTOR, OFFICE OF SECURITY, 
AND MR. OTTO OTEPKA, CHIEF, EVALUATIONS DIVISION, 
OFFICE OF SECURITY, DEPARTMENT OF STATE 


Mr. Hapuick. Mr. Flinn, I hand you a letter dated October 11 from 
Mr. Scott McLeod, addressed to the Chairman. Would you kindly 
read that, please? 

(The above-mentioned letter is as follows:) 


DEPARTMENT OF STATE, 


Washington, October 11, 1956. 
Hon. Ourn D. Jounston, 


Chairman, Committee on Post Office and Civil Service, 
United States Senate. 

Dear SENATOR JOHNSTON: Reference is made to letter dated September 30, 
1955, from Paul E. Hadlick, acting counsel of your subcommittee, requesting 
that the subcommittee be furnished with certain data concerning the 10 persons 
terminated (removed for cause) from the Department of State during the period 
May 28, 1953, through June 30, 1955, as reported by the Civil Service Commission 
in their consolidated report furnished to you. 

The statistical data with which you are concerned represents the cumulative 
total reported quarterly during the period May 28, 1953, through June 30, 1955, 
by this Department, to the Civil Service Commission, in items 6a and 6b of 
Standard Form 77, pursuant to the Commission’s instructions contained on the 
reverse side of this form. This data also pertains to questions asked of me by 
the subcommittee during my appearance before it on September 26, 1955 (pp. 
1288-1294 stenographic transcript of proceedings). I hope that the following 
will provide you with all the necessary information. 

With respect to item 6a, the Department reported the removal of four persons as 
the result of security determinations made under Executive Order 10450 and 
after proceedings prescribed by Public Law 733. With respect to item 6b, the 
Department reported the removal of six persons under Civil Service Commission 
procedures, or Foreign Service regulations, whichever was applicable, as the direct 
result of security determinations. 

It is presumed that in question No. 3 of the letter of September 30, Mr. Hadlick 
has reference to Executive Order 10450 rather than Executive Order 10405 inas- 
much as the latter order pertains to an exemption for one Theodore Marks from 
compulsory retirement for age. Regarding all 3 yee eee please be advised that 
4 persons were separated under regulations of the Department of State which were 


promulgated under Executive Order 10450 and Public Law 733, 81st ay 
(act of August 26, 1950); 4 persons were separated pursuant to part IV, section 760 
of the Foreign Service Regulations which are based on sections 637, 638, 651, and 
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652 of the Foreign Service Act of 1946; 1 person was separated pursuant to sec- 
tion 9.104 of the Civil Service Regulations; 1 person was separated in accordance 
with section 9.102 of the Civil Service Regulations which implements section 6 of 
the act of August 12, 1912 (Lloyd-La Follette Act). In any case, where appli- 
cable, employees were afforded all the procedural rights and privileges prescribed 
in section 6 of the act of August 24, 1912, as amended by Public Law 623, 80th Con- 
gress, and the Veterans’ Preference Act of 1944. 

The Department is cognizant of and follows all these enactments of Congress. 
You may recall that the Department at your request previously furnished your 
office with several copies of Executive Order 10450, Public Law 733, the Depart- 
ment Regulations thereunder, and section 760 of the Foreign Service Regulations 
under the Foreign Service Act of 1946, to which appropriate reference can be made 
for the Department’s separation authority. 

I will be happy to be of further service to you if you so desire. I appreciate 
your furnishing me a copy of the stenographic transcript of the proceedings con- 
taining my testimony of September 26, 1955. The transcript will be returned to 
you by separate cover, 

Sincerely yours, 
Scotr McLeEop, 
Administrator, Bureau of Security and Consular Affairs. 


Following the hearing additional information was supplied by the 
Department of State as follows: 


DEPARTMENT OF S?TaTE, 
Washington, December 23, 1956. 
Hon. Ouvin D. JoHNsTON, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate. 

Dear SENATOR JOHNSTON: Reference is made to letter dated October 25, 1955 
from acting subcommittee counsel, Paul E. Hadlick, requesting that your sub- 
committee be provided with certain additional information with respect to 10 
persons reported by this Department to the Civil Service Commission on Standard 
Form 77 as having been removed for cause, and 273 persons reported on Standard 
Form 77 as having resigned prior to final security determination under Executive 
Order 10450. Copies of each Standard Form 77 for the applicable reporting 
period were supplied to you with my letter of October 18, 1955. 

As your subcommittee had been verbally advised, the compilation of the 
requested data required some time because many of the personnel records on 
separated employees were no longer in the Department. The information avail- 
able to the Department has now been procured and the enclosures are separated 
into categories A, B, and C, to correspond with those mentioned in the subcom- 
mittee’s letter. The enclosures to this letter indicate by number the personnel 
with which you are concerned, the dates of their appointment and separation, 
with notations as to disposition of personnel files. 

This Department, in compliance with chapter ZI-337 of the Federal Personnel 
Manual, transfers files on separated employees either to the Federal Records 
Center, St. Louis, Mo., or to a requesting agency. It has no responsibility for 
ascertaining if any separated employee was appointed by another Federal agency. 
The transfer of a file to an agency or from the Federal Records Center is not 
necessarily an indication of appointment by the agency obtaining the file. I am, 
therefore, unable to supply the information as to whether any person has following 
his separation been appointed in other agencies. However, with respect to 
categories A and B none of the individuals have been reappointed in the Depart- 
ment. One person in category C was reappointed in the Department when upon 
his application for employment, security consideration of his case was resumed 
and a decision made to clear him under the provisions of Executive Order 10450. 
It may also be of interest to know that of the 283 persons referred to in the 
attachments, 10 were appointed to the Department after Executive Order 10450 
became effective, whereas 278 persons were incumbent employees at the time 
the order was issued. 

Since every agency is required to report personnel appointment actions to the 
Civil Service Commission it is possible the Commission may be bale to furnish 
the desired information. The names of the separated personnel have been 
referred to the Commission together with a copy of your letter. 

Sincerely yours, 
Scott McLezop, 
Administrator, Bureau of Security and Consular Affairs, 
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Category A 
Date of Date of 
Case No. appointment | separation Disposition of file or other remarks 
MR cschaiseieclsheipiteiainadidie ina aicaniiiy abate Nov. 19,1945 | July 31,1953 | FRC.! 
Dcmaiscrnntenndin tian c needle all Dec. 17,1931 | Nov. 5,1954 | SD.2 
i ana ee a eee ae Oct. 16,1949 | Oct. 26,1954 | SD. 
De ccinnehpsicvitenthisenynehtasesden Dec. 28,1942 | Nov. 5,1954 | SD. 





! Retired personne! file transferred to Federal Records Center, St. Louis, Mo. 
2 Personne! file retained in State Department pending retirement to Federal Records Center. 














Category B 
| Date of | D oe ; = 
ate 0 ate o 
Case No. appointment | separation Disposition of file or other remarks 
Cid idé bth case toudaaiateld Aug. 1,1936 | July 2,1953 | FRC.,! 
Ticieiecthntechesh cecilia cnieiatgl hiseinceindinessdeiemin dan Apr. 28,1952 | May 21,1954 | FRC. 
Diddrokdebe hidhsssssseren chteyyoes Feb. 7,1954 | Mar. 15,1954 | SD.? 
Dicnchuthtaninbabinghehenssditakaebe™ Dec. 14,1949 | July 3,1953 | FRC. 
Diccnsbinreneadubennsueienhmubadeidee May 9,1939 | June 12,1953 | FRC. 
Disnncndcctsentheiiebnneneeabaane Oct. 9, 1928 | Oct. 22,1954 | SD. 


! Retired personnel file transferred to Federal Records Center, St. Louis, M 
2 Personnel file retained in State Department pending retirement to Federal. Records Center. 


Category C 
Date of Date of | 
Case No. appointment | separation Disposition of file or other remarks 





Di dee ail ele nde heed Dec. 3, 1947 June 2,1954| SD.! 
7,1944 | Mar. 23,1954 | FRC? 
26,1948 | Aug. 2,1954| SD. 
13,1954 | Dee. 9,1954 | SD. 
. 81945 | Feb. 11,1954 | SD. 
24,1946 | Apr. 28,1954 | FRC. 
. 4,1951 | July 23,1953 | FRC. 
y 23,1952 | July 2,1953 | FRC. 
. 30,1949 | May 14,1954 | SD. 
. 13,1949 | June 1,1953 | FRC. 
13, 1940 | June 18,1953 | FRC. 
. 1,1946 | May 27,1954 | FRC, 
18, 1948 | Mar. 26, 1954 | SD.. 
4,1945 | Aug. 3,1953 | FRC. 
. 81948 | June 12,1953 | FRC. 
. 30,1947 | Jan. 19,1954 | SD. 
8,1947 | June 5, 1953 7 


‘ 950 
13,1949 | Aug. 7, 1954 File loaned Depertinet 6 Agnairant, 


November 1 
. 23,1953 | Aug. 5,1953 | FRC. 
. 22,1952 cae 11, 1954 | SD 


1 Personne] file retained in State Department pending retirement to Federal Records Center. 
2 Retired personne] file transferred to Federal Records Center, St. Louis, Mo. 
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Category C—Continued 
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Disposition of file or other remarks 


sD. 
FRC. 
FRC, 
SD, 
FRC. 
FRC 
FRC 
FRC 
SD. 
8D. 
FRC 
FRC 
sp 
FRC, 
SD 
FRC 
SD. 
FRC. 
8b 
FRC. 
File transferred U 
March 1955 

FRC, 
SD. 
SD. 
FRC 
FRC 
sD. 
8D. 
SD. 
FRC. 
8D 
FRC. 
FRC 
Sb 
FRC 
SD. 
SD. 
SD. 
SD. 
FRC. 
FRC, 
FRC, 
FRC 
SD. 
FRC 
FRC. 
FRC. 
FRC, 
SD. 
8D. 
FRC. 
8D. 
FRC. 
FRC. 
sD. 
FRC, 
sD. 
FRC. 


| SD. 


Date of Date of 
| appointment | separation 
Jan. 81950 , Oct. 13,1954 
Jan. 4,1949 | Sept. 17, 1955 
Nov. 6,1949 | Oct, 27, 1953 
June 12,1949 | Jan. 7, 1954 
Feb. 14,1951 | Oct. 19, 1953 
Aug. 15,1949 | Aug. 18,193 
Dec. 91946 Feb. 16,1954 
Feb. 26,1946 | Nov. 12, 1953 
June 2.1948 | Mar. 14,1954 
Feb. 8, 1946 | Mar. 29, 1955 
Jan. 10,1950 | Sept. 21, 1953 
Jan. 16,1952; July 3, 1953 
| Nov. 30,1936 | May 7. 1954 
._| Aug. 20,1951 | May 20, 1954 
| Oct. 30, 1948 | Dec. 1, 1954 
Sept. 3,1947 | Aug. 7, 1953 | 
Nov. 13,1945 | Mar. 7, 1955 
Sept. 2,1952 | June 2, 1953 
Apr. 3,1949 | Dec. 12, 1953 
Aug. 31,1945 | Jan. 15, 1954 
Oct. 18,1954 | Dec. 16, 1954 
Feb. 12,1950 | Aug. 13, 1953 | 
Mar. 10, 1948 | Mar. 16,1955 | 
May 26,1951 | Dec. 21, 1953 
June 20,1949 | May 13, 1954 
Oct. 30, 1951 | Aug. 29, 1953 
Jan. 7,1952 | Mar. 31, 1954 | 
Mar. 13,1951 | July 14, 1955 | 
July 1,1939 | Feb. 10,1954 
Sept. 3,1946 | Aug. 29, 1953 
Aug. 21,1946 | Apr. 23, 1954 
Aug. 26,1948 | July 31, 1953 
Oct. 7.1946) Oct. 19,1953 
Sept. 2.1947 | Feb. 16,1954 
Nov. 17, 1948 | Sept. 15, 1953 
Dec. 2,1947 | Dec. 24,1953 
Sept. 8,1945 |} Aug. 6,1954 
Sept. 30,1952 | Nov. 15, 1954 | 
July 11,1948 | Feb. 19,1954 
July 24,1941 | May 29, 1953 
Oct. 4,1950 | July 10,1953 
Mar. 26,1929 | June 4, 1953 
Mar. 26,1951 | July 6.1953 
Oct. 26,1920 | July 16, 1955 
an. 15,1944 | June 30, 1953 
2, 1942 | .._-. aS 
30,1948 | Aug. 18, 1953 
31,1945 | June 5, 1953 
4,1945 | Feb. 27, 1954 
3,1946 | June 30, 1954 
19.1950 | Aug. 3,1953 
10,1952 | Apr. 2, 1954 
3, 1950 ay 29,1953 
6,1941 | July 6, 1953 
22,1949 | May 23, 1955 
3,1949 | Jan. 8, 1954 
16,1950 | June 5, 1954 
16, 1949 June 30, 1953 
19,1945 | July 16, 1954 
11,1950 | Aug. 5, 1953 
28, 1948 | Oct. 29, 1953 
26, 1952 aoet 23, 1954 
16,1950 | Feb. 18,1954 
31,1945 | June 30, 1953 
27,1952 | Mar. 10, 1954 
30,1945 | Feb. 28, 1955 
16, 1950 | June 29, 1953 
16, 1950 July 30, 1953 
10,1941 | Aug. 17, 1954 
16,1947 | June 65,1953 
23, 1945 Aug. 31, 1953 
25,1951 | Aug. 17, 1953 
1,1951 | July 17, 1953 
7, 1943 | Apr. 26, 1954 
31, 1954 | Oct. 25,1954 
9, 1952 | Sept. 11, 1954 
11,1948 | July 23, 1953 
. 24,1949 | June 3, 1954 
. 30,1950 | June 24, 1953 
25,1939 | May 29, 1953 
1,1945 | Jan. 29, 1954 





FRC. 
FRC. 
8D. 
8D. 
FRC. 
sD. 
SD. 
FRC. 
FRC. 
8D. 
FRC. 
FRC. 
FRC. 


| FRC, 
SD. 

8D. 
sD 


FRC, 
8D. 

FRC, 
FRC. 
FRC. 


~ 


. Marine 


Corpe 
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Category C—Continued 





Date of 


Case No. | Date of eoparetion Disposition of file or other remarks 


appointment 



























June 3,1955 | June 14,1955 | SD. 
July 7,1947 | July 21,1954 | SD. 
Oct. 21,1946 | Nov. 12,1954 | SD. 
Aug. 31,1947 | July 4, 1954 
May 19,1954 | July 2, 1954 
Dec. 20,1945 | July 13,1953 
Dec. 7,1949 | June 18, 1954 
Feb. 27,1952 | May 18, 1954 
Nov. 5,1951 | June 2, 1953 
June 23,1951 | Feb. 16,1954 | SD. 
1, 1945 


June 11,1954 | FRC. 
June 26,1953 | FRC. 
June 10,1953 | FRC, 
Aug. 7,1953 | FRC. 
Mar. 29,1954 | FRC. 
Apr. 28,1954 | SD. 
Dec. 23,1953 | SD. 
Aug. 13,1954 | STD. 
May 28,1954 | FRC. 
Dee. 7,1953 | STD. 
Sept. 4,1953 | FRC. 
July 24.1953 | FRC. 
July 10,1953 | FRC, 
Aug. 30,1954 | SD. 
Aug. 14,1953 | SD. 
May 3,1954| SD. 
Oct. 8,1954) SD. 
Sept. 21,1954 | SD. 
July 16,1953 | FRC. 
Dec. 22,1953 | File to Department of Army Ju’y 1954 
Sept. 2.1954 | SD. 
Feb. 11,1955 | SD. 
July 3.1953 | FRC. 
Jan. 81954 | FRC. 
Sept. 26,1953 | FRC, 
July 17,1953 | FRO, 
Oct. 30,1954 | SD. 
Aug, 27,1953 | FRC. 
July 13,1953 | FRC. 
Aug. 26,1953 | SD. 
Apr. 23,1954 | SD. 
July 6,1953 | FRC. 
July 21,1953 | FRC. 
Feb. 28,1955 | SD. 
Feb. 8,1955 | ST. 
Aug. 18,1953 | FRC. 
Nov. 20,1953 | FRC. 
Mar. 4,1955 | SD. 
Nov. 5,1953 | FRC. 
May 14,1954} FRC, 
Nov. 21,1954 | SD. 
May 22.1954] SD. 
May 29,1953} FRC, 
Feh. 18,1955 | SD. 
July 29,1953 | FRC. 
June 19,1953 | FRC. 
May 14,1954} FRC. 
June 6,1953 | FRC. 
July 9,1954 | SD. 
June 10,1955 | SD. 
Sept. 29,1953 | FRC. 
Mar. 28, 1954 =! - Department of Air Force May 
July 3,1953 | FRC. 
June 5,1953 | FRC. 
Dec. 31,1953 | FRC. 
June 19,1953 | FRC. 
Feb. 3,1954 | SD. 
Mar. 2, 1954 | SD. 
Oct. 28,1953 | FRC. 
June 9,1954 | SD. 
Oct. 29,1954 | SD. 
Nov. 22,1954 | SD. 
Feb. 27,1954 | SD. 
June 30,1954 | FRC, 
i Oct. 16,1953 | FRC. 
10, 1950 | June 12,1953 | Reemployed July 7, 1955. 
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Category C—Continued 


: Date of Date of : 
- Yisnos r file othe “ms 
Case No. | appointment | »paration Disposition of file or other remarks 


1939 | Nov. 23,195 | SD. 
, 1950 | Dec. 1953 | SD. 
9,1949 | Aug. 17,1954 | SD. 
, 1942 | Feb. 1,1954 |) SD 
,1951 | Apr. 14,1954 | SD 
, 1947 | Oct. 20,19 | SD 
3, 1954 | June 10,1955 | SD 
30, 1949 | Dec. 15,1953 | SD 
2.1951 | July 13,1953 | FRC 
, 1953 | June 26,1953 FRC. 
,1949 | July 20,1953 | FRC 
3,1952 | June 5,1953 | FRC, 
, 1948 | Oct. 13,1954 | SD 
2, 1952 | June 30,1953 | FRC. 
9,1950 | Nov. 4,1954 | SD 
5.1951 | Oct. 15,1954 | SD. 
2, 1953 | Apr. 23,1954 | SD 
5, 1940 | Nov. 21,1953 | FRC. 
3,1946 | Sept. 9.1953 | FRC, 
| , 1948 | May 12, 1954 
Sept. 4,1951 | Jan. 5, 1954 
Nov. 19,1940 | June , 1953 
| Mar. 19,1947) Apr. 1954 
Aug. 7,1950 | Sept. 18, 1954 
Apr. 30,1951 | May 29, 1953 
Sept. 26,1952 | Jan, 29,1954 
Apr. , 1949 | Jan. 24, 1955 
June 26, 1951 Aug. 1954 
| Nov. 6,1940 | Oct. 1953 
Nov. 6, 1951 Jan 5, 1954 
| Sept. 28,1949 | June 30, 1953 
| Jan. 28,1945 | Jan. 1955 
May §8,1951 | July 1953 
|} Jan. 28,1949 | Aug. 3, 1953 
| June 4,1951 | Sept. 22, 1954 
Apr. 21,1950 | Jan 5, 1954 
Sept. 21,1948 June 34, 1953 
Nov. 19,1946 _ Feb. 15, 1954 
| Jan. 22,1951 | Oct. 19,1953 
Sept. 18,1950 | Aug. 12, 1953 
Oct. 20,1947 | Nov. 25, 1953 
Aug. 28,1951 | Aug. 27, 1953 
| Jan. 5,1947 | Jan. 21,1955 
Dec. 22.1947 | Aug. 12,1954 
Sept. 30,1947 | May 7,1954 
| Oct. 30,1949 | Oct. 23,1954 
| May 11,1950 | Jan. 28, 1955 
| Feb. 21,1944 | Sept. 1953 
| May 7,1941 | Jan , 1955 
| Aug. , 1946 | Apr. 30, 1954 
Feb. 3,1951 | Apr. 12, 1955 
June .1950 | Aug. 23, 1954 
Feb. 1950 | Jan. , 1954 
Feb. , 1950 | Mar. 20, 1954 
May 17,1948 | Apr. 1954 
| Apr. 9,1943 | Jan. ,1955 | SD. 
| Nov. 6,19389 | Mar. 2,1954 | SD. 
| July 5,1943 | Jan. ,1955 | SD. 
Mar. 1949 | Jan. ,1955 | SD 
| July ,19384 | May 4,1954 | FRC. 
| Mar. 1948 | July 20,1954 | SD. 
Dec. 20,1945 | Nov. 16,1954 | SD. 
Aug. 30,1945 | Mar. 23,1954 | SD 
|} Oct. 30,1941 | Mar. 16,1954 | SD. 
Dec. 27,1949 | Sept. 11,1953 | SD. 
9.1951 | Oct. 22,1953 | FRC. 
Nov. 19,1948 | June 22,1953 | FRC. 
| Sept. 5,1922 | May 17,1954) SD. 
,1951 | Aug. 3,1953 | FRC. 


Nr 
to 


Rene & 
~ — “Io tS 


to 


b 


mb 
_— 


DEPARTMENT OF STATE, 
Washington, March 2, 1956. 


Hon. Ourn D. Jounston, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate. 


Dear SENATOR JOHNSTON: Further reference is made to letter dated October 
25, 1955, from Acting Subcommittee Counsel Paul E. Hadlick and to Mr. Me- 
Leod’s letter dated December 23, 1955, in reply thereto. You were advised that 
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it would be necessary to obtain additional data from the Civil Service Com- 
mission concerning the possible reemployment by other agencies of persons who 
res agped from the Department. 
additional data has now been obtained all of which is applicable to the 

case numbers listed in category C of the enclosure submitted with Mr. MecLeod’s 
December 23 letter. 

The Civil Service Commission records reflect that the following individuals 
(represented by case numbers) entered on duty in the departments and agencies 
and on the dates shown. 








| | 
| } 
Case No. — S| Department or agency 
a ee A ae La iia teeenesie 
Siac: actin aekigeaell lacie alcaiasske ascii June 11,1955 | Interior. 
ale eee sree are | May 3, 1955 Agricuiture. 
hesevdpiiniiomuvecgaiila | Feb. 28,1955 | Air For 
ANE SAREE". | July 7,1955 | State (this information prev ioate reported to the subcom- 
| mittee in letter dated Dee. 23 ). 


i ec ace hel | June 15, 1955 Government of the District of ¢ iene. 








The Civil Service Commission reported that the following individuals entered 
on duty in and were subsequently separated from the below-named departments 
on the dates shown. 

















Case No. — =“ Department or agency 
i amie de schianiitnadiaiplinddicebdle Dec. 14,1953 | Air Force. Terminated July 23, 1954 (reason not given). 
Sl ectach ceigmatiallseaaiatnetaliaciiad Feb. 14, 1955 a Resigned Apr. 24, 66 
Air Force. Resigned July 7 
lniannariiencadietiaeninathicpeanaeel June 2,1954 | Army. (Presidio of San Saaeeionn. Calif.). Resigned 
June 9, 1954. 


The Civil Service Commission reported that personnel files on the below- 
named individuals were transferred from the Federal Records Center to the 
following departments on the dates shown. However, there is no record of their 
entrance on duty. 


— No. 177: File transferred to the Department of the Air Force, November 4, 
1955. 

Case No. 191: File transferred to the Department of the Navy, October 19, 1955. 

With respect to the remaining cases listed in categories A, B, and C of the en- 
closures to the Department’s letter of December 23, the records of the Depart- 
ment contain no additional information at this time indicating possible reem- 
ployment of those persons either in the Department or in other agencies. 
Sincerely yours, 


Rospert F. CartwRiGat, 
Acting Administrator, Bureau of Security and Consular Affairs. 


Mr. Hapuick. Mr. Flinn, there is outstanding a request of ours of 
October 23 for additional information. Is that in the process of being 
prepared or do you have any of it available now? 

Mr. Funny. With respect to subparagraphs (a) and (6), I can now 
answer. However, with respect to subparagraph (c), this is in process 
of preparation and I will have to supply it for the record because it 
involves a great deal of research in our records. 

Mr. Hapuick. Can you give us that information now and verify 
it by letter later? 

Mr. Furnn. With reference to (a), the four persons terminated 
pursuant to Executive Order 10450, they are not now employed— 
none of those individuals are now employ ed in the Department of 
State. Although I have not checked records I am certain they are 
not employed in any other agency. 
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With respect to (6), the six persons terminated pursuant to regular 
Civil Service procedures or Foreign Service Regulations, none of those 
are presently employed in the Department of State and | am reason- 
ably certain that they are not employed by any other agency of the 
Government. 

With respect to the resignations, the 273 former employees, that is 
the part that research is not yet complete on. 

Mr. Hapuicx. When you say reasonably certain, have you checked 
with the Civil Service Commission? Do you mean that you have 
checked with them as to their employment? 

Mr. Fury. I just happen to be familiar with these individual 
cases. 

Mr. Hapuick. Very well. I wanted to be sure we had the correct 
information. But the 273 you will have to check? 

Mr. Furyn. I will have to check and supply that information for 
the record. 

Mr. Hapuickx. Another communication I believe states that in the 
case of all 4 of the 10,450 cases there was derogatory information 
falling under section 8 (a) (2) to (8)? 

Mr. Furn. That is correct. Significant derogatory information. 

Mr. Hapuick. As to the six additional removals, did they fall 
under 8 (a) (2) to (8) or were they 8 (a) (1) cases? 

Mr. Furnn. Of the 6 additional removals removed under the Foreign 
Service Regulations and Civil Service Regulations, 2 fall under 8 
(a) (1), and the other 4 fall under 8 (a) (2) through (8). 

May I make a correction? 

Mar. Hapuick. Yes, sir. 

Mr. Fuirnn. I will have Mr. Otepka state the answer. He is fa- 
miliar with the individual cases. 

Mr. Orepxa. Two of the cases contain information which falls 
under the categories listed in section 8 (a) (2) through (8) of the 
Executive Order 10450. The other four cases contain information 
which falls under section 8 (a) (1) of 10450. 

Mr. Hapuick. In other words, they could have been normally 
handled under regular procedure and fired, whether you had a 10450 
order or not? 

Mr. Furnn. That is correct. But we reported them in accordance 
with the civil-service requirements on form 77. 

Mr. Hapuick. If there is any fault resulting therefrom in having 
them reported that way, it is the fault of the form 77 and not the 
fault of your Department; is that right? 

Mr. Furnn. I would say yes. 

Mr. Hapuick. I haven’t had a chance to examine your resignations 
because we have no information on it, but on the handling of the 
others, with the extensive agency that you have, and the number of 
people involved, I think you have a creditable record. 

Mr. Furyn. Thank you very much. 

Mr. Hapuicx. I want to hand you one name. I don’t want to 
disclose the name. And I will ask you if you have any information 
as to that person. That case is in process, I understand. 

Mr. Furnn. I am not prepared to speak about individual cases 
today. 


68861—56— pt. 2——_14 
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Mr. Hapuicx. I know our chief counsel, Mr. Gillette, who is not 
here, was very interested the other day in the matter. I wonder if 
you would later 

Mr. Furnn. I understand it is under consideration. 

Mr. Hapuick. Those are all the questions that I have. 

The CuarrMan. Are there any further questions? 

Mr. Hapuicx. I have just one more thing before we adjourn for 
lunch, Mr. Chairman. I would like to introduce for the record a 
letter of November 16, 1955, from the Chairman of the Civil Service 
Commission, with attached 3 sheets, pertaining to the dates of 
employment of the 20 persons who were terminated, and the 41 
persons resigned from that Commission listed in the Civil Service 
report, as well as a letter from the Chairman of the Civil Service 
Commission dated November 25, 1955. 

The CHarrMAN. Without objection, they will be received for 
the record. 

(The above-mentioned documents are as follows:) 


Unitep States Crvit Service Commission, 
Washington, D. C., November 16, 1955. 





Hon. Ourn D. Jounston, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear SENATOR JOHNSTON: In accordance with the request in Mr. Hadlick’s 
letter of October 27, 1955, attached are three lists of former Civil Service Com- 
mission employees who were reported as terminations or resignations for the 
period May 28, 1953, through June 30, 1955, in connection with the personnel 
security program under Executive Order 10450. 

Category A, the first list, consists of four persons whose employment was 
terminated under the provisions of Executive Order 10450. After being suspended 
under the procedures of the Executive order, these persons all were given a 
statement of charges and reasons for suspension, an opportunity to reply, and 
a hearing before a security hearing board before employment was terminated. 

Category B, the second list, consists of 16 persons who were removed under 
regular civil-service procedures. The investigative files contained unfavorable 
information falling within the purview of section 8 (a) of the order. 

Category C, the third list, consists of 41 persons who resigned before a security 
determination was completed where the file was known to contain unfavorable 
information under section 8 (a) of Executive Order 10450. In some of these 
cases, the individuals resigned after being furnished with charges or advised 
that they would be charged under regular civil-service procedures. No charges 
were issued in any of these cases under the procedures of Executive Order 10450. 

We have initiated action to obtain the information requested in Mr. Hadlick’s 
letter concerning further Federal employment on the part of the persons listed 
herein. I shall advise you about such additional information as promptly as 
possible. 

Sincerely, 
Puitie Youne, Chairman. 


Category A—Persons terminated pursuant to Executive Order 10450 





J A ormi 
Employee Apparent ieee | Employee ame —— 
Vee NED rey _——————— 
Ric oie Be Apr. 24,1940 | July 29,1954 || 3...........-.-.----- | Sept. 22,1942 | May 25, 1954 
Mar. 17, 1955 ears __....| Mar, 14,1944 | July 16, 1954 


pila nevisttinandaties Jan. 7,1942 
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Category B—Persons removed pursuant to regular Civil Service procedures 









| | 
. ! intment | emoval > Appointment! Removal 
Employee | ee ’ . date Employee 7 date date 
dou petal S Sieh aaa 2 

Di illic oa Nov. 2,1950 | Mar. 81954!) 9. Oct. 28,1953 | Sept. 29, 1954 
a _.| Aug. 15,1952 | Apr. 16,1954 || 10 Feb. 21,1°44 | Mar. 26, 1954 
Sit ee | Oct. 25,1948 | Feb. 23,1954 |, 11 Nov. 18,1935 | June 1, 1954 
‘i: ----| Feb. 23,1950 | Apr. 29,1954 |; 12_. March 1951) Feb. 9, 1954 
ai --}| Oct. 19,1953 | Apr. 5, 1954 || 13 Mar. 29,1954 | May 21, 1954 
6 Mar. 23,1954 | June 22,1954 || 14 Feb. 14,1951 | June 2, 1954 
V.cbetdeted hy .-| Oct. 19,1953 | Feb. 23, 1954 || 15.__....- Nov. 4,1°35 Do 
8 .---.---.------| Mar, 4,194] | Mar. 19, 1954 || 16. 1931 | May 10, 1954 











Category C— Resignations 











































































> | 2S € if 2 Appol , Zesig Oo 
Employee | em nt —— H Employee ADT eae nt | Re oy n 
| iH} 
| | 
aie aemanacieaikall | May 5,1952| Oct. 8, 1954 || 22.. | Jan. 56,1953 | Feb. 1, 1954 
Dn dwstbbbeduatsesduade | Nov. 27,1950 | June 18, 1954 |} 23 | July 6,1953 | Nov. 19, 1953 
a . --| June 3,1947 Jan. 1,1954 || 24-- Mar. 15,1954 | May 10. 1054 
4... deco en deletne scout Jan. 19,1954 | Mar. 20, 1954 25 | Nov. 3,1952 | Apr. 27, 1954 
Beas cca | Apr. 2,1945 | Feb. 12,1954 || 26 | Dec. 15,1953 | Mar. 8.1954 
| ee er Mar. 26,1951 | June 1, 1954 |] 27___.-------- Apr. 19,1951 | Jan. 15,1954 
Tete ntbanddeeia tes | July 13,1953 | Jan. 11, 1954 || 28..--- | Apr. 2,1051 | Feb. 25, 1955 
a | Dec. 31,1952 | Apr. 23, 1954 1} 20...- ‘ | Feb. 5,1940 | May 19, 1954 
D.. ccnmadwlipuhosceg iid Aug. 22,1952 | Apr. 20, 1954 || 30....-....-.--.-- Sept. 20,1948 | Feb. 23, 1954 
WO. hiss heed ese | Mar. 14,1951 | Apr. 9, 1954 |] 31 Jan. 14,1947 | Jan. 14,1954 
ea eo lence Nov. 16,1953 | Jan. 8, 1954 || 32 June —,1952 | Mar. 4, 1955 
UD. énidbcacitorectaen May 6,1940 | June 30, 1954 oe May 24,1951 | Jan. 22,1954 
Be cn ensassainas | May 24,1951 | Jan. 26,1954 || 34_- | Nov. —, 1943 | May 27,1954 
Seakinwete Gabbe |} Oct. 8,1953 | Mar. 4, 1954 || 35-.- | Oct. 6,1952 | May 18, 1954 
NB cei home 43th <9 | Feb. 4,1952 | Mar. 17,1955 || 36--- --------| Feb. 8,1954 | June 1, 1954 
D natd oenseends—ee0 June. 15,1068 | Oct. 7, 1056 |] 37....--....-...... | July 8,1944 | Apr. 7, 1955 
So Gieinasince ateantbrinsysd age Jan. 5,1948 |} Feb. 4,1955 | 3$8_. Rebtel Dec. 17,1953 | Jan. 8, 1954 
ee Nov. 8,1938 | Feb. 26, 1954 |} 39._....-- | Mar. 29, 1954 | May 22. 1954 
__ Se ores Oct. —,1952 | Sept. 17,1954 || 40- - Jan, 28,1948 | Dec. 1, 1953 
SP steatareivenipeas | July 6, 1954 | Aug. 27,1954 || 41-...-..-.-.-.-- ...| Oct. 31,1952 | Oct. 9, 1953 
Tncgrepetetseecnvnae | June 15, 1951 Aug. 31, 1954 || 
| 


Unitep States Civit SeRvicE CoMmMISssION, 
Washington, D. C., November 25, 1956. 
Hon. Ouin D. JOHNSTON, 
Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear SENATOR JOHNSTON: In accordance with the request contained in letter 
of November 17, 1955, from Hon. Guy M. Gillette, this is to advise that the 4 
persons listed in my letter to you dated November 2, 1955, as having been ter- 
minated under the procedures of Executive Order 10450, are included in the 
9 reported in column 3 of the Consolidated Report by Agency of Terminations 


and Resignations under E. O. 10450 for periods May 28, 1953, through June 30, 
1955. 


Sincerely, 
Puitiep Youne, Chairman. 






UNITED States Civit SERVICE COMMISSION, 

Washington, D. C., December 12, 1955. 

Hon. OuIn D. JOHNSTON, 

Chairman, Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


Dear SENATOR JOHNSTON: In reply to Mr. Hadlick’s letter of October 27, 1955, 
I furnished three lists of former Civil Service Commission employees who were 
reported as terminations or resignations for the period of May 28, 1953, through 
June 30, 1955, in connection with the personnel security program under Executive 
Order 10450. 

Category A, the first list, consists of four persons whose employment was ter- 
minated under the provisions of Executive Order 10450. 

Category B, the second list, consists of 16 persons who were removed under 
regular civil-service procedures. 
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Category C, the third list, consists of 41 persons who resigned before a security 
determination was completed where the file was known to contain unfavorable 
information under section 8 (a) of Executive Order 10450. 

In further compliance with the request in Mr. Hadlick’s letter and as I indicated 
in my letter of November 16, 1955, I have determined which of these employees 
were later rehired by the Federal Government. 

In reply to your specific questions, I have determined that (1) none of the 
individuals listed in the 3 categories was later rehired by the Civil Service Com- 
mission, (2) none of the individuals listed in category A was later rehired by the 
Federal Government, (3) none of the individuals listed in category B was later 
rehired by the Federal Government, and (4) 8 of the individuals listed in category 
C were later rehired by the Federal Government. 

The 8 who were rehired are recorded as Nos. 1, 3,8, 9, 11, 20, 26, and 30 on the 
list referred to as category C (resignations). 

Information with regard to these eight individuals is as follows: 

No. 1 was reemployed by the Department of the Air Force on April 24, 1955; 
later transferred to the General Services Administration; and is currently employed 
by the Department of the Army. 

No. 3 was reemployed by the Department of the Air Force from May until 
September 1955. 

a o 8 was reemployed by the Department of the Army from August 1954 to 

pril 1955. 

No. 9 was reemployed by the Department of the Army from May 1954 to the 
present time. 

No. 11 was reemployed by the Department of the Army from January 1954 to 
the present time. 

No. 20 was reemployed by the Department of the Navy from May 1955 to 
the present time. 

No. 26 was reemployed by the Department of the Army from September 1955 
to the present time. 

No. 30 was reemployed by the Department of Health, Education, and Welfare 
from May 1954 to December 12, 1954; and by the Department of Agriculture 
from December 13, 1954 to the present time. 

Sincerely, 
Puitie Youne, Chairman. 


Mr. Hapuick. Those are all the witnesses we have for this morning, 
Mr. Chairman. 

The CuairmMan. We will recess until 2:30 this afternoon. 

(Whereupon, at 12:32 p. m., the hearing was adjourned, to reconvene 
at 2:30 p. m., the same day.) 


AFTERNOON SESSION 


The Cuatrman. The committee will come to order. Call the next 
witness. 

Mr. Hapuick. Mr. Scribner. 

The Cuarrman. Will you please raise your right hand and be 
sworn? Do you swear that the evidence you will give to this com- 
mittee will be the truth, the whole truth, and nothing but the truth, 
so help you God? 

Mr. Scripner. I do. 


TESTIMONY OF FRED C, SCRIBNER, JR. 


The Cuarrman. Will you continue? 

Mr. Hapuicx. Will you identify yourself for the record? 

Mr. Scripner. I am Fred C. Scribner, Jr., and I am the General 
Counsel for the Treasury Department. 

Mr. Hapuick. Mr. Scribner, I hand you two letters, one dated 
October 19, and one November 28, the latter of which has been re- 
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ceived in the last day or so and has not been acknowledged to you. 
Would you read those, kindly, for the record? 
(The letters are as follows:) 


Tre Generat CounseL or THE TREASURY, 
Washington, October 19, 1956. 
Mr. Pavut E. Hapuick, 
Acting Counsel, Subcommittee on 
Seserainent Employees, Security Program, 
Washington, D. C. 

Dear Mr. Hap.ick: Your letter of September 29, 1955, to the Secretary re- 
questing a breakdown of the terminations in this Department from May 28, 1953, 
to June 30, 1955, under the criteria established in Executive Order 10450, and so 
reported to the Civil Service Commission, has been referred to me for reply. 

The records of the Department indicate that 10 employees were separated 
under the provisions of the Executive order and that 177 employees were separated 
under civil-service procedures during the period to June 30, 1955. 

The 177 cases were only a small fraction of the total number of cases forwarded 
to the Department by the several bureaus during the period in question. These 
cases were examined from the point of view of determining the relationship of the 
employees to the national security, and the nature and seriousness of the offense 
or Offenses. After a careful review, it was determined that 177 were of such 
seriousness as to require classifying them as falling within the purview of the order. 

It has been the policy of the Department to use the security procedures to sup- 
plement, and not as a substitute for, normal civil-service removal procedures. 

We have been advised since September 29, 1955, that no breakdown of separa- 
tions under the Lloyd-LaFollette Act and the Veterans Preference Act will be 
required. 

Very truly yours, 
Frep C. Scrisner, Jr., 
General Counsel. 


Tue GENERAL CouNSEL OF THE TREASURY, 
Washington, November 98, 1956. 
Hon. Ourn D. Jounston, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 

Dear SENATOR JOHNSTON: This letter is in reply to your letter of October 20, 
requesting this Department to give further information concerning employees 
previously terminated by this Department or employees who resigned before a 
determination was completed in their cases. 

Information on the cases in category A is as follows: 




















| 
Date em- : Now Date em- : : Now 
No. ployed by a dis- em- No. ployed by —_ -¥ em- 
Treasury ployed Treasury pcre | ployed 
~eeiieameaia cdienidiatieenaimnenstindl cateaateesnmmmnthd 
| 
es _...| Nov. 8,1948 | Apr. 21,1955 | No. | 6 ee Jan. 28, 1942 | Jan. 26,1955 | No. 
isctedcee Jan. 28,1954 | June 23, 1954 | No. | 7.-.......| Jam. 4,1949 | Dec. 23,1954 | No. 
Mii abeboe ae Oct. 11, 1943 |....- do........| No. i ae ra May 6, 1948 | do... | No. 
Be ate Nov. 13,1945 | Dec. 13, 1954 | No. i} 9 ...-| Nov. 18, 1953 Mar. 24, 1954 | No. 
5 May 11,1955 | No. 


ioc Nov. 3,1952 | Mar. 12,1954 | No. || 10...._--...| May 29, 1950 








I find that the securing of the information under categories marked B and C 
presents major problems. As pointed out in our letter to your Acting Counsel 
dated October 19, 1955, the 177 cases in category B comprise a small fraction of 
the total number of cases forwarded to the Treasury by its several bureaus for 
determination as to whether or not the offenses for which employees were termi- 
nated fell within the criteria of the Executive order. Some of these files are now 
in the Treasury, but the majority of them have been returned to the various 
bureaus. In like fashion, the 113 cases reported as resignations (category C) 
represent a total secured after examination of many hundreds of cases with most 
of these files having heretofore been returned to the various bureaus. 
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As a precaution against the possibility of improper dissemination of information 
as to the individuals concerned, it was determined at the time the security pro- 
gram was established in the Treasury Department that no lists of names of persons 
concerned, or places of their employment, would be maintained. As a conse- 
quence, the preparation at this time of lists of cases falling within categories B 
and C would require the reforwarding to the main office of the Treasury of many 
hundreds of files and a reexamination of these files for the purpose of now securing 
the information as to employment and dismissal dates which you have requested. 

Very truly yours, 
Frep C, Scrrener, ZJr., 
General Counsel, 


Treasury DeearrMent, 


Washington, April 10, 1958, 
Hlon, Oun D, Jouneron, 


United States Senator, 
Subcommittee on Government Employees’ Security Program, 
Senate Office Building, Washington, D. C. 


Dean Senator Jounston: In compliance with your request, we forward 
herewith photostatic copies of lista by case number showing employees terminated 
in this Department between May 27, 1953, and June 30, 1955, and reported to 
the Civil Service Commission on standard form 77, pursuant to regulations 
covering information furnished on said form. 

In accordance with your further request, each list contains information showing 
reemployment or nonreemployment by the Federal Government, These lists 
were prepared in the manner indicated by letter of the General Counsel of the 
Treasury Department to you dated November 28, 1955, and as pointed out in the 
testimony which he gave before your committee on December 2, 1955. 

Material as to reemployment was obtained from the Federal Record Center in 
St. Louis, Mo. 

We are sorry for the time which it took to prepare this material, but the bringing 
in from the field and the reviewing of old records was a time-taking process. 

Very truly yours, 
CLARENCE O. TorRMOEN, 
Personnel Security Officer. 


Classification A— Terminated pursuant to Executive Order 10450 








Date of em- Date of em- 
Date of 7 Date of 
Case No. ployment by ; Case No. ployment by 

Government | S¢Paration Government | S¢Paration 
a at aa leatinats Nov. 8, 1048 | Apr. 21,1056 |] 6.................... Jan. 28,1942 | Jan. 26,1955 
Ti acd cacao gon: 25, seen | cae Be beeen ll 2....<-.........-... Jan. 4,1949 | Dec. 23, 1954 
BO cclatadeacdkeee Oct. 11, 1943 Do. Dao wcckkheecmesncencay a ae Do. 
Eee Ee llUD eee Nov. 18,1953 | Mar. 24, 1954 


Di nicainscinccaleee gees Nov. 3,1952 | Mar. 12, 1954 | hi tape snienineh oles it | Dec. 2, 1942 | May 11, 1955 





1 Case No. 3 was restored to duty on Jan. 27, 1956, and resigned that day. 


Classification B—terminated pursuant to regular civil-service procedures 





| 
Date of em- Date of em- 
Date of | - Date of 
Case No. loyment by : Case No. ployment by : 
Gevemnant separation | | Government separation 
ia aliala Ti cea ee alia ae See OR SY LE ae Jan. 25,1952 | July 14, 1954 
ee ei sane Jan. 7,1942 | Mar. 4,1955 || 15....--------------- Dec. 16,1946 | Nov. 12, 1954 
EAE ee July 81940 | Dee. 31, 1954 . Nov. 3, 1954 
SS Mar. 15,1954 | Jan. 7,1955 || 17 Do. 
Apr. 30, 1954 
Sept. 3, 1954 
July 28, 1954 
Nov. 3, 1954 
May 31, 1955 
Sept. 15, 1954 
June 10, 1955 
Th aes ale tal _.| June 30,1941 | Oct. 11,1954 Dec. 3, 1954 
ienebr mer eaenetie Jan. 14, 1955 Dec. 2, 1954 
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Classification B—terminated pursuant to regular civil-service procedures —Continued 








Date of em- . Date of em 
Case No. ployment by as Case No. ployment by D ns 
| Government | S*Paration Government | S*Paration 
= Mar. 1,1980 | Aug. 26,1054 |, 103 Aug. 30,1034 | June 12, 1043 
2s Feb, 3,1049 | Nov 4, 1054 104 Jan 01050 May 14, 1054 
Tex Oct, 22,1030 | Apr, 25,1085 || 105 Nov. 28.1054 | May 28, 1048 
0 Mar, 30, - Feb, 11, 10M 106 Dec, 28,1952 | July 24, 10% 
31 | Apr, 23,1041 | Nov, 3, 1004 107 Nov, 30,1043 | Jan, 22, 1044 
32 Oct, 10,1040 |) July 0, 1054 |) 108 Aug. 09,1044 | May 22, 1054 
a May 12,1041 | Aug, 27,1044) 100 do Dox 4, 1058 
‘4 | Rept, 28,1044 | Deo, 20, 1054 |, 110 Jan, 12,1054) May i4, 104 
a5 Nov, 20,1040 | Nov \, 10M lit Feb, 24,12 July 17, 1048 
f\ Jan 7, 1087 Aug. 10, 10M 12 Jan S, 151 | June 1OAS 
W Jan 2, etl Nov 1, 14 13 Jan , 1042 June Wi, OAR 
8 June 12, 1080 Do 14 Jan, 104 May 11,1044 
Av May 11,1048 | Dee, 7,10 |) 114 eb, 24, 10M opt, BW, 14 
40 Jan 104t | July 2, 10M tia Feb, 11,1044) May 14, 1044 
4) Jan, 10,1446 | Oct 1, 044 |) 117 Feb, 11,1046 | July 17 1049 
2 Jan, 14,1048 | Dee, 17,1084 >) 118 Jan, 16,7050 | Apr, 14, 10\4 
At Apr , 1081 | June 80, 1043 110 Deo, 27,1040 | Nov. 2, 1048 
44 Aug, 61044 | Dee, 17, 10h 1m) Jan, 28,1080 | Mar. 6, 1044 
4h |} Sept, 12,1024 | Apr. 8, 1006 |) Ll Jan 41,1043 | July 24, 1048 
au Aug, 3%, 1042 | May 11, AS |} 122 Feb, 0, 104 Apr. %, 1044 
47 Jan , WAS Apr. 27, 1086 28 Oct, 18,1043 ) Mar, 10, 1004 
48 | Nov, 24, 1082 | Mf w, 12, 1084 |) 124 May 1042 | Sept, wo, 1049 
4 Mar, 23, 1054 | Feb, 11,1085 |) 125 Jan, 2.1041 | June 98, 1054 
et) Aug. 14,1025) Nov, 3, 1064 ]) 126 May 1.1042 | July 12,1048 
| . Mar, $5, 1048 Nov, 30, 1084 |) 127 July 10,142 | June 18, 1044 
§2 Oot, 8,13 | May 21, 1084 |) 128 | Nov, 18,1045 | Nov, 27, 1058 
3 | Oct. 16,1950 | May 12, 1055 || 120 | June 64,1042 | June 10,1045 
Tice essese Mar. 5, 1048 | Feb, 18,1985 |) 130 Feb , 14 May 14, 1044 
65... ; | Oct, 18,1054 | Apr, 20,1055 |) 181.. | Feb, 18,1946 | Feb, 28, 1064 
56... ; ses | Feb, 2,1048 | June 21, 1054 132 Aug. 18,1045 | Nov, 27, 1048 
es hide Aug. 23,1048 | June 18, 1054 || 133. Nov. 17,1052 | Oct. 9, 1058 
58... ad Sept. 22,1952 | Aug. 14, 1958 || 134 Jan. 31,1040 | June 0, 1048 
Ceisakbeos ws Apr. 2,1954 | Mar. 31,1955 || 135 Nov. 3,1962 | Mar, 12, 1054 
Tee mo anshed Jan. 31,1955 | Mar, 25,1055 || 136. . Sept. 3,1043 | Feb. 10,1054 
Gi. hi caniil Mar. 18,1942 | May 31,1055 || 187... Feb. 15,1954 | June 10, 1954 
OB. coe ccacccnnce soe) FOU» 11,1087 | Aug. 13, 1006 |) U8.. : ‘ Aug. 90,1948 | June 30, 1043 
das : ....-| Sept. 18,1945 | Dec. 13, 1954 || 189... Jan. 6,1053 | July 10, 1953 
GE dctboneee ..-----| Mar, 31,1955 | May 6,1955 || 140... Sept. 26,1949 | Dec. 31, 1953 
GB. . cv cnecene scans .| Nov. 22,1934 | Mar. 22,1955 || 141....-.... | Jan. 4,1954 | Mar. 15, 1054 
he dic ovigndendsads ..| May 1,1939 | Oct. 15, 1954 || 142... Nov. 12,1952 | June 11, 1953 
ae en Jan. 12,1937 | Aug. 13, 1954 || 143.-.. 4 —_ Apr. 29,1952 | June 11, 1954 
Ss ats seks ae fey Oe ae. De” eee Mar. 19, 1942 | Mar. 26, 1954 
ee re Juno 16,1937 | Jan. 3,1958 || 145........ ‘ .| Nov. 16,1949 | Aug. 7, 1953 
Wit choonntdecopiil | Oct. 29,1945 | July 13,1954 I Wik. omuare | Feb 4, 1954 May 14, 1954 
Tish cb ewdeside tae .-| Apr. 2,1954 | Sept. 14,1954 || 147... alien aaambed Nov. 21,1952 | Aug. 7, 1953 
Tilo hiaih hated etailised | Aug. 1,1944 SRS 8 EEE ..-.| Nov. 22,1983 | Mar. 5, 1954 
Wiedacdicmmetnsntiinied | Sept. 1,1937 | Nov. 19,1984 || 149........- ‘ Mar. 22,1954 | June 4, 1954 
74. ccsccnncenssca--s} Jn. 51048 | Sept. 15, 1064 |] 160..................| Feb. 65,1953 | June 8 1068 
ee ee ae Aes TE teed | BeOS Zi, WOO fl BBs csc ececn.ccsccs Nov. 3,1942 | Mar. 30, 1954 
Thibdsh<cunbadiacbied Sept. —, 1941 | Dec. 17,1954 || 152........--- wel Jan. 26,1953 | Apr. 23, 1954 
Vistek nesta steed | Feb. 7,1955 | Mar. 11,1955 || lo3_...-- -.-----.----| June 11,1953 | June 30, 1953 
ee -| Mar. 1,1943 | Feb. 11,1955 || 154........-...-.-.-.| Nov. 3,1952 | June 11, 1953 
Weis toe: pitidiéebt-o Jan. 16,1951 | Feb. 28,1955 || 155........-.-.--- Jan. 11,1954 | Apr. 23,1954 
6 clebs acacia epeta | July —,1951 | June 26,1954 || 156......--- ; Feb. 6,1942 | Mar. 12, 19%4 
hn ¢ dob inwee onsen -| June 22,1951 | Oct. 30,1954 |} 157....-.-.- -.-.-.-.| Nov. 21,1949 | Oct. 26, 1953 
irene -.-----| Aug. 19,1937 | Jan. 6, 1955 || 158........-.....-.-.| Mar. 5,1954 | May 6, 1954 
ee .-----| Nov. 7,1934 | Oct. 24, 1954 a nigibe Feb. 1,1954 | Apr. 19, 1954 
aes | Jan. 16,1954 | Mar. 4,1955 || 160....-.-..-- : Feb. 2,1954 | Apr. 9, 1954 
ig din pennies hens Aug. 16,1951 | Dee. 17,1954 || 161_.--.-- Sales June 1,1934 | De 4, 1953 
Ee Oe eee .| June 15,1939 | Sept. 16,1954 i docu deins ; Jan. 19,1953 May 28, 1953 
| a eeess Ff SS | ae oe ULL) ee lial May 19,1952 | June 30, 1953 
NGS s athil« ntaeiin in arcaet | Apr. 19,1948 | Nov. 3, 1954 ids acekee ain tiakene Jan. 2,1945 | Feb. 19, 1954 
ee heres es -} Jan. 3,1955 | Apr. 11,1956 || 165........-- ‘ Jan. 28,1946 | Jan. 4,1954 
GBs ik cans dnudhonssaun oh Oe By ROee | OG, Sa EEO 1) BB occocncs en Nov. 20,1950 | June 11, 1954 
Ree | Nov. 3,1045 | June 30,1954 || 167....-...-..--.- Jan. 27,1954 | May 15, 1954 
OR Gite ance ecsieed | Mar. 14, 1954 | Mar. 14,1955 || 168....._.. Scenes Oct. 22,1951 | July 17,1953 
| omnevioundinicn Sept. 14,1949 | July 11,1954 || 169....-__--- ......| July 6,1948 | Jan. 29, 1954 
ih ob ok wee nianied |} Apr. 5,1954 | Jan. 28,1955 || 170.....-..-.-- oa Apr. 16,1951 | June 30, 1953 
OB. Sp ngnnnbonsccunat VOCs 38000 | Seay) 2, Pane |i I74.......-.. Be Novy. 15,1948 | Jan. 11,1954 
Tinks ckeoaminde ah dendence Mar. 19,1951 | Nov. 3, 1954 || 172...........-... _..| Apr. 7,1953 | Sept. 8, 1953 
Ti ih nsec alot atten | Feb. 14,1955 June 7, 1955 || 173....-.-.- Se scat Jan. 18,1954 | Apr. 2, 1954 
Taidabdnpnade=ndegees | Sept. 30,1941 | Feb. 11,1066 |) 174..............-.-. Sept. 8, 1948 | June 30, 1953 
OR, seneansadhinenene a | May 27,1953 | May 21, 1954 || 175....-.-...-...-- .| Feb. 18,1952 | Apr. 22, 1955 
TD athie trineatibiin Ligantnld Feb. 23,1954 | Nov. 30, 1954 Se ritteicascablidliasnncibtintadiions Sept. 17,1953 | Jan. 15, 1954 
Ws 4th enw aed anes | Aug. 27, 1947 | Do. ae iialeon Jan. 18,1954 | Mar. 11, 1954 


CO actligegs einen claire iencing | June 11,1954 | Oct. 22, 1954 || 
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Classification B—terminated pursuant to regular civil-service procedures—Continued 
APPENDIX TO CLASSIFICATION B 








Case N me a lomment by | Date of 
ase No. oymen by ioyment by 
Government Govarunteas separation 
sep sth diptiiienbshibndl Nov. 3, 1954! Oct. 18,1954 | Apr. 17, 1955 
Tedit-wnsadnacentosNeb este aaa _| Jan. 2, 1956 
sks shit apibaid nation Sept. 16,1954 | Jan. 24, 1955 Apr. 15,19554| June 15, 1955 
Teh di snndancenpeeeet Nov. 3, 1954! Yl 27,1955 | July 22, 1955 
dec ae a ac) May 17, 1954 ar. 12, 1956 (3) 
ee Sept. 27, 19553 Nov. 30, 1955 () 
Tl e-cihiinn pind cteiiiaiaa Oct. 14, 1955 June 29,1953 | Nov. 4, 1955 
, — is 19553) Nov. 2, 1953 @) 
i 6dh cnsacbaaead Aug. 30, +1054 | 
i 
Still em —_ to duty by Civil Service Commission retroactive to date of dismissal. 
em) 
3 Ordered ees to duty ——s Civil Service Commission. 
4 Reemployed by T ureau. 
Classification C—Resignations 
Date of em Date of em 
Ss Date of a Date of 
Case No. ployment by Case No. ployment by : 
Government separation Government separation 
Ee Dec. 2,1954} June 2, 1955 || 49_................... Aug. 27,1945 15, 1954 
Se ee ee Oct. 30,1950 | Aug. 2, 1054 || 50.................-- Mar, 18, 1946 a 10, 1954 
Be aciiondlitssdapeebon Feb. 24,1949 | Sept. 17, 1954 || 51............_..__-. Sept. 1,1944 | Feb. 4, 1955 
WES, dns ths hambead Sept, 24,1948 | June 11, 1954 || 52......._.._.__.__-- Jan. —,1953 | July 2, 1954 
See ee ee Jan. 13,1947 | Oct. 6, 1964 || 53................... Jan. 2,1946 | May 31,1955 
__ Eee ee Sept. 23, 1946 | Sept. 2, 1954 || 54.............____-- Nov. 1,1951 | May 25, 1955 
Viicawulewbedoossiual Feb. 1,1944 | Nov. 32,1064 |) 55.................-- Mar. 1,1943 | Dec. 21, 1954 
Ro iii cegeuaa May 27, 17: eine GR Me 2 Dn cnn cae mnawe Nov. 30,1949 | Oct. 5, 1954 
DE. wonndubucnenen cae Aug. 20,1940 | Dec. 2, 1954 || 57._.__....-..-__---- June —,1948 | Dec. 10, 1954 
DA. Gin eksbdasest babar Jan. 19,1925 | Dec. 31, 1954 || 58............-..---- June —,1944 | Dec. 15, 1954 
DE ith. canarias seed 1931 oe )|OU OG ee ee June 15,1953 | Apr. 30, 1954 
Tinted cbcamackengee Feb. 23,1954 | Aug. 13, 1954 || 60..._.-.-.---.------ Oct. 18,1948 | June 8, 1954 
_ aE eee Fob, 7,300) 1 Apr. 20 Wee 8 Oe........-....0 62252 Jan. 1954 | May 7, 1954 
DE piterstngescnkdevia Mar, 8, 1954 | Jan. 25,1956 || 62...............-... Mar. 10,1952 | May 27, 1953 
— ES ee Jan 17,1949 | July 30, 1954 || 63__......-..-_-.---- Feb. 9,1951 | Jan. 20, 1954 
—_ RR EE RE Feb. 1,1054 | Mar. 24 1964 || 64....-..-.------.... Jan. 31,1941 | Apr. 21,1954 
OT. ictackbboues enact June 18,1951 | Jan. 11,1955 || 65.........-.---.---- Jan. 8, 1954 ay 7,1954 
BEES uiosincrepenchg conk ; eS Od. a a Eee Feb. 23,1954 | July 30, 1954 
DP ikinnccencnantemcue October Sart came Ge Gee 8 We -------..--.-...---- Feb. 1,1954 | Mar 19, 1954 
SL tocctenwinnks coin Feb, 18,1937 | Dec. 14, 1954 || 68._.-...--..-_.----- July 1,1953 | Aug. 24, 1954 
i. inhicmietuceu ace Mar. 1, 1950 | Nov. 17, 1954 || @0.........-....-..-- Aug. 21,1950 | Jan. 15,1954 
GR: pteccckspewwedasue Noy. 27, 068 } July 3B 008 1) W...~~-.-.-.--.....- May 24,1951 | Apr. 30, 1954 
Bo tes niienntinen asi June Sn Fe: Ce on wen cnnucencens Feb. 23,1954 _ 29, 1954 
ok eke satel wae 25, 1940 Aug. 20; SE ob opt ne Seen ok amee Feb. 24,1954 ar. 30, 1954 
Se, Saal ae October 1953 SEES whan onan ds anew Noy. 25, 1953 | Sept. 17, 1954 
OE, hcsiecdccwsseeciot Apr. 26,1954 | July 16, 1954 || 74...---..--.-.--.--.-- Oct. 26,1953 | Jan. 30, 1954 
Oe ae ae TB OE SE eee -. 10,1950 | Jan. 15,1954 
A ER ERS Oct, 11,1943 | Sept. 3, 1954 || 76_.-- intel ay 28,1952 | Nov. 19,1953 
ish nedchive rat aticunsec See Be TR ee EL Bo oh oman nee nneese-<e- July 15,1946 | May 14, 1954 
EER KL BE _| Apr. 6,1943 | Aug. TE nn cae Oct. 26,1953 | Jan. 15,1954 
eae bn kein Gane () Aug. 27, EE CD bist s os atnam wa nasi Jan. 12,1953 18, 1953 
ER eet Jan. 3,1055 | Mar. 4,1055 || 80...---.------- May 15,1951 | Nov. 27, 1953 
ede. ae ee Se May 13,1948 | Feb. 5,1954 
RRS Apr. 22,1953 | July 30,1954 || 82......_.-......-.-- Jan, 8,1941 | Aug. 27, 1953 
SI ath cali Sotoenagsliao tiene Aug. 24,1953 | Jan. 10, a wim enue Oct. 26,1953 | Jan. 29; 1954 
eats eS bescceconiee Jan. 30,1942 | July 30, 1954 hat 2 Dec. 12,1949 | Apr. 30, 1954 
on eee nee May —,1950 | June 4,1954 || 85.....--....-.--.---- June 29,1953 | Sept 25, 1953 
Be ee a caedieace Dec. 19,1049 | Nov. 17, 1964 || 86...........--.-.-.-- Aug. 10,1948 | Apr. 26, 1954 
Bk nec cimaceienetee <r Se Se Oe ee enn ene mennne Mar. 5,1951 | July 3, 1953 
ict cltasrateceschttenieaiee Sept. 11,1944 | Nov. 12,1954 || 88_....-..--- Feb. 2,1948 | July 24,1953 
a ae Sept. 6,1949 | Aug 27, 1954 Ne he Jan. 26,1954 | May 12, 1954 
niente sceiceeneioes Feb. —, 1944 | June 18,1954 || 90........-----.----- Nov. 17, 1952 | July 2, 1953 
oc. eis Oct. 20,1952 | July 16,1954 |} 91.-.._._-_-_-_--.--- Sept. 28,1951 | Sept. 25, 1953 
ina Mente eran scene Oct. 000s 7 hee. ee Fe - --~----.-----.,.-- July 27, 1953 Feb. 12,1954 
Sn dithtoeansigeee Nov. 1,100 | June 4, 1054 jj 9.....-..--.-..----- May 28,1950 | June 4, 1954 
Bs a hnaacsenciselcghsidesegeesimcoen Dec. 17,1940 | Sept. 30, 1954 || 94--. Jan. 1,1945 | Oct. 22) 1954 
47. -neneenn--| Jan, 2h, 0 TF Biers eee ff we...-.....---.--..-5 Oct. 8, 1945 | June 28,1954 
Bes basemen | Mar. 3,1937 | Nov 29, 1954 
' 





See footnotes at end of table, p. 1257. 
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Classification C— Resignations—Continued 


Date of em- | Date of em- 
ployment by | aaah Case No. ployment by Date of 
i 


Government Government | *Peration 


,1940 | May 8, 1954 Jan 3, 1950 | Jan. 20, 1054 

. 1953 | Nov. 20, 1953 ae, un June 28, 1941 | Nov. 19, 1953 

, 1954 | May 23,1954 || 107_... July 9, 1950 | June 25, 1954 

, 1952 | |} . 12, 1954 108... Jan. 1946 | May 29, 1953 

1952 | July 10,1953 || 109____ Jan. , 942 | Sept. 25, 1053 

..| Feb. 19,1947 | Nov. 15, 1953 110... 7 Dec. 22,1953 | Apr. 23,10) 
Jan. 18,1949 | ! y 29, 1953 Sl at June 30,1941 | Jan 3, 1054 
1934 | » 17,1953 || 112....-. .| Apr. 4,1949 | Jan. 29, 1054 

, 1952 | Sept. 11, 1953 113... : Jan. 4, 1953 | Oct. 2, 1053 


APPENDIX TO CLASSIFICATION C 


. 12,1954 | July 16, 1954 
. 30, 1954 | (3) 
. 28, 1955 (3) 
7, 23, 1953 | (3) 


! Prior to January 1953. 
2 Kemployed by Treasury Bureau. 
’ Still employed. 





Mr. Hapuicx. I don’t know whether you are saying yes or no, that 
we are going to have the information or not, Mr. Scribner. 

Mr. ScriBNner. You certainly can have the information, sir, if you 
wish us to secure it. I wanted to emphasize that it would take time 
and considerable effort, because many of these files are in the Internal 
Revenue Service and are out in the field, so it means bringing them 
in from the field. 

Our recordkeeping was stepped up somewhat about a year ago, so 
that for the period beginning June 1954 we could get the information 
together with somewhat more facility. I don’t know what percentage 
that would cover but it occurred to me that perhaps we could procure 
that information that might give you a pattern or picture and after 
that if you wanted more, we could go at it, but we would need time, 
and as I say, it would take many hours of personnel to put it together. 

The CuarrMan. You do not keep a record in each individual case 
of why the person had his services terminated? 

Mr. Scripner. We keep the records, of course, under 10450. Most 
of the other cases originate in the field. When this program originally 
started, when the material came in to the people in charge, while they 
reviewed it they did not maintain a list of names or the bureaus from 
which they came. They made their records and sent them back. 
We have started to make more of a record in later months but we could 
not tell you from our records now the names, the location within the 
various bureaus, or the exact offense. 

The Cuarrman. Do you not break it down under the Executive 
Order 10450, when you come to that section 8 (a)? 

Mr. Scrisner. I don’t believe we break it down although we have 
sufficient information in the record so that we could compute a 
breakdown. 

The CuatrMan. Do you have that now? 

Mr. Scrispner. Ordinarily for some of the later cases. We could 
not give you the information at this time for the complete file reported. 
We could for some of the later cases. It was my suggestion that we 
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perhaps would do that, might give you a pattern; then if you wanted 
more we would certainly get it for you. 

The Cuarrman. I think you want full information for the record. 

Mr. Hapuick. That is what we asked for in the letter of October 24, 
a complete breakdown and check of the records to see if these people 
were employed. 

Our letter of October 20 said we fully realized that compliance with 
the above request would take a little time. But we earnestly hoped 
you would go ahead and do it. 

Mr. ScriBner. It seems to me that a month was more than a little 
time. That is what I wanted to be clear on. 

Mr. Hapuick. I can’t estimate it. If you furnish the agency with 
the names of the people involved, and their date of birth, they will 
give you that check as to, reappointment in the Federal service, that 
is, if they are not reappointed in your own agency. 

Mr. Scrispner. Yes. 

Mr. Hapuick. Were all of the 10 fired pursuant to the order given 
charges and hearings held? 

Mr. Scrrpner. Yes. 

Mr. Hapuicx. Take case No. 2, hired on the 28th of January 1954, 
and fired June 23, 1954. Was that a temporary or trial employee? 

Mr. Scrrpner. He would have been employed for less than a year. 
I donot have the names. I cannot tell you whether that represented a 
reemployment of someone who would have had some civil-service 
status. My assumption is that it was a trial employee. 

Mr. Haptick. Trial employees are not entitled to charges? 

Mr. Scrispner. I understand they do come under 10450. 

Mr. Hapuicx. I asked you about No. 2 and No. 9. I would be 
interested in having further information, not as to the name necessarily, 
but as to what happened in those cases, whether they were sent back to 
Civil Service as unsatisfactory for the trial period or were they given 
charges and had a hearing. 

Mr. Scrrener. I can tell you now that in both cases, charges were 
filed. I will have to check further as to whether or not an actual 
hearing was held. 

Mr. Hapuicx. Do you conduct your own investigations in the 
Treasury Department? Or do you use the Civil Service Commission 
procedure? 

Mr. Scrispner. We do not use the Civil Service, sir. We use FBI 
and Secret Service. 

Mr. Hapuicxk. As to these terminated employees, the 10, the 177, 
and the resignations, what happens to their security files? 

Mr. Scripner. They are returned to the Civil Service Commission. 

Mr. Hapuicx. They never came from there in the first place. So 
you mean they are sent to the Civil Service Commission? 

Mr. Scripner. Yes. 

Mr. Hapurcx. That is without exception in those three categories? 
I am not trying to bedevil you on that point. It is because we have 
had inconsistent testimony from other agencies. Some are in some 
cases and some aren’t. I am trying to find out whether it should be 
uniform or not. 

Mr. Scripner. I am not sure that I understand your question. 
Do you mean the full and complete file on a particular employee? 
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Mr. Hapuicx. An employee has two files if he has been handled 
under 10450. He has a personnel file and a security file. We know 
the personnel file. There is a standard procedure for that. But the 
security file, on any of the persons in those three categories, what 
happens to that once the employee leaves your agency? 

Mr. Scrisner. | am informed that where we receive papers through 
the Civil Service Commission those are then returned to the Civil 
Service Commission. 

Mr. Hapuick. But if it is an investigation made by your own 
agency, then it is retained in your own agency? 

Mr. Scrispner. Yes. 

Mr. Hapuickx. You informed us on November 22 that all 10 of 
those discharged under 10450 were section (2) to (8) cases under 
section 8 (a). 

Mr. Scripner. Yes. 

Mr. Hap.uicx. Of the 177 given regular civil service procedures, 
how many of them fell under 8 (a) (1) only? 

Mr. Scripner. Of the 177? 

Mr. Hapuick. Yes. 

Mr. Scripner. We can’t answer that question until we have com- 
pleted the information that you asked for because we don’t have those 
at the present time. 

Mr. Hapuicx. Do you feel that you can secure that information 
for us? 

Mr. Scrirpner. We can try. 

Mr. Hapuicx. As usual, I would like to have that in the record. 

(Material accompanied letter of April 10, 1956, which appears at 
the start of Mr. Scribner’s testimony.) 

Mr. Hapuicx. Are you a member of the Republican National 
Committee? 

Mr. Scripner. I am, I suppose, temporarily, until my successor 
is chosen. 

Mr. Haputck. I wanted to call your attention to a publication, I 
believe put out by the Republican National Committee in 1955, and 
one of the headings is: 

Communist Influence in Government Ended. The taint of Communist 


influence over politics of the American government has been removed by the 
new Republican administration. 


It goes on: 
No longer is the Nation jittery over fears, 


and so on and so on. 

I wonder if you, as a member of the Republican National Com- 
mittee, participated in or endorsed such publicity. 

Mr. Scripner. I am sure you know I didn’t participate in it. 
I assume that was prepared by the staff of the national committee. 

Mr. Hapuicx. Do you approve of it? 

Mr. Scripner. [ have to read the article. I never read it. 

Mr. Haptuick. Let me allow you to read it. Read it all into the 
record, if you wish. 
_ Mr. Scrrpner. I don’t think I need to do that, sir. 

(The document was handed to the witness.) 

Mr. Scrisner. I have read it. 

Mr. Hapuick. Do you approve of it? 





SLANE A LR ESAS el RNR iene aR RRB 





1260 FEDERAL EMPLOYEES’ SECURITY PROGRAM 


Mr. Scrisner. I think that the Nation is not jittery at the present 
time over fears of secret influence. 
Mr. Caruson. It might be well to have the witness read the article. 


It might improve the record. I haven’t read it. It sounds like it 
might be all right. 


Mr. Hapuick. I have no objection. 
Mr. Scripner. It is headed: 


Administration Advance National Security. Communist influence in Govern- 
ment ended. The taint of Communist influence over policies of the American 
Government has been removed by the new Republican administration. 


The CuarrMan. What is the date of that? 
Mr. Scrrpner. August 1955. 


No longer is the Nation jittery over fears of the secret influence of the Alger 
Hisses, Harry Dexter Whites, William Remingtons, and Judith Coplons of the 
last regime. 

A loyalty-security program that has weeded over 8,000 persons of questionable 
character from the Government—giving the benefit of the doubt to Uncle Sam— 
has aroused controversy. But it has also succeeded in making it clear that to 
work for the Government is a privilege, not a right. 

Thirteen important new aids to Gameenniet prosecution have been enacted 
into law. They cover witness immunity, citizenship revocation, new penalties 
for bail jumping and harboring fugitives, sabotage, death penalty for peace-time 
spies, registration of Communist printing equipment, denial of Government pen- 
sions to felons like Hiss, Reds in labor unions, and Communists in general. 

More action in prosecuting subversives has occurred during the first 2 years of 
the Eisenhower administration than in the entire 8 years under Truman. To 
eos prosecutions, a special Internal Security Division has been established in 
the Justice Department. The first cases brought to trial charging membership 
in the Communist Party have already resulted in convictions. 

Comparing the first 18 months under the Republicans with the last 18 under the 
Democrats, twice as many Communists were convicted under the Smith Act, 
three times as many alien subversives were deported, and twice as many 
denaturalization suits were started against Communists. 

To date, 83 of the top leaders of the Communist Party have been convicted 
under the Smith Act, with 42 more under indictment. 

‘“‘All this work of the department is part and parcel of the administration 
rogram of utterly destroying the Communist Party, U. 8. A.,’’ Attorney General 
rownell says. For the first time in 20 vears, the American people can now feel 

secure that officials now in the saddle in Washington have no sympathy whatever 
with Communism or its aims, are not duped by it, and always put the interests 


of America foremost. 

The CuHarrman. Aren’t most of the laws that you have reference 
to there the McCarran Act? 

Mr. Scripner. I beg your pardon? 

The CuarrMan. Aren’t most of the laws that you read known as 
the McCarran Act? 

Mr. Scrisner. I couldn’t answer that question. 

The CuarrMan. It is the Smith Act and the McCarran Act. Isn’t 
that the act that so many of the Republicans kicked against? 

Mr. Scrisner. I couldn’t testify as to just what that was, sir. 

The CuHarrman. They take credit, though, for what was done. 
They should give the Democrats credit for what they did. Should 
they not? 

Mr. Scrisner. Yes, sir. 

Senator Negety. Mr. Chairman, that being true | think it appro- 
priate to read an editorial from the Scripps-Howard, Washington 
Daily News, which appeared today. In my opinion, it is very perti- 
nent to what has just been read by the witness: 


a ee a 
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Takes time, but: Cats have a way of getting out of bags. Item No. 1: The 
Senate Post Office and Civil Service Committee is all set to announce an agency- 
by-agency breakdown which shows that 70 to 75 percent of all so-called security 
risks, separated from the Federal payroll by the Eisenhower administration were 
employed originally by the administration— 


manifestly meaning the Eisenhower administration. 


As far back as March 1954 the Washington Daily News reported in John 
Cramer’s ‘9 to 4:30” Government column that a fair proportion of the risks were 
Eisenhower appointees, As far back as October 1954 he estimated that up to 75 
percent may have been Eisenhower appointees. That was pretty fair horseback 
estimating as it turned out. We are glad the truth officially is going into the 
record, courtesy of the Senate Committee. 

We are sorry only that it took so long to drag it into the official record. 

Item 2. Early this week Civil Service Commission Chairman Philip Young, 
official spokesman for the Administration’s Federal employment security pro- 
gram, admitted to a Senate Subcommittee on Constitutional Rights that only 
about a fourth of the Federal employees dismissed in the last 2 years as security 
risks, had been fired under security program procedures. The rest, he said, were 
fired under regular civil service procedures. Yet, however, investigators for the 
Senate Post Office and Civil Service Committee presented a breakdown showing 
that less than 10 percent were fired under security procedures. As for the remain- 
ing more than 90 percent, let’s repeat once more the points made by Mr. Cramer: 
This, too, was way back in March 1954. When the Washington Daily News 
first pointed out the fakery involved in firing employees under one set of rules, 
and listing them as security risks, under an entirely different set, the remaining 
more than 90 percent were dismissed on nonsecurity grounds, were given no chance 
to defend themselves against security charges, had no opportunity to take advan- 
tage of the fair, impartial, and equitable hearings promised by the security program, 
weren’t listed as security risks until after they left the Federal service. We are 
real proud we have helped the truth out. 


Mr. Chairman, I am proud of the Washington News. It should be 
warmly commended upon the unusual courage it has manifested and 
the priceless service it has rendered the people in exposing the fakery 
of the administration’s disgraceful numbers racket, by means of which 
it fraudulently endeavored to convince the public that multitudes, 
who had been removed from payrolls in disregard for civil service law, 
were ousted because they were tainted with communism, or guilty of 
some subersive act. 

Senator Carison. Mr. Chairman? 

The CuarrMan. The Senator from Kansas. 

Senator Caruson. I have a very high regard also for the Washing- 
ton Daily News and the Washington Post. They are papers that I 
read daily, but I want to say very definitely this headline which says 
“Exclusive’’—and I happen to notice it says ‘‘Exclusive: 70 percent 
of fired Government risks hired under GOP’’—is a statement that is 
inaccurate, it is not based on any testimony submitted to this com- 
mittee, and I think the record will show from that testimony that has 
been given in the last few days that that is most unfair and, as I say, 
very inaccurate. 

I have here, for instance—and I haven’t had time to go into these- 
here is the testimony we got this morning from the Postmaster 
General. I believe there are 58 names. Eight of those names were 
hired during the Eisenhower administration, of the number term- 
inated. I checked up on three of the agencies we heard yesterday. 
Labor, for instance. Six were hired under the Eisenhower administra- 
tion, and their services terminated, and 28 were hired under the 
Truman administration and ¢'scharged. 
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Under the National Labor Relations Board, none were hired under 
the Eisenhower administration, and 22 were hired under the Truman 
administration, and they were discharged. 

Under the USIA, testimony given yesterday, 2 were hired under 
the Eisenhower administration and discharged at that time, and 74 
under the Truman administration, and their services were terminated. 

Under those three agencies—Labor, National Labor Relations 
Board, USIA—eight people were hired and fired under the Eisenhower 
administration. During that same period 124 hired under the Truman 
administration were terminated from public service. In other words, 
6% percent. I say those figures are inaccurate. 

The Cuarrman. I know the Senator from Kansas would not make 
any statement that he thought was not true. So anything that I have 
to say is my way of looking at it, and what he has to say is his way of 
looking at it. I think if he will break down the Post Office’s report 
he will see that a great many of those were not necessarily security 
risks, but were fired for various and sundry reasons. They are not 
necessarily security risks. I think that is true, too. 

That being so, you would have to get the breakdown on that, like 
we have for the other agencies, which show up just what they were 
discharged for. So I think when all the facts are in then we can speak, 
and not until then, on the definite figures. I think we can use some 
definite figures as far as the one-fourth is concerned for we have their 
own representative, Philip Young, the Chairman of the Civil Service 
Commission, coming in and making a statement along that line in 
regard to the matter. 

I think as early as this week the Civil Service Commissioner, Philip 
Young—they don’t quote him— 

Official spokesman for the administration employee-security program, admitted 


to a Senate Subcommittee on Constitutional Rights that only about a fourth of 
the Federal employees dismissed in the last 2 years as security risks— 


he is using the words “security risks’’ all the way through— 
have been fired under security-program procedures. 


There is a lot of difference in the two. I would like to call that to 
your attention. 

Senator Nexvty. Mr. Chairman, the distinguished Senator from 
Kansas said there were eight on the Post Office list of those fired under 
a certain category. I believe that if he will check the names, he will 
find that the number is 11 instead of 8. 

Senator Cartson. I want to say to the Senator from West Virginia 
that I want the record accurate at least. 1 thought it was eight. 
My figures indicated 15 percent. 

Mr. Hapuick. May I proceed? 

The CHarrMAN. You may proceed, if the Senator has nothing 
further. 

Senator GitteTrr. May I ask a question? 

The CuarrMan. Senator Gillette. 

Senator Gittetre. Mr. Chairman, I want to ask the witness a 
question. I have some difficulty. I have not been in touch with 
this for several months. I have some difficulty in understanding the 
interpretation that apparently you have put on 10450 as General 
Counsel, in which you say that you do not have readily available 
certain information relative to employees because of the fact that 
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some of these employees are away from Washington and you are 
having some difficulty. I am having difficulty in the provision of 
10450——— 

I assume you are fully familiar with it—section 9: 

There shall be established and maintained in the Civil Service Commission 
a security investigation index covering all persons as to whom security investiga- 
tions have been conducted by any department or agency of the Government under 
this order. The central index established and maintained by the Commission 
under Executive Order 9835 of March 21, 1947, shall be made a part of th 
security investigation index. ‘The security investigation index shall contain the 
name of each person investigated, adequate identifving information concerning 
each such person, and a reference to each department and agency which has 
conducted an investigation concerning the person involved or has suspended or 
terminated the employment of such person under the authority granted to heads 
of departments and agencies by or in accordance with the said act of August 26, 
1950. It shall furnish promptly to the Civil Service Commission information 
appropriate to the establishment and maintenance of this security investigation 
index. 

Do you mean to say Mr. Scribner that vou do not have in your 
agency an index, an overall index coveriag these employees that have 
been processed under these provisions? 

Mr. Scrtpner. We have of course an iadex of those processed 
under 10450. Some of the Civil Service actions are taken in the field 
and the material goes in from the field to Civil Service, but would not 
necessarily clear through the Treasury Department. All that I was 
answering was that in the Treasury, in our central office, we do not 
have a coordinated file which dates back to the beginning of the 
program. 

Senator GitLerre. You don’t have such a file? 

Mr. Scripner. Not in the Treasury office itself. Each bureau 
has the information and we can secure it by getting the files from the 
bureaus and send it in. 

Senator GILLETTE. Section 7 provides that any person whose 
employment is suspended or terminated under the authority granted 
heads of departments, or agencies, or pursuant to Executive Order 
9835, or any other security or loyalty program, shall be kept in your 
Department and be clearly consistent so that his reemployment can 
be redetermined. 

My question is: You do not have any record in your Department of 
persons who have been separated by regular civil-service procedure? 
Is that true? 

Mr. Scripner. In the Treasury Department, that is correct. 

Senator GILLETTE. You have no such record? 

Mr. Scrisner. No, sir; not here in Washington in our Treasury 
Department Office. 

Senator GituerTe. So if somebody is a former employee of your 
Department, is processed under civil-service rules and is terminated or 
discharged or suspended as a security risk, you have no record in your 
Department of it? 

Mr. Scripner. If he is suspended as a security risk; yes, sir. 

Senator GituetTe. Does the Civil Service Commission report 
those to you? 

Mr. Scrispner. No, sir. 

Senator GitLeTTe. To your Department? 

Mr. Scripner. No, sir. Our various bureaus would report them to 


us. 
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Mr. Hapuick. Let me follow through there. For instance, of the 
177 discharged under regular civil-service procedures, who made the 
decision on each of those cases? 

Mr. Scrispner. The decision of course was made in the first instance 
by whatever the bureau was that acted on the matter. It had to be 
made when they determined to act. Then those files, all the files, 
are forwarded on a quarterly basis into the Treasury for review to be 
sure that they are keeping the records on a consisteat basis. They 
are reviewed and they are sent back. So it would be really a joint 
determination. 

Mr. Hapuick. By that time the employee has been fired? 

Mr. Scrisner. Yes, sir. 

Mr. Hapuicx. So that the determination is made in the first 
instance—— 

Mr. Scrrsner. In the field. 

Mr. Hapuick (continuing). In the field? 

Mr. Scrisner. Yes, sir. 

Mr. Haptick. And there is no central control over that? 

Mr. Scrispner. There is no central control as to the recordkeeping 
until the end of the quarter, when the files come in. 

Mr. Hapuicx. And the determination of whether the person is to 
be classed a security risk when fired is in the hands of the district 
office that makes that determination? 

Mr. Scrisner. Yes, sir. 

Mr. Hapuicx. We have cases like this: A person who, let us say, 
made some error in reporting his income, worked for the Internal 
Revenue Service, is then fired under 10450. 

Mr. Scrispner. No. 

Mr. Hapurickx. We have cases like that. You wouldn’t know in 
your central office whether that is so or not? 

Pe af Scrispner. Yes. If action is taken under 10450 with charges 
e 
Mr. Hapuicx. I am not talking about charges. You don’t say that 

all of these 487 had charges; do you? 

Mr. Scrispner. No, sir; not under 10450. 

Mr. Hapuickx. We will admit that the 10 had charges, they were 
discharges pursuant to the order. But the 177 could have been all 
8}(a) (1) cases, could they not? 

Mr. Scripner. Of course if they were 8 (a) (1) cases under the order 
there would have been charges filed. They could have been civil- 
service cases under which a charge would have been made under 
civil-service procedure. 

Mr. Hapuicx. They were all given civil service procedure deter- 
minations? 

Mr. Scripner. Yes, sir. 

Mr. Hap.uicx. But listed as 10450 cases even though they might 
have been 8 (a) (1) cases? 

Mr. Scrrspner. They are the cases that are listed as having some 
security material in the files. 

Mr. Hapuiick. Who determines whether that file is one containing 
security information? The man in the field? 

Mr. Scrispner. It would be a joint determination. They would 
— the determination and send it in for review at the Treasury 
office. 
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Mr. Hapuick. But the man has already left when the file comes 
into your office? 

Mr. Scripner. Oh, yes. 

Mr. Hapuicx. Have you reinstated anyone under those conditions, 
by your review? 

Mr. Scrisner. No, sir; not that I know of because they would have 
been terminated under civil-service procedure. 

Mr. Hapuicx. In other words, the prior determination is made by 
the man in the field? 

Mr. Scrispner. By the bureau that is handling it. That’s right. 

Mr. Hapuick. One of the reasons I wanted to refer to that article: 
The inference in that article you read, of course not spelled out, the 
inference was that there were some 8,000 Communists routed out of 
Government. Have any Communists been routed out of Govern- 
ment in your Department in these 300, being the firings or resigna- 
tions? Were any of those people Communists? 

Mr. Scrisner. I don’t see quite how I could answer that without 
disclosing the material that we had in some of those cases, the evidence 
that was presented. 

Mr. Hapuicx. If they were Communists you would have to send 
them to the Department of Justice for prosecution; would you not? 
Membership in the Communist Party is a Federal offense? 

Mr. Scripner. Yes, sir. 

Mr. Hap.uicx. How many cases have you sent to the Department 
of Justice? 

Mr. Scrisner. I believe two. 

Mr. Hapuickx. Of a Communist nature? 

Mr. Scrisner. I don’t know. 

Mr. Hapuicx. They would have been falsification of their form 57? 

Mr. Scrisner. I don’t believe so, sir, but I did not handle those 
cases. I could not give you the detail. I understand two have been 
sent. 

Mr. Hapuick. Were they or were they aot alleged to have been 
Communist, saboteurs, or traitors? 

Mr. Scripver. In those two cases? 

Mr. Haptuick. In those two cases. 

Mr. Scrinner. I can’t answer that question. 

Mr. Hap.ick. So it is fair to assume neither of them? 

Mr. Scripner. I have no information to answer that question. 

Mr. Hapuick. I think that is all. 

The CuarrmMan. You haven’t had anyone prosecuted from your 
Department; have you? 

Mr. Scrisner. Not that I know of, Senator. 

The CrartrMan. For violations of the law, drawing compensation 
from the Government and at the same time being a Communist? 
That is as simple as it is. You haven’t prosecuted anyone? 

Mr. Scrispner. I do not understand that they have prosecuted 
anyone; no, sir. 

The CHarrMan. Are there any questions? 

If not, we thank you. 

Mr. Hapuick. Mr. Pratt. 

The CHarrman. Will you raise your right hand and be sworn? 
Do you swear that the evidence you give before this committee will 
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be the truth, the whole truth, and nothing but the truth, so help you 
God? 
Mr. Prarrt. I do. 


TESTIMONY OF ALBERT PRATT, ASSISTANT SECRETARY, PER- 
SONNEL AND RESERVE FORCES, DEPARTMENT OF THE NAVY 


Mr. Hapuicx. I see that you have a prepared statement, Mr. Pratt. 
Will you proceed with it, lease? 

Mr. Prarr. Mr. Chairman and members of the subcommittee, I 
am glad to appear before you again. I am personally in complete 
sympathy with the efforts being made by this subcommittee to gather 
information on which to bese legislation designed to strengthen and 
improve the Federal employees’ security program. 

n an effort to save the time of the committee, I requested my office 
to inquire from your counsel what matters you desired to have me 
ats and I have prepared a brief statement answering the questions 
raised. 

The first question relates to a breakdown of terminations of employ- 
ment in the Department of the Navy from May 1953 through June 
1955 under our security program. This information has already been 
furnished to your counsel, but he desires to have me put it in the 
record at this point. Seven hundred twenty-seven terminations were 
reported to you. Of these, 41 were processed under Executive Order 
10450. The balance of 686 was accomplished through civil service 
rules and regulations. I am informed that there was derogatory 
information in one or more of the categories listed under section 8 (a) 
of Executive Order 10450 in each of these 727 cases. 

In his letter of November 14, 1955, Mr. Hadlick requested that the 
41 security separations previously reported be broken down into 
those processed under sections 8 (a) (1) and those processed under 
sections 8 (a) (2) through (8) of Executive Order 10450. Such a 
breakdown is not always easy to make. However, I have asked that 
these cases be analyzed to do the best we can, and I am informed 
that of these 41 cases 5 appear to have been separated principally for 
1 or more of the acts or associations described in section 8 (a) (1), and 
the remaining 36 cases involved matters described in the other portions 
of section 8 (a) of the Executive order. 

The next question relates to a report by the department on Septem- 
ber 30, 1954 on Navy Standard Form 77. This report included in the 
tabulation of employees separated a person who was, in that same 
report, shown as having been reemployed. The office which prepared 
that report considered that, since the Secretary of the Navy had 
directed the separation of the employee and he was, in fact, separated 
for several months, his case properly fell within the category of 
security separations. After he had been finally separated, he applied 
to the Secretary of the Navy to have the case reopened. This request 
was granted, new investigations were conducted, and the case 
proceeded de novo with the result that the employee was cleared and 
reemployed. For that reason it was treated as a separation and 
reemployment. That is the only case which has been so reported by 
this department. 

One of the items of information which you have requested requires 
the compiling of data on some 1,725 persons whose employment by 





ee 


FEDERAL EMPLOYEES’ SECURITY PROGRAM 1267 


the Navy has been terminated by security separation procedures, 
by normal civil service procedures and by resignation, but in all of 
which there were elements of derogatory security information. With 
respect to each of those cases you have requested me to advise you 
of the dates on which the separated person was employed and was 
separated from employment, whether any other Federal agency has 
requested the fil of the exemployee, and whether he has been employed 
by the Department of the Navy or by another agency of the Govern- 
ment since his separation, 

The basic information is now being sought from our widely scattered 
naval activities. As I have stated previously, this Department ad- 
ministers its civilian personnel program on a decentralized basis, 
delegating to field activities all functions except those necessary to 
insure compliance with laws, regulations, and servicewide policy. 
Individual employment records are therefore maintained by the em- 
ploying activity. When all of these activities have reported, we will 
compile a master list. After the list is completed, it will be referred 
to the Federal Records Center at St. Louis and to the Civil Service 
Commission for furnishing the required postseparation information. 
| have no means of estimating the amount of time this will require. 
Of course, as soon as the list of names is completed, I will supply the 
information as to the periods of employment prior to separation. 

Counsel for this subcommittee has requested information as to 
whether Navy civilian employees’ security procedure provides for 
notice and the opportunity to be heard. It certainly does. 

Our civilian security regulations require that proposed charges and 
all additional material available in each case be forwarded to the 
Navy Department for preaudit. Proposed charges are reviewed in 
the Office of Industrial Relations and are carefully studied by the 
Judge Advocate General to insure that the charges are specific enough 
to be meaningful to the employee and that the information is sufficient 
to justify suspension of the employee. I review the proposed charges 
and those which I consider serious enough to justify further proceed- 
ings I approve. 

The charges are then delivered to the employee, together with an 
order suspending him from employment and a notice that he has 30 
days in which to request a hearing before the local security board. He 
thus is notified well in advance of the hearing and is furnished all the 
information which can be given him without jeopardizing security or 
the methods of security investigations. 

In the letter of charges there is also included a statement that the 
services of the American Bar Association will be made available to him 
should he so desire, to assist him in obtaining competent counsel. 
The Navy feels that no employee should be handicapped because of 
lack of qualified legal counsel. At the hearing he is permitted to call 
witnesses, cross-examine any Government witnesses who appear, 
testify himself if he so desires, and furnish all information which he 
considers pertinent. Further details are contained in NCPI 29, 
which was furnished to the committee some time ago. 

The next question relates to disposition of inactive personnel files. 
Current vanduaiions require that such files be forwarded by the em- 
ploying activity to the Federal Records Center, St. Louis, upon the 
final separation of the employees. Whether the Federal Records 
Center “flags’’ certain catagories of records, I am unable to state. 
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Your counsel inquired whether the Navy has referred any of our 
termination cases to the Department of Justice. Our regulations, as 
you know, require that any violations of law be reported to the De- 
partment of Justice. To the best of my knowledge, there have been 
none, and none have been reported. 

Information as to the number and cost of suspensions is as follows: 
In the review of cases of civilian employees who have been suspended 
under the security program, 49 have been restored to duty during the 
period May 28, 1953, to June 30, 1955. The total salary payments 
covering the periods of suspension of these employees amount to 
$111,596.81. 

The subcommittee has manifested an interest in the total number 
of “‘sensitive’’ positions in the Department of the Navy. Such 
positions numbered 100,175 on June 30, 1953, and 123,673 on June 
30, 1955. If I may interpolate here I might say this information was 
provided to us by the field. I would hate to be held to the exact 
numbers. But I assume it is substantially accurate. 

I believe the increase is attributable chiefly to the increased amount 
of work on our new weapons systems, which are classified. 

The information still remaining to be furnished will be made avail- 
able to this subcommittee at the earliest possible date, and as Mr. 
Smith told you when I appeared before you with him in September, 
I stand ready to provide the subcommittee with every possible 
assistance. 

Senator Cartson. Mr. Chairman. 

The CuarrMaNn. Senator Carlson. 

Senator Carison. I have just received a call and it will be neces- 
sary for me to leave for a while. I would like to ask if you expect to 
call Mr. Philip Young, the Chairman of the Civil Service Commission 
this afternoon? 

The CHarrMAN. It is the intention at the present time that Philip 
Young will not be called at today’s meeting due to the fact that a 
lot of the records have not been made complete, and until these 
records have been made complete it would mean that he would have 
to be called back again. 

We can end it all at one time with him I think, and it would be 
needless to have him come at this particular time, as I see it. 

Senator Cartson. Mr. Chairman, if I may be permitted to make 
a very short statement? 

I regret that Mr. Young will not be called at this time. For a day 
and a half there has been an effort here to suggest or to insinuate by 
statements to the press and otherwise that figures released by the 
Government have been in some way inaccurate or misleading. 
Surely Mr. Young, as a representative of the Government, should 
now be heard in the interests of truth and common fairness. The 
excuse for refusing to hear Mr. Young at this time is that certain 
necessary information has not been received and analyzed by the staff. 
It seems passing strange that the absence of this information should 
be discovered by the staff at this last moment when Mr. Young is 
ready to testify and after his appearance has been scheduled for 
2 days. Why can’t the American public have the testimony of a 
responsible and respected official of the Government concerning this 
administration’s security program which has for its purpose the re- 
moval of untrustworthy people from the Government payroll? 
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I want to protest very vigorously, Mr. Chairman, against what | 
believe to be hit-and-run tactics. 

The CuatrMan. I would like to say that I trust the witnesses that 
have been put on the stand from the various departments. They 
have testified here as to the records in their departments. I think 
they probably know just as well as Philip Young, the Chairman of the 
Civil Service Commission, what goes on in each individual department 
or agency. For that reason we have been asking them, and I don’t 
think any agency will say that we have gotten them to try to testify 
anything but what the record shows. 

Mr. Hapurcx. On behalf of the staff, we are ready to receive Mr 
Young tomorrow morning if the chairman or the committee wants to. 
I have no desire to delay, except it would be better with the complete 
figures in. If the committee would like, we are ready. 

The CHatrMan. Of course the attorney knows that both of the 
Senators—one has already left—couldn’t meet tomorrow morning. 
But we will in the near future, just as soon as it suits Senator Carlson 
of Kansas. I think, as I said a few moments ago, we ought to get the 
record complete before we have him testify as to w hat is right and 
what is true as to the overall picture. 

Mr. Hapuick. May I proceed? 

The CHarrMAN. Proceed. 

Mr. Hapurcx. Mr. Pratt, at the bottom of page 4 there may have 
been just a little misunderstanding on the question as to the files. 
As we understand it there are two files, the personnel file and the 
security file. What I was trying to determine is what becomes of the 
security file when he first is terminated either pursuant to the order 
listed here, pursuant to 10450, Civil Service procedures, or resigns. 
Is the security file kept in the Navy Department or sent to the Civil 
Service Commission, or are there two ways of handling it? 

Mr. Pratt. I believe in the vast majority, if not all, cases we re- 
ceive an investigative file from the Civil Service Commission. Upon 
termination of the case that is returned to the Civil Service Com- 
mission. 

Mr. Hapuicx. Do you do some investigating yourselves? What I 
am trying to find out is whether these cases are all flagged somewhere 
else. 

Mr. Pratt. I think it would be a relatively rare case, Mr. Hadlick, 
if we were to investigate ourselves. I do not want to say that we 
have never done it. 

Mr. Hapuicx. On page 3, the first full paragraph, you make refer- 
ence to the departments administering the program. In the case 
first of a resignation, that is classified in these figures as having re- 
signed, pursuant to the order, who makes that determination? There 
are no charges filed and the employee is fired. He may or may not 
know that there were charges. Who makes the determination that 
he shall be classified in that category? 

Mr. Pratr. That he shall be classified in what category? 

Mr. Hapuicx. As a 10450 resignation. 

Mr. Pratt. I am not sure that I fully understand your question, so 
I will give you a rather long answer, if I may. If a case arises under 
the security program, then if it is terminated, whether by resignation 
or through civil service procedures or by the hearing procedure and 
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suspension under 10450, it would be classified as coming within the 
security program. 

Mr. Hapuicx. Obviously in the first category, of the 41 I believe 
it is, those were cases where there were hearings held. That was, we 
will say, a top security officer’s determination. 

Of the 400, or whatever it is, balance 

Mr. Pratt. 686, I believe. 

Mr. Hapuicx. Of the 686 balance who are tagged with having been 
fired pursuant to the order but were given civil service procedures, 
who makes the determination that it is classified as a 10450 case? 

Mr. Prarr. That determination would be made initially by the 
field activity. 

Mr. Hapuick. And he is fired immediately? 

Mr. Prart. If that is in accordance with the civil service procedure, 
yes. 

Mr. Hapuicx. But there is no central topside review of a case of a 
person disposed of in that way? 

Mr. Pratt. There is a post review of that case by the Office of 
Industrial Relations. 

Mr. Hapuicx. Of the over 600, have any of them been reinstated 
after the postaudit review? 

Mr. Pratrr. No. Let me check to be sure. Not that I know of. 





Mr. Hapuicx. In other words, in every case the field decision has: 


been taken as final? 

Mr. Pratt. I wouldn’t say that there might not have been cases 
where the field decision had been made and on postaudit we thought 
the decision had been incorrect and had remanded it to them, in which 
39 if that had happened, that particular case would not be among 
the 686. 

Mr. Hapuick. It would not be? In other words, you would clear 
his record? If a postaudit results in clearance, the man has already 
left the service, does his name come off of this numbers list? 

Mr. Prarr. Yes, it would be off it. 

Mr. Hapuick. I would like to ask that there be placed in the record 
as perhaps supplemental to your statement a copy—and I won’t 
bother you to read it—of your letter of October 21, at this point. 
And I would also like to ask that we incorporate in the record of yester- 
day, at the time we put in the suspension information, your letter of 
November 30, with the complete data on suspensions, if it is all right? 

The CuarrmMan. These two letters will be printed in the record at 
the proper place. 

(The document of October 21 and information to be furnished later 
are as follows:) 


THO we OS ote 


Kaos 
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DEPARTMENT OF THE Navy, 
OFFICE OF THE SECRETARY, 
Washington, October 21, 1955. 
Mr. Paut E. Hapuickx, 
Acting Counsel, Subcommittee on 
rovernment Employees’ Security Program 
of the United States Senate, 
Committee on Post Office and Civil Service 


Dear Mr. Hapuicx: In reply to your letter of October 7, 1955, let me assure 
you at the outset of the availability of the information you have requested as to 
the number of terminations effected under Executive Order 10450 and the number 
of separations carried out pursuant to civil service rules and regulations from May 
1953 through June 1955. The information which follows is based upon a consoli- 
dation of the statistics which were contained in the enclosures to my letter to 
Senator Johnston dated October 6, 1955. 

Of the total number of 727 terminations, 41 were processed under Executive 
Order 10450, and the balance of 686 was accomplished through civil service rules 
and regulations. I would like to add that there was derogatory information of 
one or more categories listed under section 8 (a) of Executive Order 10450 concern- 
ing each of the 727 cases in question. 

I trust the foregoing information will be of assistance to the subcommittee. 

Sincerely yours, 
ALBERT PRATT, 
Assistant Secretary of the Navy. 


DEPARTMENT OF THE Navy, 
OFFICE OF THE SECRETARY, 
Washington, April 11, 1956. 
Hon. Ourn D. Jonnston, 
Chairman, Subcommittee on Gosernment Employees Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington, D. C. 


My Dear Mr. Cuatrman: This is in further reference to your request of 
October 25, 1955, for employment, separation, and reemployment information 
relative to the figures on terminations and resignations in the Navy Department 
previously reported to your subcommittee. 

There is enclosed a compilation of employment and termination dates arranged 
under three categories, as requested. Category A is represented by numbers 
1 to 41, totaling 41 persons. Category B is represented by numbers 42 to 714, 
totaling 673 persons. Category C is represented by numbers 718 to 1,470, 
totaling 753 persons. Identification of the code letters on the compilation is as 
follows: 

““A”’ is the identifying numerical number assigned by this office. 

“B”’ is the beginning date of last employment with Navy. 

“C” is the effective date of final action of employment with Navy. 

It is noted that categories B and C do not account for the number of persons 
previously submitted under these categories. As you may be aware, the Civil 
Service Commission Standard Form 77 does not require reporting agencies to 
maintain or retain lists of names corresponding to the number of separations 
reported. Although the Navy Department has, since October 1, 1954, required 
its activities to furnish names corresponding to the number of separations reported, 
we cannot identify all cases previously reported under these two categories. 

An alphabetical list of names and employment dates is being furnished to the 
Civil Service Commission for a reemployment check. Upon receipt from the 
Commission, the reemployment data will be promptly submitted. 

Sincerely yours, 
ALBERT PRatTrT, 
Assistant Secretary of the Navy (Personnel and Reserve Forces). 
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, 1954 | Mar. 2, 1955 |) J June 16,1953 | Oct 
, 1952 | Ang. 21, 1953 | Apr . 1954 | Sept 
5, 1953 | Nov. 13, 1953 s Feb . 1954 | July 
, 1953 | May 7,1954 Jan 5,1953 | Aug 
3,1952 | June 12, 1953 | Feb. 27,1953 | Jan 
9,1954 | May 11, 1954 | ‘ July 22,1953 | Sept 
.1953 | Apr. 30, 1954 | May 19,1953 | July 
, 1953 | Nov. 6, 1953 | f May , 1953 | Dee. ‘ 
, 1953 | May 19,1954 || Dee. 29,1953 | Apr. 
.1953 | Feb. 2,1954 || 598___ ; Sept. 24,1942 | Aug 
1954 | Nov. 5,1954 || . Sept. 1953 | Jan. 
1953 | Nov. 27, 1953 | ‘ Feb. 25,1953 | June 1: 
, 1954 | Apr. . 1955 Apr. 15,1954 | Aug 
.1953 | Apr. 7, 1954 50% ‘ Apr. 22,1953 | Aug 
1953 Aug. 23, 1953 : Oct. 21,1953 | Feb 
, 1954 | Dec. 1954 | i Dec. 29,1952 | July 
1953 | Nov. 1953 | i Sept. 20,1948 | Anr 
1954 | May 1955 | By Anr , 1951 | July 
1953 | Sept. 1953 | Sent. 1953 | Avr 
1953 | Nov. 1953 i Nov. 1952 May 
, 1953 | Jan. 1954 || 6 7 June 1954 | Mar 
1953 | May 1953 | ; May , 1953 | Dee 
. 1954 | Mar. 1955 | Nov. 9,1954 | Apr 
5, 1953 | Nov. 1953 | ‘ Apr , 1952 | Nov. 27 
. 1953 | Dee. 1953 os July 1,1952 | May: 
1954 | Feb. 1955 | . Aug. , 1950 | Aug 
. 1953 | July 1953 ‘ Jan. , 1953 | Nov. 
, 1953 | Mar. 1954 | . . Oct. , 1953 | Dee 
1953 | Jan. 1954 | ; ‘ Jan. 19,1954 | May 3, 
, 1953 | Oct. 1953 | Jan. 22,1953 | May 26 
1954 | July 1954 a Sept. 23,1953 | Feb 
5, 1953 | Jan. 1954 | 7 Aug , 1954 | Nov. 
, 1955 | May 1955 | ’ July 29,1953 | Dee 
1953 | Apr. 1954 || ‘ Dec. 21,1954 | Mar. : 
, 1953 | Feb. 1954 | stig Mar. 25,1952 | June 
, 1953 | Feb. 1954 | ‘ Apr. 28,1953 | Nov 
1954 | Jan. 1955 | ‘ Nov. 12,1953 | June 
.1951 | May 27, 1954 | f Nov. 30,1953 | May 
.1951 | June 5, 1953 | Aug. 25,1954 | Mar 
1953 | Oct. 9, 1953 | 4 Dec. 21,1953 | July 
18, 1953 | Nov. 13. 1953 || 62% 4 Jan. 3,1952 | July 
4.1953 | Mar. 26, 1954 bh i May 21,1953 | Oct.. 
21,1953 | Apr. 9, 1954 | ; June 2,1954 | Jan. 

. 31,1954 | July 22, 1954 : . Jan. ,1952 | Jan. 27, 
5, 1953 | June 14, 1954 4 Oct. 27,1953 | Nov. : 

. 11,1952 | Sept. 4, 1953 | Tac co June 10,1954 | Aug. $ 

. 26,1953 | June 15.1954 ea May 18,1953 | Dec 
2.1953 | Mar. 2, 1954 ae June 5,1945 | June ‘ 

24,1953 | Nov. 27, 1953 | - July , 1952 | Oct. ; 
30,1954 | Aug. 25, 1954 ‘ee May 2,1953 | July 1: 

. 26,1952 | Oct. 2 1953 ; — Mar. 9, 1954 | Oct. : 
7,1953 | Mar. 8, 1954 tinned Sept. 24,1953 | Nov. ‘ 

. 21,1953 | Apr. 6, 1954 A, die aietcinaacace) SEM a aeee | IeOWs 3 

19.1953 | Mar. 18, 1955 Re la aes Dec. 3,1952 | May ; 
17,1953 | Nov. 20, 1953 teres , Nov. 3,1953 | June 

. 20,1953 | Apr. 7, 1954 44... vit Jan. , 1953 | Sept. 
6,1953 | Aug. 9, 1953 || Te ies July 21,1952 | July 14, 19% 

. 12,1954 | Mar. 16, 1955 | ...--| Sept. 8,1953 | Dee. 

19, 1952 | June 15, 1953 Tapers Ce GU 
22,1953 | Oct. 26, 1953 | Dai db atdnsocnacae!| ACs aeee 1 OOS. 

. 30,1953 | Oct. 9, 1953 | ae aa ‘ Sept. 20,1944 | Oct. 
1,1953 | Mar. 12, 1954 | Sal 6 a .--| Nov. 16,1953 | Feb. 
1,1953 | Oct. 10,1953 | Sages ‘ May 28,1953 | Oct. 
6.1953 | Oct. 23, 1953 || spin ente Aug. 25.1941 | Nov 
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Terminations—Continued 

A | B | Cc A B c 
ae weer. on 
ERE SRE July 21,1953 a ane . 4,1953 | Nov. 6, 1953 
OURS) 2). deck. oad, Sept. 21, 1953 RTS 666 get: czas, 17,1951 | Apr. 12,1954 
ibs is 7st. ee Feb. 26, 1953 BE SEE NG! 2. cao fea 11,1952 | June 5, 1953 
ORs oy. eck. ele, Aug. 23, 1948 Set MNS. 5 cise eo cd . 21,1952 | Mar. 26, 1954 
CREE SST Dee. 21, 1953 SUT ok sys eae . 23,1953 | Feb. 26, 1954 
OU. x. .x0mns~i die Aug. 17, 1953 See ONG... ck. oe. . 29,1954 | Aug. 18, 1954 
ORG sis adakins cede Jan. 5,1953 SO WNMG. .... 2kc--. vdc . 11,1952 | July 10, 1953 
Si. soth<-c- Oct. 5, 1953 15, 1954 BNE i canes savel . 19, 1952 | July 7, 1954 

, MMO 3. cck dade . 30,1951 | June 3, 1953 
|, MRIS toast ok bet . 11,1952 | July 23, 1953 
— i | Sees . 31,1952 | June 26, 1953 
. 10,1953 || 695 29,1953 | Mar. 26, 1954 
. 4,1953 || 696 . 15,1952 | Aug. 14, 1953 
29, 1963 697 25,1952 | July 25, 1953 
. 15,1954 13,1953 | Jan. 19, 1954 
. 2, 1954 | . 14,1953 | Jan. 22, 1954 
. 20, 1954 | 20,1950 | Feb. 9, 1954 
27, 1955 4,1951 | July 30, 1954 
| July 29; 1953 8, 1953 | Oct. 2) 1958 
30, 1953 . 13,1952 | Oct. 29, 1953 
. 23, 1954 } 7,1953 | Mar. 31, 1954 
26, 1953 || 19,1953 | Apr. 7, 1954 
. 38,1953 . 10,1953 | Nov. 1, 1954 
y 13, 1953 . 31,1953 | Jan. 26, 1954 
. 1,1953 6, 1953 | July 3, 1953 
14, 1953 . 8.1950 | May 28, 1954 
31, 1955 31,1953 | Mar. 26, 1954 
9, 1954 . 23,1950 | Sept. 3, 1954 
10, 1953 17,1953 | Nov. 6, 1953 
9, 1953 . 23,1950 | June 5, 1953 
Draeaeetes: psa PT Winds a cddcbos cues | 5, 1954 | Aug. 27, 1954 
Resignations 
| ! 

A | B c A B | c 
Rinne 2 eee Aug. 31, 1953 nee es ee 5,1953 | Aug. 14, 1953 
Mn owns eee SAR ee ; 16,1953 | June 23,1954 
720. - ~--------| May 5, 1953 ; ee ....-.....-.----- 2,1954 | Apr. 1,1954 
We tno s3 cee July 6, 1948 6, 1953 || 762_.........- 5 eee 5,1954 | May 10, 1954 
i hese. ee ee O65 ee ti ee... .-; —,1949 | Nov. 3,1954 
DB ti decen. oem Dee. 14, 1953 15, 1954 || 764._.____- . 20, 1952 Apr. 5, 1954 
eee: Mar. 1, 1946 15, 1954 | ee fers ee . 28,1950 | Mar. 8, 1954 
BU i dlae ree Apr. 20, 1953 18, 1953 || 766..--......-..-_-- ; 27,1953 | Aug. 25, 1953 
Reo tees ay 26, a hoe Oe...” -=->.----085 . 28,1952 | Nov. 6, 1953 

; ee oe eee . 13,1954 | Apr. 2, 1954 
769_____ . 29,1953 | Nov. 27,1953 
ee ee ee . 18,1951 | June 30, 1953 
Bee fe, os Vere . 19,1954 | July 19,1954 
RES . 18,1954 | Aug. 20, 1954 
gh aa i ae . 21,1953 | Aug. 2,1954 
Res. ch. 5 eee 1, 1954 | Nov. 12,1954 
ee 6, 1952 | June 30, 1953 
ee ee ee e@ 14,1954 | Aug. 24,1954 
ee re . 15,1952 | May 28, 1953 
ee . 23,1952 | Aug. 13,1953 
ee a oe 4,1953 | Aug. 17, 1953 
ees say . 24,1952 | Nov. 20, 1953 
_-.. E 26,1953 | Feb. 18,1954 
6 7 . 25,1950 | June 12,1953 
ee ee ee . 16,1954 | Nov. 1,1954 

SO ice case gent 3,1950 | July 31,1953 
ees te Sard 29,1953 | Sept. 22, 1953 
SS ons eee . 27,1954 | Sept. 17, 1954 
Reese at se ONE . 12,1951 | May 28, 1954 
SE NO | Poe . 27,1944 | Oct. 29, 1953 
BE ns ‘ . 2,1953 | Nov. 27,1953 
Be cc ee 19,1948 | Sept. 4,1953 
Beidekrs-ssty~sokars . 4,1952 | Jan. 29, 1954 
ee ee . 24,1953 | Mar. 12, 1954 
Be ch eet . 13,1953 | Jan. 29, 1954 
Scene ne ee oaks . 5,1952 | Aug. 25, 1953 
Et ody Gan cosens . 16,1942 | June 15, 1953 
ie et ae . 9,1943 | May 22, 1954 
UG . 28,1953 | Dee. 4, 1953 
aR RS 23,1953 | Dec. 29, 1953 
Pees hecxonackiunser Jan. 1949 | 799 


26, 1953 





. 21,1953 | July 23, 1954 
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Resignations—Continued 


A B Cc A B ( 
Nov. 13,1953 June 25, 1054 linn Sept. 28,1953 June 25, 1593 
= é | Apr. 15,1953 | Nov. 15, 1953 ahs June 91953 | Nov. 10, 1054 
© on ican Aug. 1,1952 | Mar. 22,1954 || 883 Feb. 81954 | Feb 8 1054 
Apr. 1,1954 | June 11,1954 | 884 Oct. 13,1953 | Dec. 18, 1953 
Feb. 2,1951 | Apr. 16,1954 | 885__. July 2,1952 | July 31, 1983 
Nov. 2,1948 | Apr. 25,1954 886 Aug. 10,1983 | Oct. 2, 1053 
Nov. 3,1946 | May 23, 1954 eutta Mar. 23,1953 | June 19, 1954 
...--.---| Aug. 18,1954 | June 14,1955 || 888..._.. June 12,1953 | Dec. 9, 1953 
ee ..| Jan. 7,1948 | Dec. 17,1954 || 889___ July 20,1953 | Sept. 30, 1943 
_.....| Oct. 1,1952 | May 14, 1954 || 800.__- July 26,1948 | Oct. 2, 1953 
....| Sept. 29,1952 | Sept. 16,1953 || 801. _- Aug. 10,1950 | Apr. 30, 1054 
..| June 2,1953 | Jam. 15, 1954 || 892.... Mar. 1,1954 | Apr. 14, 1954 
| Jan. 16,1951 | June 10, 1954 |} 893..___- Aug. 15,1950 | June 12, 1953 
Dec. 7,1953 | Apr. 2, 1954 DS made Sept. 7,19054 | Feb. 8 1955 
May 19,1952 | Apr. 23, 1954 806. _.. Dec. 5.1950 | July 6, 1054 
| Aug. 24,1953 | Jume 4, 1954 || 806....__.. Mar. 16,1953 | Mar. 31, 1054 
May 11,1953 | Oct. 22,1953 || 897.__._. May 26,1953 | July 10, 1958 
June 17,1953 | Sept. 11,1953 || 898. __. | Feb. 23,1954 | Sept. 3, 1954 
ties ..| Mar. 12,1951 | July 24, 1953 || 809... __- June 15,1951 | June 25, 1954 
sueeue : May 13,1953 | June 26,1953 || 900___- Sept. 25,1953 | Apr. 16, 1054 
d Apr. 13,1945 | Mar. 2,1954 || 901 = Sept. 20,1948 | June 4, 1953 
rode | June 7,1954 , June 18,1954 ||; 902____. Nov. 9%,1953 | Dee. 25, 1953 
_..| Feb. 25,1953 | Jan. 19,1954 || 903____ Jan. 6.1954 Apr. 2, 1954 
| June 17,1953 | Sept. 9, 1953 || 904___- Apr. 28,1952 | Mar. 19, 1954 
waeen oo] Aug. 16,1951 | July 13,1953 || 905__.__. Feb. 16,1953 | June 3, 1953 
_.| Jan. 27,1954 | Apr. 20,1954 || 906__._.. } Jan. 12,1948 | — . 1953 
.| Jan. 18,1953 | Aug. 26, 1954 || 907__-- May 27,1953 | Aug. 28, 1943 
Aug. 27,1951 | June 12,1953 |} 908._..__- May 29,1953 | Aug. 23, 1954 
_.| Apr. 29,1946 | Dec. 11, 1953 | deweckba ‘ | July 21,1953 | June 10, 1954 
ceaodtabshdete .| Aug. 11,1953 | Nov. 27,1953 || 910... __..__. | Nov. 24,1953 | Dec. 12, 1953 
| Sept. 20,1947 | Apr. 12,1954 |} 911................-..| Jan. 3,1955 | Mar. 1, 1955 
“ _| Feb. 20,1951 | May 14,1954 || 912_____- wewaen Jan. 22,1954 | May 14, 1954 
3: | Dec. 30,1952 | Feb. 26,1954 || 913__. _.| Oct. 30,1950 | Nov. 15, 1953 
35 | July 7,1953 | Oct. 21,1953 || 914...______- _...-.| Apr. 10,1951 | Nov. 1,1954 
Bees nt dee .-.----| May 12,1953 | Apr. 23, 1954 |} 915... _.-- ...-------| July 20,1953 | May 11, 1954 
ees July 16,1951 | Oct. 29,1953 || 916 May 17,1950 | June 10, 1953 
le ic tdateh tute since .| Sept. 22, 1952 | 9 ae Ht ie ee Oct. 5,1950 | Mar. 31, 1954 
etic font ns oa | May 30,1953 | July 4,1953 || 918 wok Mar. 81954 | Apr. 23,1954 
O00... .<............) Bee. SB, ee ft Se. See tr ee... . 5. _| June 16,1940 | Aug. 31, 1954 
S90. ..0...s..........| Seip 11,1088 | July. OF, 2068-1) SO... .-... Jan. 7,1952 | June 26,1953 
i wits ....-...--| Sept. 15,1952 | Sept. 17,1954 || 921................._| Jume 18,1953 | Aug. 17, 1953 
Rebtdnewandeaucue | Jan. 18,1954 | Apr. 23, 1954 || eS May 20,1953 | Mar. 1, 1954 
Dlieaedtdeesgecen Oct. 27,1948 | Nov. 19,1953 || 923_- Be : Mar. 20,1953 | July 14,1953 
843... -ssc-| SOG. 10,1088 | Aug. 13/2086 |) G8... ...........- Apr. 28,1947 | Oct. 1,1953 
tnt Gat rhs oasal Raat | Jan. 8,1953 | Apr. 9, 1954 || 925. Lae 3 July 9,1954 | Aug. 5,1954 
ee occocwee) SOR, 16,2081. | Jame 39008) | GR. ........-- ; Jan. 2,1952 | Dec. 18, 1953 
ES octebes an bee _.| Aug. 18,1953 | Sept. 21,1953 || 927..................| July 1,1953 | Aug. 6, 1953 
Se seid _.....| July 6,1953 | Aug. 14,1953 || 928._...._... ; Nov. 12,1953 | Dec. 31, 1953 
848.................| Sept. 2,1953 | Nov. 18,1953 || 920._....... ......| Sept. 18,1941 | Mar. 5, 1954 
ee .| Nov. 3,1952 | Mar. 9,1954 || 930.__..-- ; ..--, Dee. 5,1953 | Feb. 14,1954 
Oe ae tis _ ....|"Dee. 1,1952 | Apr. 12,1954 || 981..................| Apr. 24,1951 | June 26, 1953 
Sema at A wea Sept. 29,1954 | Dec. 23, 1954 || 932... ....-- Nov. 12,1953 | Dee. 15, 1953 
MS. dbsees« i July 31,1953 | Nov. 11,1953 || 983..._...............| Aug. 11,1952 | June 9, 1954 
AS ee | May 7,1946 Feb. 10,1954 934__ ae June 15,1933 | Dee. 18, 1953 
a .o.-...---| Nov. 13,1060 | Nov. 20,1063 |} 986............... ..| Jan. 10,1951 | July 16,1954 
weieactk Nov. 16,1953 | Mar. 3,1954 | 936. andi _.....| Dee. 14,1949 | July 15, 1954 
Riche cbab sed catenans | Oct. 10,1950 | Oe Feb. 20,1951 | Apr. 30, 1954 
_..-------------.] Feb. 26,1950} Apr. 22,1954 || 988..._....._......_.| Jume 30,1953 | Nov. 4,1953 
SS ae Sept. —, 1948 | Nov. 24,1954 || 939_.__- we ....| Sept. 23,1952 | Nov. 24, 1953 
eee Ue UU a a, ee Feb. 28,1949 | Dec. 6,1954 
bata. June 13,1952 | Aug. 31, 1953 | ee 2 Dec. 14,1950 | Aug. 13, 1954 
Rec othilsnbeseate May 25,1948 | Jam. 17,1955 || 942......_-- _...--| Oct. 26,1951 , June 30, 1954 
_ ee ....| Nov. 2.1953 | Jan. 20,1054 || 043.......-- _.....| Jam. 11,1954 | May 24, 1954 
863..... ....-| May 10,1954 | Jume 18,1954 |} 944..._._.__- Oct. 12,1953 | Mar. 26, 1954 
D abiSkb wntadeuas July 24,1950 | July 16,1954 |} 945..................| Dee. 10,1947 | June 11, 1954 
865. -- | Jan. 1,1954 | Aug. 29,1954 |} 946....._.......-....| Jume 22,1953 | July 24, 1988 
866... -| Mar. 17,1952 | Jume 19, 1953 || 947.......-.------ May 29,1953 | Aug. 21, 1953 
Si whines 0a | Aug. 6,1952| June 4,1954 || 948...__.._......._..| Aug. 21,1950 | Oct. 23,1953 
ee ee Nee | Jan. 2,1948 | June 25,1953 || 949..._............._| July 18,1947 | Dec. 14, 1953 
Ra 6.03 heiacs ain .-| July 1,1953 | July 23,1053 || 950.......-..--.-- _.| June 7,1953 | Jan. 18,1954 
$70............---<.| Jame 20,1063 | Oct. 27,1063 || 962... ...............| Fume 22,1885 | —— 1953 
Pcs tlic cdateoat | Oct. 27,1952 | July 10,1953 || 952..................| Dee. 7,1953 | Dec. 31, 1953 
TED ee > | June 30,1954 | Sept. 24,1954 || 958..........--- Dec. 26,1951 | May 9, 1954 
a ee | June 11,1953 | June 12,1953 || 954..................| Feb. 9,1953 | July 3, 1953 
Leswen a Jan. 25,1954 Feb. 5, 1954 || 965..................| May 5,1963 | Aug. 11, 1063 
el _......-| Nov. 9,1953 | Apr. 2, 1054 || 956..................| Oct. 20,1930 | Nov. 10, 1953 
Wb a bbs esx dawdaien | Dec. 2, 1953 Do. 1] 967.............-....| Apr. 13,1951 | Sept. 10, 1963 
ae .....---| May 7,1951 | Dec. 18,1953 || 958..................| Jume 2,1953 | June 26,1953 
Pa sim ditanes Jan. 20,1954 | July 29,1954 || 960................-.| May 3,1954| May 21, 1954 
kd oot now deeds Feb. 4,1947 | June 12, 1953 900..................| Nov. 16,1944 | Nov. 5, 1054 
....-' July 30,1951 | Aug. 14,1953 '' 961....---. oh Nov. 25,1950 Feb. 23, 1954 
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A B Cc 
aged aie tii 

RR ee a July 15,1953 | Jan. 30, 1954 
Dah aDiakndndbiad May 26, 1953 | Apr. 16, 1954 | 
964... ‘ Sept. 15,1953 | Oct. 9, 1953 | 
SS ee May 13,1953 | Nov. 20, 1953 || 
966. _.- -.----| Feb. 2,1948 | Oct. 16, 1953 || 
st ax snsnlhiadls cin eaealieeole | Sept. 16,1953 | Dec. 4, 1953 || 
RR ae Sept. 5,1951 | May 28, 1954 || 
By oii nines | Aug. 7,1950 | Sept. 18, 1953 
Si teesticsintcchetiinn mds | Aug. 31,1953 | Dec. 18, 1953 
cto encksiede ...-| June 8,1953 | Apr. 19, 1954 || 
ORS .e msi | Oct. 8,1947 | Aug. 30, 1954 || 
a hor ‘ -.| Nov. 1,1945 | Dec. 14, 1953 |) 
Oh akin eihe ol | Oct. 12,1953 | Apr. 2, 1954 || 
Wee snensenchtinscns Sebi |} Aug. 16,1953 | Oct. 5, 1953 || 
itis wdiclsdenain etd ait | Nov, 28,1951 | June 25, 1954 | 
DE Se ibid be canedeeibe | July 22,1953 | Aug. 10, 1953 || 
Ph bin ticlenekttae | June 2,1953 | Dec. 9, 1953 || 
_ -| June 25, 1953 | Sept. 25, 1953 || 
SARS ae Nov. 3,1952 | Aug. 24, 1953 || 
981.__. Z Sept. 25,1951 | June 11, 1954 || 
om2.... --| Mar. 17,1952 | Mar. 5, 1954 | 
983..................| Feh. 21953 | June 3, 1955 | 
Tirta nianiabhsh bio sscdtscli seat | Feb. 21,1950 | Aug. 27, 1953 | 
ln ip Sciew clon Nov. 24,1952 | Aug. 28, 1953 || 
aaa? Sept. 16,1953 | July 30, 1954 | 
Dee Sicncccaebbilads | May 5,1953 | June 1, 1953 | 
tes cc dpkiediienjatenin tall July 23,1953 | Aug. 24, 1953 || 
ee eee Feb. 9,1954 | Aug. 26, 1954 || 
NE haste chang en he thdeegts Nov. 5,1952 | Feb. 25, 1954 || 
991- bel dccecede Apr. 7,1953 | Dec. 7, 1953 || 
Sa ae he. | Oct. 31,1945 | Oct. 30,1953 | 
Sct atkins on cede | Jan. 7,1952 | Nov. 4, 1953 
a _.| Feb. 29,1948 | June 19, 1953 | 
Sis oc Beideowuceodell | May 25,1953 | Aug. 7,1953 | 
996 __ | Apr. 30,1953 | June 23,1953 | 

Waal: Steen maiden June 15,1953 | Oct. 31,1953 || 
998 _. | Sept. 22,1953 | Dec. 14, 1953 || 
999... _- | Jan. 13,1953 | June 12, 1953 | 
RG > its. bo eo ObUs oes | June 23,1953 | Aug. 21,1853 |) 
EE i ae ee June 13,1951 | May 28, 1954 || 
eet 2232. 52223 Jan. 30,1952 | Dec. 11, 1953 || 
ee ES Te | May 12,1953 | Oct. 16, 1953 | 
Peel wise... ccbi.5 Apr. 27,1953 | Oct. 20,1953 |! 
ME, «char oc abit _.| June 23,1952 | Apr. 19, 1954 |) 
1006 | Feb. 211953 | Feb. 19; 1954 || 
SPEC walithen dnawed ab May 28, 1953 | Sept. 25, 1953 || 
SEG » additoactetdad | Apr. 2,1951 | July 31, 1953 |; 
1009__ July 14,1952 | Dec. 9, 1953 || 
RR er. July 31,1953 | Dec. 18, 1953 || 
1011 Mar. 3,1954 | Aug. 6, 1954 || 
eas. 2% July 28, 1950 Nov. 13, 1953 
ia aikiaenedbeeon July 31,1951 | Oct. 28,1953 || 
Pe. gant. 2S0s- Ey June 23,1938 | May 17,194 || 
__ | eee Nov. 13,1947 | Apr. 23, 1954 || 
ea ees June 1,1953 | Apr. 3, 1954 || 
Seed... 22k... chess July 6,1953 | Apr. 30, 1954 || 
MLS chet ioe i dab oil Oct. 2,1950 | Apr. 4, 1954 
RE EE = Apr. 28,1953 | Aug. 31, 1953 || 
1020__ z .| Mar. 5,1951 | Apr. 15, 1954 
Te |. May 3,1954 | July 16, 1954 || 
RR ee ae Nov. 17,1952 | Oct. 9, 1953 || 
IG kth. oo bec Feb. 9,1953 | Nov. 6,1953 
Mt cid. 5 ot | Sept. 29,1953 | Jan. 29, 1954 | 
feeees «che... : St Ee Nov. 25, 1953 o. | 
ERS Sa es | Nov. 17, 1952 Nov. 27, 1953 || 
is ss 3 | Jan. 13,1954 | Apr. 22,1954 
RS mF Jan. —,1946 | Dec. 17, 1953 
Pee. nt Bs May 22,1953 | July 22, 1953 
_., SE ae eee | Aug. 2,1953 | Nov. 27, 1953 
RE ae Tee | June 29,1953 | Sept. 4, 1953 | 
Se 2 oe July 29,1954 | Aug. 20, 1954 || 
ER ee Aug. 3,1953 | Nov. 4, 1953 |} 
MG so $sicds os doen Jan. 65,1954 | Mar. 31, 1954 | 
BS 6 ttide 1. Sak | Feb. 5,1951 | Sept. 3, 1954 |; 
NGG ced | Dec. 29,1952 | May 28, 1953 || 
Sts <a, eae | Nov. 2,1953 | May 28, 1954 || 
eee | Sept. 9,1953 | June 25, 1954 || 
a July 15, 1952 Sept. 9, 1953 || 
eee eet. 5 soi de Apr. 24,1953 | Nov. 20, 1953 |; 
RS EE SIS July 2,1953 | Dec. 18, 1953 || 
ee ee ee Oct. 8, 1952 | Sept. 15, 1953 || 
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A B c 
GE a nttinbasdddvedt | June 30, 1953 at 3, 1953 
EE 6 eAbihahn om darbbietel | July 1,1952 | July 13,1953 
IS «Saude do adabbostk | Feb. 2,1953 | June 12, 1953 
SIAL, 5 u @biddh <n gulbbeeate | May 14,1951 | Apr. 26, 1954 
Eo ia gtith den <p cdgihlnshes | Sept. 8,1952 | May 14, 1954 
SD Shi thn miedo Aug. 81946 | Oct. 20, 1953 
SCS otitis wis dabliie im | May 26,1952 | Apr. 30, 1954 
Serer Feb. 25,1954 | Mar. 17, 1954 
SE So wali aodbthnd | Dec. 28,1953 | Jan. 8, 1954 
MGS a ihtulell nin deatgade ot | Jan. 26,1953 | June 3, 1953 
TRG 5. ckictlon» ctabbentl | Sept. 20,1944 | July 28, 1953 
REE a adhd am cetebui | Apr. 3,1950 | June 4, 1954 
SS, dina one abediices i | June 29,1953 | Sept. 11, 1953 
NE. citi dh an itibleces | Dee. 14,1950 | Feb. 8, 1954 
SEN» oliid dw on dtibinahs | Dee. 31,1948 | July 31, 1953 
1058 - - _.-| May 22,1951 | Oct. 16, 1953 
1059... ........-------| May 1,1946 | Dec. 4, 1953 
SRDS oSédiiwn wdbboess Apr. 6,1950 | Dec. 31, 1953 
DL dk « boob adel Mar. 2,1953 | Oct. 12, 1953 
1062. Jan. 12,1953 | July 24, 1953 
EL a. cuclehiatdlin ote dgliiouds itt | Jan. 5,1954 | May 11, 1954 
TSE Tey June 3,1946 | June 8, 1953 
SL a tdiic tp mesial Mar. 16,1949 | June 4, 1954 
re ae ere: July 31,1953 | Oct. 9, 1953 
Rare | Dec. 15,1952 | June 5, 1953 
PELE 0 clikdoow deeded | June 22,1953 | Oct. 29, 1954 
1069 _ Aug 18,1953 | Sept. 5, 195% 
1070- Aug 21,1952 | Sept. 10, 1953 
BBL. akah May 1,1950| June 1,1954 
1072 Feb. 23,1954 | Dec. 10, 1954 
1073 Dec. 29,1952 | July 27,1953 
1074____- Feb. 12,1954 | ‘ pr. 30,1954 
1075. .....| Sept. 13, 1954 Sept. 27, 1954 
1076 j Dec. 20,1951 | June 12,1953 
1077 Sept. 8, 1950 | Aug. 31, 1953 
1078 | Jan. 5,1952| May 7, 1954 
1079 Feb. 4, 195% July 31, 1953 
1080 | May 10,1954 | Tune 4,1954 
1081. -_| May 11,1953 | Oct. 15, 1953 
1982 | Sept. 7,1951 | Sept. 18, 1953 
1083 May 1, 1953 | Sept. 22, 1953 
1084 Dec. 1, 1937 Feb. 3, 1954 
RS. os Jan. 2,1951 | July 31, 1953 
re eet ee Nov. 5,1947 | June 30, 1954 
1087 May 4,1953 | Oct. 20,1953 
BS 6s ott irc ssn dere aco June 8,1953 | June 15, 1953 
DS, Soy ore July 6,1953 | Apr. 16, 1954 
1090 __ July 28,1952 | Aug. 28, 1953 
SELE 22th... + bemeube | May 28,1953 | June 26, 1953 
Se «iden. J. tebdade Jan. 29,1953 | Oct. 19,1953 
RLS: whicheastbecedal June 13,1953 | Sept. 2, 1953 
Se cline sbtelect July 28,1953 | Oct. 23, 1953 
SLL. cdelwas eodeade Nov. 20, 1953 Mar. 26, 1954 
DA, elk tincuitdacs July 8,1953 | Mar. 15,1954 
MDL ookkie a ceonbane May 29, 1950 Nov. 8, 1953 
ins ibinbin ached athe Sept. 8,1952 | Jan. 29,1954 
SE thicbhn cosbarentel Apr. 12,1949 | Jan. 21, 1955 
eR. Aas ucesae Apr. 19,1951 | Nov. 6,1953 
1101 ..| Dee. 1,1953 | Mar. 16, 1954 
RS o ditdetdn « .-| Jan. 26,1953 | Dec. 3, 1953 
1103 -| Oct. 25,1930 | Nov. 19, 1954 
_, eee May 19,1953 | Sept. 18, 1953 
1105. | Dec. 28,1953 | Sept. 1, 1954 
RL. albinbln ardeawasia | Nov. 5,1947 | Oct. 2, 1950 
SR ART | May 6.1954 | June 14,1954 
Pe witht kes beads | Apr. 29,1953 | Sept. 6, 1953 
Sree re July 1,1953 | Oct. 26,1953 
1110. | Dee. 20,1948 | Aug. 28, 1953 
Senn GU. J. cetleko | Mar. 5,1954 | Apr. 30, 1954 
[1 Spe Stray | June 9,1953 | Sept, 11, 153 
ae ea Pee | Jan. 3,1951 | May 24, 1954 
Sener. si. 62a | Mar. 26,1951 | Apr. 18, 1954 
SEES siisuin ~~ dean dll | May 24, 1954 | June 28, 1954 
| | agers | Mar. 29,1954 | Oct, 15,1954 
SEES «cence seamen | June 16,1953 | June 18, 1953 
SORE. iss a. __| Feb, 19,1951 | Dee, 18, 195% 
1119_. | Sept. 8,1954 | May 12, 1955 
es cach sons July 2,1953 | July 9, 1953 
eee Aug. 8,1951 | Nov. 6,1953 
Sf Cid b ede loads | June 41953 | Sept. 17, 1953 
Sees tid... st | Dee. 4,1952 | Apr. 16, 1954 
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Jan. 25,1951 | 2 . 16, 1955 8 ----| May 28,1953 | July 1953 

| May 22, 1952 vov. 10, 1953 || : .-| Jan, , 1942 | June 14, 1954 

| Feb. 28, 1952 . 18,1954 |) > oe Aug. 16,1954 | Oct. 20,1054 

June 29,1953 | § . 11,1988 Nov. 17,1950 | June 25,1954 

May 5,1953 | / . 10, 1°53 |} ‘ Dec. , 1952 | Sept. 22, 1953 

| Nov. 19, 1953 | y 1954 || eee Aug. 31,1953 | Sept. 17, 1953 

Apr. 24, 1950 . . 41953 ia Nov. 6,1952 | Sept. 11, 1053 

| May 25, 1953 | ~ 1,1953 : May 11,1953 | July , 1953 

Aug. 31, 1953 | / . 31,1783 es Mar. 16,1953 | Aug. 7, 1953 

| Apr. 6,1953 y . 1953 June 12,1953 | Aug. 21, 1953 

Dec, 15, 1°52 | y 12,1953 : Oct. 22,1953 | Jan. 24, 1954 

May 20, 1953 | : . 28, 1953 ; Mar. 25, 1954 | June 25, 1954 

| Aug. 24, 1953 t. , 1953 Feb. 5,1953 | Dec , 1953 

| Jan. 30,1951 t. 8, 1954 Oct. 28,1952 | Sept. 25, 1954 

| Nov. 13, 1951 | . 5.1953 Feb. 15,1954 | July 9, 1954 

May 12, 1945 y 38,1954 Ss de ‘ May 28,1952 | Mar. 26, 1954 

| Sept. 25,1951 | May 28, 1954 ox Mar. 11,1954 | Aug. 27, 1954 

| Sept, 22, 1950 Do. bbb. =< Nov. 2,1950 | Oct. , 1953 

| Aug, 26,1948 | July 24, 1953 : May 12,1953 | Aug. 14, 1953 

Apr. 1951 | Feb. 5, 1954 Apr. 15,1948 | May 5, 1054 

..| Apr. 28, 1952 | Dec. 18, 1953 || cineca eS Sept. 30,1952 | May 7, 1954 

Sept. 10,1953 | Jan 31, 1954 : 7 May . 1953 | June 30, 1953 

Jan. , 1954 | Jan. 22, 1°54 ear Nov. 1952 | Dee 1953 

--| June 23,1952 | July 3, 1953 eiadieg Dec . 1941 | July 10, 1953 

| Oct. 8,1953 | Mar. 19, 1954 -.-----..-| Sept. 27,1947 | June 26, 1953 

Dec. 23,1953 | Mar. 8, 1954 || tees July 25,1952 | Aug. 22, 1953 

Aug. 17,1953 | Nov. 6, 1953 || Satin June 2,1954 | July 15,1954 

Mar. 16,1954 | May 14, 1954 ond . May 20,1953 | Aug. 14, 1953 

June 1953 | July 27, 1953 eaten May 12,1948 | July 15, 1953 

Feb. 15,1954 | June 23, 1954 || A saad June , 1953 | June , 1953 

| Oct. , 1953 | Apr. 16,1954 || box Jan 1954 | May 31, 1954 

Jan. 1950 | Aug. 31, 1954 ihe Aug. . 1950 | Sept , 1953 

.-| Aug. 5,1954 | Sept. 3, 1954 -—< pantera Apr ,1949 | June 5, 1953 

| June 26,1953 | Aug. 10, 1953 ; wa Oct. , 1953 | Jan. 20, 1954 

.-| Oct. 1,1951 | Nov. 22, 1953 Tass okt Aung ,1952 | Nov. 28, 1954 

| Mar. 4,1953 | May 28, 1953 aon Dec. 1,1939 | Sept. 11, 1953 

July 13,1953 | Feb. 5, 1954 || bb July 24,1952 | June 3, 1954 

| Sept. 27,1946 | Aug. 28, 1953 : ..--| Oct. 27,1953 | Sept. 9, 1954 

--| Oct. 21,1940 | Oct. 1954 . July 1953 | Dec. 9, 1953 

| Mar. 14,1952 | Sept. 30, 1953 os . Sept. 22,1953 | Apr. 9, 1954 

| June 5,1953 | Dee. 1953 || o« . Apr. , 1953 | Oct. 21,1953 

| Apr. 6,1953 | Sept. 11, 1953 || ae ; June 26,1953 | Dec , 1953 

| Oct. 1,1950 | July , 1953 || dagctiheael May 26,1952 Jan. 22, 1954 

--| Mar. 31, 1952 | Jan. , 1954 _ = Mar. 1,1950 | Nov. 30, 1954 

--| Mar. 21,1951 | June 12, 1953 || anemeih Om July 27,1954 | Nov. 8, 1954 

--| Nov. 17,1954 | Apr. 15, 1955 || ..-----| Oct. 20,1953 | Dec. 29, 1953 

| Mar. 15,1954 | June 28, 1954 || at tees aes July 18,1950 | July 29, 1953 

June 13,1952 | Oct. 23, 1953 a July 6,1954 | Sept. 17, 1954 

| Apr. 23,1953 | June 24, 1953 Jan. 15,1953 | May 3,1954 

Dec. 26,1945 | Oct. , 1954 | emohonth ; Jan. 29,1951 | July , 1953 

Dec. 9,1947 | Sept. 26, 1953 || dbumare ; June 4,1953 | Aug. 25, 1953 

Oct. 8,1951 | Aug. 28, 1953 || ml June 23,1952 | June 1, 1953 

Sept. 22,1952 | Sept. 17,1953 || . Dec. 19,1952 | Dee. 18, 1953 

--| Feb. 13,1952 | July 1954 " : Mar. 19,1952 | May 28, 1954 

--| Apr. 27,1953 | Aug. 2, 1953 || Shaadi cn dangle Jan. 13,1949 | June 5, 1953 
..| May 18,1953 | Sept. 1953 ipcgeocep ll aac oe Ree I 

| Mar. 12,1951 | Nov. 9, 1953 catia ; May 8, 1953 | Aug. 11, 1953 

| Sept. 12,1951 | Dec. 29,1953 || w--------------| Sept, 9,1952 | June 26, 1958 

| Sept. 22,1952 | July 1953 r June 2,1948 | Dec. 31, 1953 

| Jan. 28,1949 | July 1953 Feb. 23,1954 | June 6, 1954 

Mar. 2,1954 | May 14, 1954 Apr. 12,1954 | June 29, 1954 

Dec. 7,1953 | June 25,1954 || as Oct. 15,1952 | May 13, 1954 

Mar. 16,1953 | July 3, 1953 ; Dec. 3,1953 | Mar. 11, 1954 

Apr. 27,1948 | Aug. 11, 1953 Oct. 13,1953 | Apr , 1954 

Dec. 14,1953 | Mar. 19, 1954 || : Nov. 24,1953 | July , 1954 

| Nov. 27,1952 | Aug. 28, 195¢ |; bes Oct. 20,1947 | Aug. 14,1953 

| Nov. 4,1952 | Sept. 21, 1953 2 se Mar. 25,1953 | Sept. 24, 1953 

May 14,1951 | Apr. 21, 1954 || Feb. , 1949 | May 14,1954 

| Apr. 3,1950 | June 4, 1954 3. May 15,1948 | Aug. 7,1953 

.-| Apr. 3,1954 | Sept. 1, 1954 . Aug. 28,1952 | June 17,1953 

| June 65,1951 | June 9, 1953 || May 6,1952 | Sept. 28, 1953 

May 19,1953 | Aug. 29, 1953 : Apr. 28,1952 | Oct , 1953 

..-| Sept. 22,1954 | Jan. 20, 1955 || as Je , Mar. 5,1953 | June 10, 1953 

_.| Dee. 23,1952 | Sept. 22, 1953 Dee. 9,1954 Jan. 21,1955 

| Oct. 12,1954 | Nov. 17,1954 July 29,1953 Mar. 25, 1954 

| June 11,1951 | Sept. 18, 1953 “ Aug. 4,1952 | July 31,1953 

| July 12,1951 | Mar. 4, 1955 ; Feb. 20,1950 | July 2, 1954 

| Apr. 29,1954 | Feb. 28, 1955 82. 43 Oct. ,1953 | Mar. 4, 1954 

| Apr. 19,1951 | Apr. 16, 1954 : : Apr. 19,1954 Mar. 16, 1955 

Oct. 14,1947 | Aug. 14, 1953 JE Dec. , 1944 | June , 1954 

' May 13,1953 | Aug. 17, 1953 : May 22,1953 | Sept. 18, 1953 
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mw eeecccece <osece 





Sept. 


~__| May 


| Aug. 





July 

Mar. 
June 
Sept. 


| Oct. 


Jan. 
June 
Apr. 
Jan. 
Aug. 
Mar. 
June 
Aug. 
Oct. 
Dec. 
Oct. 
July 
Oct. 
May 


Oct. 


Nov. ‘ 
July 

Oct. 

July 
June 
Mar. 
Sept. 


SB 


nS ueBBEBS m0 


B 


10, 1949 
28, 1953 


~ 
WAS 


sebRen 
SRRRaTEBek eases 


PELPSY 
Sseses 
SSESs 


19, 1953 


: 25, 1952 


9, 1946 
19, 1948 
7, 1953 


. 14,1953 


2, 1952 
15, 1954 


8, 1953 
8, 1954 


. 21, 1952 
. 23, 1948 
- 16,1952 


4, 1953 


13,1953 | J 


i 
' 
| 





July 
Dec. 
Oct. 
Mar. 


Mar. 


June 
Nov. 
June 
Aug. 
July 

June 
Dec. 
Aug. 
July 

Aug. 
Jan. 


Sept. 


Nov. 
Apr. 
July 


Sept. 
Sept. 


Dec. 
Feb. 
Aug. 
Feb. 
July 


| Jan. 
| Mar. 


. 23, 1946 | 


3, 1954 | 


6, 1953 
21, 1953 
17, 1953 
8, 1946 
28, 1951 
17, 1953 
21, 1951 
6, 1948 
6, 1946 
22, 1953 
9, 1951 
15, 1953 


18, 1953 | 


12, 1951 
2, 1953 


23, 1949 | 


16, 1950 
22, 1953 
28, 1952 
6, 1953 
4, 1948 
7, 1953 
26, 1948 
1, 1952 
. 23, 1954 
17, 1953 





Sept. 


May 
June 


Cc 


15, 1953 
28, 1953 
15, 1953 


5, 1954 || 


15, 1954 

1, 1953 
13, 1953 
26, 1953 
21, 1953 

8, 1953 
30, 1954 
17, 1954 
24, 1953 
25, 1953 
14, 1953 
25, 1954 


24, 1954 | 


3, 1953 


y 18, 1954 | 


1, 1954 
15, 1954 
29, 1954 


y 31,1954 


17, 1953 


1, 1953 | 
- 11,1953 | 


7, 1953 


. 21, 1954 
. 31,1954 
9, 1953 || 
. 41955 | 

. 19, 1953 || 


16, 1954 


. 18, 1953 
. 16, 1953 
. 30, 1954 


7, 1954 


3, 1954 | 
. 15,1953 
5, 1954 | 
y 29, 1953 
. 17,1954 
. 14, 1953 


3, 1953 


11, 1953 || 
25, 1954 || 
. 23, 1953 || 
_ 11, 1953 


9, 1953 
2, 1953 
17, 1954 





24, 1953 | 


29, 1953 || 
y 28, 1954 
b. 22, 1954 
. 24, 1953 || 
. 17, 1953 || 
» 18, 1954 || 


8, 1953 
11, 1954 
. 27,1953 
. 22, 1955 


. 31, 1954 


. 18, 1953 
7, 1954 
5, 1954 

28, 1953 

29, 1953 

19, 1954 

















Mar, 


June 


Mar. 


June 


Mar. 


Dec. 


Nov. 


June 
June 
Jan. 


Noy. 


May 
July 
June 
Feb. 


B 


23, 1953 


11, 1953 | 


22, 1954 | 


20, 1953 
27, 1951 
13, 1950 

6, 1951 

9, 1948 
21, 1954 
28, 1953 
16, 
26, 
16, 


1952 
1951 


9, 1953 | 


26, 1948 


. 24, 1954 


15, 1951 
> 30, 1951 
26, 1948 
21, 1946 


. 23,1953 


2, 1953 


_ 16, 1954 | 
7. 14. 1951 


5, 1942 


. 11,1952 


3, 1946 


. 28, 1952 


18, 1951 
7, 1947 


. 18, 1953 


25, 1953 


. 14,1952 


20, 1950 


. 25, 1952 


5, 1951 
15, 1953 


~ 29) 1952 
y 28° 1953 
. 17, 1953 


6, 1948 


y. 27,1953 


13, 1953 


. 28,1953 
13, 1952 | 


5, 1950 
22, 1943 


. 24, 1953 


11, 1953 
2, 1954 


: 12,1951 
. 16, 1953 


26, 1952 


. 19, 1953 
. 16,1952 
. 28, 1953 
. 29,1951 


20, 1954 


. 29, 1952 
. 25, 1952 


1946 | 





Dec. 


Nov. 


June 
Aug. 
June 
July 
Oct. 
July 


J Tale 
Dec. 
May 
June 
Nov. 
May 
Sept. 
Aug. 
Jan. 

Apr. 
Mar. 
Dec. 
Sept. 
Oct. 

Sept. 
Aug. 


| Nov. 
Sept. 


Nov. 
July 
July 


| Jan. 





3, 1953 | 


Aug. 
Mar. 
June 
Apr. 

July 

May 
July 

June 
Dec. 
June 
June 
Nov. 


Sept. 


Oct. 

Feb. 
Oct. 

June 
Mar. 
Mar. 
Aug. 


Sept. 


July 
June 


| July 
. 12,1954 | 


Apr. 


Sept. 


Aug. 
Aug. 
— 


_ 


Oct. 
Apr. 


Mar. 


June 


Sept. 


Nov. 
July 
June 
June 
Feb. 
Apr. 
Dec. 
Dec 


Sept. 


Oct. 
June 
July 
Feb. 
June 


4, 1953 
12, 1953 
22, 1954 
26, 1953 
29, 1953 
10, 1953 

9, 1953 

1, 1954 


. 21, 1954 


29, 1953 
24, 1953 
29, 1953 

1, 1953 
22, 1953 
21, 1954 
15, 1954 

6, 1953 
17, 1954 
30, 1954 
12, 1954 

7, 1953 
26, 1953 

8, 1953 
11, 1953 
10, 1953 
27, 1953 

2, 1953 
24, 1954 
10, 1953 

6, 1953 

1, 1954 
18, 1954 
18, 1954 
19, 1953 

2, 1954 

1, 1953 
10, 1954 
26, 1954 
30, 1954 

3, 1953 
10, 1954 
28, 1954 
10, 1953 
25, 1953 

8, 1953 
19, 1954 
20, 1953 
26, 1953 
26, 1954 
16, 1954 
11, 1953 
10, 1953 

2, 1954 
11, 1953 
14, 1954 

6, 1954 
30, 1954 
24, 1953 
28, 1953 
28, 1954 
23, 1954 

5, 1954 
30, 1953 
14, 1954 
12, 1954 

1, 1953 

9, 1954 
30, 1953 
16, 1953 

3, 1954 
19, 1953 
16, 1954 
16, 1954 
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| Mar. 26,1953 | Apr. 16, 1954 May 25,1950 | June 
June 29,1953 | Sept. 4, 1953 Feb. 9,1953 | May 
Feb. 25, 1955 oo 22, 1955 Jan. 28,1946 | Oct. 
Jan. 22,1954 | May 17, 1954 Mar. 30,1954 | Dee. 
Dec. 30,1953 | Mar. 10, 1954 May 13,1951 | Sept. 
Ape. 1,1953 | Noy. 2, 1953 May 17,1928 | Apr. 
Mar. 17,1952 | July 6, 1953 Sept. 28,1953 | Mar. 
June 16,1953 | Sept. 10, 1953 Apr. 15,1952 | Nov. 
Aug. 5,1954 | Apr. 29, 1955 ; July 25,1950 | July Y 
Sept. 9,1953 Nov. 24, 1953 Jan. 7,1951 | June : 
May 27,1952 | Oct. 15, 1953 Jan. 3,1951 | Jan. 

| Dee. 4,1951 | Nov. 9, 1953 


DEPARTMENT OF THE NAvy, 
OFFICE OF THE SECRETARY, 
Washington, May 15, 1956. 
Hon. Ouin D. JoHNsToN, 
Chairman, Subcommitiee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate, Washington 25, D. C. 


My Dear Mr. Cuarrman: This is in further reference to your request of Octo- 
ber 25, 1955, for employment, separation, and reemployment information relative 
to the figures on terminations and resignations in the Navy Department previ- 
ously reported to your subcommittee. 

There is enclosed a compilation of reemployment dates arranged under three 
categories, as requested. Category A is represented by numbers 5 and 8, totaling 
2 persons. Category B is represented by numbers between 77 and 705, totaling 
22 persons. Category C is represented by numbers between 732 and 1,467, total- 
ing 78 persons. 

The headings of the compilation are as follows: The ‘‘Identification Code’’ is 
the numerical identification assigned by this office. The column entitled ‘‘hm- 
ployment by Navy” lists the same dates of employment in Navy as submitted to 
the committee under covering letter of April 11, 1956. The column ‘‘Reemployed 
in U. 8. Government”’ lists the employment dates of those persons who have been 
reemployed in some Government agency, as furnished to Navy by the Civil Serv- 
ice Commission. Where no date is shown under the ‘“‘To’’ column (Reemployed 
by U. S. Government) the omission is due to the fact that the Federal Records 
Center at St. Louis, Mo., had no record indicating separation of the individual at 
the time these records were checked. It is also to be noted that more than one 
period of reemployment is shown for some persons. 

The records center in checking the 1,467 names was able to supply data on 
all except 58 names. However, the Center’s records indicated that folders on 
37 of the 58 individuals had been requested by and forwarded to Government 
agencies. 

Sincerely yours, 
ALBERT PRATT, 
Assistant Secretary of the Navy 
(Personnel and Reserve Forces). 


68861—56—pt. 2 16 
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. . ee ae Reemployed in U. 8. 
Employed by Navy Government 


} 





From— To— From— To— 
—_—_—_—_ —_—_—_—— — — ——_—_———_—__ | —-——_— Peet Tian Dan —___— ae 
Te a ee y cccuccbuadel Eee June 9, 1954 | Sept. 13,1954 | Sept. 29, 1954 
Sess raat tvineine alee Sat an _..-| Mar. 5,1931 |'Apr. 7,1954 | Sept. 2.1954 | July 26, 1955 
ie eee a _...| Feb. 3,1953 | June 5, 1953 | Sept. 16, 1955 | 
noes Se heeiaiies _...---| Aug. 27, 1953 Jan. 29,1954 | Jan. 20, 1955 | 
149__. Seale et te at acca chdannl ee Apr. 6,1954 | Apr. 15,1955 | May 6, 1955 
| May 9,1955 | July 20, 1955 
ae Pe, eee Sears. ie Sept. 21, 1953 Feb. 5,1954 | Jan. 26,1955 | Feb. 25, 1955 
7 . waa ; ; ‘ ..| Jan. 19,1953 | June 12,1953 Feb. 7,1955 | Oct. 7, 1955 
291 ; | May 10,1954 Sept. 9,1954 | Nov. 4,1954 | Aug. 19,1955 
RE écensiishiaimacpralisbnisicnncesscilliaiicasaceiabaata San Oct. 2,1953 | Nov. 24,1955 | Jan. 4, 1956 
368 _.| Mar. 26,1954 | Nov. 22,1954 | Mar. 2,1955 | Aug. 22, 1955 
411__- ‘ : . _.....---..---| June 13,1953 | Mar. 31,1954 | Mar. 24,1954 | Sept. 10, 1954 
412 : = ; | May 15,1953 | Apr. 14,1954 | Oct. 25, 1954 | 
413 ‘ : . _...| Sept. 22,1953 | Jan. 31,1954 | Nov. 18,1954 | Mar. 8, 1955 
_ ee : ada aes 4 June 17,1953 | Feb. 17,1954 | Oct. 25,1954 | 
448 = 7 _....| Dee. 7,1953 | June 30,1954 | Dee. 22,1954 | Feb. 18, 1955 
452 ; ‘ . . | Mar. 23,1953 | Mar. 12,1954 | May 24, 1955 
=m f mat | June 25,1953 | Oct. 15,1953 | Nov. 29, 1955 | 
537 ; : ‘ ....| May 1,1953 | Oct. 4,1953 | June 27,1955 | Oct. 12,1955 
541_- : ...| Dee. 10, 1953 Apr. 2,1954 | Dee. 23,1954 | Jan. 28, 1955 
612_. ' __| Apr. 15,1952 | Nov. 27.1953 | July 28. 1955 
620___. eer ite wll ....| Aug. 17,1954 | Nov. 26,1954 | July 6, 1955 | 
ak -| Nov. 30, 1953 May 7,1954 | July 21, 1954 
ba mnie -| July 9,1953 | Apr. 2,1954 | Mar. 24,1955 | May 17, 1955 
705_... | 7,1954 | June 29,1954 | Mar. 17, 1955 


Aug. 19, 1953 Apr. 


! The termination date shown in wr eomonilation of Avr. 11, 1955 sionld have been Apr. 7, 1954, the date 
the employee was originally terminate1. Subsequent t) tris termiastira t 19 activity wis directed t) reem- 
ploy the person. The reemployment dates are shown under the reempl »>yment c>lumn. 





Resignations 
ik 
” ll aes Reemployed in U.S. 
| Employed by Navy Government 
Identification code |- os Tad fe 7h 1? 7 Lee ake are Soe, ey 
|  From— To— | From | To— 
 Aitintnids <i ntistnnk sorta bdcdiaiedneeaes ...--| Mar. 1,1946 | Oct. 15,1954 | Oct. 18, 1954 | 
(ni eR AE Nite Re EY & | Jan. 26,1954 | Sept. 17,1954 | Sept. 26, 1955 | 
a ces neccccerscecccceeenancdupscuceel ME EE EEee | aes De Sees | CO. Os, Sees Apr. 8, 1955 
PRRs dhh esas ie bn oo se eee F _...| Mar. 15,1954 | Aug. 13,1954 | Dee. 8, 1954 | Feb. 18, 1955 
a ert ..--| Aug. 28,1950 | Mar. 8, 1954 | Nov. 15,1954 | June 24, 1955 
DR oe ncenccasudedsnacernarasocnsa}, HM Beteee 4 GUO (an MGS.) -cmry . 1200s | 
ena a Bo a : __.| Mar. 18,1954 | Aug. 20,1954 Avr. 1,1955 | June 3,1955 
ei th ids nwcdbeetehe ds mee | Aug. 16,1954 |) Nov. 1,1954 | Dec. 1,1954 | Mar. 18, 1955 
I es bk |-=------- -| June 2,1955 | Oct. 28, 1955 
Oe oan win ran ne pan eet be eee -.-| Apr. 12,1951 | May 28,1954 | July 21, 1954 | 
oa aad ecccucecc-occcsce------| Mar. 41083 | Jan. 20,1064 | June 2 1054 
WOR ned ; 7 : Enos _| Dee. 21,1953 | July 23,1954 | Sent. 30,1954 | Nov. 10, 1954 
905... comin pieidee te cued ae ce _..-| Nov. 2, 1948 Apr. 25,1954 | Apr. 26, 1954 | 
806 oes a -u------+---------------.| Nov. 3,1946 | May 23,1954 | May 24, 1954 | 
WR ia tee ail ee Eictbeietane | Jan. 7,1948 | Dec. 17,1954 | Feb. 7, 1955 
818__ 7 LdJeaadowe ake ..--| Mar. 12,1951 | July 24,1953 | Dee. 10,1953 | Apr. 15, 1954 
829 ; 6 ee : Aug. 11,1953 | Nov. 27,1953 | Feb. 3, 1954 
ee Foe _.| July 11,1948 | July 31,1953 | Apr. 5, 1955 
848 aie ; Sent. 2,1953 | Nov. 18,1953 | Mar. 19,1954 | Mar. 19, 1954 
849__ 0 sins. 52 : Nov. 3,1952 | Mar. 9,1954 | Apr. 18,1955 | 
854 : i ; Noy. 13,1950 | Nov. 20,1953 | Jan. 25, 1954 | 
859 ‘ ¥ Apr. 2,1947 | June 7,1954 | June 8, 1954 | 
Pe ae May 8,1955 
862__ - Nov. 2,1953 | Jan. 29,1954 | Sent. 21,1954 | Nov. 25, 1955 
870_- : ; eo . June 20,1953 | Oct. 27,1953 | Mar. 19,1954 | Sept. 10, 1954 
879 eben Feb. 4,1947 | June 12,1953 , July 27, 1954 
883 sh. Feb. 81954 | Feb. 81954 | May 28,1954 | May 19, 1955 
= ean . bis Sree Inly 20,1953 | Sent. 30,1953 | Mar. 1,1954 | Dec. 22,1955 
a ai Hiss a 4 _.| May 29,1953 | Aug. 23,1954 | Mar. 28, 1955 | 
909____ ents nm July 21,1953 | June 10,1954 | June 11, 1954 | 
_ Sa i ; . : .-.| Oct. 5,1950 | Mar. 31,1954 | Apr. 1, 1954 | 
ees as xn'c ness Jan. 7,1952 | June 26,1953 | Oct. 5.1953 | Oct. 4, 1954 
a teas 3 ; ....----| July 1,1953 | Ang. 6,1953 | Nov. 2,1953 | 
935____ Jan. 10,1951 | Jnly 16,1954 | May 23,1955 | Dec. 26, 1955 


944. ae ___....-...-....-! Oet, 12,1953 | Mar. 26,1954 | May 10,1955 | Oct. 14, 1955 
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Resignations—Continued 


Employed by Navy Reemployed in U.S 
’ - ewe Government 
Identification code 








From— To From To 
See ESSE e rset ee” ; , | Dee. 26,1951 | May 9.1954 May 10, 1954 
Dikicdnn cee sin Aug. 31,1953 | Dec. 18,1953 | Apr. 5, 1054 
Geiidn asks whedds ae ae Oct. 12,1953 | Apr. 2.1954 | Apr. 15,1954 | Sept. 13, 1954 
; : Oct. 11, 1954 
‘ ‘ : Oct. 17, 1955 
Siccues ‘ ‘ Oct. 31,1945 | Oct. 30,1953 | Dee. 13, 19% 
— aoe Jan 23, 1955 
os Be ee s June 13,1951 | May 28,1054 | June 14,19) 
SOE dbchastbasqcantankels o |; Oct. 2,1950 | Apr. 4,1954 Apr. 5,1954 | May 18, 1954 
atop iaiedante July 29,1954 | Aug. 20,1954 | Mar. 12, 1956 
WE nomen eR May 14,1951 | Apr. 26,1954 | May 19, 19% 
signin eine siete pel dhe tigi tani _...-----| Apr. 6,1950 | Dec. 31,1953 | June 30,1954 | July 8, 1955 
a ee | Sept. 13,1954 | Sept. 27,1954 | June 14, 1955 
os. os : aa cat ......| Dee. 1,1987 | Feb. 3,1954 | May 17, 1954 
I ites gig ah Wins ijn elon aibuntemenpacconiiel May 28,1953 | June 26,1953 | Oct. 14,1953 | Apr. 1, 1954 
PE ttietht wdetan Se ae _.| May 29,1950 | Nov. 81953 | Nov. 9, 1943 
BE ncn nanng teks nite tne hoa ....--| May 19, 1953 | Sept. 18, 1953 
We he a -adiimebeptuctscecenugencssdt mt. ae oak Lee) Ge. 64 ie 
Pisa te ie BU ae _.| Dee. 15, 1952 | July 12,1953 | July 13, 1953 
ne oe ok tek vidal amelie salted Sept. 29,1950 | May 28,1954 July 7,1954 | Aug. 24, 1954 
1158..... ee paaeaa S cenattanen _..| Oct. 1,1951 | Nov. 22,1953 | Nov. 23, 1943 
See ori oe neonce-------------------| Apr. 27,1053 | Aug. 2,1063 | Oct. 14,1055 | Nov. 2, 1055 
Sie de beccdahiestivdmecns Seale eaainee betel | Apr. 27,1948 | Aug. 11,1953 | Nov. 23,1953 | Dee. 11, 1953 
LEER... Sekncosnevecace pair dwn es aepereretniies Apr. 3,1954 | Sept. 1,1954 | Jan. 3, 1955 
SO = nn ot bah dae athehe nd sns dated olde | Dee. 19,1952 | Dee. 18,1953 | Dec. 20,1954 | Mar. 17, 1955 
itt. 6. Pee eS Sse _-.----------| Feb. 23,1954 | June 6,1954 | June 7, 1954 
RRC «clients 2a : Seocdiasecenn ....--| Apr. 12,1954 | June 29,1954 | June 30, 1954 
la a ee Oct. 15,1952 | May 13,1954 | May 28,1954 | Jan. 14, 1955 
oc anc ad edi s- aa kech cue bbbineciee tebniinl | Feb, 17,1949 | May 14,1954 | May 17, 1954 
Sasi cos Ja% di pke dalad ait rok suai Rachie ieee Oct. 19,1953 | Mar. 4,1954 | June 81954 | Mar. 31, 1955 
| | May 6,1955 | June 24, 1955 
a, dataiianre dete nebanin tbe eeaeadcnnaaie | Oct. 10,1949 | July 15,1953 | June 2, 1955 
ic: ancuan nee a hia daaitilcs recta tiretine aidan May 13,1949 | June 30,1954 | July 12, 1954 
ba chhadethoepsecons a aieeh ade + ecleeningi atid | Sept. 9,1954 | Dec. 17,1954 | Dec. 20,1954 
See i OS Ei eee ies ae | Sept. 3,1954 | Sept. 7, 1954 | Aug. 29, 1955 
BE ATES ccs Bode ind nn chn dd chinkenke .| Oct. 6,1953 | June 3,1954 | June 21, 1955 
TE hiinaetartionveckibnstcntaetanngdceeeber | Aug. 17,1953 Jan. 45,1954 | Jan. 18,1955 | Sept. 2, 1955 
Re ete aS ete, ee a ee Mar. 28,1951 | Sept. 17,1954 | Aug. 5, 1955 
BRL sted nba thucdsxok gessconneeassounieis | Jume 2,1953 | July 24,1953 | July 18, 1955 
| GREER PEE TOR GET PE Cin Perea | Dec. 22,1953 | Feb. 22,1954 | Aug. 23,1954 | Dec. 21, 1954 
Bs id dk hbk twee dete bomepnenentiel edited |} Mar. 27,1951 | June 29,1953 | Apr. 6, 1954 
SI tote la Guin hc og bole 6 aire Eaaicnescedietiene Nov. 16,1946 | Dec. 24,1953 | Jan. 22, 1954 
Re ae a ee ee eee ...| Dee. 26,1941 | Oct. 8,1953 | June 1,1954 | Nov. 30,1954 
| Dec. 20,1954 | May 16, 1955 
| May 17,1955 | Dec. 12, 1955 
Re Se eee oe co eame gh cee il | Mar. 29,1951 | June 19,1953 | July 14, 1953 
REO Bie atisee is as tiinisueeicewetyeecen souk | Nov. 2,1953 | June 10,1954 | June 14,1954 | July 4, 1955 
July 5, 1955 
i leaetiannerane sen eel canted amie Nov. 17,1953 | May 28,1954 | June 10,1954 | Jan. 27, 1956 
DE. did ab eb ie atne nbn enash- kee stddiren kent Nov. 16,1953 | Feb. 16,1954 | Feb. 23,1955 *May 6,1955 
| RTE RRR re Pere ee Ly eae May 27,1952 | Oct. 15,1953 | Mar. 28,1955 | Mar. 30, 1955 
| June 24,1955 | Nov. 20, 1955 
Daas Se. shed retail sta nikegglaeiinnapeeaiion Apr. 15,1952 | Nov. 17,1953 | Sept. 24, 1954 


1 Identification code Nos. 1104 and 1105 designate the same person. It is presumed that ihe person, on 
her application to 2 different naval activities, used her maiden name and married name on 1 application, 
and her married name only on the other. 

2 Death. 


Mr. Hapuick. I believe that is all that I have, Mr. Chairman. 

Your statement seems to have covered about everything that I had 
in mind asking. 

The CuarrMan. Are there any other questions? 

Hearing none, you are excused. Thank you very much. 

Mr. Prarr. Thank you very much, Senator. I repeat my offer to 
come back at any time that I can assist you. 

The CHarrMAN. We want to thank you for your courtesy in coming 
here and giving us the information which you have. 

The next witness, please. 

The next one is the last one, I believe. 
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Mr. Hapuick. Yes, sir. Mr. C. Donald Garrett. 

The CuarrMan. Before you are sworn I regret to say that your name 
was printed for the morning session. There was a misunderstanding 
there. We understand thoroughly why you were not here, that you 
thought you should be here this afternoon. It is perfectly all right. 
I want that put in the record at this place. 

Do you swear the evidence that you give before this committee will 
be the truth, the whole truth, and nothing but the truth, so help 
you God? 

Mr. Garrett. I do. 


TESTIMONY OF C. DONALD GARRETT, DEPARTMENT OF THE 
ARMY 


Mr. Hap.uick. Will you state your name? 

Mr. Garrett. C. Donald Garrett, executive secretary, Security 
Screening Board, in the Office of the Secretary of the Army. 

Mr. Hapuick. I would like to have you read for the record the 
letter of November 18 to the chairman, from General Hauck. 

(The letter is as follows:) 


DEPARTMENT OF THE ARMY, 
OFFICE OF THE SECRETARY OF THE ARMy, 
Washington, D. C., November 18, 1955. 
Hon. Ourn D. JoHNsTON, 
Chairman, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate. 


Dear Mr. CHarrMan: In response to your request of September 29, as amended 
by your letters of October 24 and November 14, 1955, there is submitted here- 
with certian of the information desired regarding the civilian security program 
of the Department of the Army. 

This is to advise that the 435 terminations listed in the Civil Service Com- 
mission’s Fourth Consolidated Report are made up of the following: 

(a) Persons terminated under Public Law 733 (Executive Order 10450): 79. 
(b) Persons terminated according to regulations of Civil Service Com- 
mission: 356. 

The remainder of the information requested, which was set out in your letter 
of October 24, 1955, is currently under study to determine the Department’s 
ability to supply such data. 

It was noticed that the letter of October 24 refers to 378 former employees 
carried on the Civil Service Commission report under the heading “Number of 
employees who resigned before determination was completed in cases where the 
file was known to contain unfavorable information under section 8 (a) of Execu- 
tive Order 10450.” According to the Department’s quarterly reports of agency 
action under Executive Order 10450, a total of 747 former employees fall under 
this category. 

Sincerely, 
C. G. JAMEs, 
Brigadier General RH. 
For C. J. Hauck, Jr., 
Brigadier General, GS, Chief of Legislative Liaison. 


(Information supplied following the close of the hearing is as follows:) 


DEPARTMENT OF THE ARMY, 
OFFICE OF THE SECRETARY OF THE ARMY, 
Washington, D. C., December 19, 1955. 
Mr. Guy M. GILuLetTrTe, 
Counsel, Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate. 


Dear Mr. GiLuettTe: Reference is made to your letter of December 12 in 
which you request information as to the categories involved in the cases of the 79 
persons terminated pursuant to Public Law 733 and Executive Order 10450 
referred to in letter of this office dated November 18. 
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This office has been informed that a careful review of the 79 cases of persons 
whose employment was terminated, as mentioned above, reveals that all fall within 
section 8 (a) (2) through (8) of Executive Order 10450. 

It is hoped that the information furnished herewith will be of assistance to your 
subcommittee. 

Sincerely, 
©. J. Haves, Jr, 
Brigadier General, GS, Chief of Legislative Liaison. 


DEPARTMENT OF THE ARMY, 
OFFICE OF THE SECRETARY OF THE ARMY, 
Washington, D. C., May 23, 1956. 
Hon, Ouin D. JouNston, 
Chairman, Post Office and Civil Service Committee, 
United States Senate. 


Dear Mr. CuarrMan: In supplementation of a letter of October 24, 1955, 
signed by Mr. Paul E. Hadlick, and in which he requested various data in behalf 
of the subcommittee, the following information as to the inclusive dates of service 
at Army installations and reemployment data on the following categories of 
personnel for the period of May 27, 1953, through June 30, 1955, is submitted: 

(a) The persons terminated pursuant to Executive Order 10450. This is pre- 
sumed to mean those who were removed on security grounds under authority 
contained in Public Law 733, 81st Congress (64 Stat. 476; 5 U.S. C. 22-1). 

(b) The persons terminated pursuant to regular Civil Service procedures. 

(c) The persons who resigned before determinations were made when their files 
contained unresolved unfavorable information under section 8 (a) of Executive 
Order 10450. 

In order to supply the subcommittee with inclusive dates of service and reem- 
ployment data, as discussed above, all field installations, worldwide, were requested 
to submit listings of the names of the persons involved in the categories mentioned. 
Those listings have now been received and, as suggested in your letter, there are 
enclosed separate listings for each of the categories named with numbers assigned 
in lieu of names. The blanks following certain of the numbers indicate that the 
field did not supply the dates of service of those persons. The Civil Service Com- 
mission has indicated that the service records of those individuals at the Federal 
Records Center in St. Louis either could not be located or did not show the data 
requested. 

It will be noted that the number of individuals on the inclosed listings in 
categories (a) and (6) above do not agree with the totals of those classes of persons 
reported on Standard Forms 77, Reports of Agency Actions under Executive 
Order 10450, submitted to the Civil Service Commission by the Department of 
the Army. Installations in the field who accumulated data for the feeder reports 
which led to the data reported on Standard Forms 77 were not required to main- 
tain listings of the names of all persons whose cases were reported under the 
various items listed on Standard Forms 77. In preparing the reports which led 
to the inclosed listings all installations reviewed whatever records had been 
retained and the inclosed listings are the sum total of the efforts made to identify 
the persons involved. At this time there is no other means available for identify- 
ing the individuals involved and, without names, there is no way of obtaining the 
remaining service data. 

With the assistance of the Civil Service Commission the records at the Federal 
Records Center, St. Louis, Mo., were searched to obtain the reemployment data 
requested. On a separate listing inclosed there are given, using the same num- 
bers as assigned in lieu of names on the “‘dates of service’’ listing, the persons who 
had been reemployed in the Federal Government and the dates of reemployment 
of those particular individuals wherever available. That listing is as complete 
as it can be made under the circumstances. 

As the committee records will show, the other information requested in the 
basic letter of October 24 was submitted by this office on November 18 and 
December 19, 1955. 

I trust this meets the needs of your committee. 

Sincerely, 
C. J. Hauck, Jr., 
Brigadier General, GS, 
Chief of Legislative Liaison 
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Inclusive dates of service of individuals removed on security grounds under Public 
Law 733, 81st Cong., period May 27, 1953, through June 30, 1955 


| 
| 


SRBYNKLERVEBSTISARSSK Se rreoreenwn 


a May 


ed May 


| 
| 
| 


Beginning 


Aug. 
Oct. 

July 

Feb. 
Sept. 
June 
Nov. 
Feb. 
Apr. 
Nov. 
May 
Sept. 
Feb. 
Apr. 
Sept. 
Aug. 
Mar. 
June 
June 
Sept. 
Jan. 

May 
Nov. 
Nov. 
Jan. 

Aug. 
June 


16, 1939 
12, 1953 


4, 1953 
28, 1950 


2, 1953 

6, 1953 
26, 1949 
19, 1951 
26, 1952 
12, 1951 
10, 1954 
27, 1951 
12, 1951 


4, 1946 
8, 1952 
29, 1951 
8, 1950 
13, 1950 
22, 1950 


14, 1950 
7, 1954 
16, 1954 
8, 1942 
7, 1951 
6, 1939 
9, 1941 
2, 1950 
27, 1949 
6, 1949 
7, 1951 
25, 1952 


Aug. 


Mar. 
June 
June 
Dee. 
Jan. 

Feb. 
Aug. 
June 
Apr. 
Jan. 


6, 1942 


1, 1953 | 


19, 1953 | 
15, 1951 | 
25, 1951 | 


25, 1954 | 


30, 1952 | 


| 


| Sept. 
16, 1951 | 


| June 





30, 1950 | 


Ending 


Oct. 14, 1954 
8, 1954 
30, 1954 
1, 1954 
30, 1954 
30, 1955 


Apr. 
Dec. 
Sept. 
June 
Nov. 
Apr. 
Apr. 
Apr. 
Apr. 


14, 1955 
16, 1954 
12, 1954 
19, 1954 
14, 1954 
19, 1955 
4, 1954 
25, 1954 


Jan. 
June 
May 
May 
Jan. 
Sept. 
May 
Nov. 
Dee. 
June 
May 
Apr. 
Oct. 
Nov. 
June 
Oct. 
Jan. 
Sept. 
July 
July 
July 
Dec. 
Apr. 
Oct. 
Nov. 
July 
Oct. 


3, 1954 
4, 1954 
5, 1955 
5, 1954 
7, 1954 
8, 1954 
18, 1954 
12, 1954 
22, 1954 
12, 1954 
27, 1955 
13, 1954 
3, 1955 
22, 1954 
6, 1954 
9, 1954 
6, 1954 
22, 1954 


19, 1954 
26, 1954 
18, 1954 


May 24,1954 


18, 1954 | 


15, 1954 | 
7, 1954 | 





10, 1954 | 





i 


__| Oct. 
| Oct. 


4) Aug. 





|} Oct. 


| Feb. 


Beginning 


Feb. 
Jan. 

July 
Aug. 
Apr. 


28, 1952 


—, 1940 
18, 1951 

1, 1949 
2.1951 
30, 1950 
14, 1948 
23, 1947 
19, 1952 
18, 1951 
7, 1952 

1, 1954 
22, 1951 
27, 1952 

1, 1950 
27, 1950 
27, 1950 
20, 1950 
28, 1952 


Jan. 
July 
June 
Jan. 


July 
Feb. 
Aug. 
Oct. 


Sept. 
Apr. 
Sept. 


Apr. 
Sept. 
June 
Feb. 
Dec. 


23, 1951 
25, 1953 


17, 1950 
Mar. 13, 1952 
Mar. 7,1949 
. 28,1948 
. 25,1952 
11,1951 


11,1951 | 


15, 1954 | 


18, 1952 | 
2, 1951 | 


| Ang. 











Ending 





Dec. 
July 
Apr. 
July 


9, 1954 
14,1954 
27, 1954 
12, 1954 

8, 1954 

7, 1954 
18, 1954 
24, 1954 
15, 1954 
Apr. 15,1955 
Aug. 10,1954 
July 2,1954 
Dee. 7,1954 
Aug. 27,1954 
Nov. 4,1954 
Mar. 4,1955 
Mar. 1,1954 
Apr. 20,1954 
Dee. 2,1954 
Sept. 23,1954 

Do. 


Sept. 
Aug. 
Aug. 
Mar. 


Do. 
June 9, 
Jan. 11, 
Mar. 3, 
June 18, 
Aug. 3, 
Oa. 7, 
May 13, 
Oct. 4, 
Dec. 7, 
Apr. 8, 
June 1,1953 
July 7,1955 
May 22,1953 
May 28, 1954 
Mar. 27,1953 


1954 
1955 
1955 
1954 
1954 
1953 
1954 
1954 
1954 
1953 


| Apr. 19,1952 


Apr. 23,1954 


Inclusive dates of service of individuals removed under civil-service procedures, period 





ee eee 


1 Not available. 


May 27, 1953, through June 30, 1956 


Beginning 





July 26, 1954 
Sept. 15, 1952 
Oct. 17, 1952 


Nov. 19, 1945 | 


Aug. 7, 1953 
(1) 


1) 


Nov. 18, 1953 | 


Dec. 17, 1952 
Jan. 4,1954 


Aug. 10, 1953 | 


Mar. 23, 1951 
Sept. 3, 1952 
May 17, 1954 
Jan. 18, 1954 
Nov. 29, 1954 
Mar. 23, 1955 
Feb. 9, 1953 
Oct. 28, 1941 
Dec. 30, 1953 


| Feb. 11, 1942 


(1) 

(’) 
Sept. 29, 1953 
Oct. 5, 1953 
Oct. 4, 1950 





| 


| July 


Ending 


Oct. 27, 1954 
June 9, 1953 


| July 10, 1953 
June 12, 1953 | 


Dec. 11, 1953 
(1) 
() 
Apr. 26, 1954 
Apr. 6, 1954 
June 18, 1954 
June 8&8, 1954 
Aug. 3,1954 
Aug. 27, 1954 
July 23, 1954 
Nov. 5, 1954 
May 13, 1955 
Do 


June 16, 1953 
Dec. 11, 1953 
May 14, 1954 
July 26, 1954 

) 


) 
9, 1954 


Dec. 6, 1954 


Nov. 19, 1954 | 





| 
| 
} 


| 


: | Oct. 





oe: 


Beginning 


Sept. 
Oct. 
July 
Dec. 

Jan. 

Aug. 

Apr. 

June 

Mar. 

Oct. 

June 

May 

June 

July 


12, 1955 
5, 1953 
26, 1955 
15, 1955 
5, 1953 
20, 1953 
17, 1951 
15, 1943 
9, 1942 
12. 1953 
7, 1951 
17, 1954 
29, 1954 
13, 1954 
16, 1953 
9, 1954 
9, 1953 
May 26, 1954 
July 14, 1952 
aed 
Jan. 12,1953 
July ~ 1936 
1 


Feb. 
Feb. 


Jan. 
Feb. 





14, 1951 | 





7, 1955 | 
4,1951 | Oct. 27,1953 


Ending 


Mar. 17, 1955 
29, 1955 
21, 1955 


10, 1955 
30, 1953 

5, 1953 
22; 1953 
18, 1954 
29, 1953 

7, 1954 
21, 1954 
23, 1954 
12. 1954 
28, 1953 
30, 1954 

7, 1954 
10, 1955 
11, 1953 
16, 1953 
31, 1953 
20, 1953 

(4) 

Apr. 30, 1955 


Apr. 
Oct. 


June 
Oct. 
Dee. 
Sept. 
Jan, 
Dec. 
Apr. 
Dee. 
Nov. 
Oct. 
Dec. 
Apr. 
Feb. 
May 
Dec. 
Oct. 
July 
Nov. 
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Inclusive dates of service of individuals removed under civil-service procedures, period 
May 27, 1958, through June 30, 1955—Continued 























| Beginning Ending Beginning Ending 

BSR ee | Feb. 8.1951 | June 8 1953 |) 129... Dec. 20,1952 | Oct. 16, 1953 
a ee July 28.1953 | Sept. 28,1953 | 130... Jan. 3,1951 | May 28, 10% 
52 lest 2 | Oct. 30,1951 | June 24,1953 || 131 Feb. 23,1954 June 18 1054 
53 , Jan. 27,1953 | Aug. 3.1953 || 132 . Dec. 2.1953 | May 28,1954 
54 : : | Apr. 14.1953 | Dec. 9 1953 || 133- Apr. 7,1954 Aug. 27,1954 
55 ....----| Sept. 11,1953 | Oct. 28,1953 || 134... Sept. 12,1950 | Sept. 12, 1954 
56. -.| Oct. 6.1952 | Oct. 1, 1983 || 135__. Mar. 8 1954 | Sept. 10, 1954 
57 | Feb. 11,1953 | Feb. 26.1954 |) 136 July 28,1954 | Nov. 22,1954 
32. ..| Nov. 14.1952 | Jan. 15. 1954 || 137_- Sept. 14,1953 | Nov. 12, 1954 
i) | Sept. 12.1947 | Jan. 6, 1954 || 138 Feb. 28,1951 | Dec. 7, 1954 
60 __- | Sept. 22.1942 | Feb. 8 1954 || 139 Oct. 16,1951 | Feb. 11) 1955 
61 ..--| Oct. 12,1950 | Feb. 26, 1954 || 140 June 13,1951 | Feb. 28, 1955 
62 = r | May 8, 1952 | Feb. 23 1954 || 141 Aug. 4, 1952 Do 
A ...----| July 13,1942 | Feb. 24 1954 || 142 (') ( 

5 ..-----| Oct. 26,1951 | May 14 1954 || 143 July 27,1953 | Feb. 24, 1955 
ee Ee | Nov. 30,1950 | Oct. 24,1954 || 144 Dec. 3,1952 | Mar. 26, 1955 
66.............------]| Oct. 19,1953 | Jan. 15, 1954 || 145_-. May 14,1954 | Mar. 16, 1955 
Pee neec eens en | Mar. 19,1953 | Dee. 18,1953 || 146__. Oct. 3,1951 | Feb. 28, 1955 
Osh aspee endl deus Oct. 30,1952 | Jan. 15,1954 || 147__. June 28, 1954 | Do 

ra te a Aug. 17,1950 | Sept. 8, 1953 || 148 Jan. 11,1955 | May 15, 1955 
We beth th ose tees Mar. 3,1952 | Aug. 14,1953 || 149_- Dec. 3,1952 | June 3, 1955 
WE. hope asta Dec. 15,1952 | July 31,1953 || 150 Apr. 15,1955 | May 27, 1955 
Wes oor rahe ee. Oct. 18,1950 | Aug. 10,1953 || 151 Dec. 12,1950 | May 28, 1955 
Wee 2 er ee _.| Sept. 11,1952 | Jan. 11,1954 || 152__ July 13,1953 | Feb. 6,1954 
Wiles ksi dtc oe tees | Feb. 15,1949 | Feb. 24,1954 || 153__- July 28, 1953 Do 

Fn edt andes Oct. 29,1951 | Jan. 4,1954 || 154__. Jan. 5,1948 | Nov. 5, 1954 
te | Feb. 26,1951 | Jan. 22, 1954 |} 155. __. Dec. 30,1946 | June 7, 1951 
105660 aes | July 18,1949 | Feb. 15,1954 || 156____ Mar. 22,1951 | July 18, 1954 
TO et | July 16, 1947 | Do. a Aug. 3, 1950 Do. 

6 EE | June 23,1952 | Apr. 2, 1954 || 158. __. Jan. 20,1953 | Mar. 11, 1954 
eee Ft | Sept. 14,1944 | Apr. 15, 1954 || 159. ___ Nov. 10,1953 | Mar. 4, 1954 
ee ee Aug. 6,1947 | May 7, 1954 || 160 Nov. 5,1953 | Mar. 13, 1954 
ee ee May 9,1950 | May 10,1954 || 161.___. June 22,1954 | Oct. 29, 1954 
cs Serhan a actceo gees June 1,1950 | May 20, 1954 || 162 June 17,1954 | Dec. 31, 1954 
OBE Nr Aug. 20,1952 | June 11,1954 || 163. __- July 27,1954 | Oct. 29, 1954 
EAE Boe Sept. 20,1948 | July 29,1954 || 164.__- Aug. 4,1954 | Feb. 4, 1955 
Pete hematen Rosa eee Feb. 23,1951 | Sept. 10,1954 || 165 ___ Apr. 6,1954 | May 31, 1954 
Wa ooh buco ee annus Oct. 28,1954 | Mar. 7,1955 || 166 ___ Dec. 29,1952 | Dec. 21, 1953 
shee dee onan ...-| Apr. 28, 1955 167 Jan. 16,1945 | July 19, 1954 
Oi oie oe iit | June 29,1949 | May 20,1955 || 168 Oct. 19,1953 | Jan. 27, 1954 
i phere ages tears Feb. 1,1948 | May 23,1955 || 169. ___ ; Sept. 10,1947 | Oct. 16, 1953 
Oi peas kh nacne ee Nov. 15, 1954 | Apr. 29,1955 || 170._.______- | Aug. 15,1950 | Nov. 9, 1953 
Cees tet cee ee July 31,1950 | May 6,1955 || 171.______- | May 11,1953 | July 10, 1953 
WEE oS ewecn teovceces Jan. 81948 | Dec. 4,1953 || 173 on Nov. 3,1942 | Nov. 16, 1953 
_ iis ais, > STRESS ----| Mar. 17,1952 | Dec. 21,1953 || 173__.____- ..| June 17,1953 | Dec. 30, 1953 
ee th cae ek ee (!) (0) | 17 : ....-----| Jan. 23,1951 | Oct. 19, 1953 
WG Sse saken meals (‘) () 178. _.. . Aug. 21, 1950 Do. 

BR ER ohare () (*) , ee. Sept. 29,1947 | Dec. 14, 1953 
8... ---.--.-------- Apr. 28,1952 | Dec. 27,1954 |) 177.-..-..-- Sept. 24,1946 | Nov. 16, 1953 
EES LEER LS Mar. 21,1949 | Sept. 30,1953 || 178 _._.__. July 21,1953 | Oct. 20, 1953 
ee SEER Bates () () et June 14,1948 | Apr. 28, 1954 
ee ee June 17,1948 | Feb. 24.1955 || 180.............. May 19, 1948 Do. 

ee ne en Aug. 23,1954 | Jan. 28,1955 |} 181____ : | Feb. 1, 1942 Do. 

ee See ee () (‘) eon. oe ....| May 1, 1941 Do. 

2 Pee SE --| July 7,1953 | Feb. 19, 1954 |} 183.___. Oct. 16, 1947 Do. 
105. ....-.--------.--] Apr. 10,1953 | Jan. 15, 1954 || 184. __. | Nov. 25, 1947 Do. 

i tka tea June 29,1953 | Mar. 19,1954 |) 185 ___ | Jan. 9, 1948 Do. 
ee eaten) -| July 21,1953 | Oct. 26,1953 |} 186.............._...] July 15, 1948 Do. 

ee hese eee May 8.1953 | Oct. 23 1953 || 187__.._._..______- Sept. 28.1950 | July 28, 1953 
ee ts ees Apr. 15.1953 | Nov. 4,1953 || 188._..______ Apr. 27,1953 | June 10, 1953 
BE Soe kongtcos eee June 15,1953 | June 11, 1954 || 189 th Apr. 30.1951 | Aug. 28, 1953 
MED reese she aremnos Oct. 1,1954 | Apr. 15, 1955 eee ee Aug. 10,1951 | Now. 21, 1953 
rege noe --~-----| June 24,1954 | Nov. 10, 1954 || 191. _- aa Mar. 26,1951 | Nov. 20, 1953 
Bice a weeeh as ccaeee Aug. 28,1950 | June 25,1954 || 192.....____- | Jan. 18,1951 | Nov. 27, 1953 
114_................-] May 25,1953 | May 3, 1954 || 193__..___-- May 4,1953 | Nov. 30, 1953 
Be fo die et eee July 11,1949 | Jan. 27,1954 || 194. ___ June 28.1954 | Aug. 18, 1954 
aed Nati sis otelan June 2,1953 | Oct. 15,1953 || 195. _-. ae May 16,1954 | Aug. 31, 1954 
extn eeteiee cases May 22,1953 | Jan. 21,1954 |} 196._______- July 19,1954 | Dee. 3, 1954 
See .-| Mar. 30,1951 | Apr. 26,1954 || 197.............____.| Nov. 7,1946| Dec. 5, 1954 
119_._.............._| Nov. 1.1951 | Mar. 23, 1954 || 198... May 16,1954 | May 24, 1955 
ee ee oe | Apr. 13 1953 | Jan. 20.1954 || 199. (‘) (") 

| ape lei et | May 9.1951 | July 24, 1953 || 200...._._._____ _...| Aug. 13,1953 | Feb. 5, 1954 
122. .........-.....--| July 28,1953 | May 21. 1054 |/ 201___. “Ge Jan. 3,1955 | Apr. 15,1955 
ies Scacin senna mae 4 fe ae | lll ee ..---| Dee. 3,1953 | Mar. 26, 1954 
eR ea lite | Dec. 14 1953 | Aug. 27,1954 || 203__...__....._.____| July 30,1945 | Aug. 12, 1953 
ples, GE Rage St | Mar. 12,1953 | June 19,1953 || 204 _.______- (‘) (') 

ae wellpet om let Team | Feb. 3, 1953 | Do. Me Ses oc anis =o Aug. 4,1954 | Dec. 28,1954 
aia heki sath oh bs eee Apr. 20,1953 | July 28,1953 || 206.......__. : Nov. 21,1942 | Mar. 26, 1954 
a net ween eeen a Dec. 14,1953 ' Jan. 21,1954 '' 207._...._......._.._' Oct. 2,1950 ' Oct. 28, 1953 





1 Not available. 
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Inclusive dates of service of individuals removed under civil-service procedures, period 
May 27, 1953, through June 30, 1955—Continued 


























Beginning Ending Beginning Ending 

RE ek camel 4 .| Aug. 31,1952 | May 6, 1955 || 288. Aug. 27,1951 | Nov. 12, 1953 
209. _. (*) | 1} 280... -| Oct. 20,1952 | Aug. 7, 1953 
Tn one | Apr. 30,1951 | July 7, 1953 || 290--- ..| Feb. 10,1953 | Mar. 4, 1954 
211 ae a July 28,1948 | Dec. 4,1953 || 201__. .| Jume 2,1953 | June 15, 1953 
212 -.-----------| Jume 1,1954 | Jan. 7, 1955 || 292... July 3,1952 | Feb. 1, 1953 
Ss 4; dageah hacked | Apr. 13,1954 | Feb. 11,1955 || 203__- .| Nov. 16,1949 | Aug. 17, 1953 
SIDA Ads <dheeniihdspanehiad | June 8,1953 Aug. 31,1953 || 204__- June 30,1946 | Aug. 9, 1953 
Os ace secic david Satelit | Aug. 28,1950 | July 1,1953 || 295__- | Mar. 19, 1952 | Nov. 15, 1953 
RR tke. deni oman | Aug. 6,1953 | Nov. 23, 1953 | BG win eccokedsvecensh ti Geen | aor. 2 eee 
217._____.._._.......| Jume 15,1954 | Nov. 12, 1954 || 207... ....-| Jume 4,1953 | Dee. 5, 1953 
218.__._._....._.....| July 12,1954 | Jan. 27,1955 || 208... | Aug. 30,1950 | Jan. 7, 1954 
Bi ws intro nsainb so mnchdguics cP aeon mee ee Jan. 21,1955 || 299... Aug. 28,1950 | Jan. 29, 1954 
= So cca aCe e e || = Taliesin , wey 38, 1988 sey 10, 1954 

 etelinik¢ cripainents Sent 1) ') lad asi ial 3 Aug. 11,1954 | May 27, 1955 
OD le Se OE a | Aug. 30,1954 | Nov. 15,1954 || 302__- | Mar. 19,1951 | Nov. 9, 1953 
Rs deb come kks weed | Aug. 29, 1950 | Mar. 5, 1954 || 308....__-- ...| Nov. 30,1953 | Jan. 22, 1954 
224. __....-------| May 11,1953 | Dee. 21, 1953 || 304...............-.-] Oct. 20,1950 | June 11, 1954 
OR ex nok ...----| Jume 22,1953 | Oct. 5, 1953 || 305--- | May 10,1954 | June 8, 1954 
TE eit own cideataieieee _ 23, 1954 — 18, 1954 306 _ : ...-| June 18,1951 | June 22,1954 
227 .....--..----| July 28,1948 | July 9, 1954 || 307... aes | Apr. 26,1951 | Apr. 17,1954 
= Voted ak aed _| Dee. a 1946 | _, 6, 1955 || 308__. oh aaemcaae Sms. 18,1953 | Aug. 6, 1954 
229. cine eS ae 1) 1) ee ss. _..| Jan. 20,1954 | Nov. 19,1954 
in ents | Aug. 10,1953 | Sept. 25,1953 || 310_____-- bs | Dee. 18,1953 | Oct. 15,1954 
= + anmce ne aawnnisAee 1am Oe Sop. 3 1953 || 311_-- oaks Oss. 28 20,1954 | Dec. 10, 1954 

3 Ken nenapeahede ion 1) ') | 312... | May 6,1954 | Jan. 15,1955 
Saf scales | Nov. 30,1953 | May 5, 1954 || 313... | Mar. 14,1951 | July 12,1955 
234 --ece-------| Apr. 26,1954 | May 14, 1064 || 314.......... | July 26, 1950 | July 18,1953 
235 _........-...| July 30,1950 | Oct. 18, 1954 || 315... ....---.---| Nov. 3,1946 | July 19,1953 
236 ST eK aeeee Oct. 12,1953 | Dec. 18,1953 || 316__- ee _| Oct. 8,1951 | Dee. 12,1953 
isis 60 Saghdncc shinies Sept. 1,1950 | Oct. 2,1953 || 317___ gS: .| Aug. 19,1954 | Apr. 8,1955 
Se oc .enclelcgieahciaee Feb. 7,1945 | July 10, 1953 || 318._..__._..-- .-| Mar. 2,1952 | Aug. 27,1954 
RS ee ett ee Nov. 17,1954 | Dec. 29,1954 || 319.....____- _| Feb. 18,1953 | Feb. 16,1954 
bs tas = ceca te ccenabae | Aug. 31,1952 | Oct. 8, 1954 || 320.-.........-.-...-| May 7,1950 | May 8, 1954 
i EEE ES June 18,1951 | Dec. 18,1953 || 321_.._..._.._.......] Apr. 5,1954 | Sept. 21, 1954 
EE ES ee OD _....--| Feb. 2,1953 | Feb. 12,1954 
a eRieeted ee eee .| Apr. 14,1954 | Dec. 8, 1954 || 323...............---| May 27,1953 | May 14, 1954 
24... ................] Jany 20,2000 | Jame 26, 2008 |) Sm.....-.--...-..-.. June 1.1948 | July 17,1953 
ie eae .| i) (') 325... oe .| May 18, 1953 | May 26, 1954 
oo" de xasiechsboeaet (1) a Pies Oct. 7,1948 | Oct. 1,1954 
i re eee (') 1) nee ._| Jan. 28,1952 | Sept. 11,1954 
248_____..........---| Dec. 7,1953 | Feb. 5, 1954 || 328. _- | Oct. 5,1951 | Dec. 21,1954 
249... ____________.| Aug. 7,1950 | Oct. 15,1953 || 320_- | May 16,1950 | Feb. 27,1955 
250.__..____.__.__._.| Nov. 28, 1952 | Dec. 31, 1953 || 330... _...| Nov. 22,1948 | May 21,1955 
a ea 24 Aer See | Aug. 7,1950 | Aug. 23,1954 || 331.............-....| Nov. 16,1951 | Apr. 4,1954 
— _.----.--------| Nov. 30, 1953 | Feb. 20, 1954 i] S88....--.-------4-- | oa 20,1947 | June 19, 1954 

aaa _| July 28,1953 | Mar. 5, 1954 || 333__-_- ; _..| July 65,1953 | Aug. 13,1953 
254. = | «June 25, 1953 | June 18, 1954 a a. ..| June 1,1954 | July 6, 1954 
«ERs | Dec. 17,1951 | Nov. 18, 1954 || 335._..._...--- July 14,1953 | Jan. 8, 1954 
256___._...._._._._..] July 27,1954 | Nov. 23, 1954 || 336.........-- _..| July 1,1953 | July 31, 1953 
257... _____| May 25,1953 | Aug. 26,1953 || 337......_...........]| Mar. 24,1953 | Nov. 5, 1953 
ea tes = May 13,1953) Aug. 4, 1954 || 338_._..____- -----| Jan, 11,1954 | Feb. 19, 1954 
259.__..__._._._____.| Nov. 38,1952 | June 21, 1953 || 339... ) _....-| July 1,1953 | Sept. 4, 1953 
— _....------------| Oct. 20,1952 | Sept. 1, 1953 || = eae a oer? 2a =. oi 

cs nin fin chica eget eek ee | July 24, 1953 acta * Apr. 26, une 17, 
TO si hank bed | Mar. 31, 1954 | July 23,1954 || 342................| Apr. 22,1954 | June 15, 1954 
a June 29,1953 | Nov. 27,1953 || 343__- Mar. 26,1952 | June 12, 1953 } 
Msc ot eres | Oct. 18,1948 | July 31,1953 || 344__- __....| June 30,1954 | Aug. 17, 1954 | 
_ eee June 29,1953 | Aug. 10,1953 || 345__- ..--------| July 7,1952 | Aug. 6, 1953 
266_____......._._...| Jan. 19,1953 | June 16, 1953 || 346... ..--------| July 14,1953 | Aug. 26, 1953 
B7_- | Dee. 81947 | Oct. 9, 1953 || 347-........-..---..-] July 16,1952 | July 23, 1953 | 
eas ____| Dee. 1,1952 | May 11, 1954 || 348. _- _.....---| June 8,1953 | July 10, 1953 
ee eS Ee eee May 1,1953 | Oct. 14, 1953 
ee eS oD _..| June 28,1954 | Aug. 11, 1954 | 
271.—=—=stCti«t‘“‘(CU#}W | Jam. 30,1951 | Aug. 29,1953 || 351.......-...-.-.-..| Apr. 22,1954 | June 16, 1954 
272___.__._...._.....| May 5,1953 | Oct. 23,1053 || 352... _....| Apr. 19,1954 | June. 17, 1954 
273... _..........-| Dee. 9,1952 | July 13,1953 || 358.......-.....-....| Mar. 5,1951 | Feb. 17, 1054 
BBs wi: 777) Oet. 1251953 | Oct. 20,1953 || 354__- ee .| Apr. 22,1943 | Aug. 21, 1953 | 
275_.._.____...._____| Apr. 5, 1954 | Sept. 21, 1064 || 355.....--- __...| Apr. 26,1954 | June 22, 1954 | 
DR iste kocniet th wkcigeaao | Mar. 9,1955 | May 27,1955 || 356... _...-| July 2,1953 | July 31, 1953 
77 .....-.-----------| Feb. 3, 1065 | May 17,1955 || 357.......-..---..--- Mar. 4,1951 | June 9, 1954 
278... -""""] Feb. 25,1946 | May 28,1054 || 358..-....-...-..--.- Sept. 1,1953 | Jan. 6, 1954 
279... __............| Mar. 8, 1954 | June 18,1954 || 359-.. ....-| Feb. 25,1953 | Aug. 28, 1953 ' 
230...._....____._...| Feb. 9,1954 | May 28,1954 || 360-..............---| Nov. 24,1953 | Jan. 13, 1954 
a Re TR a | Aug. 26,1953 | Mar. 19,1954 || 361._- .--.-----| July 29,1954 | Sept. 8, 1954 ‘ 
Mio educncmadeceannenn tse TREC REE 1 I, Oh I I ge ne: 3 nip oo ungee July 7,1953 | July 22, 1953 ‘ 
a intial aia so---} 0m. 21083 July = 1953 || Fo kine seee cto Kaue nee a a ese — a aaae 
284__.____...___.....]| Jume 4,1953 | Dec. 23,1953 || 364.....- ; ..---| May 27,195 ct. , 1VE 
285_.....__..__......| Mar. 16,1951 | Aug. 22, 1954 |} 365.......-.-..-.-..-| Feb. 24,1955 | Apr. 26, 1955 
pill a React a Mar. 28,1955 | June 30,1955 || 366____- a _..| Apr. 16,1950 | Feb. 16, 1955 | 
287______............! June 28, 1954 | Sept. 15, 1954 || 367_- ; _..| Oct. 17,1954 | Jan. 27,1955 | 


‘Not methine. 
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Inclusive dates af service of individuals removed under civil-service procedures, period 
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Beginning | Ending Beginning Endi: 








368 _ . - .--.---| Jan. 17,1955 Mar. 25, 1955 || 379__- Sept. 81954 | Oct. 22,1054 
SE. Bn <nnnish > dee Dec. 5,1951 | June 24, 1955 380... Jan. 3,1955 | Mar. 3, 1955 
370... sei - Sept. 10,1953 | Dec. 3,1954 || 381__. at July 9,1941 | Oct. 1,106 
, _...-.-| Mar. 19, 1950 Mar. 2,1955 || 382..._. Dec. 29,1952 Feb. 10, 1955 
Seitine~.< > de Aug. 30,1954 | Oct. 6,1954 383... - Jan. 10,1955 Mar. 4, 1055 
i ko cutie ve Sa May 22, 1952 | Dec. 17. 1954 || 384......--. Oct. 7,1954 | Mar. 1, 1955 
374._................| Aug. 23,1045 | Nov. 16, 1054 || 385. .- ; Oct. 15,1950 | Mar. 11, 1055 
Siti vuies dilated | Aug. 16,1950 | Jan. 3, 1954 || 386__. «| Apr. 3,1955 | June 3, 1955 
Siteid sn daigsa~ idan Nov. 29,1954 | Jan. 13,1955 || 387__..-- Nov. 19,1953 | Mar. 18, 1055 
Wiles Adi onesie niki July 6,1954 | May 27,1955 || 388__- Sept. 9,1954 | Nov. 9, 1054 
was.4 _-| Apr. 4,1955 | May 26, 1955 


1 Not available. 


Inclusive dates of service of individuals who resigned before information falling 
within sec. 8 (a), Executive Order 10450 had been resolved, period May 27, 19458, 
through June 30, 1955 








| 

Beginning | Ending Beginning Ending 

fa renee — 
i | July 7,1945 | July 8, 1953 || 56.___. | June 29,1953 | Mar. 17, 1954 
Dad 2 hreekascdalegl July 15,1953 | Dec. 24,1953 || 57.._-- .| Sept. 28,1953 | Apr. 28, 1954 
3... ~awese-0dugu>st Gee: Meyleee | Pee. 17, eee 1) OS......... Oct. 16,1953 | May 25, 1954 
Od oo, cet bin 4 | Oct. 6,1952 | July 24,1953 |) 59__. Oct. 7,1953 | May 28, 1954 
Bee ee . sctiek b ad duleidas Mar. 17, 1953 June 2,1954 || 60 : ‘ : Oct. 81951 | May 29, 1953 
Gch bey anghedas Feb. 16,1953 | July 30, 1954 61_. Oct. 5,1953 | Apr. 23, 1954 
Vo céoka~ewesannciec- 4] OM... & lean | Sept. 11 ie ft) Ge... Oct. 19,1953 | Aug. 4, 1954 
ei Ae. eee See | June 10,1951 | Mar. 19, 1954 |) 63___. Jan. 2,1953 | Feb. 18, 1955 
Oi iss ce at xisallileneded June 11,1951 Oct. 21,1953 || 64_.-- sag Dec. 14,1951 | Mar. 14, 1954 
iii 5s. data hm doled -| Nov. 5,1952 | Oct. 30,1953 || 65... .-- as July 17,1953 | Apr. 2, 1954 
Bahn hn. aeernie oh ashe ..| Mar. 29,1948 | Feb. 4,1953 || 66__- . June 22,1953 | Apr. 30, 1954 
13. ..........-.....--| Nov. 2,1952 | Sept. 25, 1963 {| 67.... a Mar. 2,1952 | May 21, 1954 
tia iin stents oinvisaales Aug. 4,1952 | Dec. 11,1953 |) 68_.__- a : May 5,1952 | May 23, 1954 
NE inhale eal = eaten a Apr. 30,1953 | Mar. 5, 1954 ih <1 Sept. 13,1950 | July 29, 1954 
1§...........-......-}] Oet. 16,1960 | Mar. 24, 1964 |) 70... Aug. 6,1952 | June 24, 1954 
RE te. atch =) elk | Mar. 15,1954 | Mar. 23, 1954 || 71 Mar. 3,1952 | May 29, 1955 
Di ciistihn wtestah mm cabins June 28,1953 | Jam. 29, 1954 |) 7 Oct 6.1950 | Oct. 15, 1954 
iin ch cect odie | Dec. 13,1950 | Jan. 22, 1954 || 73 Mar. 12,1946 | Feb. 14, 1955 
NE. bhi cridls nc SAE | Aug. 5, 1953 | Do. || 74. do Do. 
Sc ab aaa oe ok -| June 17,1953 | July 20,1953 || 75___- Feb. 26,1951 | Apr. 13, 1955 
abhi edn ne nigel July 7,1952 | Sept. 11,1953 | 76 Feb. 9,1948 | July 6, 1953 
tn aemibinls ce6e May 25,1953 | Oct. 16,1953 || 77__- Oct. 20,1951 | Aug. 19, 1953 
, Reps ara geere _.| June 10,1953 | Nov. 11,1953 || 78 Apr. 5,1954 | May 17,1954 
Bild. SS. cckeeh~>daced Aug. 4,1952 | Nov. 6,1953 || 79. Mar. 20,1950 | July 8, 1953 
ie Sere seine A ; June 3,1953 | Feb. 12,1954 || 80_._. Jan. 3,1946 | July 6, 1953 
ches < dedhak duvet | Aug. 3,1953 | May 21,1954 | 81 : Oct. 30,1952 | June 11, 1953 
Wi nthn vend s<i-Skama | Aug. 31,1953 | May 3, 1954 || 82 Jan. 29,1946 Feb. 4,1954 
| rs aint a Jan. 20,1954 | May 28, 1954 || 83.__._____. Oct. 11,1951 | Apr. 8, 1954 
er | Nov. 25,1953 | Apr. 29,1954 || 84 June 1,1951 | Mar. 26, 1954 
MEG an3-< tngheo cnt’ | Jan. 20,1954 | July 9, 1954 || 85 Apr. 28,1952 | June 4, 1954 
ein din ws had h xt dae May 19,1954 | Aug. 20,1954 |, 86 Sept. 18,1953 | Jan. 29, 1954 
i ciinn ona k ban digesed | Apr. 26,1954 | Aug. 18,1954 || 87_- : July 20,1953 | Sept. 12, 1953 
i Bo. canes sania -| May 19, 1954 | Sept. 28, 1954 || 88 Nov. 15,1950 | June 29, 1953 
EE esata cc eas _| Mar. 3, 1954 July 23, 1954 || 89. _.. Dec. 16,1952 | Sept. 18, 1953 
We toque ca teece a | July 7,1954 | Dec. 31,1954 || 90_- Aug. 12,1952 | Aug. 28, 1953 
chew eae npisiaiid .| July 15,1953 | Oct. 4,1954 || 91_- : | Feb. 20,1953 | Oct. 8, 1953 
Ri = bil nernce fsgp chai .| Nov. 17,1954 | Jan. 28,1955 || 92 | May 25,1953 | Dec. 17, 1953 
Pitan. sewetos deat a | Oct. 6,1954 | Jan. 10,1955 || 93_- 7 Apr. 22,1952 | Mar. 5, 1954 
Te oe adeirsialy = antiniehiek | July 26, 1954 Jan. , 14, 1955 mi warns Jan. 29,1953 | Jan. 8, 1954 
ee | Jan. 16,1942 | Nov’ 13, 1953 || 95..----- Apr. 5.1954 | May 18, 1954 
Oe cgkeenk~ > deus | Jan. 8,1945 | Oct. 20, 1953 || 96... -- . Jan. 5,1933 | Oct. 7, 1954 
a ec | ‘Apr. 11,1949 | Feb. 12.1954 || 97.___ Apr. 1.1936 | May 3.1954 
Cel ch nominee han obit Sept. 28,1928 | Feb. 17, 1954 || 98....-.--- Feb. 4,1952 | Jan. 15, 1954 
Cis = 56 -nenvk-e Shes Sept. 16,1952 | June 25, 1954 || 99. --...---- Feb. 16,1954 | June 30, 1954 
il Wn ndgtide = ccbinsled | Nov. 23,1953 | Apr. 16, 1954 1} 100__ ches July 22,1946 | Sept. 21, 1953 
in ink cacsudineka Aug. 3,1953 | May 14, 1954 || 101_--.----- -| Dee. 29,1952 | Dec. 6, 1953 
Rid oa = cng e~ seed | Aug. 9,1954 | Sept. 15, 1954 || 102___...__- June 18,1951 | Aug. 24, 1953 
Ck ces nao ahead | Apr. 16, 1941 Do. NR ed cs wari Aug. 11,1953 | Dec. 25, 1953 
Chis Sinn cee anche a | Jan. 14,1942 | Dec. 17,1954 || 104...-...--- Nov. 24,1952 | Feb. 19, 1954 
Gc bt<cqukt~s deed | May 1,1932 | Mar. 8, 1955 SE this an ae'sinke ...---| Feb. 2,1953 | Nov. 21, 1953 
ida n033-. eed | July 20,1953 | Sept. 4, 1953 |) 106....-----.--.- Jan. 25,1954 | Apr. 22,1954 
iis ned sorbent. deeded | Oct. 1,1953 | Dec. 29, 1953 || 107._....--- : Sept. 17,1953 | Apr. 2, 1954 
REI: ete OP ns Nov. 20, 1953 || 108..-...--- ; May 10,1954 | Aug. 18, 1954 
_ ret Sept. 30,1953 | Dec. 24,1953 || 109._____- . May 5,1952 | Aug. 7, 1953 


‘ ‘ 
Weies ik sain» diss Nov. 18,1953 | Feb. 9, 1954 || 110...._---- Feb. 13,1953 | Feb. 11, 1954 
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1 Not available. 


} 





Beginning 


June 23, 1952 
Dec. 9, 1953 | 
Dec. 28, 1953 
July 6,1954 
July 20,1953 | 
Nov. 2, 1953 
Aug. 5,1950 
Apr. , s 1954 
i 
July 2,1944 | 
July 20, 1950 
May 18, 1953 | 
Mar. 5, 1952 
Feb. 4, 1952 
Mar. 11, 1952 
Oct. 20, 1952 
Feb. 5, 1951 
Aug. 15, 1941 
Feb. 5,1951 
Dec. 27,1959 
May 7.1952 
Mar. 28, 1955 
Dee. 13, 1954 





Nov. 29, 1954 
Dec. 16, 1954 
Apr. 5, 1954 
Feb. 8, 1955 
May 31, 1951 
Aug. 23, 1954 
Jan. 23, 1953 
Nov. 14, 1959 
Mar. 3, 1952 
June 13, 1951 
July 28,1950 
Apr. 9.1952 
Oct. 39, 1953 
June 15, 1953 
July 3, 1953 
Dec. 26, 1959 
Apr. 2, 1953 
Sept. 1, 1953 
Apr. 23, 1953 
July 1, 1953 
Nov. 10, 1952 
Aug. 24, 1953 
July 22, 1953 
Aug. 21, 1953 
May 5, 1953 
Apr. 9, 1953 
May 15, 1953 
Jan. 29,1951 
Oct. 5, 1953 
Mar. 15, 1953 
Jan. 14,1953 
Jan. 20,1953 
Aug. 11,1953 
Sept. 30, 1935 


| Aug. 30,1948 


May 1,1951 
Aug. 17,1953 
Aug. 20, 1951 
Mar, 31, 1953 
May 27,1953 
July 22,1953 
May 22, 1953 
June 11, 1953 
Mar. 27, 1953 
Apr. 23, 1953 
June 4, 1953 
May 27, 1953 
Aug. 13, 1953 
Dec. 29, 1953 
Oct. 27,1952 | 
Oct. 6, 1952 
Dee. 14, 1948 
Nov. 27, 1951 
Sept. 27, 1951 
Nov. 15, 1948 
June 14,1951 | 


Ending 





June 1,1054 
Aug. 6,1954 
July 13, 1954 
Mar. 31, 1955 
June 4,1954 | 
June oe | 
Dec. 15, 1953 
—S 1954 
1 
Nov. 2,1954 
Nov. 5, 1954 
June 29, 1954 
Do. 
July 23, 1954 | 
May 25, 1954 | 
Apr. 16,1954 
Feb. 26. 1954 | 
May 28, 1954 
Mar. 11,1954 | 
July 31. 1953 
Jan. 28 1954 
July 25 1955 
May 12, 1955 
Do 


Apr. 1,1955 
Aug. 29, 1954 
June 7, 1955 
July 1,1955 
Feb. 19, 1955 
Dec. 17, 1954 

Do. 

Do. 
Dee. 19. 1954 
Apr. 29, 1955 
Mar. 4.1955 
Aug. 13. 1954 
June 1, 1954 
May 7, 1954 
Mar. 5, 1954 
Jan. 8, 1954 
Mar. 5.1954 
Sept. 25. 1953 
Nov. 18. 1953 
Sept. 25, 1953 
Sept. 22, 1953 
Aug. 14, 1953 
Sept. 11, 1953 
July 39, 1953 
Aug. 25, 1953 
Aug. 11, 1954 
Oct. 22,1954 
Oct. 4,1954 
May 21, 1953 
Nov. 9, 1953 
June 26, 1953 
Dec. 4, 1953 
Oct. 7, 1953 
Mar. 4,1°49 
Aug. 7, 1953 
Feb. 5, 1954 
June 8, 1955 
Sept. 17, 1953 
Sept. 15, 1953 
Nov. 30, 1953 
Dec. 10, 1953 
Oct. 26, 1953 
Dec. 14, 1953 
Nov. 12, 1953 
July 10, 1953 
Aug. 21, 1953 | 
Sept. 22, 1953 
Mar. 8, 1954 
May 2,1953 
July 30, 1954 
Dec. 30, 1954 
June 25, 1954 
July 7,1954 
Oct. 22,1954 
Jan. 3, 1955 





| Beginning | 


Sept. 21, 1953 | 
June 8, 1953 
Apr. 2,1951 
Dee. 17, 1952 
Sept. 30, 1952 
Dee. 15, 1952 
Feb. 13, 1950 
May 11, 1950 
Oct. 1, 1953 
Jan. 1,1954 


Se 
| July 14, 1953 
May 18, 1953 
May 25, 1953 
Sept. 8, 1953 
Aug. 19, 1953 
eS se 
Aug. 11, 1953 
Jan. 26, 1953 
Mar. 23, 1953 
Nov. 13, 1951 





Mar. 30, 1953 
Sept. 25, 1953 
Mar. 9, 1953 
July 10, 1952 
July 13, 1953 
July 14, 1952 
July 1,1953 
July 15, 1953 
Mar. 21, 1949 
Aug. 4, 1952 
Sept. 15, 1952 
Aug. 6,1951 
Apr. —, 1946 
Sec. 12, 1946 
Mar. 16, 1949 
Sept. 18, 1953 
Jan. 20, 1955 
Aug. 18, 1952 
Mar. 26, 1953 
Apr. 24, 1945 





May 18,1953 








Ending 





Jan. 7, 1954 
Aug. 20, 1953 
Jan. 22,1954 
June 7, 1954 


| June 4, 1954 


June 1, 1954 
Apr. 30, 1954 
June 18, 1954 
Dec. 31, 1953 
Mar. 31, 1954 


Aug. 31, 1953 
June 19, 1953 
Aug. 11, 1953 
Feb. 11, 1954 
Jan, 29, 1954 
Feb. 23, 1954 
Jan. 29,1954 
July 3, 1953 
Aug. 28, 1953 
Do. 
Oct. 2, 1953 
Oct. 10, 1953 
Nov. 27, 1953 
July 26, 1954 
Sept. 25, 1953 
Jan. 12,1953 
Dee. 21, 1953 
Dee. 23, 1953 
July 3, 1953 
June 26, 1953 
Sent. 25, 1953 
Oct. 9, 1953 
July 13, 1954 
Nov. 5,1954 
Dee. 14, 1953 
Nov. 20, 1953 
Mar. 23, 1955 
Aug. 21, 1953 
Nov. 6, 1953 
May 20, 1954 
June 18, 1954 
Aug. 31, 1953 
Sept. 16, 1953 
Aug. 21, 1953 
June 30, 1953 
July 10, 1953 
July 17,1953 
Aug. 7, 1953 
Oct. 15, 1953 
Dec. 21, 1953 
Oct. 15,1953 
Oct. 23, 1953 
Oct. 12,1953 
Oct. 1, 1953 


| Dec. 9, 1953 


Oct. 2, 1953 
Apr. 8, 1954 
Apr. 20, 1954 
June 25, 1954 
June 24, 1954 
June 25, 1954 


| Aug. 30,1954 


Sept. 3, 1954 

June 19, 1953 

June 3, 1953 

June 4, 1953 

June 11, 1953 

Aug. 7, 1953 
Do. 


July 7, 1953 
Sept. 25, 1953 
July 27,1953 
Dec. 24, 1953 
Dec. 9, 1953 
Feb. 10, 1954 
Jan. 16, 1954 
Apr. 9, 1954 
Apr. 30, 1954 
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Inclusive dates of service of individuals who resigned before information falling 
within sec. 8 (a), Executive Order 10450 had been resolved, period May 27, 19538, 
through June 30, 1955—Continued 





| Beginning Ending Beginning E 














nding 

srammnsneeaeaensnennesineniflnenesasenitetta 7 . 
eae Se | July 26, 1954 Aug. 27,1954 || 348.____. Apr. 6.1949 Aug. 11, 1954 
GURL, cintsncncisendl | Feb. 1,1954 | Aug. 20,1954 | 349___- May 14,1953 Jan. 29, 1054 
ae sti cheb | May 16,1954 | Dec. 6,1954 | 350___. Feb. 51954 | Apr. 26, 1054 
eek, eal on dane Dec. 6,1954 | Mar. 28,1955 | 351 Feb. 17,1954 | May 10, 1954 
Pith sssdbdsasedtiete July 21,1954 | July 30,1954 | 352 Feb. 10,1954 June 7, 1954 
iti mscilitden soteheda Nov. 3,1952 | Apr. 28,1954 |, 353 Oct. 12,1953 | Jan. 22, 1954 
Bln ben cduteecuddedl July 24,1953 | Oct. 19,1953 || 354 July 28,1949 | Mar. 3, 1955 
Sth bioatlodlncina aitinctl May 6,1952 | Oct. 2,1953 || 355 July 30,1954 | June 24, 1955 
Wee hdahibtbwuncttieien | Nov. 30,1953 | Feb. 24,1954 | 356 Jan. 13,1955 | Mar. 18, 1955 
UE Sitka wcséucdeute Oct. —,1940 | May 14, 1954 || 357 Mar. 1,1955 | June 10, 1955 
SE VS tditica ub caosll Aug. 3, 1953 | Sept. 11, 1953 || 358 Aug. 25,1953 | Jan. 4,195 
Oh cadens Sotunet | Dee. 15,1952 | June 11, 1954 | 359 Jan. 13,1954 | June 25, 1954 
Beda eustict.o tice | June 17,1953 | Apr. 30,1954 || 360 Mar. 16, 1937 | Apr. 29, 1954 
Baad a Se ios ...--| Jan. 25,1954 | May 26,1955 || 361 June 1,1953 | June 5,19h 
Dieses snd be ends chad Feb. 16,1948 | Jan. 14,1954 || 362 Sept. 24,1951 | Sept. 21, 1954 
DD kn dan ey de cuted Nov. 16,1953 | Aug. 13,1954 | 363 Aug. 28,1950 | July 31, 1953 
a ee Jan. 12,1942 | June 28,1954 || 364 Aug. 11,1953 Mar. 13, 1954 
Ciubiaets+boeey ...| Sept. 4,1953 | Jan. 25,1954 || 365. __. July 13,1953 | Apr. 9%, 1954 
to. 0953.5 ied | July 26,1949 | Jan. 8,1954 || 366 Aug. 7,1952 | July 30, 1954 
Pde b atten nsddaual July 13,1953 | Aug. 21,1954 || 367 Feb. 9.1953 | July 16, 1954 
289_.................| Aug. 15,1949 | Jan. 8, 1954 || 368 Nov. 6,1950 | Sept. 22, 1954 
ibis ektok o.aeuaee | Feb. 2,1942 | July 6,1954 || 369. __- Apr. 18,1949 | Mar. 26, 1954 
Pii0d aioe dieu | Aug. 9,1948 | Jan. 14,1954 || 370.__. Aug. 24,1953 | Mar. 30, 1954 
EE ae es Feb. 24,1948 | Jan. 15,1954 || 371 July 6,1953 | Dec. 11, 1953 
Bhs bateGu oc cna Sept. 19,1951 | Feb. 23,1954 || 372 Aug. 25,1953 | Dec. 24, 1953 
a incckote ne cae .-| Sept. 17,1953 | Dec. 18,1953 || 373...........--- June 29,1953 | Nov. 3, 1953 
ee Sobunwed .-| Aug. 2,1950 | Oct. 8, 1053 || 374......... a .| July 2, 1951 Aug. 7, 1953 
Ditincukvidh«t dtebeae June 11,1954; Apr. 1.1055 || 375..........-.-..- Feb. 7,1954 | June 21, 1954 
i decpithe ab halen | Feb. 27,1951 | June 25,1954 || 376...-.-...-..-- May 25,1953 | July 20, 1954 
aks. pulirc a cddunde | Apr. 12,1954 | Aug. 6,1954 || 377..................| Sept. 26,1954 | Dec. 13, 1954 
ass eines MRE | June 20,1949 | Oct. 9,1953 || 378._................| Nov. 20,1953 | Dec. 4, 1954 
RE Dec. 5,1946 | Jan. 14,1054 || 379._.........-..-- .| Sept. 14, 1954 | Sept. 29, 1954 
| SS Ee | Apr. 19,1948 | Sept. 22,1953 |} 380_...........-- ..-| Jam. 21,1955 | June 1, 1955 
Mb hack wh dalek | Aug. 23,1951 | July 17,1963 || 2B2_................. Oct. 10,1954 | Apr. 30, 1955 
RAT RS es | Oct. 8,1954 ) Apr. 22,1955 || 382..........-.... .| Jan. 3,1955 | June 1, 1955 
hid scat aon ioc | Apr. 26,1953 | Jume 30,1955 || 383................-. July 7,1950 | Aug. 14, 1953 
Sos woah bantce o | Jan. 23,1951 | Nov. 20,1953 || 384..._.....-.. ..---| Feb. 17,1953 | Sept. 24, 1953 
306_ | Feb. 25,1952 | Jan. 8, 1954 EEE Ree Nov. 25,1952 | Sept. 22, 1953 
Gna despich on tankb | Mar. 19, 1951 | Apr. 23,1954 || 386..................| Jume 1,1953 | June 9, 1954 
Si: ualtch.nn ceckbane | Apr. —,1948 | Apr. 30,1954 |} $87.........-.-.--.--| Jan. 15, 1954 | May 18, 1954 
__, Seo | Oct. 3,1952 | Apr. 16,1054 || 388..............-.- May 10,1954 | June 15, 1954 
” Seer aR | Apr. 10,1951 | Apr. 15,1954 || 389..............-- .| May 18,1954 | Sept. 17, 1954 
_ Sewers UM UE A OU eee Aug. 28,1953 | July 21, 1954 
Se ch naindiacer cnt Feb. 61942 | July 6, 1064 |] 201. _.............. .| Mar. 31,1954 | Mar. 25, 1955 
GEG pcocccwccccccaneal GE) BREE | tbs) DETREI 1) GUE - occa nce Oct. 11,1946 | Aug. 30, 1954 
314. .................] Dee. 16 1963 | Mar. 22,1064 |) 308..................| Dec. 20,1954 | June 5, 1965 
NS asd merely isis ...-----| Oct. 15,1942 | Aug. 20,1954 |} 304.............. ....| Mar. 1,1953 | Aug. 13, 1954 
Ds scones cae .-| Mar. 19,1952 | Oct. 8, 1954 || 395........-- : Mar. 9,1954 | Sept. 6, 1954 
chin a6es dea asnhs Jan. 11,1954 | May 7, 1954 ee ()) (!) 
Bs wnctndonscccscencl SE ee EEE OEE Oe CED TT Oils wv nncenntsnacabes Jan. 23,1952 | Feb. 29, 1955 
i ca sak dumbthone June 28,1952 | Feb. 8, 1955 || 308_...........___- Aug. 6,1950 | July 9, 1953 
Ge A sue ee ncktawbesld Feb. 9,1953 | Apr. 13,1954 || 309..................| Jam. 4,1950 | May 6, 1954 
$21. .................] Feb. 15,1961 | Aug. 15,1053 || 400..................| Jan. 5,1953 | Feb. 26, 1064 
$22. . _. bri .-| Oct. 51953 | May 5, 1054 |} 401..........-.. ’ .| Dee. 31,1952 | Jan. 30, 1954 
S38. .................1 BMigy 2B, 10GB) Jee BR | 08... ........ in June 12,1951 | Feb. 1, 1954 
aicncaunanan June 8, 1951 | June 22,1053 |} 403.................. Dee. 10,1947 | June 7, 1954 
Res ick ncoree teas nie Aug. 11,1952 | June 26,1953 || 404._...........---- Aug. 18,1950 | Feb. 25, 1954 
Ss cov nccwcccstdabes| ae Bey ee ee Gy Bete fF S00 l -s .dcceus.- Sept. 27,1954 | Dec. 22, 1954 
Py ececskeeve Oct. 1,1953 | Feb. 23,1954 || 406........_-.- ...| Jan. 21,1937 | Feb. 25, 1955 
i kaiehwok ies : June 28,1950 | Jan. 28,1954 |) 407_...-.-- Sept. 10,1953 | Jan. 5, 1954 
eh decile thie daw Oct. 6,1952 | Feb. 9, 1954 || 408.........-.--- July 22,1953 | Feb. 1, 1954 
tate bcatehak ei nteickn May 4,1954 | June 14,1954 || 409..................| Jume 22,1953 | Mar. 22, 1954 
SUE ccuadthtaccast ---| June 20,1953 | Oct. 26,1953 |) 410.........-- : June 15,1953 | Nov. 13, 1953 
BA pic onintanibadcl Feb. 11,1952 | Oct. 23, 1953 } Mich etd dil... _.| May 12,1953 | Oct. 15, 1983 
OEE ee | May 26,1952 | Aug. 7, 1953 i] AS Sic alesis ietgeiontg May 18,1953 | Feb. 12,1954 
+ ee See ..| May 9,1949 | Dec. 9, 1953 ks a thiedicts .| July 30,1947 | Mar. 10, 1955 
ents eerie | Aug. 20,1953 | Oct. 30,1953 || 414...............-._| Apr. 30,1948 | Apr. 22, 1955 
RR BS te gt Re ee he eee May 27,1948 | Apr. 11, 1955 
eee OU EG On CL Ee eee Feb. 18,1952 | May 27, 1955 
eo i aed Apr. 1,1048 | Nov. 13,1053 || 417........--......-.. June 10, 1954 Do 
Maas weudecete nes | Aug. 14,1960 | Oct. 16,1068 || 418. ................. Mar. 8, 1954 | Oct. 15, 1954 
iicesniptnnaneeniial | Feb. 2.1953 | Dec. 15,1063 || 419.................. July 9,1950 | Feb. 8, 1954 
a ers | Mar. 23,1053 | Aug. 3, 1953 || 420.-.......-......--- June 24,1954 | Aug. 12, 1954 
Sieh secencnhesnelenn | Dec. 15,1052 | July 14,1053 |} 421.................- July 12,1954 | Mar. 22, 1955 
nace etesdcccoudy | Dec. 1,1950 | Nov. 6, 1953 | PE iaeenaetinc oie Feb. 9,1952 Aug. 4, 1954 
__. SERIR TERRES | May 18,1951 | Feb. 26, 1954 || 423.........-.-.-. ..-| Aug. 31,1953 | Mar. 26, 1954 
hate ae dati craealen July 90,1951 | Mar. 7, 1064 || 424.................. July 27,1954 Mar. 25, 1955 
hig ad ae ing bint | June 30,1952 | Feb. 15,1954 || 425............-..--- June 28,1953 | Nov. 23, 1953 
ee eee dns .....' Jume 30,1953 ' May 14, 1064 || 426. ...............-.. Apr. 3,1946 Aug. 14, 1953 


1 Not available. 
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Inclusive dates of service of individuals who resigned before information falling 
within sec. 8 (a), Executive Order 10450 had been resolved, period May 27, 1953, 
through June 30, 1955—Continued 











| Beginning Ending | Beginning | Ending 

427-. -----------| Jume 16,1952 | Jan. 14, 1955 || 470.........--- .| Sept. 16,1954 | Oct. 14,1954 
eee | Dec. 8,1952 | Feb. 4,1055 || 471._...--- a June 20,1951 | July 30, 1954 
Ee ct chin Se | July 6,1953 | June 4,1954 |) 472..._...._.........| Nov. 8.1954 | Dec, 29, 1954 
I ies satipeli lines er ccieuditaolshos | Aug. 12,1952 | Sept. 30, 1953 || 473........-..-.-...- | Sept. 25,1953 | Dee. 11, 1953 
 aeerebinracs | Jan. 31,1949 | July 3,1953 || 474..........._-.__ _| July 13,1953 | Apr. 21, 1955 
Es esthdeaarnciailannd May 28, 1954 | i Be Gee et etc cbddbess ..| Feb. 14,1955 | Feb. 23, 1955 
OE San canailnsn tbe July 13,1953 | July 24,1953 || 476......_..-_---- Dec. 4,1952 | Dec. 29, 1954 
Rc ikin dteiiaaw vada Mar. 28,1955 | May 11,1955 || 477_..._.-- ....| Nov. 12,1950 | Feb. 17,1955 
435 _. | July 31,1950 | May 4, 1954 1} Ph de Feb. 7,1955 | Mar. 24, 1955 
436 stvcoccosssee} BE. Bi eee | Des. 7, Bee ti ae...... ..| Oct. 17,1954 | Mar. 30, 1955 
437 _- : és .| Aug. 30,1954 | Dec. 2,1954 || 480 en June 20,1952 | Nov. 20, 1953 
Rie aes ....----| Feb. 3,1955 | Mar. 8, 1955 || 481.__. Sept. 10,1952 | Aug. 19, 1954 
MR. tise nae _....| Aug. 23,1946 | June 15, 1954 || 482____ Mar. 8,1954 | June 4, 1954 
440 -| Nov. 17,1952 | Oct. 21,1953 || 483. -_- Mar. 28,1952 | June 11, 1953 
441 | Aug. 5,1952 | June 24,1953 || 484 May 28, 1954 | July 28, 1954 
442 | Dec. 81952 | May 4, 1054 || 485___- Oct. 29,1953 | May 12, 1954 
443 | Sept. 16,1954 | Nov. 4,1954 || 486__- 


> 
ae 
x 


Aug. 9,1954 | Oct. 29, 1954 
Nov. 24,1952 | July 27, 1953 


444.._.__.___.______.| July 7,1952 | Aug. 21, 1953 | 








445 | Feb. 25,1953 | Dec. 31,1953 || 488-- July 23,1950 | Oct, 21, 1954 
446 | July 10,1950 | July 31,1953 || 480... June 30,1953 | Aug. 19, 1953 

7 és | June 25,1952 | Nov. 6, 1953 || 490...- June 22,1953 | July 31, 1953 
448 | Nov. 10,1952 | Feb. 5, 1954 || 491 July 23,1952 Oct. 18, 1953 
449 ; | June 26, 1952 | Do. || 492 Sept. 2,1954 | Mar. 10, 1955 
450... | Sept. 15,1954 | Feb. 8, 1955 || 493... Nov. 25,1946 | Mar. 10, 1954 
6. oad ....--| Dee. 14,1953 | Mar. 11, 1954 || 494. .-- | Jan. 30,1953 | Nov. 27, 1953 
a May 12,1952 | June 30,1953 || 495 | June 29,1953 July 31, 1953 
453 : Mar. 15,1951 | Jan. 8, 1954 || 496_- | July 21,1953 | Feb. 26, 1954 
454 ._| Mar. 14,1949 | Sept. 18,1950 || 497-_-- | Sept. 27,1954 | Nov. 5, 1954 
455 : | Feb. 4,1954 | July 6, 1954 || 498... | Oct. “5.1951 | Oct. 1, 1953 
456. . | June 22,1953 | May 21,1954 || 499. ._- | Apr. 13,1954 | June 18, 1954 
457 _- Mar. 1,1954 | July 30,1054 || 500... | June 14,1954 | Aug. 27, 1954 
458 | Aug. 24,1953 | Sept. 28,1953 || 501-._- July 6,1953 | Aug. 21, 1953 
459 | July 81953 | Aug. 14,1953 |) 502... | June 30,1954 | Sept. 20, 1954 
460_...............-.| May 17,1954 | Aug. 17,1954 || 503-..- | July 20,1953 | Aug. 19, 1953 
461_____._._.........] Feb. 25,1954 | Mar. 19, 1954 || 504. _-- | Sept. 24,1953 | May 18, 1955 
ieee _...-.-.--| Apr. 29,1954 | Sept. 9, 1954 || 505. _. | Sept. 16,1954 | Nov. 10, 1954 
Seer ...| Jan. 14,1947 | Aug. 10, 1954 || 506 ‘ | Aug. 16,1954 | Jan. 28, 1955 
2 oh ghia Se July 8,1953 | Aug. 20,1953 || 507. -_- Dec. 20,1948 | July 24, 1953 
ee es Sept. 10,1952 | Oct. 30,1953 || 508.___.. May 22,1952 | Aug. 13, 1953 
| a ae | Sept. 30,1953 | Apr. 30,1954 || 509 ; Jan. 6,1952 | Feb. 8, 1954 
487______..____.._...] Feb. 11,1952 | Feb. 21, 1955 || 510 3 | May 16,1952 | Mar. 31, 1954 
Sh. 2 2: outabies dese ak | May 9,1951 | Sept. 24,1953 || 511. _.____- ; | Apr. 22,1954 | July 29, 1954 
aaa Mar. 8, 1949 | July 31,1953 || 512. _-- | Apr. 2,1952 | June 5, 1953 


d 
| | 





DEPARTMENT OF THE ARMY REEMPLOYMENT Data 


(NotE.—Dates given are dates of reemployment. Assumed to be currently 
employed unless otherwise shown.) 


1. Individuals removed on security grounds under Public Law 733, 81st Con- 
gress (1): 
Number Reemployment data 
a nella wieder Possible employment, Official Personnel Folder sent to Interior, 


Fish and Wildlife Service, Atlanta, Ga., Apr. 2, 1956. 
2. Individuals removed under regular civil-service procedures (17): 


Number Reemployment data 

ein ainctie> es At same Army installation as result of appeal, Jan. 31, 1955. 

BP S.. ietoiae San Francisco district engineers, June 20, 1955. 

Re aa Army Map Service, June 29 and 30, 1954. 

i thea canes within New York district engineers, Apr. 20, 1955; removed for falsification 
of appointment documents on June 17, 1955. 

iit Let Red River Arsenal. Mar. 15, 1954. 

ea cectn tonkoun Gary Air Force Base, San Marcos, Tex., Apr. 19, 1955, resigned 
Aug. 12, 1955. 

es oe. As of Feb. 28, 1956 still employed at Redstone Arsenal, date of 
reemployment not given. 

193__..._... U. 8. Post Office, Philadelphia, Pa., Jan. 3, 1955; separated for 
disqualification May 3, 1955. 

251_._._._..._. Office Surgeon General, Washington, D. C., Nov. 5, 1954, as result 


of appeal to CSC. 


an* am OCF 


* 
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Number Reemploy ment data 

WB sitidw cue D. C. Government, Sept. 1, 1954. 

yo oem Buffalo district engineers, Apr. 5, 1954, resigned June 21, 1954. 

270__...... Military Sea Transport Service, Navy Department, Seattle, Wash., 
Oct. 15, 1954, to Mar. 23, 1955. 

273... .£ce _.. Headquarters MDW, Army, Washington, D. C., Apr. 14, 1954, 
after appeal. 

ae Temporary appointment McGuire AFB, Trenton, N. J., May 25 
to June 30, 1955. 

Pt onedee Navy Regional Accounts Office, Washington, D. C., Mar, 12, 1956. 

S5GFL. 5. Marine Corps Air Station, Miami, Fla., Apr. 19, 1956 (?). 

Seek olete Post Office Department, Chicago, Ill., temporary employment 


3 days, December 1953, 12 days, January 1955. 


3. Individuals who resigned before security determination when files contained 
information falling within section 8 (a) Executive Order 10450 (37): 


Number Reemployment data 

arden natn Brooke Army Medical Center, San Antonio, Tex., July 1, 1955 

Dh jtinwotee’ Finance Center, United States Army, Indianapolis, Ind., temporary 
appointments June 16 to Sept. 10, 1954, and June 29 to Sept. 16, 
1955. 

ee Reinstatement May 4, 1955, at Snelling Air Force Station, St. 
Paul, Minn. 

BBA uc iecsia Finance Center, United States Army, Indianapolis, Ind., July 21, 
1955. 

TS Fi npn sion Finance Center, United States Army, Indianapolis, Ind., July 21, 
1955. 

66_........ Temporary appointment Ladd AFB, Alaska, Sept. 12, 1955, resigned 
Nov. 4, 1955. 

cate awan> Weather Bureau, Department of Commerce, appointment date not 
available, resigned Dec. 2, 1955. 

ote. acs Veterans’ Administration, Washington, D. C., Sept. 23, 1953, to 
Jan. 22, 1954. 

Fort Eustis, Va., Sept. 1, 1954. 

WR in gaat Labor Department, New York City, transfer Dec. 7, 1953. 

Das sade VA Hospital, Clarksburg, W. Va., Aug. 1, 1955. 

Eis oregon Same Army installation, removal Dec. 15, 1953, changed to 30 days 
suspension. 

a Internal Revenue, Detroit, Mich., Mar. 10, 1955. 

, ee Navy Aviation Supply Office, Philadelphia, Pa., Nov. 5, 1953. 

Seb onde Internal Revenue, Philadelphia, Pa., Jan. 18, 1954. 

a cares Treasury Department, Chicago, Ill., Oct. 19, 1953, resigned Apr. 23, 
1954. 

254 §._ 2... Post Office, Philadelphia, Pa., Oct. 15, 1953. 

266_....... Valley Forge Hospital, Army, Phoenixville, Pa., May 17, to Nov. 16 
1954. 

Pivinnenee Office, Chief of Engineers, Washington, D. C., Aug. 13 to Dee. 3, 
1954. 

Wee tbs. McClellan AFB, Sacramento, Calif., Mar. 16 to Aug. 27, 1954. 

SD. i onk 6 ote Department of Air Force, Washington, D. C., July 1, 1954. 

TEs csewe Temporary appointment, Department of Agriculture, Washington, 
D. C., Sept. 21 to Oct. 30, 1953. 

es Se New York Naval Shipyard, May 12, 1954. 

See ce.40ds Internal Revenue, Brooklyn, N. Y., Mar. 15, 1954. 

ee Internal Revenue, Brooklyn, N. Y., Mar. 28, 1955. 

Ts ae a5 Naval Supply Facility, New York City, 2 days’ employment, 
Dec. 8-9, 1953. 

Were ed New York Port of Embarkation, June 1, to Sept. 10, 1954 (WAE). 

wee 2 25k% Military Sea Transport Service, Navy, Seattle, Wash., July 15, 
1954; separated disqualification July 12, 1955. 

Bs ecm Post Office, New Orleans, La., Mar. 16-24, 1955. 

373_....... Electronic Supply Office, Navy, Great Lakes, Ill., Mar. 21, 1955. 

ee Clovis AFB, Clovis, N. Mex., Aug. 22, 1955. 

387__...... San Francisco Naval Shipyard, July 27 to Dee. 21, 1954. 


See footnote at end of table, p. 1294. 
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Number Reemployment data 

388 . ._- . San Francisco Port of Embarkation, July 7, 1954; resigned Aug. 23, 
1954; HEW, USPHS Hospital, San Francisco, Calif., Oct. 4, 1954; 
resigned same day. 


393__...._.. Currently employed by Army overseas (date not available). 

398_._._.__._.. Corps of Engineers, Columbus, Ohio, Oct. 26, to Dee. 9, 1955. 

400'_______ Army overseas employment, June 14, 1955. 

403 1_...... March AFB, Calif., June 22, 1955. 

407__..____. Bureau of the Census, Washington, D. C., Jan. 6, to Dec. 5, 1954; 
Office, Quartermaster General, Washington, D. C., Dec. 6, 1954. 

i Riisietaineness The Adjutant General’s Office, Washington, D. C., Feb. 2, 1954, 


converted to career conditional, May 15, 1955. 


1 In these cases the Civil Service Commission merely reported:that the individuals’ official personnel 
folders had been forwarded on the dates given but no information as to dates of employment is available 
and the folders have not been returned to the Federal Records Center, St. Louis, Mo. 


Mr. Hapuick. There is additional information that you are going 
to furnish, pursuant to our letter I believe of October 24? 

Mr. Garrett. That is correct. 

Mr. Hapuicx. You have none of the additional information avail- 
able as yet? 

Mr. Garrett. Not at this time. In your letter of November 14, 
1955, you requested data concerning the inclusive dates of suspension 
of persons who had been restored to duty. We have just completed 
that research this morning. The report will be submitted to the 
committee through our Office of Legislative Liaison. 

Mr. Hapuicx. Of the 79 cases, were all of those given hearings? 

Mr. Garrett. Not all of them. 

Mr. Hapuick. I believe the form of report to the Civil Service 
Commission shows 64 had a hearing, or in that neighborhood. Why 
would there not be hearings? 

Mr. Garrett. Either they did not request a hearing or they were 
not entitled to a hearing under the statute. 

Mr. Hapuicx. What becomes of these files in these cases of the 79 
and I believe 356 and 747? 

Mr. Garrett. I can speak for the 79 cases, and all of those security 
files. Where we have received investigative reports from the Civil 
Service Commission, those reports are returned to the Civil Service 
Commission. The balance of the security file is transmitted to a 
Central Records Facility which is located near Baltimore. 

Mr. Hap.uick. That is the Army Central Records Facility? 

Mr. Garrett. That is correct. 

Mr. Hapuick. So that when a case is closed under 10450, the Civil 
Service Commission does or does not have complete information on 
the individual involved? 

Mr. Garretr. We do not ordinarily submit to them copies of the 
transcripts of hearings. However, if they request it it is made avail- 
able io them. They do receive a report of the action taken. 

Mr. Hapuicx. What I am getting at is this: You have 79 cases 
fired pursuant to the order, and you have 356 under regular civil- 
service procedures. When those files reach the Civil Service Com- 
mission do they or do they not know the individuals involved? 

Mr. Garrett. Yes, they do. 

Mr. Hapuicx. So that when Mr. Young says to us that he is 
dealing only in numbers, and does not know whether the people are 
in Greenland, Panama, New York, or Washington, that isn’t the 
whole story, is it? 

















FEDERAL EMPLOYEES’ SECURITY PROGRAM 1295 


Mr. Garrett. The information would be available, 1 believe, in 
the basic case records. 

Mr. Hapurick. And those are sent to the Civil Service Commission? 

Mr. Garrett. If we have received the investigative reports from 
the Commission, the reporis are returned there. 

Mr. Hapuicx. We had two people here before the committee, a 
private in the Reserve, a Private Waxer and his wife Eleanor Waxer, 
from civil service. As I undersiand, both of those people have been 
cleared. 

Mr. Garrerr. That is my undersianding. 

Mr. Hapuick. Would you submit for the record copies of the letters 
of clearance in those cases? 

The CuarrMan. If you don’t have it with you, you can do it later. 

Mr. Hapuricx. Will you submit it for the record? 

The CuarrMaNn. That or just a copy of it. 

Mr. Garrett. | think perhaps that could be done. 

(The matter referred to is as follows: ) 


DEPARTMENT OF THE ARMY, 
OFFICE OF THE GENERAL COUNSEL, 


Washington, D. C., December 27, 1955. 
Mr. Paut Hap.uick, 


Subcommittee on Government Employees’ Security Program, 
Committee on Post Office and Civil Service, 
United States Senate. 


Dear Mr. Hap.uick: Pursuant to the request of the committee made at the 
hearing held on December 2, we are forwarding herewith certain communications 
having to do with the clearances of Sanford and Eleanor V. Waxer. 

In the case of Sanford Waxer we submit the order by the Department to 
Fifth Army as well as the letter directly to the soldier informing him of the final 
action. 

The original letter dispatched to Mrs. Waxer from Fort Knox is not enclosed 
because Mrs. Waxer contacted the Adjutant General directly by a letter of 
December 12, and the reply from General Klein is submitted. In addition, we 
attach for your approval a memorandum to Second Army indicating the favorable 
action and a memorandum for record of such determination within the De- 
partment. 

Lewis E. Berry, Jr., 
Acting General Counsel 
AGPR-F 095 (G-—2) 
(12 Dee 55) 
DeEcEMBER 16, 1955. 
Mrs. ELEANOR V. WAXER 
Detroit 6, Michigan. 

Dear Mrs. WaxeEr: This is to acknowledge receipt of your letter of December 
12, 1955, to the Chief, Security Division, Office of the Assistant Chief of Staff, 
G-2, Intelligence. 

I have been informed this date that the office of your employment at Fort Knox, 
Ky., has forwarded to you on Dec. 15, 1955, by registered, airmail special delivery, 
a notice that your case has been closed favorably. 

I trust that this information satisfactorily answers your request. 

Sincerely yours, 
JoHN A. KLEIN, 
Major General, USA, 
The Adjutant General. 
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NovEMBER 3, 1955. 
AGPR-F 201 Waxer, Sanford 
ER55402063 (15 Jul 55) 
Subject: Retention in the Army Reserve. 
To: Commanding General, Fifth Army. 

1. Reference is made to letter this office, file as shown above, subject: “Allega- 
tions,’ dated July 15, 1955. 

2. An investigation under the provisions of AR 604-10 has now been com- 
pleted on Pvt. Sanford Waxer, ER55402063, USAR, and he will be retained in the 
service. 

3. It is desired that the enclosed letter be forwarded to Private Waxer, and any 
flags established within your Army area will be destroyed. Paragraph 9, AR 
604-10 applies. . 

By order of the Secretary of the Army: 


Adjutant General. 





NOVEMBER 3, 1955. 
AGPR-F 201 Waxer, Sanford 
ER55402063 (15 Jul 55) 
Subject: Retention in the Army Reserve. 
Through: Commanding General, Fifth Army. 
To: Pvt. Sanford Waxer, USAR, 655 Hazelwood St., Apartment 108, 
Detroit, Mich. 

1. Reference is made to letter this office, subject: ‘‘Allegations’’ file as shown 
above, dated July 15, 1955. 

2. After a careful review of the circumstances involved in your case, it has been 
determined that you will be retained in the Army Reserve. 

By the order of the Secretary of the Army: 








Adjutant General. 


Mr. Hapuicx. I have one more question. Have any of these cases, 
of the 79, 356, or 747, been sent to the Department of Justice for 
prosecution? 

Mr. Garrett. We transmit—if we have knowledge after a hearing 
of a violation of law, we do report those cases to our Judge Advocate 
General for his review to determine whether there is legal basis or a 
reasonable basis for reporting to the Department of Justice. 

Mr. Hapuicx. Do you know of any real Communist, traitors, 
saboteurs, that have been referred? 

Mr. Garrett. I couldn’t say. We have reported three, but not 
involving such matters. 

Mr. Haputcx. Is there any objection to incorporating in our record 
your modification of procedures relating to the military personnel 
security program of October 17, 1955? 

Mr. Garrett. I see none. 

Mr. Hap.ick. It reads very well, let me say. Having come sitice 
these hearings have started I had hoped perhaps it would have some 
bearing on it. I would like to incorporate it in the record if you have 
no objection. 

That is all that I have, Mr. Chairman. 

The CuarrMan. It will be inserted in the record if you have no 
objection. 

(The document referred to above is as follows:) 
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DEPARTMENT OF THE ARMY, 
OFFICE OF THE ADJUTANT GENERAL, 
Washington, D. C., October 17, 19568. 
AGAM-P (M) 380.01 (October 10, 1955) Gl 


Subject: Modification of procedures relating to the military personnel security 
program. 

To: Commander in chief, United States Army, Europe; commanding generals: 
United States Army, Alaska; United States Army, Caribbean; United States 
Army, Pacific; United States Army forces, Far East and Eighth United States 
Army (rear); United States forces in Austria; ZI armies; Military Dis- 
trict of Washington. 

1. A comprehensive review of personnel security cases processed recently 
through Department of Army staff channels clearly indicates the urgent need 
for a revision of certain policies and procedures now pres*ri»ed in pulished 
Department of the Army regulations and directives. This is essential to insure 
that the Army’s personnel security program is carried out in accordance with the 
spirit, as well as the letter of existing instructions. [Effective immediately, the 
investigation, evaluation, and adjudication of personnel security cases will be 
governed by the policies, interpretations, and procedures outlined below. 

2. The criteria set forth in AR 604-10, lists activities and associations which 
warrant initiation of action to effect a determination as to whether acceptance 
or retention within the Army Establishment is warranted. However, the mere 
existence of information falling within the scope of these criteria does not, in 
itself, constitute a bar to acceptance or retention. The determination that 
acceptance or retention is not clearly consistent with the interests of national 
security must be based upon competent information which indicates, or from 
which it may be logically inferred, that the individual is motivated or influenced 
by, or is sympathetic to subversive aims or ideologies. 

3. In determining the risks involved in retaining an individual in, or eliminating 
him from, the Army, or placing him on specially controlled duties, it is directed 
that the following factors be carefully considered: 

(a) Whether or not the individual made full voluntary disclosure of substantial 
derogatory information. 

(b) The age at which the derogatory action took place. 

(c) The peried of time over which the derogatory action took place. 

(d) Whether membership in a cited organization was the result of actual 
belief in, or knowledge of, the subversive nature of the organization, or was the 
result of a desire for social activities, or misguided belief in alleged patriotic 
motives espoused by the organization. (It should be remembered that Com- 
munist front organizations were designed to ensnare persons by appealing to 
patriotic motives or other high ideals while the true nature of the organization 
was disguised.) 

4, The fact that an individual’s relatives or associates are, or have been engaged 
in activities or associations listed in the criteria will be used as an allegation only 
if there is available information which indicates, or from which it may, be logically 
inferred, that the individual is sympathetically influenced in thought or action 
by the subversive activities or ideologies of his relatives or associates. 

5. An individual will not be held accountable for the pro-Communist or sub- 
versive opinions or activities of his character references, unless there is available 
competent information which indicates, or from which it can logically be inferred, 
that he not only had knowledge of but sympathizes with or is influenced in thought 
or action by those opinions or activities of such character references. 

6. Nothing in this directive will be interpreted to detract from the authority 
mentioned in paragraph 13c, AR 604-10, to separate under appropriate regula- 
tions those persons whose conduct or associations fall within the criteria prescribed 
in the cited paragraph. 

7. Major commanders will issue instructions immediately directing appropriate 
refresher training of investigative and adjudicative personnel toward the objectives 
of complete cognizance of and compliance with the provisions of SR 380- 
320-10 as amended and AR 604-10. Such training will include, but not be 
limited to, specific directions to agents that their reports are to be prepared with 
the understanding that the necessity may arise for the agents to testify in security 
cases regarding the information reported upon by them. When a case has been 
characterized as a complaint type, investigation agents will be instructed that 
derogatory or other adverse information must be supported by evidence of the 
probative value of photostat copies or certified or authenticated copies, or extract 
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copies of documents upon which the derogatory information is based, or, if based 
on replies of informants, if not given in the form of sworn statements, that such 
statements be quoted verbatim, in the report. 

8. The Chief, Counter Intelligence Corps, is being directed to place increased 
emphasis on CIC courses of training conducted at the Army Intelligence School 
in investigative legal principles, interviews, interrogations, and report writing. 

By order of the Secretary of the Army: 

Joun A. KLEIN, 
Major General, United States Army, 
The Adjutant General. 


Mr. Hapuick. That is all that I have. 

The CuarrMan. We certainly thank you for coming before us. I 
want to ask just one question. Has the Justice Department prosecuted 
anybody for being a Communist who was working in your Depart- 
ment? 

Mr. Garrett. Not that I know of, sir. 

The CHarrMan. We certainly thank you. 

To bringing the subcommittee to recess until the call of the Chair, 
I would like to make this statement: 

It is the object of this subcommittee, and of the staff, not to try 
to attack any one individual but to bring to the attention of not 
only the Senate of the United States, but also to the people of the 
United States, the true facts in our security program, as to how it 
has been operating in the United States. 

Over the past several months the subcommittee and its staff have 
been taking testimony, interviewing agency representatives and mak- 
ing a study of the Government employees’ security program. There 
is much to be done yet. 

The findings of this committee by investigation and from hearings 
have broken for all-time the security numbers game. I hope that the 
findings of this committee will prove to be a lesson to all concerned 
to never again attempt to confuse loyalty with political figures. 

As chairman of this subcommittee and of the full committee, I 
intend to do my utmost to use the findings of this investigation to 
achieve a strong but fair loyalty program for the United States. 

Any loyalty program should be designed to protect the United 
States Government and to insure that no disloyal person ever becomes 
employed by the United States. Politics and numbers rackets have 
no place in such a program. 

I hope that from the committee’s hearings will come a sound and 
healthy security program of which both Democrats and Republicans 
can be proud. 

I believe that these hearings will be very profitable along this line. 

The committee is recessed until the call of the Chair. 

(Whereupon, at 3:47 p. m., the committee adjourned, subject to the 
eall of the Chair.) 





ADMINISTRATION OF THE FEDERAL EMPLOYEES’ 
SECURITY PROGRAM 


TUESDAY, JANUARY 10, 1956 


Unrrep States SENATE, 
CommirrEE ON Post Orrice anp CiviL SERVICE, 
Washington, D. C. 

Met, pursuant to notice, at 10:35 a. m., Hon. Olin D. Johnston 
(chairman of the subcommittee) presiding. 

Present: Senators Johnston, Neely, and Carlson. 

The CHarrMan. The subcommittee will come to order. 

Today the subcommittee will endeavor to complete the taking of the 
testimony of Mr. Philip Young, Chairman of the Civil Service Com- 
mission. Mr. Young previously appeared before the subcommittee 
in July and September. 

It was the intention of the subcommittee to take the additional 
testimony at the hearing in December when most all of the agency 
representatives appeared; but time ran out before Mr. Young was 
reached. 

It is most difficult to make a satisfactory breakdown of the opera- 
tions of the Government employees’ security program without access 
to the files. We have no way of knowing whether the cases might be 
like some that have appeared before us, cases of erroneous evaluation 
of material in the employee’s file. 

We do not know the basis on which determinations have been made. 
We have no way of knowing what any particular security officer 
might consider as ‘‘derogatory”’ information. 

The scrambling of the loyalty program with the security-risk 
program whereby all sorts of suitability criteria are evaluated by as 
many different systems as there are agencies, without right of appeal 
therefrom, has brought great harm to the career service of our Federal 
Government and even worse damage to many innocent employees. 

We will and we must have a loyalty program that will protect this 
Government of ours from any infiltration of Communist elements. 
But it is my sincere belief that this can be accomplished in a sane and 
sensible manner—in a manner that will protect the rights and integrity 
of the loyal career employees, in a manner that will bring fair pla 
into the conduct of a loyalty program, and, in a manner that wi 
have the approval of the American people. 

The staff of the subcommittee has been endeavoring to secure 
detailed information as to the so-called numbers racket. As was 
detailed at the last hearing, it has been found that of the 3,586 carried 
on the Civil Service Commission’s Fourth Consolidated Report on 
Agency Operations under the Federal Employees’ Security Program 
for the period May 28, 1953, to June 30, 1955, under the classification, 
the number of employees fired because of security questions falling 
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within the purview of section 8 (a) of Executive Order 10450, only 
342 were actually fired pursuant to the order, 1 was fired under the 
former loyalty order, No. 9835, 2 are unaccounted for because of 
failure of the White House staff to answer staff communications, and 
3,241 were fired under regular civil-service procedures. 

The staff is endeavoring to further break down this 342 figure to 
determine just how many of that number were terminated under the 
suitability portion of the order, section 8 (a) (1), and how many were 
terminated under the loyalty provisions of section 8 (a) (2) through (8). 

Returns as yet are incomplete but quite a number of this 342 were 
actually suitability cases that could have been handled under regular 
civil-service procedures, and the 342 figure includes at least a couple 
of employees of foreign nationalities. 

Then there are the 5,684 cases of resignations, which the same 
report of the Civil Service Commission classifies as follows: 

Numbers of employees who resigned before determination was completed in 
cases where the file was known to contain unfavorable information under section 
8 (a) of Executive Order 10450. 

On these cases very little information can be obtained. Perhaps 
we are on a comparable basis with the individual involved, for there 
is no record of hearings and it is doubted that in most cases the 
employee who resigned even knew that there was derogatory informa- 
tion in his file. No charges were preferred or opportunity given to 
answer. 

Of the total figures of 3,586 terminated and 5,684 resigned, the staff 
is pursuing its efforts to get the exact dates of employment of each 
and every one of the individuals. In addition to the securing of the 
data on dates of employment the staff of the subcommittee is in the 
process of determining just which of the 3,586 and 5,684 so-called 
security risks are now actually working for the Government. 

Figures as yet are incomplete because several of the larger agencies 
need more time to prepare their lists and have them checked with the 
Civil Service Commission. As this data is received, it will be placed 
in the record. 

There is another question that I am instructing the staff to pursue, 
and that is to determine how many of the 3,586 terminations and 5,684 
resignations reported by the Civil Service Commission were actually 
working on er wherein the national security was actually endan- 
gered. It is obvious from preliminary data at hand that many of 
those suspended or reported in the Civil Service Commission numbers 
could have told all they knew about their job without in any way en- 
dangering the national security, and the purpose of the enactment of 
Public Law No. 733 was to weed out employees in the interest of 
national security. 

If at any time I have been a bit caustic about the abominable prac- 
tice of making political hay at the expense of the career civil service, 
it is only because I feel so deeply what I said at the close of the hearing 
on December 2; namely: 


As chairman of this subcommittee and of the full committee, I intend to do my 
utmost to use the findings of this investigation to achieve a strong but fair loyalty 
program for the United States. 

Any loyalty program should be designed to protect the United States Govern- 
ment and to insure that no disloyal person ever becomes employed by the United 
States. Politics and numbers rackets have no place in such a program. 
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I hope that from the committee’s hearings will come a sound and healthy 
security program of which both Democrats and Republicans can be proud. 


I should also like to echo the sentiments of columnist Roscoe Drum- 
mond who wrote in his January 4 column that what we need is: 


* * * to keep politics out of security and security out of politics. 


Is your witness ready, Mr. Hadlick? 
Mr. Hapuickx. Yes. Mr. Young. 


TESTIMONY OF HON. PHILIP YOUNG, CHAIRMAN, 
UNITED STATES CIVIL SERVICE COMMISSION 


The CuarrMan. We are certainly glad to have you with us this 
morning, Chairman Young. We are sorry that at the last meeting 
we were rot able to complete the record by hearing you. 

Would you raise your right hand? Do you swear the testimony 
you give before this subcommittee to be the truth, the whole truth, 
and nothing but the truth, so help you God? 

Chairman Youna. I do. 

The CuarrMan. You may proceed, Mr. Hadlick. 

Mr. Hapuick. Mr. Young, when you last appeared on September 26, 
I posed the problem as to whether we might have to call most of the 
agencies of the Government before the committee to get a true ex- 
planation of the figures. You said: 


Just stick to our figures, and then that will save trouble. Of course, they are 
certified by each individual agency. 


I later asked you, and you furnished me, names of those who are 
declared security risks, to which you replied: 


No, we don’t have their names, we just deal in numbers. 


Since that time we have been having a tremendous amount of 
correspondence with the agencies, as you are no doubt aware, the 
information being requested through your organization. 

I would like to take just a few sample cases to determine what is 
reported, how the reporting system works, as far as form 77, from 
which you take your numbers, that lists persons as security risks who 
in the meantime are back working for the Government and not removed 
from that list. 

Let me give you an example. I would like to hand you a copy of 
a letter from the National Advisory Committee for Aeronautics, which 
I will read. 

It is from Mr. J. F. Victory, executive secretary of the committee, 
and is addressed to the chairman: 


Dear SENATOR JOHNSTON: Further reference is made to your letter of October 
20, 1955, and to my letter of November 15, 1955, in partial reply thereto. 

A check has been made of the Federal Record Center by the Civil Service 
Commission for the purpose of ascertaining whether there has been subsequent 
Government employment in those cases listed in my letter of November 15, 1955. 
Advice has now been received that of the 55 cases listed there has been subsequent 
employment by an agency of the Federal Government in 5 cases. These cases 
are listed below, the numbers corresponding to those in my letter of November 15, 
1955: 
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NACA employment | Subsequent employment 


June 22 to July 8, 1953_..........-- May 25, 1954, to Sept. 5, 1955, Keesler Air Force Base. 
Aug. 25, 1947, to Aug. 28, 1953.....] Nov. 8, 1954, to present, Geographical] Survey. 
July 30, 1953, to Jan. 29, 1954 May 28 to June 28, 1954, Donaldson Air Force Base. 
June 28, 1955, to present, Ardmore Air Force Base. 
Oct. 11, 1954, to present, Army Training Command. 
July 18, 1955, to present, U. 8. Naval Academy. 

If these were illustrations of persons found to be security risks, 
how come they are now working for the Government? 

Chairman Younc. I think we have several elements involved 
here, Mr. Hadlick. 

Certainly, one fact of course, is that Public Law 733 was very 
careful to make provisions for the reemployment of people who 
might have been eliminated under its provisions under certain restric- 
tions and controls. 

That was aired at great length, according to the record in the 
hearings on Public Law 733, and, of course, has been true of other 
security programs. The basis for Public Law 733, which was passed 
at the request of the last administration by the Congress and unani- 
mously by the Senate, was to take care of the situation where you 
have suitability characteristics of individuals in connection with 
@ given position or situation which might in some way endanger the 
national security. 

I think when we look at the concept of the security program, we 
have to remember that a person with respect to whom there might 
be an adverse security determination because of his suitability 
characteristics when he was in a given sensitive position, only consti- 
tutes danger to the national security as long as he is in that particular 
job or some other similar sensitive job where he might have the same 
effect. So all of these people who fail to meet the criteria of section 
8 (a) (1), the so-called suitability criteria—I think that is the term 
you used, Mr. Hadlick—and where the criteria are related to a 
particular sensitive position, should not be regarded as security risks 
once they are out of that position, whether it is by reassignment to 
& nonsensitive job or separation from the service or transfer to another 
agency. 

You have provision in the law, in the Executive order, in the civil 
service rules and regulations providing for the clearance of record of 
anyone who wants to come back into the Government and be reem- 
ployed in another Government department. 

You started out your question by asking why, as I understood it, 
these persons who have been reemployed were not included in the 
form 77, was that your question? 

Mr. Hapuicx. No. Why are they still included as security risks 
that have been cleaned out of the Government and here they are 
back working for the Government? Why isn’t there a correction? 

Chairman Young. You mean a correction in the figures? 

Mr. Haputck. In the figures. 

Chairman Young. I think that is perfectly understandable because 
the form 77 is merely a statistical reporting form, which measures or 
_ the number of personnel actions within a given time period. 

hat is all it is designed to show. 
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Mr. Hapuick. Take, for instance, this first case. He was em- 

ployed for approximately, I guess, about 3 weeks, NACA——— 

he CuarrMaNn. Excuse me. Along that same line, would it not 
be simple if you had a space on your form 77 to show where people 
had been declared security risks and had later been marked off. 
Then they would not be counted as numbers any longer? 

Could you not do that on your form 77? 

Chairman Younge. I am sorry, Mr. Chairman. I do not under- 
stand your question. 

The CuarrMan. I say, if you had a place on your form 77 showing 
that people had been reemployed and were no longer considered a 
security risk and then deducted them from the number, that would then 
give, clearly to the public, the amount of numbers that were declared 
as security risks? 

You could take that out with ease. It would not be much trouble, 
would it? 

Chairman Youne. That would give us the figure you are talking 
about, but that is not the purpose for which the form 77 was designed. 

The CHarrMan. Form 77 was not designed then to protect the 
individual at all, was it? 

Chairman Youne. It is pretty hard to protect an individual by a 
form, I think. 

The CuarrMan. I know that. 

Chairman Young. I think the point here, Senator, is the form 77 is 
a statistical reporting form to give the number of personnel actions 
during a given time period. 

The CHarirMAN. But it does not give the number of persons that 
you have put back. 

Chairman Youne. You still have the same number of actions, 
whether you indicate the number you put back or not. 

The CuarrmMan. The action was taken but you rescinded it, did you 
not? 

Chairman Youne. No; it certainly was not rescinded, not with 
respect to the individual action. 

The CuarrMan. It was rescinded so far as this individual was 
concerned. 

Chairman Young. If the man were terminated for reasons of 
security and then subsequently rehired in the same position and the 
same responsibilities, I would agree with you that that action was 
nullified as it pertained to the security clearance of the individual, but 
where a man is terminated for reasons of security and hired in another 
agency in another kind of position, that does not nullify the action. 

The CuarrMan. I notice a great many of these were employed at 
airbases. Do you not consider that is pretty sensitive? 

Chairman Younge. I think we would have to examine these cases. 

Senator Carson. Is it not possible, Mr. Chairman, that some 
of these might be inducted into military service? It says ‘‘employ- 
ment.”” Some of these individuals might have been inducted into 
the service? 

The CHarrMan. I think they are speaking of the civil service, and 
not the people that have been inducted into the service. I think 
you will find that refers to the case here. 

Mr. Hapuick. If the check was made through the civil service, it 
would not necessarily show. I think there was a case where one of 
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the personnel officers knew one of the cases was in the service and so 
reported, but I doubt if it would show, to answer your question. 

You used the phrase “the purpose of form 77.” What is the pur- 
pose of form 77? 

Chairman Youna. The purpose was to give us a measure of the 
personnel actions which contained elements of security in terms of 
Executive Order 10450, which we thought would be helpful to us in 
our responsibility under section 14 of the Executive order. 

Mr. Hapuicx. I wanted to follow through this case. He later 
worked for the Keesler Air Force Base for a period of about 4 months. 
Is it possible that if they found something derogatory he would appear 
also on the Air Force list as a security risk as one having resigned or 
having been terminated? 

Chairman Youna. Is that a fact? 

Mr. Hapuicx. No; I am saying is it possible. 

Chairman Youna. I would like to deal with actual cases where we 
can. 

Mr. Hapuicx. You have me at a disadvantage because I do not 
have the names. You have the names, but I donot. This time you 
have got all these names. 

Chairman Youne. We do not have them all, but we have a large 
part of them. 

Mr. Hapuicx. But you did not have them before. I would like to 
ask you to check this particular instance. 

Chairman Younac. May I answer it this way: let us take a hypo- 
thetical situation, because I want to be just as helpful to you as I can, 
that where you have the situation where a person was separated from 
one agency or terminated—I think all these are resignations, are 
they not? 

Mr. Haptic. Yes; these five are. 

Chairman Youne. Where a man resigned from an agency, and there 
were questions of security involved, and he may have been reported 
on the form 77, he is reemployed by another agency in a different kind 
of a position, and subsequently perhaps he is separated from that 
agency for the same or other reasons involving security elements, he 
would also be reported on the form 77 in that instance. 

That represents just what the chairman of the committee and I 
were discussing a moment ago, two separate and distinct personnel 
actions, which is what form 77 reports. 

Mr. Hapuicx. I wanted to also ask you just a few questions on a 
couple of other agencies. Take the report we have from the opera- 
tions in the Canal Zone, which was made a part of the record at the 
last hearing. 

They disclose that 4 persons were terminated pursuant to the order: 
3 of them under 8 (a) (1); and 1 of them under 8 (a) (2) through (8). 

But two of them were foreigners—that is persons of nationality 
other than the United States. Now is it the purpose of the reporting 
system to bring in the foreign persons who are discharged in that way? 

Chairman Youne. It is a personnel action with respect to a Federal 
employee. He is still a Federal employee whether he is a foreign 
national or not. 

Mr. Hapuicx. But under Public Law 733 the foreigner has no 
rights of charges, has he? 
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Chairman Youna. As I recall Public Law 733, he has the same 
privileges as a United States citizen, with the exception of a hearing. 

Mr. Hapticx. And the filing of charges, is that right? 

Chairman Young. I think he gets a statement of reasons, which is 
the equivalent. There was specific provision made in the case of 
foreign nationals or aliens in Public Law 733. 

We have a very large number of foreign nationals who are Federal 
employees working overseas. The number is quite high. Of course, 
the Panama situation is governed by treaty anyhow. 

Mr. Hapuicx. But the employees of the Panama Canal Company 
would not necessarily be bound by the treaty, would they? 

I mean they would not be affected by the treaty. That is just an 
operational thing. 

Chairman Youna. The treaty, as I recall it—and I have not looked 
at the new treaty now for some time, since it was ratified—I think, 
lays down the conditions of employment in Panama. 

Mr. Hap.icx. I wanted to get back to the question the chairman 
was asking on the report form. You do have a place in the form where 
a person reemployed in the same agency, reemployed by the same 
agency after a termination is to be listed, but in checking where they 
have reported that fact, you still do not reduce the total number for 
that agency, is that correct? 

Chairman Young. That is correct, for the reasons I mentioned a 
moment ago. 

Mr. Hapuick. You are placing a different interpretation on your 

figures than you did before. I would like to read you just a little 
item that you stated before the main committee in 1954, where you 
said: 
All of the persons whose services were terminated or who were fired under this 
program were discharged as security risks, and that means that they did not 
measure up to the criteria or the standards contained in section 8 (a) of Executive 
Order 10450. ; 

Chairman Youne. Yes. 

Mr. Hapuickx. You want to amend that statement? 

Chairman Youna. No, I am not amending that statement. I do 
not see anything inconsistent between that and what I have just said. 

Mr. Hapuick. All of these persons are terminated pursuant to the 
order, then they are reinstated. 

Chairman Youna. Could I ask a question, Mr. Hadlick? That is 
the second time you have used that phrase, and I am not sure what 
you mean. 

You say “terminated pursuant to the order.’’ Do you mean under 
10450 procedures or because they did not meet the criteria? 

Mr. Hapuick. I used it mainly to mean under Executive Order 
10450 under the procedures as set up in the order. 

The CuarrMan. Is not 8 (a) used there in Mr. Young’s statement 
also? 

Mr. Hapuicx. Your statement I was quoting from refers to all your 
figures, I believe, resignations and so on? 

Chairman Youna. I have never used that terminology to mean 
what you are using it to mean. That is why I asked, so we would not 
have any misunderstanding on it. 
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Mr. Hapuicx. You stated to another subcommitte here recently 
that you make no determination as to security risks and that you.have 
never called these figures security risks. 

You even went on to say: 


I don’t know what the definition of security risk is, and I have never used it. 


I think the record will show that you originated the phrase, “security 
risk’’ and attached it to the exact figures that you now say are merely 
agency determinations. 

You told this committee, as I reported before: 

All of the persons whose services were terminated or who were fired under this 
program were discharged as security risks, and that means that they did not 


measure up to the criteria or the standards contained in section 8 (a) of Executive 
Order 10450. 


In one place you said this: 


Under this security program, Senator, people are fired as security risks. As 
to how many of these security risks are specifically Communists, I cannot tell 
you, sir. 

Therefore, I believe the record pretty clearly shows that you were 
the originator of that phrase, Mr. Young. 

Chairman Youne. Mr. Hadlick, I am not sure that we want to 
get into an argument here as to the pride of authorship for this term 
or not. 

As to whether I was the first one to use it or not, I do not know, 
nor what it proves as to whether I used it first or not. 

Since the time I appeared before this other committee, testifying 
on the same security program—and I will admit the statement that 
you quoted—I guess it was a quotation—about not using the term 
“security risk” | reviewed the transcript of these various hearings, of 
which this is the eighth at which I have appeared on this program, 
and I find that I have used the term “security risk’? something like 
8 or 9 different times on which I can give you the citations if you 
would like to have them. 

The way that quotation before Senator Hennings’ committee has 
been used, I think, is unfortunate because it has been taken out of 
context. What I was referring to was the difficulty in attempting 
to define what a security risk is, if you use that term without a great 
deal of care. 

I think again it was demonstrated very clearly in my conversation 
with the chairman of this committee and with you when I pointed 
out that when a person leaves a job or is separated from a job or 
resigns or is fired under the provisions of this security program and 
then is appointed in another job, thinking of the term in a broad sense, 
he ceases to become a security risk because he was only a security 
risk while he held that particular position: That is why I personally 
dislike the term “security risk.”’ 

It has been misunderstood and misconstrued on all sides, I think. I 
find with respect to the technical accuracy of my testimony before 
Senator Hennings’ committee, I was wrong in saying that i hadn't 
used it because I had certainly used it 8 or 9 times in the last 2 years. 

Senator Cartson. Mr. Chairman, I would like to ask if the Chair- 


man has ever stated that all these people were fired under Executive 
Order 10450. 
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Chairman Younc. What I have stated, Senator, as near as I can 
remember, is that they were fired because they did not meet the 
criteria of section 8 (a) of Executive Order 10450. 

I have said from the beginning—and perhaps this is a point that 
should be clarified, because it has great bearing on these figures we 
are discussing—that from the very beginning of this program, as I 
have repeatedly stated, the bulk of all the firings were effected under 
normal civil-service procedures rather than firing under the provisions 
of Executive Order 10450. 

Senator Cartson. Mr. Chairman, there has been considerable 
discussion on that point. Have you knowledge of any instances 
which you can place in the record the statements that you have made? 

Chairman Youna. I have such a summary, Senator, and I would 
like to read my testimony, if I may, as to when and where I have made 
that kind of a statement. 

‘On March 2, 1954, when I appeared before the Senate Committee on 
Post Office and Civil Service, Senator Monroney stated as follows— 
and this will all be direct quotes: 


Senator Monroney. I thought I had understood you correctly on that. 

Mr. Youna. May I clarify one point there, which I think may be confusing 
all of us in thinking about this security program, because I am extremely anxious 
that the committee and the American people understand the way this thing 
operates, and our objectives in what we are trying to do in carrying out Public 
Law 733. 

It is important to remember, when you are talking about people separated from 
the Government, under Executive Order 10450, are you talking in terms of how 
they got fired, or separated, or resigned? That is one thing. Or, whether they 
didn’t measure up to the standards established by the Executive order? 

What we are talking about here this morning are those persons no longer on the 
Federal payroll, because they didn’t measure up to the standards for Federal 
emptoyment in terms of integrity and honesty and loyalty to the United States, 
as established in section 8 of Executive Order 10450. 

I have not indicated in my statement as to how perhaps they were separated 
from the Government. Some of these were fired under the emergency firing pro- 
visions of Public Law 733, of 1950. Some resigned. Others—and I think this 
would include the great bulk of discharges—were separated from the Federal 
service in accordance with regularly established civil service procedures. 

So, the method of firing has no bearing and no relationship to whether or not 
they were a security risk. 


Then on March 10, 1954, in my testimony before the Senate Post 
Office and Civil Service Committee again, I said as follows: 


* * * Those are the procedures under Executive Order 10450. However, the 
bulk of the terminations under the employee-security program has been effected 
through normal civil-service removal procedures. Under such circumstances, the 
employee has full benefit of the same protection against arbitrary removal which 
is provided employees whose discharge is proposed for any cause, whether or not 
related to Executive Order 10450. * * * 


On March 10, 1954, also before the Senate Committee on Post Office 
and Civil Service, Senator Monroney stated as follows: 


These people were discharged under the Eisenhower security program. Some 
of these were in the unfitness procedure that the Civil Service Commission has 
historically had in years; isn’t that correct? 

Mr. Youna. Unfitness procedure is hardly the name for it. I stated in my 
testimony that I felt the bulk of the separations had been effected under regular 
civil-service rules and procedures, those pursuant to the act of 1912 and those 
under the Veterans’ Preference Act. Actually, the procedures under this pro- 
gram were cumbersome, more so than the methods under regular civil-service 
procedure in the case of nonveterans. 
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Then on March 6, 1955, before the Senate Subcommittee on Re- 
organization of the Committee on Government Operations, I had an 
interrogation or colloquy with Mr. Green of that committee as follows: 


Mr. Green. I see. Well, let us assume that an individual was dismissed bee 
cause he was a drunk or a sex pervert, not under Executive Order 10450, but 
rather under the authority of ordinary civil-service laws and regulations. Would 
this individual case turn up as a statistic in the Civil Service Commission’s tabu- 
lation of individuals dismissed under the security order? 

Mr. Youna. It would depend entirely upon the agency determination as to the 
relationship of that position to the national security. 

Mr. Green, If he were dismissed under Executive Order 10450, it would ap- 
pear in this tabulation; is that correct? 

Mr. Youna. Yes; that is correct. 

Mr. GREEN. Suppose he were to be dismissed under civil-service regulations 
and not under Executive Order 10450. Would he then appear as a statistic? 

Mr. Youna. If his position had a direct relationship to the national security, it 
could well appear in those same figures. 

Mr. Green. In other words, you are saying that this tabulation of figures does 
include some cases of individuals who were terminated under civil-service regula- 
tions and not under Executive Order 10450? 

Mr. Youna. I would go further than that, Mr. Green. As I testified before 
Senator Johnston’s committee last year, I said probably the bulk of such termina- 
tions were made under civil-service regulations and procedures rather. than 
Executive Order 10450. That has been pretty well understood, I think. What 
you have to remember is that the method of firing or the method of discharge with 
respect to a Federal employee is not the determination as to whether or not an 
individual is a security risk. That is an entirely different matter. The objective 
of the security program is to get such undesirables off the payroll for the good of the 
country and the American taxpayer. The method by which he is removed from 
the payroll is not the determining factor. 


Then before this very Subcommittee on Government Employees’ 
Security Program of the Senate Committee on the Post Office and Civil 
Service, on July 29, 1955, in answer to Mr. Hadlick, I testified as 
follows: 


Mr. Haputck. Prior. to the loyalty orders, you had complete authority to dis- 
pose of people like that on a suitability basis without contaminating them with the 
additional tag of being a security risk? 

Mr. Youna. May I ask that we not confuse the method of firing the individual 
with meeting the tests of the Executive order, because they are two different 
things. This 90 percent of the people here—this 31,000 people who are fired for 
cause or fired for suitability reasons, where there was no security argument. On 
the 10 percent, there was a specific security reason for firing them under that 
section. 


Mr. Hapurcx. But section 8 (a) under which they were fired includes many 
suitability tests. 

Mr. Youna. Absolutely, to take into account along with the other tests and 
they are regarded as tests for security in relation to a position. 


In all of these instances I have attempted to make this point very 
clear: that the method of firing a person or of separating him from the 
Federal payroll in the interests of the American taxpayer and the 
efficiency of the service, is not the determination as to whether a 
person is a security risk. I think that is demonstrated with this same 
pie chart which you have seen before, and which is now brought up 
to date as of September 30. This shows, the small brown slice, 9.1 
percent terminated because of security questions, and the 90 percent, 
which is the rest of the circle represents persons who were terminated 
for suitability reasons under regular civil-service procedures. 

Looking at the left pie, which is the resignations, 1.1 percent of all 
resignations for this period from May 28, 1953, to September 30, 1955, 
involved some type of derogatory information of a serious enough 
nature to take cognizance of under Executive Order 10450. 
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That again, I think, sets the program in the proper prospective, 
and against the kind of background which we need to keep in mind, 
because I have great faith and confidence, as I know you have, Mr. 
Chairman, in the integrity and honesty and loyalty of our American 
civil-service employees. 

Mr. Hapuicx. Mr. Young, you referred to the sensitive nature of 
the position. I just throw this one other figure at you to see if you 
can tell me the answer to this. 4 

The Veterans’ Administration lists a total of 691 sensitive positions, 
yet they fired 449 listed in your report, and they list 1,387 resignations. 

Some of them worked as little as 3 days. How many are now work- 
ing for the Government, I do not know, but can you tell me why those 
people are carried as risks on your list? 

Chairman Youna. Our list represents them as those personnel 
actions, as resignations or terminations—which occurred during that 
period. Certainly quite a number of the persons, I would think, 
represented by those numbers, were probationary employees of one 
type or another. 

Mr. Hapuick. I am not trying to put any blame on you that isn’t 
coming to you, but you are quite familiar, as our records show, with 
the tremendous use of these numbers in political campaigns referring 
to them as Mr. Nixon did on November 1, 1954, 96 percent of the 
6,924 Communists, fellow traveiers, criminals, drunks, drug addicts, 
sex perverts, and so on. 

Have you made any effort to explain to the people using those 
figures that they are merely actions by the agencies and do not repre- 
sent Communists and criminals and so on? 

Chairman Youna. I think that in all these figures which have been 
made public, as I have indicated in the record here, | have time and 
again’ tried to explain what the nature of the program is, what the 
figures represent. 

Mr. Hapuick. Can you explain why the firings are not all handled 
under 10450 or if they are all handled under the regular civil-service 
procedures why they are listed at all? 

Chairman Young. Let’s take the second part of that question first. 
Your question, if I understand it and if I may repeat it, because it is 
terribly important in this particular business that we get the question 
straight so I can give you a straight answer to it: the question is 
why do we report persons wno have been fired under regular civil- 
service procedures as coming within the purview of this report under 
Executive Order 10450? 

Mr. Hapuick. That is right. 

Chairman Youna. I suspected that this question might come up, 
Mr. Chairman, and I have a statement on that matter which I would 
like to make, if it is agreeable. 

The CuarrMaNn. Certainly, Mr. Young. 

Chairman Youn. In the intervals between my appearances before 
this committee and other committees investigating the Federal 
employee security program, I have racked my brain for some way 
to clarify a point that seems to remain clouded in confusion, Mr. 
Chairman. 

The question is this: How can an employee who is dismissed under 
normal civil-service procedures properly be counted in a report on 
agency operations under the Federal employee security program? 
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It seems to me that our failure to obtain understanding on this 
oint really stems from a more basic failure of communication. 
‘his is our failure to make clear the distinction between the security 

penagem and the loyalty program which preceded it. The earlier 
oyalty program was confined to loyalty elements and loyalty criteria. 

The security program has a much broader base. President Eisen- 

hower defined this broader base in his state of the Union message of 
February 2, 1953, to the 83d Congress: 


The safety of America and the trust of the people alike demand that the per- 


sonnel of the Federal Government be loyal to their motives and reliable in the 
discharge of their duties. Only a combination of both loyalty and reliability 
promises genuine security. 

Executive Order 10450, accordingly, contains a number of criteria 
relating to the area of an employee’s loyalty; it also contains criteria 
relating to his reliability—the so-calied suitability criteria—against 
which he is to be measured, depending on the relation of his job to the 
national security. 

The head of an agency has the authority to terminate the services 
of an employee on “suitability” grounds if he reaches a determination 
that the retention of the employee, in his particular position, is not 
consistent with the national security. 

If he reaches such a determination, even though no adverse material 
of a subversive nature is involved, the termination would normally 
be included in the agency’s report to the Civil Service Commission on 
operations under the security program. This might be an example 
of the type of case where the removal is accomplished under normal 
civil-service procedures rather than under the suspension and removal 
procedures of Executive Order 10450. 

With this broader base, which President Eisenhower described for 
the security program, you have suitability taken in relationship to a 
particular position, where in combination, it might endanger the 
national security. Of course, if you did not report that kind of a case, 
regardless of how the person’s services were terminated, you would 
not have an adequate measure of the effect of the security program. 

That is why we report those cases on our form 77. 

Mr. Hap.ick. But you leave it entirely to the agency head to 
make that determination, and I wonder again how you can justify 
an agency like the Veterans’ Administration, with a very small number 
of security positions, sensitive positions, firing 449 and having resig- 
nations of 1,387. 

Isn’t it a fact that practically anything that a person could be 
terminated for by the Government could be handled under section 
8 (a) if the security officer or personnel officer wanted to? Wouldn’t 
it be possible to classify almost everything under that if he wanted 
to get rid of them? 

airman Youna. Only if the job had a particular relation to the 
national security. 

Mr. Hapuicx. But wait a minute. In practice, what does a bedpan 
orderly in a veterans’ hospital have to do with the national security? 

Chairman Youna. It might depend on whose bedpan itis. I don’t 
know. 

Mr. Hapuick. That is a logical answer. 

Chairman Youna. I don’t want to quibble with you. That is a 
determination that has to be made by the head of the agency under 
the provisions of the law. 
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Certainly, I would hate to have you think that you can only termi- 
nate or separate a person who is in & sensitive position under section 
8 (a), because a great number of your positions are in nonsensitive 
positions. 

Mr. Hapuick. Right, but what I wanted to find out is isn’t it 
possible—can you think of anything—that an agency couldn't sep- 
arate a man for that couldn’t be included in section 8 (a) if a personnel 
officer wanted to? 

Chairman Youne. You certainly can’t tell with that kind of a 
hypothetical business. The Executive order states that it has to do 
with its relationship to the national security. 

Mr. Hapuick. The President said all positions in all agencies have 
a relationship to the national security, so we are talking about all civil 
service employees of the Government. 

Chairman Youna. Yes; all Federal employees. 

Mr. Hapuicx. Yes; all Federal employees, so let’s not quibble 
about that part of it. 

Chairman Youna. I was merely reciting the provision of the order. 
I think this pie chart that we just had here certainly indicates the 
fact that 90 percent of all firings are under regular civil-service pro- 
cedures and are not regarded as having any relation to the national 
security. 

Mr. Hapuicx. The point I am making is, doesn’t it point up the 
weakness of the program, which leaves it in the hands of each indi- 
vidual agency. 

Some of the agencies have undoubtedly done a very good job. You 
can just look at their figures and know that they have done a careful 
job to single out those cases that were risk cases. 

Some of them have been careless and just dumped them in there. 

Chairman Youne. No, I can’t agree with you, Mr. Hadlick, 
because Public Law 733 certainly says the head of the agency is going 
to have to be responsible. That is the way it is set up. 

Mr. Hapuick. Responsible for what? 

Chairman Youna. Public Law 733, which I read in part a couple 
of sentences here, it lists the heads of the varous agencies, you will 
recall, which were enumerated in the law and goes on to say, referring 
to those agencies, that the agency heads shall have absolute discretion, 
and when deemed necessary in the interests of national security, 
suspend without pay any civilian officer or employee, of all these vari- 
ous departments which are listed. 

Then subsequently, down a little further in the law, it says, it is 
provided, that to the extent that such agency head determines that the 
interests of the national security permit, the employee concerned shall 
be notified of the reasons for his suspension, and within 30 days after 
such notification any such person shall have an opportunity to submit 
statements or affidavits to the head of the agency concerned to show 
why he should be reinstated or restored to duty. 

Then it goes on and talks about the provisions for hearings and so 
forth, but I certainly do not agree with you, Mr. Hadlick, in that this 
represents a weak point in the program. 

I think it is a strong point in the program, and I have always thought 
very highly of the last administration and the Congress when it passed 
this law and this particular item was discussed. 
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As you go back over the hearings at the time of Public Law 733, 
and I guess even on the floor there were a great many attempts to 
provide a subsequent appeal or separate appeal or review board, and 
the Congress evidently did not think well of the idea, and voted to 
leave it this way, the way it is today, with the responsibility with the 
head of the agency. 

Senator Cartson. Mr. Chairman, it occurs to me that the pie 
chart we have had the privileg? of looking at this morning refutes that 
the larger percentage of these were fire i as security. 

Chairman Young. I agree with you, Senator. I think it definitely 
shows that 90 percent of the people that had been fired over this whole 
period were fired or separated from their positions without any 
reference whatsoever to the security program or Executive Order 
10450. 

The CuHarrMan. I think you also should put into the record there 
that only 1.1 percent resigned that had some kind of unfavorable 
information in their record. 

Senator Carutson. I would ask, Mr. Chairman, that that chart be 
made part of the record. 

The CuHarrMan. I think if that had been explained when we talked 
about this numbers racket, it would probably have been very interest- 
ing. 

Senator Car.tson. Is there any objection to putting this into the 
record? 

The Cuatrman. No, I think this clarifies what we are talking 
about. When you are talking about numbers, this should enter in, 
less than 1 percent of those who resigned had some kind of unfavorable 
information in the record, and I think the public should know that. 

Without objection, that chart will be incorporated into the record 
at this point. 

(The above-mentioned document is as follows:) 


RESIGNATIONS AND TERMINATIONS OF 
FEDERAL EMPLOYEES 


MAY 28, 1953- SEPTEMBER 30,1955 


56/,479 40,575 
TOTAL RESIGNATIONS TOTAL TERMINATIONS (Discharges for Cause) 


920 or L%re before determination 3.685 or perminated oecouse of 
oes tna 9/% 


cases where the File was known in the 


rity guestions 
$0 conte/n wnt. avorable information under ws 
Sec. 8) of £.0. 10450. porview ec. saorko los 10450 
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Senator Cartson. Mr. Chairman, as we have progressed with these 
hearings, there has been considerable discussion about firings and 
termination that a high percentage of these security people who have 
been terminated from service were both hired and fired during the 
Eisenhower administration. 

Have you got any comment on that? I would like to know the 
true facts. 

The Cuarrman. Right in that particular, I would like to ask you, 
do you have the Veterans’ Administration report there? 

Chairman Young. I am not sure what you mean. 

The Cuarrman. That shows pretty clearly what it is. The re- 
movals in the Veterans’ Administration were 449—hired, by the pres- 
ent administration, 386; the resignations, 1,387—hired by the present 
administration, 1,148. 

I think that answers the question of the Senator from Kansas. 

Senator Cartson. I would like to have it clarified. 

The CuarrMan. I think our records show that. 

Senator Cartson. I would like to have the figures of the Civil 
Service Commission on that. It would help me very much. 

Chairman Youna. In response to your question, Senator Carlson, 
you will recall that this subcommittee requested from the Federal 
agencies operating under the provisions of Executive Order 10450 
information as to the number of employees who were separated during 
the May 28, 1953, to June 30, 1955, period, and who are currently 
working for the Federal Government or had worked for the Federal 
Government since their separation. 

Subsequently I wrote the chairman of this subcommittee saying 
that the Civil Service Commission would be glad to assist the agencies 
in obtaining that information and have the names, if they would 
furnish the names, checked against the files of the Federal Record 
Center in St. Louis, Mo. Quite a number of the agencies have 
taken advantage of that suggestion so that now we do have a good 
deal more information than we had before concerning the tenure of 
these employees and when they were hired, which I believe was your 
question. 

During the course of this check at the Federal Record Center we 
also obtained information as to the dates on which the individuals 
shown on these lists which we received originally entered the Federal 
service. We have now received a total of 4,020 names at the Civil 
Service Commission from the various agencies, which is almost 50 
percent of the total resignations and terminations reported as of 
June 30. 

It is a very broad sample, in fact, a very large sample. 

As of December 30, 1955, we were able to obtain the dates of 
entrance on duty in the Federal service for 3,746 of these people. Of 
that group we found that 2,204, or 58.8 percent, entered on duty in 
the Federal service prior to January 20, 1953. 

1,542, or 41.2 percent, entered on duty in the Federal service 
subsequent to January 20, 1953. We had names of 164 persons who 
were terminated under the 10450 procedures, Mr. Hadlick, and we 
were able to check 162 of those names, and of those 93.8 percent were 
on duty in the Federal service prior to January 20, 1953, and 10 
entered on duty subsequent to January. 
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The CuatrmMan. What percent has entered into the employment 
of the Government in ratio to those that are working for the Govern- 
ment! 

Chairman Younc. How many—— 

The CHarrMan. What would be that ratio? 

Chairman Youne. Let me see if I understand 

The CuarrMan. How many people were working for the Govern- 
ment when the present administration took over? Then how many 
have you employed since then, new employees? 

Chairman YounG. Our new hired rate has been very steady over 
the last year or so. It runs about 27,000 a month of new hirees. 

On January 31, 1953, there were 2,569,000 Federal employees. 
The latest figure, which will be November 30, is 2,349,377, or a decrease 
in the payroll of about 220,000 persons. 

The CuarrMan. What number is it that you have employed, how 
many were just reemployed, had already been previously employed 
by the Government? 

Chairman Younac. Mr. Macy informs me that our rate of reinstate- 
ments which would reflect those persons you are talking about runs 
about 12 percent. 

Mr. Hapuickx. Those figures, the 3,746, did that include the 
Veterans’ Administration figures? 

Chairman Younc. Yes; whatever samples we had. Yes; we had 
included the Veterans’ Administration. 

Mr. Hapuick. Both the resignations and the firings? 

Chairman Youne. Yes. 

Senator Cartson. That would include the probationary employees 
as well; would it not? 

Chairman Youna. Yes; it would include probationary employees. 
I imagine quite a large number of those hired since January 1953, 
would still be in the probationary category at the time their services 
were terminated. 

You see, you have to remember that this 12 months’ probationary 
period for the civil service we regard as part of the entrance examina- 
tion. It is really an examination on the job to see whether or not 
the people can perform and perform sufficiently to keep the job. The 
probationary employee is really from the point of view we are talking 
about here, in terms of termination from the service, is roughly in the 
same general position as an applicant. 

Mr. Hapuick. He couldn’t be fired under 10450 though; could he? 

Chairman YounG. Probationary employees? 

Mr. Hapuicx. Yes. He couldn’t be processed pursuant to the 
order; could he? 

Chairman Youne. May I ask Mr. Meloy to reply to that? 

Mr. Me oy. Our feeling is that he could be given a statement of 
reasons and an opportunity to answer. 

Mr. Hapuicx. Your law prohibits that; the last part of it says you 
may give the person a proper chance to answer if he has completed 
his probationary period. 

Mr. Me toy. I think that refers to the provision of the hearing. 
The person who is in his probationary period does not have the 
opportunity of a hearing. 

The CuarrMan. He has no right to defend himself? 
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Mr. Me toy. He can defend himself under the provisions of the law 
of 1912. That is by answer, by affidavit. 

Mr. Hapuicx. The point | make is why aren't they processed under 
that act as they should be? 

Chairman Youna. I think most of them are, if not all of them. 

Mr. Hapuick. A great many of these; for instance the Department 
of Agriculture list carries 106 firings, and they advise—while I haven't 
the complete data as yet, they do say—that 100 of them were proba- 
tionary employees. Why wouldn’t they be terminated pursuant to 
regular civil-service procedure? 

Chairman Youne. You are saying they were not processed under 
civil-service procedure? 

Mr. Hapuicx. They may have been processed, but in the report 
they are listed as being terminated under the 10450 method. 

Chairman Younc. To answer your question, the method of firing 
does not determine whether or not a person is a security risk. The 
criteria is set up in relation to the job or in relation to the section of 
Executive Order 10450, section 8. 

Again, let me say, as to how he is fired is not the determining factor. 
The purpose of 10450 is to assure that you have got people on the pay- 
roll who are persons of integrity and loyalty and honesty and who will 
not endanger the national security; so the real purpose of 10450 is the 
setting up of the standards and providing a means by which you can 
measure employees against those standards. 

The firing procedures under 10450 are supplementary thereto, and 
the head of the agency has the right to determine any method he wants 
to use to terminate his employee. He doesn’t have to take the 10450 
procedure. 

Mr. Epens. Mr. Young, as I understand it, when a person is fired 
pursuant to the provisions of the regular civil-service regulations or 
is cataloged as a security risk under Executive Order 10450—the head 
of the agency makes that decision. ‘That is correct; isn’t it? 

When he is fired pursuant to regular civil-service regulations, but 
he is classified as coming within the purview of Executive Order 
10450, that decision rests with the head of each Government agency? 

Chairman Youna. It would be the responsibility of the head of 
each Government agency to make the decision as to whether he is 
going to list that on a form 77. 

Mr. Evens. As a matter of curiosity, can you give me 2 or 3 
illustrations of a Government employee who is fired pursuant to the 
regular civil-service regulations, where the basis of his firing pursuant 
to such civil-service reguiations wouldn’t come within some of the 
criteria which you keep referring to as being referred to in Executive 
Order 10450? 

Chairman Youne. If he was fired under the regular civil service— 
I am assuming he is listed as a statistic; is that correct? 

Mr. Epens. I am just asking it pursuant to your civil-service 
regulations, if you can up and fire a fellow, doesn’t he have to have 
performed some commission or omission which you could say, well that 
comes under some of the criteria set forth in Executive Order 10450? 

Chairman Young. As you already know and as we all know, the 
criteria are practically the same, certainly I agree. There is no 
question about that. 

Now when a man—may I just go one step further? 
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Mr. Evens. Yes. 

Chairman Youne. When a person is terminated under regular 
civil-service procedures, he is terminated on a letter of charges on the 
suitability criteria set up in the normal civil-service rules and regula- 
tions and regular procedures followed. 

It has nothing to do with 10450. 

Mr. Evens. I hear what you say, but will you answer my question? 

Chairman Youne. Maybe I don’t understand it. Will you re- 
peat it? 

Mr. Evens. I say can you give us some illustrations of people who 
would be fired under regular civil-service regulations; that is, what they 
did or didn’t do would justify their being fired under civil-service 
regulations? 

Can you give us some action or omission that would mean that 
somebody couldn’t come under the criteria that you keep referring 
to as being contained in Executive Order 10450? 

Chairman Young. I think the basic answer to your question is that 
the suitability criteria are basically the same. 

Mr. Evens. In other words, it would be an extremely whimsical 
situation where the head of the agency says, we fired him under 
regular civil-service regulations, but since that also comes under the 
criteria of Executive Order 10450, we can put him on the list. That 
is about the size of it; isn’t it? 

Chairman Youna. Providing one very important condition exists. 

Mr. Evens. What is that? 

Chairman Youna. The relationship of his job to the national 
security. That is the determination which the agency head has to 
make. 

Mr. Evens. That is what I just asked you; wasn’t it? That what- 
ever he did or didn’t do could come under some of the criteria of 10450. 

Chairman Younc. Surely, but you wouldn’t regard it as coming 
within the purview of 10450 unless his particular job had some rela- 
tionship to the national security. 

Mr. Evens. With regard to that, you just said a while ago that 
you certainly didn’t want to be put in the position of saying that a 
person, even though his job had no relation to the national security, 
couldn’t be fired pursuant to 10450, so you are kind of keeping us 
running around the track; aren’t you? 

Chairman Youne. I think you misunderstood me, or I didn’t say 
that. 

Mr. Epens. Didn’t you just tell Mr. Hadlick he had to make that 
determination, and that you didn’t want to be put in the position 
of saying that a person should not be fired pursuant to Executive 
Order 10450 just because he didn’t occupy a position that had any 
relation to the national security? 

Didn’t I hear that? 

Chairman Younae. I don’t think so. If I did, I don’t understand 
my own remark. Can we go back to the record? 

Mr. Evens. I don’t think it is of that much importance. It just 
occurred to me in your answer to the previous questioning. 

You see, you have a reputation with me of being extremely hard to 
get an answer from. I say that deferentially because you are a very 
good witness. 

Chairman Young. I try to be responsive. 
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Mr. Evens. Then the criteria, as you see them, must have some 
relationship to the national security? 

Chairman Youna. No, I didn’t say that, Mr. Edens. I said the 
position which the man occupies had to have a relationship to the 
national security. 

Mr. Evens. We can start off with that then. The position which 
the man occupied and the criteria must have some relationship to the 
national security? 

Chairman Younc. No; not criteria. They don’t have a relation as 
criteria to the national security. I didn’t state that at all. 

Let’s read section 8 (a). Just a moment. Section 8 of Executive 
Order 10450 reads as follows 


Sec. 8 (a). The investigations conducted pursuant to this order shall be designed 
to develop information as to whether the employment or retention in employment 
in the Federal service of the person being investigated is clearly consistent with 
the interests of the national security. Such information shall relate, but shall not 
be limited, to the following: 


“(1) Depending on the relation of the Government employment to the national 
security: 

“‘(j) Any behavior, activities, or associations which tend to show that the 
individual is not reliable or trustworthy. 


“(ji) Any deliberate misrepresentations, falsifications, or omission of material 
facts. 


“(ii) Any criminal, infamous, dishonest, immoral, or notoriously disgraceful 
conduct, habitual use of intoxicants to excess, drug addiction, or sexual perver- 
sion. 

“(iv) An adjudication of insanity, or treatment for serious mental or neurologi- 
cal disorder without satisfactory evidence of cure. 

“‘(v) Any facts which furnish reason to believe that the individual may be sub- 
jected to coercion, influence, or pressure which may cause him to act contrary to 
the best interests of the national security.” 


All of those five groups of criteria are related directly in this Execu- 
tive order to the opening item which was— 
depending on the relationship of the Government employment to the national 
security— 
so these so-called suitability criteria have to be taken into account 
under this program with respect to the relation of the employment to 
the national security. 

In other words, for the position or the job which the individual holds 
in the succeeding sections of section 8—that is subsections 2 through 
8 of 9—there is no such restriction. The result is that where you have 
any kind of a position which has a direct relationship to the national 
security, and you have suitability questions involved which could 
endanger the national security or which would not be clearly consistent 
with the interests of the national security—then you regard that as 
an adverse security determination. 

In the remaining sections of 8, subsections 2 through 8, which are 
all the subversive and loyalty criteria, there your security determina- 
tion is based on those without taking into account particularly the 
relationship of the position to the national security. 

Mr. Evens. That is where you have got a fellow in a nonsensitive 
position but you have got information that he is a subversive 
character; is that right? 

Chairman Youna. That is correct, and the relationship of the job 
doesn’t have the same bearing. 
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Mr. Eprns. Then it would be such a situation as that that you 
might have been referring to in that last part a while ago in your 
answer to Mr. Hadlick. 

Chairman Youna. I probably was. 

Mr. Evens. You have answered so many questions in these com- 
mittees, 1 imagine it is diffidult to remember those that you have 
answered and those that you haven’t. 

Chairman YounG. That is why I was glad to have this opportunity 
to set the record straight with respect to my use of the phrase 
“security risk’? because I found I had used it myself, which I guess 
was almost inevitable in testifying so much about this. 

Mr. Epens. Did I understand you to mean in your statements a 
while ago that the words “integrity, reliability, and loyalty” had a 
different meaning under 733 than under 10450, that they had a more 
sacred meaning in 10450 than they had in 733; is that the gist of it? 

Chairman Youna. I don’t think I gave that implication. Cer- 
tainly I didn’t mean to. 

Mr. Eprns. You have been repeating those words of loyalty, 
integrity, and reliability in 10450 as compared to 733. Is there any 
real distinction in them? 

Chairman Youna. No; 10450 is just a broader application of 733, 
an extension of it. You certainly can’t do anything which is not 
included in the original statute. 

Mr. Evens. Can you give anything that you fire a fellow for under 
regular civil-service regulations that is not contained in this section 
8 (a) or its subdivisions of Executive Order 10450? 

Chairman Young. I suppose just plain incompetence, perhaps, or 
inefficiency. You can read almost anything into these criteria, and 
if you noted my reading of the section, it is meant to be inclusive, so 
you could probably add anything on there if you want to. 

It says “‘shall relate, but shall not be limited”’ to. 

Mr. Epens. So the determination of the agency head could be, 
say, whimsical indeed, but still be accurate insofar as the charges 
against an employee containing that criteria set forth in Executive 
Order 10450, and then if you can tie that in with the national security, 
why you have got him, haven’t you? 

Chairman Youne. That is what was provided for in Public Law 733 
by the 81st Congress. 

Mr. Epens. And under the system which you have operating now, 
do you attribute the new administration of the security program as 
accounting for the greater number of people cut under 10450 than 
under 733? 

Chairman Youne. It is an entirely different kind of program, and 
it is very misleading to compare the figures of the loyalty program 
with the security program because, as I pointed out in the first part 
of my testimony this morning, the security program is on a much 
broader base and was called into being because the Administration 
found the last one wasn’t broad enough. 

Mr. Hapuicx. Wasn’t it rather that Public Law 733 was to provide 
the legal background for what was done in the loyalty program? 

Chairman Younc. No;if you examine that testimony, Mr. Hadlick, 
compare statement after statement, you will find they they say the 
loyalty program was inadequate and couldn’t do the job because you 
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had all these—let me read you just one quotation, if I may, Mr. 
Chairman, from-——— 

"Mr: Evens. From whom? 

Chairman Younc. Louis Johnson, who was then Secretary of De- 
fense, and I am reading from my opening statement before the United 
States Senate Civil Service and Post Office Committee on March 2, 
1954. 

It is Louis Johnson, the Secretary of Defense at that time, at the 
time Public Law 733 was up for discussion: 


The provisions of the proposed bill would not be in conflict with the provisions 
of Executive Order No. 9835 of March 21, 1947 (12 F. R. 1935). That Executive 
order established a Loyalty Review Board within the Civil Service Commission, 
which Board is the final arbiter on the dismissal of Federal employees charged 
with disloyalty. Executive Order No. 9835 pertains only to removal of employees 
who have been proved disloyal. There is no provision contained therein whereby 
a person may be removed who, on the one hand, is absolutely loyal but, on the 
other hand, is dangerously indiscreet. The indiscretion of a loyal employee can 
result in just as complete and damaging a compromise to national security as the 
actions of a disloyal employee. 


Subsequently in those hearings, Dan A. Kimball, the then Under 
Secretary of the Navy, testified as follows: 


The Department of Defense intends to continue full and vigorous enforcement of 
the President’s loyalty program established under Executive Order 9835. But 
because a Defense Department employee, even though loyal to the United States, 
may be aserious security risk due to his associations, affiliations, habits, or indiscreet- 
ness, the Department considers it to be necessary for adequate protection of the 
national security that the Secretary of Defense and the Secretaries of the Army, 
Navy, and Air Force shall have the additional power to remove an emplovee in 
their respective departments from his employment when he is found to be a serious 
risk to national security. A single act of a disloyal person and a single act of an 
indiscreet employee can do equal damage to our security in one of these sensitive 
departments. The disloyal person is likely to act with a high degree of care. 
An indiscreet employee usually acts thoughtlessly or with little regard for the 
consequences of his indiscretion, intemperance, carelessness, or his imprudence. 
* * * It is the intention of the Department of Defense, in order to protect the 
best interests of national security, to suspend summarily employees, loyal or dis- 
loyal, who are security risks. After suspension the case of a disloyal person would 
be processed in accordance with the provisions of Executive Order 9835 to final 
adjudication and retention or removal of the employee. Security risk cases 
would be processed in accordance with the provisions of this bill. 

Mr. KimBaLL. * * * We feel there is a very definite need for this. For 
instance, a man is charged with disloyalty. He goes to the Loyalty Review Board 
and says that he is not disloyal, but there is a shadow zone in that case; that is, 
he may not be disloyal, but he may be a very bad security risk. We have to have 
some means of protecting ourselves against those people, so that we can suspend 
them. 

We make the proper charges. The case goes through a process of full review. 
And I assure you, when one of those cases comes into the Navy Department, we 
look it over very carefully, because we have to be careful that we do not give 
anybody an unfair deal. But when we do have somebody who we are satisfied 
is a poor security risk, we have to get him out. 


There are all kinds of testimony which I could read into the record 
on that subject. 

Mr. Eprens. We will concede it, Mr. Young. Don’t take up all the 
time of the committee reading this. 

Chairman Youna. I would really like to have the record show what 
the facts are with regard to the background of this particular program. 

Mr. Hapuicx. What I wanted to show was that 733 established the 
Loyalty Board, and going forward, the security program was estab- 
lished, and 10450 abolished it. 
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Mr. Evens. Mr. Hadlick, excuse me for interrupting you. If you 
want to make a statement as to persons who did appear before the 
committee and spoke of the necessity of enlargement of 733, put it in 
the record. 

I am not trying to preclude you from putting anything in the 
record. 

Chairman Youna. I appreciate it, Mr. Edens; but it seems to me 
in this kind of a hearing when we are all cooperative and friendly and 
trying to understand this program, that it is much better to state or 
to read different excerpts out loud so that we know exactly what we 
are talking about. 

Mr. Hapuicx. What is the definition of national security that is 
used? You say this quotation is 10450 depended upon the relation- 
ship of the employment to the national security. 

CHAIRMAN Youna. I don’t know of any hard and fast definition, 
Mr. Hadlick, except as it may have been brought out in the hearings 
on 733. 

Mr. Hapuick. In other words, is it merely left to each agency head 
to work out his own definition of standards? 

Chairman Younc. You are thinking now in terms of how can you 
determine the relation of a position to the national security? 

Mr. Hapuick. Is that a responsibility of an agency head? 

Chairman Younc. Yes; that is the responsibility of an agency head 
under the law. 

Mr. Hapuick. In the case of a person in either a sensitive or a 
nonsensitive position, where a field investigation is underway, and is 
not completed, and at that point the man resigns to accept a position 
outside the Government, why should such a case be listed as a person 
who is a security risk? 

Chairman Youna. We are reporting the number of resignations of 
Federal employees, where there was a substantial enough amount of 
derogatory information to set that man up against the standards of 
Executive Order 10450. 

That is what our form 77 is, it reports personnel action for a given 
time. 

Mr. Hapuick. All right, you have got him classified. He later 
finds out that it is on his record, when he goes to another agency for a 
job, that there is something on his record, that he is classified as a 
security risk. 

How can he clear himself? 

Chairman Younc. He would normally come under the Civil 
Service Commission for a clearance of record proceeding under our 
two sections, 9.107 or 9.108, 9.108 dealing with clearance of record 
in security cases, and 9.107 dealing with clearance of persons ter- 
minated under civil-service procedures. 

During that clearance he is confronted with the derogatory informa- 
tion and given every opportunity to explain it and answer it, and the 
Commission makes the determination as to whether he goes back on 
the civil-service register and his suitability for Federal employment 
is determined. 

Mr. Hapuicx. How many cases of disbarment do you have? 

Chairman Youne. During the fiscal year 1955, 2,519 bars were 
placed and 423 removed. 

Mr. Hapuicx. Doesn’t that act as a sort of bill of attainder? 
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Chairman Youn. I am not a good enough lawyer to be able to 
compare the two, not being a lawyer at all. 

Mr. Hapuicx. Has anyone brought the matter into court? 

Chairman Younc. Mr. Meloy, can you a=swer that? 

Mr. Menoy. In the Dorothy Bailey case, we were trying to find 
authority of the Commission to place the bar. Bars had been placed 
for many years. We could not find a minute upon which to base 
placing the bar by the Commission, so in the Dorothy Bailey case 
the Court held that the bar placed against Miss Bailey was not valid. 

But immediately thereafter the Commission passed a minute pro- 
viding for a bar for not more than 3 years, and that has been held to 
be legal. 

Mr. Hapuick. Despite the Lovett case? 

Mr. Me oy. Yes; despite the Lovett case. That was considered. 

Mr. Hapticx. Do you mean there is a court decision on the minute 
of the Civil Service Commission? 

Mr. Me toy. It has never been successfully contested since then 
because it really isn’t a bar. All a bar is is really a notice that for a 
3-year period or 1 year, whichever we set it for, the person cannot 
take an examination. It is a rehabilitation period. 

Chairman Youna. The bar is an emergency action by the Civil 
Service Commission. Do we all know what a bar is? Perhaps that 
is something we ought to explain too. 

Senator Carson. I think it would be well to clarify the record. 

Mr. Hapuick. I will take Mr. Young’s definition. 

Mr. Young, you have seen a great many, I presume, of the com- 
munications from our staff to the other agencies and their letters as 
to reemployment. 

Have you found any error in the material that has passed across 
your agency’s desk in that matter? We are trying to get a definite 
figure on reemployment and everything, as you know. 

Chairman Youna. You are referring now to the question of re- 
employing of employees who had been separated and who might 
have been counted as a statistic? 

Mr. Hapuick. That is right. 

Chairman Young. I think I can help you a little, Mr. Hadlick, on 
that. We have, as you know, been doing this work I mentioned for 
you, and the agencies we are checking the records. 

Mr. Hapuick. It was the only system we could devise that would 
keep the names of employees from becoming our property. 

Chairman Youne. We have received 3,907 names from the agencies 
to check on this business of reemployment, and against that 3,907 we 
find that the number of actual reemployments is 216 out of that, or 
5.4 percent. 

Again, this is about a 40-percent sample of the total, which is a 
pretty good sample, and I would guess the 5.4 percent of reemploy- 
ments-would probably be generally correct, if that is of any help to you. 

I believe there were some other statements, which I read earlier in 
the paper of about 10 percent, I don’t know what the basis of them 
was, but I believe this is a good sample, and I think this 5.4 percent 
is probably generally correct. 

Mr. Hapuicx. Two hundred and what? 

Chairman Youna. 216 actual reemployments out of 3,907 names 
that we have checked. 
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The CHairnman. You said reemployments. How many have you 

employed? There is a difference in reemployment and employment. 

hairman Youne. How many persons—who is “we’’ the Federal 
Government as a whole? 

The CuarrMan. I am talking about the employments; that is what 
you were talking about. 

Chairman Youna. No; we are talking about reemployments for 
this security program since May 1953, people that have been sepa- 
rated and then reemployed which is 5.4 percent of the number of 
names we have checked, and the sample represents something like 40 
percent of the total record. 

Mr. Hapuicx. Of the 216 you found some that were then originally 
fired under 10450 proceedings 

Chairman Youna. I can’t tell you—in the 216 persons reemployed 
at the present time, we only know of 1 case where the person was 
terminated under those proceedings. 

Mr. Hapuick. I can tell you where there were two more. 

Chairman Youne. That is why we have to work together on these 
problems. 

Mr. Hapiicx. Were there many instances of retirements or deaths 
on those? 

caapenee Youna. There shouldn’t be because—you mean on the 
rehire? 

Mr. Hapuicx. On those people that were listed for rehire, you are 
going to find some of them were deceased? 

Chairman Youna. We wouldn’t list them. 

Mr. Hapuicx. Would they possibly be retired? 

Chairman Youna. No; they wouldn’t be included in that, so far 
as I know, unless it was just a human error or clerical error. It 
shouldn’t be. 

Mr. Hap.uickx. With these agencies that have made their requests 
through you, you are expediting it as far as possible? 

Chairman Younac. We have done a perfectly phenomenal job, and 
the Federal record center at St. Louis deserves a vote of thanks. 

Mr. Hapuick. The problem of getting the names to you is quite 
a problem. I don’t believe you have some of the military yet, do 
you? 

Chairman Younc. We still have 33 names, Mr. Meloy tells me, to 
check, so we are almost current. 

Mr. Hapuicx. Our problem is getting them out of the agencies. 

Chairman Young. It is a terrific undertaking. That is why we 
have never done it before. 

Mr. Evens. Mr. Young, was there any check on the enthusiasm 
of the head of any particular agency who might be overzealous in 
classifying people as security risks who were fired pursuant to regular 
civil-service regulations? 

Chairman Youne. You are suggesting that the head of an agency 
may have consciously or unconsciously inflated his figures because of 
his enthusasm for the program? 

Mr. Epens. Yes, sir. 

Chairman Youna. Is that the real question? 

Mr. Evens. Was there any check on that? That was my question; 
yes. You caught that one. 
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Chairman Younc. I already caught that one. Of course, the head 
of the agency is responsible, and this administration thinks it has 
responsible heads of agencies. That is the basic answer. 

he CuarrMaNn. You naturally wouldn’t want to criticize any head 
of any agency. Naturally you wouldn’t, and I wouidn’t blame you. 

hairman Youne. You wouldn’t expect me to answer that question, 
would you? 

The Cuarrman. No; I wouldn’t blame you at all. 

Chairman Youne. But I think I can be helpful to Mr. Edens in 
one respect, because the appraisal-inspection program conducted by 
the Civil Service Commission and the way that program is operated 
in the agencies would tend to catch up with that kind of a situation, 
so I think there is a brake on it. 

Mr. Evens. Eventually or now? 

Chairman Youna. Has been all the time. 

Senator Carison. It seems to me, Mr. Chairman, that we might 
again get back to the pie chart. There were 40,575 total termina- 
tions, discharges for cause, and only 9.1 percent were terminated 
because of security questions falling within the purview of section 8 (a) 
of Executive Order 10450. 

I think that answers the question. 

Chairman Youna. I think it does, Senator, very definitely. 

Mr. Evens. How do the different agencies start to do that—start 
firing a fellow because he has violated a civil-service regulation and 
then check to see whether or not he is also a security risk, or would 
they start because they concluded that he was a security risk and 
then fire him pursuant to civil-service regulations? 

Chairman Youna. Probably could have been either. 

Mr. Epens. Sir? 

Chairman Youna. Probably could have been either way. 

Mr. Evens. There wasn’t any definite program with respect to 
that, you don’t know how that would be initiated—whether that 
would be initiated to fire them under civil-service regulations and 
then subsequently determine that they were also security risks or you 
don’t know whether they initiated them because it was found that 
they might be security risks and then fire them under civil-service 
regulations? 

Chairman Younc. Of course, the agency makes the determination. 
First, it comes to the attention of the agency head that X should not 
be on the payroll, working for the American taxpayer for a variety of 
reasons, some of which might be of a security nature, some of which 
ne be of the nature of civil-service regulation violations. 

t that point the determination is made as to how to get him off 
the payroll if he shouldn’t be on. They may follow the civil-service 
route, or it may be the 10450, or it may be the Foreign Service, or it 
may be any of these other hiring or firing authorities. 

Then in reporting on the form 77 the head of the agency is respon- 
sible for making that determination of the proper method of reporting 
whether the man was fired on civil-service charges or whether it was a 
field case which was sent in to Washington for audit or approval or 
review and was earmarked at that point. It varies according to the 
practice within the agency. 

The only thing we are interested in getting in the form 77 is at some 
point, to get this thing cataloged as a measure of the personnel actions 
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which would reflect the impact of the security program in these agen- 
cies. 

Mr. Evens. Then in the security setup in these agencies, they would 
not handle a separation of an employee under civil-service regulations 
if it did not start out as a security case? 

ee Youna. No, it would be handled by the regular personnel 
omcer 

Mr. Epens. You have two setups in each agency—one a security 
agency and the other a civil-service setup that handles separations 
purely for violation of civil-service regulations? 

Chairman Youne. Of course, all your terminations are personnel 
actions and are handled by your personnel division. Where you have 
a special procedure set up here by law under 733 and 10450, that 
doesn’t follow the regular personnel channel—of course, the head of 
the agency has the responsibility. 

Mr. Evens. Where does it get from one department of an agency 
into the other department of an agency? 

Chairman Youna. As you know, the different parts of these 
agencies talk to each other. They aren’t completely disorganized or 
separated geographically, and you always have a very close working 
relationship, I have observed, in all of these agencies between the 
personnel officer and the security officer. 

They are continually talking and discussing these things. I don’t 
know of any instance where there has been any difficulty because of 
lack of cooperation between the two. I would like to know it if you 


Mr. Evens. I think we did run into some discord in 1 or 2 of the 
agencies. 

Mr. Giuttette. Mr. Chairman, I would like to ask one question of 
the Commissioner. Mr. Commissioner, about three-fourths of an 
hour and 7,000 words ago, Mr. Hadlick asked you a question with 
reference to the Veterans’ Administration as to a situation in which 
the head of that agency could make a determination that certain 
individuals had performed acts or said things that had an impact on 
the national security. 

In response to that question, you read from 733, in which absolute 
discretion was given to the heads of sensitive agencies. Having that 
in mind and having in mind Executive Order 10450 as extending that 
authority to every agency of the Government, may I bring you back 
to the counsel’s question: Is that not a weakness in the present law 
and administration of the law and Executive order that clothes the 
head of every agency with the power to determine whether or not a 
certain action or a certain statement has an impact on the national 
security and that that person be numbered in a set of numbers that 
goes out to the public and would carry a stigma in the mind of the 
public—they can’t follow these discussions such as we are having 
today? Don’t you think that is a weakness—I want an opinion. I 
don’t want you to state, “All I can state is the law.” I want an 
opinion. Is not that a weakness in the present law and its adminis- 
tration under the Executive order? 

Chairman Youna. I don’t agree with you, Senator, that it is a 
weakness. The whole concept of this security program and Public 
Law 733, which puts the responsibility on the head of the agency in 
my thinking is based on this one simple conclusion: that who knows 
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his own business better, who is in a better position to judge the rela- 
tionship of a position to security within an agency, the acts or the 
characteristics of an individual sitting in that position with respect to 
that agency’s business, the sensitivity of the position, the nonsensitiv- 
ity of it, ams I think it is perfectly sound that tne head of the agency 
should have that responsibility because I don’t think that anyone 
knows his business better than he does, 

Mr. GiLuetre. You have answered that fairly, and may I take 
occasion to say that you have helped this subcommittee staff very 
greatly in working with us, but I will ask you this further question; 
Then, in your opinion, the present policies that we are following under 
the law and the Executive order are the best that can be devised 
and you have no suggestions of improvement that shis subcommittee 
might give to the Senate for corrective action under the present 
program? 

Chairman Youna. I think that the work of this committee, the 
work of Senator Hennings’ committee, the Humphrey Commission 
on the security program, will all be helpful in throwing new light or 
developing new ideas as to how a security program can be handled. 

Certainly, I am not one who has a closed mind with respect to 
this program or that program or can say that it is perfect and can’t 
be improved. 

We have made a great many improvements within the framework 
of the program, but as far as the basic concept of it is concerned, I 
think Congress in 1950 was on the right track in my opinion. There 
are a lot of refinements. 

Mr. Gituetre. I said I would ask you one question, and I will 
ask you just one more, which came to my mind. 

We have spent considerable time here, and you have been before 
eight committees explaining your concept of what this program is 
and explaining who is responsible for the words “‘security risk.”’ 

Don’t you agree, Mr. Commissioner, that the fact that the several 
committees of the Congress, and you have been required to take so 
much time and use so many pages of transcript trying to determine 
what is meant and what is planned and what these policies really 
mean, that a situation in which thousands of individuals have been 
dumped from Government service under a cloud which has prevented 
their reemployment, and the mere fact that we have spent this length 
of time and this time in trying to explain what this meant, and 
I don’t understand your question and I don’t understand your 
answer, don’t you think it is high time for some clarifications? 

Chairman Youna. I would like to make two comments in reply, 
Senator, if I may. First, I don’t agree with you with respect to the 
impact of the program, either on the Government as a whole or 
on the individuals. 

Again, I think this chart of ours this morning indicates we are 
only talking about 9.1 percent of all the people that have been fired 
during this period. 

It is 3,685 out of 40,575 who have been fired for cause, for one 
reason or another. For the most part rarely does an indiv idual ever 
get tagged as being a security risk, I don’t see how he can be, unless 
he wants to tag himself, and many of these persons who are doing 
the most shouting are doing the tagging themselves. They haven't 
been tagged by the Government. 
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My second comment would be simply with the fact that we have to 
remember that today—in fact since last March, since March of 1955— 
we security program that we are talking about has been on a current 

asis. 

By that time there were only about 30,000 cases which remained 
to be adjudicated. Our normal hiring rate in the Federal Government 
today is about 27,000 people a month. So we are on a current basis. 
This is an applicant program to all intents and purposes. It is a 
—s program, to keep out undesirables from the Government 
today. 

I think we all feel generally assured that as far as Federal employees 
are concerned, they have met the tests set up in Executive Order 10450 
so that as far as the program itself is concerned, I would like to see 
your thinking and the thinking of this committee directed in the 
channel of how the program could be modified or made simpler in 
terms of dealing with the ordinary applicant records or screening 
27,000 people coming into the Federal service a month. The rest of 
the job is done. Further argument and talk about the program from 
that point of view to my mind is worthless. 

Mr. Giuterre. Thank you. That is all, Mr. Chairman. 

The Cuarrman. I think the Chairman will agree with what I am 
about to say. We hear a person has something put in his record that 
has raised some suspicion; while they were loo <ing into his file, he 
resigns. 

Then later he makes application for reemployment to another 
agency. Then his file, I anes. is transferred to that agency, is that 
right? 

Chairman Younc. When he resigned, his investigation file, of 
course, would come back to the Civil Service Commission, if there 
was an investigation which had been made either by us or by the FBI. 
His personnel file. 

The Cuarrman. When he makes application again, that goes back 
to the agency that he is making application to, isn’t that right? 

Chairman Youna. If he has civil-service status and is on a register 
or something of that sort, he may make an application to the agency. 

They get the personnel file, and they will ask us to check our security 
index on that man. That will indicate whether or not there has ever 
been an investigation. If there has been, they will ask for the investi- 
gation to be sent to that agency. 

The Cuarrman. If he makes application and you transfer his file 
to that agency where he is making application, does he know that 
there is something in his file of a derogatory nature? 

Chairman Youna. I don’t know whether he would or not. He 
doesn’t know what is in his investigative file because he hasn’t seen 
that. That is correct. 

The Cuarrman. I believe you will agree with me that he should 
be given the privilege of knowing what is in that file and having a 
right to try and clear it up, it might be something he could clear up. 
Don’t you agree? 

Chairman Youna. If the question is raised by the agency, he can 
come back to the Civil Service Commission, where he is confronted 
with the derogatory information under 9.107 or 9.108 for clearance of 
record. 
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The Cuarmman. What I am getting at is the agency doesn’t inform 
the man, only he does not get the job. Don’t you think in all fairness 
the agency should tell him? There should be some way to tell that 
man and let him have the privilege of clarifying it or clearing up the 
record, if he can? 

Chairman Youna. On this, Mr. Chairman we are really talking 
about the problem of screening applicants and getting information 
wherever it may be found. 

The CHarrMan. Yes. 

Chairman Younae. There is a variety of practice, I find, in the de- 
partments and agencies as to how much they tell a prospective appli- 
cant. 

They may just tell him, ‘“‘No, we are not going to hire you because 
there is something we do not like.” 

Another agency may say, ‘‘We are not going to hire you because 
there is something seriously derogatory in thai file.” 

This man could apply to the Civil Service Commission for a clear- 
ance of his record, and if he does, he is confronted with the derogatory 
information and given an opportunity to answer. 

But there is a distinction here, which we have to keep in mind, Mr. 
Chairman, when the Civil Service Commission takes a clearance of 
record, we are doing it on the basis of general suitability for Federal 
employment, not security. The security question in relationship 
to the position can only be determined by the head of the agency. 
Where there is derogatory information on the security side, and we still 
clear him on suitability, he will find it difficult to get employment 
except in a nonsensitive type of position where an agency head feels 
that his unsuitable characteristics don’t make any particular diff- 
erence in doing a job and won’t affect the national security. 

The CuarrMAN. So that in most instances it devolves itself back to 
the agency, just what they will do with respect to employing him. It 
is left to the agency completely whether or not they want to employ 
him after considering all the circumstances in his file? 

Chairman Younae. The agency has the hiring authority and the 
responsibility. 

The CHarrMan. The easiest way if there is anything in a file is to 
say, I will hire B over here instead of A, and so this puts that man that 
has something in his file at a great disadvantage, doesn’t it? 

Chairman Youna. I think that is inevitable. 

The CHatrMAN. So in every instance then that man certainly 
should be given the right to clear up his file, if he possibly can. That 
is what I am getting at and how can we do that. That is what I want 
to know. 

We want to find a way by which we can do that. 

Chairman Youne. He can come to the Commission. I think the 
machinery is already there. He can come to the Commission for a 
clearance of record, or we may be notified by the agency in his case 
and we ask the individual to come in and we confront him with the 
derogatory information because we don’t want to keep him on a civil- 
service register unless we clear it up. 

The CHarrMAN. But in some instances he doesn’t know about it, 
doesn’t know what it is, does he? 

Chairman Young. That may be. That is true of getting a job 
anywhere. I am sure it is just as true in South Carolina as it is in 


New York City. 
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The CuarrMan. It is one of the things, I believe, Mr. Chairman, 
that with your testimony and the testimony of the various witnesses 
and from the investigation that we have had we found this: that of the 
3,586 carried on the Civil Service Commission Fourth Consolidated 
Report on Agencies’ Operation Under the Federal Employees’ Se- 
curity Program for the period of May 28, 1953, through June 30, 1955, 
under the classification, the number of employees fired because of 
security questions falling within the purview of section 8 (a) of the 
Executive Order 10450, only 343 were actually fired pursuant to the 
order. 

I will agree with the chairman, with what he said in the beginning, 
that is a very small percentage and you think our Government em- 
ployees are a pretty good set of employees, isn’t that true? 

Chairman Youne. I think they are a wonderful group of employees, 
Senator, and I think this statement of yours is technically correct, as 
long as it is realized that you are referring to 342 that were actually 
fired under the 10450 procedures, which as I pointed out earlier, is not 
the determination as to whether or not they were security risks. 

The CuarrMan. Are there any further questions? 

Mr. Hapuick. I have no further questions, Mr. Chairman. 

The CuarrMAN. Senator Carlson? 

Senator Carson. No, except to say, Mr. Chairman, that I greatly 
appreciate Mr. Young’s frankness and forthright testimony. I think 
the record will bring better understanding and appreciation to all of 
our security checks and procedures. 

Mr. Hapuicx. Mr. Chairman, I have copies of two documents 
here that I would like to have made a part of the record, if I may. 
The first is a copy of Executive Order No. 9806 and the report of the 
President’s Temporary Commission on Employee Loyalty dated 
March 22, 1947. 

The second is the introductory papers and report by the Inter- 
departmental Committee on Internal Security on the Government 
Employees’ Security Program, April 29, 1952. 

I would suggest those be placed in our record as appendixes A and 
B for such use as they may be to the committee. It is almost impos- 
sible to get copies of these documents. We had tremendous difficulty 
securing them all. _ 

I should also like to have placed in the appendix copies of Executive 
orders and other documents as follows: 

Appendix C—Executive Order No. 9300 of February 9, 1943. 

Appendix D—FExecutive Order No. 10422 of January 9, 1953. 

Appendix E—Executive Order No. 10459 of June 2, 1953. 

Appendix F—Memorandum from the President and copy of Sample Security 
Regulations. 


Appendix G—Executive Order No. 10237 of January 31, 1950. 
Appendix H—Public Law 330, 84th Congress, chapter 690, Ist session. 


The CuatrmMan. These are no secret records, are they? 

Mr. Hap.uick. I am sure they are not. 

The Cuarrman. Check that. 

Senator Cartson. There is no marking on them? 

Mr. Hapuick. No, sir. 

The Cuarrman. If they are not secret, all right. First, check to 
be sure they are released to this committee. 

Senator Cartson. Yes; be sure they are released to this committee. 
I see no reason why we can’t use them. 
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Mr. Hapuicx. One of them came as a direct request to the White 
House. 

The CHarrman. You had better check that before you put them 
in. If they release them, then put them in the record. 

The CHarrMan. Are there any further questions? 

(There was no response.) 

If not, then the subcommittee is adjourned until further notice. 

(Thereupon, at 12:40 p. m., the subcommittee was adjourned 
subject to the call of the Chair.) 

(Prior to the printing of the record the chairman authorized the 
incorporation therein of the following: 

(Appendix I—Copies of S. Res. 209 and S. Res. 154, authorizing the 
continuation of the work of the subcommittee until July 31, 1956.) 

(Appendix J—Report of the Committee on Loyalty in Relation to 
Government Support of Unclassified Research by the National 
Academy of Sciences dated March 13, 1956, together with White 
House press release of April 4, 1956, quoting an exchange of corre- 
spondence.) 


68861—56—pt. 2 19 








APPENDIX 





AppeNpix A. ExeEcuTivE OrpDER No. 9806 EsTABLISHING A COMMISSION AND 


THE REPORT OF THE PRESIDENT’S TEMPORARY COMMISSION ON EMPLOYEE 
Loyatty, Marcu 22, 1947 


{Federal Register, vol. 11, No. 231, November 27, 1946] 
EXeEcuTIvVE OrpeER 9806 
ESTABLISHING THE PRESIDENT’S TEMPORARY COMMISSION ON EMPLOYEE LOYALTY 


By virtue of the authority vested in me by section 1753 of the Revised Statutes 
of the United States, section 214 of the act of May 3, 1945 (Public Law 49, 79th 
Cong.), and as President of the United States, it is hereby ordered as follows: 

1. There is hereby created an interagency group to be known as the President’s 
Temporary Commission on Employee Loyalty, which will have the functions and 
responsibilities defined in this order. 

2. The Commission is authorized on behalf of the President to inquire into the 
standards, procedures, and organizational provisions for (a) the investigation of 
persons who are employed by the United States Government or are applicants for 
such employment, and (b) the removal or disqualification from employment of 
any disloyal or subversive person. During the progress of its study the Commis- 
sion shall give consideration to the findings and recommendations of the Subcom- 
mittee of the Civil Service Committee of the House of Representatives contained 
in the Subcommittee’s Report rendered on July 20, 1946 (Cong. Rec., July 20, 
1946, p. 9728). 

3. On or before February 1, 1947, the Commission shall make a report of its 
studies to the President in writing, together with such recommendations as it 


may deem appropriate, including recommendations, in particular, as to the 
following: 


‘ 


a. Whether existing security procedures in the executive branch of the Govern- 
ment furnish adequate protection against the employment or continuance in 
employment of disloyal or subversive persons and what agency or agencies should 
be charged with prescribing and supervising security procedures. 

b. Whether the responsibility for acting upon investigative reports dealing 
with disloyal or subversive persons should be left to the respective departments 
and agencies employing such persons or whether such responsibility should be 
centralized in a single agency. 

c. What procedure should be established for notifying allegedly disloyal or 
subversive emplovees or applicants for employment of the charges made against 
them and what procedures should be established to guarantee a fair hearing on 
such charges. 

d. What standards are desirable for judging the loyalty of employees of the 
Government and applicants for such employment. 

e. Whether further legislation is necessary for the adequate protection of the 
Government against the employment or continuance in employment of disloyal 
or subversive persons. 

Upon the rendition of its report to the President, the existence and functions 
of the Commission shall terminate unless otherwise authorized by further 
Executive order. 

4. The Civil Service Commission and all other departments and agencies of 
the executive branch of the Government are hereby authorized and directed to 
cooperate with the Commission in its work and to furnish the Commission such 
information or the service of such persons as the Commission may require in the 
performance of its duties. Persons employed in any of the executive departments 
and agencies who are requested by the Commission to testify before it shall do so 
and shall present to the Commission such documents and other information as the 
Commission shall require. 
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5. The President’s Temporary Commission on Employee Loyalty shall be 
composed of one representative of each of the following agencies, namely, the 
Department of Justice, the Department of State, the Department of the Treasury, 
the Department of War, the Dupebteenat of the Navy, to be designated by the 
respective heads thereof, and the Civil Service Commission to be designated by 
the Commission. The representative of the Department of Justice shall serve 
as Chairman of the Commission. The members of the Commission shall serve 
without compensation in such capacity. 

Harry 8S. Truman. 


Tue Wuarre House, November 25, 1946. 





(F. R. Doc. 46-20951; Filed, Nov. 25, 1946; 3:42 p. m.) 

















THe Report OF THE PRESIDENT’S TEMPORARY COMMISSION QN EMPLOYEE 
LOYALTY 


(March 22, 1947) 


The President’s Temporary Commission on Employee Loyalty respectfully 
submits this report pursuant to Executive Order No. 9806,' dated November 25, 
1946. 


I. INTRODUCTION 





The President’s Temporary Commission on Employee Loyalty, hereinafter 
referred to as the Commission, was created to inquire into (a) the standards, 
procedures, and organizational provisions for the investigation of persons who 
are employed by the United States Government, or who are applicants for such 
employment, (6) the removal or disqualification from employment of any disloyal 
or subversive person, and to prepare a report incorporating any recommendations 
deemed appropriate in order to improve existing legislative and administrative 
arrangements in connection with loyalty investigations, administrative responsi- 
bility in loyalty cases, standards of loyalty, loyalty adjudications and related 
matters, so as to protect the Government against the employment or continuance 
in employment of disloyal, or subversive persons, and assure fair hearings to 
persons against whom such charges are brought. 

The Commission was organized following the issuance of Executive Order No 
9806, and held its first meeting on December 5, 1946. It has given continuous 
study to the matters within its jurisdiction since that date, 


Il. ORGANIZATION 





OF COMMISSION 


The following officers were designated to serve on the Commission as repre- 
sentatives of their respective agencies: 
A. Devitt Vanech, Special Assistant to the Attorney General, Department of 
Justice (Chairman) 
John E. Peurifoy,? Acting Assistant Secretary of State for Administration 
Department of State 
Edward H. Foley, Jr., Assistant Seeretary of the Treasury, Department of the 
Treasury 
Kenneth C, Royall, Under Secretary of War, Department of War 
John L. Sullivan, Under Secretary of the Navy, Department of the Navy 
Harry B. Mitchell, President, Civil Service Commission 
In order to facilitate the work of the Commission, a subcommittee was 
appointed to prepare and draft memoranda and agenda for the consideration 
of the Commission at its meetings. This subcommittee was composed of the 
following members: L. V. Meloy, Civil Service Commission (Chairman); Harold 
I. Baynton, Department of Justice; Stanley R. Goodrich, Department of State; 
Stephen J. Spingarn, Treasury Department; Kenneth D. Johnson, War Depart- 
ment; and Marvin J. Ottilie, Navy Department. Lt. Col. Innes Randolph of 
the War Department served as Military adviser, and Rear Adm, P. B. Nibecker 
served as Naval adviser. Calvin W. Derrenger of the Department of Justice 
served both the Commission and subcommittee as executive secretary and 
recorder. 
David N. Edelstein and Joseph C. Duggan of the Department of Justice 


assisted the Commission and its Chairman in the preparation of this report. 
1 Annexed as exhibit 1. 
2? State Department was originally represented by Donald S. Russell, Assistant Secretary of State 
resigned on January 20, 1947, and he was succeeded by Anthony J. Panuch whe 
1947. 


, Wne 
resigned on January 23, 
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Ill, HISTORICAL BACKGROUND 


The qualifications for employment by our Federal Government prior to 1939 
were assayed independently of the attribute of loyalty to the Government of the 
United States. Such loyalty was generally assumed. 

The question of employee loyalty as an element of suitability for Government 
service is of comparatively recent application. Before 1939, the various agencies 
and departments of the Federal Government resolved employability on the basis 
of qualification and character. Inquiries to determine employee loyalty were 
not generally made and were considered by the Civil Service Commission to be 
prohibited pursuant to the provision of Civil Service Rule I, promulgated in 1884, 
which stated: 

“No question in any form or application in any examination shall be so framed 
as to elicit information concerning the political or religious opinions or affiliations 
of any applicant, nor shall any inquiry be made concerning such opinions, or 
affiliations, and all disclosures thereof shall be discountenanced.”’ 

The foregoing provision was intended to prohibit inquiry into an individual’s 
partisan political affiliation and beliefs and to place Federal employment on a 
nonpartisan plane. However, it was not contemplated that it would have the 
effect of excluding all questions designed to uncover adherence to ideologies inimi- 
cal to our form of government, such as communism, fascism, totalitarianism, and 
others. 

On August 2, 1939, the Congress passed the original Hatch Act “to prevent 
pernicious political activity.’”’ Section 9A of this act (55 Stat. 1148; 18 U.S. C. 
611) was designed to prevent any person employed in any capacity in any agency 
of the Federal Government from holding membership in any political party or 
organization advocating the overthrow of our constitutional form of government. 
This enactment represented an explicit recognition by the Congress of the necessity 
for barring from Government employment those whose interests were directed to 
the destruction of the traditional American way of life. 

A further recognition of the problem by the Congress was evidenced when, 
on July 1, 1941, there was added to all appropriation acts a mandate which 
provided that no part of any appropriation shall be used to pay the salary or 
wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or 
violence. This mandate is still in effect. 

With the passage of these laws the element of employee loyalty was placed 
directly in issue and, accordingly, investigative procedures designed to obtain 
information regarding employee loyalty became proper and pertinent. These 
laws served successfully to prescribe persons whose loyalties adhered to our recog- 
nized enemies in time of war, but in their practical application failed to encompass 
other subverters. 

Congress further implemented its intention to safeguard the Government from 
the destructive influence of disloyal persons by the grant of specific powers to the 
more sensitive agencies, the War and Navy Departments (Public Law 671, 76th 
Cong., 3d sess., approved June 25, 1940, as amended; 50 App. U. S. C. 1156; 
sec. 3 of Public Law 808, 77th Cong., 2d sess.; 56 Stat. 1053; 5 U. S. C. 652, 
Note). By these statutes, Congress authorized the indicated Secretaries to re- 
move summarily any employee in the interest of national security without regard 
to any provisions of laws, rules, or regulations governing the removal of employees. 
Another sensitive agency, the State Department, was accorded substantially the 
same authority in the so-called McCarran rider (Public Law 490, 79th Cong., 
approved July 5, 1946; 60 Stat. 453), which granted to the Secretary of State the 
power of summary removal during the fiscal year ending June 30, 1947. 

In order to provide a firm legal basis for barring disloyal persons, President 
Roosevelt, acting through the Civil Service Commission in March 1942, issued 
war service regulations specifying that one of the grounds on which a person 
could and would be disqualified for employment in the Federal service was the 
existence of a reasonable doubt as to his loyalty to the Government of the United 
States. 

In October 1941, the Attorney General of the United States directed the 
Federal Bureau of Investigation to investigate complaints made against Federal 
employees alleged to be disloyal. The necessary investigations were conducted 
and the information developed was reported to the various employing agencies. 
Any action upon these reports was entirely within the discretion of the employing 
agency or department. Some of the departments which received these reports 
expressed a desire for the establishment of a central source to issue advice on the 
handling of such cases. In response to this, the Attorney General in April 1942, 
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created a special Interdepartmental Committee on Investigations’ This Com- 
mittee distributed information to the departments and agencies regarding the 
investigative procedures followed by the Federal Bureau of Investigation, the 
nature and purpose of their reports, and the necessity of establishing sound 
procedures within each department and agency. This Committee also indicated 
that upon request it would review the records in individual cases and render an 
advisory opinion. Such opinions were requested and rendered in a small number 
of cases, 

On February 5, 1943, President Roosevelt issued Executive Order No. 9300-4 


replacing the Attonry General’s Interdepartmental Committee with a new Inter- 
department! Committee on Employee Investigations. This Executive order is 
still in effect and provides one of the legal means for processing lovalty cases. The 


Interdepartmental Committee is concerned only with permanent employees, that 
is, those who have passed their probational period. It confines itself to the 
statutory provisions of the applicable congressional acts dealing with the problem 
and, thus, deems an employee removable on loyalty grounds only if it is established 
that the employee is (1) a member of an organization advocating the overthrow 
of our constitutional form of government, or, (2) a personal advocate of the use of 
force or violence as a means of changing our political institutions. The Inter- 
departmental Committee is an advisory body and has no authority to enforce its 
findings on any agency or department. The authority to remove or retain an 
employee rests solely with the head of the employing department or agency 
(Myers v. U. S., 272 U. S. (1926) 52, 161; Burnap v. U.S., 252 U.S. (1919) 512; 
30 Op. Atty. Gen. 79, 83). 

Although these efforts to prevent disloyal persons from cither obtaining or 
retaining Government employment were well intended, they were ineffective in 
dealing with subversive activities which employ subterfuge, propaganda, infiltra- 
tion, and deception. 

The House Civil Service Committee was authorized by House Resolution 66 
(79th Cong., Ist sess.) to conduct studies and investigations of the policies and 
practices pertaining to employment in the departments and agencies of the 
Government. Pursuant to its authority, the Committee on Civil Serviee created 
a subeommittee ‘to make such investigation as it may deem proper with respect 
to employee lovalty and employment policies and practices in the Government 
of the United States, and to make a report to this committee of its investigation 
prior to the recess or adjournment, tozether with such recommendations as it 
deems advisable.’’ The subcommittee limited the scope of its investigations to 
an inquiry into the practices, procedures, and standards emploved by the various 
Federal departments in screening and investigating the lovalty of employees of 
the Government. 

The subcommittee’s report ® submitted to the full House Civil Service Commit- 
tee stated that “it is of vital importance to our country that those employed in all 
departments of Federal service be of high integrity and unquestioned loyalty to 
our Government. Employment in the Government of the United States is and 
should be regarded as a high privilege.’”” It went on to say that “there are many 
conditions called to the committee’s attention that cannot be remedied by mere 
changes in techniques or by issuance of directives. Adequate protective measures 
must be adopted to see that persons of questioned loyalty are not permitted to 
enter into the Federal service. These protective measures should, of course, be 
absolutely fair and impartial, but doubts must, in the nature of things, be resolved 
in favor of the Government.” The majority of the subcommittee specifically 
recommended that an Interdepartmental Commission be created to study existing 
laws and the adequacy of existing legislation; to review existing internal security 
measures; to analyze prevailing standards, procedures, techniques, personnel, and 
financial requirements necessary to protect the Government from disloyal em- 
ployees or prospective employees and to prepare a program designed democrati- 
cally to afford maximum protection to our Government against individuals whose 
loyalty is to governments other than our own. The majority submitted a supple- 
mental report containing the following recommendations: ‘‘That a full and com- 
plete investigation be conducted and further hearings be held under the direction 
of the House Civil Service Committee, (1) to study the standards, the directives 


8’ The Committee was composed of officials representing the Interior Department, Treasury Department 
Commerce Department, Justice Department, and the Federal Deposit Insurance Corporation. 

4 Annexed as exhibit 2. 

§ This Committee was composed of officials representing the Treasury Department, the Interior Denart- 
ment, the Federal Reserve Board, the Federal Deposit Insurance Corporation, and the Civil Service C: m- 
mission. 

6 Annexed as exhibit 3. 
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and the methods, and the policies of the Civil Service Commission and other 
agencies with respect to the question of loyalty in government and to recommend 
uniform policies and standards with regard thereto; (2) to study more fully the 
ee of loyalty among the employees now on the Federal payroll; (3) to devise 
»y legislation or otherwise, ways. and means of eliminating without delay em- 
ployees in every department or agency of government where there is reasonable 
doubt concerning their loyalty.” 

On November 25, 1946, the President issued the executive order establishing 
this Commission. 


IV. SCOPE AND METHOD OF THE COMMISSION'S INQUIRY 


A. Scope of the inquiry 

Paragraph 2 of the executive order authorizes and directs the Commission— 

“* * * to inquire into the standards, procedures, and to organizational pro- 
visions for (a) the investigation of persons who are now employed by the United 
States Government or are applicants for such employment, and (b) the removal or 
disqualification from employment of any disloyal or subversive person. During 
the progress of its study the Commission shall give consideration to the findings 
and recommendations of the Subcommittee of the Civil Service Committee of the 
House of Representatives contained in the subcommittee’s report rendered on 
July 20, 1946 (Congressional Record July 20, 1946, p. 9728).”’ 

The Commission began its study by giving consideration to the findings and 
recommendations of the Subcommittee of the Civil Service Committee of the 
House of Representatives as contained in its report to the House of Representatives 
on July 20, 1946. Information was solicited and obtained from various depart- 
ments, commissions and agencies and from the testimony of selected Government 
officials. 

B. Method of inquiry 


The Commission initiated its inquiry by directing identical letters 7 to the Fed- 
eral Bureau of Investigation of the Department of Justice, the Office of Naval 
Intelligence of the Navy Department, and the Military Intelligence Division 
of the War Department. These letters of inquiry requested information con- 
cerning: 

(1) the extent to which the subversive or disloyal emplovee constitutes a 
problem in, or threat to, the Federal service; 

(2) the techniques by which subversive or disloyal persons operate; 

(3) the difficulty of proving the connections and activity of subversive or 
disloyal persons. 

In addition, individual letters * were sent to 50 executive departments, agencies, 
boards, and commissions (including the District of Columbia government) request- 
ing advice and information on the following matters: 

(1) Statutory authority bearing upon the employment or dismissal of per- 
sonnel with respect to whom there are allegations of disloyalty. 

(2) Criteria established for judging employees’ loyalty. 

(3) Procedure for the investigation of personnel with respect to loyalty 
prior to employment. 

(4) Procedures for dismissing personnel for reasons of dislovalty. 

(5) Recommendations regarding procedures to be established in the em- 
ployment and dismissal of personnel with respect to disloyalty. 

The following witnesses appeared before the Diennesiadions Attorney General 
Tom C. Clark; Mr. D. Milton Ladd, Assistant Director of the Federal Bureau of 
Investigation; and Mr. Herbert E. Gaston, Chairman of the Interdepartmental 
Committee on Employee Investigations. 

Representative Edward R. Rees of Kansas, chairman, House Civil Service 
Committee, and Representative J. M. Combs of Texas, former chairman, House 
Civil Service Subcommittee, also appeared and favored the Commission with 
expressions of their views. 


C. Analysis of the information received by inquiry 


(1) From the Intelligence Service—The information received from the reports ® 
of the Federal Bureau of Investigation, the Military Intelligence Division and the 
Office of Naval Intelligence indicates that these three intelligence services recognize 





7 A sample of the letter of inquiry is annexed hereto as exhibit 4. 
* A sample of the letter is annexed hereto as exhibit 5. 
* The reports are annexed hereto as exhibits 6, 7, and 8. 
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the existence of a threat within the Government service to the internal security 
of the United States by reason of the employment of subversive persons 

(2) From Government Agencies.—With reference to the replies to the general 
letters of inquiry directed to the 50 selected agencies, the most significant dis- 
closures were (1) a wide disparity in standards established for judgment of em- 
ployee loyalty; (2) absence of, or lack of uniformity in, procedures designed to 
determine loyalty prior to employment; (3) lack of uniformity in procedures de- 
signed to effect removal from service, and (4) wide divergence of opinion as to the 
character and scope of administrative or legislative remedial steps deemed de 
sirable. 

Except for the War, Navy, and State Departments, which have special emer- 
gency legislation of a summary character, most of the agencies rely primarily on 
the statutory criterion in section 9 (A) of the Hatch Act, which in amended form 
has been incorporated into the various appropriation acts. This criterion posits 
advocacy of the overthrow of the Government of the United States as the norm 
determinative of the question of loyalty. 

These replies further indicate that, with a few exceptions, the agencies normally 
rely upon the investigative facilities of the Civil Service Commission in order to 
ascertain the lovalty of a prospective employee. Since the Civil Service Com- 
mission has been unable to investigate a large percentage of applicants, the 
agencies have relied almost exclusively on the veracity attributed to the oath of 
office and affidavit executed by the new appointee, and signature to these two 
instruments is taken as a prima facie evidence of loyalty.'® 

These replies further indicate that the procedures for removing employees for 
reasons of disloyalty varied widely and may be summarized as follows: (1) investi- 
gation of the allegations by the agency and, if sufficient evidence is obtained, 
removal by the head of the agenev; (2) reference of the allegations to the Civil 
Service Commission for investigation and for advice as to procedure on removal; 
(3) hearing of the charges before an agency board or committee on employee 
investigations, and compliance with the procedures set forth in general memoran- 
dum No. 6,!! dated September 1, 1943, issued by the Interdepartmental Committee 
on Employee Investigations; (4) reference of the complaint to the Federal Bureau 
of Investigation either under the Hatch Act or the prohibition contained in the 
agency appropriation; (5) adoption of the removal procedure recommended by 
the Civil Service Commission and in accordance with the requirements as set 
forth in the Federal Personnel Manual; (6) several agencies in their replies stated 
that they had no established procedure designed to substantiate allegations of 
disloyalty. 


RECOMMENDATIONS FROM OTHER GOVERNMENT AGENCIES 


While the recommendations of the agencies varied, there was general agreement 
on the following: (1) that there be a preemployment investigation or check; 
(2) that the investigative responsibility and function be centralized; (3) that the 
preemployment investigation or check, with certain exceptions, be the function of 
the Civil Service Commission; (4) that the post-employment investigation or 
check be the function of either the Federal Bureau of Investigation or the Civil 
Service Commission; ” and (5) that the employing agency be responsible for the 
removal of its own employees. 

In addition to these recommendations, a substantial number of the replies 
indicate (1) that there should be established an independent overall centralized 
authority acting solely for and on behalf of the President in the matter of the re- 
moval of disloyal employees; or (2) that the original hearing in loyalty cases should 
be within the employing agency, subject to a right of appeal to a centralized 
agency established with a power to review de novo; or (3) that the overall agency 
be established with advisory powers only. 

(3) From witnesses.—Attorney General Tom C. Clark; Mr. D. Milton Ladd, 
Assistant Director of the Federal Bureau of Investigation; and Mr. Herbert FE. 
Gaston, Chairman of the Interdepartmental Committee on Employee Investiga- 
tions, appeared before this Commission at its request to express their views on the 
problem of subversive activities within the government. 

The Attorney General’s observations are contained substantially in his memo- 
randum ® to the Chairman of the Commission. 


In general, this does not apply to selected positions in agencies having investigative facilities. 
i! Annexed hereto as exhibit 9. 

12 This generally would not apply to agencies having adequate investigative facilities of their ow: 
18 Annexed hereto as exhibit 10. 
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Mr. D. Milton Ladd’s observations are contained substantially in the memo- 
randum ™ from the Federal Bureau of Investigation to the Chairman of the Com- 
mission. 

Mr. Herbert E. Gaston’s observations are contained substantially in his state- 
ment submitted to the Commission. 

The views expressed by Congressmen Combs and Rees are set forth substan- 
tially in the majority and minority reports, respectively, in the report ' of the 
Subcommittee of the House Civil Service Committee. 

(4) Statistical data on number of “loyalty’’ cases.—(a) Statistics furnished by 
the Federal Bureau. of Investigation: The Federal Bureau of Investigation files 
show that under the Hatch Act and the prohibitions contained in the appropria- 
tion acts for the years 1942-45, 6,193 cases were referred to it for investigation. 

At the time of the investigations by the Federal Bureau of Investigation, 
1,906 of the persons involved were no longer employed by the Federal Govern- 
ment. 

In 1,114 cases, the investigative reports disclosed that the original complaints 
were totally unfounded. 

In all cases, the. Federal Bureau of Investigation reported the results of its 
investigations without recommendation or expression of opinion as to the action 
to be taken, leaving to the employing agency or department the determination as 
to whether the employee should be retained or removed. 

One hundred and one individuals were discharged as a result of the information 
developed during the course of the investigations. 

Twenty-one persons resigned while the investigations were in progress. 

In 75 cases, administrative action, other than dismissal, was taken. 

One hundred and twenty-two cases are still under consideration by the em- 
ploying agencies and the investigations of sixty-nine cases have not been completed 
by the Federal Bureau of Investigation. In the remaining 2,785 cases the 
employing agencies did not consider that the facts developed required any action. 

(b) Statistics furnished by the Civil Service Commission: According to infor- 
mation furnished by the Civil Service Commission, it was disclosed that for the 
period beginning with the fiscal year 1941 and ending on December 31, 1946, a 
total of 392,889 investigated cases covering qualifications, character, and loyalty 
of applicants were closed out. 

Of this number, 43,537 persons were rated ineligible, of which 1,307 were cases 
in which disloyalty was the major disqualification. Some of the 43,537 cases 
also presented loyalty questions, even though the final rating of ineligibility was 
predicated on other grounds. 

Of the 1,307 cases which were rated ineligible on loyalty grounds, 694 cases 
involved persons who were either Communists or followers of the party line. 

Although the total number of investigations conducted by the Civil Service 
Commission is impressive, it should also be noted that the number of such investi- 
gations is relatively small in comparison with the number of placements which 
totaled 9,604,935 during the same period. Fiscal limitations and lack of sufficient 
investigative personnel were responsible for the inability of the Civil Service 
Commission to investigate all appointees. The statistics furnished by the Civil 
Service Commission are as follows: 


14 Annexed hereto as exhibit 6. 
16 Annexed hereto as exhibit 11. 
16 Annexed hereto as exhibit 3. 
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Table showing total number of investigated cases completed during period from July 
1, 1940, through Dec. 31, 1946 (by fiscal years) and indicating the total number 
of such cases rated ineligible and the total number rated ineligible on loyalty 
grounds 


| Percent of i Percent of Percent of 
} : ots ; 
aoe ineligible am ee. ineligible ineligible 
of placements investi- investi- loyalty | cases on 
(figures ated | Dumber | guted cases) thi casas | cases to lopaits 
furnished gated | ineligible| to total | @9te cases 


; . total grounds to 
by B.and F.| “S®s cases number ineligible | number | total num- 
Division | investi on loyalty | 4, ‘ligible | ber investi- 

, pleted grounds a or save 


gated cases cases gated cases 


Total n 2 
otal number number | Total 


investi 
Fiscal year 


' | 
561, 789 13, 921 | 3, 050 | 21 , 3 0. 7542 
1,549,678 | 55, 636 | 11, 658 20 278 : 4006 
2, 697, 124 85,751 | 12,024 14 % 7 3804 
1, 982, 118 70, 775 5, 913 8.3 355 16 5O15 
1, 826, 159 118, 036 7, 229 ) ‘ - 1219 
S868, 443 42, 650 3, 131 ‘ l 2.5 1899 
119, , 624 6, 120 523 t 1633 


J 


9, 604, 935, 392, 889 43, 537 2. 2 1, 307 3. < 3609 


1 These percentages are high because of the fact that when the Loyalty Rating Board was created in 
May 1944 it inherited a backlog of borderline cases which were already pending. 
‘igures for this fiscal year cover the period July 1 through Dec. 31, 1946. 


NotTgE.—A major contributing factor to the high percentages of ineligibles for the years 1941-43 was the 
rigorous standards imposed, e. g., exclusion of foreign-born persons for civilian employment at Pearl 
Harbor. 


(c) Statistics furnished by the Interdepartmental Committee on Employee 
Investigations: Statistical data received from the Interdepartmental Committee 
on Employee Investigations indicated that although that Committee’s functions 
are primarily advisory, it has handled a total of 729 cases in the period beginning 
February 5, 1944, and ending December 2, 1946. The Committee’s statistics are 
as follows: 


| 
i 


pied a Figures for Figures for 
| pceures for, | Sept. 21, 1945 | Dec. 2, 1946 
r * + (cumulative) | (cumulative) 
| 
| 





A. Final action: 
Exoneration 
Discharged as subversive 
Other disciplinary action _- 
Action suspended because of resignation or separation 
for reasons not within the purview of the order 


eS hii hes cathe h ise ? 
B. Cases receiving attention in the agencies j 75 
C, Cases pending before the committee: 
Requests for advisory opinions- - - --- ¢ 1 0 
Agency reports of dispositions in process of review ----- 4) 2 0 


D, Grand total_.-__- : 301 671 729 


Note.—Incidence of cases: February 1943 to February 1944, 25 per month; September 1945 to December 
1946, 4 per month. 


Vv. COMMENTARY AND CONCLUSIONS OF THE COMMISSION 


While the Commission believes that the employment of disloyal or subversive 
persons presents more than a speculative threat to our system of government, it is 
unable, based on the facts presented to it, to state with any degree of certainty how 
far reaching that threat is. Certainly, the recent Canadian espionage exposé, 
the Communist Party line activities of some of the leaders and some of the members 
of a Government employee organization, and current disclosures of disloyal em- 
ployees provide sufficient evidence to convince a fair-minded person that a threat 
exists. 

The question of providing security procedures to furnish adequate protection 
for the internal security of the Government, directs attention to two mutually 
dependent means of solving the problem. Unless both of them are adequately 
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provided for and made operative, there can be no achievement of the basic 
objective. 

he first of these means may be referred to as the counterespionage phase of 
counterintelligence, a weapon which is designed to protect our Government from 
all types of espionage infiltration. by the penetration of enemy and subversive 
networks. The second is the means employed to prevent disloyal persons from 
working for the Government and represents counterintelligence in its defensive 
rather than offensive aspect. 

The first means must be constantly improved and expanded in order to fully 
protect our Government. In handling employee loyalty, there has been a tend- 
ency to treat it as a personnel matter apart from its relationship to counter- 
intelligence. Disloyal employees jeopardize the security of the interests and 
secrets of the Government, but the fact that other types of employees also jeopar- 
dize these same interests and secrets must not be lost sight of by a disproportionate 
preoccupation with the question of employee loyalty alone. Counterespionage 
will reveal the venal employee selling secrets to foreign agents as well as the dis- 
loyal employee whose motives are ideological rather than mercenary. Unless 
this entire problem is considered with proper emphasis on the counterespionage 
aspect of its solution, the Commission is convinced that the achievement of the 
basic objective may well fail. 

However, because the Executive order did not include a study and determina- 
tion of this first means, the Commission has directed its emphasis towards the 
second means, namely the study and determination of loyalty procedures which 
will provide for investigative and adjudicative processes designed to eliminate 
from the public payroll, both before and after employment, all disloyal and 
subversive persons. 

The Commission is convinced that the combination of these two means provides 
our best protection from a danger which can develop into a real threat to our 
national security. 


A. General conclusions 


As a result of the inquiry made and the information received, the Commission 
draws the following general conclusions. In arriving at these conslusions, the 
Commission realized that employee loyalty is a subject in which hysteria, emotion 
and irresponsible thinking can easily play havoc with what must be an intelligent, 
realistic and factual approach. 

1. Although the vast majority of Federal employees are loyal, some are 
subversive or disloyal. Because of the secretive manner and method of their 
operation, it is difficult to assess the numerical strength of the disloyal group. 
Whatever their number, the internal security of the Government demands 
continuous screening, scrutiny and surveillance of present and prospective 
employees. 

2. The presence within the Government of any disloyal or subversive 
persons, or the attempt by any such persons to obtain Government employ- 
ment, presents a problem of such importance that it must be dealt with 
vigorously and effectively. 

3. In addition to the emphasis properly placed on Communist and Com- 
munist-front organization activities, attention should be directed to the 
resurgence of native Facist movements. 

4. Even if all the ‘specific recommendations contained in this report are 
adopted and effectuated, there is still a distinct need for aggressive and unin- 
terrupted counterintelligence, particularly in its counterespionage phases. 
A clear example of that need is presented in the recent widely publicized 
Canadian experience with Communist espionage activities. It would be un- 
realistic to assume that foreign powers are not maintaining intelligence 
networks in this country. 

5. A guaranty of full and complete protection to the Goyernment is a 
commendable objective, but is rendered difficult of achievement by the fact 
that public funds are not unlimited and must be made available for many 
other necessary and vital purposes. 

6. There are compelling reasons for authorizing the Secretaries of the 
State, War, and Navy Departments and the Atomic Energy Commission 
to remove summarily any employee in the interest of national security. 
These more sensitive agencies require this specific authorization to safeguard 
the Government from the destructive influence of disloyal or subversive 
persons. 
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B. Specific conclusions and commentary thereon 

The questions raised by paragraph 3 of the Executive order lead the Commission 
to draw specific conclusions, which together with the general conclusions stated 
above, serve as the basis for the Commission’s recommendations 

The question will be stated and answered in order, followed by a brief discussion 
leading to the conclusions. The Commission has considered security of the 
interests and secrets of the United States Government to be the basic objective 
Disloyal or subversive employees jeopardize that security and it is imperative, 
therefore, that our Government take diligent measures to protect itself against 
such persons, both prior to and after, their employment. 

Paragraph 3a of the Executive order poses two questions: 

(1) Do the existing security procedures in the executive branch of the - 
Government furnish adequate protection against the employment or con- 
tinuance in employment of disloyal or subversive persons? 

(2) What agency or agencies should be charged with prescribing or super- 
vising security procedures? 

The Commission resolved the first question in the negative. 

In answer to the second question, the Commission concluded that in the case 
of an applicant seeking employment in the competitive service,'’ the agency so 
charged shall be the Civil Service Commission; and in the case of a person already 
employed or an applicant for employment outside the competitive service, the 
employing department or agency shall be so charged. 

The inadequacy of existing loyulty procedures is demonstrated, it is believed, 
by reports from the agencies in the executive branch which indicate a lack of 
uniform procedural means and methods either to bar or banish the subversive or 
disloyal person from the Federal payroll. There can be no doubt that prevailing 
techniques and procedures have been ineffective. 

It is believed that the various departments and agencies of the Federal Govern- 
ment will move more aggressively toward the solution of loyalty problems if the 
responsibility for conducting necessary investigations of their own employees 
remains solely in the heads of such departments and agencies, and if they are pro- 
vided with adequate standards and procedures. Limitations on funds and per- 
sonnel and the shifting and unique patterns of security requirements within the 
individual departments make it imperative that the head of each department 
or agency be solely responsible for his own loyalty program. 

A central master card index available to all agencies designed to serve as a 
central source of information will facilitate the work of the agency in each case 
Resort to the central master card index will enable departments and agencies, in 
many cases, to obtaln pertinent information. 

The designation of the Civil Service Commission as the advisory ageney in 
connection with loyalty problems will repose in the present central personne! 
servicing agency duties similar to those of a clearinghouse. 

At the present time one of the major difficulties confronting the heads of 
Federal agencies in making determinations in loyalty cases is the fragmentary 
character and inconclusiveness of the information in some investigative reports. 
The evidence necessary to support reasonable belief that an employee is disloyal 
must be of such a nature as will permit a fairminded official to make such a 
determination in good conscience and with proper regard for the rights of the 
individual. In view of the problem existing in respect to the protection of con- 
fidential sources of information developed by investigative agencies, the depart- 
ments and agencies must employ personnel who have been specially trained in 
security matters and who understand fully the requirements and the detailed 
operational techniques necessary for the protection of confidential sources of 
information. Establishment of an effective security control system for protecting 
confidential sources of information must be a condition precedent to the receipt 
by any Federal department or agency of full and complete reports from in'vesti- 
gative agencies. Upon the establishment of such effective controls, there must 
then be a full disclosure to the requesting department or agency of evidence 
obtained by investigative agencies in loyalty cases. 

Paragraph 3b of the Executive order poses two questions: 

(1) Should the responsibility for acting upon investigative reports dealing 
with disloyal or subversive persons be left to the respective departments 
and agencies where such persons are employed? 

(2) Should the responsibility for acting upon such reports be centralized 
in a single agency? 

1 The term “‘competitive service” now includes all persons subject to the jurisdiction of the U. 8, Civil 
Service Commission by virtue of the Civil Service Act of 1883, as amended. 
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The Commission concluded that the first of these questions should be resolved 
in the affirmative. 

With regard to the second of these questions, it concluded that the responsi- 
bility for acting upon such reports should not be centralized in a single agency, 
but that a central review board should be created with definite advisory responsi- 
bilities in connection with the loyalty program. 

Existing law imposes the responsibility for the conduct of the internal affairs 
of each department or agency in the head thereof and principles of sound admin- 
istrative management and executive accountability require that the present 
arrangement be left undisturbed. 

lowever, so that the loyalty procedures operative in each of the departments 
and azencies may be properly coordinated, the Commission believes that a 
centralized advisory body should be established within the Civil Service Commis- 
sion. Such advisory body shall advise departments and azencies on loyalty prob- 
lems, disseminate to the departments and agencies information pertinent to loyalty 
matters, coordinate emplovee loyalty policies and procedures, conduct such studies 
and surveys and make such rules and regulations as it deems appropriate to the 
proper effectuation of the loyalty program, and from time to time, make such 
recommendations to the President as it deems necessary to the maintenance of 
employee loyalty. 

Paragraph 3c of the Executive order poses two questions: 

(1) What procedure should be established for notifying allegedly disloyal 
or subversive employees or applicants for employment of the charzes made 
against them? 

(2) What procedures should be established to guarantee a fair hearing on 
such charges? 

Because of the confidential nature of the information, it is impossible in the 
notice served on an employee to specify all the sources of the information on which 
such charges are based. However, it is possible to be as specific and complete in 
stating the charges as security considerations permit. The usual objection raised 
by the emplovee in many loyalty cases is that since he has not been fully informed 
of the allezations avainst him, he is unable to prepare his defense. It is believed 
that stating the charges as specifically and as completely as security considera- 
tions permit, will offset this criticism and at the same time protect the confidential 
sources. Although the position of the employee must be considered, it is impera- 
tive that the identity of the source of confidential information be protected. 

fair administrative process will provide an employee with the right to a hearing 
with counsel and witnesses, and even though he will not have the right of confron- 
tation, he will have an opportunity to present his side of the case prior to adjudica- 
tion. 

The action taken by a Vederal department or agency to remove an employee is 
administrative in character and a hearing conducted for such a purpose is an 
administrative hearing and not a judicial proceeding. The responsibility of the 
head of the department or agency is so to administer the affairs within his depart- 
ment or agenev as to protect the best interests of the Government, and to protect 
the individual employee from unfounded accusations. 

One must recognize that in dealing with subversive organizations the depart- 
ments and agencies of the Government are dealing with organizations which resist 
a candid revelation of the facts in their possession. and which are committed to a 
poliey of deception and falsification, which advocate a disregard for the sacredness 
of an oath, and which while seeking to destroy all the traditional safeguards 
erected for the protection of individual rights are determined to take unfair ad- 
vantage of those selfsame safeguards. 

Paragraph 3d of the Executive order poses the following question: 

What standards are desirable for judging the loyalty of employees of the 

xyovernment and applicants for such employment? 

The answer to this question is found in the criteria recommended under para- 
graph 3d in the final part of this report. 

It is the conviction of the Commission that the narrow limitations of the present 
statutory standards generally used for determining disloyalty, render it prudent 
to provide additional and more flexible criteria. At the same time, the Com- 
mission is well aware that flexibility must not be gained at too great a loss of 
definitiveness. The standards must be specific enough to assure that innocent 
employees will not fall within the purview of the disloyalty criteria. Every 
mature consideration was invoked by the Commission to afford maximum protec- 
tion to the Government from disloyal employees while safeguarding the individual 
employee with a maximum protection from ill-advised accusations of disloyalty. 
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Paragraph 3e of the Executive order poses the following question: 

Is further legislation necessary for the adequate protection of the Govern- 
ment against the employment or continuance in employment of disloyal 
or subversive persons? 

The Commission concluded that, except for the necessity of permanently 
extending existing temporary legislation to protect certain sensitive agencies, no 
further legislation is required and specific recommendations are set forth under 
paragraph 3e in the final part of this report. 


VI. RECOMMENDATIONS 


Based on the foregoing general and specific conclusions of the Commission, the 
following recommendations are respectfully submitted: 
Under paragraph 3e of Executive Order No. 9806, it is recommended as follows 

(a) Each department and agency shall be responsible for prescribing and 
supervising its own loyalty procedures, in accordance with generally appli- 
cable minimum requirements hereinafter recommended. 

(b) A central master card index shall be maintained in the Civil Service 
Commission covering all persons on whom loyalty investigations have been 
made by any department or agency since September 1, 1939. The master file 
shall contain the name, adequate identifying information, and an indication 
that a report can be found in the appropriate department or agency. The 
investigative report in each case shall remain in the investigating agency. 

(c) (1) At the request of the head of any department or agency an investi- 
gative agency shall make available to such head, personally, all investigative 
material and information collected by the investigative agency on any em- 
ployee or prospective employee of the requesting department or agency, or 
shall make such material and information available to any officer or officers 
designated by such head and approved by the investigating agency. 

(2) Notwithstanding the foregoing requirement, however, the investiga- 
tive agency may refuse to disclose the names of confidential informants, 
provided it furnishes sufficient information about such informants on the 
basis of which the requesting department or agency can make an adequate 
evaluation of the information furnished by them, and provided it advises the 
requesting department or agency in writing that it is essential to the protec- 
tion of the informants or to the investigation of other cases that the identity 
of the informants not be revealed. It is not intended that investigative 
agencies should use this discretion to decline to reveal sources of information 
where such action is not essential, 

(d) The Attorney General shall currently furnish information to the Civil 
Service Commission on all organizations designated by him in accordance 
with the criterion established in subparagraph vi of the recommendations 
under paragraph 3d of Executive Order 9806. The Civil Service Commission 
shall disseminate this information to all departments and agencies together 
with any other current information on related loyalty problems. It shall be 
the responsibility of the Loyalty Review Board, hereinafter provided, upon 
request, to advise any department or agency on loyalty matters. 

(e) The loyalty boards of the various departments and agencies, herein- 
after provided, may be called upon by the Civil Service Commission or the 
Loyalty Review Board for reports to indicate the number of loyalty cases on 
which a determination has been made during a given period. 

(f) Each department or agency shall be responsible for the loyalty investi- 
gation of any of its employees whenever it is deemed necessary. Those 
departments and agencies not having investigative organizations will use the 
investigative facilities of the Civil Service Commission. 

(g) (1) There shall be a loyalty investigation of all persons entering the 
employ of any department or agency. All investigations of persons entering 
the competitive service shall be conducted by the Civil Service Commission, 
except in such cases as are covered by a special agreement between the 
Commission and any given department or agency. The investigation of all 
persons entering the employ of any department or agency, other than those 
entering the competitive service, shall be the responsibility of the employing 
department or agency. 

(2) The investigation shall be conducted either before or after a person 
goes on the payroll. In the case of a person entering the competitive service, 
if the investigation continues after the date he goes on the pavroll and is not 
completed within 18 months from that date, the condition that his employ- 
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ment is subject to investigation shall expire except in a case where the Civil 
Service Commission has made an adjudication of disloyalty and the case 
continues to be active by reason of an appeal. 

(3) A full field investigation shall be conducted of those applicants desig- 
nated by the head of the employing department or agency, such designation 
to be based on what he considers to be in the best interest of national 
security. 

(4) An investigation short of a full field investigation shall be made on 
all other applicants at all available pertinent sources of information, such as: 

i. Federal Bureau of Inv estigation files; 

ii. Civil Serviee Commission files; 

iii. Military and naval intelligence files and the files of any other 
pertinent intelligence or governmental investigative agency not 
previously referred to; 

iv. House Committee on Un-American Activities files; 

v. Local law-enforcement files at the place of residence or employment, 
such as municipal, county and state; 

vi. School and college; 

vii. Former employer or employers; 

viii. References; 

ix. Any other similar checks as may be appropriate. 

If any of these sources reveal derogatory information, there shall then 
be a full field investigation. 

(h) Each department and agency to the extent that it has not already 
done so, or the Civil Service Commission, shall submit lists of the names 
of all of its incumbent employees (and such other necessary identifying 
material as the Federal Bureau of Investigation may require) to the Federal 
Bureau of Investigation of the Department of Justice, which shall check 
such lists against its records of persons concerning whom there is substantial 
evidence of being within the purview of paragraphs (i) to (vi) of the recom- 
mendations herein made under paragraph 3d of Executive Order 9806. 
After such check is made each department and agency shall make, or cause 
to be made by the Civil Service Commission, such other investigation of its 
employees as the head of the department or agency shall deem advisable, as 
indicated by the aforesaid check. 

(t) That the President direct the Security Advisory Board of the State- 
War-Navy Coordinating Committee to draft uniform minimum rules appli- 
cable to the handling or transmission of all confidential documents, or other 
documents or information which should not be publicly disclosed, and upon 
approval by the President, such rules shall apply to all departments and 
agencies of the executive branch of the Government. 

Under paragraph 3b of Executive Order No. 9806, it is reeommended as follows: 

(a) The responsibility for acting upon investigative reports shall be left 
to the respective departments and agencies and not to a central agency or 
committee. 

(b) The head of each department and agency shall appoint a Loyalty 
Board or boards of not less than three members each for the purpose of hearing 
loyalty cases. 

(c) There shall be established in the Civil Service Commission a Loyalty 
Review Board with power: 

i. to advise all departments and agencies on all problems related to 
employee loyalty; 

ii. to disseminate all information pertinent thereto; 

iii. to coordinate the employee loyalty policies and procedures of the 
various departments and agencies; 

iv. to make any rules and regulations deemed necessary to implement 
applicable statutes and executive orders; 

v. tomake reports and submit recommendations to the President from 
time to time whenever such actions are deemed necessary to the mainte- 
nance of the employee loyalty program. 

vi. except in cases arising in a department or agency which is author- 
ized to remove an employee summarily for security reasons (as now provid- 
ed for in Public Law No. 808 and under the McCarran rider), the Loval- 
ty Review Board shall have power to review cases involving subversive 
or disloyal persons and to make advisory recommendations thereon to 
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the head of the employing department or agency. Cases which are 
subject to review may be referred to this Board for advisory recommenda- 
tions either by an employing agency or department or by an employee 
in the executive branch of the Government who has been adjudged to 
be disloyal or subversive. 

Under paragraph 3c of Executive Order No. 9806, it is recommended as follows: 

(a) An employee who is charged with being disloyal shall have a right to 
an administrative hearing before a loyalty board in the employing depart- 
ment or agency. He may appear personally, accompanied by counsel or 
representative of his own choice, with witnesses, and present any evidence, 
including affidavits, in his behalf. Each department or agency shall pre- 
scribe regulations for the conduct of these hearings. 

(b) The employee shall have the right to reply in writing to the charges 
so made and each agency shall serve a written notice on such employee 
containing: 

i. a statement of the charges preferred against him, the specification 
of such charges to be as complete as security considerations permit; 

ii. a statement that he has a right to reply to the charges in writing 
within a reasonable period of time, to be specified; 

iii. a statement as to his right of hearing, if he so desires, at which 
he may personally appear with counsel or representative of his own 
choice, and witnesses, and present evidence, including affidavits, in his 
own behalf. 

(c) When a loyalty board recommends removal there shall be, prior to 
removal, a right of appeal under provisions prescribed by the head of each 
department or agency. 

(d) The rights of hearing, notice, and appeal shall be accorded to all 
employees, irrespective of tenure or manner, method or nature of appointment. 

Under paragraph 3d of Executive Order No. 9806, it is recommended as follows: 

The underlying standard for either the refusal of employment or removal 
from employment in loyalty cases shall be that, on all the evidence, reason- 
able grounds exist for believing that the person involved is disloyal to the 
Government of the United States. Individual employee activities and asso- 
ciations which may be considered in this connection include one or more 
of the following: 

i. Sabotage, espionage, or attempts or preparations therefor, 
knowingly associating with spies or saboteurs; 

ii. Treason or sedition or advocacy thereof; 

iii. Advocacy of revolution or force or violence to alter out constitu- 
tional form of government; 

iv. Inventional, unauthorized disclosure to any person of documents 
or information of a confidential or nonpublic character obtained by the 
person making the disclosure as a result of his employment by the 
Government of the United States; 

v. Performing or attempting to perform his duties, or otherwise acting, 
so as to serve the interests of another government in preference to the 
interests of the United States; 

vi. Membership in, affiliation with, or sympathetic association with 
any foreign or domestic organization, association, movement group or 
combination of persons, designated by the Attorney General as totali- 
tarian, Fascist, Communist, or subversive, or as having adopted a 
policy of advocating or approving the commission of acts of force or 
violence to deny others their constitutional rights, or as one which seeks 
to alter our form of government by unconstitutional means. 

Under paragraph 3e of Executive Order No. 9806, it is recommended as follows: 

(a) That the temporary legislation by which the Secretaries of the War, 
Navy, and State Departments can presently remove any employee summarily 
for security reasons, be made permanent because of the sensitive nature of the 
operations of these three departments, and that permanent legislation of the 
same character be enacted to grant similar power to the Atomic Energy 
Commission. 

(b) That all of the recommendations contained in this report be effectuated 
by the promulgation of an Executive order which will simultaneously provide 
for the abrogation of Executive Order No. 9300, dated February 5, 1943. 


or 
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In conclusion, the Commission recommends that this report, together with any 
Executive order which the President may issue, be submitted to Congress for 
consideration. 

A. Devirr VANECH, 
Chairman. 

Joun E. Peuriroy. 

Epwarp H. Fo rey, Jr. 

Kennetu C. Roya. 

Joun L. SuLLivan. 

Harry B. MrircHe.t. 


Apprenpix B. A Report By THE INTERDEPARTMENTAL COMMITTEE ON INTERNAL 
SECURITY ON THE GOVERNMENT EmpLoYEE Security ProGRAM, As Sus- 
MITTED TO THE PRESIDENT BY THE NATIONAL Security Counciu (APRIL 29, 
1952), Wirn InrrRopuctrory LETTERS 

Avucust 8, 1952. 

The President has sent the following letter to Hon. Robert Ramspeck, Chairman 
of the Civil Service Commission: 

Dear Mr. CuairmMan: On July 14, 1951, I requested the National Security 
Council to make an investigation of the administration of Federal employee 
security programs relating to the denial of employment and the suspension and 
removal of employees in the interest of national security. Pursuant to that 
request, a study was made by the Interdepartmental Committee on Internal 
Security. Its report, prepared in collaboration with staff of the Civil Service 
Commission, has been submitted to me by the National Security Council. 

This report recommends that certain uniform standards and procedures be 
established to apply to all agencies where employee security programs are in effect. 
It also recommends that provision be made for Civil Service Commission review 
of agency decisions in security risk cases. 

In addition, the Interdepartmental Committee on Internal Security, in trans- 
mitting its report to the National Security Council, called attention to the con- 
fused situation which exists by reason of there being three general programs deal- 
ing with the denial of employment and the suspension and separation of Govern- 
ment employees. These general programs were described by the Committee as 
relating to loyalty, security, and suitability under civil service regulations, 
respectively, and the Committee pointed out that it is extremely difficult if not 
impossible to draw clear lines of demarcation among them. In order to eliminate 
this confusion, the Committee recommended that a study be made to effect a 
single general program covering eligibility for employment in the Federal service, 
whether on grounds of loyalty, security, or suitability. It is my understanding 
that the Civil Service Commission agrees with this proposal. 

I have given considerable thought to the recommendations contained in this 
report. I have concluded that the most desirable action at this time would be 
to merge the loyalty, security, and suitability programs, thus eliminating the 
overlapping, duplication, and confusion which apparently now exist. It is my 
understanding that the status of the incumbent employees loyalty program is now 
so advanced that there would be little or no obstacle in accomplishing this from 
the standpoint of the future needs of that phase of the loyalty program. Accord- 
ingly, I should like for the Civil Service Commission to take the necessary steps 
to provide me with a plan for combining the 3 existing programs into 1 at the 
earliest practicable date. To achieve this end, I am directing all executive 
departments and agencies to cooperate fully with the Commission and to furnish 
the Commission with such personnel and other assistance as it may require. 

Pending action to merge the existing three programs, it does not seem advisable 
to issue an Executive order establishing uniform standards and procedures com- 
prising an overall Government employee security program, with provision for 
Civil Service Commission review of agency decisions. Such an Executive order 
would presumably have only temporary effect, since it would be superseded 
shortly by the new program I am requesting the Commission to prepare. I believe 
we can utilize our efforts most effectively by going straight to what we regard as 
the best solution. 

In the meantime, however, departments and agencies having employee security 
programs should reexamine their procedures in the light of the findings and recom- 
mendations of the Interdepartmental Committee. The Committee’s report con- 
tains a great deal of worthwhile material which should provide valuable guidance 
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for those responsible for the formulation and administration of personnel security 
procedures, and which should assist them in assuring adequate procedural safe- 
guards for the protection of all personnel who are subject to employee security 
programs. 

I am sending copies of this letter and the report of the Interdepartmental 
Committee on Internal Security to the heads of all executive departments and 
agencies. 

Sincerely vours, 
Harry S. Trumas 


The text of the memorandum to the heads of the executive departments and 
agencies follows: 

To the Heads of All Executive Departments and Agencies: 

T am sending you a copy of a letter I have addressed today to the Chairman of 
the Civil Se:vice Commission, together with a copy of a report on Federal em- 
ployee security programs which has been prepared by the Interdepartmental 
Committee on Internal Security. 

On the recommendation of the Interdepartmental Committee and other inter- 
ested Government agencies, I have requested the Civil Service Commission to 
prepare a plan for a single general program covering eligibility for employment in 
the Federal service, whether on grounds of loyalty, security, or suitability. To 
help the Commission in preparing this plan, all executive departments and agencies 
are authorized and directed to cooperate fully with the Commission and to furnish 
it with such personnel and other assistance as it may require. 

Each department and agency having an employee security program should 
give careful study to the report of the Interdepartmental Committee and should 
reexamine its own program in the light of that report with a view to making sure 
that adequate procedural safeguards are provided. 

Harry S. TRUMAN. 





A REpoRT BY THE INTERDEPARTMENTAL COMMITTEE ON INTERNAL SECURITY ON 
THE GOVERNMENT EMPLOYEE SECURITY PROGRAM AS SUBMITTED TO THE 
PRESIDENT BY THE NATIONAL SEcuRITY COUNCIL 


(April 29, 1952) 


INTERDEPARTMENTAL COMMITTEE ON INTERNAL SECURITY, 
DEPARTMENT OF JUSTICE, 
Washington 25, D. C., April 29, 1952. 
Memorandum for: Mr. J. Patrick Coyne, NSC Representative on Internal 
Security. 
Subject: Government employee security program. 


Reference is made to your memorandum of July 17, 1951, referring to the Inter- 
departmental Committee on Internal Security a copy of the President’s letter of 
July 14, 1951, to the Executive Secretary, National Security Council. In his 
letter the President requested the National Security Council, utilizing the ICIS, 
and with the participation of the Civil Service Commission, to make an investi- 
gation of the way the Government employee security program is being adminis- 
tered, and to advise him of changes believed to be required. The President also 
requested that consideration be given to whether provision should be made for 
uniform standards and procedures and for central review of the decisions made in 
the various departments and agencies. 

In accordance with the President’s request, the ICIS with the participation of 
the Civil Service Commission has prepared for the consideration of the National 
Security Council the enclosed reported dated April 29, 1952. The ICIS and the 
Civil Service Commission recommended the issuance of an Executive order along 
the lines set forth in the recommendations on pages 28 through 36 of the en- 
closed report. This recommendation is unanimous except for certain changes 
desired by the Department of Defense which were not acceptable to the other 
departments on ICIS and the Civil Service Commission. The dissent by the 
Department of Defense is contained in appendix item 3 of the report. 

With reference to the proposal by the Department of Defense for substitution 
of the standards set forth in subparagraph a, pages 30 and 31, except for the first 
paragraph thereof, the State, Justice, and Treasury members of ICIS desire to 
observe that the standards now contained in the report are sufficiently broad and 
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general in nature so as to allow the Department of Defense or any other agency 
to continue to employ the more specific standards proposed by that Department, 

A review of the enclosed report will indicate the present confused situation which 
exists by reason of the fact that there are three general programs now in existence 
in the Federal service under which employment may be denied or employees may 
be suspended or removed from the service. These general programs relate to 
“suitability,” “security,” and “loyalty.”” The ICIS believes it will be clear from 
a perusal of the report that it is extremely difficult, if not impossible, to draw clear 
lines of demarcation among these programs. This is particularly true in the case 
of “employee security,’ inasmuch as the characteristics of individuals which 
make them “security risks’”’ very often coincide with or approximate those factors 
relating to ‘disloyalty’? and those relating to general suitability for employment 
in the Federal Service. 

In view of the complexities incident to a satisfactory solution of these problems, 
the ICIS submits its report and makes its recommendations within the frame- 
work of the three existing programs. Nevertheless, the ICIS is unanimously of 
the opinion that a detailed study should be made of these three programs looking 
toward evolving a single general program to cover eligibility for employment in 
the Federal Service, whether on grounds of loyalty, security, or suitability. A 
study of this nature should result in recommendations which will eliminate the 
confusion which currently exists and which, while adequately protecting the 
interests of the Government, will also assure fair and equitable treatment to appli- 
cants and employees. In the event NSC agrees that such a study should be made, 
the ICIS suggests that it be conducted by an appropriate group under the general 
auspices of the Civil Service Commission and the ICIS with equal representation 
from sensitive and nonsensitive agencies in the executive branch. 

Pending completion of the type of study recommended above, the solution sub- 
mitted herewith should serve to eliminate some of the difficulties which prompted 
the President’s letter of July 14, 1951, and to assure that these programs are being 
properly administered, both from the standpoint of protecting the security inter- 
ests of the Government and that of protecting the basic rights of employees. 


RaymMonp P. WuHeEarty, 
Chairman, Interdepartmental Committee on Internal Security. 


I, INTRODUCTION 


In a letter dated July 14, 1951, to the Executive Secretary, National Security 
Council,' the President expressed concern with the administration of ‘‘“* * * pro- 
visions of existing law which authorize the heads of the various departments and 
agencies to discharge Government employees, or to refuse Government employ- 
ment to applicants, on the ground that they are poor security risks.’’ The 
President further stated: “If these provisions of law are to achieve their purpose 
of protecting the security of the Government without unduly infringing on the 
rights of individuals, they must be administered with the utmost wisdom and 
courage.’’ He asked that the National Security Council, through its Interdepart- 
mental Committee on Internal Security and with the participation of the Civil 
Service Commission, investigate the way the Government employee security 
program is being administered and “advise me what changes are believed to be 
required.”’ The President concluded: ‘‘* * * In particular, I shall like considera- 
tion given to whether provision should be made for uniform standards and pro- 
cedures and for central review of the decisions made in the various departments 
and agencies.”’ 

In accordance with the President’s letter this report was prepared by the ICIS 
with the collaboration of the Civil Service Commission. Accordingly, where 


hereinafter the term “ICIS” is used, it should be understood to include participa- 
tion by the Civil Service Commission. 


Il. SCOPE OF ASSIGNMENT 


In his letter to the executive secretary, National Security Council, the President 
referred to the “‘“Government employee security program.” As a matter of fact, 
there is no single employee security program applicable to all Federal departments 
and agencies, in the sense in which there is a Federal employee loyalty program. 
Rather, there are individual department and agency security programs, based 
upon various laws and sections of laws and, in some instances, with no specific 
statutory basis. 


1 Attached as item 1 of appendix. 
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The ICIS has concluded from the terms of the President's letter that its assign- 
ment related primarily to the effects of employee security programs upon individ- 
uals without detriment to the security of the Government 

Although employee loyalty is one aspect of the broader subject of employee 
security, the ICIS has not considered that this assignment includes the Federal 
employee loyalty program. That program and its administration has, therefore 
been excluded from this investigation and study. 

Subject to these limitations, it has been considered that this assignment 
included: 

(1) Investigation of the administration of agency programs relating to 
denial of employment, and suspension, removal, and other adverse actions 
taken against employees, in the interest of national security. 

(2) Determination as to the desirability of uniform standards and pro 
cedures to govern agency employee security programs. 

(3) Determination as to the desirability of providing for central review of 
agency decisions in employee security cases 

(4) Making recommendations on these and related questions 


Ill. INVESTIGATION OF THE PROGRAM 


A. Scope and method 


The ICIS through its ad hoe group on the Government employee security pro- 
gram took the following steps in the course of its investigation: 

1. Reviewed Public Law 733, 81st Congress, and other statutes giving depart- 
ments and agencies authority for personnel security programs. 

2. Addressed a letter? to all departments and major agencies (except those 
named in Public Law 733) asking questions to determine which departments and 
agencies had established personnel security programs. Replies were analyzed to 
determine which departments and agencies should be invited to send representa- 
tives to meet with the committee. 

3. Held extensive discussions with representatives of 20 departments and 
agencies, of which 12 have some kind of specific statutory authority for security 
programs and 8 do not. These officers described their policies and procedures in 
considerable detail and were questioned closely. Such other officials as Mr. 
Robert Ramspeck, Chairman, Civil Service Commission; Mr. Arthur 8. Flem- 
ming of the Office of Defense Mobilization; and Mr. Harold Benson of the staff 
of the Commission on Internal Security and Individual Rights also gave the com- 
mittee the benefit of their judgment. 

4. Analyzed and discussed 12 individual cases in which citizens alleged that 
their individual rights had been violated through denial or termination of em- 
ployment under security programs. These cases were referred to the Committee 
by the Commission on Internal Security and Individual Rights or by the executive 
secretary of the National Security Council. 


B. Legal background 


(1) Specific statutes—There are several Federal statutes which authorize the 
removal, or prohibit the employment, of persons because they are so-called 
security risks. Some of the statutes give direct authority to agency heads to 
remove employees in the interest of national security. Other statutes prohibit 
access by employees to information or property unless they are determined to be 
of unquestionable reliability for security purposes. Still other statutes prohibit 
the continued employment or hiring of persons unless there has been an FBI 
investigation * and an evaluation of the information obtained as a result of such 
investigation. 

The one general statute authorizing suspensions and removals of security risks 
is Public Law 733, 80th Congress. This statute is specifically applicable to 11 
Federal departments and agencies, i. e., State, Justice, Commerce, Defense, 
Army, Navy, Air Force, Coast Guard, Atomic Energy Commission, National 
Security Resources Board, and the National Advisory Committee on Aeronautics. 
In addition, the President has the power to extend the authority to other depart- 
ments and agencies of the Government. Pursuant to that authority, the Presi- 
dent by Executive Order 10237 has made it applicable to the Panama Canal 
Company and the Canal Zone Government. 

Public Law 733 gives the agencies witkin its seope authority to suspend and 
remove employees “where deemed necessary in the interest of national security.’’ 

2 Attached as item 2 of appendix. 

? Pending legislation would transfer this inveStigative responsibility to the Ciyil Service Commission, 
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It made permanent and extended the temporary authority that had been granted 
to certain agencies by Public Law 671, 76th Congress, and Publie Law 808, 77th 
Congress. However, Public Law 733 accords the employee more procedural 
rights than its predecessors. Under Public Laws 671 and 808, the employee had 
merely the right to appear personally and be informed of the reasons for removal, 
which information was not required to be in writing. and the right to submit 
statements or affidavits as to why he should not be removed. Public Law 733 
gives the employee the additional right of a written statement of charges, a hear- 
ing, and in the event of an adverse decision, a review of his case by the agency 
head or official designated by him. Further, it gives him the right to go to the 
Civil Service Commission to determine his eligibility for employment in other 
agencies of the Government. 

The Atomic Energy Commission, although covered by Public Law 733, bases 
its security program upon the provisions of the Atomic Energy Act of 1946. 
That act provides that it shall be the policy of the Commission to control the 
dissemination of restricted data in such a manner ‘‘as to assure the common de- 
fense and security’”’ and requires that no individual be employed by the Commis- 
sion before the FBI has made an investigation and report on the character, 
associations, and loyalty of the individual. It further provides that to the extent 
the Commission deems such action necessary, personnel can be employed without 
regard to the civil-service laws, but requires the Commission to make adequate 
provision for administrative review of any determination to dismiss an employee. 

The Nationality Security Act of 1947 gives the Director of the Central Intelli- 
gence Agency the authority to terminate the employment of any officer or em- 
ployee of the Agency whenever he deems such termination “necessary or advisable 
in the interests of the United States.’’ It further provides that such termination 
shall not affect the right of the officer or employee to accept employment in other 
departments if declared eligible by the Civil Service Commission. 

The Economic Cooperation Act of 1948 prohibits the employment of any citi- 
zen or resident, or the continuation of employment over 90 days, unless the person 
has been investigated by the FBI as to “loyalty and security’? and the Admin- 
istrator has certified that he believes the “‘individual is loyal to the United States, 
its Constitution, and form of government, and is not now and never has been a 
member of any organization advocating contrary views.’’ The Economic Co- 
operation Administration was abolished by the Mutual Security Act of 1951 and 
its functions transferred to the Mutual Security Agency. That act contains com- 
parable security clearance provisions. 

The National Science Foundation Act of 1950 provides that no employee of 
the Foundation shall be permitted to have access to information or property to 
which access restrictions have been established until an FBI investigation has been 
made and the Foundation shall have determined that permitting such individual 
to have access to such information or property ‘‘will not endanger the common 
defense and security.” 

The Federal Civil Defense Act of 1950 requires the Administrator to establish 
security requirements, including restrictions with respect to access to information 
and property as he deems necessary. It further provides that no employee shall 
be permitted access to information or property until it has been determined that 
no information is contained in the files of any Government investigative agency 
indicating that the employee is of questionable “loyalty or reliability for security 
a. or, if such information is disclosed, until a full field investigation has been 
made by the FBI, and there has been an evaluation of the information by the 
Administrator. In addition, it provides that no person shall occupy any position 
determined by the Administrator to be of “critical importance from the standpoint 
of national security’’ until there has been a full field investigation by the FBI and 
an evaluation of the report of such investigation by the Administrator. 

The United States Information and Educational Act of 1948 requires employees 
falling under the purview of that act to be investigated by the FBI and prohibits 
the disclosure of information or knowledge where such disclosure is inconsistent 
with the “‘security” of the United States. Other statutes require an FBI investi- 
gation of new employees of the Institute of Inter-American Affairs, representatives 
and delegates to the World Health Organization and International Labor 
Organization, and persons administering assistance to Greece and Turkey, 
assistance to economically undeveloped areas, and relief to countries devastated 
by the war. Although the State Department is included under Public Law 733, 
its 1952 appropriation act contains the so-called McCarran rider which authorizes 
the Secretary of State in his “absolute discretion” to terminate the employment 
of any employee of the State Department or the Foreign Service whenever he 
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deems such termination ‘‘necessary or advisable in the interests of the United 
States.” The same applies to the Department of Commerce 

Of all the foregoing statutes, it should be noted that only Public Law 733 and 
the Atomic Energy Act of 1946 give the employee any procedural rights for the 
review of his case. 

(2) General authorities—Departments and agencies which do not have specific 
statutory authority to suspend or remove employees in security cases must rely 
on the employee loyalty program and the regular civil-service procedures in 
suspending or removing employees who are considered to be security risks 

In the case of veterans, however, suspensions and removals under regular 
civil-service procedures are subject to the limitations contained in the Veterans’ 
Preference Act of 1944. This act requires 30 days’ advance notice of removals or 
of suspensions for more than 30 days and permits a veteran to appeal to the 
Civil Service Commission either on procedural grounds or upon the merits of his . 
case. Under Public Law 325, 80th Congress, the Commission’s decision in a 
veteran’s case is mandatory upon the department or agency. The Veterans’ 
Preference Act is not applicable to actions taken under Public Law 733 and other 
acts which vest final removal authority in the head of the department or agency. 


C. Agency procedures 


Departments and agencies that take action under Public Law 733 must of 
course meet the procedural requirements of that law. Employees whose removal 
in the interest of national security is proposed must be given a written statement 
of charges, opportunity to reply, a hearing, and a final decision by the head of the 
department or agency. 

Of the 11 agencies covered by Public Law 733, 8 have issued written regulations 
establishing formalized procedures for the handling of security cases, while 3 
agencies have issued no regulations. All of the eight with formalized procedures 
require that the hearing accorded the employee by Public Law 733 be before a 
board. Several of those agencies provide for the simultaneous adjudication of 
questions of both loyalty and security where the security aspects of the case arise 
out of the type of derogatory information which may also raise a question as to 
loyalty under Executive Order 9835. Some of them have described in writing the 
types of derogatory information which indicate that an employee may be a se- 
curity risk. 

The Atomic Energy Commission, under provisions of the Atomie Energy Act 
authorizing denial of access to restricted data, has established a procedure cover- 
ing AEC employees and applicants and employees and applicants of contractors. 
The procedure consists of a notice to the individual, opportunity to reply, a board 
hearing, decision by the manager of the local installation, right of appeal to a 
Personnel Security Board in Washington, and final decision by the General 
Manager. 

Of the other agencies which have statutory authority for personnel security 
programs, the Federal Civil Defense Administration, Economic Cooperation Ad- 
ministration, and the Central Intelligence Agency also have formalized procedures 
which provide for hearings for employees before boards, although not required to 
do so by statute. The National Science Foundation, which is newly established 
and has a very small staff, has not yet issued personnel security procedures. 

Departments and agencies which do not have statutory authority for personnel 
security programs and which desire to remove from employment persons they 
consider security risks, must proceed either under the loyalty program to the 
extent that it is applicable, or under the civil-service laws and regulations govern- 
ing suitability for continued employment.‘ 

A number of agencies which do not have specific statutory authority for security 
programs but which have designated security officers and sensitive positions do 
find it necessary to deny employees access to classified security information. In 
cases where this means reassignment or demotion there is generally not a hearing 
or other formal proceeding. In cases where removal of the employee is considered 
necessary, this is done on the ground of suitability for employment under the 
regular civil-service removal procedures. Three of these agencies have set up 
boards to recommend action on personnel security questions. Eight of them have 
prepared personnel security regulations of some kind. 


D. Observations resulting from review of procedures and of cases 
In the course of its inquiry the ICIS did not undertake to question substantive 
decisions of department or agency heads in individual security cases reviewed by 


4 See p. 14 of this report. 





1350 FEDERAL EMPLOYEES’ SECURITY PROGRAM 


it. The committee concerned itself with standards and procedures with reference 
both to protection of the national security and to protection of the individual 
rights of citizens. The department and agency officials who met with the com- 
mittee’s ad hoc group demonstrated an earnest and constructive desire to achieve 
both ends. 

The investigation has revealed, however, certain deficiencies which react to 
the disadvantage of employees and applicants, resulting from diverse legal author- 
ities, from the failure of numerous departments and agencies to formalize personnel 
security procedures in writing, from lack of a uniform approach among depart- 
ments and agencies, and from slow or ill-considered administrative action. These 
problems may be listed more specifically as follows: 

1. Statutes which form the basis for the employee security programs in the 
various departments and agencies do not provide in a uniform manner for pre- 
employment or preassignment investigations for sensitive positions, or for disposi- 
tion of employees who are denied access to classified material on security grounds. 

2. There are no uniform governmentwide definitions of such key terms as 
“national security,” or “‘sensitive position.”” This has resulted, in the judgment 
of the committee, in some positions being designated as sensitive which bear no 
reasonable relationship to any objective concept of the national security. It has 
resulted also in a tendency to stigmatize as “‘security risks’? some emplovees or 
applicants who might more properly have been considered merely unsuitable for 
Government employment. 

3. Instances were reported in which appointing officers suspended employees 
immediately upon receipt of incomplete derogatory information and in whieh 
serious consideration should have been given to whether any real risk to national 
security would have resulted from keeping the employees on the job, at least until 
the investigation had been completed and all the information evaluated. 

4. The committee also learned of some cases in which statements of charges 
were so vaguely and generally written as to render any intelligent reply or defense 
on the part of the employee impossible. 

5. In view of the lack or inadequacy of time limits stated in security legislation, 
security cases tend to drag on.5 hanks cases have been studied which took as long 
as 6 or 12 months before a decision was made. This is particularly true in large 
decentralized departments where cases are forwarded through various adminis- 
trative channels. 

Several agencies have not reduced their procedural steps for security determi- 
nations to writing. As a result, procedurally, security cases are handled on an 
individual basis by security officers and administrative officers. Even with 
restraint and good intentions, this results in lack of uniformity and application of 
uneven standards. 

7. No agency provides as part of its security adjudication procedures for review 
of a case involving the demotion of an employee which occurs by virtue of denial 
of security clearance and the resultant necessity of moving the employee to a 
nonsensitive position. 

8. The Committee has observed a tendency in some agencies for administrative 
or security officers to confront employees with derogatory information in a manner 
which coerces them into resigning. 

9. There has been a tendency for employees who transfer from one department 
or agency to another to be subjected to repeated investigations and clearances. 
An opposite but equally important facet of this same problem is the fact that 
some persons who have been denied employment or whose employment has been 
terminated on the grounds that they are security risks in one agency do not 
obtain objective consideration in another agency where conceivably there would 
be no basis for considering them as security risks. 

10. There is no provision for a central review of removal actions against 
employees on security grounds. 

There is a tendency in many departments and agencies to promise jobs to 
and in some instances to appoint applicants for sensitive positions prior to neces- 
sary inquiry. 

IV. CONCLUSIONS 


An employee security program must be limited to the legitimate interests 
of national security. Section 6 of the act of August 24, 1912 (Lloyd-La Follette 
Act), provides for the suspension and removal of employees from the classified 
service “for such cause as will promote the efficiency of such service.”’ Historically, 


5 Public Law 733 provides a 30-day deadline for issuance of charges following suspension (plus 30 more 
days if charges are amended) but sets no time limits for adjudication of cases. Other security statutes pro- 
vide no time limits whatever. 
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the rules and regulations of the Civil Service Commission have provided that 
appointment in the competitive service may be denied to applicants for a number 
of reasons. These reasons, which are generally referred to as relating to ‘“‘suit- 


ability,”’ are listed in section 2.104 of the Commission's regulations. They 
include the standard which is prescribed in Executive Order 9835 to govern 
denial of or removal from employment on the grounds of loyalty. The same 


grounds which justify denial of appointment in the competitive civil service will 
also justify removal of an employee from that service 

It may be seen, therefore, that even in the absence of an employee-security 
program or security legislation, a person may be denied employment, or removed 
from employment, in the Federal civil service for a number of reasons. This has 
led many persons to question the need for a formal security program, super- 
imposed on the existing programs relating to loyalty and suitability. It is the 
opinion of the committee that an employee security program is justified, within 
limits, in order to afford the fullest possible protection to the national security. 
A program such as may be established under Public Law 733, affords the necessary 
authority to agency heads for getting questionable employees quickly out of 
sensitive positions when other remedies are not available. It also permits 
appropriate action to be taken to protect the Government against persons who 
may knowingly or unknowingly endanger the national security even though 
there may not be reasonable doubt as to their loyalty. 

An employee security program, as in the case of the employee loyalty program, 
is & special program which can be justified in these times. As such, it must be 
applied only to the extent required “‘in the interest of national security.”’ Further, 
it is not required as, nor should it become, a substitute for the programs which 
have been established to handle cases of applicants or employees of doubtful 
lovalty or doubtful suitability. 

Not all departments and agencies of the Government will have need of an 
employee security program since the national security, in the sense contemplated, 
will not be involved in their operations. Public Law 733 provides authority to 
suspend and remove employees “in the interest of the national seeurity.’’ This 
authority is limited to those departments and agencies named therein, and to such 
other departments and agencies as may be designated by the President “in the 
best interests of national security.’”’ Obviously, it was the intention of the Con- 
gress to limit the application of that authority to those departments and agencies 
whose emplovees, in the performance of their duties, might be in position to en- 
danger or compromise the national security. The term “national security” is not 
defined in the law. It is clear, however, that the term does not relate to all 
functions and activities of the Federal Government; if so, the law would have been 
made applicable to all departments and agencies. In a general sense, it appears 
that ‘“‘national security’ as used in Public Law 733 relates to the ability of the 
country to protect and defend itself against hostile or destructive action, overt or 
covert, including enemy military action. (See definition, p. 28.) Any act, or 
failure to act, which would have the effect of weakening or compromising this 
ability can be said to endanger the national security. Any department or agency 
whose functions are such that acts, or failures to act, on the part of employees 
would have this effect will have need of an employee security program. 

On the other hand, acts or failures to act which would have no direct bearing 
upon the ability of the country to protect and defend itself against hostile or 
destructive action, cannot be said to endanger the national security. This is 
true even though such act, or failure to act, may be a breach of confidence or trust; 
may cause embarrassment to a department or agency of the Government, or to a 
Government official or officials, or to private citizens; may cause financial loss to 
the Government or unjust enrichment of a person or persons; or may endanger a 
nonsecurity program of the Government. Thus many departments and agencies 
are responsible for functions which, while they are intimately connected with the 
welfare and happiness of the people of this country, are not directly related to the 
national security as that term is used in connection with an employee security 
program. : 

Furthermore, even in those departments and agencies which have need of an 
employee security program, not all positions in the department or agency will 
necessarily be concerned with the national security, and therefore not all employees 
will be in a position to compromise or endanger the national security. The 
program must be applicable only with respect to those positions, which may be 
designated as “sensitive positions,’’ whose incumbents might be in position to 
endanger the national security. 
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These facts will serve to limit an employee security program to (1) those 
departments or agencies, or parts thereof, whose functions are concerned with the 
national security; (2) those positions which may be designated as “sensitive’’; and 
(3) those adverse actions against employees in or applicants for sensitive positions 
which cannot appropriately be taken either under the loyalty program or for 
reasons of general suitability under civil-service rules and regulations. 

2. Desirable uniformity among departments and agencies with employee 
security programs can best be achieved if these programs are all based upon the 
same legal authority. At the present time there are many different provisions 
of law which can be construed to form the basis for employee security programs 
in various departments and agencies. The most significant of these is Public 
Law 733, 81st Congress, which authorizes suspensions and removals “‘in the interest 
of national security.’’ This act is specifically applicable to 11 Federal departments 
and agencies, and it contains a provision permitting its extension to “such other 
departments and agencies of the Government as the President may, from time to 
time, deem necessary in the best interests of national security.” 

The other provisions of law which may form the basis for employee security 
programs generally apply to individual agencies. In general, these provisions 
of law relate to the necessity for investigations either by the FBI or the Civil 
Service Commission, before individuals may be employed in the ageney, or in 
what might be termed ‘sensitive positions’ in the agency. With the exception 
of the authority applicable to the Central Intelligence Agency, they do not 
contain the specific authorizations to suspend or remove employees “in the 
interest of national security’? which are contained in Public Law 733. Nor do 
they contain the specific protections to the employee in terms of notice, reply 
and hearing which are contained in Public Law 733. 

The committee believes that those agencies which have need of an employee 
security program should each have the same basic legal authority upon which to 
establish such a program. This is the best way to assure such uniformity in the 
administration of the programs as may be desirable. 

With respect to employees, Public Law 733 contains the necessary elements for 
a personnel security program which can protect the legitimate interests of the 
national security and at the same time guarantee certain basic rights to employees. 
It permits summary suspension, which makes possible prompt removal of em- 
ployees from sensitive positions, when the interests of national security require. 
On the other hand, it contains procedural safeguards which assure that the em- 
ployee will have his day in court before he is removed from the rolls on security 
grounds. Further, the President may extend its provisions to any department 
or agency requiring them, in the best interests of national security. 

3. The heads of agencies in which an employee security program has heretofore 
been or is hereafter authorized should be responsible for the administration of the 
program and for the establishment of procedures, in accordance with prescribed 
minimum standards. The head of each department and agency of the Govern- 
ment should be responsible for determining whether there are sensitive positions 
in his department or agency, using a uniform definition of ‘‘sensitive position’”’ in 
making such determination. 

Where such a program is authorized, the head of the department or agency 
should be responsible for prescribing procedures which will protect the Govern- 
ment and at the same time safeguard to the fullest practicable extent the rights 
of applicants and employees. Recommended minimum standards in this respect 
are contained in the ‘“‘Reecommendations” part of this report. 

4. There should be provision for a central review of procedures established by 
department and agency heads for the administration of an employee security pro- 
gram, to determine compliance with prescribed minimum standards. The best 
method of assuring that procedures for the administration of an employee security 
program in a department or agency comply with prescribed minimum standards is 
to require that they be reviewed by a central body either before or after being 
issued. It is not intended to imply that such central review will be for any pur- 
pose other than determining compliance with minimum standards to be prescribed 
by the President for an employee security program. Nor is it intended that the 
body assigned this review function have authority to prescribe additional rules or 
regulations which may be binding upon departments and agencies. 

It appears both reasonable and practicable that the Civil Service Commission 
should be designated as the body to review and advise departments and agencies 
concerning their procedures under the employee security program. 

5. There should be provision for a limited central review of decisions of depart- 
ment and agency heads to terminate employees on security grounds. In his letter 
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to the executive secretary, National Security Council, the President expressly 
asked that consideration be given to whether provision should be made for central 
review of decisions made in the various departments and agencies under employee 
security programs. The ICIS has given serious consideration to this question and 
to the implications involved therein. It has reached the conclusion that provision 
for appeal to some central body from removal decisions in security cases is desir- 
able and in the public interest from the standpoint of assuring that the emplovee 
has been given his procedural rights and has had a fair opportunity to be heard, 
and that the decision of the agency head is supported by substantial evidence; i. e., 
that it is supported by such relevant evidence, more than a mere scintilla, such as 
a reasonable mind might accept as adequate to support the conclusion even though 
the reviewing agency is of the opinion that it would have reached a different con- 
clusion had it passed on the matter originally. 

However, since only the department or agency involved is thoroughly familiar 
with the nature of the work and the security requirements of a given sensitive 
position and since the department or agency head is responsible for the security 
of his organization, the committee considers that the final authority for the deei- 
sion in a security case must remain with the department or agency head, While an 
appeal for an opinion should be permitted to a central body in any removal case, 
the responsibility of that body should be limited to advising the ageney concerned 
as to whether in its opinion the emplovee has been given his proeedural rights and 
has been given a fair opportunity to be heard, and whether the decision is sup- 
ported by substantial evidence as herein defined. When it advises in favor of the 
employee on any of these issues, the central body should submit its opinion to the 
department or agency head, for final action by him. Provision for central review 
of removal decisions under these conditions cannot have an adverse effect upon the 
employee security requirements of a department or agency which observes mini- 
mum standards in handling security determinations. It will, however, tend to 
protect employees against arbitrary, capricious, or procedurally deficient removal 
actions on security grounds and thus be in the public interest. 

The committee has considered whether a new appellate body should be created 
to review appeal removal decisions in security cases or whether a present existing 
body operating in the appellate field would be more appropriate. The committee 
concludes that the Civil Service Commission would be the most logical body to 
accept employee appeals from removal actions on security grounds for the follow- 
ing reasons: 

(a) Public Law 733 provides that termination of employment thereunder shall 
not affect the right of an officer or employee to seek or accept employment in any 
other department or agency of the Government. It further provides that the 
Civil Service Commission shall have the authority to determine whether such 
person is eligible for employment by any other department or agency of the 
Government. It is therefore contemplated by Public Law 733 that in cases in 
which individuals have been removed under that law for security reasons the 
Commission will review the case and determine whether the affected employee 
may be employed elsewhere in the Government. Such determination cannot be 
made by any other department, agency, or body, and it is prerequisite to employ- 
ment of any such individual by any other department or agency. 

(b) Some departments and agencies operating under Public Law 733 are now 
processing loyalty cases simultaneously as both loyalty and security cases. The 
charges given the individual are under both Public Law 733 and Executive Order 
9835 as amended, and the hearing is joint, serving both for adjudication of loyalty 
and security. Separate determinations are made with respect to loyalty and 
security. There is, however, a right of appeal from an adverse loyalty finding to 
the Loyalty Review Board of the Civil Service Commission. It would therefore 
seem unwise to provide a new and different body to which an appeal could be 
taken from an adverse security finding, thereby multiplying the avenues of 
appeal. It would seem more logical to afford an employee an appeal from an 
adverse finding on security simultaneously with his appeal from an adverse 
finding on loyalty; or, where there is no adverse finding on loyalty, to the same 
body which would handle a loyalty appeal. In this manner, where both loyalty 
and security are involved, each of these matters could be disposed of in one 
appeal, and, in addition, a finding could be made as to the individual’s eligibility 
for other Federal employment. 

6. Care must be exercised to assure that employees are not coerced into resign- 
ing. A resignation is a voluntary act, to be exercised by an employee at his own 
choice. This applies in cases in which there is a security question to the same 
degree as in other cases. Therefore, department and agency officials must be 
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careful to avoid coercing an employee into resigning. Rather, the employee 
should be fully informed of all his rights and should not be influenced as to the 
course he will take. While the committee believes that this is generally under- 
stood by department and agency officials, it has observed some evidence to the 
contrary in a few instances, which justifies reemphasizing this fundamental 
principle. 

7. Persons should not be appointed to sensitive positions without prior investi- 
gation or record check. Many of the security problems which arise with respect 
to employees in sensitive positions could be avoided if appropriate record checks 
or full field investigations were made before appointments to the sensitive positions 
were made. The regulations of the Civil Service Commission provide for a 
preappointment check for sensitive position, which departments and agencies may 
use in connection with persons whom they propose to place in sensitive positions. 
A national agency check may be used for the same purpose. 

8. Refusal of employment to applicants for sensitive positions on security 
grounds. In his letter the President expressed his concern not only with the 
discharge of employees as poor security risks, but also with the refusal of Govern- 
ment employment on the same grounds. The committee has, therefore, considered 
whether it is desirable and feasible to grant applicants who are denied employ- 
ment on security grounds any rights such as are granted to employees who are 
removed on security grounds. 

With the exception of the Atomie Energy Commission, the committee found 
that virtually all the representatives of departments and agencies with whom it 
talked were opposed to granting applicants any rights as to notice, reply or hearing 
on security cases. It was argued that the administrative burden and cost would 
be unjustified. It was also pointed out that no person has a right to Government 
employment and, therefore, no rights are taken away from a person denied such 
employment for any reason. 

The committee directed its efforts toward finding some solution to the problem 
which would not be an undue administrative burden upon departments and agen- 
cies. The committee found that the major inequity in processing security cases 
resulted from the administrative practices which allowed applicants for such sensi- 
tive positions to be promised jobs prior to the investigation for those jobs. 

Many times an applicant whose education, experience, and other qualifications 
appear from his application to be just right for a particular job will be given a 
promise of appointment to that job by a department or agency official, subject 
to satisfactory security clearance. If this applicant has no reason to believe that 
security clearance will prove a stumbling block to his actual employment in the 
job, he may take steps in anticipation of employment which will prove quite 
detrimental to him if employment is subsequently denied as it may be on security 
or other grounds. His failure to be appointed may, therefore, result in demon- 
strable loss and the mental anguish of believeing himself to be a “security risk.”’ 

Accordingly, to correct the situation the committee concludes that in no event 
should any official make a commitment or a promise of employment to an appli- 
cant for a sensitive position, subject to completion of the required investigation. 
When it is considered that an applicant’s services are so urgently needed as to 
make it desirable that he be given such commitment or promise, the head of the 
department or agency concerned should provide for his actual appointment to 
the position in question, subject to the necessary investigation and with the em- 
ployee being fully informed of the limited nature of such appointment. Such 
appointment will assure him all of the procedural and other rights accorded an 
employee and, at the same time, will not serve to modify or change established 
minimum requirements for access to classified security information. 

9. While ultimate authority to grant or deny security clearance should rest 
with the head of each department and agency, it is highly desirable that, to the 
fullest practicable extent, departments and agencies accept from each other on 
a mutual and reciprocal basis the results of previous investigations and previous 
clearances which have been granted by appropriate authority; however, denial 
of clearance by one department or agency should not ipso facto result in denial 
of clearance in all other departments and agencies. One of the problems referred 
to in an earlier section of this report is the fact that there has been a tendency for 
employees who transfer from one agency to another to be subjected to repeated 
investigations and clearances. 

This is recognized as a very real problem, and a facet of the employee security 
program which proves least understandable to an employee. It results, however, 
from the fact that security is a responsibility of the head of each department and 
agency. Part XI of a proposed Executive order prescribing regulations estab- 
lishing minimum standards for security clearance for access to classified security 
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information in the executive departments and agencies of the United States Gov- 
ernment, specifically provides: ‘““The prior clearance of, or denial of access to, an 
individual by an appropriate authority of one department or agency will not, how- 
ever, be binding on another department or agency. The ultimate authority to 
grant or deny clearance in any case will rest with the head of the department or 
agency who is responsible for the security of the information to which the indi- 
vidual in question may be granted access.”’ 

This is not to say, however, that nothing can be done to mitigate the problem. 
In this connection, the committee subscribes to the following statements from the 
proposed Executive order above referred to: “It is highly desirable that respon- 
sible authorities within the executive departments and agencies accept from each 
other on a mutual and reciprocal basis the results of previous investigations, and 
previous clearances which have been granted by appropriate authority. Such 
reciprocation will avoid the repetitious filing of personal history statements, and 
the time and expense of multiple clearances. However, this applies only where a 
prior investigation by an investigative agency of the Government meets the stand- 
ards prescribed herein. If the prior investigation does not meet such standards, 
supplemental or additional investigation should be conducted.” 

Tt seems pointless for a department or agency to reinvestigate an individual 
recently cleared by another department or agency with the same uniform stand- 
ards for access to classified information. Yet such reinvestigation is proper if 
the appointing officer believes that further information about any part of the per- 
son’s background or personal attributes must be obtained as a basis for a deter- 
mination as to clearance. Despite the uniform standards for access, the security 
requirements of individual jobs may vary so widely as to justify taking a fresh 
look at the applicant or employee. 

This variance means also that denial of clearance in one department should not 
of itself resylt in denial of clearance in another. Officials of the second depart- 
ment should make up their own minds about the individual’s acceptability with 
reference to the security requirements of the job. 

10. Employee security programs should not be construed to replace, change, or 
otherwise modify the Federal employee loyalty program or the laws, and the rules 


and regulations of the Civil Service Commission, relating to suitability for em- 
ployment in the competitive civil service. In any individual case the program 
most properly applicable should be utilized for its disposition. 


V. RECOMMENDATIONS 


1. In the interest of promoting uniformity in determining the need for and the 
extent of employee security programs in the various departments and agencies 
there should be definitions of the key terms ‘‘national security’”’ and “sensitive 
position.’’ For this purpose the following definitions are recommended: 

The term “national security’’ as used herein relates to the safeguarding of the 
United States against any attempt to destroy or weaken it by force or violence, 
subversion, or any other means. Within the area required to be safeguarded are 
military, foreign relations, and related matters of the Government, the disclosure 
or compromise of which would aid our enemies or would endanger our defense. 
As used herein the term ‘national security”? does not include questions of policy 
or judgment with respect to other Government matters relating to the general 
welfare, health, and happiness of our people in their economic and political life, 
not requiring security classification. Sensitive position means (1) any position 
the duties or responsibilities of which require that the incumbent have access to 
security information or material, classified ‘‘confidential,’’ ‘‘seeret,’’ or ‘‘top 
secret’; and (2) any position which exists in an organizational entity where, 
because of the nature of the work being done, the very presence of the incumbent 
would make it possible for him to obtain possession of security information or 
material, classified ‘‘confidential,”’ ‘‘secret,’”’. or ‘‘top secret,’”’ or to commit acts 
which would directly endanger the national security. 

2. The head of each department and agency of the Federal Government should 
be responsible for identifying the sensitive positions, if any, in his department or 
agenev, using the uniform definition of ‘sensitive position.”’ 

3. Based upon his review and identification of sensitive positions, the head of 
each department and agency to which Public Law 733, 8ist Congress, is not 
already applicable should decide whether, in his opinion, there is need for an 
employee security program in his department or agency. If he decides after 
consultation with ICIS that such program is necessary, he should request issuance 
of Executive order authority through normal channels for extension of the pro- 
visions of Public Law 733 to his department or agency 
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4. Employee security programs should not be construed to replace, change or 
otherwise modify the Federal employee loyalty program or the laws, and the rules 
and regulations of the Civil Service Commission, relating to suitability for em- 
ployment in the competitive civil service. In any individual case the program 
most properly applicable should be utilized for its disposition. 

5. The head of each department and agency to which the provisions of Public 
Law 733 apply, or are extended by the President, should be responsible for pre- 
scribing and supervising employee security determination procedures in his 
department or agency. Such procedures (including those already esta! lished) 
should conform to the following standards, which should be prescribed as minimum 
by the President, and the department or agency head should be required to submit 
existing or proposed procedures to the Civil Service Commission for review as to 
compliance with such standards before or after issuance. 

(a) Standards —The standard for the denial of employment, or the removal 
from employment, in an executive department or agency on security grounds 
shall be that, on all the evidence, there is reason to believe that the employment 
or retention of the individual in a sensitive position would be prejudicial to the 
national security. 

Facts regarding an applicant or employee which may be considered in connec- 
tion with a determination on security grounds shall include, but are not neces- 
sarily limited to, one or more of the following: 

(1) Activities and associations of the character listed in part V, section 2 of 
I-xecutive Order 9835, as amended, which, even though they do not support a 
finding of reasonable doubt as to lovalty, are sufficiently serious to establish 
a reason to believe that employment or retention of the individual in a sensi- 
tive position would be prejudicial to the national security. 

(2) Activities or associations which establish a reason to believe that the 
individual is not reliable or trustworthy, including deliberate misrepresenta- 
tions, falsifications or omissions of material facts. 

(3) Criminal record or behavior manifesting drug addiction, habitual 
drunkenness, sexual perversion, moral turpitude, or financial irresponsibility. 

(4) Facts which establish a reason to believe that the individual may be 
subjected to influence or pressure which may cause him to act contrary to 
the best interests of the national security. 

(5) Adjudication of insanity or treatment for serious mental or neurological 
disorder without evidence of cure. 

(b) Adverse actions against employees.—An adverse action should not be taken 
against an employee on security grounds unless such action is required in the 
interest of national security. Decision to take any adverse action should be 
reached only after there has been a judicious evaluation of all available infor- 
mation, favorable as well as unfavorable, by a responsible official or officials of 
the department or agency. Investigations which form the basis for any such 
action should be made by competent investigators and should include all pertinent 
facts, favorable as well as unfavorable, together with information on which to 
base a decision as to the credibility of confidential informants. The fullest 
practicable use should be made of supplemental investigations, including inter- 
views with the employee when appropriate, in order to clear up doubtful points 
which are material and thus avoid the stigma of formal charges based upon an 
incomplete record. 

Consideration should always be given to transferring the employee to a non- 
sensitive position without loss of rank or compensation, if it is considered that the 
interests of national security require that he be removed from his sensitive po- 
sition. In discussions on eases involving security questions care should be 
exercised to avoid coercing any emplovee into resigning. When it is determined 
that an employee must be suspended, demoted, or removed from the service, 
the minimum protections hereinafter stated in subsections ec, d, e, and f should 
be accorded to all United States citizens emplovees, irrespective of tenure or of 
manner, method, or type of appointment. 

(c) Suspensions.—(1) An employee suspended in the interest of national 
security should be advised promptly, in writing, as to the reasons for his suspen- 
sion. To the extent that the interests of national security permit, such advice 
should be in sufficient detail to acquaint the employee with the reason for his 
suspension; and, if the suspension notice includes a formal notice of proposed 
removal action, it should comply with the requirements for statements of charges 
for such actions. 

(2) A suspended employee should receive a prompt adjudication of his case 

(3) An employee whose suspension is revoked and who is restored to duty should, 
in all cases, be compensated for the period of the suspension, to the extent per- 
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mitted by law; provided that the employee shall not be compensated for anv 
extension of the period of suspension caused by his voluntary action and not the 
result of the action of the department or agencv in suspending him. 

(d) Removals from the service—(1) Action to remove an employee from the 
service in the interest of national security should be instituted through a formal 
statement of charges, in writing and signed by a duly authorized official or officials 
of the department or agency. Such statement should provide the employee with 
the derogatory information which forms the basis of the proposed action against 
him, to the extent that in the diseretion of the employing department or agency 
security considerations permit. Normally, the employee should be entitled to 
all information except that which will reveal the names of confidential informants, 
or which will reveal security information. The statement should also advise 
the employee of his right to submit a written answer to the charges made therein, 
supported by affidavits, and of his right to an administrative hearing before a 
department or agency board established for this purpose, and to appear before 
such board personally, to be represented by counsel or representative of his own 
choosing and to present evidence on his behalf through witness or affidavit 

(2) An employee against whom removal action in the interest of national 
security has been instituted should be afforded a hearing, at his request, before 
a department or agency board, composed of not less than three officials of the 
department or agency, established for this purpose. Such a board should be 
provided with competent security counsel. At such hearing he should be per- 
mitted to be represented by counsel or representative of his own choosing and 
to present evidence in his behalf of witness or affidavit. He should also be pro- 
vided, at his request, with a transcript of the hearing, with the right to note any 
exceptions to the record which he considers proper. He should be advised 
promptly, in writing, by the responsible official, of the recommendation made to 
the head of the department or agency by this board, if such recommendation is 
adverse to him, and of his right, within a specified reasonable period of time, to 
appeal to the head of the department or agency, and to submit any additional 
written statement which he considers appropriate. 

(3) Recommendations by hearing boards should be promptly reviewed by the 
head of the department or agency, or his designated representative for that pur- 
pose, and the employee should be notified, in writing, of the decision of the 
department or agency head. The notice of decision to remove the employee from 
the service should advise that there exists a right of review by the Civil Service 
Commission. 

(4) An employee whose removal in the interest of national security is proposed 
should not be involuntarily removed from the rolls of the employing department 
or agency until there has been a decision on his case by the head of the depart- 
ment or agency, after the employee has had a reasonable opportunity to perfect 
all his appeal rights within the department or agency. 

(5) An employee who has been removed from the service in the interest of 
national security and who is subsequently restored to duty by the head of the 
department or agency because of a determination that the removal action was 
unjustified or unwarranted should, in all cases, be compensated for the period 
of his removal and prior suspension (if any), to the extent permitted by law; 
provided that the employee shail not be compensated for any extension of the 
period of suspension or removal caused by his voluntary action and not the result 
of the action of the department or agency in suspending or removing him. 

(e) Review of removal decision of department or agency head.—An employee who 
has been removed, or whose removal has been ordered by a department or agency 
head, on security grounds, should have the right to have his case reviewed by 
the Civil Service Commission, which review shall be limited to the following: 

(1) To determine that the individual has been given his procedural rights 
and has had a fair opportunity to be heard. 

(2) To determine that the decision of the department or agency head is 
supported by substantial evidence; i. e., that it is supported by such relevant 
evidence, more than a mere scintilla, such as a reasonable mind might accept 
as adequate to support the conclusion even though the reviewing agency 
is of the opinion that it would have reached a different conclusion had it passed 
on the matter originally. 

(3) To determine if the individual is eligible for employment by another 
department or agency. 

In any case in which the Civil Service Commission concludes that there has 
been a failure to comply with the procedural rights or to give the employee a fair 
opportunity to be heard, or that the decision of the department or agency head is 
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not supported by substantial evidence, the Commission should submit its advisory 
opinion, in writing, to the head of the department or agency concerned for his 
consideration and decision. 

(f) Demotions.—An employee whose demotion in rank or compensation is pro- 
posed in the interest of national security should have the same rights within the 
department or agency with respect to notice, opportunity for reply, and hearing 
as are provided for an employee whose removal from the service is proposed. 

(g) Applicants.—In no event should any official make a commitment or a 
promise of employment to an applicant for a sensitive position, subject to com- 
pletion of the required investigation. When it is considered that an applicant’s 
services are so urgently needed as to make it desirable that he be given such 
commitment or promise, the head of the department or agency concerned should 
provide for his actual appointment to the position in question, subject to the 
necessary investigation and with the employee being fully informed of the limited 
nature of such appointment. Such appointment will assure him all of the pro- 
cedural and other rights accorded an employee and, at the same time, will not 
serve to modify or change established minimum requirements for access to 
classified security information. 


APPENDIX ITEM 1 
THe Wuite House, 
Washington, D. C., July 14, 1951. 
Mr. James S. Lay, Jr., 
Ezecutive Secretary, 
National Security Council, Washington, D. C. 


Dear Mr. Lay: I have become seriously concerned by a number of reports I 
have heard recently concerning the administration of the provisions of existing 
law which authorize the heads of the various departments and agencies to dis- 
charge Government employees, or to refuse Government employment to appli- 
cants, on the ground that they are poor security risks. 

If these provisions of law are to achieve their purpose of protecting the security 
of the Government without unduly infringing on the rights of individuals, they 
must be administered with the utmost wisdom and courage. We must never 
forget that the fundamental purpose of our Government is to protect the rights of 
individual citizens and one of the highest obligations of the Government is to see 
that those rights are protected in its own operations. 

The present situation does not make for good administration. There are no 
uniform standards or procedures to be followed in the different departments and 
agencies concerned. Neither is there any provision for review at a —a point 
as there is in the case of the Government employee loyalty program This is a 
problem that falls within the scope o7 the work which I have asked to have under- 

taken by the Commission on Internal Security and Individual Rights. However, 
the work of that Commission has been delayed because of the failure of the Senate 
Committee on the Judiciary to report legislation which would exempt the members 
and staff of the Commission from the conflict-of-interest statutes. 

I believe that the present problems involved ia the administration of the Govern- 
ment employee security program are so acute that they should be given at least 
preliminary consideration without w aiting further for the Commission on Internal 
Security and Individual Rights. Consequently, I should like the National 
Security Council, utilizing its Interdepartmental Committee on Internal Security, 
and with the participation of the Civil Service Commission, to make an investiza- 
tion of the way this program is being administered, and to advise me what changes 
are believed to be required. In particular, I should like consideration given to 
whether provision should be made for uniform standards and procedures and for 
central review of the decisions made in the various departments and agencies. 

When the Commission on Internal Security and Individual Rights is able to 
resume its work, it would, of course, have the benefit of the work done pursuant 
to this request. 

I am asking each of the departments and agencies concerned to cooperate fully 
in this study. 

Sincerely yours, 
Harry S. TRuMAN. 
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APPENDIX ITEM 2 


INTERDEPARTMENTAL COMMITTEE ON INTERNAL SECURITY, 
DEPARTMENT OF JUSTICE, 
Washington 25, D. ¢ 

In order to carry out the request by the President in his letter of July 14, 1951, 
to the National Security Council, and pursuant to directions from the Council, 
the Interdepartmental Committee on Internal Security (ICIS), has established 
the ICIS ad hoc group on the Government employee security program. The 
ad hoe group is composed of representatives from the member agencies of the ICIS 
and the Civil Service Commission. 

In accordance with the above, the ad hoc group will conduct an investigation 
of the administration of the provisions of existing laws, and rules, regulations, and 
practices under which the heads of the various departments and agencies discharge 
Government employees, or refuse Government employment to applicants, on the 
ground that they are poor security risks. On the basis of its investigation the 
ad hoe group shall recommend to the ICIS those changes in this program which it 
believes to be required. 

In order to formulate its recommendations in this regard, the ad hoe group will 
require certain information from your agency as outlined below: 

1. Does your agency discharge employees on the ground that they are poor 
security risks? 

2. Does your agency refuse employment to applicants on the ground that 
they are poor security risks? 

3. Should vour answer to questions | or 2 above be in the affirmative, 
please indicate the name and telephone number of the person or persons who 
determine whether such employment will be terminated or refused. Also, 
you are requested to furnish six copies of any security regulations your 
agency may have pertaining to questions | and 2. 

4. Have you designated any sensitive positions within your agency? 
If so, please indicate the number and categories. 

5. Does your azency employ the sensitive preappointment loyalty check 
as provided for in the Federal Personnel Manual, chapter I 2-2? If so, to 
what extent? 

6. Should your answer to questions 4 or 5 above be in the affirmative, 
please indicate the name and telephone number cof the person or persons 
who are responsible for the designation of sensitive positions within your 
agency or responsible for determining whether individuals should be cleared 


as a result of sensitive preappointment checks. 
Your submission of the requested information should cover all the bureaus, 


offices, divisions, ete., of your agency. 


= 


7 days of the date of this letter. 
Sincerely yours, 


It will be greatly appreciated if this information would be furnished within 


RAYMOND P. WHEARTY, 


Chairman, Interdepartmental Committee on Internal Security 


LETTERS TO BE SENT TO THE FOLLOWING DEPARTMENTS AND AGENCIES 


Department of Agriculture 

Department of the Interior 

Department of Labor 

Bureau of the Budget 

Civil Aeronautics Board 

Civil Service Commission 

Defense Production Administration 

Defense Transport Administration 

Displaced Persons Commission 

Economic Cooperation Administration 

Economie Stabilization Agency 

Export-Import Bank of Washington 

Federal Civil Defense Administration 

Federal Communications Commission 

Federal Deposit Insurance Corporation 

Federal Mediation and Conciliation 
Service 

Federal Power Commission 

Federal Reserve System 

Federal Security Agency 

Federal Trade Commission 

General Accounting Office 


General Services Administration 

Government Printing Office 

Housing and Home Finance Agency 

Institute of Inter-American Affairs 

Interstate Commerce Commission 

National Academy of Sciences and 
National Research Council 

National Labor Relations Board 

National Science Foundation 

Office of Defense Mobilization 

Office of Housing Expediter 

Railroad Retirement Board 

Reconstruction Finance Corporation 

Securities and Exchange Commission 

Selective Service 

Smithsonian Institution 

Tennessee Valley Authority 

United States Tariff Commission 

Veterans’ Administration 

White House Office 

Post Office Department 
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AppeNpDIXx Item 3 


DissENT BY DEPARTMENT OF DEFENSE TO ICIS Report to NSC Darep AprRIL 
29, 1952, Supsect “GovERNMENT EMPLOYEE Security ProGcram”’ 


1. Page 30, subparagraph a. Standards.—Change to read as follows: ‘The 
standard for the denial of employment, or the removal from employment, in an 
executive department or agency on security grounds shall be that, on all the evi- 
dence, there is reason to believe that the employment or retention of the individual 
in a particular sensitive position would be prejudicial to the national security.’’ 
The reasons for advocating the inclusion of the word “‘particular’’ are as follows: 

(a) Security determinations should be made in consideration of the circum- 
stances surrounding an individual’s employment and particularly the duties 
which he is to perform. It is difficult to see how these factors can be overlooked 
or disregarded in an individual security determination. One of the main fea- 
tures which should distinguish a security program from a loyalty program is that 
the former must not result in abstract adjudications but must be consistently 
directed to the fitness of the individual, on security grounds, to hold a specific 
position. 

(b) The Department of Defense criteria for determining eligibility for access to 
classified security information prescribed more rigid investigative standards for 
access to top secret information than for access to secret or confidential infor- 
mation; and more rigid investigative standards for access to secret information 
than for access to confidential information. These same differences in require- 
ments are included in the proposed Executive order on this subject. This is a 
recognition of the fact that requirements for access to classified security informa- 
tion vary with the degree of sensitivity of the information. 

(c) Much of the derogatory information disclosed in investigations of em- 
ployees might be classed as ‘‘borderline’’ and some of this information, while it 
would justify an adverse security determination if the individual holds a position 
requiring access to top secret war plans, might permit a favorable security deter- 
mination if he merely holds a position requiring access to documents containing 
confidential security information. If each determination on security matters 
must be in terms of the highest security classification, it must result that a num- 
ber of employees who might otherwise be cleared for certain types of sensitive 
positions would necessarily be denied all security clearance, to the detriment of 
Government departments and agencies. Such procedure would also serve to 
bring additional criticism upon the administration of the security programs. 

(d) If the standard is so worded as to require security clearance in terms of the 
highest security classification, all employees might well contend that once given 
a security clearance they are eligible for every category of sensitive position and 
that, in the absence of additional derogatory information being revealed, there 
can be no further question as to security clearance regardless of the types of 
positions to which they may later be transferred. 

2. Page 30, subparagraph a. Standards.—Eliminate the following language: 

“Facts regarding an applicant or employee which may be considered in con- 
nection with a determination on security grounds shall include, but are not neces- 
sarily limited to, one or more of the following: 

(1) Activities and associations of the character listed in part V, section 2 
of Executive Order 98835, which, even though they do not support a finding of 
reasonable doubt as to loyalty, are sufficiently serious to establish a reason 
to believe that employment or retention of the individual in a sensitive 
position is not advisable in the interest of national security. 

““(2) Activities or associations which establish a reasonable doubt as to 
the reliability or trustworthiness of the individual, including deliberate 
misrepresentations, falsifications, or omissions of material facts. 

(3) Criminal record or behavior manifesting drug addiction, habitual 
drunkenness, sexual perversion, moral turpitude, or financial irresponsibility. 

‘“*(4) Facts which establish the reasonable probability that the individual 
may be subjected to influence or pressure which may cause him to act contrary 
to the best interests of the national security. 

““(5) Adjudication of insanity or treatment for serious mental or neuro- 
logical disorder without evidence of cure.” 

Substitute the following: 

“a. Facts which may warrant denial of employment or removal.—There may be 
reason to believe that the employment or retention of the individual in a par- 
ticular sensitive position would be prejudicial to the national security if he has: 
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“(1) Committed or attempted to commit, conspired with, or aided or abetted 
another who committed or attempted to commit, any act of espionage, sabotage 
treason, or sedition. 

‘*(2) Established an association with espionage agents of a foreign nation, with 
individuals reliably reported as suspected of espionage, or with other representa 
tives of foreign nations whose interests may be inimical to the interests of the 
United States. (Ordinarily this will not include chance or casual meetings, nor 
contacts limited to normal business or official relations 

(3) Advocated or supported the overthrow of the Government of the United 
States or the alteration of the constitutional form of the Government of the 
United States by force or violence. 

(4) Held membership in or joined any organization after it was designated by 
the Attorney General as being within the purview of Executive Order 9835 unless 
he withdrew from such membership when the organization was so designated or 
otherwise satisfactorily explains his continued membership. 

(5) Participated in the activities of an organization later designated by the 
Attorney General as being within the purview of Executive Order 9835, in a capac- 
ity where he should reasonably have had knowledge of the subversive aims or 
purposes of the organization. 

(6) Established a sympathetic association with members of the Communist 
Party; or with leading members of an organization which has been designated by 
the Attorney General of the United States as coming within the purview of 
Executive Order 9835. (Ordinarily this will not include chance or casual meet- 
ings, nor contacts limited to normal business or official relations. 

(7) Participated in the activities of an organization established as a front for 
an organization designated by the Attorney General as being within the purview 
of Executive Order 9835, when his personal views were sympathetic to the pur- 
poses of such organization. 

““(8) Participated in the activities of an organization with knowledge that it 
had been infiltrated with members of subversive groups under circumstances in- 
dicating that he was a part of or sympathetic to the infiltrating element or sympa- 
thetic to its purposes. 

““(9) Shown sympathetic interest in totalitarian, Fascist, Communist, or 
similar subversive ideologies. 

““(10) Established and presently maintains a close continuing association with 
a spouse, relative, or friend who has engaged in activities or associations of the 
types referred to in (1) through (9) above. A close continuing association may be 
deemed to exist if the person lives at the same premises as, frequently visits, or 
frequently communicates with, such spouse, relative, or friend. 

‘“(11) Established a close continuing association of the type deseribed in (10 
above, even though later separated by distance, if the circumstances indicate that 
renewal of the association is probable. 

‘“‘(12) Performed or attempted to perform his duties, or otherwise acted or 
knowingly failed to act, so as to serve the interests of another government in 
preference to the interests of the United States. 

““(13) Wilfully violated or disregarded security regulations of any Government 
agency to a degree which would endanger the national security. 

“(14) Engaged in any other activity or association listed in paragraph 2, part V, 
Executive Order 9835. 

‘“‘h. Other matters to be considered.— As bearing on the existence of one or more of 
the facts which may warrant removal specified in subparagraph a. above and also 
on the ultimate question whether there is reason to believe that the employment or 
retention of the individual in a particular sensitive position would be prejudicial 
to the national security, the following matters will be taken into account, together 
with any mitigating circumstances that may exist: 

‘“‘(1) The presence of a spouse, parent, brother, sister, or offspring in a nation 
whose interest may be inimical to the interests of the United States, or in satellites 
or occupied areas of such a nation, under circumstances permitting coercion or 
pressure to be brought on the individual through such relatives. 

““(2) Any circumstances which make it apparent that the individual is subject 
to coercion by a foreign government whose interests may be inimical to the inter- 
ests of the United States. 

**(3) Violation of security regulations. 

“‘(4) Falsification or deliberate omission of significant information from a 
personnel security questionnaire, personal history statement, or similar document. 

**(5) Acts of a reckless, irresponsible or wanton nature which indicate such poor 
judgment and instability as to suggest that the individual might disclose classified 


68861—56—pt. 221 
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information to unauthorized persons or otherwise assist such persons, whether 
pereenaty or inadvertently, in activities inimical to the security of the United 
States. 

(6) The individual’s discreetness and trustworthiness. 

“ce. Grounds for removal under other procedures.—Individuals who have habitual 
criminal tendencies, who are addicted to alcohol or drugs, who have manifested 
homosexual tendencies, or who have mental disorders of any sort are very likely 
to endanger national secuity if employed in sensitive positions. But they should 
usually he discharged on grounds of character or suitability and not on grounds of 
security. 

“‘d. The reasons for tauis proposal are as follows: 

(1) One of the primary objectives of this study is to bring about as much 
uniformity in the administration of the employee security programs as may b 
practical. It is seriously doubted whether security criteria phrased in such genera 
terms as those included in the proposed report would achieve the desired uniform- 
ity in the administration of security programs throughout the Government. The 
more definitive and precise the criteria, the greater are the chances of uniform 
interpretation and application. 

“(2) The criteria contained in subparagraphs (3) and (5) under ‘“‘Standards’’ 
in the report relate to personal characteristics which, while they would undoubtedly 
indicate that the individual’s employment in a sensitive position might be dan- 
gerous, are such that they would normally justify removal of the individual on 
grounds of unsuitability for employment rather than as a security risk. Despite 
this fact and despite the general language included in recommendation 4 of the 
report, it is likely that many agencies may take advantage of the inclusion of these 
characteristics among the facts which may be considered in making security 
determinations and process cases involving these characteristics as security cases. 
This fact can result in additional criticism of the employee security program. 

(3) Tne criteria recommended have been in use in the Department of Defense 
for some time and have proven satisfactory. Substantially the same criteria, 
possibly differently arranged, have been used by other agencies. They are 
recommended as appropriate for adoption, in the interest of the greater uniformity. 
by all agencies having employee security programs. It will be noted that they are 
divided into three categories, namely, (a) criteria which would create a prima facie 
case of reason to believe that the employment or retention of the individual in a 
particular sensitive position would be prejudicial to the national security; (b) cri- 
teria which would not create a prima facie case but which might properly be 
considered in making the contemplated security consideration; and (c) those 
personal characteristics which, while they might indicate that tne individual’s 
employment in a particular sensitive position might be dangerous, would normally 
justify removal on grounds of character or suitability and not on grounds of 
security.” 

3. Pages 33-34, subparagraph d. Removals from the service.—(a) Subparagraph 
(2), eliminate the last sentence reading as follows: ‘“‘He should be advised promptly 
in writing by tae responsible official, of the recommendation made to the head of the 
department or agency by this board, if such recommendation is adverse to him, 
and of his right, within a specified reasonable period of time, to appeal to the head 
of the department or agency, and to submit any additional written statement 
which he considers appropriate.”’ 

(b) Page 34, paragraph 5. d. (3), eliminate the following language: ‘‘Recom- 
mendations by hearing boards should be promptly reviewed by the head of the 
department or agency, or nis designated representative for that purpose, and the 
employee should be notified, in writing, of the decision of the department or agency 
head. The notice of decision to remove the employee from the service should 
advise him of his right to appeal the decision to the Civil Service Commission.” 

(c) Substitute the following language: ‘‘After such hearing and before a final 
decision adverse to him is rendered by the head of the department or agency, the 
employee shall be advised of his right, within a specified reasonable period of time, 
to appeal to the head of the department or agency or an official or officials desig- 
nated by him, and to submit any additional written statement which he considers 
appropriate. The employee shall be notified promptly in writing of the final 
decision of tne department or agency head, and if such decision is to remove the 
employee from the service, he shall be advised that there exists a right of review by 
the Civil Service Commission.” 

(d) The reasons for this proposal are: The present wording of the last sentence 
in paragraph 5. d. (2) and paragraph 5. d. (3) is such that it may require some change 
in the existing practices in the Departments of Army and Air Force with respect 
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to the handling of employee security cases above the level of the local hearing 
board. These existing procedures actually provide emplovees with more rights 
and protections than they are guaranteed by statute, and are necessary in view 
of the widespread operations of these military departments. It is believed that 
it has been the intention of the ICIS in this connection to recommend appeal 
procedures witrin a department or agency which will guarantee an employee 
rights at least equal to those prescribed by Public Law 733. The proposed sub- 
stitute language above will assure this objective, with the added right of the 
employee to submit additional evidence to the head of a department or agency in 
connection with his case. It will also not preclude the establishment of central 
review or hearing boards as may be considered appropriate by individual depart- 
ments or agencies. At the same time it will also not raise the possibility that 
established procedures in the Departments of the Army and Air Force will have to 
be changed. For these reasons the adoption of the proposed substitute language 
is strongly urged. 


APPENDIX C. ExEecuTIVE OrpvER No. 9300 or Fesrvuary 5, 1943, EsTaBLIsHING 
THE INTERDEPARTMENTAL COMMITTEE To CoNSIDER CASES OF SUBVERSIVE 
ACTIVITY ON THE ParT OF FEDERAL EMPLOYEES 


[Federal Register, Vol. 8, No. 27, February 9, 1943] 
EXECUTIVE ORDER 9300! 


ESTABLISHING THE INTERDEPARTMENTAL COMMITTEE To CONSIDER CASES OF 
SUBVERSIVE ACTIVITY ON THE PART OF FEDERAL EMPLOYEES 


By virtue of the authority vested in me by section 1753 of the Revised Statutes 
of the United States, title 1 of the First War Powers Act, 1941 (Public Law 354, 
77th Congress), and as President of the United States, it is hereby ordered as 
follows: 

1. There is hereby established, within the Department of Justice, an Inter- 
departmental Committee whose composition, powers, functions, and responsi- 
bilities are defined herein. 

2. The Committee shall consist of five members appointed by the President 
from among the officers or employees of the departments, independent establish- 
ments, and agencies of the Federal Government. The Committee shall choose 
its own officers. 

3. The Committee shall serve as an advisory and coordinating agency in all 
matters pertaining to the investigation and disposition of complaints of sub- 
versive activity on the part of employees of the executive branch of the Federal 
Government. excepting those who are on conditional appointment subject to the 
results of an investigation which is still pending, and shall initiate such measures 
as are best suited in its judgment to assure fair and prompt disposition of com- 
plaints and to protect the interests of the Government of the United States: Pro- 
vided, however, That the Committee shall take no action concerning employees of 
the Department of the Navy or the Department of War except upon request from 
the Secretary of the Navy or the Secretary of War, respectively. 

4. The departments, independent establishments and agencies of the Federal 
Government shall refer all complaints within the purview of paragraph 3 of this 
order, hereinafter referred to as complaints, together with all available informa- 
tion pertaining thereto, to the Federal Bureau of Investigation in the Department 
of Justice, for information or investigation. 

5. The Committee shall consider general classes of complaints, or particular 
complaints, upon request of the Department of Justice, and shall recommend to 
the Department appropriate policies to govern the investigation of such com- 
plaints. 

6. The Committee shall receive all completed investigative reports made by 
the Federal Bureau of Investigation, Department of Justice, on complaints and 
shall advise the departments, independent establishments and agencies concerning 
the procedures for determining action thereon. 

7. The departments, independent establishments and agencies of the executive 
branch of the Government are directed to report to the Committee, within a 
reasonable period of time, the procedures followed and action taken on all cases 
referred by the Committee. Phe Committee in turn shall report forthwith to 
the Federal Bureu of Investigation the action taken by the employing depart- 


1 Revoked by Executive Order 9835, Record, Part I, p. 27. 
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8. Upon request from an employing department, independent establishment, 
or agency, the Committee may review the record in any case within the purview 
of paragraph 3 of this order and return an advisory opinion concerning the dis- 
position of the case. 

9. Whenever the requirements of internal security appear to the Committee 
to have been insufficiently considered in connection with the disposition of an 
investigative report, the Committee may review the case upon its own motion 
and transmit its recommendation to the employing department, independent 
establishment, or agency. 

10. In time of war or other national emergency, upon a finding that internal 
security will be endangered by recourse to the procedures authorized elsewhere 
in this order, the Committee may recommend to the President such special action 
in exceptional cases as internal security may require. 

11. Nothing contained in this order shall be construed to limit the authority 
of any department, independent establishment, or agency to suspend any em- 
ployee as provided by law, to bar an immediate arrest and the transfer to court 
jurisdiction of any case in which the Department of Justice finds that such action 
is warranted, or to restrict the powers and responsibilities of the Civil Service 
Commission in connection with its review of disciplinary or administrative action 
against an employee. 

12. The Department of Justice is hereby directed to furnish such clerical, 
stenographic, and other assistance and supplies as may be necessary to the opera- 
tion of the Committee. Members of the Committee shall serve without com- 
pensation in such capacity. 

FRANKLIN D. ROOSEVELT. 

Tue Wuite Houss, February 6, 1943. 


(F. R. Doc, 43-1974; Filed, February 6, 1943; 10:27 a, m.) 


AppenpiIx D. Executive Orper No. 10422 or January 9, 1953, PRESCRIBING 
PROCEDURES FOR MAKING AVAILABLE TO THE SECRETARY GENERAL OF THE 
Unitrep Nations CERTAIN INFORMATION CONCERNING UNITED States CITIZENS 
EMPLOYED OR BEING CONSIDERED FOR EMPLOYMENT ON THE SECRETARIAT OF 
THE UNITED NATIONS 


EXECUTIVE ORDER No. 10422 


PRESCRIBING PROCEDURES FOR MAKING AVAILABLE TO THE SECRETARY GENERAL 
OF THE UNITED Nations CERTAIN INFORMATION CONCERNING UNITED STATES 
Cit1zENs EMPLOYED OR BEING CONSIDERED FOR EMPLOYMENT ON THE SECRE- 
TARIAT OF THE UNITED NATIONS 


Whereas the United States has ratified the Charter of the United Nations and 
is participating in the activities of the United Nations by virtue of the ratification 
of the said charter (59 Stat. 1031), and of the authority granted by the United 
Nations Participation Act of 1945 (59 Stat. 619); and 

Whereas a omnaidenten of Jurists has advised the Secretary General of the 
United Nations that he should regard it as of the first importance to refrain from 
employing or to dismiss from employment on the Secretariat of the United Na- 
tions any United States citizen who he has reasonable grounds for believing has 
been, is, or is likely to be, engaged in espionage or subversive activities against 
the United States; and 

Whereas the Commission of Jurists has also advised that the United States 
should make available to the Secretary General information on which the Secre- 
tary General can make his determination as to whether reasonable grounds exist 
for believing that a United States citizen employed or being considered for em- 
ployment on the Secretariat has been, is, or is likely to be, engaged in espionage 
or subversive activities against the United States; and 

Whereas the Commission of Jurists has further advised that the independence 
of the Secretary General and his sole responsibility to the General Assembly of 
the United Nations for the selection and retention of staff should be recognized 
by all Member Nations; and 

Whereas the Secretary General has declared his intention to use the conclusions 
and recommendations of the opinion of the said Commission of Jurists as the basis 
of his personnel policy in discharging the responsibilities entrusted to him by the 
charter and staff regulations of the United Nations; and 





FEDERAL EMPLOYEES’ SECURITY PROGRAM 1365 


Whereas in the participation by the United States in the activities of the United 
Nations it is in the interest of the United States that United States citizens who 
are employees of the Secretariat of the United Nations be persons of the highest 
integrity and not persons who have been, are, or are likely to be, engaged it 
espionage or subversive activities against the United States; and 

Whereas it is in the interest of the United States to establish a procedure for 
the acquisition of information by investigation and for its transmission to the 
Secretary General in order Lo assist the Secretary General in the exercise of his 
responsibility for determining whether any United States citizen employed or 
being considered for employment on the Secretariat has been, is, or is likely to be 
engaged in espionage or subversive activities against the United States; and 

Whereas such procedure should afford opportunity for hearing to any United 
States citizen employed or being considered for employment on the Secretariat 
as to whom an investigation discloses derogatory information, so that the person 
affected may challenge the accuracy of any such information 

Now, therefore, by virtue of the authority vested in me by the Constitution, 
statutes, and treaties of the United States, including the Charter of the United 
Nations, and as President of the United States, it is herebv ordered as follows 


PART I--INVESTIGATION OF UNITED STATES CITIZENS EMPLOYED OR BEING CON- 
SIDERED FOR EMPLOYMENT ON THE SECRETARIAT OF THE UNITED NATIONS 


1. Upon the receipt by the Secretary of State from the Secretary General of 
the United Nations of the name of and other necessary identifying data concern- 
cerning each United States citizen employed or being considered for employment 
by the United Nations, there shall be an investigation of such person in accord- 
ance with the standard set forth in part II of this order 

2. The Secretary of State shall forward the information received from the 
Secretary General of the United Nations to the United States Civil Service Com- 
mission, and the Commission shall conduct a preliminary investigation. 

3. The preliminary investigation conducted by the Civil Service Commission 
of any such person shall be made at all available pertinent sources of information 
and shall include reference to: 

(a) Federal Bureau of Investigation files. 

(b) Civil Service Commission files. 

(c) Military and naval intelligence files as appropriate. 

(d) The files of any other appropriate Government investigative or in- 
telligence agency. 

(e) The files of appropriate committees of the Congress 

(f) Local law-enforcement files at the place of residence and employment of 
the person, including municipal, county, and State law-enforcement files 

(g) Schools and colleges attended by the person. 

(h) Former employers of the person. 

(i) References given by the person. 

(j) Any other appropriate source. 

4. Whenever information revealed with respect to any such person is deroga- 
tory, within the standard set forth in part II of this order, the United States 
Civil Service Commission shall forward the information to the Federal Bureau 
of Investigation, and the Bureau shall conduct a full field investigation of such 
person: Provided, That in all cases involving a United States citizen employed 
or being considered for employment on the internationally recruited staff of the 
United Nations, the investigation required by this part shall be a full field inves- 
tigation conducted by the Federal Bureau of Investigation. 

5. Reports of full field investigations shall be forwarded through the United 
States Civil Service Commission to the appropriate Regional Loyalty Board of 
the Civil Service Commission. Whenever such a report contains derosatory 
information, under the standard set forth in part II of this order, there shall be 
made available to the person in question the procedures of the Civil Service Re- 
gional Loyalty Board (including the opportunity of a hearing) and the right of 
appeal to the Commission’s Loyalty Review Board, in like manner as provided 
for with respect to employment with the executive branch of the Government of 
the United States under Executive Order No. 9835 of March 21, 1947, as amended 
The regional loyalty board, or the Loyalty Review Board on appeal, shall transmit 
its determinations, together with the reasons therefor stated in such detail as 
security considerations permit, to the Secretary of State for transmission to the 
Secretary General of the United Nations for his use in exercising the responsibility 
with respect to the integrity of the personnel employed by the United Nations 
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imposed upon him by the Charter of the United Nations and the regulations estab- 
lished by the General Assembly, and in light of the Report of the Commission of 
Jurists. 

6. At any staze during the investization or Loyalty Board proceeding the 
Secretary of State may forward to the Secretary General, in as much detail as the 
investigative and loyalty review azencies determine that security considerations 
will permit, the derozatory information disclosed by investigation. This shall be 
for the purpose of permitting the Secretary General to determine whether or not 
he should take interim action with respect to the employee prior to the completion 
of the procedures outlined in this order. The making available of any such in- 
formation shall be without prejudice to the right of full hearing and appeal as 
provided for herein. 

7. The Secretary of State shall notify the Secretary General in all cases in which 
no deroratory information has been developed. 


PART II--STANDARD 


1. The standard to be used by a regional loyalty board or by the Loyalty 
Review Board on appeal, in making an advisory determination as provided for 
in paragraph 5 of part I of this order with respect to a United States citizen who is 
an employee or is being considered for employment by the United Nations shall 
be whether or not on all the evidence there is a reasonable doubt as to the loyalty 
of the person involved to the Government of the United States. 

2. Activities and associations of a United States citizen who is an employee or 
being considered for employment by the United Nations which may be con- 
sidered in connection with the determination whether or not on all the evidence 
there is a reasonable doubt as to the loyalty of the person involved to the Govern- 
ment of the United States may include one or more-of the following: 

(a) Sabotage, espionage, or attempts or preparations therefor, or knowingly 
associating with spies or saboteurs. 

(b) Treason or sedition or advocacy thereof. 

(c) Advocacy of revolution or force or violence to alter the constitutional form 
of government of the United States. 

(d) Intentional, unauthorized disclosure to any person, under circumstances 
which may indicate disloyalty to the United States, of United States documents 
or United States information of a confidential or nonpublic character obtained by 
the person making the disclosure as a result of his previous employment by the 
Government of the United States or otherwise. 

(e) Performing or attempting to perform his duties, or otherwise acting, while 
an employee of the United States Government during a previous period, so as to 
serve the interests of another government in preference to the interests of the 
United States. 

(f) Membership in, or affiliation or sympathetic association with any foreign 
or domestic organization, association, movement, or group or combination of 
persons, designated by the Attorney General as totalitarian, Fascists, Communist, 
or subversive, or as having adopted a policy of advocating or approving the com- 
mission of acts of force or violence to deny other persons their rights under the 
Constitution of the United States, or as seeking to alter the form of government 
of the United States by unconstitutional means. 


PART, 1II—OTHER INTERNATIONAL ORGANIZATIONS 


The provisions of parts I and II of this order shall be applicable to United States 
citizens who are employees of, or are being considered for employment by, other 
public international organizations of which the United States Government is a 
member, by arrangement between the executive head of the international or- 
ganization concerned and the Secretary of State or other officer of the United 
States designated by the President. 

Harry S. Truman. 
Tue Wuite Howse. January 9, 1953. 
No. 10422 
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AprpEeNpDIxX E. Executive Orper No. 10459 or June 2, 1953, AMENDING Exeer- 
TIVE OrpeR No, 10422 or January 9, 1953 


Executive Orper 10459 


AMENDMENT OF EXECUTIVE ORDER No. 10422 or Janvary 9, 1953, PrREscRIBES 
PROCEDURES FOR MAKING AVAILABLE TO THE SECRETARY GENERAL OF THE 
UnitTep Nations CERTAIN INFORMATION CONCERNING UNitrep States Citt- 
ZENS EMPLOYED OR BEING CONSIDERED FOR EMPLOYMENT ON THE SECRETARIAT 
OF THE UNITED NATIONS 


Whereas Executive Order No. 10422 of January 9, 1953, prescribes procedures 
for making available to the Secretary General of the United Nations and the 
executive heads of other public international organizations certain information 
concerning United States citizens employed or being considered for employment 
by the United Nations or other public international organizations of which the 
United States is a member; and 

Whereas the said Executive Order No. 10422 incorporates by reference certain 
of the procedures provided or authorized by Executive Order No. 9835 of March 
21, 1947, as amended; and 

Whereas Executive Order No. 9835, as amended, has been revoked by section 
12 of Executive Order No. 10450 of April 27, 1953, effective 30 days from that date: 

Now, Therefore, by virtue of the authority vested in me by the Constitution, 
statutes, and treaties of the United States, including the Charter of the United 
Nations, and as President of the United States, it is hereby ordered as follows: 

1. Paragraphs 3, 4, 5, and 6 of part I of Executive Order No. 10422 are amended 
to read as follows: 

‘3. The preliminary investigation conducted by the Civil Service Commission 
shall be a full background investigation conforming to the investigative standards 
of the Civil Service Commission, and shall include reference to the following: 

““(a) Federal Bureau of Investigation files. 

**(b) Civil Service Commission files. 

“(c) Military and naval intelligence files as appropriate 

“(d) The files of any other appropriate Government investigative or 
intelligence agency. 

“‘(e) The files of appropriate committees of the Congress. 

“(f) Local law-enforcement files at the place of residence and employment 
of the person, including municipal, county, and State law-enforcement files. 

““(g) Schools and colleges attended by the person 

“‘(h) Former employers of the person. 

““(7) References given by the person. 

“‘(j) Any other appropriate source. 

However, in the case of short-term employees whose employment does not 
exceed 90 days, such investigation need not include reference to subparagraphs 
(f) through (7) of this paragraph. 

“‘4. Whenever information disclosed with respect to any person being investi- 
gated is derogatory, within the standard set forth in part II of this order, the 
United States Civil Service Commission shall forward such information to the 
Federal Bureau of Investigation, and the Bureau shall conduct a full field investi- 
gation of such person: Provided, That in all cases involving a United States citizen 
employed or being considered for employment on the internationally recruited 
staff of the United Nations for a period exceeding 90 days, the investigation re- 
quired by this part shall be a full field investigation conducted by the Federal 
Bureau of Investigation. 

“5. Reports of full field investigations shall be forwarded through the United 
States Civil Service Commission to the International Organizations Employees 
Loyalty Board, established by part IV of this order and hereinafter referred to 
as the Board. Whenever such a report contains derogatory information, under 
the standard set forth in part II of this order there shall be made available to the 
person in question the procedures of the Board provided or authorized by part LV 
of this order (including the opportunity of a hearing) for inquiring into the 
loyalty of the person as a United States citizen in accordance with the standard 
set forth in part II of this order. The Board shall transmit its determinations, as 
advisory opinions, together with the reasons therefor stated in as much detail as 
the Board determines that security considerations permit, to the Secretary of 
State for transmission to the Secretary General of the United Nations for his use 
in exercising his rights and duties with respect to the personnel of the United 
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Nations as set out in the charter and in regulations and decisions of the competent 
organs of the United Nations. 

“6. At any stage during the investigation or Board proceeding, the Board may 
transmit to the Secretary of State, for forwarding to the Secretary General, in as 
much detail as the Board determines that security considerations permit, the 
derogatory information disclosed by investigation. This shall be for the purpose 
of assisting the Secretary General in determining whether or not he should take 
action with respect to the employee, or the person being considered for employ- 
ment, prior to the completion of the procedures outlined in this order. The mak- 
ing available of any such information shall be without prejudice to the right of full 
hearing as provided for herein.” 

2. Paragraph 1 of part II of Executive Order No. 10422 is amended to read as 
follows: 

“1. The standard to be used by the Board in making an advisory determination 
as provided for in paragraph 5 of part I of this order with respect to a United 
States citizen who is an employee of, or is being considered for employment by, 
the United Nations, shall be whether or not on all the evidence there is a reason- 
able doubt as to the loyalty of the person involved to the Government of the 
United States.” 

3. Executive Order No. 10422 is further amended by adding the following new 
part at the end thereof: 


“PART IV—INTERNATIONAL ORGANIZATIONS EMPLOYEES LOYALTY BOARD 


“1. There is hereby established in the Civil Service Commission an Interna- 
tional Organizations Employees Loyalty Board of not less than three impartial 
persons, the members of which shall be officers or employees of the Commission. 

“2. The Board shall have authority in cases referred to it under this order to 
inquire into the loyalty to the Government of the United States of United States 
citizens employed, or considered for employment, by international organizations 
of which the United States is a member, and to make advisory determinations in 
such cases, under the standard set forth in part II of this order, for transmission 
by the Secretary of State to the executive heads of the international organizations 
coming under the arrangements made pursuant to parts I and III of this order. 

“3. The Board shall make necessary rules and regulations, not inconsistent 
with the provisions of this order, for the execution of its functions. There shall 
be included in such rules and regulations provisions for furnishing each person 
whose case is considered by the Board: 

“(a) A written statement of the alleged derogatory information, in as 
much detail as security considerations permit. 

““(b) An opportunity to answer or comment upon the statement of alleged 
derogatory information, in writing, and to submit affidavits. 

“(c) An opportunity for hearing before the Board, or a panel thereof of 
at least three members, including the right of the person to be represented 
by counsel, to present witnesses and other evidence in his behalf, and to 
cross-examine witnesses offered in support of the derogatory information: 
Provided, That the Board shall conduct its hearings in such manner as to 
protect from disclosure information affecting the national security. 

“4, Based upon all the evidence before it, including such confidential informa- 
tion as it may have in its possession, the Board shall make its determinations in 
writing, and shall send to each person who is the subject thereof a copy. In 
cases in which hearing or other action is by a panel of three members, the action 
or determination of the panel shall constitute the action or determination of the 
Board, except that rules and regulations pursuant to paragraph 3 of this part 
shall be adopted by action of the Board as a whole. 

“5. Except as otherwise specified in this order, the Civil Service Commission 
shall provide the necessary investigative and other services required by the 
Board. All agencies of the executive branch of the Government are authorized 
and directed to cooperate with the Board, and, to the extent permitted by law, 
to furnish the Board such information and assistance as it may require in the 
performance of its functions. 

“6. All cases arising under this order which are pending before the regional 
Loyalty Boards and the Loyalty Review Board of the Commission on the effective 
date of Executive Order No. 10450 of April 27, 1953, shall on that date be trans- 
ferred to the Board”’. 

This order shall become effective on May 27, 1953. 


Dwicut D. EI1ssENHOWER. 


Tue Wuite Hovss, June 2, 1953. 
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AppEenpIxX F. ATTACHMENT TO Executive OrpEeR 10450, Beinc PRESIDENT 
Dwicat D. EIsSENHOWER’S MEMORANDUM TO THE HEADS OF ALL DEPARTMENTS 
AND AGENCIES AND. SAMPLE Security ReauiaTions UNDER EXECUTIVE 
OrverR 10450 


[Attachment to Executive Order 10450 (1)} 


To the Heads of all Departments and Agencies: 

I have today issued an Executive order entitled “Security Requirements for 
Government Employment.’’ This order establishes a security program for the 
executive branch of the Government and revokes Executive Order No. 9835 of 
March 21, 1947, under which the loyalty program has operated. The order 
extends the application of the provisions of the Security Act of August 26, 1950 
(64 Stat. 476), to all the departments and agencies of the Federal Government 
to which it has not heretofore been applicable. 

With the issuance of this order, I have requested the Civil Service Commission 
to establish and effectuate a procedure whereby each department and agency of 
the Government will be furnished competent and disinterested Government 
employees from outside the department or agency concerned to sit as members 
of security hearing boards. Such boards, which would be composed of not less 
than three persons, would, in accordance with the act of August 26, 1950, be 
established by the head of the department or agency concerned and would act 
in an advisory capacity in making their findings and recommendations to the 
head of such department or agency. 

I request the head of each department and agency to designate, as requested 
by the Civil Service Commission, persons possessing the highest degree of in- 
tegrity, ability, and good judgment to be available for service as members of 
security hearing boards of other departments and agencies. 

I have arranged that the Attorney General supply to the head of each depart- 
ment and agency sample regulations designed to establish minimum standards 
for the implementation of the security program under this order. 


Dwiecuat D. EIsENHOWER. 
{[SaMPLE SEcuRITY REGULATIONS] 


REGULATIONS RELATING TO THE SECURITY PROGRAM OF THE ___......---.-- 
(Department or agency) 
Pursuant to the authority contained in the act of August 26, 1950 (64 Stat. 476), 
ia ie te eonilieln ae calaia , and Executive Order No 
(Other laws that may be applicable) 
ptr sp leh Sa 5 groniy ee , 1953, I hereby prescribe the following regulations 
relating to the security program of the : 


(Department or agency) 
SECTION 1. DEFINITIONS 


(a) As used herein, the term “national security’ relates to the protection and 
preservation of the military, economic, and productive strength of the United 
States, including the security of the Government in domestic and foreign affairs, 
against or from espionage, sabotage, and subversion, and any and ail other illegal 
acts designed to weaken or destroy the United States. 

(b) As used herein, the term “sensitive position’”’ shall mean any position in 


WI i i i the occupant of which could bring about because 
(Department or agency) 


of the nature of the position, a material adverse effect on the nationa) security. 
Such positions shall include, but shall not be limited to, any position the oecupant 
of which (1) may have access to security information or material classified as 
“confidential,” ‘“‘secret,’’ or “top secret,’’ or any other information or material 
having a direct bearing on the national security, and (2) may have opportunity 
to commit acts directly or indirectly adversely affecting the national security. 


SECTION 2. POLICY 
It shall be the policy of the 
act of August 26, 1950, and 


a A al Geb hake siataruaian , based on the said 


Soa daat dali etl tinihd ww Aeee cemabgichendit , and the said 
(Other acts or applicable law) 

Executive Order No. ____..------ , to employ and to retain in employment 

only those persons whose employment or retention in employment is found to be 

clearly consistent with the interests of the national security. 


68861—56—pt. 2-22 
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SECTION 3. SECURITY STANDARDS 


(a) No person shall be employed, or retained as an employee, in the 
unless the employment of such person is clearly 
(Department or agency) 


consistent with the interests of the national security. 

(b) Information regarding an applicant for employment, or an employee, in 

the which may preclude a finding that his employ- 
(Department or agency) 


ment or retention in employment is clearly consistent with the interests of the 
national security shall relate, but shall not be limited, to the following: 

(1) Depending on the relation of the Government employment to the national 
security: 

(i) Any behavior, activities, or associations which tend to show that the 
individual is not reliable or trustworthy. 

(ii) Any deliberate misrepresentations, falsifications, or omissions of 
material facts. 

(iii) Any criminal, infamous, dishonest, immoral, or notoriously disgraceful 
conduct, habitual use of intoxicants to excess, drug addiction, or sexual 
perversion. 

(iv) An adjudication of insanity, or treatment for serious mental or 
neurological disorder without satisfactory evidence of cure. 

(v) Any facts which furnish reason to believe that the individual may 
be subjected to coercion, influence, or pressure which may cause him to act 
contrary to the best interests of the national security. 

(2) Commission of any act of sabotage, espionage, treason, or sedition, or at- 
tempts thereat or preparation therefor, or conspiring with, or aiding or abetting, 
another to commit or attempt to commit any act of sabotage, espionage, treason, 
or sedition. 

(3) Establishing or continuing a sympathetic association with a saboteur, spy, 
traitor, seditionist, anarchist, or revolutionist, or with an espionage or other secret 
agent or representative of a foreign nation, or any representative of a foreign 
nation whose interests may be inimical to the interests of the United States, or 
with any person who advocates the use of force or violence to overthrow the 
Government of the United States or the alteration of the form of government of 
the United States by unconstitutional means. 

(4) Advocacy of use of force or violence to overthrow the Government of the 
United States, or of the alteration of the form of government of the United 
States by unconstitutional means. 

(5) Membership in, or affiliation or sympathetic association with, any foreign 
or domestic organization, association, movement, group, or combination of persons 
which is totalitarian, Facist, Communist, or subversive, or which has adopted, 
or shows, a policy of advocating or approving the commission of acts of force 
or violence to deny other persons their rights under the Constitution of the 
United States, or which seeks to alter the form of government of the United States 
by unconstitutional means. 

(6) Intentional, unauthorized disclosure to any person of security information, 
or of other information disclosure of which is prohibited by law, or willful violation 
or disregard of security regulations. 

(7) Performing or attempting to perform his duties, or otherwise acting, so as 
to serve the interests of another government in preference to the interests of the 
United States. 


SECTION 4. SECURITY INVESTIGATIONS 


(a) Security investigations conducted pursuant to these regulations shall be 
designed to develop information as to whether employment or retention in em- 
ployment by the of the person being investigated is clearly 


(Department or agency) — r 
consistent with the interests of the national security. 
(b) Every appointment made within the 


(Department or agency) 
made subject to investigation. The scope of the investigation shall be determined 
in the first instance according to the degree of adverse effect the occupant of the 
position sought to be filled could bring about, by virtue of the nature of the posi- 
tion, on the national security, but in no event shall the investigation include less 
than a national agency check and written inquiries to appropriate local law- 
enforcement agencies, former employers and supervisors, references, and schools 
and colleges attended by the person under investigation: Provided, That to the 
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extent authorized by the Civil Service Commission a less investigation may 
suffice with respect to per diem, intermittent, temporary, or seasonal employees, 
or aliens employed outside the United States. Should information develop at 
any stage of investigation indicating that the employment of any such person 
may not be clearly consistent with the interests of the national security, there 
shall be conducted with respect to such person a full field investigation, or such 
less investigation as shall be sufficient to enable the 
(Head of the department or agency) 

to determine whether retention of such person is clearly consistent with the inter- 
ests of the national security. 

(c) No sensitive position in the _____--_- .. Shall be filled or occu- 
pied by any person with respect to whom a full field investigation has not been 
conducted: Provided, That a person occupying a sensitive position at the time 
it is designated as such may continue to occupy such position pending the com- 

letion of a full field investigation, subject to the other provisions of these regu- 
diene: And provided further, That in case of emergency a sensitive positon may 
be filled for a limited period of time by a person with respect to whom a full field 
preappointment investigation has not been completed if the_. 


y s ; (Head of the department or agency) 
eee finds that such action is necessary in the national interest. Such 


finding shall be made a part of the personnel record of the person concerned. 

(d) Whenever a security investigation being conducted with respect to an 
CRIN EE GND 0. onda ken cdnekente develops information relating to any of 

(Department or agency) 

the matters described in subdivisions 2 through 7 of subsection (b) of section 3 
of these regulations, or indicates that an employee has been subject to coercion, 
influence, or pressure to act contrary to the interests of the national security, the 
matter shall be referred to the Federal Bureau of Investigation for a full field 
investigation. 

(e) Investigation reports received from the Civil Service Commission or the 


Federal Bureau of Investigation shall be evaluated by the Personnel Security 
Officer of the 


(Department or agency) 


SECTION 5, SUSPENSION AND TERMINATION 


(a) The authority conferred by the act of August 26, 1950 (64 Stat. 476), 
upon the heads of departments and agencies to which such act is applicable to 
suspend civilian employees, without pay, when deemed necessary in the interests 
of the national security aw delegated with respect to employees of the 
o> sah on thigh ab cin, ati to to the 


(Department or agency) (Officer or officers to whom delegation is desired) 

(b) Upon receipt of an investigative report containing derogatory information 
relating to any of the matters described in subdivisions 2 through 7 of subsection 
(b) of section 3 of these regulations, the personnel security officer of the 


ia alee, shall immediately evaluate the report from the stand- 
(Department or agency) 

point of the security of the -.________--.----- .., and shall forward the report, 
(Department or agency) 

together with the evaluation, to the 


eSeece eer eee wee eee eee wen ee weneaesean st 


(c) Upon receipt of the investigative report and the evaluation of the personnel 


EE SD vo otis iicntctinaen gnndintiadino< shall make an immediate 
(Officer having authority to suspend) 


positive determination as to the necessity for suspension of the employee in the 
interests of the national security. If he deems such suspension necessary, the 
employee shall be suspended immediately. If he does not deem such suspension 
necessary, a written determination to that effect shall be made a part of the 
investigation file of the person concerned. 

(d) Factors to be taken into consideration in making the determination re- 
quired by subsection (c) of this section shall include, but shall not be limited to, 
(1) the seriousness of the derogatory information developed, (2) the possible 
access, authorized or unauthorized, of the employee to security informstion or 
material, and (3) opportunity, by reason of the nature of the position, for com- 
mitting acts abienle affecting the national security. Pending final determina- 
tion in cases in which ameliorating circumstances are present, the employee 
may, with the approval of the personnel security officer, be transferred tempo- 
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rarily to a position in which the interests of the national security cannot be ad- 
versely affected by the employee. 

(e) In case the employee is suspended, the 

(Officer concerned) 

shall notify the suspended employee as soon as possible of the reasons for his 
suspension. Such notice shall be in writing, and shall be as specific and detailed 
as security considerations, including the need for protection of confidential sources 
of information, permit. 

(f) A suspended employee shall have the right to submit, within 30 days after 
notification of his suspension, to_-_- ’ statements and 

(A designated legal officer) 


affidavits refuting or explaining the stated reasons for suspension. Such state- 
ments and affidavits shall be considered by the 


(Legal officer) — 


for sufficiency, and, after consultation with the personnel security officer, a 
joint recommendation for the disposition of the case shall be made to the 
‘ ane. ac. and the 

” (Head ‘of the department or agency) (Legal officer) 
personnel security officer are in disagreement, individual recommendations shall 
be made by them. 

(g) On the basis of the recommendation or recommendations of the 

and the personnel security officer and of his own 
(Legal officer) 
review of the case, the _._shall make his determina- 
(Head of the department or agency) 
tion of the case as follows: 

(1) If he finds that reinstatement of the suspended employee in the position 
from which he has been suspended is clearly consistent with the interests of the 
national security, he shall restore the suspended employee to duty in such position, 
and the employee shall be compensated for the period of suspension. 

(2) If he does not find that reinstatement in the position from which he has 
been suspended will be clearly consistent with the interests of the national security, 
but that employment of the suspended employee in another position in the 
thane ds gel cats AE, we leah is clearly consistent with the interests of the 

(Department or agency) 
national security, he may restore the employee to duty in such other position. 
(3) If he does not find that reinstatement of the suspended employee to any 


pemiiiet: ts tht. os ct. la. Ls egueds is clearly consistent with the inter- 
(Department or agency) 


ests of the national security, he shall terminate the employment of the suspended 
employee. 
(4) If the employment of the suspended employee is terminated, the employee 
shall be given a written notice of such termination. 
(h) In addition to the protection granted by subsections (e) through (g) of this 
section to all employees of the_______---- _---------.-, any employee 
( Department. or agency) 


who is a citizen of the United States and who has a permanent or indefinite ap- 
pointment and has completed his probationary or trial period shall be entitled 
to the following: 

(1) A written statement of charges shall be furnished the employee within 
30 days after his suspension. The statement shall be signed by the 


ial lilac _.....-and shall be as specific and detailed as security 
(Officer concerned) 


considerations, including the need for protection of confidential sources of infor- 
mation, permit and shall be subject to amendment within 30 days of issuance. 

(2) An opportunity shall be afforded the employee to answer, within 30 days 
after issuance of the statement of charges or within 30 days after the amendment 
thereof, such charges and submit affidavits. Statements in refutation of the 
charges and supporting documents shall be forwarded to the ____-______- , who 

(Legal officer) 
shall consult with the Personnel Security Officer to determine the sufficiency of 


the answer. and the Personnel Security Officer shall make a 
(Legal officer) 
joint recommendation to the 
(Head of department or agency) (Legal officer) 
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and the Personnel Security Officer are in disagreement, individual recommenda- 
tions shall be made by them. 

(3) The employee shall be given a hearing before a hearing board composed of 
at least 3 impartial, disinterested persons, selected in accordance with the proce- 
dure set forth in section 8 of these regulations. The hearing shall be conducted 
in strict accordance with the procedures set forth in section 9 of these regulations 
The decision of the hearing board shall be in writing and shall be signed 
by all members of the board. One copy of the decision shall be sent to the 


-ecaednes Milles oieadaidemat oie tn dadiied , and one copy shall be sent to the suspended employee. 
(Head of department or agency) 


(4) The entire case shall be reviewed by the __-_ __- ac . before 
(Head of department or agency 
a decision to terminate the employment of a suspended emplovee is made final. 
The review shall be based on a study of all the documents in the case, including 
the record of the hearing before the hearing board 
(5) The employee shall be furnished a written statement of the decision of the 

















(t) Copies of all notices of personnel action taken in security cases shall be 
supplied at once by the Personnel Security Officer to the Civil Service Commission. 
















SECTION 6. READJUDICATION OF CERTAIN CASES 





The Personnel Security Officer shall review all cases of employees of the 


shin! gacccpiiadianaeet annie ian with respect to whom there has been conducted a full field 
(Department or agency) 


investigation under Executive Order No. 9835 of March 21, 1947. After such 
further investigation as may be appropriate, such of those cases as have not been 
adjudicated under a security standard commensurate with that established by 
Executive Order No. ___. of ____---- 1953, and these regulations shall be 
readjudicated in accordance with the said act of August 26, 1950, and these 
regulations. 











SECTION 7. REEMPLOYMENT OF EMPLOYEES WHOSE EMPLOYMENT HAS BEEN 
TERMINATED 














No person whose employment has been terminated by any department or agency 

Ce GO See” 65 oe cet under or pursuant to the provisions of the 
(Department or agency) 

said act of August 26, 1950, or pursuant to the said Executive Order No. 9835 or 

any other security or loyalty program, shal! be employed in the ___________-- eau 

(Department or agency) 

ON a oe tists 3 Sirk, cian 2 ee finds that such employment is clearly con- 
(Head of department or agency) 


sistent with the interests of the national security and unless the Civil Service 

Commission determines that such person is eligible for such employment. The 

I I a a i and the determination of the Civil 
(Head of department or agency) 

Service Commission shall be made a part of the personnel record of the person 

concerned. 


SECTION 8. SECURITY HEARINGS BOARDS 














(a) Security hearing boards of the _._..._._________- shall be composed of 
(Department or agency) 
not less than three civilian officers or employees of the Federal Government, se- 
beste re Wie wo eS Seek se from rosters maintained for that purpose 
(Head of department or agency) 

by the Civil Service Commission in Washington, D. C., and at regional offices of 
the Commission. 

Ee) | Dee Gabe OP GTARIGIOG-CEEDG on io bie a ween cccweseencesn shall 

(Department or agency) 
serve as a member of a security hearing board hearing the case of an employee 
CN ia lacie tear nla a ine alata rain tsi 
(Department or agency) 

(ec) No person shall serve as a member of a security hearing board hearing the 

case of an employee with whom he is acquainted. 


(d) The Personnel Security Officer of the 


s (Department or agency) 
ie ah detains cdcen ne nccene civilian officers or employees to the 
(Number of nominees) 
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security hearing board roster maintained in Washington by the Civil Service 
Commission. 
(Heads of major units, as desired, outside of Washington) 


shall nominate civilian officers or employees to the 


(Number of nominees) 
security hearing board roster maintained at the appropriate regional office of 
the Civil Service Commission. 

(e) Officers and employees nominated to security hearing board rosters main- 
tained by the Civil Service Commission, both in and outside of Washington, D. C., 
shall be persons of responsibility, unquestioned integrity, and sound judgment. 
Each such nominee shall have been the subject of a full field investigation, and 
his nomination shall be determined to be clearly consistent with the interests of 
the national security. 

(f) The Personnel Security Officer or the 

(Heads of major units, as desired, in the field) 
shall whenever appropriate, provide stenographic facilities to the security hearing 


IURTIEIIIED taca. an, wscilen cs wc iki kan aaa iniaiele tateare when needed to provide an 
(Department or agency) 


accurate stenographic transcript of the hearing. 

(g) The Personnel Security Officer shall be responsible for the preparation of 
the charges against the employee to be presented to the security hearing board. 
Whenever possible the shall be 

(Head of department or agency) 
represented at the hearing by a person designated by the 


~~" (Legal officer) 
Such representative shall not act as prosecutor, but shall aid the board in its 


determination as to procedure, and shall advise the employee of his rights before 
the board upon request of the employee. 


SECTION 9. HEARING PROCEDURE 


(a) Hearings before security hearing boards shall be conducted in an orderly 
manner, and in a serious, business-like atmosphere of dignity and decorum, and 
shall be expedited as much as possible. 

(b) Testimony before the hearing boards shall be given under oath or 
affirmation. 

(c) The hearing board shall take whatever action is necessary to insure the 
employee of a full and fair consideration of his case. The employee shall be 
informed by the board of his right (1) to participate in the hearings, (2) to be 
represented by counsel of his choice, (3) to present witnesses and offer other 
evidence in his own behalf and in refutation of the charges brought against him, 
and (4) to cross-examine any witness offered in support of the charges. 

(d) Hearings shall be opened by the reading of the letter setting forth the 
charges against the employee, and the statements and affidavits by the employee 
in answer to such charges. 

(e) Both the and the employee may introduce 
(Department or agency) 
such evidence as the hearing board may deem proper in the particular case. 
Rules of evidence shall not be binding on the board, but reasonable restrictions 
shall be imposed as to the relevancy, competency, and materiality of matters con- 
sidered, so that the hearings shall not be unduly prolonged. If the employee is, 
or may be, handicapped by the nondisclosure to oes of confidential information 
or by lack of opportunity to cross-examine confidential informants, the hearing 
board shall take that fact into consideration. If a person who has made charges 
against the employee and who is not a confidential informant is called as a witness 
but does not appear, his failure to appear shall be considered by the board in 
evaluating such charges, as well as the fact that there can be no payment for 
travel of witnesses. 

(f) The employee or his counsel shall have the right to control the sequence 
of witnesses called by him. Reasonable cross-examination of witnesses by the 
employee or his counsel shall be permitted. 

g) The hearing board shall give due consideration to documentary evidence 
developed by investigation, including party membership cards, petitions bearing 
the employee’s signature, books, treatises, or articles written by the employee, 
and testimony by the employee before duly constituted authorities. The fact 
that such evidence has been considered shall be made a part of the transcript of 
the hearing. 

(h) Hearing boards may, in their discretion, invite any person to appear at the 
hearing and testify. However, a board sha!'l not be bound by the testimony of 
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such witnesses by reason of having called him, and shall have full right to cross- 
examine him. 

(¢) Hearing boards shall conduct the hearing proceedings in such manner as 
to protect from disclosure information affecting the national security or tending 
to disclose or compromise investigative sources or methods. 

(j) Complete verbatim stenographic transcript shall be made of the hearing 
by qualified reporters, and the transcript shall constitute a permanent part of 
the record. Upon request, the employee or his counsel shall be feonidead at 
reasonable cost, a copy of the transcript of the hearing. 

(k) The board shall reach its conclusions and base its determination on the 
transcript of the hearing, together with such confidential information as it may have 
in its possession. The board, in making its determination, shall take into con- 
sideration the inability of the employee to meet charges of which he has not 
been advised, because of security reasons, specifically or in detail, or to attack 
the credibility of witnesses who do not appear. The decision of the board shall 
be in writing, and shall be signed by all members of the board. One copy of the 
decision of the board, together with the complete record of the case, including 
investigative reports, shall be sent to the 


(Head of department or agency) 
and one copy shall be sent to the employee. 





AppEeNpIx G. Executive OrpER No. 10237 or JaNuARY 31, 1950, MAKING THE 
PROVISIONS OF THE Act or AucustT 26, 1950, Pustic Law 733, 8lst Conargss, 
APPLICABLE TO THE PANAMA CANAL AND THE PANAMA RAILROAD COMPANY 


[Federal Register, vol. 16, No. 83, April 28, 1951] 
EXEcuTIVE OrpER 10237 


MAKING THE PROVISIONS OF THE Act oF AuGusT 26, 1950, PusBiic Law 733, 
8lst CoNGREss, APPLICABLE TO THE PANAMA CANAL AND THE PANAMA Rall- 
ROAD COMPANY 


By virtue of the authority vested in me by section 3 of the act of August 26, 
1950, entitled ‘‘An act to protect the national security of the United States by 
permitting the summary suspension of employment of civilian officers and em- 
ployees of various departments and agencies of the Government, and for other 
purposes” (Public Law 733, 81st Cong.), and deeming such action necessary in 
the best interests of national security, it is hereby ordered that the provisions 
of the said act shall apply to the Panama Canal and to the Panama Railroad 
Company: Provided, however, That this order shall not be construed as modifying 
the authority conferred upon the Secretary of the Army by paragraph | (h) of 
Executive Order No. 9746 of July 1, 1946, as amended by Executive Order 
No. 10101 of January 31, 1950. 


Harry 8S. Truman. 
Tue Waite Hovss, April 26, 1961. 


(F. R. Doc. 51-4988; filed, April 26, 1951; 3:29 p. m.) 


ApPENDIx H. 
Pusiic Law 330—84tTH CONGRESS 
CHAPTER 690—IsT SESSION 


H. R. 6590 


AN ACT To prohibit the employment by the Government of the United States of persons whe are disloyal 
or who participate in or assert the right to strike against the Government of the United States, and for 
other purposes 

Be it enacted by the Senate and House of Representatives of the United States of 
America in Congress assembled, That no person shall accept or hold office or 
employment in the Government of the United States or any agency thereof, 
including wholly owned Government corporations, who— 
(1) advocates the overthrow of our constitutional form of government in 
the United States; 
(2) is a member of an organization that advocates the overthrow of our 
constitutional form of government in the United States, knowing that such 
organization so advocates; 
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(3) participates in any strike or asserts the right to strike against the 
Government of the United States or such agency; or 

(4) is a member of an organization of Government employees that asserts 
the right to strike against the Government of the United States or such 
agencies, knowing that such organization asserts such right. 

Sec. 2. (a) Except as provided in-subsection (b), every person who accepts 
office or employment in the Government of the United States after the date of 
enactment of this Act, shall, not later than sixty days after he accepts such office 
or employment, execute an affidavit that his acceptance and holding of such 
office or employment does not or (if the affidavit is executed prior to acceptance 
of such office or employment) will not constitute a violation of the first section of 
this Act. Such affidavit shall be considered prima facie evidence that the accept- 
ance and holding of office or employment by the person executing the affidavit 
does not or will not constitute a violation of such section. 

(b) An affidavit shall not be required from a person employed by the Govern- 
ment of the United States for less than sixty days for sudden emergency work 
involving the loss of human life or the destruction of property. This subsection 
an not relieve any person from liability for violation of the first section of this 

ct. 

Sec. 3. Any person who violates section 1 of this Act shall be guilty of a felony, 
and shall be fined not more than $1,000 or imprisoned not more than one year 
and a day, or both. 

Sec. 4. The following parts of Acts are hereby repealed: 

(1) Section 612 of the Housing Act of 1949 (42 U.S. C. sec. 1445); 

(2) Section 9A of the Act entitled “‘An Act to prevent pernicious political 
activities’, approved August 2, 1939 (5 U.S. C., see. 118j); and 

(3) Section 305 of the Labor Management Relations Act, 1947, as amended 
(29 U.S. C., sec. 188). 

Approved August 9, 1955. 


AppEeNnpIx I. SENATE RESOLUTION 209 AND SENATE RESOLUTION 154 
SENATE RESOLUTION 209 
Adopted February 8, 1956 


“Resolved, That all committees having fund resolutions now on the Senate 
Calendar, specifically Calendar Nos. 1387, 1388, 1400, 1401, 1402, 1403, 1404, 
1405, 1406, 1407, 1408, 1409, 1410, 1411, 1412, 1476-1479, and 1481 (inclusive), 
and which have, under specific prior resolutions that expired on January 31, 1956, 
or which will expire prior to February 29, 1956, authority to make expenditures 
from the contingent fund of the Senate, shall through February 29, 1956, be 
authorized, pursuant to the provisions of each committee’s expired or expiring 
resolution, to make expenditures from the contingent fund of the Senate at a 
monthly rate not in excess of the highest expenditures for each committee, 
respectively, in any of the past three months.” 


(S. Res. 154, 84th Cong., 2d sess.] 
RESOLUTION 


Resolved, That the Committee on Post Office and Civil Service, or any duly 
authorized subcommittee thereof, is authorized under sections 134 (a) and 136 
of the Legislative Reorganization Act of 1946, as amended, and in accordance 
with its jurisdictions specified by rule XXV of the Standing Rules of the Senate, 
to examine, investigate, and make a complete study of any and all matters 
pertaining to the administration of the Government employees security program. 

Sc. 2. For the purposes of this resolution the committee, from March 1, 1956, 
to July 31, 1956, inclusive, is authorized to (1) make such expenditures as it 
deems advisable; (2) to employ upon a temporary basis, technical, clerical, and 
other assistants and consultants; and (3) with the prior consent of the heads of 
the departments or agencies concerned, and the Committee on Rules and Admin- 
istration, to utilize the reimbursable services, information, facilities, and personnel 
of any of the departments or agencies of the Government. 

Sec. 3. The committee shall report its findings, together with its reeommenda- 
tions for legislation as it deems advisable, to the Senate at the earliest practicable 
date, but not later than July 31, 1956. 
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Sec. 4. Expenses of the committee, under this resolution, which shall not 
exceed $40,833.34 shall be paid from the contingent fund of the Senate upon 
vouchers approved by the chairman of the committee. 





AppEeNDIx J. Report oF THE ComMMITTEE ON LoyaLty IN RELATION TO GOVERN- 
MENT Support oF UNCLASSIFIED RESEARCH BY THE NATIONAL ACADEMY OF 
SciencEs, Marcu 13, 1956, Toceraer Wir Wuirs House Press ReLease 
or Aprit 4, 1956 

Tre Wuitre Hovss, April 4, 1956. 

(The White House today made public the following exchange of letters between 
Governor Adams and Dr. Detlev W. Bronk, President, The National Academy 
of Sciences:) 

Governor Adams’ letter is as follows: 

“Dear Dr. Bronx: Thank you for sending me the report of the Committee on 
Loyalty in Relation to Government Support of Unclassified Research. It is 
gratifying that such an able group, made up of men with broad experience in a 
number of fields, was able to give the Government, the benefit of its judgment on 
this important subject. The Academy has been very helpful in arranging for 
this study, and we are indeed grateful. 

“T wish you would convey to the members of the committee our sincere apprecia- 
tion of the great amount of time and effort they have devoted to this matter. 
May I also express my thanks for the deep interest you have shown and for the 
personal contacts we have had as a result of this study. 

“With best wishes, 

“Sincerely, 


“SHERMAN ADAMS.’ 


Dr. Bronk’s letter to Governor Adams is as follows: 

“Dear GOvERNOR Apams: I am transmitting herewith the report of the Com- 
mittee on Loyalty in Relation to Government Support of Unclassified Research 
which I appointed as President of the National Academy of Sciences. This I did 
in response to your request that the Academy counsel with the Government on its 
policy in this matter. 

“Dr. J. A. Stratton, a member of the Academy and vice president and provost 
of the Massachusetts Institute of Technology, has served as Chairman of the 
Committee. He and his colleagues have with deep devotion to our Nation’s 
welfare spent many months in the study of this problem. They and I are indebted 
to many members of the Government with whom they were privileged to confer. 

“The National Academy of Sciences has welcomed this opportunity to advise the 
Government in keeping with its congressional charter. To this I would add my 
personal appreciation of your always wise and friendly advice. 

“Yours sincerely, 
“Dertev W. Bronk.” 


REPORT OF THE COMMITTEE ON LOYALTY IN RELATION TO GOVERNMENT SUPPORT 
oF UNCLASSIFIED RESEARCH 


NATIONAL ACADEMY OF SCIENCES, MARCH 13, 1956, COMMITTEE ON LOYALTY IN 
RELATION TO GOVERNMENT SUPPORT OF UNCLASSIFIED RESEARCH 


Robert F. Bacher, professor of physics, California Institute of Technology 

Laird Bell, attorney, Chicago, Ill. 

Wallace O. Fenn, professor of physiology, University of Rochester 

Robert F. Loeb, professor of medicine, Columbia University 

E. Bright Wilson, Jr., professor of chemistry, Harvard University 

Henry M. Wriston, president, Brown University 

J. A. Stratton, Chairman, vice president and provost, Massachusetts Institute 
of Technology 


SUMMARY OF FINDINGS 
Findings 

Funds have been made available by Congress for the advancement of basic 
scientific research because of a conviction that such research has become essential 
to the continuing growth of our national safety, welfare, and prosperity. In 
appropriating such funds, Congress—sensible of the difference between classified 
and unclassified research—has made no provision for consideration of questions 
of loyalty in the award of the grant or contract. 
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Unclassified research by its very nature and definition requires no secrecy 
but thrives on the dissemination of new knowledge. 

Authentic progress in science stands on its own merits. So long as the scientific 
integrity of an individual is unaffected by political, moral, ideological, loyalty or 
other attitudes or commitments, those attitudes and commitments have no 
bearing on the merit of his research.. 

Lack of scientific integrity from whatever cause will be revealed inevitably by 
the normal critical scrutiny to which the free and open work of every scientist is 
subjected throughout his career by fellow scientists. Consideration of scientific 
integrity is a routine procedure in all Federal agencies concerned with the admin- 
istration of grants or contracts for research. 

There is no reason for singling out research for the application of loyalty require- 
ments which set it apart from the multitude of other unclassified activities engaged 
in by the Government through contracts and grants. 


RECOMMENDATIONS 
Recommendations 


On the basis of the above findings the Committee appointed by the National 
Academy of Sciences to counsel with the Government regarding the question of 
loyalty criteria in the award of Government grants and contracts for unclassified 
scientific research recommends that the Government adhere to the following policy: 

1. The test in the award of grants and contracts for unclassified research should 
be the scientific integrity and competence of the individuals responsible for carry- 
ing out the research, and the scientific merits of their program. 

2. When an official of the Government comes into possession of evidence which 
in his opinion indicates the possible existence of disloyalty in violation of law, he 
should promptlv refer that information to the Federal agencies of law enforcement 
established to deal with such matters. 

3. An allegation of disloyalty should not by itself be grounds for adverse ad- 
ministrative action on a grant or contract for unclassified research by scientifically 
competent investigators; if the indications of disloyalty appear sufficiently serious 
to warrant any action at all, the Government in the opinion of the Committee has 
no other course than to bring formal charges and to produce the evidence in open 
hearing before legally constituted authority. 


INTRODUCTION 


The Federal Government now sponsors a substantial part of the total research 
activities of the Nation. The major portion of this sponsorship relates to military 
defense and leads to information which, were it loosely gees. might to some 
degree jeopardize the security, of the United States. o protect the national 
interest, the Government has instituted measures designed to exclude from all 
projects involving such information persons that may be suspected of secret 
subversion including espionage, of serious moral defects of character, of indiscre- 
tion, or of vulnerability to blackmail. These measures are imposed upon each 
contractor and accepted voluntarily by each individual worker as a condition of 
employment. They are bulwarked by the vast Federal machinery of investiga- 
tion and moderated or controlled through boards of review. Projects of this 
character are referred to as classified or sensitive and both their prevalence and 
_ conditions that govern them appear to be a reflection of the times in which we 

ve. 

But above and beyond its present huge commitment to classified research the 
Government invests also in research of a more fundamental character in the 
physical, biological, and ot er sciences through grants and contracts to universi- 
ties, hospitals, and other nonprofit institutions. By their inherent nature the 
results of such investigations are unlikely to affect directly our immediate military 
security. Nevertheless, this great body of knowledge, when published, dissemi- 
nated, and taught in our universities, becomes tue basis upon which scientists and 
engineers will build the economic welfare and military strength of our country. 
This is the national investment in the future of science and the very lifeline of our 
continuing growth, and it is incumbent upon the Government to discover and 
maintain those conditions under which it will best thrive. 

In the administration of grants and contracts for unclassified research, which 
by its vers definition has no implication of secrecy, the Government has refrained 
by and large from initiating inquiries into the personal character of those carrying 
on the research. There have, however, been incidents when doubts have been 
raised with respect to the loyalty of specific individuals. Such cases will in all 
probability continue to occur from time to time. The question then arises as to 
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the extent to which the Government is obligated to ascertain the loyalty of a 
scientist—not in the employ of the Government—who utilizes public funds on a 
project that clearly requires no security classification. 

To assist in the establishment of policy in these matters, Governor Sherman 
Adams on behalf of the President of the United States invited the National 
Academy of Sciences on January 11, 1955, to counsel with the Government. 
He pointed out in his letter that the Academy acts under congressional charter 
“to advise the Government in the formulation of policy to the end that the 
scientific resources of our country may be fully and effectively utilized."’ Governor 
Adams stressed moreover the tremendous importance which he attached to the 
handling of this problem so as to avoid misunderstandings between scientists 
and the Government which might impair the cordial relationships which are so 
vital to the national welfare, and added that “‘it is equally important that people 
outside the scientific community understand the nature of the problem and that 
their confidence in the Government’s handling of this important phase of the 
public trust be maintained.” 

On January 28, 1955, Dr. Detlev W. Bronk, President of the Academy, accepted 
the task on behalf of the Academy and appointed the present Committee. Gov- 
ernor Adams’ request and Dr. Bronk’s acknowledgment are attached as appen- 
dixes A and B respectively. 

The committee has had the benefit of an extended discussion of policies and 
procedures with representatives of the principal Federal agencies concerned 
with the award of grants or contracts for unclassified research. A more detailed 
account of these interviews appears as appendix C. 


DISCUSSION 
1. Setting of the problem 


The committee confined its study to the question of alleged or confirmed 
disloyalty on the part of scientists, not employed by the Government, engaged in 
unclassified research under Government sponsorship in the private and State 
universities, hospitals, and laboratories of the country. It was not confronted, 
therefore, with the complex and difficult problems that surround the protection 
of ‘sensitive’ projects and classified material. 

Within the past several years the head of almost every Federal department 
and agency with a program of contracts or grants for unclassified research has 
been called upon to resolve in his own way the problem which is presented under 
the following circumstances: 

When information reflecting on the loyalty of an individual who is employed 
on a Government-supported unclassified research project is brought to the 
attention of the head of the department or agency concerned and careful inquiry 
seems to indicate to his satisfaction that there is serious question of the individual’s 
loyalty to the United States, what should be the course of action? 

There appears to be no act of Congress, including the appropriation acts 
relating to awards for unclassified research, which provides guidance regarding 
the manner in which this question should be answered. Consequently, depart- 
ments and agencies supporting unclassified research have pursued somewhat 
varying courses. This indicates that among responsible officials there is varying 
opinion as to what procedures should be applied in arriving at reasonable decisions. 
As a result there has been a growing concern on the part of the scientific community 
at large lest administrative practices that were developed for the handling of 
sensitive projects might gradually prevail over a larger domain and by slow 
diffusion from one department or agency to another ultimately affect the activities 
of all men and women engaged in scientific investigations under Government 
sponsorship. 


2. The role of Government in unclassified research 


The part played by research in the advancement of science, and the contri- 
butions of science to the public welfare as well as to the national defense are now 
so widely understood that it seems hardly necessary to dwell upon the subject in 
the present report. Thus in a preamble to an Executive order issued March 17, 
1954, President Eisenhower stated that: 

‘‘* * * the security and welfare of the United States depend increasingly upon 
the advancement of knowledge in the sciences; and * * * useful applications of 
science to defense, humanitarian, and other purposes in the Nation require a 
strong foundation in basic scientific knowledge and trained scientific manpower.” 

In a similar vein, the preface to a report on research and development in the 
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Government presented to the Congress in May 1955, by the Hoover Commission - 
contains the following statement: 

‘“* * * the foundation of the greatest sector of human advancement in modern 
times is basic research into nature’s laws and materials. It is from these sources 
that come the raw materials of applied science. We owe to basic research the 
fabulous improvement in the health of the Nation; the greatest industrial produc- 
tivity known to man; the weapons of defense which have protected our independ- 
ence; and our knowledge of the laws which govern the universe. 

“There is no tribute great enough to express the Nation’s obligations to its 
scientists, engineers, and military personnel, for their contributions to our 
constantly increasing productivity and the strengthening of our national defense. 
And there can be no relaxation in this effort.” 

The Government has now made clear that it has a vital concern in the promotion 
of unclassified scientific research, and that this concern extends to research at the 
most basic level. By this loose and often ambiguous word ‘‘basic’”’ we designate 
research designed to elucidate the fundamental natural laws of the universe—to 
explore the innermost structure of the stars, to resolve the mystery of cosmic rays, 
to penetrate the atomic nucleus, to comprehend the forms and reactions that 
canine chemical structure and biological phenomena, and to press forward the 
investigation of those complex molecules whose properties resemble life itself. 
Such research is the very foundation of efforts to develop materials and tools of 
our technological civilization, to improve communications among the peoples of 
the world, to master the genetics of corn, to produce food and shelter for an 
expanding population, to prevent or minimize heart disease, and to conquer 
cancer. If one believes in the beneficent uses of science for the welfare of our 
Nation and of mankind, then one must also believe in the essential need for prog- 
ress in basic research. 

A fundamental contribution leading ultimately to the cure of cancer, providing 
it were made generally available, would be no less beneficial to all humanity for 
having been made by a Communist. Authentic scientific progress carries with it 
no ideological flavor from its source. A major advancement in protein chemistry 
or a significant step in understanding the nature of growth must be judged on its 
intrinsic scientific merits; and it is of the utmost importance both to science and 
to humanity that such knowledge be widely and promptly disseminated in order 
that it may be reviewed, and subsequently confirmed, modified or extended by 
other scientists, the more readily to find application in the public interest. 

Yet the idea persists that the Government in granting funds for research confers 
a favor upon scientists as individuals. We consider this contrary to the fact. 
In appropriating funds for the support of research, we believe the Congress to 
have been motivated by an urgent national need. The administration of these 
funds must be viewed in the perspective both of the intrinsic character of basic 
research and of its overriding importance in our age to the public welfare. The 
committee believes that the Congress has acted wisely in making funds available 
to nongovernmental institutions free of encumbering regulations. 

The responsibility of carrying out policies of the Government with respect to 
scientific research has been delegated to many agencies—among the foremost the 
National Institutes of Health, the National Science Foundation, the Atomic 
Energy Commission, the Department of Agriculture, and the Department of 
Defense. These agencies have drawn upon our material resources for the advance- 
ment of science in the private and State universities, hospitals, and laboratories 
of the country. At an earlier period research in such institutions was maintained 
almost wholly from private endowment, State appropriations, and grants-in-aid 
from charitable foundations. Private giving for the advancement of knowledge 
continues to play a crucial role in our society. But the magnitude of our present 
efforts and the cost of systematic attacks on the great unresolved problems of 
science are such that within the past decade it has become imperative to draw 
heavily upon public funds. 

Through such grants and contracts the Government does not take upon itself 
the mantle of a charitable foundation on a grand scale, nor do scientists have 
any claim on public funds as the privilege of a special class of citizens. The 
Government is engaged not in philanthropy, but in the procurement of the “raw 
materials of applied science” in the words of the Hoover Commission. 


3. Protection of the public interest 


In questioning the wisdom of some aspects of the loyalty program as applied 
to unclassified research conducted by persons not employed by the Federal 
Government, no member of this committee condones disloyalty or suggests that 
the Government ignore evidence of the disloyalty of any citizen. We do believe 
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that the proper objectives of Government in sponsoring basic research will be 
best served by concentration on scientific competence alone. The substance of 
unclassified research entails no secrecy and involves no danger to national security 
Thus loyalty should have no special relevance to unclassified research and there 
is no reason for singling out research for the application of loyalty requirements 
which set it apart from the multitude of other unclassified activities engaged in 
by the Government through contracts and grants. 

The primary objective of a national research program is to serve the public 
interest by advancing knowledge in science as rapidly as possible. The only 
conceivable way by which a disloyal scientist doing unclassified research could 
sabotage this objective is by destruction of the scientific integrity of his own work. 
But the surest protection of the public interest against this kind of risk is the 
very process by which science protects itself from lack of objectivity. This 
process is the continuing scrutiny of the work of a scientist by his colleagues, 
in his own institution, his professional societies, the editorial boards of the journals 
in which he seeks to record his findings, and also in the reviewing bodies that 
examine both his past accomplishments and his proposed program if he is to be 
considered. for a grant or contract. This critical scrutiny is well designed to 
assess the competence of the individual and to detect lack of scientific objectivity 
or integrity whatever may be the cause. 

Nonetheless the Government should no more ignore criminal disloyalty in a 
scientist than in any other citizen. If there is evidence of criminal disloyalty 
or of any other crime under the law, it should be dealt with through the channels 
legally provided for the examination and disposition of such evidence—not through 
the administration of research grants. 

Thus we maintain that serious allegations of disloyalty on the part of any 
individual indicating a violation of criminal statutes should continue to be 
promptly referred to the Department of Justice. 

Fhis-is the positive action that every official of the Government or any other 
citizen can and should take when he comes into possession of evidence which in 
his opinion indicates the possible existence of disloyalty. It is our belief that 
in placing all such information in the hands of the Federal agencies of law enforce- 
ment established to deal with such matters he properly fulfills his responsibilities 
of office and of citizenship. 

The committee believes that when the maintenance of secrecy is contrary to the 
public interest, as is clearly the case with respect to unclassified research, irre- 
sponsible allegations reflecting upon the loyalty of individuals engaged in the 
program should be ignored. We are confident that formal confirmation of such 
a policy by the Federal Government would have a vastly reassuring effect upon 
the scientific community at large and would contribute much to the effective 
utilization of our national resources for the public interest through the advance- 
ment of science. On these grounds we think it sound public policy. 





APPENDIX A 


THe ASSISTANT TO THE PRESIDENT, 
Tre Waurre House, 
Washington, January 11, 1954. 
Dr. DetLeEv W. Bronk, 
President, The National Academy of Sciences, 
Washington, D. C. 


Dear Dr. Bronk: The continued sound and healthy development of our 
Nation and the protection of the national interests depend to a great degree on 
the maintenance at full strength of the activities of those who are devoting their 
lives to scientific research designed to improve the health and well-being of all our 
people. The role of the Federal Government in support of scientific research has 
increased to the point where it now sponsors a substantial part of the research 
activities in the Nation. 

In the administration of Government grants and contracts to private institu- 
tions for the support of unclassified research, there have been a very small number 
of occasions when questions have arisen regarding the loyalty of individuals whose 
work is in connection with these grants and contracts. 

When these cases come to the attention of the Government agency administering 
the program, a problem arises in their handling, inasmuch as it does not involve 
security but concerns an area outside established Government-wide security 
procedures for its employees. It is of concern to all Government agencies which 
support or sponsor such unclassified research. It is of tremendous importance, 
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in the handling of this problem, to avoid misunderstandings between scientists 
and the Government which might impair the cordial relationships which are so 
vital to the national welfare, misunderstandings which could lead to a loss of 
valuable benefits from research. It is equally important that people outside the 
scientific community understand the nature of the problem, and that their con- 
fidence in the Government’s handling of this important phase of the public trust 
be maintained. No one will question the fundamental principle that only those 
who are loyal to our Government should be beneficiaries of Government grants-in- 
aid or contracts. 

It has been said, “It is a privilege, not a right, to work for the Government.” 
The Government nevertheless recognizes that in the administration of this prin- 
ciple in relation to grants and contracts, it is acting, not apart from the people, 
but as and for the people. Governmental procedures must be designed to protect 
the reputation and ieaaiiog in the community of innocent people. 

In the application of these principles the Government expects the cooperation 
of the grantee or contractor as the case may be. At the same time the Govern- 
ment must take every precaution to guard against harming unjustly any member 
of the community. Toward this end we are constantly seeking to improve our 
procedures and at the present time are evaluating various proposals for so doing. 

It seems to us that these questions relating to loyalty can best be solved if the 
scientists, through a representative group such as the National Academy of 
Sciences, can counsel with the Government on its policy in this matter. Calling 
upon the Academy in this way is in keeping with its congressional charter to 
advise the Government in the formulation of policy to the end that the scientific 
resources of our country may be fully and effectively utilized. The President has 
asked me to express to you his strong personal interest in this matter. 

I hope that it will be possible for the Academy to take this problem under imme- 
diate consideration in order that we may have the benefit of your early advice. 
If you will get in touch with me, I will arrange a meeting at which these problems 
ean be discussed. 

Sincerely, 
SHERMAN ADAMS. 


APPENDIX B 


NATIONAL ACADEMY OF SCIENCES, 
Washington, D. C., January 28, 1955. 
Hon. SHERMAN ADAMS 
The White House, Washington, D.C. 


Dear Governor Apams: I have given careful thought to your recent letter 
concerning the problems that derive from the appraisal of loyalty to our Govern- 
ment as a basis for the award of grants and contracts {n support of unclassified 
scientific research. 

Following the subsequent helpful conferences I had with you and other members 
of the administration who are intimately concerned, I consulted with many of.my 
colleagues in the National Academy of Sciences. They agree with you and me 
that it will be desirable for me to appoint a committee of scientists and others to 
consider the problems in question and to advise with you in the near future. A 
wise governmental policy relating to these matters is essential if a wholesome 
environment is to be assured for the furtherance of science and our national 
welfare. Accordingly, the Academy welcomes the opportunity to aid in the 
resolution of these troublesome issues. 

We warmly appreciate your thoughtful concern for the maintenance of condi- 
tions necessary for the satisfactory conduct of research. We are also gratified to 
know of the President’s strong personal interest in this matter. 

Yours sincerely, 


Detiev W. Bronx, President. 
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ApPpENDIx C 
CoMMITTEE PROCEDURE 


In arriving at its conclusions the Committee has had the benefit of oral state- 
ments describing policies and procedures for the award of grants or contracts to 
nonprofit institutions in support of unclassified research by representatives of the 
principal Federal agencies concerned with such matters. On April 8, Dr. Leonard 
A. Scheele, Surgeon General of the United States Public Health Service, and his 
assistant, Dr. David Price, appeared before the committee and discussed actions 
normally taken by the Department of Health, Education, and Welfare upon 
receipt of information reflecting upon the loyalty of an investigator working under 
a Public Health Service grant. On the same day, and again on May 24, Dr. Alan 
T. Waterman, director of the National Science Foundation, discussed the loyalty 

roblem at length and gave an account of the policies recently adopted by the 
National Science Board. The position of the Department of Defense on the rela- 
tion of loyalty to the conduct of unclassified research was outlined on April 9 by 
Mr. Donald A. Quarles, Assistant Secretary of Defense for Research and Develop- 
ment. On May 24, Dr. E. R. Piore, until recently chief scientist of the Office of 
Naval Research, gave an analysis of the loyalty problem based on his long experi- 
ence with ONR. In the course of several sessions, the committee was informed 
of the policies customarily followed by the Atomic Energy Commission through 
discussions with the Assistant General Manager, Mr. Harry 8. Traynor; with 
Dr. John C. Bugher, Director of the Division of Biology and Medicine; and with 
Dr. Thomas H. Johnson, Director of the Division of Research. To obtain some 
insight into the legal aspects of the loyalty problem the committee interviewed 
a Barrett McDonnell of the Internal Security Division of the Department of 
ustice. 

Invitations extended to several additional agencies were declined on the grounds 
that no cases involving loyalty had arisen in their respective areas and no formal 
policies had been adopted, although in every instance there were indications of 
interest and willingness to help. In this connection it should be said that the 
task of the committee has been made notably easier by the ready cooperation of 
all departments called upon for consultation and by the frankness of all witnesses. 

In addition to this oral testimony, the Committee has examined all available 
official statements on the subject of loyalty, including those of the Department of 
Health, Education, and Welfare, the Army, the Air Force, the Navy, the National 
Advisory Committee for Aeronautics and the National Science Foundation. It 
has read statements on the same subject issued by several of the scientific and pro- 
fessional societies, has been provided with copies of all communications addressed 
to the National Academy of Sciences by individuals or organized groups, and is in 
possession of a considerable body of additional literature bearing on the broad 
problem of loyalty and security. No attempt has been made to undertake a 
search of court decisions affecting loyalty cases, although a few have been brought 
to the attention of the Committee, notably the opinion delivered December 15, 
1952, by the Supreme Court of the United States in the case of Robert M. Wieman 
et al., on appeal from the Supreme Court of Oklahoma. 


x 








